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agencies that provide victim care: Constructed from Q33a-h..........c.ccccccveeenne
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35.

Have you received any complaints about the following in the past 24
1] 011 1S PSR 46
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b. The SARC has strong working relationships with local civilian
agencies (e.g., local rape crisis center, hospitals, police) for victim
(07 SO SR
C. The SARC(s) or someone else on the SAPR staff collaborates with

the alcohol/substance abuse program manager to promote an
understanding of the relationship between alcohol/substance abuse

AN SEXUAL ASSAUIL ... et

d. The SARC(s) or someone else on the SAPR program staff
collaborates with equal opportunity program representatives to
promote an understanding of the difference between sexual

harassment and sexual aSSAUIT.........co.ueveeeee e

e. Family assistance/awareness program staff refer sexual assault
VICtIMS 10 the SARC ...
f. The SARC refers victims of domestic violence to the Family
Advocacy Program or other service agencCies..........cccccveeeeeeiicvvneeennenn.
g. While deployed, | have coordinated with another Service or
Reserve component to care for a sexual assault victim from their
SBIVICE . ittt ettt a e eaean
h. While deployed, | have coordinated with a federal partner or

coalition force to care for a sexual assault victim from their

(o]0 F=T g1 V4= 11 (o] o S O P S OUPPPPRTPPP

Percent reporting not applicable to statements about interactions among

agencies that provide victim care: Constructed from Q29a-f..............cceueeee

Percent reporting not applicable to statements about interactions among

agencies that provide victim care: Constructed from Q29g-h .........................

PROGRAM EVALUATION

Have you received any complaints about the following in the past 24
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e

.. 18
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List of Tabulations by Question Number
Supervisors of Sexual Assault Response Coordinators
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BACKGROUND INFORMATION
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greatest number of PErsONNEL) ......cooovveiiiiiiii e 83
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SAR C(S) ? ittt 83
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31.
32.

33.

34.

35.

36.

What are the military paygrades of the SARCs you supervise?
Constructed item based on Q29 and Q30 ........coeeeiiviiiieiiieiieeeeeee e,

On average, how long do the SARCs you supervise stay in the position?

To what extent has turnover impacted your Sexual Assault Prevention
and Response (SAPR) PrOgram? ...........uuuueuueuerrruneininininninennnnnnnennennnnnnneene

Overall, dOes YOUr SARC(S) .cvvvvrrriiiieeeeeeeeeiiee et

TRAINING
Overall, to what extent has your SARC(S) received training to do his/her
JOD €FfQCHVEIY? ... e

Overall, how well prepared is your SARC(s) to perform the following
[0 0TS PP

a. Personally interact with VICtIMS ............oooiiiiiiii e,

b. Perform case management responsibilities ..............cccoeeeeeeeeeeee,

C. Develop prevention and outreach programs/activities (e.g., Sexual
Assault Awareness Month programs, hotline advertisements/
AWAreNEeSS CAMPAIGNS) ..uuuuieeeeeieeeiiiiiie e e e e e e e et e e e e e e e e e

d. Develop training (e.g., annual personnel training, training for
commanders/first sergeants and Victims' Advocates).....................

e. DeliVer traiNiNg .......cooeeeeeeeeee e

f. Work with victims from other Services or Reserve components.....

PROGRAM

To what extent has your SAPR program been provided resources for the
1011011771 T PSR

a. Promotional items/advertiSiNg..........coovveuiiiiiiinieeeeeeeeiie e
b. Training developmeNt ..........coovviiiiiie e
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37. To what extent do you agree or disagree with the following statements? ....... 90
a. The SARC(s) is recognized as the "go to" person for issues
related to sexual assault (policy/program matters, victim care
coordination, trainNing, €tC.) ......ceiiiiie i 90
b. The SARC(s) has direct access to local commanders............ccccccennn... 91
The SARC(s) has the full support of local commanders....................... 91
The SARC(s) provides updates to senior commanders on a
FECUITING DASIS ..o e 91
e. There are procedures in place to protect SARCs and Victims'
Advocates from negative consequences for following SAPR
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f. Use of alcohol and/or other intoxicating substances by installation
personnel contributes to our sexual assault problem........................... 92
38. To what extent do you agree or disagree that commanders and
supervisors at your SARC's military location ............cccccovviiii, 92
a. Would bring issues of sexual assault to the SARC (e.g., program
matters, Victim care, training)?........ccoovevveiiiiiiie e 92
b. Are supportive of the restricted reporting option? ..............cceeeeeeeeeeenee. 92
C. Understand restricted and unrestricted reporting options? ................... 92
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e. Make sexual assault awareness and prevention a priority?.................. 93
f. Make sexual assault response a Priority?........ccceeeveeeeeeeveeiiiiiiiiieeeeeeee, 93
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collateral misconduct until after the military justice process is
COMPIEtEA? . 93
h. Participate actively in the Sexual Assault Case Management
Group/Sexual Assault Review Board?.........cccoooevveiiiiiiiieneeeeeeeeiinn 94
39. Inyour opinion, how effective is your SAPR program in........ccccccevvvvveiieeeeeennnn. 94
a. Promoting awareness of sexual assault as a military readiness
LSS 2 ittt ettt 94
b. Promoting prevention strategies (e.g., bystander intervention, safe
(o T ] T To o] = Tod 1 o1 =S P 94
Responding to unrestricted reports of sexual assault? ......................... 94
Explaining the consequences of committing sexual assault (e.qg.,
administrative/disciplinary actions, impact on military career)? ............ 95
e. Advertising the SAPR program and how to contact a SARC?.............. 95
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f. Explaining the difference between restricted and unrestricted
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g. Explaining what behaviors constitute sexual assault? .......................... 95
h. Training Victims' Advocates to provide high quality assistance to

1Y [0 1] 0 1P 96
i. Ensuring personnel understand the resources available if they or a

peer experience sexual aSSauUlt? ... 96
J- Providing targeted training to first responders? .........cccoeeeeeevvieiiiinennn. 96
k. Ensuring commanders understand the value of the restricted
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40. Does your SAPR program have clear procedures for.........cccooeveeeeeveeeiiinnnnnnn. 97

a. Handling cases in a joint operating environment? ...........cccccevvvvvvveennn.. 97
b. Handling cases involving foreign nationalsS? ...........ccccccviin, 97
C. Handling cases involving civilians (DoD civilian employees,
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d. Handling cases involving contractors?...........ccovvvvviiiiiiieee e 97
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when handling CASES? .....coovvvviiiiiie e 98
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g. Ensuring victims' safety when handling cases? ........cccceeevvvvvivviiieennnn. 98
h. Handling cases involving visiting personnel, such as trainees,

National Guard and Reserve members?........cccccciiieeee, 98
I. Handing off cases to the SARC at the victim's next duty location?....... 99

41. To what extent do the following have a positive or negative impact on

fulfilling the goals of the SAPR program? ... 99
a. Placement of the SARC within the organizational structure.................. 99
b. VICHMS' AQVOCALES .....uuiiiieiiiieeeiiiie ettt e e e e eeeeees 99
C. Restricted rePOrtiNG .....ccoovveiiiiii e e 99
d. Commanders' attitudes toward victims of sexual assault................... 100
e. Commanders' attitudes toward prosecution of offenders................... 100
f. Case management/reporting systems (Sexual Assault Case

Management Group/Sexual Assault Review Board meetings) .......... 100
g. Programs to promote responsible drinking and reduce substance

ADUSE L. 100
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VICTIM CARE

42.  To what extent do you agree or disagree with the following statements

about victim care within your SAPR program®? .........cccooeeeeiieeeeiiiiiinneeeeeeeeeeens 101
a. Victims of sexual assault receive the best care possible.................... 101
b. There are sufficient Victims' Advocates to handle the caseload ........ 101
C. The SARC(s) is readily available to handle victims' needs................ 101
d. Commanders place priority 0N VICHIM Care.........cooevvvvvviinieeeeeeeeeennnns 101
e. Victim care is a higher priority than dealing with collateral

misconduct, such as underage drinking.............ccoovvvviiiiiiiineeineeeennnns 102
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OffENUEIS) .. e 102
g. Female and male victims of sexual assault receive the same level

Of care and SUPPOIT......ccooiiiei e 102
h. The SARC(s) documents services that victims request or to which

victims are referred during the entire victim care cycle (e.g., from

initial report through final diSPOSItIoN) .........ccccoeiiiiiii e 102
i. A trained representative of the SAPR program is available 24/7 for
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J- Victims of sexual assault are well informed about the range of

support services available to them................. 103
k. First responders other than Victims' Advocates are adequately

prepared t0 aSSISt VICHIMS ......cccooeiieieeeeeeeeeeeeeeee e 103

43. To what extent do you agree or disagree with the following statements

about the reporting process within your SAPR program?..........cccccceeeeeeneenn. 103
a. Commanders respect the confidentiality aspects of restricted
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b. Victims are protected from negative consequences for

participating in the SAPR Program..........cccccoooooon 104
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ASSAUIT ... 104
d. Current policies (as implemented) encourage victims to report
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45.

46.

PROGRAM COORDINATION

To what extent do you agree or disagree with the following statements
about interactions among agencies that provide victim care within your

SAPR PrOgramM? ..ottt e

a. SARC:s take the lead in forging/maintaining collaborative
relationships among military responders (e.g., medical, legal,

investigative, chaplains) for victim care...........cccvvvvviiiinee e,

b. SARCs have strong working relationships with local civilian
agencies (e.g., local rape crisis center, hospitals, police) for victim

C. SARCs collaborate with the alcohol/substance abuse program
manager to promote an understanding of the relationship between

alcohol/substance abuse and sexual assault..........ccccoveeeeeeiieeieeenn...

d. SARCs collaborate with equal opportunity program
representatives to promote an understanding of the difference

between sexual harassment and sexual assault.............coveeveveuninnen..

e. Family assistance/awareness program staff refer sexual assault

VICHMS 10 the SARC ..o

f. SARC:s refer victims of domestic violence to the Family Advocacy

Program or other Service agencCies .........coooeeeeeeeeeeeeeeeeeeeeeeeeeeeee e

Percent reporting not applicable to statements about interactions among

agencies that provide victim care: Constructed from Q44a-f......................

PROGRAM EVALUATION

Has your SAPR program been evaluated by any of the following within

the Past 24 MONTNS? ... .

-~ 0 a0 o ®

Joint Commission on Accreditation of Health Care Organizations

(JCAHCO)... it
g. (@ 11 01T TR

Have you received any complaints about the following in the past 24
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Sexual Assault Prevention and Response Office (SAPRO)..............
DoD Inspector General's OffiCe .........cooeiiiiiiiiiiiiiiie e
Service Inspector General's OffiCe ......ccooveeeiiiiiiiiiiiiiiiee e
Installation/Command Inspector General's office.........ccccccceeeeeeeeene.
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2009 QUICKCOMPASS
OF SEXUAL ASSAULT RESPONDERS:
TABULATIONS OF RESPONSES

Introduction to the Survey

The Human Resources Strategic Assessment Program (HRSAP), Defense
Manpower Data Center (DMDC), conducts surveys to support the personnel
information needs of the Under Secretary of Defense for Personnel and Readiness
(USD[P&R]). These surveys assess the attitudes and opinions of the entire
Department of Defense (DoD) community. While the primary source of information for
HRSAP are Status of Forces Surveys (SOFS), DMDC developed QuickCompass polls
in 2007, as a method to obtain quick, targeted answers on special topics.

This report contains tabulations of responses from a set of three
QuickCompasses conducted in April 2009 known collectively as the QuickCompass of
Sexual Assault Responders (QSAR)." The three component surveys are the
QuickCompass of Sexual Assault Response Coordinators (QSARC), the
QuickCompass of Sexual Assault Victims’ Advocates (QSAVA), and the
QuickCompass of Supervisors of Sexual Assault Response Coordinators (QSAS).
This introduction (1) summarizes the content of each QuickCompass, (2) defines the
populations surveyed and the subgroups used in tabulations of responses,

(3) summarizes the survey methodologies,? and (4) provides details on how to use the
tabulations. The tabulations and a copy of the three QuickCompass instruments follow
this introduction.®

Survey Content

The topics covered in the 2009 QuickCompass of Sexual Assault Responders
are tailored to each of three groups of respondents: Sexual Assault Response
Coordinators (SARCs),? deployable Victims’ Advocates (VAs),”> and SARC
supervisors. Respondents in each QuickCompass were asked general questions
about their background and perceptions of the Sexual Assault Prevention and

! Due to time constraints, only military personnel and government civilian employees could be surveyed.
There was insufficient time to obtain approval from the Office of Management and Budget to survey
non-DoD personnel. To maximize the information potential in this study, three populations were
surveyed to ensure Service coverage.

% Details on survey methodology are reported by DMDC (2009a).

% Refer to DMDC (2009b) to view a screen-shot version of the survey as it appeared on the Web.

* Note that Army and Navy employ a substantial proportion of contractors as SARCs who could not be
surveyed.

®> Not all Services maintain central rosters of Victims’ Advocates that could be used to identify eligible
participants (i.e., military or government civilians) for this survey. Therefore, QSAVA was limited to
those Victims’ Advocates who had been identified by their respective Service as eligible to be serving in
a deployed location at the time of the survey. In some cases, respondents were in or recently returned
from a deployed location at the time of the survey and in other cases they had been selected and
trained for deployment, but had not yet gone to their deployed location.
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Response (SAPR) program at their military location. Background information included
Service, paygrade, location, and duties performed. QSARC and QSAVA also included
guestions about deployment status, the length of time respondents had served in the
position, SAPR training, and job preparedness. QSAS included additional questions
on the characteristics of SARCs supervised.

Respondents to all three QuickCompasses were asked about characteristics of
the SAPR program including resources, knowledge by personnel served, procedures,
and program and outreach effectiveness. They were also asked about policies and
procedures for caring for victims including resource availability, commander’s support,
and relationships and coordination among service providers. Respondents to QSARC
and QSAS were also asked if the SAPR program had been evaluated by external
organizations and if any complaints about the program had been received.

All respondents were asked to describe the most challenging aspects of the
SAPR program and their recommendations for improvements. Additionally, those
SARCs and VAs who indicated they had been deployed were asked to describe
anything about the deployed environment that made it particularly challenging to
execute the program.

Population and Reporting Categories

The target populations for the 2009 QuickCompass of Sexual Assault
Responders consisted of SARCSs, deployable VAs, and supervisors of SARCs who
were (1) active duty members of the Army, Navy, Marine Corps, and Air Force; (2)
members from the Selected Reserve (SELRES) in Reserve Unit, Active
Guard/Reserve, U.S. Army National Guard (ARNG), U.S. Army Reserve (USAR), U.S.
Navy Reserve (USNR), U.S. Marine Corps Reserve (USMCR), Air National Guard
(ANG), and U.S. Air Force Reserve (USAFR); or (3) DoD civilian employees. SARCs,
deployable VAs, and supervisors of SARCs who were contractors were not included in
the population files.®

Survey results are presented for the population and by reporting categories. To
form the reporting categories for the tabulations, respondents are classified primarily
by survey self-report. Survey results are tabulated by Service’ and deployment
status.? Definitions for reporting categories follow:

® The Services provided rosters of SARCs, deployable VAs, and supervisors of SARCs who were
military personnel or DoD civilian employees. On the survey respondents were asked their status. Two
SARCs, one deployable VA, and three SARC supervisors self-identified themselves as contractors.
Their responses are included in this report.

" If the self-reported data are missing, then data provided by the Services’ SAPR program managers, at
the time of sampling, were used to impute a Service classification.

8 To form the deployment status reporting category, respondents are classified by their response to
Question 10 (Q10) in QSARC and Q12 in QSAVA. QSAS did not ask if supervisors were deployed
because SAPR program managers confirmed that supervisors remain at the home base when SARCs
and VAs deploy.
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e Service/Department—The categories include Army, Navy, Marine Corps,
and Air Force.

e Deployment Status—The categories include those respondents who have
been deployed as a SARC or VA and those not deployed.

Survey Methodology

The Web poll administration process began on April 9, 2009, with notification
e-mails to sample members. This notification explained why the poll was being
conducted, how the poll information would be used, and why participation was
important. Through the administration period, four e-mail reminders were sent to
encourage survey participation. Data were collected on the Web through
April 24, 2009.

SAPR program managers in each Service provided a roster of 342 SARCs, 848
deployable VAs, and 241 supervisors of SARCs. Respondents in each population
became ineligible if they indicated in the survey or by other contact (e.g., telephone
calls or e-mails to the data collection contractor) that they were not serving in the
appropriate position as of the first day of the Web survey, April 9, 2009 (QSARC
5.26%, QSAVA 3.66%, and QSAS 3.32%).

Survey completion is defined as answering 25% or more of the survey
guestions asked of all participants. Completed surveys were received from 145
eligible SARCs, 255 eligible deployable VAs, and 101 eligible supervisors of SARCs.
The weighted response rates for eligible respondents, corrected for nonlocation, was
47% for SARCs, 34% for deployable VAs, and 45% for supervisors of SARCs.

The data were weighted separately for each population. All data were weighted
using the industry standard two-stage process. This form of weighting produces
survey estimates of population totals, proportions, and means (as well as other
statistics) that are representative of their respective populations, adjusting for selection
probability and nonresponse. Unweighted survey data, in contrast, are likely to
produce biased estimates of population statistics. The two-stage process of weighting
consists of the following steps for each of the populations:

e Adjustment for selection probability—For the 2009 QuickCompass of Sexual
Assault Responders, the Service SAPR program managers provided lists of
all known SARCs, deployable VAs, and SARC supervisors (i.e., a census of
each population). Typically, probability samples are weighted for a known
nonzero probability of selection into the sample. But in this study, all
SARCs, VAs, and SARC supervisors identified by the Services were
selected, so the base weight given to responses was 1.

e Adjustments for nonresponse—Some members did not respond to the
survey. Suppose only half of members in one of the QuickCompasses
completed and returned a survey. Because the unweighted response set
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size would only be 50% of the total, weights are needed to project the
response set up to the subgroup population total. In this case, the base-
weighted respondents would sum to only 50% of the weighted respondents.
To adjust for nonresponse, the base weights are multiplied by the reciprocal
of the nonresponse rate. In this example, the base weight of 1 is multiplied
by the reciprocal of the nonresponse rate of 2 to create a new weight of 2.
The weighted response set sums to the subgroup population total.

Tables 1-3 (page 5) show the number of respondents and the portion of total
respondents in each Service, as well as the deployment status in QSARC and
QSAVA.? Also shown are the population of members and the portion of total members
in each Service.

Tabulation Procedures

Tabulations'® for each question, including the text of the questions and
response options, are shown. To compress the width of columns in the tables, the
response options are shown with a number, letter, or DNA (i.e., Does not apply); then
that number, letter, or DNA is used as the column heading for the responses. The
central feature of the tabulations is the percentage of respondents choosing the
response options indicated by the column heading. Within a set of response options,
percentages may not add to 100% due to rounding error.

Where an item lends itself to presentation as an average, that average is also
shown as both a number estimate and in a bar chart. The averages lend themselves
to a quick scan for reporting groups differing from other similarly defined groups.
Where a true response continuum is available (e.g., number of personnel served), the
mean of that continuum is presented; in other cases, the responses are averages of
the numeric scales presented with the response options. Where there is a simple
binomial response (e.g., yes/no), only one percentage is presented. In this case, the
bar chart represents that percentage.

For each tabulation, the first column lists the reporting group shown in that row.
The second column, Percent Responding, lists the portion of the reporting group
represented in the estimates in that row. In most cases, if this percentage is not 100, it
is reflecting item nonresponse, and the table notes that “Percent responding are those
who answered the question.”

° Deployment status is based on self-reported deployment.
1% Details of data editing and preparation are provided by DMDC (2009a).
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Table 1.
Number of SARC Respondents (Total) and Population by Reporting Categories
Respondents Population
Count | Percent Totals | Percent

TOTAL 145 100% I 342 100% I

Army 42 29% 116 34% [l

Navy 18 12% 29 8%

Marine Corps 32 22% IR 102 30% I

Air Force 51 3% 1N 95 28% I

Deployed 23 16%H

Not Deployed 122 84% I

Note: Deployment status is based on self-reported deployment. Due to frequent rotations of personnel, the number of deployed SARCs varies and population estimates are

not calculated.

Table 2.
Number of Deployable VA Respondents (Total) and Population by Reporting
Categories
Respondents Population
Count | Percent Totals | Percent

TOTAL 255  100% N 848  100% NG

Army 19 7%l 104 12%H

Navy 9%  38% 1IN 285 34% 1IN

Marine Corps 133 52% 438 52% I

Air Force 6 2%| 21 2%]|

Deployed 54 21% Il

Not Deployed 201 79% NG
Note: Deployment status is based on self-reported deployment. Due to frequent rotations of personnel, the number of deployed VAs varies and population estimates are
not calculated.
Table 3.
Number of SARC Supervisor Respondents (Total) and Population by Reporting
Categories

Respondents Population
Count | Percent Totals | Percent

TOTAL 101 100% 241 100% I

Army 25 25% 68 28%

Navy 14 14%H 44 18% Il

Marine Corps 18 18% R 51 21% Il

Air Force 38 38% i 78 32% I
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Not all questions will apply to every respondent. Where possible, the Web
survey is programmed to skip respondents over questions that do not apply to them.
For example, in QSARC Q11 (Prior to deploying as a SARC, were you given the
opportunity to work in the Sexual Assault Prevention and Response (SAPR) program
to gain experience?) does not apply to those who marked in Q10 that they had not
been deployed as a SARC. The notation to this question indicates the “Percent
responding are SARCs who answered the question and who have been deployed as a
SARC (Q10).”

Combining Information

Tabulations in this volume generally present data for individual survey
guestions. An exception is where respondents could provide multiple answers to a
single question. For example, in QSAS Q12, supervisors of SARCs were asked to
mark all of the locations of the SARCs they supervise. The tabulations show the
percentage who responded to each location listed.

In addition to combining information from multiple items, survey questions with
a five-point scale had response options collapsed. This was done because the
number of respondents in each population was small and collapsing response options
made it possible to report more findings. A standard collapsing rule was used for five-
point scales which included collapsing the two highest categories together and the two
lowest categories. For example, when collapsing the five-point effectiveness scale to
a three-point scale, the response options “very effective” and “effective” were
collapsed together and referred to as “effective.” “Ineffective” represents the
combination of “very ineffective” and “ineffective.” This collapsing rule was used for
other five-point scales (e.g., preparedness and agreement).*!

Margins of Error

The presence of survey nonresponse required weighting to produce population
estimates (e.g., percent military and government civilian SARCs). Because of the
weighting, conventional formulas for calculating the margin of error will overstate the
reliability of the estimate. For this reason, variance estimates were calculated using
SUDAAN® PROC DESCRIPT (Research Triangle Institute, 2004). *?

By definition, surveys are subject to error from nonresponse and
noncompletion. Standard errors are estimates of the variance around population

" There is one exception to the standard collapsing rule. For an extent scale, the two highest
categories were collapsed together and the third and fourth categories collapsed together. Thus, “small
extent” represents the combination of “small extent” and “moderate extent.” “Large extent” represents
the combination of “large extent” and “very large extent.”

12 As a result of differential weighting, only certain statistical software procedures, such as SUDAAN®
PROC DESCRIPT, correctly calculate standard errors, variances, or tests of statistical significance for
stratified samples.

© Copyright 2004 by Research Triangle Institute, P.O. Box 12194, Research Triangle Park, NC 27709-
2194
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parameters, such as percentages or means, and are used to construct margins of
error (i.e., confidence interval half-widths). Percentages and means in these
tabulations are reported with margins of error based on 95% confidence intervals. In
order to compress the data display, only the maximum margin of error (Max ME) for
each reporting category is shown. That is, the tab volume shows only the largest
margin of error for the percentages or means in each row.

Estimates may be unstable based on a small number of observations or
relatively large variance in the data or weights. Particularly unstable estimates are
suppressed or annotated in these tabulations. The following conventions are used:

e “O”indicates that no one in any reporting group selected the response option,

¢ NRindicates the estimate is Not Reportable because of low reliability.
Estimates of low reliability are suppressed based on criteria defined in terms
of nominal sample size (less than 5), effective sample size (less than 15), or
relative standard error (greater than 0.300),

¢ NA indicates the question was Not Applicable because the question did not
apply to respondents in the reporting category based on answers to
previous questions,

¢ no Max ME is printed when all percentages in the row are shown as NR,
e no margin of error is printed for an average when it is shown as NR.
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1. Areyou a Sexual Assault Response Coordinator (SARC)?

1. Yes, | am currently performing SARC 2. Yes, but | am not currently performing 3. No, | am not a SARC
duties SARC duties
Rez;rocr?gitng 1 Pelrcegtagljes 3 '\l&aé( Percentage Reporting Yes
TOTAL 100 +0 | 91 9 0° 45 100.0 0.0 NI
Army 100 +0 | 86 14 0° 11 NR
Navy 100 +0 | 95 5 0° 14 NR
Marine Corps 100  +0 | 97 3 0° | #10 NR
Air Force 100 0| 92 8 0° | 7 1000 |+0.0 N
Deployed 100  +0 | 87 13 0° | 16 NR
Not Deployed 100 +0 | 92 8 0° 5 1000 | 0.0 ]
Note. Percent responding are SARCs who answered the question. Personnel who indicated they were not a SARC are excluded from this report (Q1).
NR: Not reportable © Response option never endorsed.

2. When you are performing your SARC duties, what is your status?

1. Military 2. DoD civilian employee 3. Contractor

Percent Percentages Max

Responding 1 ] 2 ] 3 ME

TOTAL 100 +0 | 40 58 2 +6

Army 100 +0 | 54 46 NR +12

Navy 100 +0 | 23 77 NR +17

Marine Corps 100 +0 | 53 47 NR +13

Air Force 100 X0 | 24 76 0 +10
Deployed 100 +0 | NR NR NR

Not Deployed 100 0 | 27 71 2 +7

Note. Percent responding are SARCs who answered the question.
NR: Not reportable

3. SARC's Service: Constructed from Q3, Q4, and Q6 showing Service affiliation for SARCs who are either active duty
military, National Guard/Reserve, or DoD civilian employees.

1. Army 2. Navy 3. Marine Corps
4. Air Force

Percent Percentages Max
Responding 1 | 2] 3| 4 ME
TOTAL 98 +2 | 35 11 23 31 +3
Army 100 +0 | 100 0 0 0 +0
Navy 100 +0 0 100 0 0 +0
Marine Corps 100 +0 0 0 100 0 +0
Air Force 100 +0 0 0 0 100 +0
Deployed 100 +0 | 88 NR 8 4 +14
Not Deployed 98 3| 22 14 26 38 +5

Note. Percent responding are SARCs who answered the question and who were active duty military, National Guard/Reserve, or DoD civilian employee (Q2).
NR: Not reportable
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5. What is your paygrade?

1. E1-E4 2. E5-E9 3. W1-Wh
4. 01-03 5. 04-06
Percent Percentages Max
Responding 1 | 2] 3| 4] 5 ME
TOTAL 40 +6 0° 41 2 21 36 +10
Army 54 +12 0° 79 NR NR 21 +16
Navy 23 +14 0° NR NR NR NR
Marine Corps 53 |13 0° 6 6 18 71 +19
Air Force 24 +9 0° NR NR 76 24 +20
Deployed 100 +0 0° 75 NR 4 21 +16
Not Deployed 27 +6 0° 12 3 35 50 +13
Note. Percent responding are SARCs who answered the question and who are serving in the active duty military or in the National Guard/Reserve (Q2).
NR: Not reportable © Response option never endorsed.

9. How long have you served in the capacity of SARC?

1. Less than one year 2. One year but less than two years 3. Two years but less than three years
4. Three years or more

Percent Percentages Max
Responding 1 | 2] 3| 4 ME
TOTAL 100 0 | 29 20 12 39 +6
Army 100 0 | 41 26 5 28 +12
Navy 100 0 | 34 16 6 44 +17
Marine Corps 100 +0 44 16 19 22 +13
Air Force 100 +0 5 19 18 58 +10
Deployed 100 0 | 60 40 NR NR +17
Not Deployed 100 0 | 22 16 15 48 +7

Note. Percent responding are SARCs who answered the question.
NR: Not reportable

10. Have you been deployed as a SARC?

1. Yes, I am currently deployed as a 2. Yes, | have been previously deployed 3. No, I have not been deployed as a
SARC as a SARC, but am not currently SARC
deployed
R ez;g:ﬁ gltn o1 Pelrcegtagl;es 3 '\IC/I?EX Percentage Reporting Yes
TOTAL 100 +0 | 19 8 74 +6 260 60 1N
Army 100 0| 48 2 50 +12 50.0 |+120 (N
Navy 1000 *0 [NR | NR |NR NR
Marine Corps 100 0| 6 6 88 +12 130 120 W
Air Force 100 0| 3 18 80 +9 200 90 N
Deployed 100 +0 {NR | NR |NR NR
Not Deployed 100 0| 0 9 91 15 90 50 N

Note. Percent responding are SARCs who answered the question.
NR: Not reportable
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11. Prior to deploying as a SARC, were you given the opportunity to work in the Sexual Assault Prevention and Response
(SAPR) program to gain experience?

Percent |Percentages| Max | Percentage
Responding Yes ME | Reporting Yes
TOTAL 26 16 44 +12
Army 50 (412 19 +17 |1l
Navy NA NA
Marine Corps 13 | 49 NR
Air Force 20 | +8 NR
Deployed 100 +0 25 +16
Not Deployed 9 4 NR

Note. Percent responding are SARCs who answered the question and who have been deployed as a SARC (Q10).
NA:

NR: Not reportable

Not applicable

12. What is the status of the individual who supervises your duties as a SARC?

1. Military 2. DoD civilian employee
Percent Percentages Max
Responding 1 | 2 | 3 ME
TOTAL 100 +0 | 67 31 2 +6
Army 100 +0 | 55 43 2 +12
Navy 100 +0 | 16 78 5 +16
Marine Corps 100 +0 | 88 13 NR +12
Air Force 100 0| 86 14 0 +8
Deployed 100 +0 | 9 NR 4 +14
Not Deployed 100 +0 | 60 38 2 +6

Note. Percent responding are SARCs who answered the question.

NR: Not reportable

3. Contractor

13.  Which of the following best describes your military location (i.e., ship, installation, base, post).
1. Inone of the 50 states, DC, Puerto
Rico, a U.S. territory or possession

4. Iraq or Afghanistan

2. Europe (e.g., Bosnia-Herzegovina,

Germany, Italy, Serbia, United

Kingdom)

5. Near East, South Asia, or Africa but

not Irag or Afghanistan (e.g., Bahrain,

Diego Garcia, Kuwait, Saudi Arabia,

Kenya, South Africa)

3. East Asia and Pacific (e.g., Australia,
Japan, Korea)

6. Other or not sure

Percent Percentages Max
Responding 1 | 2| 3] 4] 5 | 6 ME
TOTAL 100 +0 | 67 8 7 18 0° 0° 6
Army 100 +0 | 45 7 2 46 0° 0° | +12
Navy 100 0 | 62 22 16 NR 0° 0° | 17
Marine Corps 100 0| 78 NR 16 6 0° 0° | #£13
Air Force 100 +0 | 84 12 2 3 0° 0° 9
Deployed 100 +0 9 NR NR 91 0° 0° | #15
Not Deployed 100 +0 | 80 10 8 1 0° 0° 6

Note. Percent responding are SARCs who answered the question.

NR: Not reportable

° Response option never endorsed.

DMDC
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14. How many SARCs serve the population that you serve?
1. Iamthe only one 2. There is ONE other SARC in addition
to me
4. There are THREE OR MORE other
SARCs in addition to me

Percent Percentages Max
Responding 1 | 2] 3| 4 ME
TOTAL 100 +0 | 63 16 8 13 +6
Army 100 +0 | 46 21 12 22 +12
Navy 100 +0 87 6 6 NR +17
Marine Corps 100 +0 59 9 9 22 +13
Air Force 100 +0 75 19 4 2 +9
Deployed 100 +0 13 26 22 40 +17
Not Deployed 100 0| 75 14 5 7 +6

Note. Percent responding are SARCs who answered the question.
NR: Not reportable

3. There are TWO other SARCs in

addition to me

15. How many total personnel (including active duty, National Guard, and Reserve members) comprise the population you

serve?
1. Less than 999 personnel served 2. 1000-4999 personnel served 3. 5000-9999 personnel served
4. 10,000 personnel or more served
Percent Percentages Max Average Number of Personnel
Responding] 1 | 2 | 3 | 4 ME Served
TOTAL 99 +1 | 15 34 21 30 +7 8016.5  +1189.4 W
Army 100 #0119 @ 36 17 28 +13| 79618 | +23719 W
Navy 95 | +8| 24 | 36 23 17 +18| 57359 | +2978.3 N
Marine Corps 100 #0) 22 @ 34 16 28 +13| 77634 | +27100 W
Air Force 100 0| 0 | 34 29 37 +10| 91831 | +1688.4
Deployed 100 +0 4 43 18 35 +17| 80815 | +2155.9 W
Not Deployed 99 +1 | 17 32 21 29 +7 8001.7 | *1375.5 !

Note. Percent responding are SARCs who answered the question.

16. How geographically dispersed is the population you serve?
1. The personnel | serve are all located at 2. The majority of personnel | serve are
my military location located at my military location with a
few at other locations

Percent Percentages Max
Responding 1 | 2 | 3 ME
TOTAL 100 0 | 29 48 23 +6
Army 100 0 | 29 41 31 +12
Navy 100 +0 | 29 55 16 +17
Marine Corps 100 +0 34 34 31 +13
Air Force 100 +0 25 66 8 +10
Deployed 100 0 | 13 39 48 +17
Not Deployed 100 0 | 33 50 17 +7

Note. Percent responding are SARCs who answered the question.

3. The majority of personnel | serve are
located at geographically dispersed

locations

14
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17. Inyour current position as SARC, did you...
a. Volunteer to be a SARC?

1. Yes 2. No DNA. Does not apply
ReF;;rc(J:r?g;[ng 1 Pelrcegtagl;egNA I\'<I/|a|1£x Percentage Reporting Yes
TOTAL 100 +0 | 50 @ 40 10 +6 55,0 | +6.0 N
Army 100 0| 28 67 5 +12 300 +£130 1N
Navy 100 | +0| 45 33 23 +17 580 | +19.0 N
Marine Corps 100 0| 47 @ 50 3 +13 480 |+130 N
Air Force 100  +0 | 81 6 14 +9 930 ' +8.0 N
Deployed 100 0| 35 65 ' NR +17 35.0 |[+170 1N
Not Deployed 100 | +0 | 53 35 12 +7 61.0 |70 I

Note. Percent responding are SARCs who answered the question. Respondents who answered "Does not apply" are not included in the bar chart.
NR: Not reportable

17. Inyour current position as SARC, did you...
b. Shadow the departing SARC?

1. Yes 2. No DNA. Does not apply
R ez;g:r? (ri]ltn a1 Pelrcegtaglle;NA '\ICII?EX Percentage Reporting Yes
TOTAL 100 +0 | 13 61 26 16 170 +60 W
Army 100  +0 | 10 62 28 +12 130 130 W
Navy 100 | +0 | 27 55 17 +17 330 +£190 N
Marine Corps 100 0| 13 78 9 +13 140 +130 W
Air Force 100 | +0 | 12 53 35 +10 190 +120 W
Deployed 100 #0113 74 13 +17 150 #170 W
Not Deployed 100  +0 | 13 58 29 +7 180 70 W

Note. Percent responding are SARCs who answered the question. Respondents who answered "Does not apply" are not included in the bar chart.

17. Inyour current position as SARC, did you...
c. Receive an orientation on options for transporting victims to service provider locations?

1. Yes 2. No DNA. Does not apply
Rezzrc?r?cr;itng 1 Pelrce;ltaglge;NA '\ICIIEIIEX Percentage Reporting Yes
TOTAL 100 +0 | 34 55 11 +7 380 70 1R
Army 100 x0| 31 57 12 +12 35.0 [+130 1N
Navy 100 | +0 | 17 60 23 +17 220 +200 1H
Marine Corps 100 0| 38 56 6 +13 40.0 |+140 1N
Air Force 100 0] 39 @ 51 10 +10 43.0 | +100 N
Deployed 100 | +0 | 48 52 | NR +16 480 | +160 N
Not Deployed 100 #0131 @ 56 13 +7 30 70 N

Note. Percent responding are SARCs who answered the question. Respondents who answered "Does not apply" are not included in the bar chart.
NR: Not reportable
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17. Inyour current position as SARC, did you...
d. Receive an orientation by the local commander on how to handle notifications of a sexual assault?

1. Yes 2. No DNA. Does not apply
ReF;;rc(J:r?g;[ng 1 Pelrcegtagl;egNA I\'<I/|a|1£x Percentage Reporting Yes
TOTAL 100 0| 23 64 13 +7 260 70 1N
Army 100 0| 22 62 16 +12 260 | +13.0 1N
Navy 100 0| 24 60 16 +17 280 +£190 N
Marine Corps 100 0| 28 69 3 +13 290 140 1N
Air Force 100 +0 | 21 65 14 +10 250 |+100 N
Deployed 100  +0 | 30 65 4 +17 320 170 1N
Not Deployed 100 #0121 @ 64 15 +7 250 70 N

Note. Percent responding are SARCs who answered the question. Respondents who answered "Does not apply" are not included in the bar chart.

17. Inyour current position as SARC, did you...
e. Work with the departing SARC on transition of existing cases?

1. Yes 2. No DNA. Does not apply
R ez;g:r? (ri]ltn a1 Pelrcegtaglle;NA '\ICII?EX Percentage Reporting Yes
TOTAL 100 0| 20 50 30 16 280 +80 1N
Army 100 0| 22 53 26 +12 290 +140 1N
Navy 100 | +0 | 22 38 40 +17 36.0 210 1N
Marine Corps 100 0] 19 @ 69 13 +13 210 140 1N
Air Force 100 | +0 | 18 41 41 +10 310 | +130 1N
Deployed 100 +0| 35 @ 48 17 +17 420 |+180 N
Not Deployed 100 0| 16 51 33 +7 240 80 1N

Note. Percent responding are SARCs who answered the question. Respondents who answered "Does not apply" are not included in the bar chart.

17. Inyour current position as SARC, did you...
f.  Receive an orientation on the records management procedures?

1. Yes 2. No DNA. Does not apply
Rezzrc?r?cr;itng 1 Pelrce;ltaglge;NA '\ICIIEIIEX Percentage Reporting Yes
TOTAL 99 £1| 44 50 6 +7 470 (7.0 1N
Army 100 | 0| 50 46 5 +12 520 | +13.0 N
Navy 100 | +0| 45 38 16 +17 540 | +18.0 |
Marine Corps 100 0| 44 53 3 +13 450 |+140 1N
Air Force 98 | +3| 34 | 60 6 +10 370 |+100 1N
Deployed 100 | +0 | 48 52 | NR +16 480 | +160 N
Not Deployed 99 | £1 | 43 49 7 +7 470 +7.0 N

Note. Percent responding are SARCs who answered the question. Respondents who answered "Does not apply" are not included in the bar chart.
NR: Not reportable
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18.

As a SARC, do you...

a. Attend the Sexual Assault Case
Management Group/Sexual Assault

Review Board?

d. Participate in the selection of Victims'

Advocates?

g. Train Victims' Advocates?

b. Lead the Sexual Assault Case

e.

Management Group/Sexual Assault
Review Board?

Use your Service or Reserve
component's records management
system for tracking cases?

Ask for feedback from victims on the
quality of care they received?

c. Receive updates on cases of sexual

assault that have occurred at your
military location?

. Understand your chain of command for

reporting incidents of sexual assault?

i. Ensure sexual assault data is analyzed

to identify trends and areas of

concern?
j. Promote active bystander intervention
at your military location?
Percent Percentages Max
Responding | a [ b | ¢ | d | e | f [ g | n [ i | j [ME
TOTAL 100 +0 | 81 61 86 65 44 99 81 73 84 92 +6
Army 100 0 | 74 50 78 38 38 98 88 74 77 88 +12
Navy 100 +0 | 66 65 83 88 23 NR 82 88 71 NR +17
Marine Corps 100 0 | 75 38 88 50 69 NR 47 47 84 84 +13
Air Force 100 +0 | 9 86 94 98 42 100 96 84 96 100 +10
Deployed 100 +0 | 65 30 78 22 38 NR 83 65 70 96 +17
Not Deployed 100 +0 | 84 68 88 75 46 99 80 74 87 92 +7

Note. Percent responding are SARCs who answered the question.
NR: Not reportable

19. Are your duties as SARC...
1. Your sole duty? 2. Your primary duty, among multiple

responsibilities?

