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Military One Source
1-800-342-9647

The Severely Injured component at Military One Source was officially 
opened on February 1, 2005. The new center ties together military and 
other government programs such as the Department of Labor and 
Veterans Affairs with representatives in house.
Mission:
To prepare severely injured Service members to return to duty or to 
reintegrate successfully into their home towns.
Objectives:
•To ensure that all severely injured Service members and their families 
receive the necessary support. A grateful nation will honor our heroes' 
service and stand with them.
•To provide personalized assistance, tailored to meet an individual's 
unique needs during recovery and rehabilitation, in include:
•Medical care & rehabilitation 
•Education, training and job placement 
•Personal mobility and functioning 
•Home, transportation and workplace accommodations 
•Personal, couple and family issues counseling 
•Financial resources 
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Services:
• Available 24/7, worldwide at no cost to severely 

injured Service members and their families 

• Regional ombudsmen/advocates to interface 
with and support severely injured Service 
members and their families 

Military One Source
1-800-342-9647
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Employ the War Fighter
Goodwill & Good Business

1. Accelerated Learning Curve - Veteran's of America’s 
armed forces have the skills, training, and character to 
meet the toughest challenges.

2. Leadership - The military trains people to lead by 
example as well as direction, delegation and motivation.

3. Diversity - Veterans have learned to work side by side 
regardless of race, gender, religion, ethnicity and 
economic status.

4. Efficient performance under pressure - Veterans can 
accomplish priorities on time in spite of tremendous 
stress.

5. Respect for procedures - Veterans value accountability.  
They understand and flow organizational framework.
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6. Technology and globalization - Veteran’s are aware of 
international and  technical trends pertinent to business.

7. Integrity - Veteran’s understand “an honest days work.”
Sincerity, trustworthiness and previous security 
clearance

8. Conscious of safety and health protocols.

9. Triumph over adversity - Military missions demand 
endurance, stamina and flexibility.

10. Veterans who’ve been injured or wounded while in 
service and who are transitioning into civilian careers 
can bring a diverse set of skills to your organization.

Employ the War Fighter
Goodwill & Good Business
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The Process

1. Get involved with the Hire Heroes USA at:  
http://www.hireheroesusa.org/getinvolved.php.

2. For more information about programs and 
services, including the "Employers Guide to 
Hiring Veterans," http://www.military.com. 

3. Visit our website:  www.militaryhomefront.dod.mil
for more information.

4. My contact information:  steve.clark@osd.mil, 
703-908-6353.

Questions?

http://www.hireheroesusa.org/getinvolved.php
http://www.militaryhomefront.dod.mil/
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