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' FOREWORD

The senior leadership of the Army realizes the important role values play in the
Army. Values allow the operating norms and rules of the Army to become meaningful,
stable, positive; and hence, capable of being internalized. In the past, the Army has
collected data on the values of active duty soldiers. However there is only limited
knowledge of the values new recruits bring to the Army or their relationship to the seven
core Army values--Loyalty, Duty, Respect, Selfless Service, Honor, Integrity, and
Personal Courage--emphasized by the Army leadership. In this effort, these core and
other values were assessed among entering Active Army recruits so as to establish the
basis for tracking soldier values from initial entry training through the first tour of duty.

This report describes the process by which a values survey was created and
administered, the steps taken to analyze the data, and the final results. In addition,
recommendations are provided for a revised and shortened instrument that can be used to
assess soldier values at various points in an Army career. Options for implementing such
a program are discussed along with their advantages and disadvantages associated with
each.

The results of this project were presented to the Army’s Deputy Chief of Staff for
Personnel, LTG David H. Ohle, on 17 June 1999 and to the TRADOC, Deputy
Commanding General for Initial Entry Training, LTG William Bolt on 23 June 1999.

A M. SIMUTIS
Technical Director
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AN ASSESSMENT OF THE VALUES OF NEW RECRUITS

EXECUTIVE SUMMARY

Requirement:

The objectives of this project were to: (a) conduct a survey on the values of new
recruits during initial entry-training-at the six Army Reception Battalions;(b) establish a
database of new soldier values; and (c) establish a system for tracking soldiers’ values
from the beginning of initial entry training through the first tour of duty.

Procedure:

A literature review pertaining to measuring values in both military and civilian
settings was conducted. Special emphasis was placed on identifying research pertaining
to the use of vignettes in the measurement of values and the assessment of values among
members of so-called “Generation X.” Development of the Army Survey of New Recruits
involved identifying measures that might be appropriate for this cohort and context,
isolating the gaps left following this process, and creating new measures to fill those gaps
and address other concerns central to the project. The final survey included the following
measures:

e An assessment of the “institutional” and “occupational” motives as identified
by Moskos & Wood (1988). These motivations were assessed in the context
of evaluating jobs in general and the more specific decision to enter the Army.
A measure of the most important reasons for enlisting in the Army.

Work values items adapted from the Minnesota Importance Questionnaire.
Newly-created items to address the importance of the seven core values
(Loyalty, Duty, Respect, Selfless Service, Honor, Integrity, Personal Courage)
in the context of work.

e Two sets of items specifically derived to assess the values of “Generation X.”
These were adapted from Burke (1994), and included measures of the
importance of various work environment characteristics as well as agreement
with several work-related statements. '

e The terminal values from the Rokeach Values Survey, the most widely-used
instrument in the civilian literature.

o A set of items adapted from past Army research on values, including the1986
Survey of Army Personnel and the 1996 Sample Survey of Military Personnel
(SSMP).

A variety of background/demographic measures.

A set of 15 newly-created scenarios that presented “ethical” dilemmas and
asked for an assessment of the likelihood that each of four different courses of
action would be taken in response.
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The instrument was reviewed extensively and pre-tested prior to printing.
Administration took place over a two-month period at the end of 1998, with the final
sample including 8,536 usable responses.

Findings:

Overall it can be said that the values of new recruits are strong. Both in regard to
reasons for enlisting in the Army and the criteria by which jobs are evaluated in general,
it is apparent that personal concerns such as pay and benefits outweigh “higher order”
dimensions such as service to country and improving the world. However, these latter
concepts were still of great importance to the majority of the sample. The results from
the Rokeach Values Survey and the SSMP showed a strong endorsement of these general
and military-specific values. The former, including such concepts as freedom, self- '
respect, and happiness, were rated as extremely/very important by 70% or more of the
respondents. Generally, higher percentages of these new recruits rated the military values
as extremely/very important than was the case among junior enlisted personnel in either
1986 or 1996. This may be a function of the relative youth and inexperience of the
members of this particular sample.

Data reduction efforts involved performing Principal Components Analysis on
item sets to isolate groups of items that are representative of larger dimensions. Due to a
lack of variance in responses, this effort was not successful in most cases. The
institutional/occupational dimensions discussed by Moskos did emerge in these data, as
did two factors from the Generation X work values pertaining to tolerance for diversity
and social responsibility. In all other cases, the tendency was for all questions to load on
a single factor or component, suggesting a lack of variance in the data that makes
differentiation of dimensions impossible.

The scenario data were also subjected to Principal Components Analysis. In this
case five components emerged: 1) selfishness; 2) truthfulness; 3) compromise, 4) social
courage; and 5) helpfulness. Scale scores were derived from the SSMP items to represent
the seven core values. These were correlated with the scenario components. The
direction of the relationships found was intuitively sound and the correlations themselves
were generally moderate. This suggests that the scenarios have some utility in the
assessment of values.

Utilization of Findings:

Based on the results of the Survey of New Recruits it is recommended that five
sets of items be retained in future surveys of this type. These include: 1) a reduced
number of demographic items; 2) institutional/occupational items; 3) Generation X
values items relating to diversity and social responsibility; 4) the military values
questions used in the SSMP; and 5) eight of the scenarios. This will result in a survey of
manageable length that addresses the values domains of particular relevance to a military
population. These items will also allow for the tracking and assessment of changes in
these domains as they evolve over the course of an Army career.
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Several options and recommendations are provided for implementing the survey
10 assess soldier values over the course of an Army career. Inclusion of the items in the
existing New Recruit Survey (NRS) that is fielded by the United States Army Recruiting
Command will provide for the least disruption and the most cost-effective means of
administration. However, low response rates to this survey are a concern. Therefore it is
recommended that the NRS be administered in the reception battalions. Including the
values survey items in the Youth Attitude Tracking Study (Y ATS) is recommended as a
means of providing a comparison group of non-military youth. Three other potential data
collection points are discussed. Including the values survey as part-of end-of-training
outprocessing can provide an assessment of the impact of training (including values-
specific training) in this arena. A mid- and end-of-term assessment can be most easily
accomplished by adding items to the SSMP. Given that a large segment of the
recommended items were taken from this survey, the suggested additions would entail
approximately 19 questions. Finally, it is recommended that this be a periodic effort so
as to interfere as little as possible with the already-heavy survey load experienced by
Army personnel. ‘
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INTRODUCTION

The senior leadership of the Army realizes the important role values play in the Army.
Values allow the operating norms and rules of the Army to become meaningful, stable, positive;
and hence, capable of being internalized. In the past, the Army has collected data on the values
of active duty soldiers. However there is only limited knowledge of the values new recruits
bring to the Army or their relationship to the seven core Army values--Loyalty, Duty, Respect,
Selfless Service, Honor, Integrity, and Personal Courage—defined by the Army leadership. In
this effort, these core and other values were assessed among entering Active Army recruits so as
to establish the basis for tracking soldier values from initial entry training through the first tour
of duty. .

Objectives

The objectives of this effort were to: (a) conduct a survey on the values of new recruits
during initial entry training at the six Army Reception Battalions--Fort Jackson, SC, Fort
Leonard Wood, MO, Fort Sill, OK, Fort Benning, GA, Fort McClellan, AL, and Fort Knox, KY;
(b) establish a database of new soldier values; and (c) establish a system for tracking soldiers’
values from the beginning of initial entry training through the first tour of duty.

METHODOLOGY

The objectives of this project were to be accomplished through a total of ten tasks. These
included: (a) project planning and management; (b) a review of the literature on the
measurement of values; (c) development and testing of a survey instrument (not to exceed 1 hour
in duration); (d) administration of the approved survey instrument; (¢) development and
documentation of the database; (f) analysis of the data; (g) development of a plan for
longitudinal collection of values data, to include proposed instrument (see Appendix) ; (h)
preparation of a final briefing to the Deputy Chief of Staff for Personnel; (i) provision of support
to the executive agency chosen to continue values data collection; and (j) writing a final report.

Review of Literature and Existing Measures

The literature on values was reviewed to uncover what is known about their assessment.
A central focus in this process was on existing measures that might be applicable in the current
circumstance. Further, there was particular interest in measures that apply to the youth cohort of
today’s recruits (so called “Generation X”). To what extent do these measures have to be
tailored to tap into the domains that are important to today’s young people? Finally, there was an
interest in using vignettes as a means of measuring values. The prospect of being able to assess
values by obtaining reactions to real-world scenarios that are relevant to the respondent
population may hold much promise. The question at this juncture concerned the extent to which
this methodology has been employed in the past and what the outcomes tell us about its
implementation. The findings from relevant studies are described to illustrate the conclusions
arrived at in the larger literature review.




Measures

Rokeach. The Rokeach Values Survey is the most widely documented measure in the
literature. Respondents are asked to rank order 18 terminal and 18 instrumental values..
Terminal values are end-states of existence and include such dimensions as wisdom, peace, and
family security. Instrumental values are the behaviors that may be engaged in to reach these end
states, for instance the importance of being honest, ambitious, and forgiving. According to
Braithwaite and Law (1985), what differentiates this instrument is that it:

...set(s) out a model of the belief system in which beliefs, attitudes, and
values are clearly differentiated. The value construct is restricted to that
special class of enduring beliefs concerning modes of conduct and end
states of existence that transcend specific objects and situations and that
are personally and socially preferable to an opposite mode of conduct or
end state of existence. For the first time, the value domain has been
clearly differentiated from that of other beliefs and attitudes (p. 250).

Braithwaite and Law (1985) tested the adequacy of the Rokeach Value Survey in terms of
whether it is comprehensive and representative of the values domain. In addition, they addressed
the question of whether ranking was the optimal measurement technique in this circumstance.
With the exception of physical development/well-being and basic human rights (e.g., dignity,
privacy, etc.), the researchers found the Value Survey to be “...successful in covering the many
and varied facets of the value domain” (p. 250). The authors described several findings
pertaining to measurement: (a) the single-item nature of the Rokeach was problematic (low test-
retest reliability) for several values; (b) the data suggest that the instrument actually does have
more than one measure of several of the constructs; and (c) interviews with subjects uncovered
problems with the ranking procedure employed by Rokeach because some values are considered
of equal importance while others are so different that they are not even comparable in peoples’
minds.

Johnston (1995) examined the underlying structure and mutidimensional scaling of the
Rokeach survey. Because it relies upon ordinal data, difficulties have arisen in using factor
analysis to identify its underlying structure. Therefore, Johnston used nonmetric
multidimensional scaling for this purpose. Subjects in this study were not asked to rank the
values, but rather to sort them according to their similarity to one another. The results showed
that the survey contains two dimensions for both the terminal and instrumental values that are
similar to Hofstede’s (1980) individualism-collectivism continuum. Values such as cooperation,
equality, and honesty represent a group focus, while others (achievement, recognition,
accomplishment) have a more individualistic bent. No gender differences were found in the
study, suggesting that differences in the ranking of values by men and women are the result of
the importance placed on specific values, not differences in perception of the values themselves:

Gibbens and Walker (1993) asked subjects to rank the 18 terminal values from the
Rokeach survey, and then asked them to select from a list of interpretations of each value the
one(s) they had in mind while performing the task. The value interpretations were generated by
the authors and their colleagues, and subjects were allowed to add their own as they saw fit. The




results suggested that there may be multiple underlying dimensions to the terminal values, and
that there may be common orientations within people who interpret those values in similar ways.

Other Values Measures. Braithwaite and Scott (1991) analyzed several of the most
popular value instruments. These included a variety of formats and response methods. Some
employ rating scales while others involve ranking. Some, such as the Ways o Live inventory,
have a general focus. In this example, respondents are given a series of paragraphs describing
ways of living that have been advocated by various people at various time. The task is to read
each one and rate it on a 7-point scale (dislike it very much to like it very much). They are then
rank ordered. Other instruments are much more specific. The Value Profile, for instance,
focuses specifically on four values scales: acceptance of authority, need-determined expression,
equalitarianism, and individualism. Some of the measures reviewed were derived for specific
research agendas, such as measuring values worldwide (The Life Roles Inventor) or comparing
specific cultures (The East-West Questionnaire). Some of the measures used involve different
measurement techniques such as sorting (Empirically Derived Value Constructions), or
interviews (Value Orientations).

Each of these instruments was reviewed by Braithwaite and Scott (1991) in terms of its
variables, sample, reliability, and validity. The analyses also addressed problems with using
single-item measures, the importance of operationalizing values in terms of their desirability, and
the difficulty in translating certain instruments to other cultures. The authors concluded that the
selection of a particular instrument should depend on the research question and the context in
which the values are to be assessed.

Measurement Methods

In addition to a focus on the domains that should be addressed in values research, there
has also been considerable discussion about measurement issues. One of these, driven largely by
the predominance of the Rokeach survey is whether ranking or rating results in better data. The
issue of using vignettes to assess values, which is of particular importance in the present case,
has also received limited attention.

Rankings versus Ratings. Miethe (1985) conducted a study in which four techniques
were applied in assessing the Rokeach terminal values. The results were compared on the basis
of four measurement properties (test-reliability, discriminatory power, convergent validity, and
achievement of substantive results). The two traditional techniques of ranking and rating proved
to be superior to the psychophysical techniques (magnitude and handgrip) on each of the four
properties. These findings support both the use of rating scales and rank-order scaling for
measuring human values, although the author notes that the latter technique does not allow for
the estimation of magnitude of importance, for which continuous scales are necessary.

Alwin and Kronsnick (1985) also examined literature pertaining to the use of rankings
and ratings in the assessment of values. Based on both the literature and their analyses, the
authors concluded that for the purpose of measuring aggregate preference orderings, results
obtained from rankings and ratings tend to be very consistent. However, due to the underlying




statistical differences based on these two measurement techniques, the results of studies of latent
value structures (primarily factorial) vary significantly dependent upon the method used.

Vignettes. Several authors have examined vignettes as a means of measuring values. In
1992, Lanza and Carifio attempted to validate a set of vignettes that provide a scenario in which
a nurse is assaulted by a patient in a psychiatric hospital. A panel of 12 experts operationalized
concepts of convergence and discriminability in order to obtain construct validity evidence.
Construct validity was established for all the vignettes using a variety of approaches and
- procedures. Although the validity of these findings apply only to the vignettes used in this study,
the model provided in the article can be used to validate other vignettes prior to their use in
research. Note: This effort does not deal with the reliability or validity of data collected via
vignettes, rather only the validity of vignettes as representations of constructs.

Smith (1986) used factorial vignettes to measure public evaluation of welfare needs. In
this application of the factorial vignette approach respondents were presented a series of
hypothetical individuals whose life circumstances varied on key dimensions (e.g., age, number of
children, income, amount of savings). They were then asked to indicate the amount of public
assistance these individuals should be given. Significant problems were found with this
methodology including nonresponse and nonsensical answers. The author concludes that these
difficulties were the result of a lack of interest in and/or attention to the task and a failure to ’
understand the instructions. Nonetheless, he concludes that meaningful data were obtained and
the technique holds promise.

Generation X

The current youth cohort has been the subject of a good deal of attention in the popular
media in regard to their values, aims, and ambitions. Much discussion has been devoted to the
supposed aimlessness of today’s youth who are reportedly unmotivated either by a need for
personal success or the righteous indignation that characterized earlier generations. Given that
young people entering the Army today are so-called Generation Xers, studies of this group were
deemed parucularly pertinent.

The review of the literature carried out for this project yielded two categories of studies
dealing with youth values; cross-generational and so called “Generation X” studies. In the cross-
generational studies, some authors noted differences in the level of importance placed on certain
values, but none espoused a totally unique set of youth values. In the “Generation X” literature,
a central theme is that of work values. While many of the so-called “Generation X” articles
tended to refute the claims of differences in work values between this cohort and others, we
opted to include work values items in the survey anyway. This is an area of interest regardless of
any hypothesized generational differences.