3. Acollateral duty?

Percent Percentages Max Repi?triili]mSole
Responding| 1 2 3 ME Duty
TOTAL 100 +0 | 25 18 57 +5 Il
Army 100 0| 5 10 86 +11 11
Navy 100 +0 | 38 16 45 +17 |
Marine Corps 100 0| 3 'NR 97 +10 ||
Air Force 100  +0 | 61 35 4 +10 |
Deployed 100 0| 4 4 | 91 +15 ]
Not Deployed 100  +0 | 30 21 49 + 1l

Note. Percent responding are SARCs who answered the question.
NR: Not reportable

20. To what extent do other duties interfere with your duties as SARC?

1. Notatall 2. Small extent 3. Large extent
Percent Percentages Max
Responding [T | > Ell 3 ME Average Extent
TOTAL 75 +5 | 22 45 33 +8 21 02 I
Army 95 +6 | 15 45 40 +13 22 02 1N
Navy 62 16| 54 46 | NR +21 15 03 1N
Marine Corps 97 45| 23 | 32 45 +14 22 1 +£03 1IN
Air Force 39 +10| 25 65 10 +16 19 0.2 1N
Deployed 96 +7 | 22 45 32 +17 21 1 +03 1N
Not Deployed 70 | #5 | 22 45 33 +9 21 02 1IN

Note. Percent responding are SARCs who answered the question and who indicated their SARC duties were either primary or collateral duty (Q19).
NR: Not reportable
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21. Do you perform any of the following duties in addition to being a SARC?

a. Victims' Advocate/SAVI

b. Sexual Assault Trainer

c. Alternate/Backup/Deployable SARC

d. Equal Opportunity Advisor e. Inspector General f. Other
Percen.t EEIGENERES s Percent with Additional Duties
Responding] a | b | ¢ | d | e | f ME

TOTAL 100 +0 | 51 70 24 7 6 44 +7 93.0 | #4.0 ]
Army 100 | +0 | 62 69 31 19 'NR 43 +13 95.0 9.0 I
Navy 100 +0 | 77 95 17 NR NR 38 +17 95.0 | +140 NG
Marine Corps 100  +0 | 31 31 19 |NR 25 53 +13 840 |+120 NN
Air Force 100 | +0 | 45 88 23 0 0 41 +10 9.0 6.0 NGNS
Deployed 100 +0 | 52 53 48 31 NR 18 +17 870 150 NG
Not Deployed 100 | +0 | 51 73 19 1 7 50 +7 940 +4.0 NN

Note. Percent responding are SARCs who answered the question.

NR: Not reportable

22. Have you received any of the following types of training?
b. Additional training to prepare you for
SARC duties in a deployed

a. SARC training

c. Victims' Advocate (VA) training

environment

Rezzrc?rfgitng " Pelrcegtagljes S '\ICIIEIIEX Percent Received Any Training
TOTAL 100 0] 96 @ 27 83 16 99.0 [ +20 NN
Army 100 | #0 |NR | 40 90 +12 NR
Navy 100 0| 78 12 95 +16 NR
Marine Corps 100 +0 | 94 28 94 +13 NR
Air Force 100 +0| 98 | 20 62 +10 980 6.0 IIINNENENENENEN
Deployed 100 +0 | NR 53 91 +16 NR
Not Deployed 100 019 22 | 81 +6 990 #30 NGNNGNGNG

Note. Percent responding are SARCs who answered the question.

NR: Not reportable

23. How well prepared are you to perform the following duties?

a. Personally interact with victims

1. Poorly prepared

2. Neither well nor poorly prepared

3. Well prepared

Rezzrc():rsgitng 1 Pelrcegtaglges 5 '\|<|/|aEX Average Preparedness
TOTAL 100 +0 3 4 93 +4 29 01 IS
Army 100 +0 | NR 5 95 +9 30 (01 IS
Navy 100 +0 |[NR ' NR |NR 3.0 | 0.0 ]
Marine Corps 100 0| 9 9 81 +13 27 02 N
Air Force 100 +0 2 2 96 +6 29 #0.1 IS
Deployed 100 +0 4 9 87 +15 28 0.2 IR
Not Deployed 100 0| 2 3 94 +4 29 0.1 N

Note. Percent responding are SARCs who answered the question.

NR: Not reportable
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23. How well prepared are you to perform the following duties?
b. Perform case management responsibilities

1. Poorly prepared 2. Neither well nor poorly prepared 3. Well prepared
Percen_t FOCETECES LGN Average Preparedness
Respondingf 1 | 2 | 3 ME

TOTAL 99 +2 2 12 86 5 28 | £0.1 ]
Army 98 +4 | NR 15 85 +11 29 1101 I
Navy 100 | #0 | NR 22 78 +16 28 0.2 N
Marine Corps 100 0| 3 16 | 81 +13 28 0.2 IR
Air Force 100 0| 4 4 92 +7 29 0.1 I
Deployed 9%  +7 |NR | 28 | 72 | #17 27 |+02 I
Not Deployed 100 0| 2 9 89 +5 29 0.1

Note. Percent responding are SARCs who answered the question.
NR: Not reportable

23. How well prepared are you to perform the following duties?
c. Develop prevention and outreach programs/activities (e.g., Sexual Assault Awareness Month programs, hotline
advertisements/awareness campaigns)

1. Poorly prepared 2. Neither well nor poorly prepared 3. Well prepared
Rezgrc(;rsgitng i Pelrcegtaglyes 3 '\,Cﬂaé( Average Preparedness
TOTAL 100 0| 4 14 83 16 28 0.1 N
Army 100 +0| 5 | 12 | 83 | #11 28 [+02 N
Navy 100 0| 5 11 84 +16 28 02 N
Marine Corps 100 0| 3 25 | 72 +13 27 02 IR
Air Force 100 0| 2 10 88 18 29 #0.1 IS
Deployed 100 0| 9 25 66 +17 26 0.3 N
Not Deployed 100 0| 2 11 86 +5 28 0.1 N

Note. Percent responding are SARCs who answered the question.

23. How well prepared are you to perform the following duties?
d. Develop training (e.g., annual personnel training, training for commanders/first sergeants and Victims' Advocates)

1. Poorly prepared 2. Neither well nor poorly prepared 3. Well prepared
Percen_t FOCETECES LG Average Preparedness
Responding| 1 | 2 | 3 ME
TOTAL 100 20| 4 14 8 | 46 28 01 I
Army 100 0| 5 14 |81 +12 28 02 IR
Navy 100 #0| 5 11 | 84 +16 28 0.2 N
Marine Corps 100 0] 6 25 | 69 +13 26 02 N
Air Force 100 0| 2 6 92 +7 29 0.1 I
Deployed 100 0| 9 16 75 | 16 27 |03 I
Not Deployed 100 0 3 13 | 84 +6 28 | +0.1 N

Note. Percent responding are SARCs who answered the question.
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23. How well prepared are you to perform the following duties?
e. Deliver training

1. Poorly prepared 2. Neither well nor poorly prepared 3. Well prepared
Percen_t FOCETECES LGN Average Preparedness
Respondingf 1 | 2 | 3 ME
TOTAL 100 +0 4 9 87 5 28 | £0.1 ]
Army 100 | £0 | NR 10 90 +10 29 #0.1 IS
Navy 100 0| 5 5 89 +15 28 0.2 N
Marine Corps 100 0| 9 19 | 72 +13 26 0.2 N
Air Force 100 +0| 4 2 94 +7 29 0.1 I
Deployed 100 +0 4 13 84 +15 28 | £0.2 ]
Not Deployed 100 +0| 4 8 88 +5 28 01 N
Note. Percent responding are SARCs who answered the question.
NR: Not reportable
23. How well prepared are you to perform the following duties?
f.  Work with victims from other Services or Reserve components
1. Poorly prepared 2. Neither well nor poorly prepared 3. Well prepared
Percent Percentages Max Average Preparedness
Respondingf 1 | 2 | 3 ME
TOTAL 100 +0 4 21 75 +6 27 0.1 I
Army 100 | #0 | NR 24 76 112 28 0.2 IR
Navy 100 +0 | NR 33 67 +17 27 | £0.2 I
Marine Corps 100  +0 | 13 28 59 +13 25 102 I
Air Force 100 0| 4 10 86 18 28 0.1 N
Deployed 100 0| 4 30 | 66 +17 26 0.2 N
Not Deployed 100 0| 4 19 77 +6 27 0.1 N
Note. Percent responding are SARCs who answered the question.
NR: Not reportable
24. To what extent has your SAPR program been provided the following resources?
a. Time to do SARC duties
1. Notatall 2. Small extent 3. Large extent
Percent Percentages Max
Responding [ 1 | > | 3 ME Average Extent
TOTAL 99 +2 1 45 54 +6 25 0.1 ]
Army 98 | +4 |NR 71 29 +13 23 0.2 1IN
Navy 100 +0 5 17 7 +17 27 %02 I
Marine Corps 100 0 |NR ' 63 | 38 +13 24 1202 IR
Air Force 100 0| 0 12 88 +8 29 |01 N
Deployed 9% | +7 | NR 64 36 +17 24 1 +02 N
Not Deployed 100 | +0 1 41 58 +6 26 =01

Note. Percent responding are SARCs who answered the question.
NR: Not reportable
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24. To what extent has your SAPR program been provided the following resources?
b.  Space for delivering training

1. Notatall 2. Small extent 3. Large extent
Percent Percentages Max
Responding [T | > Ell 3 ME Average Extent
TOTAL 98 +2 3 35 63 +7 26 0.1 N
Army 95 +6 3 50 48 +13 25 1202 N
Navy 100 +0 5 17 77 +17 27 02 I
Marine Corps 100 #0|NR 25 | 75 +13 28 0.2 IR
Air Force 100 0| 4 31 65 +10 26 0.2 I
Deployed 96 +7 5 55 41 +17 24 1 +£02 N
Not Deployed 99 | 2 2 30 68 +7 27 01 N

Note. Percent responding are SARCs who answered the question.
NR: Not reportable

24. To what extent has your SAPR program been provided the following resources?
c. Training supplies and equipment

1. Notatall 2. Small extent 3. Large extent
Percent Percentages Max
Responding[ T | 2 ? 3 ME Average Extent
TOTAL 99 +2 7 39 59 +7 25 0.1 | ]
Army 100 +0 | 10 50 41 112 23 02 1IN
Navy 100 | +0 |NR | 39 61 | +17 26 [+02 N
Marine Corps 97 | #5| 10 42 48 +14 24 0.2 N
Air Force 100 0| 4 21 75 19 27 02 IR
Deployed 100 +0 4 52 43 +16 24 |02 N
Not Deployed 9 2| 7 36 57 +7 25 0.1 N

Note. Percent responding are SARCs who answered the question.
NR: Not reportable

24. To what extent has your SAPR program been provided the following resources?
d. Promotional items/advertising

1. Notatall 2. Small extent 3. Large extent
Percent Percentages Max
Responding [~ 1 | > | 3 ME Average Extent
TOTAL 9 1| 8 43 49 +7 24 01 1IN
Army 100 0| 10 54 36 +13 23 0.2 1IN
Navy 100 0| 5 61 34 +17 23 #02 1IN
Marine Corps 100 0| 6 @ 41 | 53 +13 25 102 N
Air Force 98 +3| 6 28 66 +10 26 0.2 I
Deployed 100 0| 4 48 47 +16 24 02 N
Not Deployed 9 1| 9 42 49 +7 24 0.1 N

Note. Percent responding are SARCs who answered the question.
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24. To what extent has your SAPR program been provided the following resources?
e. Sexual Assault Forensic Examination (SAFE) kits

1. Notatall 2. Small extent 3. Large extent
Percent Percentages Max
Responding [T | > Ell 3 ME Average Extent
TOTAL 99 +1 | 31 25 44 +7 21 | £0.2 I
Army 100 +0 | 31 36 34 +13 20 0.2 1IN
Navy 100 | +0 | 44 11 45 +17 20 0.4 1N
Marine Corps 100  +0| 28 ' 25 | 47 +13 22 1 +£03 1IN
Air Force 98 | +3| 26 18 56 +10 23 0.2 N
Deployed 100 0| 13 ' 43 | 43 +16 23 | #0.3 1N
Not Deployed 99 | +1| 35 20 44 +7 21 02 1IN
Note. Percent responding are SARCs who answered the question.
24. To what extent has your SAPR program been provided the following resources?
f.  Clothing for victims
1. Notatall 2. Small extent 3. Large extent
Percent Percentages Max
Responding [T | > ? 3 ME Average Extent
TOTAL 99 +1 | 46 21 34 +7 19 £0.2 I
Army 100 | +0 | 50 26 24 112 17 02 1N
Navy 100 +0 | 44 11 45 +17 20 |04 ]
Marine Corps 100 | +0 | 53 22 25 +13 1.7 03 1l
Air Force 98 3| 34 18 48 +10 21 0.2 1IN
Deployed 100 030 3 | 3 +17 20 0.3 1IN
Not Deployed 99 | +1 | 49 17 33 +7 18 0.2 1N
Note. Percent responding are SARCs who answered the question. o
24. To what extent has your SAPR program been provided the following resources?
g. Transportation
1. Notatall 2. Small extent 3. Large extent
Percent Percentages Max
Responding [ 1 | > | 3 ME Average Extent
TOTAL 100 0| 36 30 34 16 20 0.1 1N
Army 100 | +0 | 33 36 31 +13 20 0.2 1N
Navy 100 | +0 | 61 16 23 +17 16 03 1N
Marine Corps 100 0] 41 22 | 38 +13 20 0.3 1N
Air Force 100 +0 | 29 31 40 +10 21 | £0.2 I
Deployed 100  +0 | 13 43 43 +16 23 0.3 1IN
Not Deployed 100 +0 | 41 27 32 +7 19 | +0.2 I

Note. Percent responding are SARCs who answered the question.
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24. To what extent has your SAPR program been provided the following resources?
h.  Administrative support

1. Notatall 2. Small extent 3. Large extent
Percent Percentages Max
Responding [T | > Ell 3 ME Average Extent
TOTAL 100 +0 | 25 32 43 +6 22 | £0.1 ]
Army 100 | +0 | 33 34 34 +12 20 0.2 1IN
Navy 100 | +0 | 23 33 45 +17 22 1 #03 1R
Marine Corps 100 +0 | 16 34 50 +13 23 | +0.2 I
Air Force 100 +0| 24 27 49 +10 22 02 N
Deployed 100 +0| 9 43 48 | #16 24  +03 N
Not Deployed 100 | +0 | 29 29 41 +7 21 02 1IN
Note. Percent responding are SARCs who answered the question.
24. To what extent has your SAPR program been provided the following resources?
i.  Safe space to meet with victims
1. Notatall 2. Small extent 3. Large extent
Percent Percentages Max
Responding [ 1 | > ? 3 ME Average Extent
TOTAL 9 1| 6 26 69 +6 26 0.1 I
Army 100 0| 7 | 43 50 112 24 102 IR
Navy 100 |[+0| 5 | 12 83 | +17 28 +02 N
Marine Corps 100 +0| 6 19 75 +13 27 02 N
Air Force 98 3| 4 16 80 19 28 0.1 N
Deployed 100 +0 4 48 48 +16 24 |02 N
Not Deployed 9 1| 6 21 73 +7 27 0.1 N
Note. Percent responding are SARCs who answered the question.
24. To what extent has your SAPR program been provided the following resources?
j.  Private space to meet with victims
1. Notatall 2. Small extent 3. Large extent
Percent Percentages Max
Responding [~ 1 | > | 3 ME Average Extent
TOTAL 100 0| 6 28 67 +6 26 0.1 N
Army 100 0| 10 | 43 48 +12 24 1202 1IN
Navy 100 +0 5 17 7 +17 27 %02 I
Marine Corps 100 0| 3 19 | 78 +13 28 0.2 N
Air Force 100 [0 4 |20 76 @ +10 27 +02 N
Deployed 100  +0 | 13 48 39 +17 23 0.3 1IN
Not Deployed 100 |0 4 |23 73 | +7 27 01 N

Note. Percent responding are SARCs who answered the question.
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24. To what extent has your SAPR program been provided the following resources?

k. Reachback support (i.e., the ability to call stateside and get help/advice dealing with a case)

1. Notatall 2. Small extent 3. Large extent
Percent Percentages Max
Responding [T | > Ell 3 ME Average Extent
TOTAL 26 +6 3 40 57 +13 25 02
Army 50 |#12| 5 43 52 +17 25 1202 N
Navy NA NA | NA ' NA NA
Marine Corps 13 49 |NR 'NR ' NR NR
Air Force 20 | #8 | NR 39 61 +22 26 0.3 I
Deployed 100 0| 4 35 60 +17 26 0.2 N
Not Deployed 9 | +4|NR 51 49 +20 25 103 N

Note. Percent responding are SARCs who answered the question and who have been deployed as a SARC (Q10).

NR: Not reportable

NA: Not applicable

25. To what extent do you agree or disagree with the following statements?
a. lamrecognized as the "go to" person for issues related to sexual assault (policy/program matters, victim care

coordination, training, etc.)

1. Disagree 2. Neither agree nor disagree 3. Agree
Percent Percentages Max
Responding[ T ] 2 | 3 ME Average Agreement

TOTAL 100 0| 2 5 93 15 29 0.1 IS
Army 100 | +0| 5 7 88 | +l11 28 [+02 N
Navy 100 +0 | NR | NR NR 3.0 | 0.0 ]
Marine Corps 100 | £0 | NR 9 o1 +11 29 01 IR
Air Force 100 0| 0 2 98 16 30 (01 N
Deployed 100 0| 4 9 87 +16 28 0.2 IR
Not Deployed 100 0| 1 4 95 +5 29 0.1 I

Note. Percent responding are SARCs who answered the question.

NR: Not reportable
25. To what extent do you agree or disagree with the following statements?
b. | have direct access to local commanders
1. Disagree 2. Neither agree nor disagree 3. Agree
Percen_t Percentages Max Average Agreement
Responding| 1 | 2 | 3 ME

TOTAL 100 0| 2 10 88 45 29 [+01 N
Army 100 0| 5 17 78 +12 27 02 1IN
Navy 100 0| 5 5 89 +15 28 0.2 IR
Marine Corps 100 | +0 | NR 3 97 +10 30 (01 ||
Air Force 100 0| 0 7 93 +8 29 0.1 I
Deployed 100 |+0 |NR | 26 74 | 417 27 +02 N
Not Deployed 100 +0 3 6 91 5 29 |01 N

Note. Percent responding are SARCs who answered the question.

NR: Not reportable
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25. To what extent do you agree or disagree with the following statements?
c. Local commanders support me fully

1. Disagree 2. Neither agree nor disagree 3. Agree
Percen_t Percentages Max Average Agreement
Respondingf 1 | 2 | 3 ME

TOTAL 98 +2 3 21 77 +6 27 01 N
Army 98 +4 2 25 73 +12 27 202 N
Navy 95 +8 | NR 17 83 +16 28 | #0.2 N
Marine Corps 100 +0| 3 ' 13 | 84 +12 28 0.2 IR
Air Force 98 | +3| 4 25 71 +10 27 02 I
Deployed 100 +0 | NR 31 69 +17 27 202
Not Deployed 98 | +#3| 3 18 78 +6 27 01 N

Note. Percent responding are SARCs who answered the question.
NR: Not reportable

25. To what extent do you agree or disagree with the following statements?
d. |provide updates to senior commanders on a recurring basis

1. Disagree 2. Neither agree nor disagree 3. Agree
Percent Percentages Max Average Agreement
Respondingf 1 | 2 | 3 ME

TOTAL 100 0/ 3 10 86 15 28 0.1 N
Army 100 0| 2 17 |8 112 28 0.2 IR
Navy 100 +0 | 11 12 7 +17 2.7 | £0.3 I
Marine Corps 100 +0| 6 3 91 +11 28 02 N
Air Force 100 0| O 8 | 92 +7 29 101 IR
Deployed 100 +0 | NR 18 82 +16 28 | +0.2 I
Not Deployed 100 0| 4 8 87 +6 28 0.1 N

Note. Percent responding are SARCs who answered the question.
NR: Not reportable

25. To what extent do you agree or disagree with the following statements?

e. Use of alcohol and/or other intoxicating substances by installation personnel contributes to our sexual assault

problem
1. Disagree 2. Neither agree nor disagree 3. Agree
Percen_t Percentages Max Average Agreement
Responding| 1 | 2 | 3 ME
TOTAL 100 +0 8 24 68 +6 26 | £0.1 ]
Army 100 +0 | 14 | 40 | 46 +12 23 | #02 1IN
Navy 100 | #0 | NR 27 73 +17 27 02 IR
Marine Corps 100 0| 9 6 @ 84 +12 28 02 N
Air Force 100 0| 4 16 81 +9 28 01 I
Deployed 100 #0130 @ 43 | 26 +17 20 0.3 1IN
Not Deployed 100 0/ 3 19 | 78 +6 27 0.1 N

Note. Percent responding are SARCs who answered the question.
NR: Not reportable
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25. To what extent do you agree or disagree with the following statements?
f.  Programs to promote responsible drinking and reduce substance abuse have reduced the risk of sexual assault
at my military location

1. Disagree 2. Neither agree nor disagree 3. Agree
Percent Percentages Max
Responding [ 1 | > 9|] 3 ME Average Agreement
TOTAL 99 +2 | 13 56 30 +6 22 0.1 1IN
Army 100 +0 | 12 66 22 +12 21 +0.2 1N
Navy 100 +0 6 49 45 +17 24 1 +£0.3 1N
Marine Corps 97 | +5| 16 48 35 +14 22 02 N
Air Force 100 +0 | 16 51 33 +10 22 02 N
Deployed 100 +0 | 22 57 21 +17 20 |03 N
Not Deployed 99 +2 | 11 56 32 +7 22 0.1 1N

Note. Percent responding are SARCs who answered the question.

26. Inyour experience, to what extent do you agree or disagree that commanders and supervisors at your military

location...
a.  Would bring issues of sexual assault to you (e.g., program matters, victim care, training)?
1. Disagree 2. Neither agree nor disagree 3. Agree
Percent Percentages Max
Responding [ 1 | > ? 3 ME Average Agreement
TOTAL 9 2| 2 5 93 45 29 |01 N
Army 100 +0 5 7 88 +11 28 +0.2 N
Navy 100 +0 |[NR ' NR |NR 30 |00 N
Marine Corps 97 +5 | NR 6 94 +11 29 | +01 I
Air Force 100 +0 2 4 94 +7 29 #0.1 IS
Deployed 100 | 0 [ NR 9 | 91 | %15 29 |01 N
Not Deployed 99 | #2 3 4 93 +5 29 0.1

Note. Percent responding are SARCs who answered the question.
NR: Not reportable

26. Inyour experience, to what extent do you agree or disagree that commanders and supervisors at your military

location...
b. Are supportive of the restricted reporting option?
1. Disagree 2. Neither agree nor disagree 3. Agree
Percent Percentages Max
Responding[ T ] 2 | 3 ME Average Agreement
TOTAL 98 +2| 9 17 74 16 27 0.1 IR
Army 98 | +4 |10 20 71 @ +13 26 +02 N
Navy 100 0| 5 5 89 +15 28 02 IR
Marine Corps 97 45| 6 13 81 +13 27 202 N
Air Force 100 0| 8 @ 22 70 +10 26 02 IR
Deployed 100 0| 9 @ 26 65 +17 26 0.3 N
Not Deployed 98 +2 9 15 77 +7 27 |01 N

Note. Percent responding are SARCs who answered the question.
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26. Inyour experience, to what extent do you agree or disagree that commanders and supervisors at your military

location...
c. Understand restricted and unrestricted reporting options?
1. Disagree 2. Neither agree nor disagree 3. Agree
Percen.t Percentages Max Average Agreement
Responding| 1 | 2 | 3 ME
TOTAL 9 2| 7 11 8 +6 27 0.1 IR
Army 00 (00 7 14 79 +12 27 02 IR
Navy 100 |#0 /NR ' NR ' NR 30 |00 N
Marine Corps 94 | 7 7 17 77 +13 27 02 N
Air Force 100 [+0| 10 | 10 81 @ 49 27 +02 N
Deployed 100 +0 | 13 13 74 +17 26 | +0.3 I
Not Deployed 98 2| 6 11 83 +6 28  +0.1 I

Note. Percent responding are SARCs who answered the question.
NR: Not reportable

26. Inyour experience, to what extent do you agree or disagree that commanders and supervisors at your military

location...
d. Demonstrate a zero-tolerance toward sexual assault?
1. Disagree 2. Neither agree nor disagree 3. Agree
Percent Percentages Max Average Agreement
Respondingf 1 | 2 | 3 ME
TOTAL 99 +2| 7 11 81 45 27 +01 N
Army 100 +0 7 12 81 +11 2.7 | £0.2 I
Navy 100 +0 | 16 11 73 +17 26 | £0.3 I
Marine Corps 97 5| 3 3 % +11 29 0.2 IR
Air Force 100 +0 8 18 75 +9 2.7 | £0.2 I
Deployed 100 +0 | NR 13 87 +16 2.9 +0.2 ]
Not Deployed 99 | 2 9 11 80 +6 27 01 N

Note. Percent responding are SARCs who answered the question.
NR: Not reportable

26. Inyour experience, to what extent do you agree or disagree that commanders and supervisors at your military

location...
e. Make sexual assault awareness and prevention a priority?
1. Disagree 2. Neither agree nor disagree 3. Agree
Percent Percentages Max
Responding[ T 1 2 ] 3 | ME Average Agreement
TOTAL 99 +2 9 21 69 +6 26 0.1 N
Army 100 [0 7 |19 74 @ 412 27 +02 N
Navy 100 +0 | 17 16 66 +17 25 | +0.3 N
Marine Corps 97 45| 6 23 71 +14 26 0.2 I
Air Force 100 +0 | 12 25 63 +10 25 102 N
Deployed 100 +0 9 18 74 +17 26 #0.3 N
Not Deployed 99 +2 | 10 22 68 +7 26 01 N

Note. Percent responding are SARCs who answered the question.
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26. Inyour experience, to what extent do you agree or disagree that commanders and supervisors at your military

location...

f.  Make sexual assault response a priority?

1. Disagree 2. Neither agree nor disagree 3. Agree
Percen.t Percentages Max Average Agreement
Responding| 1 | 2 | 3 ME

TOTAL 9 +2| 4 16 80 16 28 0.1 IR
Army 00 [0 2 |19 78 +12 28 0.2 N
Navy 100 |0 INR | 34 | 66 +17 27 02 N
Marine Corps 97 5| 6 10 84 +12 28 02 I
Air Force 98 3| 6 | 12 @ 82 19 28 02 N
Deployed 100 #0 |NR | 22 | 78 +17 28 0.2 IR
Not Deployed 98 2| 5 15 | 80 +6 28 0.1

Note. Percent responding are SARCs who answered the question.
NR: Not reportable

26. Inyour experience, to what extent do you agree or disagree that commanders and supervisors at your military
location...
g. Understand their option to defer punishment of the victim for collateral misconduct until after the military justice
process is completed?

1. Disagree 2. Neither agree nor disagree 3. Agree
Percen.t Percentages Max Average Agreement
Responding| 1 | 2 | 3 ME

TOTAL 99 +2 | 11 14 75 +6 26 0.1 ]
Army 100 0| 9 12 79 +12 27 202 IR
Navy 100 #0111 @ 23 66 +17 26 #0.3 IR
Marine Corps 97 45| 3 | 13 @ 84 +12 28 0.2 IR

Air Force 100 0] 19 @ 14 | 66 +10 25 #02 N
Deployed 100 +0| 4 21 74 +17 27 02 I
Not Deployed 99  +2 | 13 12 75 +6 26 0.1 N

Note. Percent responding are SARCs who answered the question.

26. Inyour experience, to what extent do you agree or disagree that commanders and supervisors at your military

location...
h.  Participate actively in the Sexual Assault Case Management Group/Sexual Assault Review Board?
1. Disagree 2. Neither agree nor disagree 3. Agree
Percen_t Percentages Max Average Agreement
Respondingf 1 | 2 | 3 ME
TOTAL 99 #2213 31 55 @ 47 24 0.1 N
Army 100 +0 7 34 59 +12 25 102 N
Navy 100 |0 5 |39 55 | #17 25 02 I
Marine Corps 97 45| 3 | 32 @ 32 *14 20 0.3 1IN
Air Force 98 +3 8 25 68 +10 26 0.2 N
Deployed 100 0| 8 48 44 | 16 24 102 N
Not Deployed 98 | +2 | 15 28 58 +7 24 01 N

Note. Percent responding are SARCs who answered the question.
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27. Inyour experience interacting with personnel at your military location, to what extent do you agree or disagree that

they...
a. Know how to contact the SAPR program?
1. Disagree 2. Neither agree nor disagree 3. Agree
Percen.t Percentages Max Average Agreement
Responding| 1 | 2 | 3 ME
TOTAL 98 +2| 2 7 92 15 29 0.1 I

Army 98 |4 | 5 7 | 88 +11 28 0.2 N
Navy 100 | +0 | NR 12 | 88 +16 29 #0.2 N
Marine Corps 97 | +5|NR 10 90 +11 29 0.1 I
Air Force 100 0| O 2 98 +6 30 01 |
Deployed 96 +7 5 5 91 +15 29 |02 I
Not Deployed 9 +2 | 1 7 92 15 29 0.1 N

Note. Percent responding are SARCs who answered the question.
NR: Not reportable

27. Inyour experience interacting with personnel at your military location, to what extent do you agree or disagree that
they...
b.  Understand restricted and unrestricted reporting options?

1. Disagree 2. Neither agree nor disagree 3. Agree
Percent Percentages Max Average Agreement
Respondingf 1 | 2 | 3 ME

TOTAL 98 +2 4 14 82 6 28 | £0.1 ]
Army 98 +4 7 15 79 +12 27 %02 ]
Navy 100 | #0 | NR 5 95 +14 29 101 IR
Marine Corps 97 | #5|NR ' 29 71 *14 27 0.2 IR
Air Force 100 0| 6 7 88 19 28 0.1 N
Deployed 100 +0 |[NR 26 74 | #17 27 |02
Not Deployed 98 | +2 5 11 84 +6 28 01

Note. Percent responding are SARCs who answered the question.
NR: Not reportable

27. Inyour experience interacting with personnel at your military location, to what extent do you agree or disagree that

they...
c. Understand what behaviors constitute sexual assault?
1. Disagree 2. Neither agree nor disagree 3. Agree
Percent Percentages Max
Responding[ T ] 2 | 3 ME Average Agreement
TOTAL 99 +2 | 10 16 74 +6 26 0.1 N
Army 100 [0 9 | 22 69 | +I2 26 +02 N
Navy 100 +0 | 11 5 84 +16 27 |03
Marine Corps 97 45| 6 19 74 +13 27 202 N
Air Force 100 +0 | 14 12 74 +10 26 0.2 N
Deployed 100 +0 | NR 22 78 +17 28 | +02 N
Not Deployed 99 +2 | 12 15 73 +7 26 01 N

Note. Percent responding are SARCs who answered the question.
NR: Not reportable

DMDC 29



2009 QuickCompass of Sexual Assault Response Coordinators

27. Inyour experience interacting with personnel at your military location, to what extent do you agree or disagree that

they...
d. Understand the resources available if they or a peer experience sexual assault?
1. Disagree 2. Neither agree nor disagree 3. Agree
Percen.t Percentages Max Average Agreement
Responding| 1 | 2 | 3 ME
TOTAL 9 +2| 3 10 87 15 28 0.1 IR
Army 100 [0 4 14 @ 81 +11 28 0.2 N
Navy 100 |#0 /NR ' NR ' NR 30 |00 I
Marine Corps 97 5| 3 16 81 +13 28 02 I
Air Force 100 +0 4 4 92 +7 29 | 0.1 I
Deployed 100 +0 | NR 22 78 +17 28 | +0.2 I
Not Deployed 9 +2 | 4 7 89 15 28 0.1
Note. Percent responding are SARCs who answered the question.
NR: Not reportable
28. In your opinion, how effective is your SAPR program in...
a. Promoting awareness of sexual assault as a military readiness issue?
1. Ineffective 2. Neither effective nor ineffective 3. Effective
Rezzrc():rsgitng i Pelrcegtaglges 3 l\l<|/|aEX Average Effectiveness
TOTAL 9 2| 2 10 88 15 29 01 I
Army 100 | +0| 2 9 89 | +10 29 +01 N
Navy 100 +0 | NR 5 95 +14 29 1101 ]
Marine Corps 97 45| 3 6 90 +11 29 02 IR
Air Force 98 +3 2 16 82 +9 28 |01 I
Deployed 100 | 0 | NR 9 A +15 29 101 IR
Not Deployed 98 +2| 3 10 87 +5 28 0.1

Note. Percent responding are SARCs who answered the question.

NR: Not reportable

28. In your opinion, how effective is your SAPR program in...

b. Promoting prevention strategies (e.g., bystander intervention, safe drinking practices)?

1. Ineffective 2. Neither effective nor ineffective 3. Effective
Rezzg:r(:g;[ng 1 Pelrcer21tag|;es 3 'mzx Average Effectiveness
TOTAL 99 +2 2 20 78 +6 2.8 +0.1 ]
Army 100 0| 2 19 79 +12 28 0.2 1N
Navy 100  +0 | NR 23 77 +17 28 0.2 N
Marine Corps 97 5| 3 | 29 68 +14 26 02 N
Air Force 98 | #3| 2 14 84 +9 28 01 I
Deployed 100 +0 | NR 9 91 +15 2.9 +0.1 ]
Not Deployed 98 2| 3 22 75 +7 27 0.1 N

Note. Percent responding are SARCs who answered the question.

NR: Not reportable
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28. In your opinion, how effective is your SAPR program in...

c. Responding to unrestricted reports of sexual assault?

1. Ineffective 2. Neither effective nor ineffective 3. Effective
ReF;;rc(J:r?g;[ng T Pelrcer21tag|;es 3 I\'<I/|a|1£x Average Effectiveness
TOTAL 98 +2 1 8 91 +5 2.9 +0.1 ]
Army 98 4| 2 7 90 +10 29 | +01 I
Navy 100  +0 | NR 12 88 +16 29 0.2 I
Marine Corps 97 | 45 |NR 10 | 90 +11 29 101 IR
Air Force 98 | #3| 2 6 92 +7 29 0.1 I
Deployed 96 | +7 | NR 5 95 +15 30 |01 —l
Not Deployed 98 | +2 2 9 90 +5 29 0.1

Note. Percent responding are SARCs who answered the question.

NR: Not reportable

28. In your opinion, how effective is your SAPR program in...
d. Explaining the consequences of committing sexual assault (e.g., administrative/disciplinary actions, impact on

military career)?

1. Ineffective 2. Neither effective nor ineffective 3. Effective
Rezzrc():rsgitng i Pelrcegtaglges 3 l\l<|/|aEX Average Effectiveness
TOTAL 99 +2 2 18 80 +6 28 0.1 N
Army 100 +0| 2 16 | 81 | #11 28 [+02 N
Navy 100 +0 | NR 28 72 +17 27 02 N
Marine Corps 97 45| 3 | 13 @ 84 +12 28 0.2 N
Air Force 98 +3 2 21 77 +10 28 |01 I
Deployed 100 +0 | NR 18 82 +16 28 1 +02 N
Not Deployed 98 +2| 3 18 79 +6 28 0.1 N

Note. Percent responding are SARCs who answered the question.

NR: Not reportable

28. In your opinion, how effective is your SAPR program in...

e. Training Victims' Advocates to provide high quality assistance to victims?

1. Ineffective 2. Neither effective nor ineffective 3. Effective
Rezzg:r(:g;[ng 1 Pelrcer21tag|;es 3 'mzx Average Effectiveness
TOTAL 99 +2 4 10 86 +5 2.8 +0.1 ]
Army 100 0| 7 10 83 +11 28 0.2 1N
Navy 100  +0 | NR 12 88 +16 29 0.2 IS
Marine Corps 97 | 5 |NR 19 81 +13 28 0.2 N
Air Force 98 3| 6 4 90 +8 28 01 I
Deployed 100 0| 9 4 87 | +16 28 |02 I
Not Deployed 98 ' +2| 3 11 85 +6 28 | +0.1 N

Note. Percent responding are SARCs who answered the question.

NR: Not reportable
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28. In your opinion, how effective is your SAPR program in...

f.  Providing targeted training to first responders?

1. Ineffective 2. Neither effective nor ineffective 3. Effective
ReF;;rc(J:r?g;[ng T Pelrcer21tag|;es 3 I\'<I/|a|1£x Average Effectiveness

TOTAL 98 +2| 6 17 18 6 27 +01 I

Army 100 +0 9 10 81 +11 27 |02 I

Navy 100 +0 | NR 16 84 +16 28 1 +02 N

Marine Corps 94 7| 3 | 40 @ 57 +14 25 0.2 IR

Air Force 98 3| 6 10 84 +9 28 02 I

Deployed 100 +0 9 9 82 +16 2.7 +0.2 I

Not Deployed 98 | +2 5 19 76 +6 27 01 N

Note. Percent responding are SARCs who answered the question.

NR: Not reportable

28. In your opinion, how effective is your SAPR program in...

g. Ensuring commanders understand the value of the restricted reporting option?

1. Ineffective 2. Neither effective nor ineffective 3. Effective
Rezzg::gitng - Pelrcegtaglles 3 '\ICII?EX Average Effectiveness
TOTAL 9 2| 4 12 84 +6 28 01 N
Army 100 +0 7 11 81 +11 27 %02 ]
Navy 100 +0 | NR 17 83 +17 28 | £0.2 I
Marine Corps 97 | +5|NR 16 84 +12 28 01 N
Air Force 98 3| 4 10 86 18 28 0.1 N
Deployed 100 0| 9 9 @ 82 +16 27 0.2 IR
Not Deployed 98 2| 3 13 84 +6 28 0.1 N
Note. Percent responding are SARCs who answered the question.
NR: Not reportable
29. Does your SAPR program have clear procedures for...
a. Handling cases in a joint operating environment?
1. Yes 2. No 3. Don't know
Rezzrc?r?cr;itng 1 Pelrce;ltaglges 3 '\ICIIEIIEX Percentage Reporting Yes
TOTAL 97 +3 | 54 31 15 +7 63.0 £7.0 ]
Army 98 4| 66 21 12 +13 760 130 N
Navy 100 | +0 | 51 16 33 +17 76.0 | +21.0 N
Marine Corps 97 15| 32 55 13 +14 370 |+150 1N
Air Force 94 | 45| 57 29 14 +10 66.0 | +11.0 1IN
Deployed 9% | +7 | 78 13 9 +16 86.0 | +16.0 NG
Not Deployed 97 | +3| 48 | 35 17 +7 580 ' +8.0 N

Note. Percent responding are SARCs who answered the question. Respondents who answered "Don't know" are not included in the bar chart.
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29. Does your SAPR program have clear procedures for...
b. Handling cases involving foreign nationals?

1. Yes 2. No 3. Don't know
ReF;;rc(J:r?g;[ng 1 Pelrcer21tag|;es 3 I\'<I/|a|1£x Percentage Reporting Yes
TOTAL 97 +3 | 34 47 18 +7 420 70
Army 98 +4 | 49 37 14 +13 570 | +140 N
Navy 100 +0 | 49 39 12 +17 56.0 |+18.0 N
Marine Corps 94 47| 17 | 60 @ 23 +14 220 #150 1WA
Air Force 9% | +4 | 27 51 22 +10 3(50 +120 N
Deployed 96 +7 | 64 22 13 +17 740 |+18.0 N
Not Deployed 97 | 43| 28 @ 53 19 +7 340 |+80 1N

Note. Percent responding are SARCs who answered the question. Respondents who answered "Don't know" are not included in the bar chart.

29. Does your SAPR program have clear procedures for...
c. Handling cases involving civilians (DoD civilian employees, dependents)?

1. Yes 2. No 3. Don't know
R ez;g:r? (ri]ltn a1 Pelrcegtagl;es 3 '\ICII?EX Percentage Reporting Yes

TOTAL 97 +3 | 79 18 3 +6 820 +6.0 N
Army 98 +4 | 74 24 2 +12 75.0 |+12.0 N
Navy 95 +8 | 88 6 6 +16 940 |+150 NN
Marine Corps 97 5| 71 26 3 +14 73.0 |+140 N
Air Force 96 +4 | 86 10 4 +9 89.0 ' +8.0 N
Deployed 96 | +7 | 86 9 5 +16 900 | #16.0 NN
Not Deployed 97 +3 | 77 20 3 +7 800 ' +7.0 I

Note. Percent responding are SARCs who answered the question. Respondents who answered "Don't know" are not included in the bar chart.

29. Does your SAPR program have clear procedures for...
d. Handling cases involving contractors?

1. Yes 2. No 3. Don't know
Rezzrc?r?cr;itng 1 Pelrce;ltaglges 3 '\ICIIEIIEX Percentage Reporting Yes
TOTAL 96 +3 | 67 23 10 +6 740 |70
Army 95 +6 | 70 25 5 +13 740 | +£13.0 N
Navy 95 +8 | 59 24 17 +18 71.0 | £20.0 N
Marine Corps 97 +5 | 55 32 13 +14 63.0 | +15.0 [N
Air Force 9% 4| 74 16 10 +10 820 |+100 N
Deployed 9% | +7 | 78 13 9 +16 86.0 | +16.0 NG
Not Deployed 96 +3 | 65 26 10 +7 720 |x70 N

Note. Percent responding are SARCs who answered the question. Respondents who answered "Don't know" are not included in the bar chart.
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29. Does your SAPR program have clear procedures for...

e. Ensuring the SARC's and Victims' Advocate's personal safety when handling cases?

1. Yes 2. No 3. Don't know
ReF;;rc(J:r?g;[ng 1 Pelrcer21tag|;es 3 I\'<I/|a|1£x Percentage Reporting Yes

TOTAL 96 +3 | 81 16 3 +6 840 6.0 N
Army 98 +4 | 81 17 2 +12 830 |+11.0 NN
Navy 95 +8 | 94 | NR 6 +15 NR
Marine Corps 94 7| 70 @ 27 3 +14 720 140 N
Air Force 9% | +4 | 83 13 4 +9 870 9.0 NN
Deployed 96 +7 | 73 27 ' NR +17 730 #2170 N
Not Deployed 9% | +3| 83 13 4 +6 860 +6.0 HIIINIG

Note. Percent responding are SARCs who answered the question. Respondents who answered "

NR: Not reportable

29. Does your SAPR program have clear procedures for...

f.  Establishing a military protective order?

Don't know" are not included in the bar chart.

