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Pefianton of Successful

lmorng a favorable outcome

s Having obtained something
desired or intended

* Having achieved we
eminence
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Professional Degrees

Others

1%
Doctorates

3%

Bachelors
56%

Annual Revenue

2005 2006 2007
Projected




THAALD

Nheater High Altitude Area Deferws{t‘—? /

' TEC-MASTERS, INC.—~
' E- . J ‘\‘_;\ :):_“ @’

& June 2002

SUBSA
(Solidification Using a Baffle in Sealed Ampoules)

SUBSA is a microgravity experiment that will be operated
on the International Space Station in the Microgravity
Science Glovebox. SUBSA will investigate Indium
Antimonide (InSb) crystals grown in a microgravity
environment using an automatically moving baffle to
determine if it will significantly reduce thermal
convection during sample processing. The goal of

this investigation is to improve the production of
semiconductor material used in computer chips.

As the Prime Contractor for Hardware
development, TMI designed and built
the experimental hardware.

PFMI
(Pore Formation and Mobility Investigation)

PFMI is a microgravity experiment that will be
operated on the International Space Station
in the Material Science Glovebox. PFMI will

investigate crystal

growth in a

microgravity
environment that
will hopefully
improve the
production of
uniform
composites.
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TANCE

Omething to Sell
Treduct/ Service)

sslUnderstand Reguirements
Marketplace '




TANCE

semething to Sell
Freduct/ Service / Yourself)

sslUnderstand Reguirements; of
Marketplace
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— Sub-Contractor to LLarge BUSINESS
— Tream Members with . Small BUsiness:
— With Financial Institutions
— With People

RELATIONSHIPS



S with People

Mo Know Someone

* \Who Know Sometning



wWith People
w'Something

o Hire Tihem
o [rrain Trhem
o Retain Them

||||||||







Negotiate Shortest
Turnaround Time

For Payment.
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» No Ona Owas You) Age)e)eel giv]a oVl Ke
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VI EREROIIEOPay e vest value for small

jderstand what Is Important to large
9uSiness — at the end of the day, It’s
stockholder equity

* Bring value to the team

 Focus your capabilities;pr



eIl IUESTpresentation that
STOIPISHENISIENERtO talk and the presenter
ONISTEN

SFSENVIarketing Planning Tools

orime Contractor List
- Support Contract List

-- Acquisition Forecast



eamiwhere you have a sponsor

*|_0ok and listen for requirements that/euieam
il

o | you did not show: up thEMWBIKAVEIIENIE
performed



o KKnow where you stand with presenta
customers



AP ETSIEENMENCOlECE terms and conditions
EYEIEIVAERERIEESpensIve to all terms ana
concitions

RPETdermMance measurement tools will always
EUIr business attractive for teaming

newW: how you minimize technical, schea
and' cost risk

o At the end of the day, It IS nOLaREUNIHIIEIIE
our business, but deliverng gueliyApieuiEs
to the Warfighter that Works EVERYAINIVIE
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