Burke (1994) conducted a study in which the objectives were to: (1) examine the
prevalence of attitudes and values (predominantly work related) associated with the so-called
Generation X;; (2) explore possible sex differences in these values; and (3) consider the effects of
age and life experiences on these attitudes and values. The subjects were 216 Canadian business
students taking undergraduate or graduate classes. The age ranges of the students were divided




into three age groups, 20 or less years old, 21-25 years old, and 26 or older. In this study, an
instrument developed by McKeen and Beatty with 16 single-item measures (rated on 5-point
Likert-type scales—importance and agreement) written specifically to examine Generation X
values was used. The Generation X values assessed were:

A balanced lifestyle

Flexible scheduling

Challenging tasks and projects

Frequent feedback about performance
Accommodated family responsibilities
Short-term projects

Perks '

Rewards loyalty with loyalty

. High ethical standards

10. Enhances status in community

11. Promotes social equality

12. Consistent with views on environment

13. Leave job if dissatisfied

14. Harder to live comfortably

15. Reluctant to commit to long-term relationship
16. Personal responsibility to improve environment
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Items 1 through 12 were rated using the importance scale and 13 through 16 with the
agreement scale. Results from the first 8 items supported the Generation X notion with average
ratings of 4 (somewhat important) or above, while there was less support for the remaining
items. Women were more likely to describe themselves in a manner that coincided with the
Generation X values than were men. Older men and women (26 years or older) both exhibited
values that were less consistent with Generation X, supporting the assertion that an adaptation to -
the workforce includes an internalization of the values inherent to that environment. Burke notes
that this study involves a restricted population, therefore generalizations should be made with
care.

Military Values

As mentioned previously, the adaptation of Service-related values structures are thought
to be an essential part of the military socialization process. Given this central role, several
studies have been conducted that examined this inculcation process.

The 1986 Survey of Army Personnel: What You Consider Important, was conducted in
response to the declaration of values as the theme for that year. A survey was developed culling
items from a variety of sources. In the end, respondents were asked to indicate the importance of
50 values statements on a 7 point scale (1 = not at all important, 7 = extremely important). The
survey items were factor analyzed, producing a four-factor solution, with the factors interpreted
as: core soldier values, life quality values, fair treatment values, and constitutional values
(Gilbert, Kelly, Tremble, & Siebold, 1987; Gilbert, Tremble, Brosvic, & Siebold, 1986).
Comparisons of individuals at varying points in their career revealed that recruits exhibited mean




scores higher than those of unit soldiers on all four scales. Unit soldiers did give strong support
to these values, but not to the same level as new recruits.

Siebold (1986) conducted interviews to explore the values domain in greater depth and
his findings largely corresponded with the results from the 1986 Survey of Army Personnel.
Based on both of these efforts, it was concluded that: values in the Army are strong as a whole;
recruits come into the Army with a good set of values; and Army leaders and civilians have
strong support for core values. It was also concluded that first-termers place high importance on
fundamental American values, but fewer consider the core soldier values as important once they
are in units.

The 1996 Sample Survey of Military Personnel (SSMP) included 15 values statements
that were adapted from the earlier Survey of Army Personnel. Respondents were asked to rate
the personal importance of such domains as loyalty to the United States Army, commitment to
working as a member of a team, and being disciplined and courageous in battle. Once again, a
seven-point scale was used. Factor analyses revealed three components: personal ethics, soldier
values, and loyalty. The three scales were found to have good internal consistency and
reliabilities of .80 or above.

Conclusions of the Literature Review

The studies reviewed shed significant light on the concept of values, how they are
measured, and the changes that occur over time. Each of these topics will be addressed
separately.

1t is of primary importance to note that values are not simply an intuitively pleasing
concept with no empirical basis. There is evidence that people have clear perceptions of the
constructs that are typically included under this umbrella. Ratings/rankings of values are
consistent over time. Attempts to relate values to other dimensions such as moral reasoning
yield sound results. Group differences that might be expected given characteristics of various
populations are typically found. All of these results suggest that values are more than ephemeral
ideals, but rather actual constructs that serve to shape perceptions and guide behavior.

There are a multitude of ways in which values can be measured. The instruments
reviewed here evidence a wide variety of approaches, none of which appears to be consistently
superior to the others. Several factors come into play in selecting values measures. These
include whether they are contemporary; some instruments include statements and phraseology
that are outdated and may serve to undercut the seriousness of the research endeavor. Values
measures also vary widely on the degree of effort involved in their implementation. Interview
methods, for instance, are time consuming and labor intensive. Care needs to be taken that the
nature of the task involved in the assessment is clear to respondents. Confusion in this regard
can lead to missing data and spurious results. The goals of the research itself need to be kept in
mind. Some measures, for instance, are geared towards specific populations or research interests
(e.g., east/west differences).




One of the major methodological questions addressed in the literature concerns the use of
ratings versus rankings. This issue is particularly germane to the Rokeach Values Survey, but
has also arisen in other contexts. The preponderance of evidence seems to suggest that ranking
is the superior technique. However, it should be noted that ratings provide more information,
allow for the consideration of relative importance overall, and avoid difficulties associated with
the forcing of differentiation between two equally-valued constructs and the forced comparison
of domains that are unrelated in respondents’ minds.

The application of vignettes for the measurement of values is a relatively unexplored
area. The evidence available suggests that this may in fact be a fruitful approach, although great
care needs to be taken to ensure that respondents clearly understand what is expected of them. In
addition, it seems likely that, because this method may involve more of a time commitment on
the part of subjects, vignettes need to hold some interest to them so as to command their attention
and thoughtful consideration.

Finally it is worth noting that, although there appears to be considerable consistency in
value structures, they are subject to variations between populations and changes over time. A
snapshot of a given cohort or population’s values may provide some insight into that group and
their motivations. However, it is likely that an evolution will occur in this regard, particularly
among those who are just embarking on major life course events. This is especially important in
a military context where subtle but meaningful changes may occur in the relative importance of
various values as a result of the essential socialization process that is part and parcel to becoming
a Soldier.

Survey Development

Development of the Army Survey of New Recruits involved reviewing existing measures
to determine which might be appropriate in this context, identifying gaps left following this
process, and creating new measures to fill those gaps and/or address other concerns central to
this project. What follows is an item-by-item breakdown of the final survey with an explanation
of their origins and the reason for their inclusion.

Part I—What’s Important to You

I-1 and I-2. These items were adapted from Moskos & Wood (1988). They are intended
to measure an institutional versus occupational view of the military. An institution is
“legitimated in terms of values and norms, that is, a purpose transcending individual self-interest
in favor of a presumed higher good” (p. 16). An occupation is “legitimated in terms of the
marketplace” (p. 17). The items were included in the present survey based on previous research
and the potential value of longitudinal measurement of shifts in this view of military service.
Note that, on the advice of reviewers, an item was added to assess the combined impact of job
security, promotions, and retirement benefits (I-2-g).

I-3. This item originated in the Sample Survey of Military Personnel (SSMP) and is
another way of approaching the dimension addressed in the items I-1 and I-2. That s, the list of
reasons for enlisting includes personal benefits (e.g., pay, benefits), as well as motivations that




are less self-serving (e.g., desire to serve country, military tradition in family). Respondents
were asked to select their first, second, and third most important reason for enlisting in the Army
from a list of 19 choices.

I-4. These Work Values Survey items were adapted from the Minnesota Importance
Questionnaire (Dawis & Lofquist, 1984). They were also being used in research conducted by
ARI aimed at enriching the Youth Attitude Tracking Study (YATS). Thus there was the
potential for a comparison group of youth from the recruiting pool, and for an even larger group
if YATS is amended to include them. All possible pairs of six work values were presented and
respondents were asked to select the one from each pair that is more important to them.

I-5. These items were created to directly address the Army’s Seven Core Values of
Loyalty (a), Duty (g), Respect (b), Selfless Service (c), Honor (d, h), and Integrity (e) and
Personal Courage (f).

I-6 and I-7. These items were adapted from Burke (1994), who reviewed the literature
regarding the values of “Generation X to derive them. The items in sections I-6 and I-7 have not
been used widely, however they represent the only measure found that has this group as its
target. They were included in the survey for this reason. Note that three items under I-7
(responsibility to make the world a better place, prefer working with own gender, and prefer
working with own race/ethnic group) were added on advice of reviewers.

I-8. These are the Terminal Values from the Rokeach Values Survey.! The Rokeach
measure is the most often cited instrument in the literature, and according to Braithwaite and
Law (1985), “In general the Rokeach Value Survey is successful in covering the many and
varied facets of the value domain. The major exception is the neglect of values relating to
physical development and well-being” (p. 260). This latter area is addressed with the SSMP
items. Note that the Rokeach terminal values were also incorporated in the ARI “Survey of -
Army Personnel: What you consider important.” The scale here is based on that research, and
replaces the rank ordering that has most often been used in the past. The psychometric validity
of ranking has been challenged (Braithwaite and Law, 1985).

I-9. These are the items from the SSMP. Factor analyses have shown three groups:

Personal Ethics—Itemsc, g, 1, k, 0
Soldier Values—Items h, j, I, m, p
Loyalty—a, b, d, e, f

These were included based on their use in previous research, relevance to the military, suitability
for a new recruit population, and the desire of the sponsor. Item (n) was added to assess attitudes
towards gender equality.

! Modified and reproduced by special permission of the Publisher, Consulting Psychologists Press, Palo Alto, CA
94303 from Rokeach Values Survey by Milton Rokeach. Copyright 1983 by Milton Rokeach. All rights reserved.
Further reproduction is prohibited without Publisher’s written consent.




Part II —Background

Items regarding values training were included due to the fact that some respondents
already participated in such training prior to taking the survey. Standard demographics such as
age, gender, and race/ethnicity were supplemented by several items that were requested by
reviewers due to their potential relationships with values development. These included family
composition, size of jurisdiction where raised, and frequency of attendance at religious services.
In all cases, the format for these items was adapted from other surveys, chiefly Monitoring the
Future and the SSMP.

Part III—Situations

An interest was expressed in using vignettes as a means of assessing values. To the '
extent that realistic moral dilemmas can be created with options that cover the span of
“correctness,” they may provide greater insight into the value structure of respondents than can
be gained through a simple rating of the importance of values-related dimensions.

The search for measures of values that employ scenarios and which would be appropriate
for the target audience was not fruitful. Therefore, original items were developed. Fifteen
scenarios were written, with four behavioral options created for each. Given the target group, the
primary focus was on issues arising at work (6 scenarios), school (4 scenarios), and in social
situations (5 scenarios). The situations were reviewed and edited extensively. In order to obtain
the maximum amount of data, the decision was made to ask respondents to rate each choice in
terms of the likelihood that it would be a course of action they would take. Thus, instead of a
forced choice of one course of action, they were required to rate the probability that they would
act in the manner described by each of the choices provided.

Survey Pre-Test

The pre-test of the initial instrument was conducted on Saturday the 19" of September
1998 at Fort Knox, Kentucky. The initial focus of the pre-test was to assess the readability of the
instrument and to ensure the items were non-offensive. The Knox location was chosen because
of its proximity to a HumRRO satellite office that could provide additional support, if necessary.
Fort Knox is a gender-segregated initial training facility, therefore only male recruits were
available for the pre-test. This fact was considered prior to the pre-test and given the stated
purpose of the pre-test it was determined that a mixed-gender sample would not be necessary. In
all, 40 new recruits took part in the pre-test.

Overall, the majority of respondents did not have trouble with the readability of the
instrument. There was one respondent who took significantly longer to complete the survey, but
there were indications that English was not this respondent’s first language. None of the
respondents made any indication that they found the instrument to be offensive in any way.
Other input received during the pre-test and responses to the input include:

e Several respondents questioned the “salvation” item from the Rokeach Terminal -
Values Scale. Some of these individuals questioned the meaning of the word, while




others wondered if the item was appropriate for this type of questionnaire. In order to
maintain the continuity of this measure, it was decided to include this item on the
final survey. -

e Approximately three-quarters of the respondents indicated that they felt the seven-
point scale used with the Personal Beliefs items from the SSMP presented too many
options. Again, in order to maintain continuity with previous administrations of these
items, it was decided to continue to use the seven-point scale on the final instrument.

¢ The inclusion of separate race and Hispanic-origin questions caused some confusion
for respondents. Specifically, the respondents with Hispanic ancestry did not
understand why Hispanic was no longer included as a racial category. The
administrator during the pre-test explained the distinction. Since this is the preferred
method for asking for this information, the questions appeared unchanged on the final
survey. During data collection, survey administrators continued to explain the
distinction as necessary.

¢ Respondents did find several minor problems (i.e., the need for a not applicable
category) that were corrected before the final instrument was fielded.

Prior to the pre-test, the draft instrument was reviewed by both project staff and ARI
personnel. One concern voiced during this review was the possibility that the instrument would
take longer to administer than the one hour allotted. For this reason, the review version of the
survey was reformatted so that the vignettes would appear at the end of the instrument. This
format allowed for the separate timing of the vignettes and the remainder or more “traditional”
portion of the survey. Given the experimental nature of the vignettes, this portion of the survey
would have been the first area considered for deletion if the overall survey was in fact too long.
In the following table, the completion times for the two parts of the survey are reported.

Table 1
Timing of Survey Pre-Test

. Survey Component .~ | e o
“Traditional” Vignettes Total
First Person Done 13 minutes 11 minutes 24 minutes
Majority Done 25 minutes 22 minutes 47 minutes
Last Person Done 42 minutes 29 minutes 71 minutes

As can be seen from Table 1, the majority of respondents completed the survey in 47 minutes or
less. Based on this fact, it was decided that the final survey would not be shortened.

A concern voiced by one of the reviewers of the initial instrument was whether the
vignettes represented realistic situations to the respondents. After respondents completed the
survey, the administrator queried them as to whether they felt the individual vignettes were
realistic. The percentage of respondents who indicated they were realistic is reported in Table 2.
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Table 2

Percent of Respondents Indicating that Vignettes were Realistic

| Vignette % Vignette % Vignette | %
1II-1 60 111-6 83 II-11 75
]-2 100 I-7 88 J-12 75
I11-3 48 111-8 33 III-13 50
II-4 95 I1-9 90 III-14 93
mI-5 95 II-10 100 I-15 83

* Vignette numbering is based on the final version of the survey.

As can be seen from Table 2, with the exception of vignettes III-1, 3, and 13; over 75%
of respondents felt the vignettes represented situations that were realistic.

In addition to field testing the instrument, the pre-test presented the opportunity to review
the draft Administrator’s Manual with both the site’s senior test administrator and two of the
sites test administrators. This review resulted in several changes to the draft manual which
served to clarify the procedures for the administrators at the remaining sites that did not
participate in the pre-test.

Survey Administration

Survey administration was conducted at all six Army reception battalions. As was stated
earlier, the sites include: Fort Leonard Wood, Missouri; Fort Jackson, South Carolina; Fort
Benning, Georgia; Fort McClellan, Alabama; Fort Sill, Oklahoma; and the pre-test location, Fort
Knox, Kentucky. Access to the installations was arranged by the ARI representative to the
Army’s Training and Doctrine Command (TRADOC). Surveys were administered throughout
the months of October and November of 1998. Survey administrations were conducted in
accordance with procedures specified in the Administrator’s Manual (see Appendix).

Due to time constrains in training schedules, TRADOC limited survey administrations to
weekend sessions only. Given the pattern of troop flow, recruits who arrived at the reception
battalions between Tuesday and Friday, in most cases, were the only troops available for
weekend survey administrations. Recruits who arrived between Saturday and Monday were
processed through the reception battalions and shipped to basic combat training (BCT) before the
next Saturday survey administration period.

Table 3 presents the number of respondents by-site, by-date. Please note: for various
reasons (e.g., lack of demographic information, failing to fill out the questionnaire, etc.), the total
number of individuals present at the survey sessions over estimates the total number of usable
surveys analyzed and reported in this report.
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Table 3

Respondents by Site and Date
Site | 10/4-| 310711 | 1048 | 1025 | 114 |18 #1145 ] 11m2 [ 1129 | Total
Leo.Wood 472 355 125 376 341 261 400 il ** 2,330.
Jackson 248 176 190 378 148 253 169 *x ** 1,562
Benning 218 274 156 182 216 184 165 452 ol 1,847
Knox 350 150 106 486 105 83 270 okl *k 1,550
Mc Clellan 169 80 * 173 91 * 98 *k *k 611
Sill 88 41 * 224 252 94 210 *ok 110 1,019
Total 1,545 1,076 577 1,819 | 1,153 | 1,312 1,312 452 110 8,919

* Represents “zero week” where new recruits did not ship from the Military Entrance Processing Stations (MEPSs) to these sites.
** Represents period where flow of recruits to reception battalions is curtailed for the holiday break.