1. Yes 2. No 3. Don't know
R ez;g:r? (ri]ltn a1 Pelrcegtagl;es 3 '\ICII?EX Percentage Reporting Yes

TOTAL 97 +2 | 85 10 5 +5 90.0 +5.0 N
Army 98 +4 | 81 12 7 +12 87.0 | +11.0 NGNS
Navy 100 +0 | 89 | NR 11 +15 NR
Marine Corps 97 | #5| 90 10 ' NR +11 90.0 |+11.0 EEGEGNN
Air Force 96 +4 | 84 12 4 +9 870 9.0 NN
Deployed 9% | +7| 82 | 14 5 +17 86.0 | +17.0 NN
Not Deployed 98 +2 | 86 9 5 +6 91.0 .0 1IN

Note. Percent responding are SARCs who answered the question. Respondents who answered "

NR: Not reportable

29. Does your SAPR program have clear procedures for...

g. Ensuring victims' safety when handling cases?

Don't know" are not included in the bar chart.

1. Yes 2. No 3. Don't know
Rezzrc?r?cr;itng 1 Pelrce;ltaglges 3 '\ICIIEIIEX Percentage Reporting Yes

TOTAL 97 |3 | 93 4 4 +4 9.0 +4.0 I
Army 98 4| 88 7 5 +10 930 9.0 NN
Navy 100 #0] 95 ' NR 5 +14 NR
Marine Corps 97 | 45| 97 3 'NR +10 970 +10.0 INNNNENENEGN
Air Force 94 | +5| 94 2 4 +7 98.0 6.0 NG
Deployed 9% | *7 | 95 5 |NR +15 95.0 |+150 NG
Not Deployed 97 | +3| 92 3 4 15 9.0 4.0 NG

Note. Percent responding are SARCs who answered the question. Respondents who answered "Don't know" are not included in the bar chart.

NR: Not reportable
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29. Does your SAPR program have clear procedures for...
h.  Handling cases involving visiting personnel, such as trainees, National Guard and Reserve members?

1. Yes 2. No 3. Don't know
ReF;;rc(J:r?g;[ng 1 Pelrcer21tag|;es 3 I\'<I/|a|1£x Percentage Reporting Yes

TOTAL 97 +3 | 67 21 12 +6 76.0 | x7.0 N
Army 98 +4 | 66 26 7 +13 720 | #13.0 N
Navy 100 +0 | 66 17 16 +17 79.0 | +19.0 NN
Marine Corps 97 45| 45 | 35 19 +14 56.0 | +150 I
Air Force 94 | +5| 83 6 10 +9 930 ' +8.0 N
Deployed 96 +7 | 73 13 14 +17 850 | +17.0 NG
Not Deployed 97 | +3| 66 23 11 +7 750 |70

Note. Percent responding are SARCs who answered the question. Respondents who answered "Don't know" are not included in the bar chart.

29. Does your SAPR program have clear procedures for...
i.  Handing off cases to the SARC at the victim's next duty location?

1. Yes 2. No 3. Don't know
R ez;g:r? (ri]ltn a1 Pelrcegtagl;es 3 '\ICII?EX Percentage Reporting Yes

TOTAL 97 +2 | 84 12 4 +6 880 +5.0 N
Army 98 +4 | 80 15 5 +12 850 | +120 NN
Navy 100 +0 | 89 | NR 11 +15 NR
Marine Corps 97 5| 71 26 3 +14 73.0 |+140 N
Air Force 96 +4 | 96 4 0 +6 9.0 ' +6.0 NGNS
Deployed 9% | +7| 82 | 14 5 +17 86.0 | +17.0 NN
Not Deployed 98 +2 | 85 12 3 +6 880 ' +6.0 HIIIINEGE

Note. Percent responding are SARCs who answered the question. Respondents who answered "Don't know" are not included in the bar chart.
NR: Not reportable

30. To what extent do you agree or disagree with the following statements about victim care within your SAPR program?
a. Victims of sexual assault receive the best care possible

1. Disagree 2. Neither agree nor disagree 3. Agree
Percen.t Percentages Max Average Agreement
Responding| 1 | 2 | 3 ME

TOTAL 93 +4| 3 12 85 16 28 0.1 IR
Army 93 7| 8 15 77 +12 27 02 IR
Navy 9 | +8 | NR 13 87 +17 29 #0.2 I
Marine Corps 91 | +8 | NR 17 | 83 +13 28 0.2 N
Air Force 94 45| 2 4 | 94 +7 29 #0.1 IS
Deployed 83 +12| 5 11 84 +18 28 02 I
Not Deployed 9% | +3| 3 12 @ 85 +6 28 0.1 N

Note. Percent responding are SARCs who answered the question.
NR: Not reportable
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30. To what extent do you agree or disagree with the following statements about victim care within your SAPR program?
b. There are sufficient Victims' Advocates to handle the caseload

1. Disagree 2. Neither agree nor disagree 3. Agree
Percen_t Percentages Max Average Agreement
Respondingf 1 | 2 | 3 ME
TOTAL 93 +4 5 8 86 +6 28 0.1 N
Army 93 +7 7 8 85 +11 28 0.2 1N
Navy 95 +8 7 7 86 +17 28 | #0.2 N
Marine Corps 91 | +8 | NR 17 | 83 +13 28 0.2 IR
Air Force 94 45| 4 4 92 +8 29 0.1 I
Deployed 87 +11|NR 5 95 +16 29 01 I
Not Deployed 94 3| 6 9 84 +6 28 01 N

Note. Percent responding are SARCs who answered the question.
NR: Not reportable

30. To what extent do you agree or disagree with the following statements about victim care within your SAPR program?
c. |am readily available to handle victims' needs

1. Disagree 2. Neither agree nor disagree 3. Agree
Percent Percentages Max Average Agreement
Respondingf 1 | 2 | 3 ME

TOTAL 93 +3 2 8 90 +5 29 01 IS

Army 95 +6 5 8 87 +11 28 #0.2 N
Navy 95 +8 | NR 7 93 +17 29 | 0.1 ]

Marine Corps 91 | 48 | NR 17 83 +13 28 02 N
Air Force 92 || 0 4 | 96 +7 30 0.1 N
Deployed 87 11| NR 5 95 +16 29 101 IR
Not Deployed 95 | +3| 2 9 89 +6 29 0.1 N

Note. Percent responding are SARCs who answered the question.
NR: Not reportable

30. To what extent do you agree or disagree with the following statements about victim care within your SAPR program?
d. Commanders place priority on victim care

1. Disagree 2. Neither agree nor disagree 3. Agree
Percen.t Percentages Max Average Agreement
Responding| 1 | 2 | 3 ME

TOTAL 94 +3| 2 17 81 16 28 0.1 N
Army 9% 6| 3 30 68 +13 27 02 IR
Navy 9 | +8 | NR 6 94 +15 29 #0.1 IS
Marine Corps 91 | +8 | NR 14 | 86 +13 29 101 IR
Air Force 94 | +5| 2 | 10 @ 88 18 29 #0.1 IS
Deployed 87 +11|NR 30 70 +18 27 02 N
Not Deployed 95 | +3| 2 |14 @ 84 +6 28 0.1 N

Note. Percent responding are SARCs who answered the question.
NR: Not reportable
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30. To what extent do you agree or disagree with the following statements about victim care within your SAPR program?
e. Victim care is a higher priority than dealing with collateral misconduct, such as underage drinking

1. Disagree 2. Neither agree nor disagree 3. Agree
Percen_t Percentages Max Average Agreement
Respondingf 1 | 2 | 3 ME

TOTAL 94 43| 5 18 77 16 27 0.1 N

Army 9% 6| 4 25 70 +13 27 202 N
Navy 95 | +8 | NR 12 88 +16 29 #0.2 I
Marine Corps 91 | +8 | NR 17 | 83 +13 28 0.2 IR
Air Force 94 45| 8 15 77 +10 27 02 I
Deployed 87 +11|NR 30 70 +18 27 02 I
Not Deployed 9% +3| 6 16 78 +7 27 01 N

Note. Percent responding are SARCs who answered the question.
NR: Not reportable

30. To what extent do you agree or disagree with the following statements about victim care within your SAPR program?
f.  Victims are protected from further physical harm (e.g., from offenders)

1. Disagree 2. Neither agree nor disagree 3. Agree
Percent Percentages Max Average Agreement
Respondingf 1 | 2 | 3 ME

TOTAL 93 +4 2 9 89 +5 29 01 IS

Army 93 +7 | NR 17 83 +12 28 #0.1 N
Navy 95 +8 | NR 13 87 +17 29 | 0.2 ]
Marine Corps 91 | 48 | NR 3 97 +11 30 01 |
Air Force 94 | +5| 6 2 | 92 18 29 101 IR
Deployed 83 12| NR 16 | 84 +18 28 0.2 IR
Not Deployed 95 | +3| 2 7 90 15 29 0.1 N

Note. Percent responding are SARCs who answered the question.
NR: Not reportable

30. To what extent do you agree or disagree with the following statements about victim care within your SAPR program?
g. Female and male victims of sexual assault receive the same level of care and support

1. Disagree 2. Neither agree nor disagree 3. Agree
Percen't Percentages Max Average Agreement
Responding| 1 | 2 | 3 ME

TOTAL 94 3| 2 15 84 +6 28 0.1 N
Army %5 6| 5 23 72 +13 27 02 IR
Navy 100 | +0 | NR 11 89 +15 29 #0.1 IS
Marine Corps 91 | +8 | NR 14 | 86 +13 29 101 IR
Air Force 94 45| 0 8 92 +8 29 01 IS
Deployed 87 +11|NR 25 75 +18 27 02 N
Not Deployed 9% | +3| 2 12 86 +6 28 201 N

Note. Percent responding are SARCs who answered the question.
NR: Not reportable
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30. To what extent do you agree or disagree with the following statements about victim care within your SAPR program?
h. I document services that victims request or to which victims are referred during the entire victim care cycle (e.g.,
from initial report through final disposition)

1. Disagree 2. Neither agree nor disagree 3. Agree
Percen.t Percentages Max Average Agreement
Responding| 1 | 2 | 3 ME
TOTAL 94 +3 9 16 79 +6 27 0.1 ]
Army 9% 46| 3 18 80 +12 28 0.2 N
Navy 100 0| 5 5 89 +15 28 02 N
Marine Corps 91 | +8 | 14 28 59 +14 24 02 N
Air Force 94 45| 2 | 10 @ 88 18 29 #0.1 IS
Deployed 87 11| NR 15 | 85 +17 28 0.2 IR
Not Deployed 9%  +3| 6 16 78 +6 27 0.1

Note. Percent responding are SARCs who answered the question.
NR: Not reportable

30. To what extent do you agree or disagree with the following statements about victim care within your SAPR program?
i.  Atrained representative of the SAPR program is available 24/7 for victim care

1. Disagree 2. Neither agree nor disagree 3. Agree
Percent Percentages Max
Responding[ T T 2 | 3 ME Average Agreement
TOTAL 94 3| 1 2 97 +4 30 01 NN
Army 95 | 46 | NR 5 95 19 29 101 IR
Navy 100 | #0 | NR 5 95 +14 29 101 IR
Marine Corps 91 | #8 |NR | NR 'NR 30 0.0 I
Air Force 94 +5 2 0 98 +6 3.0 [ +01 I
Deployed 87 11| NR 5 95 +16 29 101 IR
Not Deployed 9%  +3| 1 2 97 +4 3.0 0.1

Note. Percent responding are SARCs who answered the question.
NR: Not reportable

30. To what extent do you agree or disagree with the following statements about victim care within your SAPR program?
j- Victims of sexual assault are well informed about the range of support services available to them

1. Disagree 2. Neither agree nor disagree 3. Agree
Percen_t Percentages Max Average Agreement
Responding| 1 | 2 | 3 ME

TOTAL 94 +3 1 7 92 5 29 | £0.1 ]
Army %5 6| 3 13 85 +11 28 02 IR
Navy 95 | #8 |NR 'NR ' NR 30 0.0 I
Marine Corps 91 | 48 | NR 10 90 +12 29 1 +£01 I
Air Force 94 45| 0 2 98 +6 30 01 I
Deployed 87 #11| 5 5 90 @ #17 28 +02 I
Not Deployed 9% +3| 0 8 92 15 29 0.1 N

Note. Percent responding are SARCs who answered the question.
NR: Not reportable
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30. To what extent do you agree or disagree with the following statements about victim care within your SAPR program?
k.  First responders other than Victims' Advocates are adequately prepared to assist victims

1. Disagree 2. Neither agree nor disagree 3. Agree
Percen_t Percentages Max Average Agreement
Respondingf 1 | 2 | 3 ME
TOTAL 94 3| 8 18 74 16 27 0.1 N
Army 9% 6| 4 20 75 +12 27 202 N
Navy 100 | +0 | NR 11 89 +15 29 #0.1 IS
Marine Corps 88 9| 11 | 29 @ 61 +14 25 02 IR
Air Force 94 | 45| 12 12 75 +10 26 0.2 I
Deployed 87 +11|NR 25 75 +18 27 02 I
Not Deployed 9% +#3| 9 17 74 +7 27 01 N

Note. Percent responding are SARCs who answered the question.
NR: Not reportable

31. To what extent do you agree or disagree with the following statements about the reporting process within your SAPR

program?
a. Commanders respect the confidentiality aspects of restricted reports
1. Disagree 2. Neither agree nor disagree 3. Agree
Percent Percentages Max
Responding[ T ] 2 | 3 | ME Average Agreement
TOTAL 94 3| 1 13 86 16 29 0.1 I
Army 95 | +6 |NR 25 75 @ +12 27 +02 N
Navy 100 +0 |[NR ' NR |NR 3.0 | 0.0 |
Marine Corps 88 | +9 | NR 11 | 89 +12 29 101 IR
Air Force 94 +5 0 6 94 +7 29 | +01 N
Deployed 87 |+£11|NR 30 | 70 +18 27 0.2 I
Not Deployed 9%5 +3| 1 9 90 +6 29 0.1

Note. Percent responding are SARCs who answered the question.
NR: Not reportable

31. To what extent do you agree or disagree with the following statements about the reporting process within your SAPR

program?
b. Victims are protected from negative consequences for participating in the SAPR program
1. Disagree 2. Neither agree nor disagree 3. Agree
Percen.t Percentages Max Average Agreement
Respondingf 1 | 2 | 3 ME
TOTAL 94 3| 4 18 78 16 27 |01 I
Army 95 +6 4 23 73 +12 27 02 N
Navy 100 +0|NR | 12 | 8 | %16 29 | +02 I
Marine Corps 88 | 49 | NR 21 79 +14 28 02 I
Air Force 94 #5| 8 13 | 79 | %10 27 | +02 1IN
Deployed 87 | #11| 5 20 75 +18 27 | +0.2 I
Not Deployed 95 +3 4 17 79 +7 27 0.1

Note. Percent responding are SARCs who answered the question.
NR: Not reportable
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31. To what extent do you agree or disagree with the following statements about the reporting process within your SAPR

program?
c. Restricted reporting policies have benefited victims of sexual assault
1. Disagree 2. Neither agree nor disagree 3. Agree
Percen.t Percentages Max Average Agreement
Responding| 1 | 2 | 3 ME
TOTAL 94 +3 1 25 74 +6 27 0.1 ]
Army 95 | +6 |NR | 33 | 67 +13 27 0.2 I
Navy 100 |0 INR | 34 | 66 +17 27 02 N
Marine Corps 88 9| 4 29 68 +14 26 0.2 N
Air Force 94 | +5| 2 |11 87 @ 49 28 +01 N
Deployed 87 | #11|NR 30 70 +18 27 |02 I
Not Deployed 95 43| 2 23 75 +7 27  +0.1 I

Note. Percent responding are SARCs who answered the question.
NR: Not reportable

31. To what extent do you agree or disagree with the following statements about the reporting process within your SAPR

program?
d. Current policies (as implemented) encourage victims to report sexual assault
1. Disagree 2. Neither agree nor disagree 3. Agree
Percen_t Percentages Max Average Agreement
Respondingf 1 | 2 | 3 ME
TOTAL 92 +4| 4 13 83 16 28 0.1 I
Army 95 +6 2 18 81 +12 28 02 N
Navy 100 +0 | NR 12 88 +16 29 02 IR
Marine Corps 84 |+10| 4 |15 @81 *14 28 0.2 IR
Air Force 92 |16 8 8 | 83 19 27 02 IR
Deployed 87 #11|NR | 10 | 90 | #17 29 0.2 I
Not Deployed 94 | +#4| 5 14 81 +6 28 01

Note. Percent responding are SARCs who answered the question.
NR: Not reportable

31. To what extent do you agree or disagree with the following statements about the reporting process within your SAPR

program?
e. Current procedures make it possible for a victim to truly make a restricted report
1. Disagree 2. Neither agree nor disagree 3. Agree
Percent Percentages Max
Responding[ T 1 2 ] 3 | ME Average Agreement
TOTAL 94 +3 9 11 79 +6 27 0.1 I
Army 95 | +6| 12 15 @ 73 | +12 26 +02 N
Navy 100 +0 6 11 83 +17 28 0.2 N
Marine Corps 88 19| 4 14 82 +13 28 1 +£02 N
Air Force 94 +5 | 12 6 81 +9 27 | +0.2 N
Deployed 87 | #11| 15 10 75 +18 26 0.3 N
Not Deployed 95 +3 8 12 80 +6 27 |01 N

Note. Percent responding are SARCs who answered the question.
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32. Inyour experience, do victims understand the implications of choosing between restricted and unrestricted reporting
at the time they make their decision?

1. Yes 2. No 3. Sometimes, but not always
Percent Percentages Max
Responding 1 | 2 | 3 ME
TOTAL 94 +3 | 68 2 31 +7
Army 95 +6 65 5 30 +13
Navy 100 +0 55 NR 45 +17
Marine Corps 88 9| 71 NR 29 +14
Air Force 94 5 70 0 30 +10
Deployed 87 11| 50 5 45 +18
Not Deployed 95 3| 71 1 28 +7

Note. Percent responding are SARCs who answered the question.
NR: Not reportable

33. To what extent do you agree or disagree with the following statements about interactions among agencies that provide
victim care within your SAPR program?
a. |take the lead in forging/maintaining collaborative relationships among military responders (e.g., medical, legal,
investigative, chaplains) for victim care

1. Disagree 2. Neither agree nor disagree 3. Agree
Percent Percentages Max Average Agreement
Responding] 1 | 2 | 3 ME
TOTAL 89 +#4 | 0° 10 90 15 29 01 IS
Army 88 8| O0° 8 92 +11 29 101 IR
Navy 100 +0 0° 5 95 +14 29 | 0.1 ]
Marine Corps 78 +11| 0° @ 28 72 +15 27 02 N
Air Force 94 5| O0° 4 96 +7 30 0.1 N
Deployed 74 +14| 0° 17 83 +18 28 0.2 IR
Not Deployed 93 4| Q° 9 91 +5 29 0.1

Note. Percent responding are SARCs who answered the question. Respondents who answered "Not applicable" are tabulated separately.
© Response option never endorsed.

33. To what extent do you agree or disagree with the following statements about interactions among agencies that provide
victim care within your SAPR program?
b. | have strong working relationships with local civilian agencies (e.g., local rape crisis center, hospitals, police) for

victim care
1. Disagree 2. Neither agree nor disagree 3. Agree
Percen.t Percentages Max Average Agreement
Respondingf 1 | 2 | 3 ME

TOTAL 7 16| 4 13 83 16 28 0.1 N
Army 74 | +11| NR 13 87 +13 29 101 IR
Navy 67 16| 8 18 74 122 2.7 | £0.3 I

Marine Corps 66 | +13| 14 24 62 +17 25 103 I
Air Force 90 +7| 2 7 91 18 29 #0.1 IS
Deployed 43 +16 / NR 'NR NR 29 102 IR
Not Deployed 8 5| 5 13 82 +7 28 0.1 N

Note. Percent responding are SARCs who answered the question. Respondents who answered "Not applicable" are tabulated separately.
NR: Not reportable
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33. To what extent do you agree or disagree with the following statements about interactions among agencies that provide
victim care within your SAPR program?
c. |collaborate with the alcohol/substance abuse program manager to promote an understanding of the relationship
between alcohol/substance abuse and sexual assault

1. Disagree 2. Neither agree nor disagree 3. Agree
Percen_t Percentages Max Average Agreement
Responding] 1 | 2 | 3 ME

TOTAL 83 5| 9 26 65 +7 26 01 N
Army 78 10| 8 24 67 114 26 02 1IN
Navy 95 +8 | NR 53 47 +17 25 1202 ]
Marine Corps 75 |+12| 8 | 33 | 58 +16 25 | #0.2 1IN
Air Force 90 +7 | 13 13 74 +10 26 |02 I
Deployed 52 #16| NR ' NR ' NR 26 0.3 N
Not Deployed 90 ' +4 | 10 24 66 +7 26 0.1 N

Note. Percent responding are SARCs who answered the question. Respondents who answered "Not applicable” are tabulated separately.
NR: Not reportable

33. To what extent do you agree or disagree with the following statements about interactions among agencies that provide
victim care within your SAPR program?
d. Icollaborate with equal opportunity program representatives to promote an understanding of the difference
between sexual harassment and sexual assault

1. Disagree 2. Neither agree nor disagree 3. Agree
Percen_t Percentages Max Average Agreement
Responding| 1 | 2 | 3 ME
TOTAL 88 45| 3 11 8 @ 45 28 01 N
Army 86 19| 3 3 94 +10 29 #0.1 N
Navy 95 +8 7 35 59 +17 25 203 ]
Marine Corps 84 |+10| 4 | 11 @ 85 +13 28 02 N
Air Force 92 6| O 8 92 +8 29 0.1 I
Deployed 70 #15|NR ' NR ' NR 30 0.0 I
Not Deployed 92 +4| 3 13 @ 84 +6 28 | +0.1 N |

Note. Percent responding are SARCs who answered the question. Respondents who answered "Not applicable" are tabulated separately.
NR: Not reportable

33. To what extent do you agree or disagree with the following statements about interactions among agencies that provide
victim care within your SAPR program?
e. Family assistance/awareness program staff refer sexual assault victims to me

1. Disagree 2. Neither agree nor disagree 3. Agree
Percent Percentages Max
Responding[ T |2 ? 3 ME Average Agreement

TOTAL 81 45| 10 20 70 +7 26 0.1 N
Army 71 £11) 13 20 66 +15 25 +0.3 1N
Navy 9% | +8| 6 24 70 +18 26 02 IR
Marine Corps 78 11| 4 24 72 +15 27 02 IR
Air Force 92 46| 13 17 70 +10 26 02 N
Deployed 43 +16| NR 'NR |NR 25 1 +x04 N
Not Deployed 90 4| 10 19 71 +7 26 0.1 N

Note. Percent responding are SARCs who answered the question. Respondents who answered "Not applicable" are tabulated separately.
NR: Not reportable
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33. To what extent do you agree or disagree with the following statements about interactions among agencies that provide
victim care within your SAPR program?
f. I refer victims of domestic violence to the Family Advocacy Program or other service agencies

1. Disagree 2. Neither agree nor disagree 3. Agree
Percen.t Percentages Max Average Agreement
Responding| 1 | 2 | 3 ME

TOTAL 80 5| 4 8 87 16 28 0.1 IR
Army 76 11| 5 16 79 +13 27 02 IR
Navy 100 | #0 | NR 6 94 +17 29 #0.1 IS
Marine Corps 69 +12| 5 9 86 +15 28 02 I
Air Force 86 | 7 2 2 95 +7 29 01 IS
Deployed 48 | +16| NR 28 72 +25 27 |03 I
Not Deployed 88 5| 5 6 89 +6 28 0.1

Note. Percent responding are SARCs who answered the question. Respondents who answered "Not applicable" are tabulated separately.
NR: Not reportable

33. To what extent do you agree or disagree with the following statements about interactions among agencies that provide
victim care within your SAPR program?
g. While deployed, | have coordinated with another Service or Reserve component to care for a sexual assault victim
from their Service

1. Disagree 2. Neither agree nor disagree 3. Agree

Percen.t Percentages Max Average Agreement
Responding| 1 | 2 | 3 ME

TOTAL 14 +5 0° 17 83 +18 28 £0.2 ]

Army 26 | +11| 0° @ 18 82 +25 28 0.2 N

Navy NA NA | NA | NA NA

Marine Corps 6 | 7 0° INR 'NR NR

Air Force 10 | 47| 0° NR | NR 10 30 |00 N

Deployed 52 +16| 0° NR |NR +0 29 0.2 I

Not Deployed 5 #3] 0° NR |NR +0 NR

Note. Percent responding are SARCs who answered the question and who have been deployed as a SARC (Q10). Respondents who answered "Not applicable" are
tabulated separately.
NR: Not reportable ° Response option never endorsed. NA: Not applicable

33. To what extent do you agree or disagree with the following statements about interactions among agencies that provide
victim care within your SAPR program?
h.  While deployed, | have coordinated with a federal partner or coalition force to care for a sexual assault victim
from their organization

1. Disagree 2. Neither agree nor disagree 3. Agree

Percen_t Percentages Max Average Agreement
Responding| 1 | 2 | 3 ME

TOTAL 15 45| 5 37 58 +18 25 02 1IN

Army 31 #12|NR 'NR |NR 25 #0.3 1IN

Navy NA NA | NA | NA NA

Marine Corps 6 7 |NR 'NR |NR NR

Air Force 10 ' #6 |NR 'NR 'NR 30 0.0 ||

Deployed 57 | +16| 7 39 54 122 25 +0.3 N

Not Deployed 6 #3|/NR 'NR |NR NR

Note. Percent responding are SARCs who answered the question and who have been deployed as a SARC (Q10). Respondents who answered "Not applicable" are
tabulated separately.
NR: Not reportable NA: Not applicable
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33. Percent reporting not applicable to statements about interactions among agencies that provide victim care:

Constructed from Q33a-h.

a. | take the lead in forging/maintaining b. I have strong working relationships c. | collaborate with the alcohol/
collaborative relationships among with local civilian agencies (e.g., local substance abuse program manager to
military responders (e.g., medical, rape crisis center, hospitals, police) for promote an understanding of the
legal, investigative, chaplains) for victim care relationship between alcohol/
victim care substance abuse and sexual assault

d. I collaborate with equal opportunity e. Family assistance/awareness program f. I refer victims of domestic violence to
program representatives to promote an staff refer sexual assault victims to me the Family Advocacy Program or other
understanding of the difference service agencies

between sexual harassment and
sexual assault

g. While deployed, I have coordinated h. While deployed, I have coordinated
with another Service or Reserve with a federal partner or coalition force
component to care for a sexual assault to care for a sexual assault victim from
victim from their Service their organization
Percent Percentages Max
Responding a | b ] ¢ | d] e ] £ ] g ] n ME
TOTAL 92 +4 3 17 10 5 12 13 35 28 +15
Army 90 +8 3 19 13 5 21 16 35 24 +20
Navy 100 +0 | NR 33 5 5 5 NR NA NA +17
Marine Corps 88 +9 11 25 14 4 11 21 NR NR +14
Air Force 94 5 0 5 5 2 3 9 NR NR +9
Deployed 79 | £13 6 45 34 11 45 39 34 28 +19
Not Deployed 95 +3 3 12 5 4 6 8 39 30 +23
Note. Percent responding are SARCs who answered the question. Items g and h were only presented to SARCs who have been deployed as a SARC (Q10).
NR: Not reportable NA: Not applicable

34. Has your SAPR program been evaluated by any of the following within the past 24 months?
a.  Sexual Assault Prevention and Response Office (SAPRO)

1. Yes 2. No 3. Don't know
Rezzg:r(:g;[ng 1 Pelrcer21tag|;es 3 T/I?EX Percentage Reporting Yes
TOTAL 91 44| 20 68 12 +7 230 60 1N
Army 90 | +8 | 13 68 19 +13 160 +130 W
Navy 100 +0| 34 @ 45 22 +17 43.0 | +190 N
Marine Corps 84 |+10| 37 | 56 7 +15 400 | +£150 N
Air Force 92 | +6 | 13 83 4 +9 130 [0 W
Deployed 79 £13]| 11 72 17 +19 130 +200 W
Not Deployed 94 | +4| 22 | 67 11 +7 250 70 HH

Note. Percent responding are SARCs who answered the question. Respondents who answered "Don't know" are not included in the bar chart.

34. Has your SAPR program been evaluated by any of the following within the past 24 months?
b. DaD Inspector General's office

1. Yes 2. No 3. Don't know
R ez;g:r? (ri]ltn a1 Pelrcegtagl;es 3 '\ICA?EX Percentage Reporting Yes
TOTAL 91 +4 | 10 80 10 +6 11.0 +5.0 |
Army 90 48| 11 76 13 +13 120 |+120 W
Navy 95 +8 7 69 24 +18 9.0 +210 B
Marine Corps 84 10| 11 | 78 11 *14 130 140 W
Air Force 94 45| 10 90 0 +8 100 (80 N
Deployed 79 13| 6 83 11 +19 60 |+190 1}
Not Deployed 94 | +4 | 11 @ 80 9 +7 120 60 N

Note. Percent responding are SARCs who answered the question. Respondents who answered "Don't know" are not included in the bar chart.
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34. Has your SAPR program been evaluated by any of the following within the past 24 months?
c. Service Inspector General's office

1. Yes 2. No 3. Don't know
Rezzrc;:r?g;[ng 1 Pelrcer21tag|;es 3 T/I?EX Percentage Reporting Yes
TOTAL 88 +4 | 21 68 12 +7 230 (%60 1H
Army 86 +9 6 75 20 +13 70 (+120 1}
Navy 89 10| NR 74 26 +18 NR
Marine Corps 88 9| 50 @ 39 11 +14 56.0 | +150 I
Air Force 90 | +6 | 24 76 0 +10 240 |+100 1N
Deployed 74 | +14| 6 76 18 +20 70 210 1§
Not Deployed 91 | +4 | 23 | 66 11 +7 260 70 N

Note. Percent responding are SARCs who answered the question. Respondents who answered "Don't know" are not included in the bar chart.
NR: Not reportable

34. Has your SAPR program been evaluated by any of the following within the past 24 months?
d. Installation/Command Inspector General's office

1. Yes 2. No 3. Don't know
R ez;g:r? (ri]ltn a1 Pelrcegtagl;es 3 '\ICA?EX Percentage Reporting Yes
TOTAL 90 +4 | 30 62 8 +7 320 =0 N
Army 88 +8 | 14 73 14 +13 160 |+130 W
Navy 95 +8 | 12 64 24 +18 150 |+190 W
Marine Corps 88 | 19 | 54 43 4 +14 560 | +140 N
Air Force 90 +6 | 39 61 0 +10 390 | +100
Deployed 74 +14| 6 | 82 12 +19 70 +200 1
Not Deployed 93 +4 | 34 58 7 +7 370 7.0 N

Note. Percent responding are SARCs who answered the question. Respondents who answered "Don't know" are not included in the bar chart.

34. Has your SAPR program been evaluated by any of the following within the past 24 months?
e. Civilian agency

1. Yes 2. No 3. Don't know
Rezzrc?rfgitng 1 Pelrce;ltaglges 3 '\ICIIEIIEX Percentage Reporting Yes
TOTAL 90 4| 4 85 11 +6 40 +40 |
Army 90 #8| 3 81 16 +12 30 | +110 |
Navy 95 | +8 | NR 76 24 +18 NR
Marine Corps 81 11| 8 77 15 +15 90 +140 N
Air Force 92 6| 4 @ 9 0 +7 40 |70 |
Deployed 79 +13|NR 83 17 +19 NR
Not Deployed 92 ' +4| 5 | 85 10 +6 50 |50 1

Note. Percent responding are SARCs who answered the question. Respondents who answered "Don't know" are not included in the bar chart.
NR: Not reportable
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34. Has your SAPR program been evaluated by any of the following within the past 24 months?
f.  Joint Commission on Accreditation of Health Care Organizations (JCAHCO)

1. Yes 2. No 3. Don't know
ReF;;rc(J:r?g;[ng 1 Pelrcer21tag|;es 3 I\'<I/|a|1£x Percentage Reporting Yes
TOTAL 89 4| 6 83 11 +6 70 50 1
Army 90 8| 11 74 16 +13 130 130 W
Navy 9% 8| 24 52 24 +18 320 |[+200 1N
Marine Corps 81 | #11|NR 88 12 +13 NR
Air Force 90 +6 0 100 0 +0 0.0 | £0.0
Deployed 79 | £13| NR 83 17 +19 NR
Not Deployed 91 4| 8 | 83 9 16 90 +60 N

Note. Percent responding are SARCs who answered the question. Respondents who answered "Don't know" are not included in the bar chart.
NR: Not reportable

34. Has your SAPR program been evaluated by any of the following within the past 24 months?

g. Other
1. Yes 2. No 3. Don't know
R ez;g:r? (ri]ltn a1 Pelrcegtagl;es 3 '\ICII?EX Percentage Reporting Yes

TOTAL 84 +5 | 27 59 14 +7 310 =70 R

Army 78 +10| 24 54 21 +14 310 |+160 R

Navy 83 +13| 33 53 14 +19 380 [+200 1N

Marine Corps 81 11| 15 | 65 19 +15 190 +160 W

Air Force 90 +6 | 32 63 4 +10 340 |+112.0 1N

Deployed 70 #15| 19 62 19 +20 230 230 W

Not Deployed 87 +5 | 28 59 13 +8 320 +0 1R

Note. Percent responding are SARCs who answered the question. Respondents who answered "Don't know" are not included in the bar chart.

35. Have you received any complaints about the following in the past 24 months?
b. Victims' Advocates

c. Victim care

a. Training received through your SAPR
program

d. Disclosure of confidential "covered
communications”

e. Commanders' lack of access to
restricted case details

f. Other aspects of your SAPR program

Rezzrc;:r?g;[ng = 1 b ] Pecrcer ta%esl e | T '\:/IéI‘EX Percent Receiving Any Complaints

TOTAL 92 +4 5 5 8 4 7 11 +5 220 60 W

Army 90 #8| 5 8 10 3 8 7 +10 150 110 W

Navy 100 | #0 |{NR ' NR 5 |NR 5 5 +14 110 +150 N

Marine Corps 88 9| 4 | NR 7 11 7 14 +13 290 140 1N

Air Force 94 45| 8 6 8 2 6 14 +9 31.0 |+100 N

Deployed 79 £13| NR 6 6 'NR 6 6 +17 110 180 N

Not Deployed 95 +3| 6 4 9 5 7 12 15 240 60 1N

Note. Percent responding are SARCs who answered the question.

NR: Not reportable

46

DMDC



Tabulations of Responses
Sexual Assault Victims’ Advocates




2009 QuickCompass of Sexual Assault Victims’ Advocates

1. Areyou currently a Victims' Advocate (also referred to as a SAVI)?

Percent |Percentages| Max | Percentage
Responding Yes ME | Reporting Yes

TOTAL 100 +1 100 +0

Army 100 +0 NR +0

Navy 99 +2 100 +0

Marine Corps 100 +0 100 +0

Air Force 100 +0 NR +0

Deployed 100 | +0 NR +0

Not Deployed 99 | #1 100 +0
Note. Percent responding are sexual assault Victims' Advocates who answered the question. Personnel who indicated they were not a Victims' Advocate are excluded

from this report (Q1).

NR: Not reportable

2. When you are performing your Victims' Advocate duties, what is your status?

1. Military 2. DoD civilian employee 3. Contractor

Percent Percentages Max

Responding 1 ] 2 ] 3 ME

TOTAL 100 +0 | 9 4 0 +3
Army 100 +0 | NR NR NR

Navy 100 0 | 97 3 0 +5

Marine Corps 100 0 | 94 6 0 +5
Air Force 100 +0 | NR NR NR
Deployed 100 +0 | NR NR NR

Not Deployed 100 0 | 94 5 1 +4

Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable

3. Victims' Advocate's Service: Constructed from Q3, Q4, and Q6 showing Service affiliation for Victims' Advocates who
are either active duty military, National Guard/Reserve, or DoD civilian employees.

1. Army 2. Navy 3. Marine Corps
4. Air Force
Percent Percentages Max
Responding 1 ] 2] 3] 4 ME
TOTAL 100 +1 13 39 44 8 +3
Army 100 +0 | NR NR NR NR
Navy 100 +0 0 100 0 0 +0
Marine Corps 100 +0 0 0 100 0 +0
Air Force 100 +0 | NR NR NR NR
Deployed 100 +0 | 46 33 11 10 +8
Not Deployed 99 +1 1 41 58 1 +5
Note. Percent responding are sexual assault Victims' Advocates who answered the question and who were active duty military, National Guard/Reserve, or DoD civilian
employee (Q2).

NR: Not reportable
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5. What is your paygrade?

1. E1-E4 2. E5-E9
4. 01-03 5. 04-06
Percent Percentages Max
Responding 1 ] 2] 3] 4 5 ME
TOTAL 96 +2 8 86 0 10 1 +5
Army 100 +0 | NR NR NR NR NR
Navy 97 +4 7 87 0 4 2 +7
Marine Corps 94 +4 0 83 1 15 1 +6
Air Force 100 +0 | NR NR NR NR NR
Deployed 100 +0 6 83 1 9 NR +11
Not Deployed 94 +3 2 87 0 10 2 +5

3. W1-W5

Note. Percent responding are sexual assault Victims' Advocates who answered the question and who are serving in the active duty military or in the National Guard/

Reserve (Q2).
NR: Not reportable

9. What is the status of the individual who supervises your duties as a Victims' Advocate?

1. Military 2. DoD civilian employee

Percent Percentages Max

Responding 1 ] 2] 3 ME

TOTAL 100 +1 | 68 31 1 +5

Army 100 0 | 97 3 NR +12
Navy 99 +2 | 60 38 2 +9
Marine Corps 100 +0 | 66 33 1 +7

Air Force 100 +0 | NR NR NR

Deployed 100 0 | 94 6 NR +7
Not Deployed 100 +1 58 40 2 6

Note. Percent responding are sexual assault Victims' Advocates who answered the question.

NR: Not reportable

10. Is there a SARC at your military location?

Percent |Percentages| Max | Percentage
Responding Yes ME | Reporting Yes
TOTAL 100 0 93 +4 I
Army 100 +0 NR
Navy 100 | 0 96 5 I
Marine Corps 100 | 0 90 +5 I
Air Force 100 +0 NR
Deployed 100 | 0 91 +9 I
Not Deployed 100 +0 94 +3 I

Note. Percent responding are sexual assault Victims' Advocates who answered the question.

NR: Not reportable

3. Contractor
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11. How long have you served in the capacity of Victims' Advocate?

1. Less than one year
4. Three years or more

2. One year but less than two years

Percent Percentages Max
Responding 1 ] 2] 3] 4 ME
TOTAL 100 +0 | 49 26 15 11 +6
Army 100 +0 | NR 22 30 NR +22
Navy 100 0 | 44 25 11 20 +9
Marine Corps 100 +0 | 50 29 15 7 +7
Air Force 100 +0 | NR NR NR NR
Deployed 100 +0 | 52 24 17 7 +13
Not Deployed 100 +0 | 47 27 14 12 +6

Note. Percent responding are sexual assault Victims' Advocates who answered the question.

NR: Not reportable

12. Have you been deployed as a Victims' Advocate?

1. Yes, | am currently deployed as a

Victims' Advocate

2. Yes, | have been previously deployed
as a Victims' Advocate, but am not

3. Two years but less than three years

3. No, I have not been deployed as a
Victims' Advocate

currently deployed

PEEC REreciiales X Percentage Reporting Yes

Responding| 1 | 2 | 3 ME
TOTAL 100 0| 28 13 58 15 420 | #.0 1N
Army 100 #0197 'NR 3 +12 970 +120 IINNENENEGN
Navy 100 0|24 21 55 19 450 £90 1IN
Marine Corps 100 +0 7 12 81 +6 190 60 W
Air Force 100 0 [NR 'NR ' NR NR
Deployed 100 0 [NR 'NR ' NR NR
Not Deployed 100 0/ 0 19 | 81 15 190 0 N

Note. Percent responding are sexual assault Victims' Advocates who answered the question.

NR: Not reportable

13.  Which of the following best describes your military location (i.e., ship, installation, base, post)?

1. Inone of the 50 states, DC, Puerto
Rico, a U.S. territory or possession

4. Iraq or Afghanistan

Kingdom)

5. Near East, South Asia, or Africa but

2. Europe (e.g., Bosnia-Herzegovina,
Germany, Italy, Serbia, United

not Irag or Afghanistan (e.g., Bahrain,
Diego Garcia, Kuwait, Saudi Arabia,

Kenya, South Africa)

Percent Percentages Max
Responding 1 ] 2] 3] 4] 51 6 ME
TOTAL 100 +0 59 0° 22 16 2 0 +5
Army 100 +0 9 0° NR 91 NR NR +19
Navy 100 0 | 44 0° 52 1 2 1 19
Marine Corps 100 +0 | 89 0° 5 5 1 0 5
Air Force 100 +0 | NR 0° NR NR NR NR +0
Deployed 100 +0 13 0° 25 55 5 1 +10
Not Deployed 100 +0 | 76 0° 22 1 1 0 +5

Note. Percent responding are sexual assault Victims' Advocates who answered the question.
° Response option never endorsed.

NR: Not reportable

6. Other or not sure

3. East Asia and Pacific (e.g., Australia,
Japan, Korea)
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14. How many Victims' Advocates serve the population that you serve?
1. Iamthe only one 2. There is ONE other Victims' Advocate 3. There are TWO other Victims'
in addition to me Advocates in addition to me
4. There are THREE OR MORE other
Victims' Advocates in addition to me

Percent Percentages Max
Responding 1 | 2] 3| 4 ME
TOTAL 100 +0 8 22 10 60 +5
Army 100 0 | 11 16 NR 68 +22
Navy 100 +0 4 8 4 84 +7
Marine Corps 100 +0 11 39 17 33 +7
Air Force 100 +0 | NR NR NR NR
Deployed 100 +0 6 11 6 76 +12
Not Deployed 100 +0 9 27 11 54 +6

Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable

15. How many total personnel (including active duty, National Guard, and Reserve members) comprise the population you

serve?
1. Less than 499 personnel served 2. 500-999 personnel served 3. 1000-4999 personnel served
4. 5000-9999 personnel served 5. 10,000 personnel or more served
Percent Percentages Max Average Number of Personnel
Responding| 1 | 2 | 3 4 ] 5 ME Served
TOTAL 100 +0 | 44 15 21 9 11 +6 34206  £771.9 |
Army 100 +0 | 30 11 NR 11 43 +22| 90715 | +4099.4 W
Navy 100 | +0 | 40 12 23 17 7 19 3064.4 | £1082.4 1
Marine Corps 100 | +0 | 54 20 20 2 5 +7 18473 | £779.1 |
Air Force 100 +0 | NR | NR NR NR NR NR
Deployed 100  +0 | 29 8 17 19 28 +13| 69106 | +2366.7 W
Not Deployed 100 +0 | 49 18 22 6 5 +6 2057.7 | +544.8 |

Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable

16. Have you received training...

a. To prepare you for assisting victims of b. Specific to assisting victims of sexual c. To prepare you to perform SARC
sexual assault? assault in a deployed environment? duties?
R ezzrc?r? gltn N Pelrcegtagl;es - '\IC/I?EX Percent Received Any Training

TOTAL 100 0| 97 68 28 16 98.0 20 NN

Army 100 | #0 | NR 86 38 +22 NR

Navy 100 0| 98 69 38 19 98.0 |+4.0 INNNENEGEGEGN

Marine Corps 100 #0] 95 @ 60 17 +7 9.0 |+4.0 I

Air Force 1000 *0 {NR | NR | NR NR

Deployed 100  +0 | 97 92 33 +13 NR

Not Deployed 100 | +0 | 96 58 26 +6 970 3.0 I

Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable
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17. How well prepared are you to perform the following duties?
a. Personally interact with victims

1. Poorly prepared 2. Neither well nor poorly prepared 3. Well prepared
Percen_t FOCETECES LGN Average Preparedness
Respondingf 1 | 2 | 3 ME
TOTAL 100 +0 1 8 91 +4 29 201 ]
Army 100 | £0 | NR 11 89 22 29 #0.2 I
Navy 100 0| O 7 93 16 29 101 IR
Marine Corps 100 0| 3 8 | 89 15 29 101 IR
Air Force 100 0 |INR | NR | NR 30 0.0 ||
Deployed 100 +0 | NR 8 92 +11 29 | 0.1 ]
Not Deployed 100 0| 2 7 91 +4 29 0.1
Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable
17. How well prepared are you to perform the following duties?
b. Perform case management responsibilities
1. Poorly prepared 2. Neither well nor poorly prepared 3. Well prepared
Percen.t Percentages Max Average Preparedness
Respondingf 1 | 2 | 3 ME
TOTAL 9 2| 4 20 76 15 27 01 IS
Army 100 | #0 | NR 27 73 122 27 02 IR
Navy 99 +2 0 25 75 +8 28 0.1 ]
Marine Corps 98 | *2 8 15 77 +7 27 01 I
Air Force 100 #0 /NR 'NR ' NR 30 0.0 I
Deployed 97 | +3 |NR 16 | 84 +13 28 01 IR
Not Deployed 9 | +1| 5 @ 22 73 +6 27 0.1 N
Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable
17. How well prepared are you to perform the following duties?
c. Advise victims of restricted and unrestricted reporting options
1. Poorly prepared 2. Neither well nor poorly prepared 3. Well prepared
Rer)rc():r?c?itng i Pelrcer21tag|;es 3 '\|<|/|aEX Average Preparedness
TOTAL 100 £1| 3 3 94 +4 29 0.1 I
Army 100 +0 | NR | NR 89 122 28 %03 ]
Navy 100 0| O 3 97 15 30 [#01 N
Marine Corps 9 +2| 5 3 92 15 29 101 N
Air Force 100 0 /NR 'NR ' NR 30 0.0 I
Deployed 99 | 2 3 4 93 +12 29 0.2 I
Not Deployed 100 0 3 3 94 +4 29 0.1 N

Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable
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17. How well prepared are you to perform the following duties?
d. Work with on-base agencies for victim care

1. Poorly prepared 2. Neither well nor poorly prepared 3. Well prepared
Percen_t FOCETECES LGN Average Preparedness
Respondingf 1 | 2 | 3 ME
TOTAL 100 +0 3 10 87 +4 28 | £0.1 ]
Army 100 | #0 [NR ' NR 89 22 28 | #0.3 IR
Navy 100 0| O 8 92 16 29 101 IR
Marine Corps 100 0| 5 @ 13 | 82 *6 28 01 IR
Air Force 100 0 INR | NR | NR 30 0.0 ||
Deployed 100 +0 3 6 92 +12 29 | 0.2 ]
Not Deployed 100  +0 | 3 11 86 +5 28 01 I
Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable
17. How well prepared are you to perform the following duties?
e. Work with off-base agencies for victim care
1. Poorly prepared 2. Neither well nor poorly prepared 3. Well prepared
Percen.t Percentages Max Average Preparedness
Respondingf 1 | 2 | 3 ME
TOTAL 100 0| 7 30 63 16 26 01 N
Army 100 0| 11 22 68 122 26 03 IR
Navy 100 +0 4 27 69 +9 27 | £0.1 ]
Marine Corps 100  +0 | 10 35 55 +7 25 101 N
Air Force 100 *0 [NR | NR |NR NR
Deployed 100 0| 8 21 |71 +13 26 0.2 N
Not Deployed 100 0| 7 33 59 +6 25 0.1 N
Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable
17. How well prepared are you to perform the following duties?
f.  Work with the local SARC for program execution
1. Poorly prepared 2. Neither well nor poorly prepared 3. Well prepared
Rezzrc():r?c?itng i Pelrcer21tag|;es 3 '\|<|/|aEX Average Preparedness
TOTAL 100 0| 2 8 89 +4 29 0.1 I
Army 100 +0 | NR 16 84 122 28 | £0.2 ]
Navy 100 0| O 5 95 15 30 [#01 N
Marine Corps 100 0| 5 10 | 8 16 28 0.1 N
Air Force 100 #0 /NR 'NR ' NR 30 0.0 I
Deployed 100  +0 | NR 8 92 +12 29 0.1 I
Not Deployed 100 0 3 9 88 +4 28 0.1 N

Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable
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17. How well prepared are you to perform the following duties?
g. Work with victims from other Services or Reserve components

1. Poorly prepared 2. Neither well nor poorly prepared 3. Well prepared
Percen_t FOCETECES LGN Average Preparedness
Respondingf 1 | 2 | 3 ME

TOTAL 100 +1 5 24 70 5 27 0.1 I
Army 100 | £0 | NR 11 89 22 29 #0.2 I
Navy 9 +2| 1 19 80 18 28 0.1 N
Marine Corps 100 #0111 ' 34 | 55 +7 24 101 N
Air Force 100 0 |INR | NR | NR 30 0.0 ||
Deployed 100 +0 | NR 10 90 +11 29 | 0.1 ]
Not Deployed 99 | 1 7 30 63 +6 26 01 N

Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable

18. How would you respond to each of the following statements regarding your duties assisting victims of sexual assault?
a. lwillingly volunteered for duties assisting victims of sexual assault

1. Disagree 2. Neither agree nor disagree 3. Agree
Percen.t Percentages Max Average Agreement
Respondingf 1 | 2 | 3 ME

TOTAL 100 +0 | 10 12 77 15 27 01 IS
Army 100 0| 11 11 78 +22 27 03 IR
Navy 100 0| 3 4 94 15 29 101 IR
Marine Corps 100  +0 | 18 22 60 +7 24 02 N
Air Force 100 #0 /NR 'NR ' NR 30 0.0 I
Deployed 100 0| 6 6 @ 87 +12 28 0.2 IR
Not Deployed 100  +0 | 12 15 73 +5 26 0.1 N

Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable

18. How would you respond to each of the following statements regarding your duties assisting victims of sexual assault?
b. During or after training, | shadowed someone who was already providing assistance to victims of sexual assault

1. Disagree 2. Neither agree nor disagree 3. Agree
Percent Percentages Max
Responding[ T T 2 | 3 ME Average Agreement

TOTAL 100 +0 | 56 25 19 +6 16 0.1 1N

Army 100 | +0 | 68 22 11 122 14 03 W

Navy 100 ' +0 | 38 36 26 19 19 +0.2 1IN

Marine Corps 100 +0 | 71 18 11 +7 14 01 1

Air Force 100 0 [NR 'NR ' NR NR

Deployed 100 0| 45 30 26 +13 18 0.2 1IN

Not Deployed 100 0] 60 @ 24 16 +6 16 |+01 1N

Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable
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19. When you were deployed as a Victims' Advocate, did you...

a. Shadow the departing person who had b. Receive an orientation to medical
resources available for sexual assault
victims (e.g., location of Sexual Assault
Forensic Examination [SAFE] kits)?

been responsible for providing
assistance to victims of sexual
assault?

c. Receive an orientation on options for
transporting victims to service provider
locations?

d. Receive an orientation by the local e. Work with the departing person who f. Receive an orientation on the records
commander on how to handle had been responsible for providing management procedures used at the
notifications of a sexual assault? assistance to victims of sexual assault deployed location?

to transition existing cases?

g. Receive an orientation on how to h. Have prior experience working in a
coordinate victim services when a Sexual Assault Prevention and
restricted report is chosen? Response (SAPR) program?

Percent Percentages Max

Responding a | b ] ¢ | d] e ] £ ] g ] h ME

TOTAL 40 5| 17 62 62 51 26 45 69 40 10

Army 97 +5 | NR 61 72 NR NR NR 78 39 +23

Navy 42 +9 39 74 61 54 41 47 68 39 +14

Marine Corps 19 +6 | NR 40 48 36 16 28 48 36 +16
Air Force 84 +28 | NR NR NR NR NR NR NR NR

Deployed 99 +3 18 65 68 56 25 51 79 40 +13

Not Deployed 18 +5 17 57 50 42 28 31 48 39 +15

Note. Percent responding are sexual assault Victims' Advocates who answered the question and who have been deployed as a Victims' Advocate (Q12).
NR: Not reportable

20. To what extent has the Sexual Assault Prevention and Response (SAPR) program been provided the following
resources to conduct your duties assisting victims of sexual assault?

a. Time to perform your duties assisting victims
1. Notatall 2. Small extent 3. Large extent
Percent Percentages Max
Responding[ T | 2 ? 3 ME Average Extent

TOTAL 97 2| 8 30 62 +6 25 0.1 IR
Army 100 0| 11 | 27 @ 62 +22 25 03 I
Navy 9% | +4| 1 |27 73 49 27 +01 N
Marine Corps 9% | +3| 15 34 51 +7 24 1 +01 I
Air Force 100 *0 [NR | NR |NR NR
Deployed 99 | +3| 10 | 22 | 68 +13 26 0.2 N
Not Deployed 96 +3| 8 33 | 60 +6 25 +0.1 I

Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable

20. To what extent has the Sexual Assault Prevention and Response (SAPR) program been provided the following
resources to conduct your duties assisting victims of sexual assault?

b. Administrative support
1. Notatall 2. Small extent 3. Large extent
Percent Percentages Max
Responding[ T | 2 | 3 ME Average Extent

TOTAL 9% +2| 8 32 60 6 25 |01
Army 100 0| 11 | 43 46 +22 24 +03 N
Navy 9%5 +4| 0 26 74 19 27 01 IR
Marine Corps 95 3| 15 35 50 +7 24 1 +£01 N
Air Force 100 +0 INR ' NR ' NR NR
Deployed 97 +4| 9 35 56 +13 25 202 N
Not Deployed 95 +3 8 31 61 +6 25 01 N

Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable
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20. To what extent has the Sexual Assault Prevention and Response (SAPR) program been provided the following
resources to conduct your duties assisting victims of sexual assault?

c. SAFE kits
1. Notatall 2. Small extent 3. Large extent
Percent Percentages Max
Responding [ 1 | > 9|] 3 ME Average Extent

TOTAL 96 +2 | 19 32 49 +6 23 0.1 I

Army 100 +0 | 22 32 46 +22 22 1 +04 N

Navy 94 +5 6 29 64 +9 26 |02 N

Marine Corps 9% | +3| 31 35 34 +7 20 0.2 1N

Air Force 100 +0 |NR |NR | NR NR

Deployed 99 | #3 | 17 28 55 +13 24 02 N

Not Deployed 94 +3 | 20 34 46 +6 23 01 N

Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable

20. To what extent has the Sexual Assault Prevention and Response (SAPR) program been provided the following
resources to conduct your duties assisting victims of sexual assault?
d. Clothing for victims

1. Notatall 2. Small extent 3. Large extent
Percent Percentages Max
Responding[ T | 2 ? 3 ME Average Extent
TOTAL 95 +3 | 28 29 42 +6 21 0.1 ]
Army 100 +0| 38 @ 27 35 22 20 0.4 1N
Navy 9% |+ | 12 27 61 19 25 102 IR
Marine Corps 94 | +4| 42 34 24 +7 18 0.2 1IN
Air Force 100 *0 [NR | NR |NR NR
Deployed 99 #3127 | 26 | 47 @ +13 22 |+02
Not Deployed 94 | +3| 29 31 40 +6 21 01 N

Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable

20. To what extent has the Sexual Assault Prevention and Response (SAPR) program been provided the following
resources to conduct your duties assisting victims of sexual assault?
e. Transportation

1. Notatall 2. Small extent 3. Large extent
Percent Percentages Max
Responding| T [ 2 | 3 ME Average Extent

TOTAL 95 43| 26 32 42 +6 22 0.1 N

Army 100  +0 | 27 32 41 +22 21 1 +04 N

Navy 95 4| 14 34 52 +9 24 02 N

Marine Corps 94 | 4| 37 30 33 +7 20 +£02 1N

Air Force 100 +0 |[NR ' NR |NR NR

Deployed 9 3| 24 30 46 +13 22 #0.3 1IN

Not Deployed 94 +3 | 26 33 41 +6 21 | +x01 N

Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable
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20. To what extent has the Sexual Assault Prevention and Response (SAPR) program been provided the following
resources to conduct your duties assisting victims of sexual assault?
f.  Safe space to meet with victims

1. Notatall 2. Small extent 3. Large extent
Percent Percentages Max
Responding [ 1 | > 9|] 3 ME Average Extent
TOTAL 96 +2 | 15 30 55 +6 24 01 I
Army 100 +0 | 22 32 46 +22 22 1 +04 N
Navy 95 +4 3 27 69 +9 27 |01 I
Marine Corps 9% | +3| 24 33 43 +7 22 02 N
Air Force 100 +0 |NR |NR | NR NR
Deployed 99 | +3| 16 27 57 +13 24 02 N
Not Deployed 95 +3 | 14 32 54 +6 24 101 N

Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable

20. To what extent has the Sexual Assault Prevention and Response (SAPR) program been provided the following
resources to conduct your duties assisting victims of sexual assault?
g. Private space to meet with victims

1. Notatall 2. Small extent 3. Large extent
Percent Percentages Max
Responding[ T | 2 ? 3 ME Average Extent
TOTAL 97 +2 | 15 31 54 6 24 0.1 ]
Army 100 #0122 @ 43 35 22 21 204 N
Navy 9% | +4| 3 29 68 19 26 0.1 N
Marine Corps 96 | +3| 24 | 30 @ 45 +7 22 1 +£0.2 1IN
Air Force 100 *0 {NR | NR | NR NR
Deployed 99 +3 | 17 32 51 +13 23 %02 ]
Not Deployed 9% | +3| 14 31 55 +6 24 01

Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable

20. To what extent has the Sexual Assault Prevention and Response (SAPR) program been provided the following
resources to conduct your duties assisting victims of sexual assault?
h. Reachback support (i.e., the ability to call stateside and get help/advice dealing with a case)

1. Notatall 2. Small extent 3. Large extent
Percent Percentages Max
Responding[ T T 2 | 3 ME Average Extent
TOTAL 39 4| 12 33 56 +10 24 02 N
Army 97 45| 22 33 'NR 123 22 04 1N
Navy 4 | 9| 2 31 67 +14 26 0.2 IR
Marine Corps 17 |6 | 17 | 39 43 +17 23 #0.3 1IN
Air Force 84 |28 NR |NR ' NR NR
Deployed 9 3| 14 31 55 +13 24 1202 IR
Not Deployed 16 +5 6 38 57 +15 25 0.2

Note. Percent responding are sexual assault Victims' Advocates who answered the guestion and who have been deployed as a Victims' Advocate (Q12).
NR: Not reportable
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21. To what extent do you agree or disagree with the following statements?

a. |am recognized as the "go to" person for issues related to sexual assault (policy/program matters, victim care

coordination, training, etc.)

1. Disagree 2. Neither agree nor disagree 3. Agree
Percent Percentages Max
Responding [ 1 | > 9|] 3 ME Average Agreement
TOTAL 97 +3 7 27 66 +6 26 0.1 I
Army 95 | #10| 11 17 72 +23 26 #0.3 N
Navy 96 +4 9 35 56 +9 25 202 N
Marine Corps 98 | +2 3 19 78 +7 27 01 I
Air Force 100 +0 |[NR ' NR |NR NR
Deployed 9% 6| 5 30 64 +13 26 0.2 I
Not Deployed 97 +3 7 26 67 +6 26 0.1 N

Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable

21. To what extent do you agree or disagree with the following statements?
b. I have access to local commanders

1. Disagree 2. Neither agree nor disagree 3. Agree
Percent Percentages Max
Responding [T | > ? 3 ME Average Agreement
TOTAL 97 +2 6 23 71 +6 26 0.1 N
Army 95 +10| NR 23 72 +23 27 |03 N
Navy 97 4| 7 36 57 +9 25 102 I
Marine Corps 98 2| 5 |11 @ 84 16 28 0.1 N
Air Force 100 +0 | NR NR NR NR
Deployed 96 +6 4 31 65 +13 26 =02 N
Not Deployed 97 +2 7 20 73 +6 27 |01

Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable

21. To what extent do you agree or disagree with the following statements?
c. My other duties interfere with my duties assisting victims of sexual assault

1. Disagree 2. Neither agree nor disagree 3. Agree
Percent Percentages Max
Responding [T | > Ell 3 ME Average Agreement

TOTAL 9% 3| 59 28 14 16 15 0.1 1IN

Army 95 +10| 72 17 11 +23 14 £03 1N

Navy 97 | 44| 54 36 11 +9 16 0.2 1N

Marine Corps 96 | +3| 5 @ 26 18 +7 16 02 1IN

Air Force 100 +0 INR ' NR ' NR NR

Deployed 96 | 16 | 68 22 10 +13 14 02 1

Not Deployed 97 3| 55 30 15 +6 16 +0.1 1l

Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable
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21. To what extent do you agree or disagree with the following statements?
d. Icandepend on my SARC to provide professional guidance and advice

1. Disagree 2. Neither agree nor disagree 3. Agree
Percen_t Percentages Max Average Agreement
Respondingf 1 | 2 | 3 ME

TOTAL 97 +3 3 8 89 +4 29 #01 ]
Army 9 |+10|NR | NR 89 123 28 | #0.3 IR
Navy 97 +#4| 0 5 95 16 29 101 IR
Marine Corps 97 | +#3| 5 |12 @ 82 *6 28 01 IR
Air Force 100 0 INR | NR | NR 30 0.0 ||
Deployed 9% 6| 4 6 90 | 11 29 +02 I
Not Deployed 97 | *2 3 9 88 +5 29 0.1

Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable

21. To what extent do you agree or disagree with the following statements?
e. Use of alcohol and/or other intoxicating substances by installation personnel contributes to our sexual assault

problem
1. Disagree 2. Neither agree nor disagree 3. Agree
Percent Percentages Max
Responding [ 1 | > ? 3 ME Average Agreement

TOTAL 97 +2 | 11 39 50 +6 24 01 N

Army 95 +10| 28 | 40 @ 32 | +23 20 [+04 R

Navy 97 +4 2 31 67 +9 26 01 N

Marine Corps 98 2| 8 | 48 @M +7 24 101 IR

Air Force 100 +0 | NR NR NR NR

Deployed 96 +6 | 29 36 36 +14 21 1 +x02 N

Not Deployed 97 2| 4 @ 40 56 +6 25 0.1 N

Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable

21. To what extent do you agree or disagree with the following statements?
f.  Programs to promote responsible drinking and reduce substance abuse have reduced the risk of sexual assault
at my military location

1. Disagree 2. Neither agree nor disagree 3. Agree
Percen.t Percentages Max Average Agreement
Responding| 1 | 2 | 3 ME

TOTAL 97 +3 | 13 42 45 +6 23 0.1 I
Army 95 +10| 23 ' NR 28 +23 21 +04 N
Navy 97 +4 6 29 64 +9 26 0.2 I
Marine Corps 97 | #3| 11 52 37 +7 23 01 I
Air Force 100 +0 |NR |NR | NR NR
Deployed 96 +6 | 21 39 40 +14 22 | +02 N
Not Deployed 97 +2 9 44 47 +6 24 0.1 N

Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable
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22. Inyour experience, to what extent do you agree or disagree that commanders and supervisors at your military

location...
a.  Are supportive of the restricted reporting option?
1. Disagree 2. Neither agree nor disagree 3. Agree
Percen.t Percentages Max Average Agreement
Responding| 1 | 2 | 3 ME
TOTAL 9% 3| 6 28 65 +6 26 0.1 IR
Army 89 |14/ NR ' NR ' NR 24 1203 1IN
Navy 97 | #4| 3 24 T3 +9 27 01 IS
Marine Corps 9% 3| 9 29 63 +7 25 101 N
Air Force 100 0 [NR ' NR ' NR 3.0 0.0
Deployed 93 | 7 6 30 65 +13 26 0.2 I
Not Deployed 97 3| 7 28 | 66 +6 26 0.1 N

Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable

22. Inyour experience, to what extent do you agree or disagree that commanders and supervisors at your military

location...
b.  Understand restricted and unrestricted reporting options?
1. Disagree 2. Neither agree nor disagree 3. Agree
Percent Percentages Max Average Agreement
Respondingf 1 | 2 | 3 ME
TOTAL % +3, 8 16 76 45 27 +01 N
Army 89 |+14) 12 24 64 +24 2.5 +0.4 |
Navy 96 +4 5 15 79 +8 2.7 +0.1 I
Marine Corps 97 +3 8 16 76 +7 27 |01 I
Air Force 100 +0 | NR NR NR 3.0 0.0 ]
Deployed 93 47| 7 16 | 77 @ +13 27 |02
Not Deployed 9% | +3| 8 16 76 +6 27 01 N

Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable

22. Inyour experience, to what extent do you agree or disagree that commanders and supervisors at your military

location...
c. Demonstrate a zero-tolerance attitude toward sexual assault?
1. Disagree 2. Neither agree nor disagree 3. Agree
Percent Percentages Max
Responding[ T 1 2 ] 3 | ME Average Agreement
TOTAL 96 +3 5 9 86 +5 28 0.1 N
Army 89 +14/NR | 12 | 82 @ +24 28 +03 N
Navy 97 4| 4 10 86 +7 28 01 I
Marine Corps 97 +3| 5 9 86 +6 28 1 +01 N
Air Force 100 +0 |NR | NR NR 3.0 | 0.0 ]
Deployed 93 +7 4 13 83 +12 28 | #0.2 N
Not Deployed 97 +2 5 8 87 5 28 01 N

Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable
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22. Inyour experience, to what extent do you agree or disagree that commanders and supervisors at your military

location...
d. Make sexual assault awareness and prevention a priority?
1. Disagree 2. Neither agree nor disagree 3. Agree
Percen.t Percentages Max Average Agreement
Responding| 1 | 2 | 3 ME
TOTAL % 3| 7 20 73 16 27 0.1 IR
Army 89 | +14|NR | 12 | 82 +24 28 0.3 N
Navy 97 +4 5 20 75 +8 27 |01 I
Marine Corps 97 | #3| 11 20 69 +7 26 0.1 N
Air Force 100 0 [NR 'NR ' NR NR
Deployed 93 | 7 9 16 75 +13 27 02 I
Not Deployed 97 2| 7 22 T2 +6 26 0.1 N

Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable

22. Inyour experience, to what extent do you agree or disagree that commanders and supervisors at your military

location...
e. Make sexual assault response a priority?
1. Disagree 2. Neither agree nor disagree 3. Agree
Percent Percentages Max Average Agreement
Respondingf 1 | 2 | 3 ME
TOTAL 96 +3 4 19 7 5 27 0.1 I
Army 89 14| NR 18 82 +24 28 | +0.2 N
Navy 97 +4 3 18 78 +8 27 #0.1 I
Marine Corps 97 | +#3| 5 |17 78 +7 27 0.1 I
Air Force 100 *0 {NR | NR | NR NR
Deployed 93 +7 6 20 74 +13 27 | £0.2 I
Not Deployed 97 | +2 3 18 79 +6 28 01 N

Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable

22. Inyour experience, to what extent do you agree or disagree that commanders and supervisors at your military
location...

f.  Understand their option to defer punishing the victim for any collateral misconduct until after the military justice

process is completed?

1. Disagree 2. Neither agree nor disagree 3. Agree
Percent Percentages Max Average Agreement
Respondingf 1 | 2 | 3 ME

TOTAL % 3| 3 26 71 16 27 #01 IS
Army 89 | +14|NR 30 70 +24 27 03 IR
Navy 97 +4 2 25 73 +9 27 | £0.1 I
Marine Corps 97 43| 5 24 71 +7 27 0.1 I

Air Force 100 0 [NR | NR |NR NR
Deployed 93 ' +7| 3 | 32 65 +14 26 0.2 N
Not Deployed 97 | +2 3 24 73 +6 27 01 N

Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable
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23. In your opinion, how effective is the SAPR program in...
a. Promoting awareness of sexual assault as a military readiness issue?

1. Ineffective 2. Neither effective nor ineffective 3. Effective
ReF;;rc(J:r?g;[ng T Pelrcer21tag|;es 3 I\'<I/|a|1£x Average Effectiveness
TOTAL 95 +3 3 11 87 +4 2.8 +0.1 ]
Army 89 | #14|NR 12 88 +24 29 | +0.2 I
Navy 95 +4 1 7 92 +7 29 0.1 I
Marine Corps 97 ' +#3| 5 |14 @81 *6 28 01 IR
Air Force 100 0 |INR | NR | NR 30 0.0 ||
Deployed 93 +7 1 9 90 +12 2.9 +0.1 ]
Not Deployed 9% | +3| 3 12 85 +5 28 01 N

Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable

23. In your opinion, how effective is the SAPR program in...
b. Promoting prevention strategies (e.g., bystander intervention, safe drinking practices)?

1. Ineffective 2. Neither effective nor ineffective 3. Effective
Rez;rocr?gitng - Pelrcegtagljes 3 '\l<|/|aEx Average Effectiveness
TOTAL 95 +3 4 15 81 5 28 | £0.1 ]
Army 89 £14|NR 24 76 +24 28 0.2 N
Navy 95 | +4| 2 |10 @ 88 @ +7 29 +01 N
Marine Corps 97 3| 6 19 75 +7 27 01 I
Air Force 100 +0 {NR | NR |NR 30 |00 I
Deployed 93 +7 1 16 83 +13 28 | +0.2 I
Not Deployed % 3| 5 15 80 15 27 0.1
Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable
23. Inyour opinion, how effective is the SAPR program in...
c. Responding to unrestricted reports of sexual assault?
1. Ineffective 2. Neither effective nor ineffective 3. Effective
Rezzrc():rsgitng i Pelrcegtaglges 3 l\l<|/|aEX Average Effectiveness
TOTAL 93 3| 2 18 80 15 28 0.1 IS
Army 84 |+16/NR | 32 NR @ +24 26 +03 N
Navy 95 +4 1 11 88 +7 29 |01 I
Marine Corps 9% | +3| 2 23 75 +7 27 01 N
Air Force 100 0 [NR ' NR ' NR 3.0 0.0
Deployed 91 8| 6 19 76 +13 27 02 I
Not Deployed 94 #3| 0 18 81 +5 28 201 N

Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable
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23. In your opinion, how effective is the SAPR program in...

d. Explaining the consequences of committing sexual assault (e.g., administrative/disciplinary actions, impact on

military career)?

1. Ineffective 2. Neither effective nor ineffective 3. Effective
Rez;rocr?gitng - Pelrcegtagljes 3 '\l<|/|aEx Average Effectiveness
TOTAL 9%5 3| 2 12 85 15 28 0.1 N
Army 89 +14|NR 12 88 +24 29 #0.2 N
Navy 9% 4| 2 9 89 +7 29 01 I
Marine Corps 97 | #3| 3 16 81 +6 28 01 I
Air Force 100 0 [NR ' NR ' NR 3.0 0.0 N
Deployed 93 | 7 1 9 90 +12 29 0.1 I
Not Deployed 9%  #3| 3 14 84 15 28 0.1 N
Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable
23. Inyour opinion, how effective is the SAPR program in...
e. Advertising the SAPR program and how to contact a SARC?
1. Ineffective 2. Neither effective nor ineffective 3. Effective
Rezzrc():rsgitng i Pelrcegtagies 3 l\l<|/|aEX Average Effectiveness
TOTAL 9%5 3| 2 16 81 15 28 0.1 N
Army 89 |+14|NR | 18 @ 82 | +24 28 +02 N
Navy 9% #| 0 17 83 +8 28 0.1 N
Marine Corps 97 | +#3| 5 |16 79 +7 27 01 N
Air Force 100 +0 | NR NR NR 3.0 +0.0 |
Deployed 93 | 47 3 15 83 +12 28 0.2 N
Not Deployed 9% 3| 2 17 81 +5 28 0.1

Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable

23. In your opinion, how effective is the SAPR program in...
f.  Explaining the difference between restricted and unrestricted reporting options?

1. Ineffective 2. Neither effective nor ineffective 3. Effective
ReF;;rc(J:r?g;[ng T Pelrcer21tag|;es 3 I\'<I/|a|1£x Average Effectiveness
TOTAL 95 +3 3 10 88 5 28 0.1 N
Army 89 +14|NR 12 82 +24 28 | +0.3 I
Navy 95 +4 0 8 92 +7 29 01 I
Marine Corps 9% +3| 5 11 84 +6 28 1 +01 N
Air Force 100 0 |INR | NR | NR 30 0.0 ||
Deployed 93 47| 4 9 87 | +12 28 |02 N
Not Deployed 95 +3 2 10 88 5 29 |01 N

Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable

64

DMDC



2009 QuickCompass of Sexual Assault Victims’ Advocates

23. In your opinion, how effective is the SAPR program in...
g. Explaining what behaviors constitute sexual assault?

1. Ineffective 2. Neither effective nor ineffective 3. Effective
Rezzrc;:r?g;[ng T Pelrcer21tag|;es 3 T/I?EX Average Effectiveness
TOTAL 9% +3| 3 10 87 15 28 0.1 N
Army 89 +14|NR 18 76 +24 27 #03 IR
Navy 9% #| 1 6 93 +6 29 101 IR
Marine Corps 97 3| 4 |12 @ 84 *6 28 01 IR
Air Force 100 0 |INR | NR | NR 30 0.0 ||
Deployed 93 17| 4 11 85 +13 28 02 N
Not Deployed 9% | +3| 2 9 89 +5 29 0.1
Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable
23. In your opinion, how effective is the SAPR program in...
h.  Training Victims' Advocates to provide high quality assistance to victims?
1. Ineffective 2. Neither effective nor ineffective 3. Effective
Rez;rocr?gitng - Pelrcegtagljes 3 '\|<|/|aEX Average Effectiveness
TOTAL 9%5 #3| 2 12 86 +5 28 0.1 N
Army 89 +14|NR 18 76 +24 27 03 IR
Navy 93 5| 1 4 95 16 29 #0.1 IS
Marine Corps 97 | #3| 2 17 81 +6 28 01 N
Air Force 100 0 [NR 'NR ' NR 30 0.0 I
Deployed 922 48| 3 10 88 +13 28 0.2 1IN
Not Deployed 9% 3| 2 12 86 +5 28 0.1 N
Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable
24. How often do you discuss the progress of your cases with the SARC?
1. Atleast daily 2. At least weekly, but not daily 3. Atleast monthly, but not weekly
4. Less than once a month
Percent Percentages Max
Responding 1 | 2] 3| 4 ME
TOTAL 82 +4 7 25 21 47 +6
Army 84 | £16| 13 26 10 NR +25
Navy 85 +6 | 10 37 24 29 +10
Marine Corps 77 +6 4 16 22 58 +8
Air Force 100 +0 | NR NR NR NR
Deployed 81 10| 10 29 10 52 +14
Not Deployed 83 +5 6 24 25 45 +7

Note. Percent responding are sexual assault Victims' Advocates who answered the question and who indicated there is a SARC at their military location (Q10).

NR: Not reportable
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25. Does the SAPR program have clear procedures for...
a. Handling cases in a joint operating environment?

1. Yes 2. No 3. Don't know
ReF;;rc(J:r?g;[ng 1 Pelrcer21tag|;es 3 I\'<I/|a|1£x Percentage Reporting Yes
TOTAL 94 43| 56 8 36 16 87.0 | +6.0 IIINENEGNG
Army 89 14| 64 12 24 +24 NR
Navy 93 15| 63 3 34 19 950 |+8.0 INNNNENEGN
Marine Corps 95 | +3| 45 |12 43 +7 790 9.0 N
Air Force 100 +0 INR ' NR ' NR NR
Deployed 93 17| 62 10 28 +13 86.0 | +150 NG
Not Deployed 94 | +3 | 54 7 39 +6 880 | +6.0 NG

Note. Percent responding are sexual assault Victims' Advocates who answered the question. Respondents who answered "Don't know" are not included in the bar chart.
NR: Not reportable

25. Does the SAPR program have clear procedures for...
b. Handling cases involving foreign nationals?

1. Yes 2. No 3. Don't know
Rez;rocr?gitng 1 Pelrcegtagljes 3 '\l<|/|aEx Percentage Reporting Yes
TOTAL 94 43| 37 12 51 16 75.0 80 N
Army 89 +14| 36 12 ' NR +24 NR
Navy 93 | #5| 48 10 42 +9 820 | +11.0 NN
Marine Corps 9% | +3| 28 13 59 +7 67.0 |=+11.0 EEGE
Air Force 100 ' +0 [NR 'NR ' NR NR
Deployed 93 7|42 17 4 +13 720 | #17.0 1IN
Not Deployed 94 | £3 | 34 11 55 +6 760 8.0 N

Note. Percent responding are sexual assault Victims' Advocates who answered the question. Respondents who answered "Don't know" are not included in the bar chart.
NR: Not reportable

25. Does the SAPR program have clear procedures for...
c. Handling cases involving civilians (DoD civilian employees, dependents)?

1. Yes 2. No 3. Don't know
Percent O IECES BEY: Percentage Reporting Yes
Responding| 1 | 2 | 3 ME
TOTAL 94 3|64 9 271 6 880 50 NN
Army 89 +14| NR 12 NR +24 NR
Navy 93 +5 | 79 3 17 +8 96.0 | £6.0 I
Marine Corps 95 | +3 |5 | 12 @ 32 +7 83.0 |80 NN
Air Force 100 +0 |NR |NR | NR NR
Deployed 93 | +7 | 60 12 29 +13 840 | +150 NN
Not Deployed 94 | +3 | 66 7 02 +6 90.0 5.0 N

Note. Percent responding are sexual assault Victims' Advocates who answered the question. Respondents who answered "Don't know" are not included in the bar chart.
NR: Not reportable
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25. Does the SAPR program have clear procedures for...
d. Handling cases involving contractors?

1. Yes 2. No 3. Don't know
ReF;;rc(J:r?g;[ng 1 Pelrcer21tag|;es 3 I\'<I/|a|1£x Percentage Reporting Yes
TOTAL 93 43| 54 10 37 16 85.0 | +6.0 IINNENEGN
Army 84 | £16| NR 13 ' NR +25 NR
Navy 93 15| 66 4 30 19 94.0 |80 NN
Marine Corps 95 | +3| 46 | 13 42 +7 780 9.0 N
Air Force 100 +0 INR ' NR ' NR NR
Deployed 91 | +8| 52 13 34 +13 80.0 | +16.0 IINENEEE
Not Deployed 94 | +3 | 54 8 38 +6 870 +6.0 NG

Note. Percent responding are sexual assault Victims' Advocates who answered the question. Respondents who answered "Don't know" are not included in the bar chart.
NR: Not reportable

25. Does the SAPR program have clear procedures for...
e. Ensuring the SARC's and Victims' Advocate's personal safety when handling cases?

1. Yes 2. No 3. Don't know
Rez;rocr?gitng 1 Pelrcegtagljes 3 '\l<|/|aEx Percentage Reporting Yes

TOTAL 94 43| 74 8 18 16 91.0 5.0 NN
Army 89 +14| 70 12 18 +24 NR
Navy 92 15| 84 5 11 +8 95.0 7.0 NN
Marine Corps 9% | +3 | 67 9 24 +7 89.0 7.0 N
Air Force 100 0 [NR 'NR ' NR NR
Deployed 92 | +8| 73 8 19 +13 900 | #140 IR
Not Deployed 94 | £3 | 74 7 18 +6 91.0 |50 NG

Note. Percent responding are sexual assault Victims' Advocates who answered the question. Respondents who answered "Don't know" are not included in the bar chart.
NR: Not reportable

25. Does the SAPR program have clear procedures for...
f.  Establishing a military protective order?

1. Yes 2. No 3. Don't know
Percent O IECES BEY: Percentage Reporting Yes
Responding| 1 | 2 | 3 ME
TOTAL 94 +3 | 78 3 18 +5 96.0 | 4.0 I

Army 89 14| 70 12 18 +24 NR

Navy 92 +5 | 88 0 12 +7 100.0 | £0.0 ]
Marine Corps 95 | +3| 75 3 22 +7 9.0 |50 INNNNEGEGN
Air Force 100 +0 |NR |NR | NR NR

Deployed 92 | +8| 76 6 19 +14 93.0 |=+150 NG
Not Deployed 94 | +3 | 79 3 18 +6 97.0 | +4.0 NN

Note. Percent responding are sexual assault Victims' Advocates who answered the question. Respondents who answered "Don't know" are not included in the bar chart.
NR: Not reportable
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25. Does the SAPR program have clear procedures for...
g. Ensuring victims' safety when handling cases?

1. Yes 2. No 3. Don't know
ReF;;rc(J:r?g;[ng 1 Pelrcer21tag|;es 3 I\'<I/|a|1£x Percentage Reporting Yes

TOTAL 94 +3 | 82 4 14 5 96.0 4.0 ]
Army 89 14| 70 12 18 +24 NR
Navy 92 15| 87 2 10 18 97.0 |+6.0 INNNNENEGEGN
Marine Corps 95 | +3| 82 3 15 *6 96.0 |50 I
Air Force 100 +0 INR ' NR ' NR NR
Deployed 92 +8 | 78 7 15 +13 920 |+140 N
Not Deployed 94 | +3 | 84 3 13 +5 970 3.0 NN

Note. Percent responding are sexual assault Victims' Advocates who answered the question. Respondents who answered "Don't know" are not included in the bar chart.
NR: Not reportable

25. Does the SAPR program have clear procedures for...
h.  Handling cases involving visiting personnel, such as trainees, National Guard and Reserve members?