At the reception battalions, new recruits are not segregated by component (i.e., active,
guard, reserve) and the standard is for groups (i.e., platoons) to be mixed component and to do
everything together in order to emphasize the importance of cohesion and teamwork. It was not
necessary to request a modification to these standardized procedures in order to meet the stated
objectives of the project; therefore, the final sample consisted of respondents from all three
components of the Army. The flow of guard and reserve component recruits through the
reception battalions at this time was approximately one third of the troops processed.
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RESULTS

Response Rate

As previously mentioned, data were collected over a two-month period at six
sites. The number of cases per site is shown in Table 4. '

Table 4

Number of Revs‘pondgnts‘l_)y Survey Sit

Fort Benning : 1,847
Fort Jackson 1,562
Fort Knox 1,550
Fort Leonard Wood 2,330
For McClellan 6il
Fort Sill 1,019
Total 8,919

During the scanning process, 27 surveys were found to be unusable. This was
primarily due to respondents failing to complete any items, filling in all of the circles on
the form, and so on. In addition, in 356 cases the respondent failed to complete the item
regarding gender. Because this was anticipated to be a significant correlate with many of
the values dimensions, these cases were eliminated from further consideration. This
brought the total number of usable surveys to 8,536. '

The component status of respondents is displayed in Table 5. In the early stages
of data collection there was a failure to account for the sizeable contingent being
processed for other than active duty status. When this realization came to the fore, steps -
were taken to ensure that respondents indicated their duty status on the survey. As can be
seen in Table 5, this resulted in 2,467 cases in which duty status is unknown.

Table 5

Respondents by Component
"~ Component | - “Frequency |7 Percent .| Cumulative Percent -
Missing 54 0.6 0.6
Unknown 2,467 28.9 29.5
Active 4,070 47.7 77.2
Reserve 618 7.2 84.5
Guard 1,327 15.5 100.0
Total 8,536 100.0

The potential for differences between individuals entering the various components
seemed to be quite real. For instance, the motivation for joining the Army is likely to be
quite different for those who are committing to a four-year, full-time tour of duty as
compared to the “weekend warriors” in the Reserve and Guard. For this reason, the
decision was made to test for component differences as a first step in all analyses. Where
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such variations were found to be systematic and significant, results are reported
separately by component.

Demographics

Section II of the Survey of New Recruits asked for a variety of demographic
information. This is summarized below in order to present a context for the results that
follow. Understanding a little of the background of the respondents may help in
interpreting their responses to the values items.

Figures 1 and 2 provide a breakdown of the major demographics for the sample
with comparisons, where possible, with the entire 1997 Active Duty NPS Army
Accession Cohort.?
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Figure 1. Comparison of Survey of New Recruit respondents and 1997 Army active
duty NPS accessions

2 Source: Population Representation in the United States Military Services, FY 1997, OASD, FMP.
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- Figure 2. Comparison of Survey of New Recruits respondents and 1997 Army

active duty NPS accessions (continued)?

As these data indicate, the Survey of New Recruits sample mirrored 1997 Army
active duty accessions regarding their demographic makeup. The major variation
between the two was a higher representation of Hispanics in the sample and a
correspondingly lower representation of Whites. For the purposes of this discussion, it is
noteworthy that only 16% of these new recruits had taken part in values training. This is
understandable given that they were tapped to participate in the survey at or near the
beginning of their in-processing.

Table 6 summarizes the information respondents provided regarding their living
arrangements at two points in time; when they were seven and fifteen years old.

Table 6
Percent Indicating Parents Living in Household
at Seven and Fifteen Years of Age

“Parentsin household ©~ | =~ Sevenyearsold . - | - Fifteenyearsold .
Both 64 50

Mother Only 27 33

Father Only 4 9 -
Neither 4 8

3 Education status was grouped as follows: Tier 1--high school diploma or greater; Tier 2--alternative high
school credential (e.g., GED); Tier 3--no high school credential.
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These data suggest that New Recruit Survey respondents are fairly typical in
terms of family composition. 1997 Census Bureau data indicate that 68% of children
under the age of 18 in the United States live in two-parent households. Of the 30% with
only one parent, 85% are headed by the mother.

The mean number of older siblings (1.24) was similar to that of younger (1.37).
The same percentage of respondents (28%) grew up in towns of 50,000 or less and
medium-sized cities.of 50-100,000 persons. The remainder of the sample was evenly
divided;-having grown up in large (100,000-500,000 persons) cities or their suburbs
(17%) or in very large cities (over 500,000 persons) or their suburbs (17%). The
preponderance of respondents (42%) indicated that they rarely attend religious services;
the remainder of the sample said they never attend such services (11%), go once or twice
a month (21%) or go weekly or more often (25%).

Respondents were fairly mobile in terms of jobs, having had an average of 3.82
employers since they were 16 years old. When asked to indicate which activities they
like to participate in, the following were cited by more than half of the respondents:
going to the movies (77%), getting together with friends (74%), watching television
(71%), participating in sports (68%), going to parties (63%), riding in a car for fun
(57%), and reading (51%).

PartI. What’s Important to You, Descriptive Statistics

As a first step in describing the values of new recruits, we will present descriptive
statistics for each of the items in Part I of the Survey: What’s Important to You. Where
appropriate, these are broken out by the component the respondents were entering.

Item I-1

Figures 3 through 7 summarize the results to Item I-1, in which respondents were
asked to indicate how important various characteristics were to them in terms of the type
of job they would like to have. As described earlier, serving country and makmg the
world a better place can be characterized as representing the “institutional” view of
military service, while having a steady job and getting good pay and benefits are more
typical of the “occupational” viewpoint. These results suggest that, although the
institutional reasons are strongly endorsed by about half of the new recruits, the
occupational factors play a 51gmﬁcantly greater role in evaluating jobs (p <.05). Having
a steady job, being well paid, and receiving good benefits were rated as very/extremely
important by two-thirds to three-quarters of respondents. Differences between
components were generally small.
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Figure 3. Item I-1a—How important that job give chance to serve country, by
component
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Figure 4. Item I-1b--How important that job be steady, by component
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Figure 5. Item I-1c--How important that job offer chance to make world better, by
component
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Figure 6. Item I-1d--How important that job offer good pay, by component
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Figure 7. Item I-1e--How important that job offer good fringe benefits, by
component ‘ :

Item 1-2

Figures 8 to 14 summarizes respondents’ views of the importance of various
factors to their decision to enlist in the Army. The two “institutional” values reflected in
this item were those of serving country and continuing a family tradition. As with the
previous results, service to country was very/extremely important to about one half of the
sample. Family tradition was endorsed in this manner by less than one-quarter of the
respondents. Overall, the occupational values were somewhat less important in the
decision to enlist in the Army as compared to their importance in evaluating jobs in
general. However, these factors such as pay, job security, and benefits received a
stronger endorsement than did the institutional factors.

Differences between components were greater when respondents were asked
specifically about their decision to enlist in the Army (as compared to jobs in general).
The greatest variations occurred in relation to the occupational factors such as job
security, promotion opportunities, and retirement benefits. In each case, those entering
Active Duty were more likely to rate the factor as extremely/very important.
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Figure 8. Item I-2a--Importance of serving country in decision to enlist, by
component
100
90
80
@ Unknown
B Active
OReserve
BGuard
W Total

Very/Extremely Moderately Slightiy/Not
Important important Important

Figure 9. Item I-2b--Importance of job security in decision to enlist, by component
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Figure 10. Item I-2c—-Importance of promotion opportunities in decision to enlist,
by component

100

90

WUnknown
BActive

O Reserve
BGuard

@ Total

Very/Extremely Moderately Slightiy/Not
Important Important Important

Figure 11. Item I-2d--Importance of retirement benefits in decision to enlist, by
component
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Figure 12. Item I-2e—-Importance of tradition in decision to enlist, by component

100

S Unknown
BActive
OReserve
B Guard

M Total

Very/Extremely Moderately . Slightly/Not
important Important Important

Figure 13. Item I-2f—~Importance of better job opportunities in Army than civilian
life in decision to enlist, by component
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Figure 14. Item I-2g—Importance of secure job with promoﬁohs and benefits in
decision to enlist, by component

Item I-3

In this case respondents ifere asked to indicate their first, second, and third most
important reasons for enlisting in the Army. Table 7 shows the reasons receiving the
highest percentage endorsement as being most important, by component.

Table 7
Primary Reasons for Enlisting Receiving Highest Percentage Endorsement

| Unknown | % Reserve
Ed benefits 29 + Ed Benefits
Training 14 Self

Discipline

Self 11 Training
Discipline
Serve 7 Serve
Country Country
Be on own 5 Pay




Across components, educational benefits were cited by the highest percentage of
respondents as the most important reason for enlisting. Developing self discipline and
obtaining training in job skills were also consistently among the top five, as was serving
one’s country.

Figure 15 shows the percent of Active Duty new recruits who selected each of the
reasons presented as their first, second, OR third most important reason for enlisting.
The primary difference between these results and those shown above is the added weight
that travel takes on when the top three reasons are considered as opposed to just the most
important reason. Correspondingly, serving one’s country drops below several of the
other options when first, second, and third most important reasons are taken into account.

When these results were examined by major demographics (e.g., gender,
racial/ethnic group, education level), the reasons cited most frequently as 1, 2, or 3 were
stable across groups: education benefits, job training, and self-discipline. The one
exception to this rule was the third place finish for pay and allowances among blacks.
This ranked third among this group, nudging out self discipline by 0.2 percent.
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Figure 15. Item I-3--Percent of Active Duty recruits selecting each reason for
enlisting as first, second, or third most important

Item I-4
The Minnesota Work Values Questionnaire items were structured so that the

respondent was forced to select one value from each pair, with the pairs representing all
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possible combinations of six values. Thus, the maximum number of times a value could
be selected was five. These were analyzed by taking the average number of times each
value was selected over the others in the paired-comparisons. These results are shown in
Figure 16.
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3.17

: 273
. 2.03 1.04
1.74
1- {
[} + + + + +

Advancement Steady income Accomplishment Fair Treatrment Help Others Ability to Plan Work

of Times Sel

Mean N

Figure 16. Item I-4--Mean number of times each value was selected over others

. These results suggest that the more “practical” values of advancement and having
a steady income were judged to be of greater importance than those that could be labeled
“idealistic™: being treated fairly by one’s employer and having a job that gives one the
chance to help others.

Item I-5

For the purposes of this survey, a new item was created in which respondents
were asked how important a variety of dimensions were in their jobs, with the dimensions
having been adapted from the Army Seven Core values of Loyalty, Duty, Respect,
Selfless Service, Honor, Integrity, and Personal Courage. These results are displayed in
Figure 17.
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Figure 17. Item I-5--Importance of seven core values in relation to work

Two-thirds or more of all respondents indicated that it is extremely/very
important that a job provide them with the values identified. The one exception to this
rule was that of selfless service, which 59% of respondents said was very/extremely
important.

Items I-6 and I-7

These items were included in the survey because they had been created for and
- used with a sample of so-called “Generation X-ers.” This is the same age group
represented by respondents to the Survey of New Recruits. Figure 18 presents
comparisons of the mean ratings for the organizational values items (I-6) between the
Army recruits and a sample of male college students (mean age 22 years).*

4 Source for civilian data: Burke, R. J., (1994). Generation X: Measures, Sex, and Age Difference.
Psychological Reports, 74, 555-562.
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Figure 18. Item I-6—Mean ratings of Generation X work values, Army Survey of
New Recruit respondents and male college students

In all cases, college students gave these values higher mean ratings than did new
Army recruits. These differences ranged from .8 (promotes equality, offers a variety of
perks) to 1.5 (assigns tasks and projects that are challenging). Generally, new soldiers
rated all of the values in the moderately important range. Note that these differences held
when the comparison group was restricted to soldiers with some college background.

The results for the Generation X opinion items presented in the survey (I-7) are

presented in Figure 19. Note that only four of these were adapted from the earlier work

with this age cohort. Questions regarding working with th€fie’s own sex/racial group,
and responsibility for making the world a better place were new additions to the Recruit
Survey.
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Figure 19. Item I-7--Generation X opinion items

A priori, the I-7 items can be classified into three groups. Generally speaking,
“social responsibility” as evidenced by concern for environment and making the world a
better place received the strongest endorsement from new recruits, with about 60%
stating that they agree/strongly agree that they have such responsibility. The results
regarding commitment were somewhat mixed. While nearly three-quarters of the
respondents suggested that they have no problem committing to a long-term relationship,
nearly 60% also felt that one should leave his or her job if they are dissatisfied. In regard
to diversity, only a small percentage of respondents stated that they felt more comfortable
working with their own sex (7%) or racial/ethnic group (9%). Finally, about half of the
sample agreed that it is harder to earn a comfortable living today than it was for their
parents.

Item I-8

The Rokeach Values Survey was included in the present research because it is the
most-often used measure of values in the civilian literature. Typically, these domains are
assessed through a ranking procedure, in which respondents are asked to place them in
order of importance. This was judged to be too onerous for the present purposes. Thus,
recruits were simply asked to indicate how important each domain is to them. These
results are summarized in Figure 20.
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Percent Extremely/Very Important

Freedom
Happiness
Self-Respect
Family Security
True Friendship
Accomplishment
Mature Love
Comfortable Life
National Security
Exciting Life
tnner Harmony
Pleasure
Salvation
World at Peace
World of Beauty
Social Recognition

Figure 20. Item I-8--Rokeach Values Survey items

As with the Generation X work values, new recruits strongly endorsed the more
general domains presented in the Rokeach Survey. Of the 18 values included, 14 were
rated as extremely/very important by at least 80% of the sample. In fact, only social
recognition was rated in this manner by less than 70% of the respondents. Table 8
provides a comparison of these results with previous samples who were administered the
Rokeach survey. Note that these groups were made up of nationally-representative
samples of adult Americans who were asked to rank order the values. The Survey of
New Recruits data was converted to ranks by use of mean ratings. This includes three
ties. Differences of five or more ranks are displayed in bold. The final row of the table
shows the correlation between the New Recruit data and the previous years.

The correlations between previous years’ data and the Survey of New Recruits are
in the moderate range, suggesting a good deal of correspondence between the groups.
The major deviations occur on five domains, with the mean ratings of recruits being
higher than the ranks of civilians on friendship, mature love, an exciting life, and
pleasure. Conversely, the concept of a world at peace was ranked one/two by the
civilians, but had a mean rating that was 13" among new recruits.
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Table 8
‘Rokeach Values Survey Results
Army Survey of New Recruits and Nationally Representative Samples

% bk XTSRS

World at peace 1 1 2 2 13
Family Security 2 2 1 1 3
Freedom 3 - 3 3 3 1
Happincss @ = z z 5
Self-Respect S5 5 4 4 3
Wisdom 6 7 6 6 4
Equality 7 4 12 12 10
Salvation 8 9 10 9 12
Comfortable Life 9 13 8 8 7
Accomplishment 10 - 11 7 7 8
Friendship 11 10 9 10 5
National Security 12 8 13 11 9
Inner Harmony 13 12 11 13 11
Mature Love 14 , 14 14 14 6
World of Beauty 15 15 15 16 14
Social Recognition 16 17 18 18 15
Pleasure 17 16 16 17 i1
Exciting Life 18 18 17 15 10
Correlation with Army 436 370 - .488 541 1.00
Survey of New Recruits

Item I-9

Sixteen statements were included in the Survey of New Recruits that were
adapted from previous values surveys done with Army populations. In their last iteration,
these items were included on the SSMP which was administered in 1996. Table 9
presents a comparison of the current sample with previous cohorts of junior enlisted
personnel (PV2-SPC) on these items in terms of the percentage rating the various values
as extremely/very important.
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., Table 9
Percent Rating Values as Extremely-Very Important
1998 Survey of New Recruits, 1996 Sample Survey of Military Personnel,
996 Survey of Army Personnel

| *Standing up for belie ’ 92 50
| Taking responsibility 88 89
Dedication to learning job 83 88
Being honest R 85 87
Drivetosucceed 82 87
Physical Fitness o 73 84
Discipline mn battle -~ 79 81
Moral standards o 72 80
Loyalty to unit S 63 80
Commitment 1o team 73 7 79
Military courtesy L 70 75
Military bearing o 65 74
*L oyalty to the Army 77 71
Putting others before self =~ . 55 67
*Serving country L 72 63

In the majority of cases, a significantly higher percentage of respondents to the
current survey rated the values as very/extremely important than did one or both of the
past groups (p < .05). The exceptions to this rule (marked by an asterisk in the table) are
“standing up for what you believe is right,” “loyalty to the United States Army,” and
“Jedication to serving the United States, even to risking your own life in its defense.” In
each of these cases, a higher percentage of 1986 respondents rated the values as
very/extremely important than did the new recruits, while a higher percentage of the
recruits rated them in this manner than did those in the 1996 sample.