1. Yes 2. No 3. Don't know
Rez;rocr?gitng 1 Pelrcegtagljes 3 '\l<|/|aEx Percentage Reporting Yes
TOTAL 94 +3 | 49 10 41 +6 840 +6.0 N
Army 89 14| NR 12 ' NR +24 NR
Navy 92 +5 | 60 4 37 +9 940 8.0 NN
Marine Corps 9% | +3| 37 15 48 +7 71.0 | 100 N
Air Force 100 +0 |[NR ' NR |NR NR
Deployed 92 +8 | 55 10 35 +13 850 |+16.0 NG
Not Deployed 94 +3 | 47 10 44 +6 83.0 7.0 N

Note. Percent responding are sexual assault Victims' Advocates who answered the question. Respondents who answered "Don't know" are not included in the bar chart.
NR: Not reportable

26. To what extent do you agree or disagree with the following statements about victim care within the SAPR program?
a. Victims of sexual assault receive the best care possible

1. Disagree 2. Neither agree nor disagree 3. Agree
Percent Percentages Max
Responding| T T 2 | 3 ME Average Agreement
TOTAL 92 43| 2 20 78 15 28 0.1 N
Army 89 | +14|NR 24 70 +24 26 0.3 1IN
Navy 90 6| 0 15 85 18 28 | #0.1 N
Marine Corps 94 4| 2 24 74 +7 27 01 IR
Air Force 100 0 [NR 'NR ' NR NR
Deployed 92 #8| 3 18 79 +13 28 02 I
Not Deployed 92 4| 2 21 77 +6 28 0.1 N

Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable
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26. To what extent do you agree or disagree with the following statements about victim care within the SAPR program?
b.  There are sufficient personnel to handle the sexual assault victim caseload

1. Disagree 2. Neither agree nor disagree 3. Agree
Percen_t Percentages Max Average Agreement
Respondingf 1 | 2 | 3 ME
TOTAL 91 #4| 4 20 76 5 27 01 I
Army 89 14| NR 30 70 24 27 #03 IR
Navy 89 6| 0 13 87 18 29 101 IR
Marine Corps 93 | +4| 10 | 23 68 +7 26 0.1 N
Air Force 100 0 [NR 'NR ' NR NR
Deployed 92 48| 1 25 | 74 @ +13 27 |+02
Not Deployed 91 +4| 6 18 77 +6 27 01 N

Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable

26. To what extent do you agree or disagree with the following statements about victim care within the SAPR program?
c. |am readily available to handle victims' needs

1. Disagree 2. Neither agree nor disagree 3. Agree
Percen.t Percentages Max Average Agreement
Respondingf 1 | 2 | 3 ME
TOTAL 92 43| 3 13 85 15 28 #0.1 I
Army 89 +14| 12 | NR 82 +24 27 04 IR
Navy 90 6| 1 12 87 18 29 #0.1 IS
Marine Corps 94 | #4| 2 14 84 +6 28 01 N
Air Force 100 *0 {NR | NR |NR NR
Deployed 92 +8 6 7 87 +13 28 | +0.2 I
Not Deployed 92 4| 2 15 84 +5 28 0.1 N

Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable

26. To what extent do you agree or disagree with the following statements about victim care within the SAPR program?
d. Personnel understand the resources available if they or a peer experience sexual assault

1. Disagree 2. Neither agree nor disagree 3. Agree
Percent Percentages Max
Responding [ 1 | > | 3 ME Average Agreement
TOTAL 91 +4 4 23 73 +6 27 01 N
Army 89 | #14|NR 30 64 +24 26 | +x0.3 N
Navy 87 +6 3 17 79 +9 28 |01 I
Marine Corps 94 4| 4 26 70 +7 27 01 N
Air Force 100 +0 |NR | NR ' NR NR
Deployed 9 | +8| 4 25 71 +14 27 02 I
Not Deployed 91 +4 4 23 74 +6 27 |01

Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable

DMDC 69



2009 QuickCompass of Sexual Assault Victims’ Advocates

26. To what extent do you agree or disagree with the following statements about victim care within the SAPR program?
e. Commanders place priority on victim care

1. Disagree 2. Neither agree nor disagree 3. Agree
Percen_t Percentages Max Average Agreement
Respondingf 1 | 2 | 3 ME

TOTAL 92 +3 3 22 74 6 27 0.1 I
Army 89 14| NR 18 82 24 28 02 IR
Navy 90 6| 6 22 72 19 27 02 IR
Marine Corps 94 |+ | 2 22 75 +7 27 0.1 I

Air Force 100 0 [NR ' NR ' NR NR
Deployed 92 48| 5 22 | 73 | +13 27 |+02
Not Deployed 92 4| 3 23 75 +6 27 01 N

Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable

26. To what extent do you agree or disagree with the following statements about victim care within the SAPR program?
f.  Victim care is a higher priority than dealing with collateral misconduct, such as underage drinking

1. Disagree 2. Neither agree nor disagree 3. Agree
Percen.t Percentages Max Average Agreement
Respondingf 1 | 2 | 3 ME

TOTAL 92 4| 3 29 68 16 26 01 N
Army 89 | +14|NR 36 64 +23 26 03 IR
Navy 90 6| 2 29 69 19 27 #0.1 N
Marine Corps 94 4| 4 26 70 +7 27 01 I

Air Force 8 | #28| NR ' NR ' NR NR
Deployed 9 | +8| 5 | 39 @ 56 *14 25 0.2 IR
Not Deployed 92 +4| 3 25 72 +6 27 0.1 N

Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable

26. To what extent do you agree or disagree with the following statements about victim care within your SAPR program?
g. Victims are protected from further physical harm (e.g., from offenders)

1. Disagree 2. Neither agree nor disagree 3. Agree
Percent Percentages Max
Responding| T T 2 | 3 ME Average Agreement

TOTAL 91 +4 3 22 75 +6 27 01 I
Army 89 | #14|NR 30 70 +24 27 |03 N
Navy 89 +6 5 18 77 +9 27 |01 I
Marine Corps 93 '+ | 2 21 77 +7 28 0.1 N

Air Force 100 +0 |NR |NR | NR NR
Deployed 9 #8| 3 28 69 +14 27 02 N
Not Deployed 92 4| 2 20 78 +6 28 201 N

Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable
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26. To what extent do you agree or disagree with the following statements about victim care within the SAPR program?
h. Female and male victims of sexual assault receive the same level of care and support

1. Disagree 2. Neither agree nor disagree 3. Agree
Percen_t Percentages Max Average Agreement
Respondingf 1 | 2 | 3 ME
TOTAL 91 +4 3 25 72 6 27 0.1 I
Army 89 14| NR |NR ' NR 25 103 | ]
Navy 88 6| 0 @ 23 77 19 28 0.1 N
Marine Corps 92 ' +4| 4 23 73 +7 27 0.1 I
Air Force 100 0 [NR 'NR ' NR NR
Deployed 89 | +8| 3 | 32 | 65 +14 26 02 N
Not Deployed 91 | +4| 3 22 75 +6 27 01 N

Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable

26. To what extent do you agree or disagree with the following statements about victim care within the SAPR program?
i.  Atrained representative of the SAPR program is available 24/7 for victim care

1. Disagree 2. Neither agree nor disagree 3. Agree
Percen.t Percentages Max Average Agreement
Respondingf 1 | 2 | 3 ME

TOTAL 92 43| 0 13 87 15 29 01 IS
Army 89 | +14|NR 18 82 +24 28 02 IR
Navy 90 6| 0 11 89 +7 29 #0.1 IS
Marine Corps 94 | +4| 1 12 87 +6 29 0.1 I
Air Force 100 *0 {NR | NR |NR NR
Deployed 92 | +8 |NR 17 | 83 +13 28 01 IR
Not Deployed 92 +4] 1 11 89 +5 29 0.1 N

Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable

26. To what extent do you agree or disagree with the following statements about victim care within the SAPR program?
j. Victims of sexual assault are well informed about the range of support services available to them

1. Disagree 2. Neither agree nor disagree 3. Agree
Percent Percentages Max
Responding [ 1 | > | 3 ME Average Agreement
TOTAL 91 +4 3 18 79 +5 28 0.1 N
Army 89 | #14|NR 24 70 +24 26 | +x0.3 N
Navy 90 +6 1 12 87 +8 29 |01 I
Marine Corps 92 | +4| 3 21 76 +7 27 01 N
Air Force 100 +0 |NR | NR ' NR NR
Deployed 91 | +8| 4 20 76 +13 27 02 I
Not Deployed 92 +4 2 17 81 5 28 =01

Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable
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26. To what extent do you agree or disagree with the following statements about victim care within the SAPR program?
k.  First responders other than Victims' Advocates are adequately prepared to assist victims

1. Disagree 2. Neither agree nor disagree 3. Agree
Percen_t Percentages Max Average Agreement
Respondingf 1 | 2 | 3 ME
TOTAL 91 +4 6 32 62 6 26 | £0.1 ]
Army 89 14| NR 36 | NR 123 25 | #0.3 1IN
Navy 89 46| 3 29 68 19 26 0.1 N
Marine Corps 92 ' +#4| 9 31 @ 60 +7 25 101 N
Air Force 100 0 [NR ' NR ' NR NR
Deployed 92 +8 6 34 61 +14 25 | £0.2 ]
Not Deployed 91 +4| 6 31 63 +6 26 01 N

Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable

27. To what extent do you agree or disagree with the following statements about the reporting process within the SAPR

program?
a. Commanders respect the confidentiality aspects of restricted reports
1. Disagree 2. Neither agree nor disagree 3. Agree
Percent Percentages Max
Responding[ T | 2 ? 3 ME Average Agreement
TOTAL 92 #4| 5 28 67 +6 26 0.1 IS
Army 89 +14| NR NR NR 2.6 +0.3 I
Navy 90 6| 6 24 70 +9 26 0.2 N
Marine Corps 93 ' +4| 6 | 26 @ 69 +7 26 0.1 N
Air Force 100 +0 | NR | NR NR NR
Deployed 92 +8| 3 38 59 +14 26 0.2 N
Not Deployed 92 4| 6 24 69 +6 26 0.1 N

Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable

27. To what extent do you agree or disagree with the following statements about the reporting process within the SAPR

program?
b. Victims are protected from negative consequences for participating in the SAPR program
1. Disagree 2. Neither agree nor disagree 3. Agree
Percen.t Percentages Max Average Agreement
Responding| 1 | 2 | 3 ME
TOTAL 91 +4 5 27 68 +6 26 0.1 N
Army 89 14| NR 30 70 +24 27 103 IR
Navy 88 |+6| 7 |2 71 @ 49 26 +02 N
Marine Corps 93 +4| 6 27 68 +7 26 0.1 N
Air Force 100 0 [NR 'NR ' NR NR
Deployed 89 +8 3 32 65 +14 26 |02 N
Not Deployed 92 +4 6 25 69 +6 26 0.1 N

Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable
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27. To what extent do you agree or disagree with the following statements about the reporting process within the SAPR

program?
c. Restricted reporting policies have benefited victims of sexual assault
1. Disagree 2. Neither agree nor disagree 3. Agree
Percen.t Percentages Max Average Agreement
Responding| 1 | 2 | 3 ME
TOTAL 91 +#4| 2 37 61 16 26 0.1 IR
Army 89 |14/ NR ' NR ' NR 25 103 IR
Navy 9 6| 1 28 71 19 27 01 IS
Marine Corps 92 #4| 2 43 55 +7 25 101 N
Air Force 100 0 [NR 'NR ' NR NR
Deployed 92 #8| 2 43 55 +13 25 102 I
Not Deployed 91 #4| 2 35 | 64 +6 26 0.1 N

Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable

27. To what extent do you agree or disagree with the following statements about the reporting process within the SAPR

program?
d. Current policies (as implemented) encourage victims to report sexual assault
1. Disagree 2. Neither agree nor disagree 3. Agree
Percen_t Percentages Max Average Agreement
Respondingf 1 | 2 | 3 ME
TOTAL 92 +3| 4 18 78 45 27 0.1 I
Army 89 14| NR 12 82 +24 28 03 N
Navy 90 +6 6 14 80 +9 27 01 N
Marine Corps 94 |+ | 3 22 75 +7 27 0.1 I
Air Force 100 *0 [NR | NR |NR NR
Deployed 92 +8| 6 17 77 | %13 27 |02 N
Not Deployed 92 4| 4 18 78 +6 27 01 N

Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable

27. Towhat extent do you agree or disagree with the following statements about the reporting process within the SAPR

program?
e. Current procedures make it possible for a victim to truly make a restricted report
1. Disagree 2. Neither agree nor disagree 3. Agree
Percent Percentages Max
Responding| T T 2 ] 3 ME Average Agreement
TOTAL 92 +3 6 25 69 +6 2.6 +0.1 I
Army 89 +14 | NR 36 NR +23 2.5 +0.3 I
Navy 90 +6 7 20 73 +9 2.7 +0.2 I
Marine Corps 94 4| 5 26 69 +7 26 =01 N
Air Force 100 +0 | NR NR NR NR
Deployed 92 +8 8 33 60 +13 2.5 +0.2 I
Not Deployed 92 +4| 6 22 73 +6 27 0.1 N

Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable
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28. In your experience, do victims understand the implications of choosing between restricted and unrestricted reporting
at the time they make their decision?

1. Yes 2. No 3. Sometimes, but not always

Percent Percentages Max

Responding 1 ] 2] 3 ME

TOTAL 89  +4 | 53 3 44 +6
Army 84 +16 | NR NR NR

Navy 89 +6 45 1 54 +9

Marine Corps 90 +4 | 58 5 38 +8
Air Force 100 +0 | NR NR NR

Deployed 87 9 | 54 2 44 +14

Not Deployed 90 +4 | 53 3 44 +6

Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable

29. To what extent do you agree or disagree with the following statements about interactions among agencies that provide
victim care within the SAPR program?
a. The SARC takes the lead in forging/maintaining collaborative relationships among military responders (e.g.,
medical, legal, investigative, chaplains) for victim care

1. Disagree 2. Neither agree nor disagree 3. Agree
Percent Percentages Max Average Agreement
Respondingf 1 | 2 | 3 ME
TOTAL 85 +4 9 25 70 +6 27 0.1 I
Army 78 £18| NR | NR NR 26 | %03 ]
Navy 87 +6 3 16 81 8 28 | 0.1 ]
Marine Corps 8% 5| 6 33 61 +8 25 101 I
Air Force 100 0 [NR | NR |NR NR
Deployed 84 |10 3 |20 77 *14 27 0.2 IR
Not Deployed 86 4| 6 27 68 +6 26 0.1 N

Note. Percent responding are sexual assault Victims' Advocates who answered the question. Respondents who answered "Not applicable” are tabulated separately.
NR: Not reportable

29. To what extent do you agree or disagree with the following statements about interactions among agencies that provide
victim care within the SAPR program?
b. The SARC has strong working relationships with local civilian agencies (e.g., local rape crisis center, hospitals,
police) for victim care

1. Disagree 2. Neither agree nor disagree 3. Agree
Percen.t Percentages Max Average Agreement
Respondingf 1 | 2 | 3 ME
TOTAL 85 +4 | 4 26 69 +6 26 0.1 I
Army 78 18| NR ' NR |NR 25 | #0.3 N
Navy 85 +7 1 16 83 +8 28 01 N
Marine Corps 86 | #5| 7 32 61 +8 25 101 N
Air Force 100 +0 |NR |NR | NR NR
Deployed 81 | #10| 5 29 66 +15 26 |02 N
Not Deployed 86 4| 4 25 70 +6 27 0.1

Note. Percent responding are sexual assault Victims' Advocates who answered the question. Respondents who answered "Not applicable” are tabulated separately.
NR: Not reportable
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29. To what extent do you agree or disagree with the following statements about interactions among agencies that provide
victim care within the SAPR program?
c. The SARC(s) or someone else on the SAPR staff collaborates with the alcohol/substance abuse program manager
to promote an understanding of the relationship between alcohol/substance abuse and sexual assault

1. Disagree 2. Neither agree nor disagree 3. Agree
Percen_t Percentages Max Average Agreement
Responding| 1 | 2 | 3 ME
TOTAL 86 +4 | 6 30 64 16 26 01 IR
Army 78 |£18| NR | NR NR 25 103 | ]
Navy 87 6| 6 18 76 19 27 02 IR
Marine Corps 86 5| 5 | 40 @ 54 18 25 | #0.1 N
Air Force 100 +0 INR ' NR ' NR NR
Deployed 84 10| 9 24 67 +14 26 0.2 N
Not Deployed 86 4| 5 33 62 +6 26 0.1 N

Note. Percent responding are sexual assault Victims' Advocates who answered the question. Respondents who answered "Not applicable” are tabulated separately.
NR: Not reportable

29. To what extent do you agree or disagree with the following statements about interactions among agencies that provide
victim care within the SAPR program?
d. The SARC(s) or someone else on the SAPR program staff collaborates with equal opportunity program
representatives to promote an understanding of the difference between sexual harassment and sexual assault

1. Disagree 2. Neither agree nor disagree 3. Agree
Percen_t Percentages Max Average Agreement
Responding| 1 | 2 | 3 ME
TOTAL 86 +4 6 28 66 6 26 | £0.1 ]
Army 78 | £18| NR | NR NR 25 103 | ]
Navy 87 16| 6 16 78 19 27 01 IR
Marine Corps 87 45| 6 | 38 56 18 25 | #0.1 N
Air Force 100 +0 INR ' NR ' NR NR
Deployed 84 10 5 23 72 +14 27 | £0.2 I
Not Deployed 87 +4| 7 | 30 @ 63 +6 26 0.1 N

Note. Percent responding are sexual assault Victims' Advocates who answered the question. Respondents who answered "Not applicable” are tabulated separately.
NR: Not reportable

29. To what extent do you agree or disagree with the following statements about interactions among agencies that provide
victim care within the SAPR program?
e. Family assistance/awareness program staff refer sexual assault victims to the SARC

1. Disagree 2. Neither agree nor disagree 3. Agree
Percent Percentages Max
Responding [T | > ? 3 ME Average Agreement
TOTAL 84 +4 5 31 64 +6 26 0.1 N
Army 73 #19/NR ' NR | NR 26 | +x04 N
Navy 87 +6 5 20 75 +9 27 0.1
Marine Corps 84 45| 5 | 39 @ 55 18 25 101 N
Air Force 100 +0 | NR NR NR NR
Deployed 79 +11| 7 24 69 +15 26 0.2 N
Not Deployed 86 4| 5 33 62 +6 26 0.1 N

Note. Percent responding are sexual assault Victims' Advocates who answered the question. Respondents who answered "Not applicable” are tabulated separately.
NR: Not reportable
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29. To what extent do you agree or disagree with the following statements about interactions among agencies that provide
victim care within the SAPR program?
f.  The SARC refers victims of domestic violence to the Family Advocacy Program or other service agencies

1. Disagree 2. Neither agree nor disagree 3. Agree
Percen.t Percentages Max Average Agreement
Responding| 1 | 2 | 3 ME
TOTAL 84 5| 3 31 66 +6 26 0.1 N
Army 78 |+18| NR | NR ' NR 24 1203 IR
Navy 87 6| 3 17 80 +8 28 0.1 N
Marine Corps 83 45| 2 38 60 +8 26 0.1 N
Air Force 84 28| NR ' NR |NR NR
Deployed 81 +11| 5 31 64 +15 26 0.2 I
Not Deployed 86 4| 2 31 67 +6 27 0.1 N

Note. Percent responding are sexual assault Victims' Advocates who answered the question. Respondents who answered "Not applicable” are tabulated separately.
NR: Not reportable

29. To what extent do you agree or disagree with the following statements about interactions among agencies that provide
victim care within the SAPR program?
g. While deployed, | have coordinated with another Service or Reserve component to care for a sexual assault victim
from their Service

1. Disagree 2. Neither agree nor disagree 3. Agree
Percen.t Percentages Max Average Agreement
Responding| 1 | 2 | 3 ME

TOTAL 23 15| 26 33 41 +14 21 0.3 1IN
Army 43 +21/NR 'NR NR NR
Navy 29 | +8| 23 32 45 +16 22 #03 1N
Marine Corps 8 # |[NR 'NR 'NR 23 204 IR
Air Force 68 36| NR 'NR |NR NR
Deployed 53 | +13| 24 33 43 +19 22 03 N
Not Deployed 11 #4131 33 | 36 | #19 21 |+04

Note. Percent responding are sexual assault Victims' Advocates who answered the question and who have been deployed as a Victims' Advocate (Q12). Respondents
who answered "Not applicable” are tabulated separately.
NR: Not reportable

29. To what extent do you agree or disagree with the following statements about interactions among agencies that provide
victim care within the SAPR program?
h.  While deployed, | have coordinated with a federal partner or coalition force to care for a sexual assault victim
from their organization

1. Disagree 2. Neither agree nor disagree 3. Agree
Percen_t Percentages Max Average Agreement
Responding| 1 | 2 | 3 ME
TOTAL 22 4530 41 30 @ +l14 20 +02 N
Army 43 21/ NR ' NR NR NR
Navy 29 18| 26 40 34 +17 21 0.3 1IN
Marine Corps 7 # |NR 'NR |NR 20 [+x05
Air Force 68 36| NR ' NR |NR NR
Deployed 52 #13| 29 | 42 | 29 | #19 20 +03 N
Not Deployed 11 | +4 31 38 31 +19 20 0.3 1N

Note. Percent responding are sexual assault Victims' Advocates who answered the question and who have been deployed as a Victims' Advocate (Q12). Respondents
who answered "Not applicable" are tabulated separately.
NR: Not reportable
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29. Percent reporting not applicable to statements about interactions among agencies that provide victim care:
Constructed from Q29a-f.

a. The SARC takes the lead in forging/
maintaining collaborative relationships
among military responders (e.g.,
medical, legal, investigative, chaplains)
for victim care

d. The SARC(s) or someone else on the
SAPR program staff collaborates with
equal opportunity program
representatives to promote an
understanding of the difference
between sexual harassment and
sexual assault

b. The SARC has strong working
relationships with local civilian
agencies (e.g., local rape crisis center,
hospitals, police) for victim care

e. Family assistance/awareness program
staff refer sexual assault victims to the
SARC

c. The SARC(s) or someone else on the
SAPR staff collaborates with the
alcohol/substance abuse program
manager to promote an understanding
of the relationship between alcohol/
substance abuse and sexual assault

f. The SARC refers victims of domestic
violence to the Family Advocacy
Program or other service agencies

Percent Percentages Max
Responding a b | ¢ | d | e | f ME
TOTAL 90 +4 5 6 4 4 6 6 +4
Army 84 +16 | NR NR NR NR 13 NR +25
Navy 87 +6 0 2 0 0 0 0 +5
Marine Corps 93 +4 9 8 8 6 10 10 +6
Air Force 100 +0 | NR NR NR NR NR NR
Deployed 88 +9 4 7 4 4 10 8 +12
Not Deployed 91 +4 5 5 5 4 5 6 +4

Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable

29. Percent reporting not applicable to statements about interactions among agencies that provide victim care:
Constructed from Q29g-h.
g. While deployed, I have coordinated

with another Service or Reserve
component to care for a sexual assault
victim from their Service

h. While deployed, I have coordinated
with a federal partner or coalition force
to care for a sexual assault victim from
their organization

Percent Percentages | Max

Responding g h ME

TOTAL 37 +5 | 39 40 +11
Army 81 +17 | NR NR

Navy 40 +9 27 27 +14

Marine Corps 18 +6 | 58 63 +16
Air Force 84 +28 | NR NR

Deployed 88 +9 | 39 41 +14

Not Deployed 17 +5 | 38 38 +14

Note. Percent responding are sexual assault Victims' Advocates who answered the question. Items g an h were only presented to Victim's Advocates who have been
deployed as a Victims' Advocate (Q12).
NR: Not reportable
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30. Have you received any complaints about the following in the past 24 months?

a. Training received through the SAPR b. Victim care c. Disclosure of confidential "covered
program communications”
d. Commanders' lack of access to e. Other aspects of the SAPR program
restricted case details
RePs(:)rc?r?(;litng = T b Pelrcegta%es a1 e '\:Aaé( Percent Receiving Any Complaints
TOTAL 89 +4 8 8 8 11 8 +4 140 50 W
Army 8 +16|NR | NR 'NR |NR ' NR NR
Navy 86 +6 | 14 15 15 15 15 +8 210 (90 1N
Marine Corps 93 +4 2 3 2 7 2 +5 90 50 N
Air Force 100 +0 |NR |NR | NR NR | NR NR
Deployed 86 +9 | 11 11 11 13 13 +10 150 +100 W
Not Deployed 91 +4| 6 7 7 10 6 +5 130 50 W

Note. Percent responding are sexual assault Victims' Advocates who answered the question.
NR: Not reportable
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1. Inyour current position, do you have the following supervisory responsibilities for Sexual Assault Response
Coordinators (SARCs)?

a. Performance evaluation b. Work assignment c. Case management
d. Administrative oversight e. Other
Percent Percentages Max .
Responding[ 2 T B | < T T ME Percent Reporting Yes
TOTAL 100 0| 79 75 52 83 25 +8 100.0 0.0 |

Army 100 | +0 | 64 72 60 88 32 +16 NR
Navy 100 0| 79 86 64 93 14 +23 NR
Marine Corps 100 +0 | 83 67 39 72 44 +19 NR
Air Force 100 0| 95 79 47 84 13 +11 1000 +0.0 GG

Note. Percent responding are supervisors of SARCs who answered the question. Personnel who indicated they did not perform supervisory responsibilities for SARCs are
excluded from this report (Q1).
NR: Not reportable

2.  How many SARCs do you directly supervise?

1. One only 2. Two
Percent Percentages | Max
Responding 1 ] 2 ME
TOTAL 91 5 | 94 6 +5
Army 92 9| 91 9 +15
Navy 93 | +12| NR NR
Marine Corps 83 | +14| 93 7 +20
Air Force 97 4| 92 8 +9

Note. Percent responding are supervisors of SARCs who answered the question. No supervisor indicated they supervised more than two SARCs.
NR: Not reportable

3. When you are performing your duties as supervisor of a SARC(s), what is your status?

1. Military 2. DoD civilian employee 3. Contractor

Percent Percentages Max

Responding 1 | 2 | 3 ME

TOTAL 98 +3 | 50 46 3 +5
Army 100 +0 | NR NR NR

Navy 100 +0 7 93 NR +22

Marine Corps 100 +0 83 17 NR +19

Air Force 100 0 | 97 3 0 +8

Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable

4.  Supervisors Service: Constructed from Q4, Q5, and Q7 showing Service affiliation for supervisors who are either
active duty military, National Guard/Reserve, or DoD civilian employees.

1. Army 2. Navy 3. Marine Corps
4. Air Force
Percent Percentages Max
Responding 1 | 2] 3| 4 ME
TOTAL 94 +4 28 17 21 34 +3
Army 100 +0 | NR NR NR NR
Navy 100 +0 | NR NR NR NR
Marine Corps 100 +0 | NR NR NR NR
Air Force 100 +0 0 0 0 100 +0
Note. Percent responding are supervisors of SARCs who answered the question and who were active duty military, National Guard/Reserve, or DoD civilian employee

(Q3).
NR: Not reportable
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6. What is your paygrade?

1. E1-E4 2. E5-E9 3. W1-Wh
4. 01-03 5. 04-06
Percent Percentages Max
Responding 1 ] 2] 3] 41 5 ME
TOTAL 49 +5 0° 2 0° 2 96 +8
Army NA NA NA NA NA NA
Navy 7 +12 0° NR 0° NR NR
Marine Corps 83 |14 0° 7 0° 7 87 +21
Air Force 97 +4 0° 0 0° 0 100 +0
Note. Percent responding are supervisors of SARCs who answered the question and who are serving in the active duty military or in the National Guard/Reserve (Q3).
NR: Not reportable ° Response option never endorsed. NA: Not applicable

10. Which of the following best describes your military location (i.e., ship, installation, base, post).

1. In one of the 50 states, DC, Puerto 2. Europe (e.g., Bosnia-Herzegovina, 3. East Asia and Pacific (e.g., Australia,
Rico, a U.S. territory or possession Germany, Italy, Serbia, United Japan, Korea)
Kingdom)
4. Iraq or Afghanistan 5. Near East, South Asia, or Africa but 6. Other or not sure

not Irag or Afghanistan (e.g., Bahrain,
Diego Garcia, Kuwait, Saudi Arabia,
Kenya, South Africa)

Percent Percentages Max
Responding 1 ] 2] 3] 4] 51 6 ME
TOTAL 99 +2 83 8 10 0° 0° 0° +7
Army 100 +0 76 12 12 0° 0° 0° +16
Navy 100 +0 71 7 21 0° 0° 0° +23
Marine Corps 100 +0 89 NR 11 0° 0° 0° +18
Air Force 100 +0 89 8 3 0° 0° 0° +9
Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable © Response option never endorsed.

11. Which one of the following best describes the military location of the SARCs you supervise? Constructed item based

on Q11 and Q12.
a. Inone of the 50 states, DC, Puerto b. Europe (e.g., Bosnia-Herzegovina, c. East Asia and Pacific (e.g., Australia,
Rico, a U.S. territory or possession Germany, Italy, Serbia, United Japan, Korea)
Kingdom)
d. Iraq or Afghanistan e. Near East, South Asia, or Africa but f. Other or not sure
not Irag or Afghanistan (e.g., Bahrain,
Diego Garcia, Kuwait, Saudi Arabia,
Kenya, South Africa)
Percent Percentages Max
Responding a | b | ¢ | d | e | f ME
TOTAL 91 5 | 82 8 9 0° 0° 0° 7
Army 92 9| 78 13 9 0° 0° 0° | +16
Navy 93 12| 69 NR 23 0° 0° 0° | 24
Marine Corps 83 +14| 87 NR 13 0° 0° 0° 21
Air Force 97 +4 | 89 8 3 0° 0° 0° | +10
Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable ° Response option never endorsed.
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13. Do you supervise a SARC(s) from another Service or Reserve Component than your own?

Percent |Percentages| Max | Percentage

Responding Yes ME | Reporting Yes
TOTAL 99 +2 0° +0
Army 100 +0 0° 0
Navy 100 +0 0° +0
Marine Corps 100 | 0 0° +0
Air Force 100 +0 0° 0

Note. Percent responding are supervisors of SARCs who answered the question.
° Response option never endorsed.

14. How many total personnel (including active duty, National Guard, and Reserve members) comprise the population your

SARC(s) serves?
1. Less than 999 personnel served 2. 1000-4999 personnel served 3. 5000-9999 personnel served
4. 10,000 personnel or more served
Percent Percentages Max Average Number of Personnel
Respondingf 1 | 2 | 3 | 4 ME Served
TOTAL 98 +3 | 16 38 17 28 +8 7665.4  +1447.2 W
Army 9% | 6 | 17 29 21 33 +16| 99240 | +34250 W
Navy 100 +0 | 14 57 7 21 +23| 49286 | +2192.2
Marine Corps 100 +0 | 39 33 11 17 +19| 6304.6 | +43679 W
Air Force 100 0| 5 39 26 29 +12| 76027 | +1659.4 W

Note. Percent responding are supervisors of SARCs who answered the question.

15. How geographically dispersed is the population served by your SARC(s)? (If more than one SARC, consider the SARC
who serves the greatest number of personnel.)
1. The personnel my SARC(s) serves are 2. The majority of personnel my SARC(s) 3. The majority of personnel my SARC(s)

all located at the same military location serves are located at the same military serves are located at geographically
(i.e., ship, installation, base, post) location with a few at other locations dispersed locations
Percent Percentages Max
Responding 1 ] 2 | 3 ME
TOTAL 99 +2 | 40 45 15 +8

Army 100 +0 | 40 40 20 +16
Navy 100 +0 | 43 43 14 +22
Marine Corps 100 0 | 33 39 28 +19
Air Force 100 0 | 47 47 5 +11

Note. Percent responding are supervisors of SARCs who answered the question.

16. How many hours do you spend per week supervising each of your SARC(s)?

1. Less than one hour per week 2. One hour but less than two hours per 3. Two hours but less than three hours
week per week
4. Three hours but less than five hours 5. Five hours or more per week
per week
Rezzg:r(:g;[ng T2 Pelrcegtac £ 715 '\|<|AéI‘EX Average Number of Hours Spent
TOTAL 9 +2| 8 31 20 10 32 +7 66 18 N
Army 100 0| 4 8 12 16 60 +16 100 37 W
Navy 100 +0 7 57 21 7 7 +23 41 |+43 1
Marine Corps 100 +0 | 11 33 11 | NR 44 +19 114 0 1R
Air Force 100  +0 | 3 39 32 11 16 +12 27 07 1

Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable
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17. To what extent do your responsibilities as the supervisor of SARCs interfere with your other duties?

1. Notatall 2. Small extent 3. Large extent
Percent Percentages Max
Responding[ T T 2 | 3 ME Average Extent
TOTAL 100 #0 | 55 43 2 +7 15 0.1 1R
Army 100 0| 28 68 4 +16 18 0.2 1IN
Navy 100 +0 | 36 64 ' NR +22 16 03 1N
Marine Corps 100 +0 | 83 17 'NR +19 12 02 N
Air Force 100 0| 71 26 3 +11 13 02 N

Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable

18. Which of the following statements best describe the duties of the SARCs you supervise? Constructed item based on

Q18 and Q19.
a. Being a SARC is the individual's sole b. Being a SARC is typically the c. Being a SARC is a collateral duty
duty individual's primary duty, among
multiple responsibilities
Rezzrc():rsgitng aPeIrcegtagiesC l\l<|/|aEX Percent Reporting SARC is Sole Duty
TOTAL 91 +5 | 55 20 25 +7 55.0 7.0 N
Army 92 49| 39 39 22 +17 39.0 |[+170 1N
Navy 93 +12| 69 | NR 23 24 69.0 | +240 |IIEEN
Marine Corps 83 14| 7 7 87 +21 70 +200 1
Air Force 97 | +4 | 86 14 0 +10 86.0 | +10.0 NG

Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable

20. To what extent do collateral duties interfere with the SARC's ability to perform as a SARC?

1. Notatall 2. Small extent 3. Large extent
Percent Percentages Max
Responding| T [ 2 | 3 ME Average Extent
TOTAL 23 #6 | 57 38 5 +17 15 0.2 1A
Army 20 #13|NR ' NR ' NR NR
Navy 21 18| NR ' NR |NR NR
Marine Corps 72 17| 77 23 ' NR +23 12 02 N
Air Force NA NA ' NA ' NA NA

Note. Percent responding are supervisors of SARCs who answered the question and who indicated their SARC's duties were a collateral duty (Q18). No respondents
answered "Don't know" for this question.
NR: Not reportable NA: Not applicable

21. Are the SARCs you supervise... Constructed item based on Q21 and Q22.

a. Government service civilians? b. Contractor civilians? c. Military personnel?

Percent Percentages Max

Responding a | b | ¢ ME

TOTAL 91 +5 | 50 32 19 +8

Army 92 9 | 22 78 NR +16
Navy 93 | +12| NR NR NR

Marine Corps 83 | £14| 40 NR 67 +21

Air Force 97 +4 | 86 0 14 +10

Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable
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27. What are the military paygrade equivalents of the SARCs you supervise? Constructed item based on Q27 and Q28.

a. 01-03 b. 04-06 c. E1-E4
d. E5-E7 e. E8-E9
Percent Percentages Max
Responding a | b ] ¢ ] d ] e ME
TOTAL 29 +6 45 0° 4 26 26 +15
Army 72 +14| 39 0° 6 33 22 +19
Navy 43 +22 | NR 0° NR NR NR +0
Marine Corps NA NA NA NA NA NA
Air Force NA NA NA NA NA NA
Note. Percent responding are supervisors of SARCs who answered the question and who supervise SARCs who are contractor civilians (Q21).
NR: Not reportable ° Response option never endorsed. NA: Not applicable

29. What are the military paygrades of the SARCs you supervise? Constructed item based on Q29 and Q30.

a. E1-E4 b. E5-E9 c. W1-W5
d. 01-03 e. 04-06
Percent Percentages Max
Responding a | b ] ¢ ] d ] e ME
TOTAL 17 5 0° 26 6 29 38 +20
Army NA NA NA NA NA NA
Navy 7 +12 0° NR NR NR NR
Marine Corps 56 | £19 0° NR NR NR NR +0
Air Force 13 +8 0° NR NR NR NR +0
Note. Percent responding are supervisors of SARCs who answered the question and who supervise SARCs who are military personnel (Q21).
NR: Not reportable © Response option never endorsed. NA: Not applicable

31. On average, how long do the SARCs you supervise stay in the position?

1. Less than one year 2. One year but less than two years 3. Two years but less than three years
4. Three years or more

Percent Percentages Max

Responding 1 | 2] 3| 4 ME

TOTAL 100 +0 6 22 30 43 +8
Army 100 +0 8 24 32 36 +16
Navy 100 +0 | NR 21 36 43 +23
Marine Corps 100 +0 11 33 33 22 +19
Air Force 100 +0 3 11 21 66 +12

Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable

32. To what extent has turnover impacted your Sexual Assault Prevention and Response (SAPR) program?

1. Notatall 2. Small extent 3. Large extent
Percent Percentages Max
Responding[ T | 2 ? 3 ME Average Extent
TOTAL 28 47| 20 52 29 +15 21 02 1IN
Army 32 #15|NR | NR 'NR 25 04 IR
Navy 21 |+18|NR | NR 'NR NR
Marine Corps 44 +£19/NR 'NR |NR NR
Air Force 13 #8 |NR ' NR ' NR NR

Note. Percent responding are supervisors of SARCs who answered the question and who indicated their SARCs remained in the position less than two years (Q31).
NR: Not reportable
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33. Overall, does your SARC(S)...

a. Attend the Sexual Assault Case b. Lead the Sexual Assault Case c. Receive updates on cases of sexual
Management Group/Sexual Assault Management Group/Sexual Assault assault that have occurred at their
Review Board? Review Board? military location?

d. Participate in the selection of Victims' e. Use your Service or Reserve f. Understand the chain of command for
Advocates? component's records management reporting incidents of sexual assault?

system for tracking cases?

g. Train Victims' Advocates? h. Ask for feedback from victims on the i. Ensure sexual assault data is analyzed

quality of care they received? to identify trends and areas of
concern?

j. Promote active bystander intervention
at your military location?

Percent Percentages Max

Responding | a | b | ¢ | d [ e | f | g f h | i | j |ME
TOTAL 100 +0 93 82 97 79 69 99 96 94 93 91 +8
Army 100 +0 | NR 92 92 52 72 NR NR 92 96 96 +16
Navy 100 +0 93 71 93 86 36 NR 86 NR NR 93 +23
Marine Corps 100 +0 89 67 NR 83 83 NR 89 83 89 72 +19
Air Force 100 +0 92 95 100 97 76 100 100 97 89 95 +11

Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable

34. Overall, to what extent has your SARC(s) received training to do his/her job effectively?

1. Notatall 2. Small extent 3. Large extent
Percent Percentages Max
Responding[ T ] 2 | 3 ME Average Extent
TOTAL 100 0| 1 27 72 18 27 0.1 I
Army 100 0| 4 36 60 +16 26 02 1IN
Navy 100 | #0 | NR 36 64 122 26 03 IR
Marine Corps 100  +0 | NR 22 78 +19 28 1 +£02 N
Air Force 100 0| O 8 92 19 29 0.1 I
Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable
35. Overall, how well prepared is your SARC(s) to perform the following duties?
a. Personally interact with victims
1. Poorly prepared 2. Neither well nor poorly prepared 3. Well prepared
Percent Percentages Max Average Preparedness
Respondingf 1 | 2 | 3 ME
TOTAL 9 +2| 0° 4 96 15 30 [ #01 IS
Army 9% 6| O0° 8 92 +14 29 101 IR
Navy 100 +0| 0° INR |NR 10 30 0.0 IR
Marine Corps 100 +0 0° 6 94 +18 29 | +01 I
Air Force 100 0, Q° 3 97 +8 30 0.1

Note. Percent responding are supervisors of SARCs who answered the question. Respondents who answered "Not applicable" have been set to missing and are not
included in the bar chart.
NR: Not reportable ° Response option never endorsed.
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35. Overall, how well prepared is your SARC(s) to perform the following duties?
b. Perform case management responsibilities

1. Poorly prepared 2. Neither well nor poorly prepared 3. Well prepared
Percen_t FOCETECES LGN Average Preparedness
Respondingf 1 | 2 | 3 ME
TOTAL 9% +4| O0° 4 96 15 30 |#0.1
Army 9% 6| 0° 13 88 +15 29 0.2
Navy 100 #0 ] 0° NR ' NR 10 30 |00
Marine Corps 89 £12| 0° NR ' NR %0 30 0.0
Air Force 100 0| 0° 3 97 +8 3.0 0.1

Note. Percent responding are supervisors of SARCs who answered the question. Respondents who answered "Not applicable" have been set to missing and are not
included in the bar chart.
NR: Not reportable ° Response option never endorsed.

35. Overall, how well prepared is your SARC(s) to perform the following duties?
c. Develop prevention and outreach programs/activities (e.g., Sexual Assault Awareness Month programs, hotline
advertisements/awareness campaigns)

1. Poorly prepared 2. Neither well nor poorly prepared 3. Well prepared
Percent Percentages Max Average Preparedness
Respondingf 1 | 2 | 3 ME
TOTAL 100 0| 3 9 88 16 29 01 IS
Army 100 0| 8 4 88 +14 28 0.2 IR
Navy 100 +0 |NR 14 86 | #22 29 |+02 N
Marine Corps 100 | +0 | NR 11 89 +18 29 0.2 I
Air Force 100 0| 3 8 89 19 29 0.1 N

Note. Percent responding are supervisors of SARCs who answered the question. Respondents who answered "Not applicable" have been set to missing and are not
included in the bar chart.
NR: Not reportable

35. Overall, how well prepared is your SARC(s) to perform the following duties?
d. Develop training (e.g., annual personnel training, training for commanders/first sergeants and Victims' Advocates)

1. Poorly prepared 2. Neither well nor poorly prepared 3. Well prepared
Percen_t FOCETECES LGN Average Preparedness
Respondingf 1 | 2 | 3 ME

TOTAL 99 +2| 3 5 92 46 29 +01 N
Army 100 | +0 | NR 4 96 +13 30 |01 N
Navy 100 | #0 | NR 7 93 +22 29 102 IR
Marine Corps 94 | 49 | NR 12 | 88 *19 29 102 IR
Air Force 100 +0 8 0 92 +9 28 | +0.2

Note. Percent responding are supervisors of SARCs who answered the question. Respondents who answered "Not applicable" have been set to missing and are not
included in the bar chart.
NR: Not reportable

35. Overall, how well prepared is your SARC(s) to perform the following duties?
e. Deliver training

1. Poorly prepared 2. Neither well nor poorly prepared 3. Well prepared
Percen_t FOCETECES LG Average Preparedness
Responding| 1 | 2 | 3 ME

TOTAL 9 +2| 3 5 92 15 29 0.1 IR
Army 100 0| 4 4 92 114 29 0.2 N
Navy 100 +0 |NR | NR NR 3.0 | 0.0 I
Marine Corps 100  +0 | NR 11 89 +18 29 |02 N
Air Force 100 +0| 5 5 89 +9 28 02 I

Note. Percent responding are supervisors of SARCs who answered the question. Respondents who answered "Not applicable” have been set to missing and are not
included in the bar chart.
NR: Not reportable
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35. Overall, how well prepared is your SARC(s) to perform the following duties?
f.  Work with victims from other Services or Reserve components

1. Poorly prepared 2. Neither well nor poorly prepared 3. Well prepared
Percen_t FOCETECES LGN Average Preparedness
Respondingf 1 | 2 | 3 ME
TOTAL 95 +4 1 11 88 6 29 #01 ]
Army 92 | 49 |NR 9 91 +15 29 #0.1 IS
Navy 93 |+12|NR | NR 'NR 29 102 IR
Marine Corps 89 |+12|NR | 25 75 21 28 0.2 IR
Air Force 100  +0 | 3 8 89 +9 29 0.1

Note. Percent responding are supervisors of SARCs who answered the question. Respondents who answered "Not applicable" have been set to missing and are not

included in the bar chart.
NR: Not reportable

36. To what extent has your SAPR program been provided resources for the following?
a. Promotional items/advertising

1. Notatall 2. Small extent 3. Large extent
Percent Percentages Max
Responding[ T | 2 | 3 ME Average Extent

TOTAL 98 +2 0° 42 58 +8 26 0.1 N

Army 96 +6 0° 54 46 +16 25 1202 N

Navy 100 +0 0° 'NR 'NR +0 25 | +0.3 N

Marine Corps 100 0| 0° 28 72 +19 27 202 N

Air Force 97 | +#4| 0° 30 70 +12 27 02 N
Note. Percent responding are supervisors of SARCs who answered the question.

NR: Not reportable © Response option never endorsed.

36. To what extent has your SAPR program been provided resources for the following?
b. Training development

1. Notatall 2. Small extent 3. Large extent
Percent Percentages Max
Responding[ T | 2 ? 3 ME Average Extent

TOTAL 9 2| 3 39 58 48 25 0.1 1IN

Army 100 0| 4 52 44 +16 24 102 IR

Navy 100 0| 7 |NR 43 122 24 0.3 N

Marine Corps 100 | +0 | NR 33 67 +19 27 02 I

Air Force 97 +4| 3 27 70 +12 27 0.2 N

Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable

36. To what extent has your SAPR program been provided resources for the following?
c. Training delivery

1. Notatall 2. Small extent 3. Large extent
Percent Percentages Max
Responding[ T |2 ? 3 ME Average Extent
TOTAL 9 |+ ]| 3 37 60 +8 26 0.1 IR
Army 100 0| 4 56 40 +16 24 02 N
Navy 100 0 [NR ' NR ' NR 25 103 N
Marine Corps 100 0 |NR 22 | 78 +19 28 0.2 IR
Air Force 97 +4 5 24 70 +12 26 02 N

Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable
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36. To what extent has your SAPR program been provided resources for the following?
d. Awareness/outreach programs

1. Notatall 2. Small extent 3. Large extent
Percent Percentages Max
Responding [T | > Ell 3 ME Average Extent

TOTAL 99 +2 0° 38 62 +8 26 0.1 N

Army 100 +0 0° | 56 44 +16 24 1202 1N

Navy 100 +0 0° 'NR ' NR +0 25 #0.3 1IN

Marine Corps 100 +0 0° 28 72 +19 27 |02 N

Air Force 97 | +#4| 0° 19 81 +11 28 01 N
Note. Percent responding are supervisors of SARCs who answered the question.

NR: Not reportable ° Response option never endorsed.

36. To what extent has your SAPR program been provided resources for the following?
e. Administrative support

1. Notatall 2. Small extent 3. Large extent
Percent Percentages Max
Responding [ 1 | > | 3 ME Average Extent
TOTAL 98 3| 9 47 44 +8 24 0.1 N

Army 100 0| 20 56 24 +16 20 0.3 1N

Navy 100 0| 14 57 29 +23 21 203 1N

Marine Corps 94 | 49 | NR 24 76 +20 28 02 I

Air Force 100 0| 3 39 58 +12 26 0.2 N

Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable

36. To what extent has your SAPR program been provided resources for the following?
f.  Sexual Assault Forensic Examination (SAFE) kits

1. Notatall 2. Small extent 3. Large extent
Percent Percentages Max
Responding| T | 2 | 3 ME Average Extent

TOTAL 97 43| 23 30 46 +8 22 02 1IN

Army 100 0| 24 36 40 +16 22 #03 1R

Navy 93 | +12| 38 38 23 +24 18 04 1N

Marine Corps 100  +0 | 22 28 50 +19 23 | +x0.3

Air Force 9% | +5| 14 25 61 +12 25 1202 N

Note. Percent responding are supervisors of SARCs who answered the question.

36. To what extent has your SAPR program been provided resources for the following?
g. Private space for meeting with victims

1. Notatall 2. Small extent 3. Large extent
Percent Percentages Max
Responding [ 1 | > GI] 3 ME Average Extent
TOTAL 99 +2 2 19 79 +7 28 0.1 1IN
Army 100 +0 | NR 36 64 +16 26 02 N
Navy 100 +0 7 29 64 +23 26 0.3 1IN
Marine Corps 100 | +0 | NR 17 83 +19 28 02 I
Air Force 97 #| 0 5 95 +8 29 01

Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable
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36. To what extent has your SAPR program been provided resources for the following?
h.  Safe space for meeting with victims

1. Notatall 2. Small extent 3. Large extent
Percent Percentages Max
Responding [T | > Ell 3 ME Average Extent
TOTAL 99 +2 2 15 83 +7 28 0.1 I
Army 100 0| 4 32 64 +16 26 0.2 1IN
Navy 100 +0 7 14 79 +23 27 #0.3 N
Marine Corps 100 +0 | NR 11 89 +18 29 |02 N
Air Force 97 +#4| 0 5 95 +8 29 0.1

Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable

36. To what extent has your SAPR program been provided resources for the following?
i.  Conference/training support

1. Notatall 2. Small extent 3. Large extent
Percent Percentages Max
Responding [ 1 | > | 3 ME Average Extent

TOTAL 99  £2 1 33 65 +8 26 0.1 N

Army 100 +0 | NR 44 56 +16 26 0.2 N

Navy 93 12| NR ' NR 38 +23 23 | #0.3 1IN

Marine Corps 100 | +0 | NR 22 78 +19 28 02 I

Air Force 100 0| 0 18 82 +11 28 0.1 I

Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable

36. To what extent has your SAPR program been provided resources for the following?
j. Personnel

1. Notatall 2. Small extent 3. Large extent
Percent Percentages Max
Responding[ T | 2 | 3 ME Average Extent

TOTAL 100 0| 4 47 49 18 24 01 N

Army 100 0| 12 48 40 +16 23 | #0.3 1IN

Navy 100 0| 7 64 29 +23 22 #0.3 1N

Marine Corps 100  +0 | NR 33 67 +19 27 |02 N

Air Force 100 0| 0 45 55 +12 26 0.2 N

Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable

37. To what extent do you agree or disagree with the following statements?
a. The SARC(s) is recognized as the "go to" person for issues related to sexual assault (policy/program matters,
victim care coordination, training, etc.)

1. Disagree 2. Neither agree nor disagree 3. Agree
Percent Percentages Max
Responding[ T [ 2 | 3 ME Average Agreement

TOTAL 99  £2 1 3 96 +5 29 01 IS
Army 100 +0 {NR | NR |NR 30 |00 I
Navy 100 | +0 | NR 7 93 +22 29 | #0.2 I
Marine Corps 100 | +0 | NR 11 89 +18 29 02 IS
Air Force 97 +4 3 0 97 +8 29 | +01 N

Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable
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37. To what extent do you agree or disagree with the following statements?
b. The SARC(s) has direct access to local commanders

1. Disagree 2. Neither agree nor disagree 3. Agree
Percen_t Percentages Max Average Agreement
Respondingf 1 | 2 | 3 ME
TOTAL 99 +2 2 0° 98 +4 30 01 IS
Army 100 +0 8 0° | 92 +14 28 0.2 1IN
Navy 100 +0 | NR 0° NR +0 30 [+0.0 N
Marine Corps 100 | #0 | NR 0° NR +0 30 0.0 I
Air Force 97 +#4| 0 0° 100 +0 3.0 0.0 N
Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable ° Response option never endorsed.

37. To what extent do you agree or disagree with the following statements?
c. The SARC(s) has the full support of local commanders

1. Disagree 2. Neither agree nor disagree 3. Agree
Percen.t Percentages Max Average Agreement
Responding| 1 | 2 | 3 ME
TOTAL 9 +2| 3 5 92 +6 29 01 IS
Army 100 0| 4 12 84 +15 28 | #0.2 N
Navy 100 0 [NR ' NR | NR 30 0.0 ||
Marine Corps 100 | +0 | NR 6 94 +18 29 0.1 I
Air Force 97 4| 5 0 95 +8 29 0.2 N
Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable
37. To what extent do you agree or disagree with the following statements?
d. The SARC(s) provides updates to senior commanders on a recurring basis
1. Disagree 2. Neither agree nor disagree 3. Agree
Percen_t Percentages Max Average Agreement
Responding| 1 | 2 | 3 ME
TOTAL 9 +2| 0° 6 94 16 29 01 IS
Army 100 0 0° 8 92 +14 29 01 I
Navy 100 0| 0° 14 86 +22 29 | #0.2 N
Marine Corps 100 £0 ] 0° NR ' NR +0 30 |00 —l
Air Force 97 4| Q° 3 97 +8 3.0 01 N
Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable © Response option never endorsed.

37. To what extent do you agree or disagree with the following statements?
e. There are procedures in place to protect SARCs and Victims' Advocates from negative consequences for
following SAPR directives

1. Disagree 2. Neither agree nor disagree 3. Agree
Percent Percentages Max
Responding[ T ] 2 | 3 ME Average Agreement

TOTAL 98 £2| 4 12 84 +7 28 0.1 N
Army 100 0| 16 20 64 +16 25 | #0.3 1IN
Navy 100 | +0 | NR 21 79 +23 28 | #0.2 N
Marine Corps 100 0 [NR ' NR ' NR 3.0 | +0.0 —l
Air Force 95 +5 | NR 6 94 +9 29 |01 N

Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable
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37. To what extent do you agree or disagree with the following statements?

f.  Use of alcohol and/or other intoxicating substances by installation personnel contributes to our sexual assault

problem
1. Disagree 2. Neither agree nor disagree 3. Agree
Percen.t Percentages Max Average Agreement
Responding| 1 | 2 | 3 ME

TOTAL 9 2| 5 20 75 18 27 0.1 IR
Army 100 0| 4 20 76 +16 27 02 IR
Navy 100 | £0 | NR 29 71 123 27 02 N
Marine Corps 100 +0| 6 22 72 +19 27 03 I
Air Force 97 | +4| 8 19 73 | +11 26 [+02 N

Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable

38. To what extent do you agree or disagree that commanders and supervisors at your SARC's military location...

a.  Would bring issues of sexual assault to the SARC (e.g., program matters, victim care, training)?

1. Disagree 2. Neither agree nor disagree 3. Agree
Percen_t Percentages Max Average Agreement
Respondingf 1 | 2 | 3 | ME
TOTAL 9  £2 1 7 92 +6 29 0.1 I
Army 100 | +0 | NR 16 84 +15 28 02 N
Navy 100 | +0 | NR 7 93 +22 29 102 IR
Marine Corps 100 | £0 | NR 6 @ 94 +18 29 #0.1 IS
Air Force 97 4| 3 3 95 +8 29 0.1

Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable

38. To what extent do you agree or disagree that commanders and supervisors at your SARC's military location...

b. Are supportive of the restricted reporting option?

1. Disagree 2. Neither agree nor disagree 3. Agree
Percen.t Percentages Max Average Agreement
Responding| 1 | 2 | 3 ME

TOTAL 9 +2| 6 10 84 +7 28 0.1 N
Army 100 0| 16 20 64 +16 25 1203 IR
Navy 100 40 | NR 7 93 122 29 0.2 IS
Marine Corps 100 0/ 6 |NR 94 +18 29 0.2 I
Air Force 97 4| 3 8 89 +10 29 0.1 N

Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable

38. To what extent do you agree or disagree that commanders and supervisors at your SARC's military location...

c. Understand restricted and unrestricted reporting options?

1. Disagree 2. Neither agree nor disagree 3. Agree
Percent Percentages Max
Responding[ T [ 2 | 3 ME Average Agreement

TOTAL 9 £2| 4 10 86 +7 28 0.1 N

Army 100  +0 | 12 12 76 +16 26 0.3 1IN
Navy 100 | +0 | NR 14 86 +22 29 | #0.2 I
Marine Corps 100 | +0 | NR 6 94 +18 29 01 IS
Air Force 97 +4 3 8 89 +10 29 |01 N

Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable
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38. To what extent do you agree or disagree that commanders and supervisors at your SARC's military location...
d. Demonstrate a zero-tolerance attitude toward sexual assault?

1. Disagree 2. Neither agree nor disagree 3. Agree
Percen_t Percentages Max Average Agreement
Respondingf 1 | 2 | 3 ME
TOTAL 99 +2 6 9 84 +6 2.8 +0.1 ]
Army 100 +0 | 24 20 56 +16 23 1 £0.3 1N
Navy 100 +0 | NR 7 93 +22 29 #0.2 I
Marine Corps 100 #0 /NR 'NR ' NR 30 |00 —l
Air Force 97 +#4| 0 5 95 +8 29 0.1

Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable

38. To what extent do you agree or disagree that commanders and supervisors at your SARC's military location...
e. Make sexual assault awareness and prevention a priority?

1. Disagree 2. Neither agree nor disagree 3. Agree
Percen.t Percentages Max Average Agreement
Responding| 1 | 2 | 3 ME
TOTAL 98 2| 7 12 81 +7 27 01 IR
Army 9% 16| 21 13 67 +16 25 1203 IR
Navy 100 | +0 | NR 14 86 +22 29 0.2 IS
Marine Corps 100 | +0 | NR 11 89 +18 29 0.2 I
Air Force 97 44| 5 11 84 +11 28 0.2 N

Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable

38. To what extent do you agree or disagree that commanders and supervisors at your SARC's military location...
f.  Make sexual assault response a priority?

1. Disagree 2. Neither agree nor disagree 3. Agree
Percen_t Percentages Max Average Agreement
Responding| 1 | 2 | 3 ME

TOTAL 9% 3| 3 7 90 16 29 01 IS

Army 100 +0 | 12 8 80 +15 27 #03 IR

Navy 93 | £12|NR 15 85 +23 28 0.2 IR
Marine Corps 100 0 /NR 'NR ' NR 30 |00 —l
Air Force 92 | +6 | NR 3 97 +8 3.0 01 N

Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable

38. To what extent do you agree or disagree that commanders and supervisors at your SARC's military location...
g. Understand their option to defer punishment of the victim for collateral misconduct until after the military justice
process is completed?

1. Disagree 2. Neither agree nor disagree 3. Agree
Percent Percentages Max
Responding| T T 2 | 3 ME Average Agreement
TOTAL 9 £2| 4 17 78 +7 27 0.1 I
Army 100 | +0 | 16 16 68 +16 25 | #0.3 1IN
Navy 100 | +0 | NR 43 57 +22 26 #0.3 N
Marine Corps 100 | +0 | NR 6 94 +18 29 01 IS
Air Force 97 +4 0 16 84 +11 28 | +x01 N

Note. Percent responding are supervisors of SARCs who answered the question.

NR: Not reportable
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38. To what extent do you agree or disagree that commanders and supervisors at your SARC's military location...
h.  Participate actively in the Sexual Assault Case Management Group/Sexual Assault Review Board?

1. Disagree 2. Neither agree nor disagree 3. Agree
Percen_t Percentages Max Average Agreement
Respondingf 1 | 2 | 3 ME

TOTAL 98 +2| 7 15 77 7 27 +01 |
Army 100 0| 4 12 84 +15 28 02 IR
Navy 100 0| 7 14 79 +23 27 0.3 IR
Marine Corps 100 0| 17 6 78 +19 26 03 N
Air Force 9% 5| 6 22 72 +12 27 02 N

Note. Percent responding are supervisors of SARCs who answered the question.

39. Inyour opinion, how effective is your SAPR program in...
a. Promoting awareness of sexual assault as a military readiness issue?

1. Ineffective 2. Neither effective nor ineffective 3. Effective

Rezzrc?r?cr;itng i Pelrce;ltaglges 3 '\ICIIEIIEX Average Effectiveness
TOTAL 98 +2 1 2 97 +5 3.0 +0.1
Army 96 +6 4 4 92 +14 29 0.2 I
Navy 100 +0 |NR 'NR |NR 3.0 | +0.0 IS
Marine Corps 100 | +0 | NR 6 94 +18 29 0.1 I
Air Force 97 +4 0 0 100 +0 3.0 100

Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable

39. Inyour opinion, how effective is your SAPR program in...
b. Promoting prevention strategies (e.g., bystander intervention, safe drinking practices)?

1. Ineffective 2. Neither effective nor ineffective 3. Effective
Rezzg:r(:g;[ng 1 Pelrcer21tag|;es 3 'mzx Average Effectiveness
TOTAL 97 3, 1 10 89 46 29 01 I
Army 96 6| 4 13 83 +15 28 | +0.2 IS
Navy 100 +0 INR ' NR ' NR 30 0.0 ||
Marine Corps 100 | £0 | NR 11 | 89 +18 29 0.2 IS
Air Force 9% | +5 | NR 8 92 +9 29 0.1

Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable

39. Inyour opinion, how effective is your SAPR program in...
c. Responding to unrestricted reports of sexual assault?

1. Ineffective 2. Neither effective nor ineffective 3. Effective
Rezzrocr?gitng - Pelrcegtagljes 3 '\l<|/|aEx Average Effectiveness
TOTAL 98 +2 1 3 96 +5 29 0.1
Army 96 +6 4 NR 96 +13 29 0.2 I
Navy 100 +0 | NR NR NR 3.0 +0.0 ]
Marine Corps 100 | +0 | NR 17 83 +19 28 02 I
Air Force 97 +4 0 0 100 +0 3.0 [+0.0 N

Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable
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39. Inyour opinion, how effective is your SAPR program in...
d. Explaining the consequences of committing sexual assault (e.g., administrative/disciplinary actions, impact on
military career)?

1. Ineffective 2. Neither effective nor ineffective 3. Effective
Rezzrocr?gitng - Pelrcegtagljes 3 '\l<|/|aEx Average Effectiveness
TOTAL 98 +2 1 8 91 +6 29 +01 I
Army 96 6 | 4 8 88 +15 28 1 +02 N
Navy 100 +0 | NR 14 86 +22 29 |02 I
Marine Corps 100 | +0 | NR 11 89 +18 29 0.2 I
Air Force 97 #4| 0 3 97 +8 30 01 NG

Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable

39. Inyour opinion, how effective is your SAPR program in...
e. Advertising the SAPR program and how to contact a SARC?

1. Ineffective 2. Neither effective nor ineffective 3. Effective
Rezzg:r(:g;[ng 1 Pelrcer21tag|;es 3 'mzx Average Effectiveness
TOTAL 98 +2 0° 6 94 +6 29 +01 I
Army 96 +6 0° 4 96 +13 3.0 01
Navy 100 +0 0° 7 93 +22 29 0.2 I
Marine Corps 100 £0 ) 0° 11 | 89 +18 29 0.2 IS
Air Force 97 4| Q° 0 100 +0 30 00 NG

Note. Percent responding are supervisors of SARCs who answered the question.
° Response option never endorsed.

39. Inyour opinion, how effective is your SAPR program in...
f.  Explaining the difference between restricted and unrestricted reporting options?

1. Ineffective 2. Neither effective nor ineffective 3. Effective
Rezzrocr?gitng - Pelrcegtagljes 3 '\l<|/|aEx Average Effectiveness

TOTAL 96 +4 0° 9 95 5 30 0.1

Army 96 +6 0° 4 96 +13 3.0 | 0.1

Navy 86 15/ 0° NR | NR +0 3.0 | 0.0

Marine Corps 100 +0 0° | 17 83 +19 28 | 0.2

Air Force 97 +4 0° 0 100 +0 3.0 | +0.0
Note. Percent responding are supervisors of SARCs who answered the question.

NR: Not reportable ° Response option never endorsed.

39. Inyour opinion, how effective is your SAPR program in...
g. Explaining what behaviors constitute sexual assault?

1. Ineffective 2. Neither effective nor ineffective 3. Effective
Rezzrc():rsgitng 1 Pelrcegtaglges 3 '\Kl/laé( Average Effectiveness
TOTAL 98 +2 0° 5 95 +5 29 +01 I
Army 9% +6, 0° 8 | 92 @ +l4 29 |+01 I
Navy 100 +0 0° 7 93 +22 29 0.2 I
Marine Corps 100 0| 0° 6 94 +18 29 01 IS
Air Force 97 +4 0° 3 97 +8 3.0 01 GG

Note. Percent responding are supervisors of SARCs who answered the question.
° Response option never endorsed.
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39. Inyour opinion, how effective is your SAPR program in...
h.  Training Victims' Advocates to provide high quality assistance to victims?

1. Ineffective 2. Neither effective nor ineffective 3. Effective
Rezzrc;:r?g;[ng T Pelrcer21tag|;es 3 'mzx Average Effectiveness
TOTAL 98 +2 0° 7 93 +6 2.9 +0.1 ]
Army 96 +6 0° 4 96 +13 3.0 01 |
Navy 100 +0 0° 7 93 +22 29 0.2 I
Marine Corps 100 #0 | 0° 17 | 83 +19 28 0.2 IR
Air Force 97 4| Q° 5 95 +8 29 0.1

Note. Percent responding are supervisors of SARCs who answered the question.
° Response option never endorsed.

39. Inyour opinion, how effective is your SAPR program in...
i.  Ensuring personnel understand the resources available if they or a peer experience sexual assault?

1. Ineffective 2. Neither effective nor ineffective 3. Effective
Rezzrc?r?cr;itng i Pelrce;ltaglges 3 '\ICIIEIIEX Average Effectiveness
TOTAL 98 £2| 0Q° 4 96 +5 30 [ +01 IS
Army 9% 6| O0° 4 96 +13 30 [+0.1 N
Navy 100 0| 0° ' NR |NR +0 30 0.0 I
Marine Corps 100 0| 0° 11 89 +18 29 0.2 I
Air Force 97 | +4 | Q0° 3 97 +8 30 [+0.1 I
Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable ° Response option never endorsed.
39. Inyour opinion, how effective is your SAPR program in...
j- Providing targeted training to first responders?
1. Ineffective 2. Neither effective nor ineffective 3. Effective
Rezzg:r(:g;[ng 1 Pelrcer21tag|;es 3 'mzx Average Effectiveness
TOTAL 98 +2 | 0° 13 87 +7 29 01 IS
Army 9% 6| 0° 13 88 +15 29 0.2 1IN
Navy 100 0| 0° 14 86 +22 29 #0.2 I
Marine Corps 100 #0 ) 0° 22 | 78 +19 28 02 N
Air Force 97 | +#4| 0° 11 89 +10 29 0.1

Note. Percent responding are supervisors of SARCs who answered the question.
° Response option never endorsed.

39. Inyour opinion, how effective is your SAPR program in...
k. Ensuring commanders understand the value of the restricted reporting option?

1. Ineffective 2. Neither effective nor ineffective 3. Effective
Rezzrocr?gitng - Pelrcegtagljes 3 '\l<|/|aEx Average Effectiveness
TOTAL 98 +2 2 12 85 +7 28 +0.1 I
Army 96 6 | 4 21 75 +16 27 02 I
Navy 100 +0 | NR NR NR 3.0 +0.0 I
Marine Corps 100 +0| 6 17 78 +19 27 03 I
Air Force 97 #| 0 8 92 +9 29 01

Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable
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40. Does your SAPR program have clear procedures for...
a. Handling cases in a joint operating environment?

1. Yes 2. No 3. Don't know
Rezzrc;:r?g;[ng 1 Pelrcer21tag|;es 3 'mzx Percentage Reporting Yes
TOTAL 98 12 | 66 16 17 18 80.0 | +8.0 NN
Army 9% 6| 50 @ 29 21 +16 63.0 | +18.0 NN
Navy 100 | +0| 86 14 NR 122 86.0 |+220 IINNNENEGEGEGNE
Marine Corps 100 0] 72 11 17 *19 87.0 |+21.0 N
Air Force 97 | +4 | 65 14 22 +12 830 +120 NN

Note. Percent responding are supervisors of SARCs who answered the question. Respondents who answered "Don't know" are not included in the bar chart.
NR: Not reportable

40. Does your SAPR program have clear procedures for...
b. Handling cases involving foreign nationals?

1. Yes 2. No 3. Don't know
Rezzrc?r?cr;itng 1 Pelrce;ltaglges 3 '\ICIIEIIEX Percentage Reporting Yes
TOTAL 98 +2 | 35 25 40 +8 59.0 | £100 (NN
Army 96 +6 | 29 33 38 +16 47.0 |+200 N
Navy 100 +0 | 36 36 29 +23 NR
Marine Corps 100  +0 | 33 11 56 +19 NR
Air Force 97 +4 | 38 22 41 +12 64.0  +15.0 I

Note. Percent responding are supervisors of SARCs who answered the question. Respondents who answered "Don't know" are not included in the bar chart.
NR: Not reportable

40. Does your SAPR program have clear procedures for...
c. Handling cases involving civilians (DoD civilian employees, dependents)?

1. Yes 2. No 3. Don't know
Rezzg:r(:g;[ng T Pelrcer21tag|;es 3 'mzx Percentage Reporting Yes
TOTAL 98 12 | 87 8 4 +7 91.0 6.0 NN
Army 9% 46| 75 21 4 +16 78.0 | +16.0 |INENENEGEGNE
Navy 100 0| 86 7 7 +22 NR
Marine Corps 100 0| 89 6 6 +18 940 | +18.0 I
Air Force 97 | +4 | 95 3 3 +8 970 8.0 I

Note. Percent responding are supervisors of SARCs who answered the question. Respondents who answered "Don't know" are not included in the bar chart.
NR: Not reportable

40. Does your SAPR program have clear procedures for...
d. Handling cases involving contractors?

1. Yes 2. No 3. Don't know
Rezzrocr?gitng 1 Pelrcegtagljes 3 '\l<|/|aEx Percentage Reporting Yes
TOTAL 96 +3 | 75 11 14 +8 880 +7.0 N
Army 92 +9 | 70 26 4 +17 73.0 | +17.0 N
Navy 100 +0 | 86 7 7 +22 NR
Marine Corps 100 | +0 | 67 6 28 +19 920 |+220 NN
Air Force 95 5| 75 6 19 +12 93.0 |=+10.0 N

Note. Percent responding are supervisors of SARCs who answered the question. Respondents who answered "Don't know" are not included in the bar chart.
NR: Not reportable
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40. Does your SAPR program have clear procedures for...
e. Ensuring the SARC's and Victims' Advocate's personal safety when handling cases?

1. Yes 2. No 3. Don't know
Rezzrc;:r?g;[ng 1 Pelrcer21tag|;es 3 TA{EX Percentage Reporting Yes
TOTAL 98 +2 | 92 2 6 +6 980 +4.0 N
Army 96 +6 | 92 4 4 +14 96.0 | +140 NN
Navy 100 +0 |[NR ' NR |NR NR
Marine Corps 100 0] 94 NR 6 +18 NR
Air Force 97 | +4 | 89 3 8 +10 97.0 |+8.0 NG

Note. Percent responding are supervisors of SARCs who answered the question. Respondents who answered "Don't know" are not included in the bar chart.
NR: Not reportable

40. Does your SAPR program have clear procedures for...
f.  Establishing a military protective order?

1. Yes 2. No 3. Don't know
Rezzrc?r?cr;itng 1 Pelrce;ltaglges 3 '\ICIIEIIEX Percentage Reporting Yes
TOTAL 98 £2| 92 1 7 +5 99.0 | #3.0 NN
Army 9% 6| 9 NR 4 +13 NR
Navy 100  +0 {NR | NR |NR NR
Marine Corps 100 0] 8 ' NR 11 +18 NR
Air Force 97  +4 | 86 3 11 +10 970 9.0 NG

Note. Percent responding are supervisors of SARCs who answered the question. Respondents who answered "Don't know" are not included in the bar chart.
NR: Not reportable

40. Does your SAPR program have clear procedures for...
g. Ensuring victims' safety when handling cases?

1. Yes 2. No 3. Don't know
Rezzg:r(:g;[ng T Pelrcer21tag|;es 3 'mzx Percentage Reporting Yes

TOTAL 98 +2 | 98 0° 2 5 1000 | 0.0 ||

Army 96 +6 | 96 0° 4 +13 NR

Navy 100 +0 | NR 0° NR +0 NR

Marine Corps 100 0| 94 0° 6 +18 NR

Air Force 97 | +4 /100 0° 0 +0 1000 00 NGNNENN
Note. Percent responding are supervisors of SARCs who answered the question. Respondents who answered "Don't know" are not included in the bar chart.

NR: Not reportable ° Response option never endorsed.

40. Does your SAPR program have clear procedures for...
h.  Handling cases involving visiting personnel, such as trainees, National Guard and Reserve members?

1. Yes 2. No 3. Don't know
Rezzrocr?gitng 1 Pelrcegtagljes 3 '\l<|/|aEx Percentage Reporting Yes
TOTAL 98 +2| 81 5 13 7 940 6.0 NN
Army 9% 46| 75 13 13 +16 86.0 | +16.0 IHINNEGNG
Navy 100 0| 79 7 14 +23 NR
Marine Corps 100 0] 78 ' NR 22 +19 NR
Air Force 97 | +4 | 86 3 11 +10 970 9.0 NG

Note. Percent responding are supervisors of SARCs who answered the question. Respondents who answered "Don't know" are not included in the bar chart.
NR: Not reportable
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40. Does your SAPR program have clear procedures for...
i.  Handing off cases to the SARC at the victim's next duty location?

1. Yes 2. No 3. Don't know
Rezzrc;:r?g;[ng 1 Pelrcer21tag|;es 3 'mzx Percentage Reporting Yes
TOTAL 97 43| 88 1 11 +6 99.0 | £3.0 NN
Army 92 49|91 NR 9 +15 NR
Navy 100 0] 93 |NR 7 +22 NR
Marine Corps 100 +0 | 83 |NR 17 +19 NR
Air Force 97 | +4 | 86 3 11 +10 97.0 |+9.0 NN

Note. Percent responding are supervisors of SARCs who answered the question. Respondents who answered "Don't know" are not included in the bar chart.
NR: Not reportable

41. To what extent do the following have a positive or negative impact on fulfilling the goals of the SAPR program?
a. Placement of the SARC within the organizational structure

1. Negative 2. Neither positive nor negative 3. Positive
Percen.t Percentages Max Average Impact
Responding| 1 | 2 | 3 ME

TOTAL 98 2| 4 7 89 +6 28 0.1 N
Army 9% | 16| 13 8 79 +16 27 203 IR
Navy 100 | +0 | NR 14 86 +22 29 0.2 IS
Marine Corps 100 | +0 | NR 6 94 +18 29 0.1 I
Air Force 97 +4| 3 3 95 +8 29 0.1 N

Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable

41. To what extent do the following have a positive or negative impact on fulfilling the goals of the SAPR program?
b.  Victims' Advocates

1. Negative 2. Neither positive nor negative 3. Positive
Percen_t Percentages Max Average Impact
Responding| 1 | 2 | 3 ME

TOTAL 98 2| 1 4 95 15 29 0.1 IR
Army 9% 16| 4 4 92 +14 29 #0.2 I
Navy 100 #0/NR 'NR ' NR 30 0.0 I
Marine Corps 100 | £0 | NR 11 | 89 +18 29 0.2 IS
Air Force 97 +#4| 0 3 97 +8 3.0 01 N

Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable

41. To what extent do the following have a positive or negative impact on fulfilling the goals of the SAPR program?
c. Restricted reporting

1. Negative 2. Neither positive nor negative 3. Positive
Percen.t Percentages Max Average Impact
Respondingf 1 | 2 | 3 ME

TOTAL 98 2| 3 10 87 16 28 0.1 N
Army 96 | +6 | NR 8 92 +14 29 101 IR
Navy 100 +0 {NR | NR |NR 30 0.0 N

Marine Corps 100 +0| 6 22 72 +19 27 03 I
Air Force 97 +4| 5 11 84 +11 28 0.2 N

Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable
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41. To what extent do the following have a positive or negative impact on fulfilling the goals of the SAPR program?
d. Commanders' attitudes toward victims of sexual assault

1. Negative 2. Neither positive nor negative 3. Positive
Percen_t Percentages Max Average Impact
Respondingf 1 | 2 | 3 ME
TOTAL % 3| 1 13 87 7 29 01 I
Army 88 +10| NR 23 77 +17 28 0.2 1IN
Navy 100  +0 | NR 21 79 +23 28 | #0.2 N
Marine Corps 100 #0 /NR 'NR ' NR 30 |00 —l
Air Force 97 4| 3 11 86 +10 28 01 N

Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable

41. To what extent do the following have a positive or negative impact on fulfilling the goals of the SAPR program?
e. Commanders' attitudes toward prosecution of offenders

1. Negative 2. Neither positive nor negative 3. Positive
Percen.t Percentages Max Average Impact
Responding| 1 | 2 | 3 ME

TOTAL 97 3| 2 19 79 +7 28 0.1 N

Army 92 19| 9 35 57 +17 25 +0.3 1IN
Navy 100 | +0 | NR 29 71 +23 27 202 1N
Marine Corps 100 | +0 | NR 6 94 +18 29 0.1 I
Air Force 97 #4| 0 11 89 +10 29 0.1

Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable

41. To what extent do the following have a positive or negative impact on fulfilling the goals of the SAPR program?
f.  Case management/reporting systems (Sexual Assault Case Management Group/Sexual Assault Review Board

meetings)
1. Negative 2. Neither positive nor negative 3. Positive
Percen.t Percentages Max Average Impact
Responding| 1 | 2 | 3 ME

TOTAL 97 +3 1 18 81 +7 28 0.1 I
Army 92 19| 4 9 87 +15 28 0.2 IR
Navy 100 | +0 | NR 7 93 | 22 29 +02 N
Marine Corps 100 | +0 | NR 22 78 +19 28 02 N
Air Force 97 4| 0 27 73 +11 27 0.1 N

Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable

41. To what extent do the following have a positive or negative impact on fulfilling the goals of the SAPR program?
g. Programs to promote responsible drinking and reduce substance abuse

1. Negative 2. Neither positive nor negative 3. Positive
Percent Percentages Max
Responding[ T [ 2 | 3 ME Average Impact

TOTAL 97 | 3] 1 11 88 +6 29 0.1 IR
Army % 6| 4 8 88 +15 28 02 N
Navy 100 | #0 | NR 14 86 +22 29 102 IR
Marine Corps 100 | +0 | NR 6 94 +18 29 01 IS
Air Force 97 +4 0 11 89 +10 29 |01 N

Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable
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42. To what extent do you agree or disagree with the following statements about victim care within your SAPR program?
a. Victims of sexual assault receive the best care possible

1. Disagree 2. Neither agree nor disagree 3. Agree
Percen_t Percentages Max Average Agreement
Respondingf 1 | 2 | 3 ME
TOTAL 96 +3 0° 3 97 5 30 01 IS
Army 96 +6 0° 4 96 +13 30 #0.1 IS
Navy 100 +0 0° 'NR ' NR +0 30 [+0.0 N
Marine Corps 100 #0 ) 0° 11 | 89 +18 29 102 IR
Air Force 92 ' +#6| 0° NR |NR +0 3.0 0.0 N
Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable ° Response option never endorsed.

42. To what extent do you agree or disagree with the following statements about victim care within your SAPR program?
b. There are sufficient Victims' Advocates to handle the caseload

1. Disagree 2. Neither agree nor disagree 3. Agree
Percen.t Percentages Max Average Agreement
Responding| 1 | 2 | 3 ME
TOTAL 9% 3| 4 7 89 +6 28 0.1 N
Army 9% | 16| 17 4 79 +16 26 #0.3 N
Navy 100 | +0 | NR 7 93 +22 29 02 1IN
Marine Corps 100 | +0 | NR 17 83 +19 28 02 I
Air Force 89 | 7 |NR 3 97 +8 30 01 NG

Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable

42. To what extent do you agree or disagree with the following statements about victim care within your SAPR program?
c. The SARC(s) is readily available to handle victims' needs

1. Disagree 2. Neither agree nor disagree 3. Agree
Percen_t Percentages Max Average Agreement
Responding| 1 | 2 | 3 ME
TOTAL 9% 3| 4 7 89 16 28 0.1 N
Army 9% 6| 8 8 83 +15 28 02 IR
Navy 100 | +0 | NR 7 93 +22 29 02 IR
Marine Corps 100 | £0 | NR 6 @ 94 +18 29 #0.1 IS
Air Force 89 | 7 3 3 94 +9 29 0.1

Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable

42. To what extent do you agree or disagree with the following statements about victim care within your SAPR program?
d. Commanders place priority on victim care

1. Disagree 2. Neither agree nor disagree 3. Agree
Percen.t Percentages Max Average Agreement
Respondingf 1 | 2 | 3 ME

TOTAL 9% +3| 2 8 90 16 29 01 IS

Army 9% 6| 8 17 75 +16 27 02 IR
Navy 100 +0 | NR 7 93 122 29 | 0.2 ]
Marine Corps 100 0 |INR | NR | NR 3.0 0.0 IS
Air Force 89 | +7|NR /NR 'NR 30 | 0.0 —l

Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable
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42. To what extent do you agree or disagree with the following statements about victim care within your SAPR program?
e. Victim care is a higher priority than dealing with collateral misconduct, such as underage drinking

1. Disagree 2. Neither agree nor disagree 3. Agree
Percen_t Percentages Max Average Agreement
Respondingf 1 | 2 | 3 ME

TOTAL % 3| 2 18 80 7 28 0.1 N
Army % ' +6| 8 | 38 54 +16 25 | #0.3 1IN
Navy 100 | #0 | NR 7 93 122 29 02 IR
Marine Corps 100 | £0 | NR 11 | 89 +18 29 102 IR
Air Force 92 | +6 | NR 9 91 +10 29 0.1

Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable

42. To what extent do you agree or disagree with the following statements about victim care within your SAPR program?
f.  Victims are protected from further physical harm (e.g., from offenders)

1. Disagree 2. Neither agree nor disagree 3. Agree
Percen.t Percentages Max Average Agreement
Responding| 1 | 2 | 3 ME

TOTAL 96 +3 0° 7 93 5 29 0.1

Army 96 +6 0° 21 79 +16 28 1 £0.2

Navy 100 +0 0° NR 'NR +0 3.0 | 0.0

Marine Corps 100 0| 0° NR ' NR +0 3.0 | #0.0

Air Force 92 6| 0° NR |NR +0 3.0 | +0.0
Note. Percent responding are supervisors of SARCs who answered the question.

NR: Not reportable ° Response option never endorsed.

42. To what extent do you agree or disagree with the following statements about victim care within your SAPR program?
g. Female and male victims of sexual assault receive the same level of care and support

1. Disagree 2. Neither agree nor disagree 3. Agree
Percen_t Percentages Max Average Agreement
Responding| 1 | 2 | 3 ME

TOTAL 9% 3| 3 14 83 +7 28 0.1 N
Army 9% | 6 | NR 17 83 +15 28 02 IR
Navy 100 0| 7 7 86 +22 28 0.3 N
Marine Corps 100 | £0 | NR 17 | 83 +19 28 02 N
Air Force 92 6| 6 11 83 +11 28 1 +x02 I

Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable

42. To what extent do you agree or disagree with the following statements about victim care within your SAPR program?
h.  The SARC(s) documents services that victims request or to which victims are referred during the entire victim
care cycle (e.g., from initial report through final disposition)

1. Disagree 2. Neither agree nor disagree 3. Agree
Percent Percentages Max
Responding[ T [ 2 | 3 ME Average Agreement
TOTAL 9% #4| 1 4 95 +5 29 01 IS
Army 9% | 6 | NR 8 92 +14 29 #0.1 IS
Navy 93 #12|NR 'NR ' NR 30 |00 N
Marine Corps 100 | +0 | NR 11 89 +18 29 02 IS
Air Force 92 +6 3 'NR 97 +8 29 | +01 N

Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable
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42. To what extent do you agree or disagree with the following statements about victim care within your SAPR program?
i. Atrained representative of the SAPR program is available 24/7 for victim care

1. Disagree 2. Neither agree nor disagree 3. Agree
Percen_t Percentages Max Average Agreement
Respondingf 1 | 2 | 3 ME
TOTAL 96 +3 2 1 97 5 29 201 ]
Army 96 +6 |NR NR |NR 3.0 0.0 N
Navy 100 #0] 7 'NR 93 122 29 103 IR
Marine Corps 100 | #0 | NR 6 94 +18 29 101 IR
Air Force 92 #6| 3 'NR 97 +8 29 0.1

Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable

42. To what extent do you agree or disagree with the following statements about victim care within your SAPR program?
j. Victims of sexual assault are well informed about the range of support services available to them

1. Disagree 2. Neither agree nor disagree 3. Agree
Percen.t Percentages Max Average Agreement
Responding| 1 | 2 | 3 ME
TOTAL 96 +3 0° 6 94 5 29 01 IS
Army 96 +6 0° 8 92 +14 29 #0.1 IS
Navy 100 +0 0° NR 'NR +0 30 £0.0 IS
Marine Corps 100 0| 0° 17 83 +19 28 02 I
Air Force 92 6| 0°  NR ' NR +0 30 [+0.0 I
Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable ° Response option never endorsed.