1t is clear from these results that new recruits strongly endorse the military-related
principles presented. Those that received the weakest backing included the notion of
putting other interests ahead of one’s own, whether that be in the form of fellow soldiers
or the well being of the country as a whole. Even in these cases, however, approximately
two-thirds of respondents indicated that these values were of great importance to them.
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Data Reduction

In an effort to further explore the relationships between the various items on the
survey and possibly reduce the data through the formation of scales, principal component
analyses were performed on item sets within Section I of the Survey of New Recruits.
This technique examines the correlations between items and forms composites based on
their interrelationships. These can then be used to form scales that represent unitary
concepts. This approach is suitable for items that involve scale values such as agree-
disagree or important-unimportant. It does not apply in instances where the response
involves ranking or paired comparisons. Thus, principal components analyses were
carried out for Items I-1 and I-2 combined, as well as Items I-5 through I-9.

- Items I-1 and I-2

The principal components analyses results for Items I-1 and I-2 are shown in
Table 10. Although three components were identified, none of the item loadings on the
third component is the highest among the three. This suggests that this third component
is a statistical artifact with little practical significance. The meaning of the other two
seems quite clear, however, and mirrors the institutional/occupational dimensions which
these items were intended to measure. Those elements that would be used to evaluate a
job on a strictly functional basis (e.g., pay, promotions, security) correlated highly, as did
the more institutional reasons for enlisting such as tradition and service.

Table 10
Component Matrlx for Items I-1 and 1-2

Item - . - C Comp nent 2
(1) In thmkmg about the kmd Of]Ob you B
‘would like to have, how important are... .-

(2) How important were the: folIowmg 1n

-your decision to enlist in the Army "

~186

I-2g. Secure job with benefits

I-2c. Promotion opportunities -2.489E-02* -.152
I-2b. Job Security -.130 -5.733E-02
I-2d. Retirement Benefits -.116 -.189
I-1b. Steady job -.181 _ 373
I-1e. Fringe benefits -.369 .300
I-2f. Better opportunities than -111 -.428
civilian life
I-1d. Good pay -411 .396
I-2a. Serve country 2800 1 5.970E-02

I-1a. Serve country - 77T 144
I-1c. Make world better S 537 .384
I-2e. Tradition of service B S -.379

*Note “E” notation is the exponential representation for a decimal. Thus .024 =2 .4E-02.
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Item I-5

Item 5 included eight questions that sought to measure the importance of the
seven core values to recruits as they assess jobs. Table 11 presents the component
analysis results for this item. Only one component was extracted. This is not surpnsmg
given the uniformly high endorsement these ideals received from the respondents.

Table 11
Component Matrix for Item I1-5

Ttem—How important is it that a job provide you with... - Componentl:
I-5a. Opportunity to work for an organization that i 1nsp1res loyalty 784
I-5b. Self respect 747
I-5¢. Chance to help others : .699
I-5d. Sense of honor .805
I-5e. Environment where honesty is valued 778
I-5f. Opportunity to display personal courage 738
I-5¢g. Environment where sense of duty is valued 831
1-5h. Opportunity to work for and with honorable people .786
Item I-6

Ttem 6 was included in the survey to assess Generation X work values. The
components analysis results for this item are shown in Table 12. In this instance, two
components were extracted. However, only one item loaded more heavily on component
two—offers flexible work schedules. Further, the loading for this item on the first
component was sufficiently high to question its utility as a separate component.

Table 12
Component Matrix for Item I-6

Item--How 1mportant is 1t that you work for an Component 1 Component 2
organization that: - : - S e
I-6a. Provides a balanced hfe 200

I-6b. Offers flexible work schedules U625
I-6¢. Assigns challenging tasks -.224

I-6d. Gives frequent performance feedback -9.180E-02
I-6e. Accommodates family responsibilities 220

I-6f. Offers short-term projects 391

I-6g. Offers a variety of perks .290

I-6h. Rewards loyalty with loyalty -.302

I-6i. Has high ethical standards -.398

1-6j. Enhances your status in the community -6.109E-02
I-6k. Promotes social equality -.253

I-61. Has views consistent on environment -.165
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Item 1-7

The seven questions that make up Item I-7 were included as an additional
measure of work attitudes. Four of these were adapted from the Generation X measures
described earlier. The others were added to further address the idea of having a positive
impact on the world and also to tap the issue of diversity. The components analysis
results for this item are shown in Table 13. Three factors were extracted. The first,
represented by items 7e and'7g, addresses feelings of social responsibility. The second
(7b, 71) taps diversity issues as evidenced by willingness to work with other racial groups
and the other gender. The thxré factor (7a, 7¢) has no clear meaning.

Table 13 -
Component Matrxx for Item I-7

”@xf“‘ ﬁ%‘?

e Yor S e

to preserve the environment

I-7e. Ifeelitisa persona} responsxblhty |

I-7g. 1 feel 1t 1s a personal responsibility
to make the world a better place.

I-7b. 1 prefer working with members of
my Own Sex.

-1.360E-03

~ 5. 0655-02 '

I-7f. 1 prefer working with people from
the same racial and ethnic background
as me.

-218

I-7a. Ifa personis dissatisfied with
his/her job, he/she should leave.

“T.093E-03 142

-4 .883E-02

-.163

I-7c. 1t is harder to earn a comfortable
living today than it was for my parents.

3.991E-02 292

1-7d. 1 am reluctant to commit to a long-
term personal relationship.

8.673E-02 192

-.137

Item I-8

Item 8 asked respondents to rate the personal importance of 18 values that were
adapted from the Rokeach Values Survey. The results for the principal components
analysis for this item are presented in Table 14. In this case, three factors were extracted.
As 1n previous instances, however, the highest loadings for all of the items were on the
first component. Again this can be explained by the fact that all of the values listed as
part of the item were strongly endorsed by respondents. Thus, they appeared not to
differentiate significantly between these concepts or, to the extent that they did so, there
was simply Iittle variation in their perceived personal importance.




Table 14
Component Matrix for Item 1-8
S TR zamﬁwmmm R RS

e iy e

% vt

»,

1-8a. A comfortable life 407

I-8b. An exciting life , 413 347
I-8c. A sense of accomplishment ° -5.309E-02 104
1-8d. A world at peace o -.522 304
1-8e."A world of beauty =370 357
1-8f. Equality -.400 6.040E-02
1-8¢. Family security -2.697E-03 -.265
1-8h. Freedom 5.766E-2 -411
1-8i. Happiness 213 -272
1-8;. Inner harmony -.118 -.111
1-8k. Mature love 9.492E-02 -.201
1-81. National security -.206 1.713E-02
I-8m. Pleasure 496 .188
1-8n. Salvation -.162 7.953E-02
I-80. Self-respect -8.608E-05 -.206
1-8p. Social recognition 226 493
1-8q. True friendship .106 -.145
I-8r. Wisdom - 3.920E-03 -.182

Item I-9

Ttem I-9 included 16 military-related values that had been included in past surveys
of this type. The results from the principal components analysis on this item are
presented in Table 15. Once again, the situation is one where two components were
extracted and yet all items load most heavily on just one. Asin the previous instances,
this suggests that the second component extracted has little practical significance. The
fact that only one meaningful component emerged can be seen as a by-product of the
overwhelming endorsement these values were given by the recruits; there was little
variance upon which meaningful distinctions could be generated.
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Table 15

Component Matrix for Item I 9

Ttem—How important 1s ,each.o followmg to<yo 54 E’;'Component 2
; ersonally" S e ; : S
I-9a. Loyalty to the Umted States Army - 427
I-9b. Loyalty to your unit or organization -.319
I-9c. Taking responsibility for your own actions .154
I-9d. Putting what is good for your fellow soldiers, -439
unit, and nation before your own welfare

I-9¢. Dedication to serving the United States, even to -.534
risking your own life in its defense

I-9f. Commitment to working as a member of a team -4.643E-03
I-9g. Dedication to learning your job and doing it well 268
I-9h. Personal drive to succeed in your work 338
1-9i. Being honest, open, and truthful 310
1-9i. Being disciplined and courageous in battle -.155
I-9k. Standing up for what you believe is right .360
I-91. Working with others with military courtesy -2.366E-02
I-9m. Exhibiting excellent military bearing/appearance -.8348E-02
I-9n. Equal opportunity regardless of gender 374
I-90. High moral standards on-duty and off-duty 151
I-9p. Building physical fitness and stamina 228

Table 16 summarizes the results of the data reduction efforts. Although the lack
of variance in the responses did not afford the extraction of many meaningful factors,
several were unearthed. In addition, the single component results can be used to derive
factor scores on these items that can be of value in further exploratory analyses to be

discussed later in this report.

Table 16
Section I Principal Components Analysis Results
Summary
Item = Components ‘Meaningful - | - - Component Titles -~
L '_ Extracted |~ Components ak I N
I-1 and I-2 2 2 Institutional/
Occupational Orientation
I-5 1 1
I-6 2 1
I-7 3 2 Social Responsibility
Diversity
1-8 3 1
I-9 2 1
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Demographic Comparisons

In examining potential differences in response patterns between various
demographic groups, the major focus was on scale scores as opposed to individual items.
Scales were chosen for two reasons: first, the added reliability associated with multiple
measures of the same underlying construct; and second, the data consolidation helps
focus the analysis on the overall construct rather than the possible nuances between
individual items. The scales examined here include:

importance of civilian-related values, created from the Rokeach items (Civ-Related);
importance of military-related values, created from the SSMP items (Mil-Related);
importance of occupational values, created from Moskos’ items (Occupational); and
importance of institutional values, also created from Moskos’ items (Institutional).

For more detail on these scales refer to previous section of this report on data
reduction efforts. In addition to the scales, the two items related to tolerance for diversity
(I-7b and I-7f) were included in the demographic comparisons. Initially these were
carried out using the scale that resulted from the analyses described earlier. It was found,
however, that the results were different when individual items were used as compared to
the scale values, so the former were used in this analysis.

The data were compared by race, gender, education level, size of home town, and
level of involvement in religious activities. A one-way analysis of variance was used to
test for significance of differences in responses. When such differences were found for
comparisons involving more than two groups (e.g., race, education level), Tukey’s
Honestly Significant Differences (HSD) test was carried out to determine which groups
were different from one another. The results of these analyses are reported in Tables 17
and 18. In all cases, the higher the number the more important the value or the stronger -
the agreement.

Caution should be taken in interpreting the results of these analyses for two
reasons:

e Due to the large sample size, very small differences can be statistically
significant, while not necessarily having practical significance;

e The preponderance of all respondents — regardless of demographic subgroup -
endorsed these values in a very positive way.

For these reasons, an extremely stringent criterion was used to assess significant

differences (p < .001). Significant differences are indicated by bold numbers in the tables
and are detailed below. See Appendix C for individual item statistics and comparisons.
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‘Table 17
Demographic Comparison of Responses on Selected Scales

Demographic Comparison of Responses on Selected Scales (continued)

I-7b: Prefer working with own sex (5-pt | 3.65 3.83 | 3.89 | 356 3.89 3.70

scale)

I-7f: Prefer working with same race (5- | 3.70 397 | 3.77 | 311 3.89 3.71

pt scale)

Civilian-Related Values Scale (5-pt - 1.67 1.55 | 157 | 1.69 1.60 1.64

scale)

Military-Related Values Scale (7-pt 1.88 1.76 | 194 | 1.84 1.79 1.89

scale) _

Occupational Values Scale (5-pt scale) 2.13 199 | 1.90 | 2.20 2.00 2.10

Institutional Values Scale (5-ptscale) =~ | 2.83 297 | 3.07 | 2.80 2.81 2.85
Table 18

I-7b: Prefer 3.71 | 3.72 | 3.66
working with
own sex (5-pt
scale)

3.62

3.71

3.68

3.78

3.69

3.69

3.66

I-7f. Prefer 3751 377 | 3.74
working with
same race (5-pt
scale)

3.72

3.76

3.74

3.83

3.66

3.78

3.77

3.73

Civilian-Related . | 1.66 | 1.65 | 1.65
Values Scale (5-
pt scale)

1.66

1.63

1.63

1.64

1.81

1.65

1.60

1.60

Military-Related | 1.81 | 1.88 | 1.85
Values Scale (7-
pt scale)

1.86

1.85

1.84

1.86

2.07

1.88

1.78

1.78

Occupational 2.04 | 2.08 | 2.13
Values Scale :
(5-pt scale)

2.15

2.09

2.07

2.07

2.20

2.10

2.07

2.08

Institutional 2.80 | 2.89 | 2.86
Values Scale
(5-pt scale)

2.83

2.86

.

2.88

2.92

3.08

291

2.78

2.74

Note: Religious activity was assessed by asking the ‘respondent how often he/she attends religious services.
Response options were 0 = never, 1 = rarely, 2 = once or twice 2 month and 3 = about once a week or more.

38




The differences between demographic groups can be summarized as follows:

Males were more inclined to prefer working with members of their own
gender/race than were females.

Females more strongly endorsed the civilian values (Rokeach), the military
values (SSMP), and the occupational values of the Moskos scale. Males
endorsed the institutional values such as joining the military to serve ones
country and continue a family tradition.

Blacks and Hispanics expressed less preference for working with members of
their own gender than did either Whites or those of other ethnic/racial groups.
Hispanics were less inclined to prefer working with members of their own
racial/ethnic background than were Whites.

Whites endorsed the civilian values of the Rokeach scale less than did Blacks
or Hispanics. ,

Blacks endorsed the military values of the SSMP less strongly than did Whites
or Hispanics.

Whites expressed the weakest occupational orientation, while Blacks
expressed the strongest occupational orientation as measured by the Moskos
items.

There were no differences on the scales or individual items based on level of
education. _

Only one significant difference emerged based on the size of the locality
where one was raised: those from small towns were more likely to prefer
working with members of their own gender than were those raised in very
Jarge cities or suburbs of very large cities. '

Overall, those who never or rarely attend religious services endorsed the
civilian, military, occupational, and institutional values less strongly than did
those who attend services more often. : '

While, as was previously stated, these results should be interpreted with caution,
certain patterns in these findings are interesting in that they tend to reinforce some
common perceptions. For instance, increased levels of religious activity are associated

with a stronger endorsement of the values assessed in this survey.
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Part III: Scenarios, Descriptive Statistics

As described earlier, 15 scenarios were created as an alternative means of
assessing the values of new recruits. In each case, a dilemma is presented in which
several courses of action are possible. Some of these have benefits that accrue solely to
the primary character, the role assumed by the respondent. In other cases, a course of
action may represent the “right thing to do,” while in still others the options presented
suggest a compromise between that which might benefit others and self. For each
scenario, four courses of action were presented. The respondent was asked to indicate
how likely it is that he/she would take each one (very likely, somewhat likely, somewhat
unlikely, very unlikely). What follows is a brief description of each of these items
followed by a presentation of the results found. Efforts to reduce these data and explore
their properties by relating them to other, more standard items from the survey are
described in the next section.
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Scenario 1

This situation reads as follows: Your best friend is accused of cheating on a final
exam and must appear at a hearing of the Student Ethics Board. You know that she
actually did cheat because you witnessed her copying answers down from a “cheat

sheet” she prepared before class. How likely is it that you would:

a) Refuse to attend the hearing and/or refuse to testify against your best friend.

b) Try to bluff your friend into believing that you will testify if she doesn’t tell the truth.

¢) Attend the hearing and see what others say and then follow their lead (e.g., if
someone else admits to seeing your friend cheat you do the same; if someone else
claims not to have seen your friend cheat then you also say you saw nothing).

d) Attend the hearing and tell the truth regardless of what anyone else does or says.

Figure 21 summarizes the results for this scenario. The response judged most likely
in this case was that of refusing to attend the hearing or testify. Conversely, attending

and following other people’s lead was judged as the least likely response.
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04

Do what others do Tell the truth

Figure 21. Responses to situation 1
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Scenario 2

This situation reads as follows: While walking through the mall, you notice a group
of teenagers loudly making fun of a handicapped man nearby. Though he pretends not
the hear what they are saying, he is clearly uncomfortable and hurt by their remarks
about his handicap. Everyone else seems to be trying to ignore the situation hoping the
teenagers will eventually stop or move on. How likely is it that you would:

a) Approach the teenagers and ask them to stop harassing the handicapped man.
b) Ignore it like everyone else and hope the teenagers find another target.
¢) Join the teenagers in making fun of the man and his handicap.

d) Try to find a security guard or some other mall personnel to handle the situation.

- Figure 22 summarizes the results for this scenario. The most popular course of action -
in this case was to ask the teenagers to stop harassing the man. Finding mall personnel
was also a highly possible choice, whereas ignoring the situation or joining in the

harassment were viewed as highly unlikely.
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Figure 22. Responses to situation 2
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Scenario 3

This situation reads as follows: You 're working part-time as a telemarketer promoting
a new product. Based on the calls you have made and your own examination of the
product, you're starting to have serious doubts about whether it meets the claims you are
making for it. You have approached your supervisor with your concerns. However, each
time you have done so she has told you to just not "worry about it.”” How likely is it that
you would:
a) Quit and alert the proper authorities of your concerns.
b) Quit and keep your concerns to yourself.
¢) Continue to sell the product until you get a new job, then quit and let someone else
worry about it. ‘
d) Reword the sales pitch and downplay the claims made while continuing to promote the
product.

Figure 23 summarizes the responses to this scenario. There was a good deal of

dispersion in regard to this item, with none of the possible courses of action clearly favored
or disfavored.
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Quit and alert authorities Quit and say nothing Get new job Reword sales pitch

Figure 23. Responses to sitnation 3
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Scenario 4

This situation reads as follows: 4 heated debate breaks out in one of your classes one
day over a topic that you have strong opinions about. Before you say anything it
becomes clear that everyone in the class has taken the opposite position to yours. The
only exception is a student who is very unpopular. You agree with what he is saying and
can think of arguments of your own to support his. How likely is it that you would:

a) Keep-out of the debate.

b) Announce to the class that you agree with the lone student’s position and offer your
own arguments to support his.

¢) Stay out of the debate during class, but afterwards approach the student in private
and tell him how much you agreed with everything he said.

d) Join the other students in criticizing and arguing against the lone student’s position.

Figure 24 summarizes the results to this situation. Only one course of action receives
strong support in this case, and that is agreeing with the lone student openly in class.
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Figure 24. Responses to situation 4




Scenario 5

This situation reads as follows: The elderly woman next door is looking for someone

. to mow her lawn every week and perform some other routine maintenance on her house.

She lives alone and is unable to do it herself. She can't afford to hire a professional
service to do the chores because she doesn't have a lot of money, but she is willing to give
anyone who volunteers what she can. Most of the other neighbors have already told her
that they are unable to do it, and someone has told you that she plans on approaching
you next._How likely is it that you would: '

a) Agree to do what the elderly woman needs done for free.

b) Agree to do whatever you can and accept whatever money the elderly woman offers.
¢) Avoid the elderly woman and hope that she will find someone else during that time.
d) Make up an excuse for not being able to do the work.

. Figure 25 summarizes the responses to this situation. There were two popular
choices in this case, both of which involved doing the work for the elderly woman. The
chief distinction between them was whether to accept money, with the consensus being to
not do so. ‘
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Figure 25. Responses to situation 5
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Scenario 6

This situation reads as follows: Last night you saw your immediate supervisor at a
party. You were surprised to see him there because he was supposed to be at work. The
next day he comes to you and asks you to vouch that he was really sick and that’s why he
didn't make it into work. Based on past experience, you know he’ll probably be fired if
the truth comes out. You're next in line for his job which pays quite a bit more than you
currently earn. How likely is it that you would:

a) Back up your supervisor on his story of being unexpectedly ill.

b) Call your supervisor’s boss and tell him the real reason he was not at work last night.

¢) Tell your supervisor that you will only vouch for him if he schedules you for your
preferred hours from now on.

d) Tell your supervisor that you won'’t lie for him but also assure him that you won'’t
turn him in.

Figure 26 summarizes the responses to this situation. Again, there was fairly good
dispersion among the possible choices, although the compromise approach of not lying or
turning the supervisor in received the strongest endorsement.
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Back supervisor Call supervisor's boss Vouch for preferred hours Don'ttell, don't lie

Figure 26. Responses to situation 6
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Scenario 7

This situation reads as follows: You 're a member of a youth group that plays big
brother/sister to local kids. There is a trip to the zoo coming up this weekend and all the
kids are excited about going. One of the adult volunteers, however, has unexpectedly
pulled out. If the group can't find a replacement for her the trip will have to be cancelled
or the number of kids going will have to be reduced because there are just not enough
chaperones. You have been approached about taking her place, but already have some .
big social plans of your own for the weekend. How likely is it that you would: '

a) Explain that you already have important plans of your own and just can't do it.

b) Tell them that there has been a death in your family and you have to attend the
funeral so you can’t go on the trip.

¢) See if you can change your weekend plans so you can help out on the zoo trip.

d) Put your plans on hold and go along on the zoo trip.

Figure 27 summarizes the responses to this situation. Resorting to an out-and-out lie
(i.e., having to attend a funeral) was clearly judged an unacceptable option. Making
accommodations to attend the trip was the preferred choice, although sticking with the
original social plans was also endorsed as a possible option.
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Make excuse Death in family Change plans Put ptans on hold

Figure 27. Responses to situation 7

47




Scenario 8

This situation reads as follows: While staying late at work one night you stumble
across performance evaluations for yourself and some of your co-workers. These
evaluations contain sensitive information and are supposed to be confidential. Everyone
else has gone home for the day, so you're alone. How likely is it that you would:

a) Look at the performance evaluations but tell no one what you saw.
. b)_Put the evaluations.away without looking at them.. :

¢) Make photocapies of the evaluations so you can read them in detazl

d) Look at your evaluation only and ignore the others.

Figure 28 summarizes the responses to this item. This scenario also evoked mixed

reactions. Although making copies of the evaluations was not a popular choice, the other
three options all received some support.

100

Percent

O Somewhat Unlikely
BVery Unlikely

Look but don't tell Don't look Make copies Look at own only

Figure 28. Responses to situation 8
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Scenario 9

This situation reads as follows: A couple of days ago, you agreed to work on an
important team project at work. You don't find the project very exciting and you don't
enjoy working with some of the other team members. Nevertheless, you agreed to do it to
help them out of a serious bind. Today, you got an offer to join a project just getting
started from your best friend at the company. The work requirements of this new project,
however, would require you to have to drop the other project. How likely is it that you

would:..

a) Join the project just getting started and quit the one you had already agreed to work
on.

b) Stay with the project you had already committed yourself to.

¢) Try to do both at once.

d) Find someone to take your place on the first project, so that you can take part in the

project being started by your best friend.

Figure 29 summarizes the responses to this situation. In this case, the most self-
serving response (simply switching projects) is the least popular. Remaining with the
project already committed to receives the strongest endorsement, although the
compromise positions are also considered at least somewhat likely.
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'Figure 29. Responses to situation 9
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Scenario 10

This situation reads as follows: One of your friends isn't very popular with some of
your other friends. In fact, they absolutely hate the guy and tell you so whenever they get
an opportunity. Though you admit he can be annoying sometimes, you really don't think

he's all that bad. .One day your other friends are sitting around malking fun of the guy.
How likely is it that you would:

a) Say nothing when your other friends continue to make fun of the guy
b) Join your other friends in trashing the “loser.”

¢) Defend your friend by explaining that he’s not as bad as everyone things.
d) Get up and leave.

e
'Figure 30 summarizes the results for this scenario. The most popular course of action
in this case was to defend the friend by explaining that he is not as bad as everyone

thinks. The middle-of-the-road solution of simply leaving the scene was also considered
likely by a significant portion of the sample.
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Figure 30. Responses to situation 10.
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Scenario 11

This situation reads as follows: You were recently hired to monitor a company's
equipment to make sure it keeps running during non-peak performance hours (10 PM to
6 AM every night). It's a dull, uneventful job and largely unsupervised. One night after
your boss has officially left for the remainder of the shift, several of your co-workers
break out some beers. They tell you that it s OK and ask you to join them. They claim
that nothing will happen and that they do this all the time. How likely is it that you
_would: '

a) Join your co-workers and have a few beers.

b) Politely decline your co-workers’ offer and keep “mum” about it to your foreman.

c) Alert your foreman to what goes on while he’s not at the plant. ‘

d) Tell your co-workers that what they 're doing is inappropriate, but that as long as
they keep you out of it you won't turn them in to the foreman.

The responses to this situation are summarized in Figure 31. With the exception of
the first option of having a beer with co-workers, each of the choices received a modicum
of support. None of the other courses of action was considered the clear favorite in the
eyes of respondents.
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Figure 31. Responses to situation 11.
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Scenario 12

This situation reads as follows: Last night someone forgot to lock the front door to the
store where you work; a serious mistake. Though you are at fault for this, the store
manager is convinced that one of your co-workers is to blame. She has no hard evidence
of this other than the fact that this particular co-worker has a history of being somewhat
unreliable. Unless you come forward and admit your mistake, your co-worker will
probably be demoted and maybe even let-go. How likely is it that you would:

a) Do nothing and let your co-worker take the fall for your mistake.
b) Do whatever is needed to make sure that your co-worker is blamed and not you.
¢) Come forward and admit to your boss that it was you who left the door unlocked.

d) Don’t admit the truth, but do everything possible to persuade your boss to take it easy
on your co-worker.

The responses to this situation are summarized in Figure 32. Three of the four
options in this scenario involved letting the co-worker take the blame for leaving the door
unlocked, and none of these was judged likely by respondents. Owning up to the error
was overwhelmingly judged to be the most likely response.
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Figure 32. Responses to situation 12
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Scenario 13

This situation reads as follows: A classmate comes to you one day asking for help on
a presentation that he needs to make for one of his classes. You're surprised that he
approaches you about it, because he has always gone to great lengths to embarrass you
or in other ways make your classes with him miserable. He seems really desperate,
though, and could probably use your assistance. How likely is it that you would:

a) Agree to help your classmate out on his presentation.

b) Agree to help your classmate only if he promises to not bother you in the future.

¢) Turnyour classmate down.

d) Politely invent an excuse as to why you can 't help him out, but recommend a few
people who might.

The responses to this situation are presented in Figure 33. Although helping the
classmate with no strings attached was judged to be the most likely option, there was
good dispersion across responses. Thus no one answer was seen as clearly preferable.
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Figure 33. Responses to situation 13
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Scenario 14

This situation reads as follows: The parents of one of your best friends indicate that
they would like to talk to you about her behavior. She hasn't been doing very well in
school for the past several months and they're concerned about changes recently in her
mood and habits. You know that your friend has been partying a lot lately but you didn't
think that it had become anything serious. The day before you're supposed to meet with
her parents, your friend introduces you to some of her "new" buds. From what you've
heard, these new friends have a well-earned reputation around school for heavy partying,
including doing drugs. How likely is it that you would:

a) Do nothing for now other than warn your friend that if she doesn’t turn her act
around soon you 're going to turn her in to her parents or a school counselor.

b) Talk to a counselor at school in strict confidence and tell her that you 're concerned
about your friend.

¢) Brush it off and tell her parents that she’s just a little stressed and that it’s nothing to
be overly concerned about.

d) Tell her parents everything about her new buds and her recent partying schedule.

The responses to this situation are summarized in Figure 34. Once again, there was
good dispersion among the responses, with no one alternative the clear favorite in terms
of being the most likely course of action. Option 3, dismissing the problem completely,
was judged least likely, however
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Figure 34. Responses to situation 14
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Scenario 15

This situation reads as follows: A few days before the algebra midterm your best
friend tells you he “found” a copy of the test that will be given. He’s willing to share it
with you for free in return for your help in selling it to other kids in the class. He needs
your help because the time is so tight. How likely is it that you would:

a) Tell him you don’t want to be a part of selling it, but you’ll buy a copy.

b) Tell him you want nothing to do with the whole thing.

c) Agree to help him sell the test and accept the free copy.

d) Leave an anonymous note for the algebra teacher informing her that the test has been
compromised. ’

The responses to this situation are summarized in Figure 35. The highest level of
endorsement was for staying out of the whole thing, followed by telling the teacher,
buying but not selling, and buying and selling. Note that in the last three cases the
highest percentage judged the course of action to be very unlikely.
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. Figure 35. Responses to situation 15

Summary. The scenario results presented are encouraging in the fact that there
was a good deal of variance in respondent answers. The fact that in seven cases (1, 2, 4,
5,10, 12, 15) two or more of the options were rejected by sizeable portions of the sample
suggests that fine tuning is in order. Ideally, the response patterns for these items would
more closely mirror the four scenarios where there was no clear favorite course of action
(3,9, 13, 14). The next section describes the results of principal components analyses
that were conducted to shed further light on these response patterns.
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Part III. Scenarios, Principal Components Analyses

A Principal Components Analyses was performed on the 60 separate responses
(15 situations by 4 responses each) to Part IIT of the survey. This was done using an
oblique rotation (Direct Oblimin, with Delta set to 0). Sixteen components were
extracted with eigenvalues greater than one. Of these, the first five accounted for 3% or
more of the variance (32% of the variance combined). These were selected for further
examination. The criteria used to decide if a glven item should be included as part of a
component were as follows:

e Loading of .400 or greater
e In cases where there was less than a .100 difference between the loading of an
item on two components, it was eliminated from consideration.

These criteria are recommended by Dunteman (1989).

Table 19 shows the 17 items that loaded on the first factor with their respective
loadings. Eleven of the scenarios are represented here, including all four options from
number 12 (with one reverse load). The general theme appears to be self-serving or
expedient responses—doing what you prefer to do without concern over the
consequences and/or doing what is easiest. Thus the component is called “selfishness.”

Table 19
Structure Matrix, Component I Selfishness
‘Scemario ot neia e Response i T g i o Tioading L
(2) Man being harassed ¢) Join in making fun 429
(4) In-class debate ' d) Join in criticism .564
(5) Elderly woman seeks help ¢) Avoid her and hope she finds someone 415
(5) d) Make excuse for not helping 453
(6) Spot supervisor at party ¢) Vouch for supervisor to get good hours 484
(7) Trip to zoo b) Say can’t go due to death in family .603
(8) Discover evaluations ¢) Make copies .634
(10) Kids making fun of friend b) Join in trashing the loser 584
(11) Beer drinkers at work a) Join coworkers for beer 533
(12) Forgot to lock door at work a) Let coworker take blame .690
(12) b) Make sure co-worker gets blame .679
(12) ¢) Admit it was you (reversed) 564
(12) d) Persuade boss to take it easy on co-worker 519
(14) Parents of friend concerned ¢) Brush it off 419
(15) Found copy of test a) Don’t sell, but buy 462
(15) b) Stay out of it completely (reversed) 419
(15) ¢) Help sell and take free copy 628

Table 20 shows the 8 items that loaded on the second scenario factor. Six
situations are represented here. The general theme appears to be one of telling the truth
and/or “doing the right thing.” This component is called “truthfulness.”
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Table 20

(1) Friend end/testify (reversed)
(1) d) Attend and tell the truth .596
(2) Man being harassed d) Find guard to help 431
(3) Tele marketer a) Quit and tell authorities 471
(11) Beer drinkers at work c) Alert foreman to goings on .669
(14) Friend in trouble b) Confide in counselor 543
|1 (14) d) Tell parents everything 519
(15) Found copy of test d) Tell teacher .657

Table 21 shows the 8 options that were associated with the third factor. These
come from only four of the situations, although the duplicates include both positive and
- negative loadings. This suggests that, even if these scenarios are presenting options that
tap the same dimensions, they are doing so from opposing perspectives. The general
theme seems to be providing assistance/helping out. The component is called

“helpfulness.”
Table 21
Structure Matrix, Component III - Helpfulness
Scenatio B s EReoikey cE e

(5) Elderly woman seeks help a) Agree to do for free 504
(7) Trip to zo0 a) Important plans, can’t (reversed) .493
[0 c) Try to change plans - 507
) d) Put plans on hold and go .568
(9) Find better project a) Join new project, quit old (reversed) 502
9) b) Stay with project committed .535
(13) Classmate requests help a) Help him out .628
(13) ¢) Tumn classmate down (reversed) .576

Table 22 presents the four options associated with the third factor. Three
scenarios are represented, and the general theme seems to be that of compromise or
finding the middle ground. This is exemplified by such choices as trying to work on both
the project previously committed to and the preferred project, and looking at one’s own
evaluation but not those of one’s co-workers. This component is called “compromise.”

Table 22
Structure Matrix, Component IV - Compromise
” Scenanio: o IR B SREOPONSE B o bogdinge o
(8) Discover evaluations d) Only look at yours 467
[©)] d) Find replacement for old project 487
(11) Beer drinkers at work "b) Decline and keep mum 437
(11) d) Say inappropriate but keep out 454

Finally, Table 23 presents the 5 options associated with the Factor 5. These are
associated with just two of the scenarios and seem to represent the non-involvement
stance. Note that the two options that suggest taking direct action have reversed loads.