42. To what extent do you agree or disagree with the following statements about victim care within your SAPR program?
k.  First responders other than Victims' Advocates are adequately prepared to assist victims

1. Disagree 2. Neither agree nor disagree 3. Agree
Percen_t Percentages Max Average Agreement
Responding| 1 | 2 | 3 ME
TOTAL 9% 3| 1 14 85 +7 28 0.1 N
Army % 6| 4 13 83 +15 28 02 IR
Navy 100 | +0 | NR 14 86 +22 29 02 IR
Marine Corps 100 | £0 | NR 17 | 83 +19 28 02 N
Air Force 92 | +6 | NR 9 91 +10 29 0.1

Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable

43. To what extent do you agree or disagree with the following statements about the reporting process within your SAPR

program?
a. Commanders respect the confidentiality aspects of restricted reports
1. Disagree 2. Neither agree nor disagree 3. Agree
Percent Percentages Max
Responding| T T2 £IJ mi Average Agreement
TOTAL 94 +4 1 11 88 +6 29 201 ]
Army 92 49| 4 35 | 61 | +17 26 |02 N
Navy 100 +0 | NR 7 93 +22 29 1 £0.2 ]
Marine Corps 94 |49 |[NR 'NR ' NR 30 0.0 —l
Air Force 92 +6 | NR 3 97 +8 3.0 +01

Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable
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43. To what extent do you agree or disagree with the following statements about the reporting process within your SAPR

program?
b. Victims are protected from negative consequences for participating in the SAPR program
1. Disagree 2. Neither agree nor disagree 3. Agree
Percen.t Percentages Max Average Agreement
Responding| 1 | 2 | 3 ME
TOTAL 9% 3| 1 12 87 @ %7 29 0.1 I
Army 92 +9 4 22 74 +17 27 02 IR
Navy 100 +0 | NR 21 79 +23 28 02 N
Marine Corps 100 | +0 | NR 6 94 +18 29 0.1 I
Air Force 92 ' #6 |NR ' NR |NR 30 00 NG

Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable

43. To what extent do you agree or disagree with the following statements about the reporting process within your SAPR

program?
c. Restricted reporting policies have benefited victims of sexual assault
1. Disagree 2. Neither agree nor disagree 3. Agree
Percen.t Percentages Max Average Agreement
Respondingf 1 | 2 | 3 ME
TOTAL 96 +3 2 13 84 +7 28 0.1 N
Army 96 +6 4 17 79 +16 28 0.2 IR
Navy 100 | 0 [ NR 7 93 | 22 29 |02 N
Marine Corps 100 +0| 6 11 83 +19 28 02 N
Air Force 92 +6 | NR 14 86 +11 29 0.1 N

Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable

43. To what extent do you agree or disagree with the following statements about the reporting process within your SAPR

program?
d. Current policies (as implemented) encourage victims to report sexual assault
1. Disagree 2. Neither agree nor disagree 3. Agree
Percen_t Percentages Max Average Agreement
Respondingf 1 | 2 | 3 ME
TOTAL % +3| 2 11 87 47 28 0.1 I
Army 96 +6 4 13 83 +15 28 02 N
Navy 100 +0 | NR 21 79 +23 28 0.2 N
Marine Corps 100 0| 6 6 @ 89 +18 28 0.2 IR
Air Force 92 +6 | NR 6 94 +9 29 0.1 N

Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable

43. To what extent do you agree or disagree with the following statements about the reporting process within your SAPR

program?
e. Current procedures make it possible for a victim to truly make a restricted report
1. Disagree 2. Neither agree nor disagree 3. Agree
Percen_t Percentages Max Average Agreement
Respondingf 1 | 2 | 3 ME
TOTAL 9%5 +3| 3 10 87 @ 7 28 0.1 N
Army 96 +6 8 21 71 +16 26 02 IR
Navy 100 +0 |[NR ' NR |NR 30 +0.0 N
Marine Corps 94 | 9 6 6 88 +19 28 | +x0.2 N
Air Force 92 | +6 | NR 6 94 +9 29 0.1

Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable
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44, To what extent do you agree or disagree with the following statements about interactions among agencies that provide
victim care within your SAPR program?
a. SARCs take the lead in forging/maintaining collaborative relationships among military responders (e.g., medical,
legal, investigative, chaplains) for victim care

1. Disagree 2. Neither agree nor disagree 3. Agree
Percen_t Percentages Max Average Agreement
Responding| 1 | 2 | 3 ME

TOTAL % 3| 2 6 92 +6 29 0.1 IR
Army 9% 6| 4 4 92 +14 29 #0.2 N
Navy 100 0 {NR | NR | NR 30 0.0 N

Marine Corps 100 0| 6 17 | 78 +19 27 #0.3 N
Air Force 92 | +6 | NR 6 94 +9 29 0.1

Note. Percent responding are supervisors of SARCs who answered the question. Respondents who answered "Not applicable” are tabulated separately.
NR: Not reportable

44, To what extent do you agree or disagree with the following statements about interactions among agencies that provide
victim care within your SAPR program?
b. SARCs have strong working relationships with local civilian agencies (e.g., local rape crisis center, hospitals,
police) for victim care

1. Disagree 2. Neither agree nor disagree 3. Agree
Percent Percentages Max Average Agreement
Respondingf 1 | 2 | 3 ME
TOTAL 93 +4 3 13 84 +7 28 | £0.1 ]
Army 92 9| 4 9 87 +15 28 02 N
Navy 93 12| NR 15 85 +23 28 0.2 N
Marine Corps 100 0] 11 28 | 61 +19 25 103 N
Air Force 92 | +6 | NR 3 97 +8 30 #01 NG

Note. Percent responding are supervisors of SARCs who answered the question. Respondents who answered "Not applicable” are tabulated separately.
NR: Not reportable

44, To what extent do you agree or disagree with the following statements about interactions among agencies that provide
victim care within your SAPR program?
c. SARCs collaborate with the alcohol/substance abuse program manager to promote an understanding of the
relationship between alcohol/substance abuse and sexual assault

1. Disagree 2. Neither agree nor disagree 3. Agree
Percen.t Percentages Max Average Agreement
Respondingf 1 | 2 | 3 ME

TOTAL 9% +3| 3 20 77 18 27 01 N
Army 9% 6| 8 13 79 +16 27 02 IR

Navy 100 +0 | NR 36 64 122 26 | %03 | ]
Marine Corps 100 | +0 | NR 22 78 +19 28 02 I
Air Force 92 | 6 | NR 9 91 +10 29 0.1

Note. Percent responding are supervisors of SARCs who answered the question. Respondents who answered "Not applicable” are tabulated separately.
NR: Not reportable

DMDC 105



2009 QuickCompass of Supervisors of Sexual Assault Response Coordinators

44, To what extent do you agree or disagree with the following statements about interactions among agencies that provide
victim care within your SAPR program?
d. SARCs collaborate with equal opportunity program representatives to promote an understanding of the difference
between sexual harassment and sexual assault

1. Disagree 2. Neither agree nor disagree 3. Agree
Percen_t Percentages Max Average Agreement
Responding| 1 | 2 | 3 ME

TOTAL % 3| 6 18 76 +8 27 0.1 IR
Army 9% | 16 | 13 8 79 +16 27 #0.3 N
Navy 100 | +0 | NR 36 64 +22 26 03 IR
Marine Corps 100 | £0 | NR 17 | 83 +19 28 02 N
Air Force 92 6| 6 14 80 +11 27 02 N

Note. Percent responding are supervisors of SARCs who answered the question. Respondents who answered "Not applicable” are tabulated separately.
NR: Not reportable

44, To what extent do you agree or disagree with the following statements about interactions among agencies that provide
victim care within your SAPR program?
e. Family assistance/awareness program staff refer sexual assault victims to the SARC

1. Disagree 2. Neither agree nor disagree 3. Agree
Percent Percentages Max
Responding[ T |2 ? 3 ME Average Agreement
TOTAL 9% 3| 0° 14 86 +7 29 0.1 I
Army 9% 6| 0° 21 79 +16 28 02 N
Navy 100 #0 | 0° 14 86 +22 29 02 IR
Marine Corps 100 0| 0° 6 @ 94 +18 29 101 IR
Air Force 92 +6 0° 9 91 +10 29 | +x01 N

Note. Percent responding are supervisors of SARCs who answered the question. Respondents who answered "Not applicable” are tabulated separately.
° Response option never endorsed.

44, To what extent do you agree or disagree with the following statements about interactions among agencies that provide
victim care within your SAPR program?
f.  SARCs refer victims of domestic violence to the Family Advocacy Program or other service agencies

1. Disagree 2. Neither agree nor disagree 3. Agree
Percen.t Percentages Max Average Agreement
Responding| 1 | 2 | 3 ME

TOTAL % 3| 1 7 91 16 29 0.1 I
Army 9% | 6 | NR 4 96 +13 30 01 N

Navy 100 0| 7 7 86 22 28 | #0.3 1IN
Marine Corps 100 | £0 | NR 11 | 89 +18 29 02 IR
Air Force 92 | 6 | NR 3 97 +8 30 01 NG

Note. Percent responding are supervisors of SARCs who answered the question. Respondents who answered "Not applicable" are tabulated separately.
NR: Not reportable
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Constructed from Q44a-f.
a. SARCs take the lead in forging/
maintaining collaborative relationships
among military responders (e.g.,
medical, legal, investigative, chaplains)
for victim care

b. SARCs have strong working
relationships with local civilian
agencies (e.g., local rape crisis center,
hospitals, police) for victim care

44, Percent reporting not applicable to statements about interactions among agencies that provide victim care:

c. SARCs collaborate with the alcohol/
substance abuse program manager to
promote an understanding of the
relationship between alcohol/
substance abuse and sexual assault

d. SARCs collaborate with equal e. Family assistance/awareness program f. SARCs refer victims of domestic
opportunity program representatives to staff refer sexual assault victims to the violence to the Family Advocacy
promote an understanding of the SARC Program or other service agencies
difference between sexual harassment
and sexual assault

Percent Percentages Max
Responding a | b ] ¢ | d | e | f ME
TOTAL 96 +3 0° 3 0° 0° 0° 0° 45
Army 96 16 0° 4 0° 0° 0° 0° | +13
Navy 100 10 0° 7 0° 0° 0° 0° | 22
Marine Corps 100 +0 0° NR 0° 0° 0° 0° 0
Air Force 92 +6 0° | NR 0° 0° 0° 0° 0

Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable ° Response option never endorsed.

45. Has your SAPR program been evaluated by any of the following within the past 24 months?

a.  Sexual Assault Prevention and Response Office (SAPRO)
1. Yes 2. No 3. Don't know
Rezzg:r(:g;[ng T Pelrcer21tag|;es 3 T/I?EX Percentage Reporting Yes
TOTAL 94 +4 | 32 44 24 +8 420 9.0 1IN

Army 88 10| 23 68 9 +17 250 |+180 N

Navy 100 +0 7 79 14 +23 NR

Marine Corps 100 +0 | 5 @ 22 | 28 +19 69.0 | +23.0 N

Air Force 89 | 47| 44 21 35 +12 68.0 |+15.0 NN

Note. Percent responding are supervisors of SARCs who answered the question. Respondents who answered "Don't know" are not included in the bar chart.
NR: Not reportable

45, Has your SAPR program been evaluated by any of the following within the past 24 months?

b. DaD Inspector General's office
1. Yes 2. No 3. Don't know
R ez;g:r? (ri]ltn a1 Pelrcegtagl;es 3 '\ICA?EX Percentage Reporting Yes
TOTAL 9% +3| 12 67 21 18 150 +80 W

Army 9% 6|25 71 4 +16 260 170 W

Navy 100 +0 7 86 7 122 NR

Marine Corps 100 #0117 50 | 33 +19 250 240 1N

Air Force 92 6| 3 69 29 +12 40 | +11.0 |

Note. Percent responding are supervisors of SARCs who answered the question. Respondents who answered "Don't know" are not included in the bar chart.
NR: Not reportable
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45, Has your SAPR program been evaluated by any of the following within the past 24 months?
c. Service Inspector General's office

1. Yes 2. No 3. Don't know
Rezzrc;:r?g;[ng 1 Pelrcer21tag|;es 3 'mzx Percentage Reporting Yes
TOTAL 9% +3| 28 55 17 18 340 (9.0 1N
Army 9% 6| 21 | 75 4 +16 220 160 1WA
Navy 100 +#0)21 71 7 +23 230 240 1WA
Marine Corps 100 +0 | 50 @ 28 | 22 +19 640 +22.0 N
Air Force 89 | +7| 29 47 24 +12 380 +140 HH

Note. Percent responding are supervisors of SARCs who answered the question. Respondents who answered "Don't know" are not included in the bar chart.

45, Has your SAPR program been evaluated by any of the following within the past 24 months?
d. Installation/Command Inspector General's office

1. Yes 2. No 3. Don't know
Rezzrc?r?cr;itng 1 Pelrce;ltaglges 3 '\ICIIEIIEX Percentage Reporting Yes
TOTAL 96 +3 | 35 53 12 7 39.0 (+#80 1IN
Army 96 +6 | 33 63 4 +16 3.0 |[+170 1N
Navy 100 +0 | NR 93 7 +22 NR
Marine Corps 100 | +0 | 50 33 17 +19 60.0 |+21.0 N
Air Force 92 +6 | 49 37 14 +12 57.0 130 N

Note. Percent responding are supervisors of SARCs who answered the question. Respondents who answered "Don't know" are not included in the bar chart.
NR: Not reportable

45. Has your SAPR program been evaluated by any of the following within the past 24 months?
e. Civilian agency

1. Yes 2. No 3. Don't know
Rezzg:r(:g;[ng T Pelrcer21tag|;es 3 'mzx Percentage Reporting Yes
TOTAL 94 44| 5 72 23 +7 70 6.0 1
Army 9% | 16 | 17 79 4 +16 170 160 W
Navy 100 *0 |NR | NR |NR NR
Marine Corps 100 +0 | NR 50 50 +18 NR
Air Force 89 | 7 3 71 26 +12 40 110 1

Note. Percent responding are supervisors of SARCs who answered the question. Respondents who answered "Don't know" are not included in the bar chart.
NR: Not reportable

45, Has your SAPR program been evaluated by any of the following within the past 24 months?
f.  Joint Commission on Accreditation of Health Care Organizations (JCAHCO)

1. Yes 2. No 3. Don't know
Rezzrocr?gitng 1 Pelrcegtagljes 3 '\l<|/|aEx Percentage Reporting Yes
TOTAL 95 +3 9 65 26 7 120 270 N
Army 96 6 | 21 79 |NR +16 210 +160 1N
Navy 100 0 INR 'NR ' NR NR
Marine Corps 100  +0 | NR 44 56 +19 NR
Air Force 92 +6 | 11 51 37 +12 180 140 W

Note. Percent responding are supervisors of SARCs who answered the question. Respondents who answered "Don't know" are not included in the bar chart.
NR: Not reportable
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45, Has your SAPR program been evaluated by any of the following within the past 24 months?

g. Other
1. Yes 2. No 3. Don't know
Rezzrc;:r?g;[ng 1 Pelrcer21tag|;es 3 '\lcﬁzx Percentage Reporting Yes
TOTAL 8 6| 32 40 28 19 450 | £100 NN

Army 88 10| 50 @ 41 9 +17 55.0 | +17.0 N

Navy 79 #18| NR ' NR ' NR NR

Marine Corps 94 19| 6 @ 41 53 +19 NR

Air Force 79 +10| 17 43 40 +13 280 |+170 1

Note. Percent responding are supervisors of SARCs who answered the question. Respondents who answered "Don't know" are not included in the bar chart.
NR: Not reportable

46. Have you received any complaints about the following in the past 24 months?

a. Training received through your SAPR b. The SARC(s) you supervise c. Victims' Advocates
rogram
d. |\o/ictim care e. Disclosure of confidential "covered f. Commanders' lack of access to
communications” restricted case details
g. Other aspects of your SAPR program
Rezzrc():rsgitng =T 5T o Pelrcegtac £ s T 7 1 o '\:A‘? Percent Receiving Any Complaints
TOTAL % +3| 8 8 9 10 5 12 7 16 260 80 1N

Army % 6| 8 13 21 13 4 25 8 +16 420 |+160 1N
Navy 100 +0 7 NR NR 7 NR NR 7 +22 210 [ +230 W
Marine Corps 100 0| 6 6 6 11 11 11 6 +18 170 +190 W
Air Force 92 6| 9 11 3 6 3 6 6 +10 230 +120 1N

Note. Percent responding are supervisors of SARCs who answered the question.
NR: Not reportable
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Human Resources Strategic Assessment Program
(HRSAP)

Imformato d Technology for Better Decision Making

« You have reached the redirect page for Department of Defense Human

Resources Strategic Assessment Program (HRSAP) surveys. You will be
redirected to our contractor's web site (a secure .com site run by Data

Recognition Corporation) to participate in the survey.

+« Please enter your Ticket Number below, then click the Continue button to
ACCEss your survey.

| Continue

o It you are not amomatlcall-.r transterred, click on the link below:
http/Mww.dodsurvey.net
Certification

Authorities: 10 USC 1782

Sponsor: Office of the Under Secretary of Defense for Personnel
and Readiness

Report Control Number: DD-PERIAR) 2145

Contract: M&T004-52-0001

Survey Results: http: 'www.dmdc.osd.mil surveys

QuickCompass

2009 QuickCompass of Sexual Assault Responders

Youhave been selected to take a survey about the functions of the Sexual Assault Response Coordinator (SARC) and Victims'
Advocate in each of the Services. When you click the Contiree button below, you will be asked to:

 Create a Personal Identification Number (PIN)
» Read the Privacy Act and Informed Consent Statement
o Take the survey

Thank you for your time and participation.

Continue |
Frequently A sked Questions / How to Contact Us

Welcome
Security Protection Advisory RC%DD_EH 2?;;211]ﬁ
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PRIVACY ACT STATEMENT & INFORMED CONSENT INFORMATION

In accordance with the Privacy Act, this notice informs you of the purpose of the survey and how the findings of these
surveys will be used. It also provides information about the Privacy Act and about informed consent. Please read it
carefully.

AUTHORITY: 10 United States Code, Sections 136, 2358 and 4331.

PRINCIPAL PURPOSE: Information collected in this survey will be used to research the functions of the Sexual Assault
Response Coordinators and Victims' Advocates in each of the Services. This information will assist in the formulation of
policies which may be needed to improve these functions. Reports will be provided to Congress, the Office of the
Secretary of Defense, the Military Departments, and Defense Manpower Data Center (DMDC) and other military
researchers. Findings will be used in reports and testimony provided to Congress. Some findings may be published by
DMDC or in professional journals, or presented at conferences, symposia, and scientific meetings. Data could be used
in future research. Datasets without any identifying information may be analyzed by researchers outside of DMDC.
Briefings and reports on results from these surveys will be posted on the Web: http://www.dmdc.osd.mil/surveys/.

ROUTINE USES: None.

DISCLOSURE: Providing information on this survey is voluntary. Most people can complete the survey in 20 minutes.
There is no penalty or loss of benefits to which you are entitled if you choose not to respond. However, maximum
participation is encouraged so that the data will be complete and representative. Your survey responses will be treated
as confidential. Identifying information will be used only by government and contractor staff engaged in, and for
purposes of, the survey research. For example, the research oversight office of the Office of the Under Secretary of
Defense (Personnel and Readiness) and representatives of the U.S. Army Medical Research and Materiel Command
are eligible to review research records as a part of their responsibility to protect human subjects in research. This
survey is being conducted for research purposes. In no case will individual identifiable survey responses be reported.

SURVEY ELIGIBILITY AND POTENTIAL BENEFITS: Those individuals in the Sexual Assault Prevention and
Response (SAPR) program are eligible for this survey. This is your chance to be heard on issues that directly affect
you, including program support and resources, victim care, and recommendations for improvement. While there is no
direct benefit for your individual participation, your responses on this survey make a difference.

STATEMENT OF RISK: The data collection procedures are not expected to involve any risk or discomfort to you. The
only risk to you is accidental or unintentional disclosure of the data you provide. However, the government and its
contractors have a number of policies and procedures to ensure that survey data are safe and protected. For example,
no identifying information (hame, address, Social Security Number) is ever stored in the same file as survey responses.
Survey data may be shared with organizations doing research on DoD personnel but only after minimizing detailed
demographic data (for example, paygrade and detailed location information) that could possibly be used to identify an
individual. A confidentiality analysis is performed to reduce the risk of there being a combination of demographic
variables that can single out an individual. Government and contractor staff members have been trained to protect client
identity and are subject to civil penalties for violating your confidentiality.

If you experience any problem taking the survey, please e-mail QSAR@osd.pentagon.mil or call, toll-free,
1-800-881-5307. If you have concerns about your rights as a research participant, please contact: Ms. Caroline
Miner, Human Research Protection Program Manager for the Office of the Under Secretary of Defense (P&R),
HRPP@tma.osd.mil (703) 575-2677.

Click Continue if you agree to do the survey. Once you start answering the survey, if you desire to withdraw
your answers, please notify the Survey Processing Center prior to April 28, 2009 by sending an e-mail to
QSAR@osd.pentagon.mil or call, toll-free, 1-800-881-5307. Please include in the e-mail or phone message your
name, Ticket Number, and the PIN you selected when you started this survey. Unless withdrawn, partially
completed survey data may be used after that date.
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HOW TO CONTACT US

If you have questions or concerns about this survey, you have three ways to contact the Survey Operations Center:

e Call: 1-800-881-5307
Or

e E-mail: OSAR@osd.pentagon.mil
Or

e Fax: 1-763-268-3002

FREQUENTLY ASKED QUESTIONS

What is Defense Manpower Data Center (DMDC)?

o DMDC maintains the largest archive of personnel, manpower, training, and financial data in DoD. DMDC also
conducts Joint-Service surveys including the Status of Forces Survey, QuickCompasses, and the Human Relations
Programs for the Department of Defense. To learn more, visit the DMDC Web site:

http://www.dmdc.osd.mil/

What is the QuickCompass (QC) Program?

e The QuickCompass Program is a DoD personnel program that features Web-based surveys sponsored by the Under
Secretary of Defense for Personnel and Readiness (USD[P&RY]).

e These surveys enable the DoD to regularly assess the attitudes and opinions of the DoD community—active duty and
Reserve component members, and DoD civilian employees—on the full range of personnel issues.

How do | know this is an official, approved DoD survey?

¢ In accordance with DoD Instruction 8910.01, all data collection in the Department must be licensed and show that
license as a Report Control Symbol (RCS) with an expiration date. The RCS for this survey is RCS# DD-P&R(AR)
2145, expiring 2/28/2011.

How did you pick me?
e Your service identified you as being part of the Sexual Assault Prevention and Response (SAPR) Program.

Why should | participate?

e This is your chance to be heard on issues that directly affect you, including program support and resources, victim
care, and recommendations for improvement.
e Your responses on this survey make a difference.

What is QSAR@osd.pentagon.mil?

e The official e-mail address for communicating with Sexual Assault Response Coordinators (SARCs), SARC
Supervisors, and Victims' Advocates about the survey. "QSAR" is short for QuickCompass of Sexual Assault
Responders.

Why am | being asked to use the Web?
¢ Web administration enables us to get survey results to senior Defense leaders faster.

Why are you using a .net instead of a .mil domain to field your survey?

e The survey is administered by our contractor, Data Recognition Corporation, an experienced survey operations
company. The survey collection tool starts on a .mil site within DMDC. Once you enter your ticket number you are
redirected to a contractor site which uses a .net domain. This allows everyone to access the survey, even from a non-
government computer.

Do | have to take the survey in one sitting?

¢ No, it is not necessary to complete the survey in one sitting. From any survey item, just click the Save and Return
Later button. All of your responses are saved. When you return to the Web site, enter your Ticket Number and PIN.
You will re-start the survey at the point you stopped.
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Why does the survey ask personal questions?

e DMDC reports not only overall results, but also results by other characteristics, such as Service and location. To
complete these analyses, we must ask respondents for demographic information required for analyses.

¢ Analyzing results in this way provides Defense leaders information about the attitudes and concerns of all subgroups
of personnel so that no groups are overlooked.

e Sometimes sensitive questions are asked in order to improve personnel policies, programs, and practices. As with all
guestions on the surveys, your responses will be held in confidence.

Will my answers be kept private?

e Your privacy will be safeguarded in accordance with the Privacy Act of 1974 (Public Law 93-579). Privacy Act
Statement
o All data will be reported in the aggregate and no individual data will be reported.

Can | withdraw my answers once | have started the survey on the Web?

e If you wish to withdraw your answers, please notify the Survey Processing Center prior to April 28, 2009 by sending an
e-mail to QSAR@osd.pentagon.mil or calling, toll-free 1-800-881-5307. Include your name, Ticket Number, and PIN.

Will | ever see the results of the survey?
e DMDC posts survey results on the following Web site:
http://www.dmdc.osd.mil/surveys/
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BACKGROUND INFORMATION

Are you a Sexual Assault Response
Coordinator (SARC)? Mark one.

g Yes, | am currently performing SARC duties

Yes, but | am not currently performing SARC
duties

g No, I am not a SARC

When you are performing your SARC duties,
what is your status? Mark one.

g Active duty military

g National Guard/Reserve
& DoD civilian employee
g Contractor

Of which Service
are you a member? Mark one.

& Army

& Navy

g Marine Corps
& Air Force

Of which
Reserve component are you a member? Mark
one.

& Army National Guard
& Army Reserve

& Naval Reserve

& Marine Corps Reserve
& Air National Guard
g Air Force Reserve

What is your paygrade? Mark one.

g E-1 g E-6 g W-1 g 0-1/0-1E
g E-2 g E-7 g W-2 g 0-2/0-2E
g E-3 g E-8 g W-3 g 0-3/0-3E

X E-4
X]E-5

XEo  [X]w-4

X w-5

X o-4
X o-5

g 0-6 or above

6.

For which
Department of Defense (DoD) component do
you work? Mark one.

g Army

& Navy

g Marine Corps
& Air Force

g DoD Office, Agency, or Field Activity

What is your
pay plan? Mark one.

X csicm
X we
X wi
X ws
X ses

g NSPS pay plan

& Demonstration/alternative project pay system

g Other

What is your paygrade? Mark one.

X es1
X cs2
X css
X cs4
X css
X css
X cs7
X css
X cso
X es10
X es11
X es12

X csiem 13
X csicm 14
X csicm 15
X csiem 16
X ecsiem 17
X csiem 18
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9.

10.

11.

12.

13.

How long have you served in the capacity of
SARC? Mark one.

g Less than one year
g One year but less than two years
g Two years but less than three years

g Three years or more

Have you been deployed as a SARC? Mark
one.

g Yes, | am currently deployed as a SARC

g Yes, | have been previously deployed as a
SARC, but am not currently deployed

g No, | have not been deployed as a SARC

Prior to
deploying as a SARC, were you given the
opportunity to work in the Sexual Assault
Prevention and Response (SAPR) program to
gain experience? Mark “Yes” or “No”.

g Yes

X No

What is the status of the individual who
supervises your duties as a SARC? Mark one.
g Active duty military

g National Guard/Reserve
g DoD civilian employee
g Contractor

Which of the following best describes your
military location (i.e., ship, installation, base,
post). Mark one.
In one of the 50 states, DC, Puerto Rico, a U.S.
territory or possession

Europe (e.g., Bosnia-Herzegovina, Germany,
Italy, Serbia, United Kingdom)

Former Soviet Union (e.g., Russia, Tajikistan,
Uzbekistan)

East Asia and Pacific (e.g., Australia, Japan,
Korea)

g Iraq or Afghanistan

Near East, South Asia, or Africa but not Iraq or
Afghanistan (e.g., Bahrain, Diego Garcia,
Kuwait, Saudi Arabia, Kenya, South Africa)

Western Hemisphere (e.g., Cuba, Honduras,
Peru)

g Other or not sure

14.

15.

16.

17.

18.

How many SARCs serve the population that
you serve? Mark one.

g | am the only one
g There is ONE other SARC in addition to me

g There are TWO other SARCs in addition to me

There are THREE OR MORE other SARCs in
addition to me

How many total personnel (including active
duty, National Guard, and Reserve members)
comprise the population you serve?

How geographically dispersed is the
population you serve? Mark one.

The personnel | serve are all located at my
military location

The majority of personnel | serve are located at
my military location with a few at other locations

The majority of personnel | serve are located at
geographically dispersed locations

In your current position as SARC, did you...
Mark one answer for each item.

Does not apply

No
Yes
a. Volunteertobe a SARC?....................... Ej Ej Ej
Shadow the departing SARC?................ Ej Ej Ej

c. Receive an orientation on options
for transporting victims to service

provider [0cations?...........ccccvveveeeeeeinnnns EJ EJ EJ

d. Receive an orientation by the local

commander on how to handle — 1 —
notifications of a sexual assault? ........... Ej Ej Ej
e. Work with the departing SARC on

transition of existing cases?................... Ej Ej Ej

f.  Receive an orientation on the kAl
records management procedures?........ [ [ [

As a SARC, do you... Mark “Yes” or “No” for

each item.
No
Yes
a. Attend the Sexual Assault Case
RV BOA? o XX
b. Lead the Sexual Assault Case
RV BOAI? ot XX

c. Receive updates on cases of sexual
assault that have occurred at your military vl o
10CALIONT ..o [ [

d. Participate in the selection of Victims'

AdVOCAIES? ... Ej Ej
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19.

20.

21.

No

Yes

e. Use your Service or Reserve component's
records management system for tracking

XX
CASES? et A\17a

f.  Understand your chain of command for

reporting incidents of sexual assault?............ D D
g. Train Victims' AdvoCateS?.......ccceeviivrveeeeeannns D D
h.  Ask for feedback from victims on the vilhiw
quality of care they received? ..........ccccccceeee. D D
i.  Ensure sexual assault data is analyzed to 7
identify trends and areas of concern?............ D D
j-  Promote active bystander intervention at 7
your military location? ...........c.occoiiieiiniinns D D

Are your duties as SARC... Mark one.
g Your sole duty?

Your primary duty, among multiple
responsibilities?

g A collateral duty?

To what
extent do other duties interfere with your duties
as SARC? Mark one.

g Not at all

g Small extent
g Moderate extent

g Large extent
g Very large extent

Please explain how your other duties
interfere with your duties as SARC.

Do you perform any of the following duties in
addition to being a SARC? Mark “Yes” or “No”
for each item.

No

Yes
a. Victims' Advocate/SAVI .......cccceeeviiiciiiieneennns D D
b. Sexual Assault Trainer...........ccccceeeeeeeeneeennn. D D
c. Alternate/Backup/Deployable SARC.............. D D
d. Equal Opportunity AdViSOr .............ccceuveeereennnn D D

22.

23.

Please describe the other
duties you perform in addition to being a
SARC.

TRAINING

Have you received any of the following types of
training? Mark “Yes” or “No” for each item.

No

a. SARC traiNing .......ccoocveieeiiaeieiiieeee e D D

b. Additional training to prepare you for 7
SARC duties in a deployed environment ....... D D

c. Victims' Advocate training..........ccccceeeeviieneenn, D D

How well prepared are you to perform the
following duties? Mark one answer for each
item.

Very poorly prepared
Poorly prepared
Neither well nor poorly prepared
Well prepared

Very well prepared

> et NKIRRIE

b. Perform case

t : : : : <
reSponSIbiltes ............... X XX XY

c. Develop prevention and
outreach programs/
activities (e.g., Sexual
Assault Awareness Month
programs, hotline

advertisements/awareness | || 1 |
CaAMPAIGNS) ..vvvveeeeeeiaiiiiieeeeenns D D D D D
d. Develop training (e.g.,

annual personnel training,
training for commanders/

first sergeants and Victims' | =1l =1 =1 | =
Advocates).......ccoceeeeeiiiiiinnn, D D D D D
e. Deliver training...........c.cc....... [:J
f.  Work with victims from

components ... X B B Y]
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PROGRAM

24. To what extent has your SAPR program been
provided the following resources? Mark one
answer for each item.

Not at all
Small extent
Moderate extent
Large extent

Very large extent

a. Time to do SARC duties......... D D D D D
NG X1 X X X <
“ eupmanteee...... . XXX XX
d P tional items/ . . : : :

ACNTSING e [X]| X | X X | 4]
. S I A It F i . . : : :
" Examinaton (sapB) ks...... 0| < B X | [
f.  Clothing for victims ................ D D D D D
g. Transportation ..............ccceuees D D D D D
h. Administrative support........... [:J D D D D
" atima . |X XX XX
b tman o X RX| KX

Reachback
support (i.e., the ability to
call stateside and get help/

dvice dealing with | =1 =1 = [ =
CASE) X|X|X|XX

25. To what extent do you agree or disagree with
the following statements? Mark one answer for
each item.

Strongly disagree
Disagree
Neither agree nor disagree
Agree
Strongly agree
a. |am recognized as the “go
to” person for issues

related to sexual assault
(policy/program matters,

NP = =4[ <[ =¢| ¢

26.

Strongly disagree
Disagree
Neither agree nor disagree
Agree

Strongly agree

I'h direct t . . . : :
jocal commanders............ D| <] <] X [
Local d . . . : :
SUDPOTE e Ul v XIXIXXX

| provide updates to senior

commanders on a —| =1l =1 = | =
recurring basis ..........cccocveuen. [ [ [ [ [

Use of alcohol and/or
other intoxicating
substances by installation
personnel contributes to

orablem o X| XXX

Programs to promote

responsible drinking and
reduce substance abuse
have reduced the risk of

I It at . : : : -
miltary 10GRON ... XXX

Please explain why you disagreed with one or
more of the previous statements.

In your experience, to what extent do you agree
or disagree that commanders and supervisors
at your military location... Mark one answer for
each item.

Strongly disagree
Disagree
Neither agree nor disagree
Agree

Strongly agree

Would bring issues of
sexual assault to you (e.g.,

tters, victi = || =1 | =1 | =
care, wraining)? ... | X || X | X
A tive of th —| =1 /=1 = |
restricted reporting option .. | X1 | B | B | B

Understand restricted and

options? ..., | X X X (]

Demonstrate a zero-

tolerance toward sexual
asSaUI? oo [ [ [ [ [

Make sexual assault

A —— 4|24 DD
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27.

Strongly disagree
Disagree
Neither agree nor disagree
Agree

Strongly agree

f.  Make sexual assault - - - - :
response a priority? .............. D D D D D
g. Understand their option to
defer punishment of the
victim for collateral
misconduct until after the
military justice process is

completed? .......cccvvevieeiiiinins D D D D D

h. Participate actively in the
Sexual Assault Case
Management Group/
Sexual Assault Review

Board? ..o D D D D D

Please explain why you disagreed with one or
more of the previous statements.

In your experience interacting with personnel
at your military location, to what extent do you
agree or disagree that they... Mark one answer
for each item.

Strongly disagree
Disagree
Neither agree nor disagree
Agree
Strongly agree

. K how t tact th . < . < <
" SAPR program?.on... | DX X1 | IX| XD | X

b. Understand restricted and

cptions?ro........ |0 X X XX

c. Understand what

behaviors constitute — | =l /= | )=l =
sexual assault?..................... D D D D D
d. Understand the resources

available if they or a peer
experience sexual

assault? ..., D D D D D

Please explain why you disagreed with one or
more of the previous statements.

28.

29.

In your opinion, how effective is your SAPR
program in... Mark one answer for each item.

Very ineffective
Ineffective
Neither effective nor ineffective
Effective

Very effective

a. Promoting awareness of
sexual assault as a | =1l =1 1| /=
military readiness issue?........ D D D D D
b. Promoting prevention
strategies (e.g., bystander

practice? ... \0| X (X (X X

c. Responding to

unrestricted reports of | =1l =1 =1 | =

sexual assault? ..............ocueeee D D D D D
d. Explaining the

consequences of

committing sexual assault
(e.g., administrative/

disciplinary actions, impact |~ = 1|1 F—

on military career)? ................ D D D D D
e. Training Victims'

Advocates to provide high

quality assistance to — | =l /= | )=l =

VICHMS? e D D D D D
f.  Providing targeted training — | =l /= | )=l =

to first responders? ................ D D D D D
g. Ensuring commanders

understand the value of

the restricted reporting

(o] o] 1T ] 0 1 NPT D D D D D

Does your SAPR program have clear
procedures for... Mark one answer for each
item.

Don't know
No

Yes

a. Handling cases in a joint operating

ENVIFONMENE? ..o [ [ [

b. Handling cases involving foreign — 7
NALIONAIS?...cciiiieeiiece s D D D
c. Handling cases involving civilians
(DoD civilian employees, — 7
dependents)? ... D D D
d. Handling cases involving

(o10] 011 1= 101 (0] £ 37 D D D

e. Ensuring the SARC's and Victims'

Advocate's personal safety when — = | =
handling cases?......ccccccceevvvicviiieeeeeeiens D D D
f.  Establishing a military protective — = | =
OFder? ..o, D D D

g. Ensuring victims' safety when

handling cases? ......ccccccceeeeiiiiiiieeeeeeiens D D D
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Don't know
No

Yes

h. Handling cases involving visiting
personnel, such as trainees,
National Guard and Reserve — 7
MEMDBDEIS? ..ot D D D

i.  Handing off cases to the SARC at

the victim's next duty location? .............. D D D

VICTIM CARE

30. To what extent do you agree or disagree with

the following statements about victim care
within your SAPR program? Mark one answer
for each item.

Strongly disagree
Disagree
Neither agree nor disagree
Agree

Strongly agree

a. Victims of sexual assault
receive the best care — | =l /= | )= | =
possible ..., D D D D D
b. There are sufficient
Victims' Advocates to

handle the caseload............... D D D D D
o dil ilable t - . - . :
* handls victms' nesds .........| D3| IX1| B X1 | [X]
d C d I - . - . :

priority on victim Care.......... X| XX XX

e. Victim care is a higher

priority than dealing with

collateral misconduct, —| =1l =1 = | =

such as underage drinking..... D D D D D
f.  Victims are protected from

further physical harm (e.9., = = 1 1 —

from offenders) ..........cccceue. D D D D D
g. Female and male victims

of sexual assault receive

the same level of care and — | =l /= | )= | =

U] o] o o] o SO D D D D D
h. | document services that

victims request or to which

victims are referred during
the entire victim care cycle

(e.g., from initial report —| =1l =1 = | =
through final disposition)........ D D D D D
i. Atrained representative of

the SAPR program is
available 24/7 for victim

j.  Victims of sexual assault
are well informed about
the range of support

services available to them ..... D D D D D

31.

Strongly disagree
Disagree
Neither agree nor disagree
Agree

Strongly agree

k.  First responders other
than Victims' Advocates
are adequately prepared

to assist victims..................... D D D D D

Please explain how victim care could be
improved within your SAPR program.

To what extent do you agree or disagree with
the following statements about the reporting
process within your SAPR program? Mark one
answer for each item.

Strongly disagree
Disagree
Neither agree nor disagree
Agree

Strongly agree

a. Commanders respect the

confidentiality aspects of — | =l /= | )= | =

restricted reports............oeuues D D D D D
b. Victims are protected from

negative consequences

for participating in the —| =1l =1 = | =

SAPR program...........cccccueeeee D D D D D
c. Restricted reporting

policies have benefited —| =1l =1 = | =

victims of sexual assault........ D D D D D
d. Current policies (as

implemented) encourage

victims to report sexual — | =l /= | )= | =

asSaUIt ....oevvviieieee e, D D D D D
e. Current procedures make

it possible for a victim to

truly make a restricted

(=T 10) | U D D D D D

Please explain how the reporting process could
be improved within your SAPR program.
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32. In your experience, do victims understand the
implications of choosing between restricted
and unrestricted reporting at the time they
make their decision? Mark one.

X ves
g No

g Sometimes, but not always

Please explain how victims could be better
prepared for making their choice between
restricted and unrestricted reporting.

PROGRAM COORDINATION

33. To what extent do you agree or disagree with
the following statements about interactions
among agencies that provide victim care within
your SAPR program? Mark one answer for
each item.

Not applicable
Strongly disagree
Disagree
Neither agree nor disagree
Agree

Strongly agree

a. |take theleadin
forging/
maintaining
collaborative
relationships
among military
responders
(e.g., medical,
legal,
investigative,

haplains) f
victm care.o..... | X1 | X1 X0 | X %)

b. I have strong
working
relationships
with local civilian
agencies (e.g.,
local rape crisis
center,
hospitals,

lice) for victi
R ) 4 e 9

Not applicable

Strongly disagree

Disagree
Neither agree nor disagree
Agree

Strongly agree

| collaborate
with the alcohol/
substance
abuse program
manager to
promote an
understanding
of the
relationship
between
alcohol/
substance

b d : : : , : _
gerjzlzgsault ........ D D D D D D

| collaborate
with equal
opportunity
program
representatives
to promote an
understanding
of the difference
between sexual

h t and . . . . : :
sexual assaut . 0| < || <) D <)

Family
assistance/
awareness
program staff
refer sexual

0 me v 0| B B | B0 D X

| refer victims of
domestic
violence to the
Family
Advocacy
Program or

cgenciee.......... .0 X XXX K]
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Not applicable PROGRAM EVALUATION

Strongly disagree
34. Has your SAPR program been evaluated by any

Disagree of the following within the past 24 months?

Mark one answer for each item.
Neither agree nor disagree

Don't know
Agree
No
Strongly agree
Yes
g.
a. Sexual Assault Prevention and — | /= | /=
Response Office (SAPRO) ........ccccuue.... D D D
b. DoD Inspector General's office............... D D D
c. Service Inspector General's office ......... D D D
d. Installation/Command Inspector — [ [
General's office.......ccovviiiiiiiiiice, D D D
e. Civilian agency........ccccovviiieiiiiiniiinnennn. D D D
f.  Joint Commission on Accreditation
While deployed, of Health Care Organizations kAl
| have (JCAHCO) .............................................. D D D
coordinated V.V'th 0. Other...oiiiiiii e D D D
another Service .
or Reserve What other agency or office
component to evaluated your SAPR program at your military
care for a sexual location?
assault victim
from their | =1l =1 = | =
Service.....coovernnnnn, D D D D D D
h.

35. Have you received any complaints about the
following in the past 24 months? Mark “Yes”
or “No” for each item.

No
Yes

a. Training received through your SAPR 7

PROGIAM <....cvovoeeceveeeseeseeeeieeeeeeeens e seeee s D D

While deployed, b. Victims' Advocates.........ccccocvvervieiiiiiiiennees D D
| have ] | [
coordinated with C. VICHM CAre .....cvvvveiieieiiieiee e D D
a federal partner d. Disclosure of confidential “covered —r | =
or coalition force COMMUNICAHIONS” ..o XX
to care for a e. Commanders' lack of access to restricted
sexual assault Case detailS..........coeveeverreererereseree e, D D

\c/,'fggﬂ.;r:t?;rt]he" ______ D D D D D D f.  Other aspects of your SAPR program............ D D

What other complaints did
you receive?

How did you handle the
complaint(s) you received?
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RECOMMENDATIONS

36.

Please
describe anything about the deployed
environment that makes it particularly
challenging to execute the SAPR program.