In order to preserve a similar direction with the other components, the loadings here were
reversed and the component labeled “social courage.”
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Table 23
Structure Matnx, Component V - Social Courage

(2) Man bemg arassed , a) Ask them to stop 533 .
@) b) Ignore like everyone else (reversed) 575
(4) In-class debate a) Keep out of debate (reversed) .543
) b) Agree with lone student 485
) ¢) Approach student later (reversed) 418

‘Summary. The five factors extracted through the principal components analysis
were readily interpreted in terms of the options that loaded on them. These were:

Selfishness
Truthfulness
Helpfulness
Compromise
Social Courage

As shown in Table 24, each of the scenarios contributed to at least one of the
resulting factors. Further efforts to refine this measure should focus on eliminating
redundancy so as to maximize the amount of information that can be obtained from the
least number of options while still maintaining the component structure. Thus, the
decision as to which scenarios to maintain was based on their contributions to the five
factors. Those with the highest loading options on any of the factors were recommended
for inclusion in future versions of the values surveys. These are items 1, 2, 6, 7 9,12,

13, and 15.
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Table 24

Summary of Scenario Item Factor Loadings
‘Scenario ~ | Numberof options loading | | .- ‘Number of Factors Sy
1 2 1
2 4 3
3 1 1
4 4 2
5 2 2
6 1 1
7 4 2
8 2 2
9 3 2
10 1 1
11 4 3
12 4 1
13 2 1
14 2 1
15 4 2

Scenario, Demographic Comparisons

Scenario scale scores were calculated by deriving the mean raw rating for all
jtems that loaded highly (> .400) and uniquely (> .100 difference between loadings on
different components) on a principal component. Each individual was thereby assigned

five (5) scale scores:

Selfishness
Truthfulness
Compromise
Social Courage
Helpfulness

(lower score indicates greater Selfishness)
(lower score indicates more truth-telling)
(lower score indicates more compromise)
(lower score indicates greater involvement)
(lower score indicates greater helpfulness)

The alpha level was set to .001 for all statistical comparisons.

Gender. Gender differences were found for Selfishness, Truthfulness, and
Helpfulness (Table 25). Males were more likely to choose the expedient route than
femnales. Females were more inclined to be truthful than males. Females rated
themselves as more willing to participate in helpful behavior than males.
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Table 25
Com onent Score Gender Comparlsons

JBaCtOr: e B SR e R L M e e i ] ~Female 7"
Selfishness _ 3.36 3.57
Truthfulness : 2.58 241
Compromise 2.33 2.28
Helpfulness 2.11 1.91
Social Courage 1.74 1.69

Race/Ethnicity. Respondents were categorized as White, Black, Hispanic, or
Other. Significant omnibus differences were found for Selfishness, Social Courage, and
Helpfulness (Table 26). Tukey’s HSD test was used as a post-hoc analysis to determine
which group differences were significant. Blacks were more inclined to endorse selfish
responses than were Whites. Whites reported a greater willingness to become involved
(social courage) than Blacks. Hispanics rated themselves as more inclined to be helpful
than did Whites.

Table 26
Component Score Raclal/Ethmc Com parisons
- Black': T Whhite ol Hlispanic Y o Qther
Selfishness 3.33 3.43 3.39 3.37
Truthfulness 2.56 2.56 2.51 2.49
Compromise 2.35 2.30 2.37 2.33
Helpfulness 2.07 2.09 2.01 2.06
Social Courage 1.80 1.70 1.76 1.79

To further determine whether the race/ethnicity differences might be exacerbated
by group differences in educational level, two-way ANOV As (race/ethnicity x education
level) were run for Selfishness, Social Courage, and Helpfulness. Although some
significant education effects were found (see below), there was no significant interaction
effect between race/ethnicity and education. Thus, there is an independent contribution
of race/ethnicity that cannot be accounted for by educational differences.

Education. Respondents were categorized as having earned a GED or Less, High
School Diploma, or More Than High School Diploma. Significant omnibus differences
were found for Selfishness, Truthfulness, and Helpfulness (Table 27). Tukey’s HSD test
was used as a post-hoc analysis to determine which group differences were significant.
All differences were found to be between the High School Diploma and the More Than
High School Diploma groups. High school graduates were more likely to advocate the
selfish response than those with further education. .Individuals with higher education
endorsed truth-telling and favored helpfulness more than high school graduates.
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Table 27

~Seifishness

Truthfulness Co 25T 2.60 2:52
Compromise 2.39 2.31 232
Helpfulness oo 205 - 2.12 2.06
Social Courage 2368 b . L35 1.73
Additional Analyses

Several additional steps were taken to examine the components derived from the
scenarios. First, component scores were calculated using the highly-loading items as
described earlier. These were simply the unweighted means of the items that loaded on

each component.’

Given that a principal interest in this study lay in the seven core values, a means
was sought to relate the scenario results to these dimensions. Unfortunately, as detailed
earlier, none of the analyses conducted resulted in components that seemed similar to the
core values of Loyalty, Duty, Respect, Selfless Service, Honor, Integrity, and Personal
Courage. Therefore, an alternate methodology was sought.

In a previous examination of the items from the SSMP (Item I-9 of the present
survey), subject matter experts were asked to provide judgments as to how these items
related to the core values. Their responses were pooled, with the results as shown in

Table 28.

SAsa check, weighted means were also calculated. This was done by multiplying the response selected
(1 = Very Likely -4 = Very Unlikely) by the component loading for that option. Correlations between the
weighted and unweighted means fell between .996 and 1.00, indicating that the two calculations yielded
comparable scores. Following the advice of Dunteman (1989), the unweighted means were used in
subsequent analyses because they “often produce approximate component scores that hold up better under
cross-validation than the exact component scores” (p. 54).
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_ Table 28
Relationship Between SSMP Items and Seven Core Values,
~ SME Judgments

Loyalty 9a Loyalty to the Umted States Army
9b Loyalty to your unit or orgamzation
Duty 9f | Commitment to working as a member of a team
9¢ - {-Dedication to-learning your job and doing it well
Sh Personal drive to succeed in your work and advance
Respect ol Working with others tactfully and with military courtesy
9m Exhibiting excellent military bearing and appearance
Selfless 9d - ‘Putting what 1s good for your fellow soldiers, unit, and
Service * | the'nation before your own welfare
9¢ | Dedication to serving the United States, even to risking
| your own life in its defense
Honor % | Being honest, open, and truthful
Integrity 9¢ . | Taking responsibility for your own actions and decisions
90 High moral standards both on-duty an off-duty
Personal 9 Being disciplined and courageous in battle
Courage :

Using this as a guide, scores were calculated for each respondent on each value by
taking the mean of the items as listed above. These were then correlated with the
component scores for the scenarios to see if the results provide additional insight into the
scenario outcomes. These results are shown in Table 29. :

Table 29
Correlatxon of Scenano and SSMP/Core Value Scores

Respect -.294 281 316 -.006 186
Selfless -.310 294 340 -017 198
Service

Honor -.346 : 242 .305 028 212
Tntegrity T-366 272 345 018 237
Personal =246 .185 259 028 .186
Courage




Overall, the direction of the relationships between the measures of the seven core
values and the scenario component scores followed expectations. That is, the more
negatively tinged response set from the situations (selfishness) correlated negatively with
the core values. The reverse was true for those components representing positive actions,
such as truthfulness, helpfulness and social courage. The compromise factor, which
includes both positive and negative aspects, evidenced correspondingly mixed
relationships with the core values. These outcomes suggest that the vignettes do indeed
have some utility as measures of values and should be further explored and refined in
future research.
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DISCUSSION

The discussion that follows will focus on three of the central questions to this study:

* What do the data say about the values of today’s new recruits?
= If efforts are undertaken to collect values data in the future:

e what form should the instrument take?

e when and how should it be administered?

The Values of Today’s Recruits

Motivations for enlisting in the Army were the focus of the first three items of the survey.
Overall it can be said that the so-called institutional motives of service to country, improving the
world, and continuing a tradition of service weigh heavily with today’s recruits, having been
endorsed as very/extremely important by about half of the sample. However, it is also clear that
the “occupational” values such as a steady job and good income were more of a motivational
factor in the enlistment decision. As expected, this result varies by component, with pay and
compensation issues being more important to the full-time, active duty soldiers than the
“weekend warriors” of the Reserves and Guard. The data also suggest that such issues as pay
and benefits were of greater importance in the more global evaluation of jobs than they were in
the specific evaluations of the Army as an option. That is, a higher percentage of respondents
rated the occupational values as very/extremely important in the context of “thinking about the
kind of job you would like to have” than did so in regard to the decision to enlist in the Army.

The discussion above is bolstered by the response to Item I-3, in which the three most
important reasons for enlisting were assessed. When the primary reason is examined, four of the
five most often-cited reasons were consistent across components. Of these, two involved
tangible outcomes (education benefits, job training), one is somewhat less tangible (self-
discipline), and the last is clearly an institutional value (desire to serve country). Again, the
primary motivations for these new recruits enlisting involved compensation and benefits
received, but the values involving service were significant factors as well.

Work values were assessed through several items on the Survey of New Recruits, and the
results were somewhat mixed. When asked in a forced-choice format, factors such as
advancement and a steady income were selected more frequently than were fair treatment and
helping others. And yet, some 60% of the sample agreed with such statements as “I feel a
personal responsibility to preserve the environment,” and “I feel it is a personal responsibility to
make the world a better place.” So, although personal aims and goals may be more important in
the final analysis, more selfless concerns still carry substantial weight with these new recruits.

The Rokeach values scale was included in the survey as a more global measure of values
that has been used extensively with civilian populations. Overall, there was resounding
endorsement of the values included here such as freedom, self respect, happiness, and family
security. These were rated as extremely or very important by 70% or more of the sample. The
only exception to this rule was “social recognition,” which was rated in this manner by 56% of
respondents.




Military values as measured by items from the SSMP, were also widely endorsed by
these new recruits. In fact, they generally received stronger support than either of the other
samples for which data were available (1986, 1996). However, this may be a by-product of the
relative youth of the current sample. If longitudinal data collection is undertaken, evidence will
be available as to how these views are affected by real world experiences over time.

In summary, it can be said that the overall values of new recruits are strong. Both in
terms of their reasons for enlisting in the Army and from a more general perspective. Itis
apparent that personal concerns somewhat outweigh more global issues in importance, however
this is not to suggest that there is not a strong feeling of social responsibility among this group.
Service to country and one’s impact on the world at-large are of importance to large segments of
those entering today’s Army. ‘

Future Data Collection Efforts

Given the importance of values both in and out of the military, there may be an interest in
continuing to assess the values of new recruits, as well as monitoring the evolution of those
values over time. The latter can be accomplished in a cross-sectional manner (e.g., sampling
individuals at one time who are at various points in their careers) or through a longitudinal,
methodology (administering the survey to the same individuals at various times in their careers).
The discussion that follows focuses on two major questions that must be answered if such efforts
are to be undertaken. First, what does the present research tell us about the content of a future
values survey? And how should this be administered so as to be technically vigorous, minimally
disruptive, and cost-effective? .

‘Proposed Instrument

In addition to assessing the values new recruits bring to the Army and the establishment
of an initjal database of new recruit values, a final objective of this effort was to establish a
system for tracking soldiers’ values from the beginning of initial entry training through the first
tour of duty. An integral component of this system for tracking values was to be a 30 minute
survey instrument. Based on the results from the current survey, a proposed instrument was
drafted (sée Appendix). This instrument consists of the Moskos occupational and institutional
values scales, the adapted “Generation X” items measuring preferences for co-workers and social
responsibility, the personal beliefs items from the SSMP, and a variety of background items for
use in future analyses. In drafting this survey, special attention was given to ensure the wording
would be applicable to new recruits and soldiers throughout the first term of enlistment. The
rationale for selecting these particular items was as follows: '

e The Moskos scales address an important component of military service; whether one
views such service in terms of the personal benefits that will accrue from it and/or as
making a larger contribution to the nation. These items or variants thereof have been
used in a variety of settings, including international. These data can provide a
backdrop against which such views can be monitored over time and over the course
of a soldier’s career.
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¢ The Generation X items yielded some variance, and thus two potentially valuable
scales tapping tolerance for diversity and feelings of social responsibility. Note that
the third factor, which included items regarding job dissatisfaction and earning a
comfortable living, is less readily interpretable suggesting that these items can be
dropped in the interest of a shorter survey.

e The SSMP items tap domains that are especially important in a military context (e.g.,
loyalty to Service, unit loyalty). Although in this case they failed to yield the
components found in prior research, this may be a function of the relative youth and
inexperience of the sample. In any case, the evolution of these views over time could
yield important information about the impact of Army career events on the soldiers
who experience them.

The scenarios were largely experimental measures that sought a more realistic values
assessment methodology. Asking respondents to indicate how they think they would behave in
different situations that involve moral or ethical judgments potentially tells more about their
values structure than do straightforward agreement or importance ratings. This is particularly
true to the extent that the situations created mirror real-life dilemmas and the options provided
include “shades of gray” in terms of their perceived correctness. -

The results achieved with the scenarios used in the Army Survey of New Recruits were
encouraging in a number of respects. The fact that conceptually clear components were
identified through the analyses suggests that the items and options presented do have a
foundation underlying them. The relationships found between these components and other scale
scores were generally moderate, suggesting that there is some tie-in while at the same time
indicating that the situations are tapping into different domains. Concerns with the number of
situations and the time required to respond to them can best be addressed by limiting the set to
those that contribute significantly to the five components found through this research (e.g.,
scenarios 1,2,6,7,9, 12, 13, and 15).

Implementation of Values Survey

In addition to the development of a proposed instrument, various options for the
continuation of data collection from new recruits and for the cross-sectional look at values across
the first term of enlistment were also identified and evaluated. Based on these evaluations,
recommendations for future efforts are offered.

New Recruits. The two options identified and evaluated for the future collection of
values data from new recruits were amending the current U.S. Army Recruiting Command’s
(USAREC) New Recruit Survey to include the values items or continuing with the current,
separate in-person administration of surveys at the reception battalions. Both options have
advantages and limitations. The USAREC survey would be more efficient (i.e., linking of
related efforts into a single project); and would be less expensive, due to the lower costs
associated with mail-out versus in-person administration. Unfortunately, the mail-out format
leads to the primary limitation of this option — low response rate. USAREC currently receives
completed surveys from approximately 28 percent of survey participants. In addition to higher
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response rates, in-person administration has the advantage of eliminating possible differences in
results due to changes in administration procedures.

Based on the advantages and limitations of the two options, a hybrid version of the two is
recommended. This hybrid would consist of including the appropriate values items in the
USAREC New Recruit Survey, thereby taking advantage of the efficiencies involved in linking
the efforts; but administer the survey in group sessions at the reception battalions to increase the
response rate. It is also recommended that this option be implemented biennially. Based on the
literature review, there is no reason to suspect that values among American youth change
significantly within one year and this format helps minimize the already significant survey
burden on soldiers.

Using FY 1997 accession figures, the minimum sample sizes necessary to ensure a
representative sample (at the .05 level) for any follow-on effort to assess new recruit values are
reported in Table 30. The organization charged with these survey administrations should be
aware of three potential constraints before developing its administration plan. First, the amount
of open time in training schedules is minimal. The administrations will most likely need to be
conducted on weekends. Second, the training schedule is based on group activities. This means
that the responsible organization will have to plan on surveying whole platoons; vice selected
individuals that, based on a demographic characteristic, match a sampling plan. And finally, the
responsible organization will have to take into account that up to a third of each platoon may be a
member of the Army Reserve or National Guard, therefore over-sampling will be necessary.
Taking all of these factors into account, the ideal survey administration plan would consist of all
new recruits completing the survey during their initial in-processing to the reception battalions.
This process, while not necessarily practical, would seem to be more efficient and would have
the advantage of a census vice a sample survey.

Table 30
Minimum New Recruit Sample Sizes

Race/ ' Male Female
Ethnicity | Accessions Sample | Accession Sample
White 39,120 380 7,965 367
Black 12,446 375 5,289 361
Hispanic 6,009 361 1,227 297
Other 2,881 341 790 260
Total 60,456 1,457 15,271 1,285

Source of Accession Data: FY 1997 Population Representation in the Military Services Report
Note: samples based on work of Krejcie, R.V. and Morgan, D.W. in “Determining Sample Size
for Research Activities,” Educational and Psychological Measurement, 1970, 30, 607-610.

Youth Attitude Tracking Study (YATS). One limitation of the data collected from new
recruits, regardless of the final administration option implemented, is the impact of the recruiting
process on the attitudes and opinions of new recruits. Given the realities of conducting research
in an applied setting, it is not practical to attempt to design a project where this type of
interaction could be partialed out. The Youth Attitude Tracking Study (YATS) presents an
opportunity to collect related data that could be used to increase the understanding of values
among both youth in general and those who opt to serve in the military.
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The YATS is an annual computer-assisted telephone interview (CATI) of a nationally
representative sample of 10,000 young men and women (16 to 24 years of age) sponsored by the
Department of Defense’s Accession Policy Directorate. YATS provides policy makers and the
Services’ recruiting commands with information on the propensity, attitudes, and motivations of
young people toward military service. The Army can propose additions to the YATS via the
USAREC representative to the Joint Market Analysis and Research Committee (JMARC).
Given both the emphasis on core values by all Services and potential use of values-related
information in recruiting operations, the addition of values items to YATS should have
considerable support among JMARC members. It is recommended that the USAREC
representative to the JIMARC propose the addition to YATS of a modified version (i.e., making
the items applicable to the intended audience) of the personal values items from the SSMP for
use during the next administration cycle.

First Term of Enlistment. In the cross-sectional assessment of values across the first
term of enlistment, it is recommended that data be collected at three points: the end of the
training pipeline, middle of the first term, and at the re-enlistment decision point. The rationale
behind the selection of these collection points is as follows:

e The end of the training pipeline represents the culmination of the period of socialization
into Army life. Data from this collection, when compared with new recruit results, can
be used to assess the effectiveness of the socialization process.

e By collecting data from soldiers at the middle of their initial enlistment and comparing it
with data from the two previous collections, an assessment can be made as to the impact
of operational duty on values. If significant decreases are noted at this point, it may be
indicative of a need for refresher training or re-socialization.

e Finally, by collecting data at the re-enlistment decision point comparisons can be made
between the values of those who opt to re-enlist versus those who opt to separate. This
information could be used in retention policy decisions.

While a contract option for gathering data at the three collection points was considered, it
was determined that Army channels existed that would be more cost effective and efficient. 1t is
recommended that the end of training data collection be the responsibility of TRADOC. The
previously discussed survey should become part of soldiers’ out-processing activities. It should
be completed and turned in before the soldier receives his/her final materials for assignment to
his/her initial duty post. Like the recommended New Recruit Survey procedure, this method

- would also result in a census survey. Completed surveys would be forwarded to ARI for

analysis. The remaining two data collection points should become the responsibility of the ARI
survey office (ARIVAPSO). It is recommended that the SSMP be modified to also include the
values items from the proposed survey that are not already part of this measure and that the
sampling plan be modified to collect sufficient data from mid-term and re-enlistment decision
point soldiers to make valid comparisons within and between these groups. Minimum sample
sizes to ensure a representative sample (at the .05 level) were calculated using the FY 1997
accession data adjusted for attrition using the current overall Army attrition rates (24 and 36
month). These sample 31zes are reported in the following table.
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Table 31
Minimum Sample Sizes — Midterm and Re-Enlistment Decision Point

Midterm o - - Re-Enlistment Decision Point
Race/ Male Female Male ' - Female
Ethnicity | Force | Sample | Force | Sample | Force | Sample | Force | Sample
White 29,262 379 5,958 361 26,523 379 5,400 354
Black 9,310 370 3,956 351 8,438 368 3,586 351
Hispanic 4,495 354 918 274 4,074 351 832 265
Other 2,155 327 591 234 1,953 322 536 226
Total 45222 1,430 | 11,423 1,220 | 40,988 1,420 | 10,354 1,196

Force is equal to FY 1997 accessions adjusted for attrition of 25.2% for midterm and 32.2% for re-enlistment
decision point (Source of attrition data: Defense Manpower Data Center). These attrition rates represent the overall
Army attrition rates at the 24 and 36 months of service points. Resulting sample sizes based on work of Krejcie,
R.V. and Morgan, D.W. in “Determining Sample Size for Research Activities”, Educational and Psychological
Measurement, 1970, 30, 607-610. ‘

It is further recommended that this cross-sectional assessment be a periodic effort. As
was stated previously, the survey burden of troops is already relatively high and efforts should be
made to keep further burdens to a minimum. Generational studies of values in the literature used
at least a 10 year interval between groups studied (Hoge, Hoge, & Wittenberg, 1987). Itis
therefore recommended that this cross-sectional effort be replicated no more frequently than
every 10 years unless results of the biennial assessment of new recruit values warrant 2 change in
the data collection schedule.
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AN ASSESSMENT OF THE VALUES OF NEW RECRUITS

APPENDIX A:

Army Survey of New Recruits




SURVEY APPROVAL AUTHORITY: U.S. ARMY RESEARCH INSTITUTE
FOR THE BEHAVIORAL AND SOCIAL SCIENCES
SURVEY CONTROL NUMBER: TAPC-ARI-AO-98-15
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MARKING INSTRUCTIONS
¢ Use a No. 2 pencil.
* Fill in the circle completely. CORRECT MARK INCORRECT MARKS
* Erase cleanly any marks you wish to change. CO-C I3om

* Do not make any stray marks on this form.

PURPOSE ' |

This survey is being conducted to assess the viewpoints and opinions of new recruits entering the Army. The
results will be analyzed on a group basis only. No attempt will be made to link respondents and their answers.
There are no right or wrong answers, so please respond as honestly as possible. The results will be used for
research purposes only. Thank you for your participation.

I PRIVACY ACT STATEMENT: l

PURPOSE: This questionnaire was designed by the U.S. Army Research Institute, 5001 Eisenhower Ave.,
Alexandria, VA 22333-5600, to obtain information on the attitudes and opinions of new recruits.

USES: All information collected in this questionnaire is confidential. It will be used for research designed to
inform program and policy decision-making.

PRIVACY: Under no circumstances will any information that identifies individuals be released to anyone. No one
outside the research team will have access to individual data. Your answers will be combined with answers from
many others.

PARTICIPATION: Your participation in this survey is voluntary, and you will not be penalized should you decide
not to respond. You may skip any questions to which you object, but please answer questions honestly. Your
answers are very important because they represent many other individuals like yourself.

AUTHORITY: Public Law 93-573, called the Privacy Act of 1974, requires that you be informed of the purposes
and uses to be made of the information collected. The Department of the Army may collect the information
requested in this survey under the authority of 10 United States Code, Section 2358.

A-1. Duty Status:

O Regular O Reserve O Guard

L | NEEEN -2.




l PART |. WHAT'S IMPORTANT TO YOU |

I-1. In thinking about the kind of job you would like to
have, how important are each of the following? A
job that:

Not at all important
Slightly important
Moderately important
Very important
Extremely important

a. Gives me a chance to serve my

countrywell ...........ceennnnn.. QEEEE
b. Is steady; no chance of being

laid off ... 016161010,
c. Gives me a chance to make the

world a better place .............. 0]6J610I6)]
d. Offersgood pay ................. CERRE
e. Offers good fringe benefits........ 01161010)]

I-2. Indicate how important the following were in your
decision to enlist in the Army:

Not at all important
Slightly important
Moderately important
Very important
Extremely important

a. Wanted to serve my country ...... QREEE
b. Jobsecurity ...............uuunns 0]016]010)]
¢. Opportunities for promotion ....... 0]616]0]6]
d. Good retirement benefits ......... OR®E
e. To continue a family tradition of

military service .................. OREG®E
f. Job opportunities looked better

than in civilian life. . .............. QEEE®

g. A secure job with promotions
and favorable retirement benefits .. D@ ®® &

I-3. Listed below are some reasons why persons join
the Army. For questions 3a, 3b, and 3c, please
select the first, second and third most important
reasons, respectively, that influenced you to join
the Army.

. Army advertising
. Army recruiter
. Desire to serve my country
. Develop self discipline
Earn more money than previous job(s)
. Educational benefits
. Family support services
. Get away from a personal problem
. Influence of family
10. Influence of friends
11. Lack of civilian employment opportunities
12. Medical care
13. Military tradition in family
" 14. Need to be on my own
15. Pay and allowances
16. Retirement pay and benefits
17. Security and stability of job
18. Training in job skills
19. Travel

©CONOO AN =

3a. Mark the ONE number that corresponds to the
MOST important reason you joined the Army.

PERRREHOD®
FROVGHERSB

3b. Mark the ONE number that corresponds to the
SECOND MOST important reason you joined the
Army.

D@ ®@

®@

@@

@
@@
@@
@@
D
@@
@®@

3c. Mark the ONE number that corresponds to the
THIRD MOST important reason you joined the
Army.

PEREEEOEO®
PERREODBE

k)




I-4. In choosing jobs, is it more important that the job
provide you: (Select the one option from each pair
that is more important to you.)

a. C Opportunity for A chance to help
advancement others

b. O Asteadyincome O Afeeling of
accomplishment

¢. U The ability to plan > Fair treatment by
your work with littte  your employer
supervision

d. O The ability to plan O A steady income
your work with little
supervision

e. G Achancetohelp O Afeeling of
others accomplishment

f. O Achancetohelp ( Fair treatment by
others your employer

g. O The ability to plan  C: A chance to help
your work with little  others

supervision
h. O Afeeling of O Opportunity for
accomplishment advancement

i. Z Fair treatmentby i A feeling of

your employer accomplishment
j. O Afeeling of O The ability to plan
accomplishment your work with little
supervision

k. O Fairtreatmentby (O Opportunity for
your employer advancement

I. O Asteady income O Achance to help
others

m. O Opportunity for ' A steady income
advancement

n. O Opportunity for O The ability to plan
advancement your work with little
supervision

o. O Fair treatmentby O A steady income
your employer

I-5. How important is it that a job provide you with:

. An environment where a sense

" Not at all important
Slightly important
Moderately important
Very important
Extremely important

. An opportunity to work for an

organization that inspires loyalty. .. 2@ @ ®
. Selfrespect .....covuuuueeenen... 016161016
. Achance to help others

regardless of personal gain ........ 016161010
. Asenseofhonor ................ (OIO161010)]
. An environment where honesty

iSValued . ..., 010101010}

An opportunity to display

@
®

®
®
® ©®
® ®
® @

personal courage ................

of dutyisvalued .................

. An opportunity to work for and

®
®
@
®
®

with honorable people............

I-6. How important is it to you that you work for an
organization that:

o

Not at all important
Slightly important
Moderately important
Very important
Extremely important

. provides for a balanced life ....... OEEEE
. offers flexible work schedules . .. .. 0]616]0I6)

¢. assigns you tasks and projects

that are challenging ............. 010101016
d. gives frequent performance

feedback ..........ooiiiiiinn... [0]010]0]0;
e. accommodates family

responsibilities .................. (0]016]0]6;
f. offers short-term projects ......... ORREE
g. offers a variety of perks .......... 016161010
h. rewards your loyalty with loyalty ... 2@ @ ®
i. has high ethical standards ........ CEREG
j. enhances your status in the

COMMUNIY. .« eeeeeeeeeeeeennnn. OZRE®
k. promotes social equality .......... '0161010]0;
|. has views consistent with your

own concerning the environment .. D283 @&




I-7. How much do you agree or disagree with each of
the following statements?

Strongly Disagree
Disagree
Neither Agree Nor Disagree
Agree
Strongly Agree

. If a person is dissatisfied with

his/her job, he/she should leave ... Q@@ ®®

. | prefer working with members of

MY OWN SEX . e'rreenrnnnnnnnnns 016161016

. Itis harder to earn a comfortable

living today than it was for my

PAENS . . o veeeeeeeeeenennnnnnnns OE®E

. | am reluctant to commit to a

long-term personal relationship ... Q@@ ®®

. | feel it is a personal responsibility

to preserve the environment ....... 01016]0J0)]
| prefer working with peopie from
the same racial and ethnic

background as me ............... OCe®G

. I feel it is a personal responsibility -

to make the world a better place .. OEERA@G

I-8. How important is each of the following to you

personally?
Not at all important
Slightly important
Moderately important
Very important
Extremely important
a. Acomfortable life ................ OReO®G
b. An excitinglife .................. 010J6]10J0)]
~ c. Asense of accomplishment....... 016]0JO1O
d. Aworldatpeace ................ 0]616]010]
e. Aworld of beauty ................ 0]0]6]0]0)]
f.Equality .............oint DEO®E
g. Family security .................. OOOOE
h. Freedom ....................... ORE®®
i. Happiness .....ooeeeeiinninnnnn. 016161010
j. Innerharmony .................. olelololon
k. Maturefove ............cooennnes 016161010
I. National security................. OREO®G
m. Pleasure..........,... e QEOO®E
n.Salvation ...............cciiene. 0]0]6]0J0]
0. Self-respect . .....oveeeieiiinann. ©101610]0]
p. Social recognition ............... 0]le]e]olo)]
q. True friendship .............c..-. OCEE®G
r. Wisdom ..........oiiiiinine (0]0]6]0J6)]

1-9. How important is each of the following to you

personally?
Not at all Important
Slightly important
Somewhat Important
Moderately Important
Quite Important
Very important
Extremely important
. Loyality to the United States
AMMY oo eeeaneanns 016]6]0]61010)
. Loyalty to your unit or
organization ............... QRRGEEEO

. Taking responsibility for

your actions and decisions .. O@®@E®®

. Putting what is good for

your fellow soldiers, unit,
and the nation before your

ownwelfare................ OREEEE®

. Dedication to serving the

United States, even to
risking your own life in its

defense ...oovveeeennnnnn. 0]10161016]10]10)]

. Commitment to working as

amemberofateam ........ OTREEE®

. Dedication to learning your

job and doingitwell ........ @@@@@@@

. Personal drive to succeed

in your work and advance ... D@ @@ OE®®

i. Being honest, open, and

trUthful «eneeeeeenn. 0]01010]6]0]9]

j. Being disciplined and

courageous in battle ........ 0]61601016]0]9]

. Standing up for what you

firmly believe is right ........ PRROEE®

. Working with others tactfully
- and with military courtesy.... D@ @@ O E®®

. Exhibiting excellent military

bearing and appearance .... D@ OO
. Equal opportunity

regardless of gender........ OEEEEE®
. High moral standards both

on-duty and off-duty ........ 0161610161010,

. Building and maintaining

physical fitness and stamina.. ®@R@ @@ ®




I PART ll. BACKGROUND I

li-1. Have you participated in Values Training since

entering the Army?

O Yes
O No - skip to question II-4

II-2. Approximately how long ago did you take part in
this training?
O Today
O Two to seven days ago
( Two to three weeks ago
O Four weeks ago or more

II-3. How many sessions of Army Values Training have

you gone through?

O 1 session

QO 2 sessions

O 3 sessions

7y .

{ 4 sessions

O 5 or more sessions

I-4. Areyou...

C Male
C Female

I1-5. How old are you?

O Less than 18 years old
O18 years old

O 19 years old

O 20 years old

O 21 years old or older

II-6. Are you of Hispanic/Spanish origin or ancestry

(of any race)?
O No
(C Yes, Mexican/Mexican American/Chicano
O Yes, Puerto Rican
 Yes, Cuban
C Yes, Other Hispanic/Spanish

II-7. What race do you consider yourself to be?
(Mark only one.)

C American Indian, Eskimo, or Aleut
 Asian or Pacific Islander

 Black

Z White

1O, YVIIAL ID yWl 15U 1l DLULUD

O Married for the first time

(O Remarried, was divorced or widowed
QO Legally separated or filing for divorce
O Single and never married

O widowed

O Divorced

II-9. How many dependant children do you have?

{ None

O One

C Two

 Three or more

II-10. What is the highest level of education you
have completed?

(0 Some high school, but no diploma, certificate,
or GED

(O GED/high school equivalency

O High school diploma

O Some college but no degree

{ Associate's (2-year) degree

QO Bachelor's degree (e.g., B.A., B.S., or
equivalent)

O Graduate degree (Master's, Doctorate)

{ Technical license or certificate

lI-11. Since you were 16 years old, how many
different employers have you worked for?

O None
O One
O Two
O Three
C Four
O Five

O Six or more

Il-12. Where did you grow up mostly?