37. What are the most challenging aspects of
executing the SAPR program at your military
location?

38. What recommendations do you have to
improve sexual assault prevention and
response at your military location?

TAKING THE SURVEY

39. Thank you for participating in the 2009
QuickCompass of Sexual Assault Response
Coordinators. There are no more questions on
this survey. If you would like to receive a
message advising you of when and where the
results will be available, please provide your e-
mail address. Your address will only be used
for this purpose.

40. If you have comments or concerns that you
were not able to express in answering this
survey, please enter them in the space
provided. Your comments will be viewed and
considered as policy deliberations take place.
Any comments you make on this questionnaire
will be kept confidential, and no follow-up
action will be taken in response to any
specifics reported. Your feedback is useful
and appreciated.
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2009 QuickCompass of Sexual Assault Victims’ Advocates

BACKGROUND INFORMATION

Are you currently a Victims' Advocate (also
referred to as a SAVI)? Mark “Yes” or “No”.

g Yes
X No

When you are performing your Victims'
Advocate duties, what is your status? Mark
one.

g Active duty military

g National Guard/Reserve
g DoD civilian employee
& Contractor

Of which Service
are you a member? Mark one.

g Army

& Navy

g Marine Corps
g Air Force

Of which
Reserve component are you a member? Mark
one.

g Army National Guard
& Army Reserve

g Naval Reserve

& Marine Corps Reserve
g Air National Guard
& Air Force Reserve

What is your paygrade? Mark one.

g E-1 g E-6 g W-1 g 0-1/0-1E
g E-2 g E-7 g W-2 g 0-2/0-2E
g E-3 g E-8 g W-3 g 0-3/0-3E

X E-4
[X]E-5

XE9o  [X]w-4

] w-5

X o-4
[} o5

g 0-6 or above

6.

For which
Department of Defense (DoD) component do
you work? Mark one.

g Army

& Navy

g Marine Corps
& Air Force

g DoD Office, Agency, or Field Activity

What is your
pay plan? Mark one.

X csicm
X we
X wi
X ws
X ses

g NSPS pay plan

& Demonstration/alternative project pay system

g Other

What is your paygrade? Mark one.

X es1
X cs2
X css
X cs4
X css
X css
X cs7
X css
X cso
X es10
X es11
X es12

X csiem 13
X csicm 14
X csicm 15
X csiem 16
X ecsiem 17
X csiem 18
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9.

10.

11.

12.

13.

What is the status of the individual who
supervises your duties as a Victims' Advocate?
Mark one.

g Active duty military

g National Guard/Reserve
g DoD civilian employee
g Contractor

Is there a SARC at your military location? Mark
“Yes” or “No”.

g Yes
X No

How long have you served in the capacity of
Victims' Advocate? Mark one.

g Less than one year
g One year but less than two years
g Two years but less than three years

g Three years or more

Have you been deployed as a Victims'
Advocate? Mark one.

Yes, | am currently deployed as a Victims'
Advocate

Yes, | have been previously deployed as a
Victims' Advocate, but am not currently
deployed

No, | have not been deployed as a Victims
Advocate

Which of the following best describes your
military location (i.e., ship, installation, base,
post)? Mark one.
In one of the 50 states, DC, Puerto Rico, a U.S.
territory or possession

Europe (e.g., Bosnia-Herzegovina, Germany,
Italy, Serbia, United Kingdom)

Former Soviet Union (e.g., Russia, Tajikistan,
Uzbekistan)

East Asia and Pacific (e.g., Australia, Japan,
Korea)

g Irag or Afghanistan

Near East, South Asia, or Africa but not Iraq or
Afghanistan (e.g., Bahrain, Diego Garcia,
Kuwait, Saudi Arabia, Kenya, South Africa)

Western Hemisphere (e.g., Cuba, Honduras,
Peru)

g Other or not sure

14. How many Victims' Advocates serve the
population that you serve? Mark one.

g | am the only one

15.

16.

17.

There is ONE other Victims' Advocate in
addition to me

There are TWO other Victims' Advocates in
addition to me

There are THREE OR MORE other Victims'
Advocates in addition to me

How many total personnel (including active
duty, National Guard, and Reserve members)
comprise the population you serve?

Have you received training...

TRAINING

Mark “Yes” or

“No” for each item.

C.

No

Yes

To prepare you for assisting victims of —
sexual assault? ........cccocveivieeeiee e Ej Ej

Specific to assisting victims of sexual — | —
assault in a deployed environment? .............. EJ Ej

To prepare you to perform SARC duties?...... Ej Ej

How well prepared are you to perform the
following duties? Mark one answer for each
item.

Very poorly prepared
Poorly prepared
Neither well nor poorly prepared
Well prepared

Very well prepared

vitmoe...... | XXX

Perform case

t : : : : <
reSponSibiltes ... X XX X4

Advise victims of restricted

ap10ns oo\ X1 | ] X
Work with on-b . . . . .
ag(()ernc\ilgé f(())rn viciisrﬁ care......... Ej Ej EJ EJ Ej
Work with off-b . . . . .
ag(()-:‘rnc\ilgts fgr viciisrﬁ care......... Ej Ej Ej Ej Ej

Work with the local SARC — = ] ] —
for program execution............ Ej Ej Ej Ej Ej
Work with victims from

other Services or Reserve

COMPONENtS ....cvvviiiriiiiiiiiinnnn, EJ EJ EJ EJ EJ

132

DMDC



2009 QuickCompass of Sexual Assault Victims’ Advocates

18.

19.

How would you respond to each of the
following statements regarding your duties
assisting victims of sexual assault? Mark one
answer for each item.

Strongly disagree
Disagree
Neither agree nor disagree
Agree

Strongly agree

a. | willingly volunteered for
duties assisting victims of - - - - -
sexual assaultg.J ....................... D D D D D
b. During or after training, |
shadowed someone who
was already providing
assistance to victims of

sexual assault.............cccecueens D D D D D

When you were deployed as
a Victims' Advocate, did you... Mark “Yes” or
“No” for each item.

No

Yes

a. Shadow the departing person who had

been responsible for providing assistance —

to victims of sexual assault? ......................... D D
b. Receive an orientation to medical

resources available for sexual assault

victims (e.g., location of Sexual Assault 7

Forensic Examination [SAFE] kits)?............... D D
c. Receive an orientation on options for

transporting victims to service provider —

10CALIONS?..ceiieeeee e D D
d. Receive an orientation by the local

commander on how to handle notifications | —

of a sexual assault? ............ccccceviieiiiiiicinn, D D
e. Work with the departing person who had

been responsible for providing assistance

to victims of sexual assault to transition

EXIStING CASES? ...uuviiiiieeiiiiiiiieee e D D

f.  Receive an orientation on the records
management procedures used at the . .
deplosed Ioca?ion? ......................................... D D
g. Receive an orientation on how to
coordinate victim services when a —
restricted report is chosen?.........cccccveeveeeeenns D D
h. Have prior experience working in a Sexual

Assault Prevention and Response (SAPR) | —
Program? ... D D

PROGRAM

20. To what extent has the Sexual Assault

Prevention and Response (SAPR) program
been provided the following resources to
conduct your duties assisting victims of sexual
assault? Mark one answer for each item.

Not at all
Small extent
Moderate extent
Large extent

Very large extent

a. Time to perform your —
duties assisting victims ..........

=

X1 <X XX
Administrative support ........... D D D D D
SAFE KItS ...occorororoeo X HKIHKIHKIA
Clothing for victims................. D D D D D

X XX XX

Transportation.......................
it e DX X X (| X

g. Private space to meet with

VICHMS . D D D D D

~0o o o

Reachback
support (i.e., the ability to
call stateside and get help/
advice dealing with a

CASE) .eveeeeiiiiiiiieee e e e DDDDD

21. To what extent do you agree or disagree with

the following statements? Mark one answer for
each item.

Strongly disagree
Disagree
Neither agree nor disagree
Agree

Strongly agree

a. |am recognized as the “go
to” person for issues
related to sexual assault
(policy/program matters,

victim care coordination, | =1l =1 =1 | =
training, etc.) ....cooveviiveeiinenny D D D D D
b. I have access to local — = ] ] —

COMMAaNders ........ccceeeuvvveeeennns D D D D D

DMDC

133



2009 QuickCompass of Sexual Assault Victims’ Advocates

22.

Strongly disagree
Disagree
Neither agree nor disagree
Agree

Strongly agree

c. My other duties interfere

with my duties assistin - - - - :

victimsyof sexual assaL?It ........ D D D D D
d. Icandepend on my SARC

to provide professional — | =l /= | )= | =

guidance and advice.............. D D D D D
e. Use of alcohol and/or

other intoxicating

substances by installation

personnel contributes to

our sexual assault - - - : -

problem.........cococeiiiiniiiieeen, D D D D D
f.  Programs to promote

responsible drinking and

reduce substance abuse

have reduced the risk of

sexual assault at my

military location..................... D D D D D

In your experience, to what extent do you agree
or disagree that commanders and supervisors
at your military location... Mark one answer for
each item.

Strongly disagree
Disagree
Neither agree nor disagree
Agree

Strongly agree

a. Are supportive of the —| =1l =1 = | =

restricted reporting option?..... D D D D D
b. Understand restricted and

unrestricted reporting — | =l /= | )= | =

OPLIONS? ..o D D D D D
c. Demonstrate a zero-

tolerance attitude toward — | =l /= | )= | =

sexual assault?............c......... D D D D D
d. Make sexual assault

awareness and prevention —| =1l =1 = | =

A PrOFity? . D D D D D
e. Make sexual assault —| =1l =1 = | =

response a priority? .............. D D D D D
f.  Understand their option to

defer punishing the victim

for any collateral

misconduct until after the

military justice process is

completed? ......cceeevvviivieneenn. D D D D D

23.

24,

25.

In your opinion, how effective is the SAPR
program in... Mark one answer for each item.

Very ineffective
Ineffective
Neither effective nor ineffective
Effective

Very effective

a. Promoting awareness of
sexual assault as a —| =1l =1 = | =
military readiness issue?........ D D D D D
b. Promoting prevention
strategies (e.g., bystander

practce)? ... || X (X X

c. Responding to

tricted ts of : : : : <
sexual 255Ul .........| ' 0 D [ [

d. Explaining the
consequences of
committing sexual assault
(e.g., administrative/

disciplinary actions, impact |~ = 1|1 F—

on military career)? ................ D D D D D
e. Advertising the SAPR

program and how to

contact a SARC? .......cvvvvinens D D D D D

f.  Explaining the difference
between restricted and
unrestricted reporting

OPLIONS? ..ot D D D D D
. Explaini hat behavi : : : : :
¥ consiute sexualassautz.... | DXJ| (X | IXJ| (X | X

h. Training Victims'

Advocates to provide high
quality assistance to

VICHMS? o D D D D D

How often do you discuss the
progress of your cases with the SARC? Mark
one.

g At least daily
g At least weekly, but not daily

g At least monthly, but not weekly
g Less than once a month

Does the SAPR program have clear procedures
for... Mark one answer for each item.

Don't know
No

Yes

a. Handling cases in a joint operating — | /= | /=
ENVIFONMENE? ..o D D D

b. Handling cases involving foreign

NAtioNalS? ....covvviiieiieeeee e D D D
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26.

Don't know
No

Yes

c. Handling cases involving civilians
(DoD civilian employees,

dependents)?......cueeeeieeeiiiiee e D D D

d. Handling cases involving — 7
CONraCtOrS? .....cocevveieeee e D D D
e. Ensuring the SARC's and Victims'
Advocate's personal safety when — | =1 | =
handling cases?.........ccccvvvveiniiveeniieen, D D D

f.  Establishing a military protective — | = | =
(0] (0 =] o PSP PPPR D D D
g. Ensuring victims' safety when — | /= | /=
handling cases?........cccccvvvvivveeeiiiccinnennn. D D D
h. Handling cases involving visiting
personnel, such as trainees,
National Guard and Reserve

MEMDEIS? ... D D D

VICTIM CARE

To what extent do you agree or disagree with
the following statements about victim care
within the SAPR program? Mark one answer
for each item.

Strongly disagree
Disagree
Neither agree nor disagree
Agree

Strongly agree

a. Victims of sexual assault

poseilen ..., | X X X X

b. There are sufficient
personnel to handle the
sexual assault victim

caseload .........ccoeeeeeeeeiiiiiinnnnn, D D D D D
o dil ilable t - . - . :
* " handie victms' needs........ 3| X | X X | X

d. Personnel understand the
resources available if they
or a peer experience — = | = | = | k=
sexual assault..........ccocvveennes D D D D D
e. Commanders place = = = | /=
priority on victim care............. D D D D D
f.  Victim care is a higher
priority than dealing with

collateral misconduct, —| =1l =1 = | =

such as underage drinking..... D D D D D
g. Victims are protected from

further physical harm (e.g.,

from offenders) ...........cccoeeeens D D D D D

27.

Strongly disagree
Disagree
Neither agree nor disagree
Agree

Strongly agree

h. Female and male victims
of sexual assault receive
the same level of care and | =1l =1 =1 | =
SUPPOT.verreosesrsreosrrrn X X | X XX
i. Atrained representative of
the SAPR program is

available 24/7 for victim = = = | /=
S RN = | =]l ¢ ] ¢

j-  Victims of sexual assault

are well informed about
the range of support

services available to them...... D D D D D

k.  First responders other
than Victims' Advocates
are adequately prepared

to assist Victims............evvvvnens D D D D D

Please explain how victim care could be
improved within the SAPR program.

To what extent do you agree or disagree with
the following statements about the reporting
process within the SAPR program? Mark one
answer for each item.

Strongly disagree
Disagree
Neither agree nor disagree
Agree

Strongly agree

a. Commanders respect the

confidentiality aspects of — | =l /= | )=l =

restricted reports........ccccee...... D D D D D
b. Victims are protected from

negative consequences

for participating in the | =1l =1 =1 | =

SAPR program....................... D D D D D
c. Restricted reporting

policies have benefited | =1l =1 =1 | =

victims of sexual assault ........ D D D D D
d. Current policies (as

implemented) encourage

victims to report sexual — | =l /= | )=l =
assaUlt .......ccoeeeeeeiiiiiiiieeeeees D D D D D
e. Current procedures make

it possible for a victim to
truly make a restricted

(=1 010) I D D D D D
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Please explain how the reporting process could
be improved within the SAPR program.

Not applicable
Strongly disagree
Disagree

Neither agree nor disagree

28. In your experience, do victims understand the
implications of choosing between restricted Agree
and unrestricted reporting at the time they
make their decision? Mark one. Strongly agree
g Yes The SARC has
strong working
g No relationships
. with local civilian
g Sometimes, but not always agencies (e.g.,
local rape crisis
. o center,
Please explain how victims could be better hospitals
prepared for making their choice between police) for victim el — | — | —| .
restricted and unrestricted reporting. CAIC o] D D D D D D
The SARC(s) or
someone else
on the SAPR
staff
collaborates
PROGRAM COORDINATION with the alcohol/
substance
abuse program
29. To what extent do you agree or disagree with manager to
the following statements about interactions promote an
among agencies that provide victim care within understanding
the SAPR program? Mark one answer for each ofthe
item relationship
: between
Not applicable alcohol/
substance
Strongly disagree abuse and wilhwz il
sexual assault........ D D D D D D
Disagree The SARC(s) or
someone else
Neither agree nor disagree on the SAPR
program staff
Agree collaborates
with equal
Strongly agree opportunity
program
a. The SARC . representatives
take_s the lead in to promote an
fi /
orging’ understanding
maintaining of the difference
?gllf:ftiitc))(r)]rsfﬁ:\éz between sexual
o harassment and — | =l = | =1 | = | /=
;"gggg dn;lrllstary sexual assault........ D D D D D D
(e.g., medical, Family
legal, assistance/
investigative, a\r%argsﬁssst'aﬁ
chaplains) for | =1l =1 = | = Pefe% sexual
victim care ............. D D D D D D Hd
assault victims — | =l = | =1 | = | /=
to the sARc......... | D | DX D4 X X
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Not applicable
Strongly disagree
Disagree
Neither agree nor disagree
Agree

Strongly agree

Not applicable
Strongly disagree
Disagree
Neither agree nor disagree
Agree

Strongly agree

f. The SARC h.
refers victims of
domestic
violence to the
Family
Advocacy
Program or
other service | =1l =1 = | =
agencies ................ D D D D D D
g.
While deployed,
I have
coordinated with
a federal partner
or coalition force
to care for a
sexual assault
victim from their | =l = | =1 | = | /=
organization ........... D D D D D D
While deployed,
| have
another Service
or Reserve 30. Have you received any complaints about the
component to e ” " .
care for a sexual fol!‘owtflg in the plast 24 months? Mark “Yes
assau|t V|Ct|m or NO fOI’ eaCh |tem
from their — | =l = | =1 | = | /=
ServiCe......ooevvvnnnns D D D D D D e
Yes
a. Training received through the SAPR 1 [
(o] (0 o =Ty o PR OPRR D D
b.  ViICtim Care ......cccvvvvviviiiiiiiiiiiviviiierrnnrerernennnnnns D D
c. Disclosure of confidential “covered 1 [
COMMUNICALIONS" .....eeviiiiieeiieie s D D
d. Commanders' lack of access to restricted 1 [
case detailS......cooovveeeiiiiiii e D D
e. Other aspects of the SAPR program.............. D D
What other complaint did
you receive?
How did you handle the
complaint(s) you received?
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31.

32.

33.

34.

35.

RECOMMENDATIONS

Please describe anything
about the deployed environment that makes it
particularly challenging to execute the SAPR
program.

What are the most challenging aspects of
executing the SAPR program at your military
location?

What recommendations do you have to
improve sexual assault prevention and
response at your military location?

TAKING THE SURVEY

Thank you for participating in the 2009
QuickCompass of Sexual Assault Victims’
Advocates. There are no more questions on
this survey. If you would like to receive a
message advising you of when and where the
results will be available, please provide your e-
mail address. Your address will only be used
for this purpose.

If you have comments or concerns that you
were not able to express in answering this
survey, please enter them in the space
provided. Your comments will be viewed and
considered as policy deliberations take place.
Any comments you make on this questionnaire
will be kept confidential, and no follow-up
action will be taken in response to any
specifics reported. Your feedback is useful
and appreciated.
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2009 QuickCompass of Supervisors of Sexual Assault Response Coordinators

1.

BACKGROUND INFORMATION

In your current position, do you have the
following supervisory responsibilities for
Sexual Assault Response Coordinators
(SARCs)? Mark “Yes” or “No” for each item.

No
Yes
a. Performance evaluation
b.  Work assignment..........ccccceeeeeiiiniiiienneennns
Cc. Case management ........ccccevreeeiiiiiinieneeesiinns

d. Administrative oversight

What other supervisory
responsibilities do you have for SARCs?

How many SARCs do you directly supervise?

When you are performing your duties as
supervisor of a SARC(s), what is your status?
Mark one.

g Active duty military

g National Guard/Reserve
g DoD civilian employee
g Contractor

Of which Service
are you a member? Mark one.

g Army
g Navy

g Marine Corps

g Air Force

Of which
Reserve component are you a member? Mark
one.

g Army National Guard
g Army Reserve

g Naval Reserve

g Marine Corps Reserve
g Air National Guard
g Air Force Reserve

What is your paygrade? Mark one.

XE1 [XE6 [X]w-1 [X]O-10-1E
XE2 [XE7 [X]w-2 [X]0-2/0-2E
XE3 [X]E8 [X]w-3 [X]0-3/0-3E
XE4 [XE9 [Xw-4 [X] o4
X E-5 Xw-s  [X]o-s

g 0-6 or above

For which
Department of Defense (DoD) component do
you work? Mark one.

g Army

g Navy

g Marine Corps
g Air Force

g DoD Office, Agency, or Field Activity

What is your
pay plan? Mark one.

X csicm
X we
X wi
X ws
X ses

g NSPS pay plan

g Demonstration/alternative project pay system

g Other

DMDC
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9. 11. Which one of the following best
What is your paygrade? Mark one. describes the military location of the SARC you
g GS 1 supervise? Mark one.
In one of the 50 states, DC, Puerto Rico, a U.S.
@ GS2 territory or possession
g GS 3 Europe (e.g., Bosnia-Herzegovina, Germany,
Italy, Serbia, United Kingdom)
g Gs4 Former Soviet Union (e.g., Russia, Tajikistan,
g GS5 Uzbekistan)
g East Asia and Pacific (e.g., Australia, Japan,
GS6 Korea)
X es7 X Iraq or Afghanistan
g GsS 8 Near East, South Asia, or Africa but not Iraq or
Afghanistan (e.g., Bahrain, Diego Garcia,
g GS9 Kuwait, Saudi Arabia, Kenya, South Africa)
g GS 10 Western Hemisphere (e.g., Cuba, Honduras,
g Peru)
GS11
g g Other or not sure
GS 12
12. Which of the following best
X csiom 13 describe the military locations of the SARCs
g GS/GM 14 you supervise? Mark all that apply.
In one of the 50 states, DC, Puerto Rico, a U.S.
g GS/GM 15 territory or possession
Europe (e.g., Bosnia-Herzegovina, Germany,
g GS/GM 16 Italy, Serbia, United Kingdom)
X GsiGM 17 [X] Former Soviet Union (e.g., Russia, Tajikistan,
Uzbekistan)
& GS/GM 18 g East Asia and Pacific (e.g., Australia, Japan,
) . . Korea)
10. Wh_|ch of the_follo_wmg b.est. descrlb_es your g Iraq or Afghanistan
military location (i.e., ship, installation, base, g e ciea
post). Mark one. Near East, South Asia, or Africa but not Iraq or
In one of the 50 states, DC, Puerto Rico, a U.S. Afghanistan (e.g., Bahrain, Deigo Garcia,
territory or possession’ ' ' Kuwait, Saudi Arabia, Kenya, South Africa)
_ ) g Western Hemisphere (e.g., Cuba, Honduras,
Europe (e.g., Bosnia-Herzegovina, Germany, Peru)
Italy, Serbia, United Kingdom) g Other or not sure
Former Soviet Union (e.g., Russia, Tajikistan,
Uzbekistan) 13. Do you supervise a SARC(s) from another
East Asia and Pacific (e.g., Australia, Japan, Service or Reserve Component than your own?
Korea) Mark “Yes” or “No”.
X Iraq or Afghanistan X ves
Near East, South Asia, or Africa but not Irag or g No
Afghanistan (e.g., Bahrain, Diego Garcia, ] ) ]
Kuwait, Saudi Arabia, Kenya, South Africa) 14. How many total personnel (including active
; duty, National Guard, and Reserve members)
Western Hemisphere (e.g., Cuba, Honduras, - "
Peru) P eg comprise the population your SARC(s) serve?
g Other or not sure
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15. How geographically dispersed is the 20.
population served by your SARC(s)? (If more To what extent do collateral
than one SARC, consider the SARC who duties interfere with the SARC's ability to
serves the greatest number of personnel.) perform as a SARC? Mark one.
Mark one. g Not at all
The personnel my SARC(s) serves are all
located at the same military location (i.e., ship, @ Small extent

installation, base, post) g Moderate extent

The majority of personnel my SARC(s) serves
are located at the same military location with a ﬁ Large extent

few at other locations
. g Very large extent
The majority of personnel my SARC(s) serves

are located at geographically dispersed g Don't know
locations
21. Is the SARC you supervise a...
16. How many hours do you spend per week Mark one.

supervising each of your SARC(s)? L
g Government service civilian?

g Contractor civilian?

17. To what extent do your responsibilities as the X wilitary personnel?
supervisor of SARCs interfere with your other
duties? Mark one. 22. Are the SARCs you supervise...
g Not at all Mark all that apply.

g Government service civilians?
g Small extent

g Contractor civilians?
g Moderate extent

g Military personnel?
X Large extent

23.
g Very large extent What is the pay plan of the SARC you
18. Which one of the following supervise? Mark one.
statements best describes the duties of the X csiem
SARC you supervise? Mark one. g WG
g Being a SARC is the individual's sole duty
Being a SARC is typically the individual's g WL
primary duty, among multiple responsibilities g WS
g Being a SARC is a collateral duty g SES
o tat t bW?idCh Of'tbhet];]ongwti'ng f th g NSPS pay plan
statements best describe the duties of the
SARCs you supervise? Mark all that apply. g Demonstration/alternative project pay system
g Being a SARC is an individual's sole duty g Other

Being a SARC is typically an individual's
primary duty, among multiple responsibilities

g Being a SARC is a collateral duty

When being a SARC is a
collateral duty, what are the primary duties of
the SARC(s)?
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24,

25.

all that apply.

[X] Gsiem
X we
X wL
X ws
X ses

g NSPS pay plan

g Demonstration/alternative project pay system

g Other

X es1
X cs2
X css
X csa
X css
X css
X cs7
X css
X Gso
X es10
X es11
X es12

X csiem 13
X csicm 14
X csicm 15
X csiem 16
X csiem 17
X csiem 18

What are the
pay plans of the SARCs you supervise? Mark

What is the paygrade
of the SARC you supervise? Mark one.

26.

27.

28.

What are the paygrades of the SARCs
you supervise? Mark all that apply.

X Gs1
X Gs2
X Gs3
[X] Gs4
X Gss
X cse
X Gs7
X css
X Gso
[X] Gs 10
X Gs11
X Gs12

[X] GsiGm 13
[X] GsiGMm 14
[X] Gsicm 15
[X] GsiGm 16
[X] Gsiem 17
[X] GsiGm 18

What is

the military paygrade equivalent of the SARC

you supervise? Mark one.

X o01-03
X 04-06
X E1-E4
X es-e7
X Es-E9

What are the

military paygrade equivalents of the SARCs you

supervise? Mark all that apply.

[X] 01-03
[X] 04-06
[X] E1-E4
[X] ES-E7
[X] E8-E9
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29. What

is the military paygrade of the SARC you
supervise? Mark one.

g E-1 g E-6 g W-1 g 0-1/0-1E
g E-2 g E-7 g W-2 g 0-2/0-2E
g E-3 g E-8 g W-3 g 0-3/0-3E

D w-4
X w-5

X o-4
X o-5

g O-6 or above

X E-4
X E-5

X]E-9

30. What are the
military paygrades of the SARCs you
supervise? Mark all that apply.

X E1
X E-2
X E-3
X E-4
X E5
X E-6
X E7
X E-8
X E9
X w-1
X w-2
X w-3
X w-4
X w-s

|E 0-1/0-1E
g 0-2/0-2E
|E 0-3/0-3E

g 0-4
[X] o5
[X] o-6

31. On average, how long do the SARCs you
supervise stay in the position? Mark one.

g Less than one year
g One year but less than two years
g Two years but less than three years

X Three years or more

32.

33.

To what extent has turnover
impacted your Sexual Assault Prevention and
Response (SAPR) program? Mark one.

g Not at all

g Small extent
g Moderate extent

g Large extent
g Very large extent

Please explain how turnover has impacted your
SAPR program.

Overall, does your SARC(S)... Mark “Yes” or
“No” for each item.

No

Yes

a. Attend the Sexual Assault Case

Management Group/Sexual Assault

Review Board? ........cccoevvvveeiniiieiiiee e
b. Lead the Sexual Assault Case

Management Group/Sexual Assault

Review Board?.........ccceevvieiiiiiiiiiieeeeeeiee
c. Receive updates on cases of sexual

assault that have occurred at their military

10CALIONT .o
d. Participate in the selection of Victims'

AdVOCALES?...eeiieieiiee e
e. Use your Service or Reserve component's

records management system for tracking

CASES? eeeieieeeuererenenerenenesenenesanenensnenesenenesenenenes
f.  Understand the chain of command for

reporting incidents of sexual assault? ..........

Train Victims' Advocates? .........cccccvvevvveineneen.

Ask for feedback from victims on the

quality of care they received?...........cccccoone.

i.  Ensure sexual assault data is analyzed to
identify trends and areas of concern? ...........

j-  Promote active bystander intervention at

your military location?..........cccccocveeeriineennn

=@
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34.

35.

TRAINING

Overall, to what extent has your SARC(S)
received training to do his/her job effectively?
Mark one.

g Very large extent

g Large extent
g Moderate extent

g Small extent

g Not at all

What
additional training does your SARC(s) need to
do his/her job effectively?

Overall, how well prepared are your SARC(s)
to perform the following duties? Mark one
answer for each item.

Not applicable
Very poorly prepared
Poorly prepared
Neither well nor poorly prepared
Well prepared

Very well prepared

a. Personally

interact with - - - - - -

Victims.......oooeeeeenn Ej Ej Ej Ej EJ EJ
b. Perform case

management

responsibilities........ Ej Ej Ej Ej EJ EJ
c. Develop

prevention and

outreach

programs/

activities (e.qg.,

Sexual Assault

Awareness

Month

programs,

hotline

advertisements/

awareness : : : : : ,

campaigns) ............ Ej Ej Ej Ej Ej Ej
d. Develop training

(e.g., annual

personnel

training, training

for

commanders/

first sergeants

and Victims'

Advocates)............. Ej Ej Ej Ej Ej B

Not applicable

Very poorly prepared
Poorly prepared
Neither well nor poorly prepared
Well prepared

Very well prepared

e. Deliver training ....... EJ EJ EJ EJ EJ EJ

f.  Work with
victims from
other Services
or Reserve

components............ XXX ]

PROGRAM

36. To what extent has your SAPR program been

provided resources for the following? Mar
“Yes” or “No” for each item.

k

Not at all

Small extent

Moderate extent
Large extent

Very large extent

a. Promotional items/ -
advertising........c.ccoovveeveeereennnn) A

XX

b. Training development............ Ej X
Ej :
b

c. Training delivery.........c...c....... X

d. Awareness/outreach — r
Programs .......cccceververeeneennnl D

f.  Sexual Assault Forensic T
Examination (SAFE) kits ........ D

g. Private space for meeting —
With VICtIMS ..o, Ej

h. Safe space for meeting —
With VICtIMS ..o, EJ

XX XX
XX XX
| RIRRIK
e. Administrative support............ Ej Ej Ej EJ Ej
XX XX
XX XX
XX XX

 SUPOM et XXX
jo Personnel.......ccooiiiiiiinn Ej EJ Ej EJ Ej

What

additional resources are needed at your
SARC(s) military location(s) to support the
SAPR program?
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37. To what extent do you agree or disagree with

the following statements? Mark one answer
for each item.

Strongly disagree
Disagree
Neither agree nor disagree
Agree

Strongly agree

The SARC(s) is
recognized as the “go to”
person for issues related
to sexual assault (policy/
program matters, victim

care coordination, training, | | 1|1 1 =
E1C.) ettt D D D D D

The SARC(s) has direct

access to local —| =1l =1 = | =
COMMANENS .......ccoveevreiriennens [ [ [ [ [

The SARC(s) has the full

support of local —| =1l =1 = | =
commanders ........cccceveeeeennnns D D D D D
The SARC(s) provides

updates to senior

commanders on a — | =l /= | )=l =
recurring basis ........c.ccoeevneee. D D D D D
There are procedures in

place to protect SARCs

and Victims' Advocates

from negative

fi - - - , :
?oollr(])SvSi?]léjeg;gsR (()jrirectives ...... D D D D D

Use of alcohol and/or
other intoxicating
substances by installation
personnel contributes to

orablem oo XXX XX

39.

Strongly disagree

Disagree
Neither agree nor disagree
Agree

Strongly agree

c. Understand restricted and
unrestricted reporting

(o] o] 1 0] 4 YRR D D D D D

d. Demonstrate a zero-
tolerance attitude toward

sexual assault?........cccccvvvvnnns D D D D D

e. Make sexual assault
awareness and prevention

a Priority?.....cccivieieee e, D D D D D

f.  Make sexual assault

response a priority?.............. D D D D D

g. Understand their option to
defer punishment of the
victim for collateral
misconduct until after the
military justice process is

completed?.......ccccceeiiiininnenn. D D D D D

h. Participate actively in the
Sexual Assault Case
Management Group/
Sexual Assault Review

Board?......cccooveviiiiiiiiee, D D D D D

In your opinion, how effective is your SAPR
program in...

Mark one answer for each item.

Very ineffective

Ineffective

Neither effective nor ineffective

Effective

38. To what extent do you agree or disagree that
commanders and supervisors at your SARC's
military location... Mark one answer for each a.
item.

Very effective

Promoting awareness of

sexual assault as a — | =l /= | )=l =
military readiness issue? ....... D D D D D
Promoting prevention

strategies (e.g., bystander

intervention, safe drinking —| =1l =1 = | =
practices)?......cccveeeeeeeeiinnnnnn. D D D D D
Responding to

unrestricted reports of —| =1l =1 = | =
sexual assault?...........cceeenee D D D D D
d. Explaining the

consequences of

committing sexual assault

(e.g., administrative/

disciplinary actions, impact |k 7 7
on military career)?................ D D D D D
Advertising the SAPR

program and how to

contact a SARC?........ccceveeee. D D D D D

Strongly disagree b.
Disagree
Neither agree nor disagree C.
Agree

Strongly agree

a. Would bring issues of
sexual assault to the
SARC (e.g., program

matters, victim care, — | =l /= | )=l =
training)?....c.vvveeeeeeiiiieeeeeees D D D D D
b. Are supportive of the

restricted reporting option? .... D D D D D

o
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40.

Very ineffective
Ineffective
Neither effective nor ineffective
Effective

Very effective

f.  Explaining the difference

between restricted and

unrestricted reporting —| =1l =1 = | =

OPLIONS? .o D D D D D
g. Explaining what behaviors — | =l /= | )= | =

constitute sexual assault?...... D D D D D
h. Training Victims'

Advocates to provide high

quality assistance to — | =l /= | )= | =

VIGHMS?. .. oo XXX XX
i.  Ensuring personnel

understand the resources

available if they or a peer

experience sexual —| =1l =1 = | =

assault? ..o D D D D D
j-  Providing targeted training —| =1l =1 = | =

to first responders?................ D D D D D
k.  Ensuring commanders

understand the value of

the restricted reporting

(o] o] 1 0] o ST D D D D D

Does your SAPR program have clear
procedures for... Mark one answer for each
item.

Don't know
No

Yes

a. Handling cases in a joint operating — | = | =
ENVIFONMENE? ....oeveiiiiieeeieie e D D D
b. Handling cases involving foreign — 7
NALIONAIS? ......eeviiiiiieeie e D D D
c. Handling cases involving civilians
(DoD civilian employees, — | /= | /=
dependents)?.....ceeiicciiiieii e D D D
d. Handling cases involving — = | =
CONLraCtOrS?...ccvvvviiiiiiiiiiiiiiiiie, D D D
e. Ensuring the SARC's and Victims'
Advocate's personal safety when — 7
handling cases?........ccccceviviiiiiieeeeeenns D D D

f.  Establishing a military protective

OFAEI? e, D D D

g. Ensuring victims' safety when — 7
handling cases?.......ccccceeeiiiiiiiieeneeeis D D D
h. Handling cases involving visiting
personnel, such as trainees,

National Guard and Reserve — | = | =
MEMDEIS?...uveiieiiiiiiee e D D D
i.  Handing off cases to the SARC at

the victim's next duty location? .............. D D D

41. To what extent do the following have a positive

or negative impact on fulfilling the goals of the
SAPR program? Mark one answer for each
item.

Very negative
Negative
Neither positive nor negative
Positive

Very positive

a. Placement of the SARC
within the organizational 7 — —
[ [ ]03 (0] I D a\lny
b. Victims' Advocates. ................. D D D D D
c. Restricted reporting............... D
d. Commanders' attitudes

toward victims of sexual - - - - :

assault........ccoeeeeeeeeeiiiiiiiinneens D D D D D
e. Commanders' attitudes

toward prosecution of - - - - .

offendeFr)s ................................ D D D D D
f. ~ Case management/

reporting systems (Sexual

Assault Case

Management Group/

Sexual Assault Review - - - . -

Board meetings) .......cc..ccouuen! D D D D D
g. Programs to promote

responsible drinking and

reduce substance abuse ........ D D D D D

Please
explain how the SAPR program has been
negatively impacted at your military location by
each item you marked as having a negative
impact.
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VICTIM CARE

42. To what extent do you agree or disagree with

the following statements about victim care
within your SAPR program? Mark one answer
for each item.

Strongly disagree
Disagree
Neither agree nor disagree
Agree

Strongly agree

a. Victims of sexual assault
receive the best care — | =l /= | )=l =
POSSIble......ciiiiiiii D D D D D
b. There are sufficient
Victims' Advocates to

handle the caseload............... D D D D D

c. The SARC(s) is readily
ilable to handle victims' | : : : :
0805 e DX DX | DX X | X
d C d I : : : : :
priority on vict care.........|DX)| X | IX| B | B

e. Victim care is a higher
priority than dealing with
collateral misconduct,

such as underage drinking..... D D D D D

f.  Victims are protected from

further physical harm (e.g., — | =l /= | )=l =

from offenders) ..........cccueee... D D D D D
g. Female and male victims

of sexual assault receive

the same level of care and - - - - -

[510]o] o 0] ¢ S D D D D D
h. The SARC(s) documents

services that victims

request or to which victims

are referred during the

entire victim care cycle

(e.g., from initial report = = = | /=

through final disposition)........ D D D D D
i. Atrained representative of

the SAPR program is

available 24/7 for victim - - - - .

CBIC e rerersesesessrree e X1 X XX X
j-  Victims of sexual assault

are well informed about

the range of support - - . . -

serviceg availalg)llz, to them...... D D D D D
k.  First responders other

than Victims' Advocates

are adequately prepared

to assist victims...................... D D D D D

Please explain how victim care could be
improved within your SAPR program.

43. To what extent do you agree or disagree with

the following statements about the reporting
process within your SAPR program? Mark one
answer for each item.

Strongly disagree
Disagree
Neither agree nor disagree
Agree

Strongly agree

a. Commanders respect the

confidentiality aspects of —| =1l =1 = | =

restricted reports ..........c........ D D D D D
b. Victims are protected from

negative consequences

for participating in the — | =l /= | )=l =

SAPR program ...........cc.eeeeeees D D D D D
c. Restricted reporting

policies have benefited — | =l /= | )=l =

victims of sexual assaullt........ D D D D D
d. Current policies (as

implemented) encourage

victims to report sexual —| =1l =1 = | =
assaUlt.......cccceevvreeeieeee e D D D D D
e. Current procedures make

it possible for a victim to
truly make a restricted

Please explain how the reporting process could
be improved within your SAPR program.
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44,

PROGRAM COORDINATION

To what extent do you agree or disagree with
the following statements about interactions
among agencies that provide victim care
within your SAPR program? Mark one answer
for each item.

Not applicable
Strongly disagree
Disagree
Neither agree nor disagree
Agree

Strongly agree

a. SARCs take the
lead in forging/
maintaining
collaborative
relationships
among military
responders
(e.g., medical,
legal,
investigative,

chaplains) for — 1 1 ] —

victim care ............. D D D D D D
b. SARCs have

strong working

relationships

with local civilian

agencies (e.g.,

local rape crisis

center,

hospitals,

police) for victim vl ol ol Nl o

(o 1 (- JUNU D D D D D D
c. SARCs

collaborate with

the alcohol/

substance

abuse program

manager to

promote an

understanding

of the

relationship

between

alcohol/

substance

b d : : : , : _
2e>ljjzlzr;sault ........ D D D D D D

Not applicable

Strongly disagree

Disagree
Neither agree nor disagree
Agree

Strongly agree

d. SARCs
collaborate with
equal
opportunity
program
representatives
to promote an
understanding
of the difference
between sexual

harassment and | /=1 =1 | /=

sexual assault ........ D D D D
e. Family

assistance/

awareness

program staff

refer sexual

assault victims - - - .

to the SARC ........... D D D D
f.  SARCs refer

victims of

domestic

violence to the

Family

Advocacy

Program or

th i . . : :
agendies......... 0| X 0

PROGRAM EVALUATION

45. Has your SAPR program been evaluated by any

of the following within the past 24 months?

Mark one answer for each item.

a. Sexual Assault Prevention and

Response Office (SAPRO)........c.cc.......

=

c. Service Inspector General's office..........

d. Installation/Command Inspector

DoD Inspector General's office..............

Don't know

No

General's OffiCe ..oveveveeeeeeeeeeeeeee e,

e. Civilian agency .........ccccoeevveveveveveeenenns. X

f.  Joint Commission on Accreditation
of Health Care Organizations

oY\ ¥Tale) DU
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46.

47.

48.

Don't know

No

What other agency or office
evaluated your SAPR program?

Have you received any complaints about the
following in the past 24 months? Mark “Yes”
or “No” for each item.

No
Yes
a. Training received through your SAPR —
o100 |- 1 4 SRR D D
b.  The SARC(S) yOU SUPEIVISE ........ccuvveinireeennnns D D

c. Victims' Advocates...........cccceeeiiiiii. D D
d. Victimecare.......ooooooii D [:J

e. Disclosure of confidential “covered 7
COMMUNICALIONS” ... [ [
f.  Commanders' lack of access to restricted

case detailS......ccvueuiuiiiiiii D D

g. Other aspects of your SAPR program............ D [:J

What other complaints did
you receive?

How did you handle the
complaint(s) you received?

RECOMMENDATIONS

What are the most challenging aspects of
executing the SAPR program for you and/or
the SARC(s) you supervise?

What recommendations do you have to
improve sexual assault prevention and
response at your military location and/or the
military location of the SARC(s) you
supervise?

49.

50.

TAKING THE SURVEY

Thank you for participating in the 2009
QuickCompass of Supervisors of Sexual
Assault Response Coordinators. There are no
more questions on this survey. If you would
like to receive a message advising you of when
and where the results will be available, please
provide your e-mail address. Your address will
only be used for this purpose.

If you have comments or concerns that you
were not able to express in answering this
survey, please enter them in the space
provided. Your comments may be viewed and
considered as policy deliberations take place.
Any comments you make on this questionnaire
will be kept confidential, and no follow-up
action will be taken in response to any specifics
reported. Your feedback is useful and
appreciated.
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