C Onafarm

C In a small town (under 5,000 people) or the
country - but not on a farm

QO In a small city or town (5,000 to 50,000)

C In a medium-sized city (50,000 - 100,000)

(O In a suburb of a medium-sized city

 In a large city (100,000 - 500,000)

O In a suburb of a large city

O In a very large city (over 500,000)

O In a suburb of a very large city
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household with you? (Mark all that apply.)

Father

Male Guardian

Mother

Female Guardian
Brother(s) and/or Sister(s)
Grandparent(s)

C Other relative(s)

O Non-relatives

000000

iI-14. When yod were 15, who lived in the same
household with you? (Mark all that apply.)

O Ilived alone

O Father

O Male Guardian
O Mother

O Female Guardian
O Brother(s) and/or Sister(s)
O Grandparent(s)
O My husband/wite
C My children

O Other relative(s)
O Non-relatives

il-15. How many OLDER brothers/sisters do you have?

O None

O One

O Two

O Three

O Four

O Five

O Six or more

lI-16. How many YOUNGER brothers/sisters do you
have?

O None

O One

QO Two

O Three

O Four

C Five

O Six or more

1-17. How often do you attend religious services?

O Never

O Rarely

O Once or twice a month

O About once a week or more

0= 10. WNILH V1 Ui 1IVHIVWINY Q0 yOU IIKe 10 a0 Y (viark all
that apply.)
O Watch TV
O Go to movies
O Go to concerts
(O Ride around in a car or motorcycle just for fun
Participate in community affairs or volunteer
work '
Play a musical instrument or sing
Do creative writing
Actively participate in sports, athletics, or
exercising
Do art or craft work
Work around the house, garden, car, etc.
Get together informally with friends
Go shopping or window-shopping
Spend at least one hour of leisure time alone
Read books, magazines, or newspapers
Go to taverns, bars, or nightclubs
O Go to parties or other social affairs

’ PART lll. SITUATIONS '

Read each of the following short stories. After each one
there are four possible courses of action. For each of
the four actions, please indicate the likelihood that you
would take the action suggested. When responding to
these stories, keep in mind that there could be two or
more courses of action that you think you would be just
as likely to take.

OO0 OO0 O

lil-1. Your best friend is accused of cheating on a final
exam and must appear at a hearing of the Student
Ethics Board. You know that she actually did cheat
because you witnessed her copying answers down
from a "cheat sheet" she prepared before class.

Very Unlikely
Somewhat Unlikely
Somewhat Likely
Very Likely

How likely is it that you would ...

a. Refuse to attend the hearing and/or

refuse to testify against your best

1115001 P TRE®
b. Try to "bluff" your friend into believing

that you will testify if she doesn't tell

the truth ..o TRER®
c. Attend the hearing and see what

others say and then follow their lead

(e.g., if someone else admits to

seeing your friend cheat you do the

same; if someone claims not to have

seen your friend cheat then you also

say you saw nothing) ............... TG
d. Attend the hearing and tell the truth

regardiess of what anyone else does

OFSAYS wrveernneeeraeennaeennnn. TEEO




n-2.

n-3.

wine waiking mrougn tne mail, you nouce &
group of teenagers loudly making fun of a
handicapped man nearby. Though he pretends
not to hear what they are saying, he is clearly
uncomfortable and hurt by their remarks about
his handicap. Everyone else seems to be trying
to ignore the situation hoping the teenagers will
eventually stop or move on.

Very Unlikely
Somewhat Unlikely
Somewhat Likely
Very Likely

How likely is it that you would . ..

a. Approach the teenagers and ask

them to stop harassing the

handicapped man .................. 0]616]0]
b. Ignore it like everyone else and hope

the teenagers find another target ... @@ ®
c. Join the teenagers in making fun of

the man and his handicap .......... 0101610
d. Try to find a security guard or other

mall personnel to handle the ‘

Situation. .. .....eieiiiiiee e 01610,

You're working part-time as a telemarketer
promoting a new product. Based on the calis you
have made and your own examination of the
product, you're starting to have serious doubts
about whether it meets the claims you are making
for it. You have approached your supervisor with
your concerns. However, each time you have
done so she has told you to just not "worry about
it."

Very Unlikely
Somewhat Unlikely
Somewhat Likely
Very Likely

How likely is it that you would ... -

a. Quit and alert the proper authorities

of yourconcems ..........ooeuvunn. 0101010
b. Quit and keep your concerns to

yourself ... ..., 0101610
¢. Continue to sell the product until you

get a new job, then quit and let

someone else worry aboutit ........ CeE®
d. Reword the sales pitch and downplay

the claims made while continuing to

promote the product

H=er.

li-5.

MO IICAICU UCIALG wMICanY wut 1t vae wi ’Uul
classes one day over a topic that you have strong
opinions about. Before you say anything it
becomes clear that everyone in the class has
taken the opposite position to yours. The only
exception is a student who is very unpopular. You
agree with what he is saying and can think of
arguments of your own to support his.

Very Unlikely
Somewhat Unlikely
Somewhat Likely
Very Likely

How likely is it that you would ...

a. Keep out of the debate ............. 0101610
b. Announce to the class that you agree

with the lone student's position and

offer your own arguments to support
S - S OeE®
c. Stay out of the debate during class,

but afterwards approach the student

in private and tell him how much you

agreed with everything he said ...... 0]6]6]0]
d. Join the other students in criticizing

and arguing against the lone

student's position .................. OE®

The elderly woman next door is looking for
someone to mow her lawn every week and
perform some other routine maintenance on her
house. She lives alone and is unable to do it
herself. She can't afford to hire a professional
service to do the chores because she doesn't
have a lot of money, but she is willing to give
anyone who volunteers what she can. Most of the
other neighbors have already told her that they
are unable to do it, and someone has told you
that she plans on approaching you next.

Very Unlikely
Somewhat Unlikely
Somewhat Likely
Very Likely

How likely is it that you would ...

a. Agree to do what the elderly woman

needs done forfree ................ 0161610,
b. Agree to do whatever you can and

accept whatever money the elderly

woman offers ...................... QeEER®
c. Avoid the elderly woman and hope

that she will find someone else

during thattime .................... 016]6]0)
d. Make up an excuse for not being

able to do the work




11~0. LAs( nign( you saw your mmeqQiale sSupervisur ac
a party. You were surprised to see him there
because he was supposed to be at work. The
next day he comes to you and asks you to vouch
that he was really sick and that's why he didn't
make it into work. Based on past experience, you
know he'll probably be fired if the truth comes
out. You're next in line for his job which pays
quite a bit more than you currently earn.

Very Unlikely
Somewhat Unlikely
Somewhat Likely
Very Likely

How likely is it that you would ...

a. Back up your supervisor on his story

of being unexpectedly ill ............ 010]6]0]
b. Call your supervisor's boss and tell

him the real reason he was not at

WOrk 1ast night .. ..c.vvveeeeeeennenns 0]0]6]10]
c. Tell your supervisor that you will

only vouch for him if he schedules

you for your preferred hours from

d. Tell your supervisor that you won't
lie for him but also assure him that
you won't turn himin ............... ®

lli-7. You're a member of a youth group that plays big
brother/sister to local kids. There is a trip to the
zoo coming up this weekend and all the kids are
excited about going. One of the adult volunteers,
however, has unexpectedly pulled out. If the
group can't find a replacement for her the trip will
have to be cancelled or the number of kids going
will have to be reduced because there are just not
enough chaperones. You have been approached
about taking her place, but already have some big
social plans of your own for the weekend.

Very Unlikely
Somewhat Unlikely
Somewhat Likely N
Very Likely

How likely is it that you would ...

a. Explain that you already have

important plans of your own and

justcantdoit ... eeeeeeiiie e eE®
b. Tell them that there has been a death

in your family and you have to attend

the funeral so you can't go on the trip. O @@ @
c. See if you can change your weekend

plans so you can help out on the zoo

(]« T S OGEE
d. Put your plans on hold and go along
ONthe ZOO P ..vvvvvvrrnnnnennnns 0101610

-9-
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across performance evaluations for yourself and
some of your co-workers. These evaluations
contain sensitive information and are supposed
to be confidential. Everyone else has gone home
for the day, so you're alone.

Very Unlikely
Somewhat Unlikely
Somewhat Likely -
Very Likely

How likely is it that you would ...

a. Look at the performance evatuations

but tell no one whatyousaw ........ TR®
b. Put the evaluations away without

looking atthem .................... 0161610
¢. Make photocopies of the evaluations

s0 you can read them in detail ........ RO
d. Look at your evaluation only and

ignore the others ................... TPE®

ll-9. A couple of days ago, you agreed to work on an
important team project at work. You don't find the
project very exciting and you don't enjoy working
with some of the other team members.
Nevertheless, you agreed to do it to help them out
of a serious bind. Today, you got an offer to join a
project just getting started from your best friend
at the company. The work requirements of this
new project, however, would require you to have
to drop the other project.

Very Unlikely
Somewhat Unlikely
Somewhat Likely
Very Likely

How likely is it that you would ...

a. Join the project just getting started
and quit the one you had already

agreedtowork on .................. TRE®
b. Stay with the project you had already

committed yourselfto ............... (0101610
c. Try to do both projects .............. CEE®
d. Find someone to take your place on

the first project, so that you can take

part in the project being started by

your bestfriend .............. ... 0JIO16]10)

'SERRRRRRRRRERERERER R RN R R R R R R R RE RN RN RERERERRRE N




Ili-10.

fli-11.

One of your friends isn't very popular with some
of your other friends. In fact, they absolutely hate
the guy and tell you so whenever they get an
opportunity. Though you admit he can be
annoying sometimes, you really don't think he's
all that bad. One day your other friends are sitting
around making fun of the guy.

Very Unlikely
Somewhat Unlikely
Somewhat Likely
Very Likely

How likely is it that you would ...

a. Say nothing when your other friends

continue to make fun of the guy ..... 0161610
b. Join your other friends in trashing the -

MOSEI . e ORE®
¢. Defend your friend by explaining that

he's not as bad as everyone thinks ... 0@ @@
d. Getupandieave................... 0]016]0]

You were recently hired to monitor a company's
equipment to make sure it keeps running during
non-peak performance hours (10 PM to 6 AM
every night). it's a dull, uneventful job and largely
unsupervised. One night after your boss has
officially left for the remainder of the shift, several
of your co-workers break out some beers. They
tell you that it's OK and ask you to join them.
They claim that nothing will happen and that they
do this all the time.

Very Unlikely
Somewhat Unlikely
Somewhat Likely
Very Likely

How likely is it that you would ...

a. Join your co-workers and have a few

bEers ... ...t 0]0JOIC
b. Politely decline your co-workers' offer

and keep "mum" about it to your

foreman..............ooeeiiiiinnn. 0161610)]
¢. Alert your foreman to what goes on

while he's notatthe plant ............ ©16]6]0]
d. Tell your co-workers that what they're

doing is inappropriate, but that as

long as they keep you out of it you

won't turn them in to the foreman ... @G ®

|
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n-12.

H-13.

Last night you forgot to lock the front door to the

-store where you work; a serious mistake. Though

you are at fault for this, the store manager is
convinced that one of your co-workers is to
blame. She has no hard evidence of this other
than the fact that this particular co-worker has a
history of being somewhat unreliable. Unless you
come forward and admit your mistake, your
co-worker will probably be demoted and maybe
even let go.

Very Unlikely
Somewhat Unlikely
Somewhat Likely
Very Likely

How likely is it that you would ...

a. Do nothing and let your co-worker
take the fall for your mistake

b. Do whatever is needed to make sure

that your co-worker is blamed and

NOLYOU «uvvvveeiieeeennnnnnnn. ERGe®
¢. Come forward and admit to your

boss that it was you who left the

doorunlocked ..............o...... 01616]0)
d. Don't admit the truth, but do

everything possible to persuade

your boss to take it easy on your

COWOTKET .+ \veneeeeiianaeanannns DRCEO®

A classmate comes to you one day asking for
help on a presentation that he needs to make for
one of his classes. You're surprised that he
approaches you about it, because he has always
gone to great lengths to embarrass you or in
other ways make vyour classes with him
miserable. He seems really desperate, though,
and could probably use your assistance.

Very Unlikely
Somewhat Unlikely
Somewhat Likely
Very Likely

How likely is it that you would ...

a. Agree to help your classmate out on
his presentation....................
Agree to help your classmate only if
he promises to not bother you in the
future
. Turn your classmate down ..........
. Politely invent an excuse as to why
you can't help him out, but
recommend a few people who might ..

b.




l-14. The parents of one of your best friends indicate

that they would like to talk to you about her
behavior. She hasn't been doing very well in
school for the past several months and they're
concerned about changes recently in her mood
and habits. You know that your friend has been
partying a lot lately but you didn't think that it had
become anything serious. The day before you're
supposed to meet with her parents, your friend
introduces you to some of her "new" buds. From
what you've heard, these new friends have a
weli-earned reputation around school for heavy
partying, including drugs. ' .

Very Unlikely
Somewhat Unlikely
Somewhat Likely
Very Likely

How likely is it that you would ...

a. Do nothing for now other than warn

your friend that if she doesn't turn her

act around soon you're going to turn

her in to her parents or a school

COUNSEIOT . eeeeeeaaeaeaannnnnnns OeE®
b. Talk to a counselor at school in strict

confidence and tell her that you're

concerned about your friend......... 0]e]e10)

c. Brush it off and tell her parents that

she's just a little stressed and that it's

nothing to be overly concerned about. S @@ &
d. Tell her parents everything about her

new buds and her recent partying

SChEAUIE .« . v e ee e eeeeiiaeianeannnns CEeE®

111-15. A Tew gays pelore e aigeurd miaerm your oest

friend tells you he "found" a copy of the test that
will be given. He's willing to share it with you for
free in return for your help in selling it to other
kids in the class. He needs your help because
time is so tight. :

Very Unlikely
Somewhat Unlikely
Somewhat Likely
Very Likely

How likely is it that you would ...

a. Tell him you don't want to be a part
of selling it, but you'll buy a copy ... .. 0161610,
b. Tell him you want nothing to do with

the whole thing «.......coeeeeeennns 0101010,
c. Agree to help him sell the test and
accept the free Copy .......o.oovvnns TEE®

d. Leave an anonymous note for the
algebra teacher informing her that
the test has been compromised ... OEE®

-11-
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SECTION | |
PREPARATION FOR ASR SURVEY ADMINISTRATION

1. Introduction

" The senior leadership of the Army, to.include the Chief of Staff, realizes the important role
" values play in the Army. Values allow the operating norms and rules of the Army to become
meaningful, stable, positive; and hence, capable of being internalized. In the past, the Army has
collected data on the values of active duty soldiers; however, there is only limited knowledge of the
values new recruits bring to the Army. In this effort, the Army Core Values--Loyalty, Duty,
Respect, Selfless Service, Honor, Integrity, and Personal Courage—along with other values
applicable to the youth market will be assessed among Army recruits. The resuits of this
assessment will be used to establish the basis for tracking soldier values from initial entry through
the first tour of duty.

The Army Survey of New Recruits has three parts: (1) What’s important to you?; (2)
Background; and (3) Situations. Following marking instructions, a purpose statement and
privacy act statement, Part I contains nine items which ask soldiers what is important to them.
Part II contains 18 items about the soldier’s personal background. Part III presents 15 different
scenarios or short stories. Following each scenario, four possible courses of action are provided
and soldiers are asked to indicate the likelihood that they would take each of the actions
suggested. Individuals may complete the instrument in as few as 30 minutes. More than likely,
most soldiers will need more time than 30 minutes to complete the survey. An hour of time is to

~be provided for soldiers to complete the ASR. If this is insufficient, TAs are to have soldiers
stop at the point they reached when an hour transpired. Next the soldier will be given a 15
minute break and proceed to take the SDQ.

We will be administering the Army Survey of New Recruits from 3 October 1998 through
1 December 1998. The plan is to survey a minimum of 6,000 active duty Army soldiers across
six installations.

Points of Contact Information

Points of Contact (POCs) have been identified at the Army Research Institute (ARI),
HumRRO, and at each survey administration site (refer to the Key Personnel Address Book found
in the Appendices) who will assist the Senior Test Administrator, as needed. Since Test
Administrators work for HumRRO, the proper procedure to follow when something comes up is
to first contact HumRRO (e.g., Brian Waters, Jessica Terner, or Eric Wetzel) via phone, fax, or
e-mail. Following some discussion, the next plan of action (e.g., contacting ARI) will be
determined. In general, the appropriate POC at HumRRO should be notified if problems arise
with the materials/equipment or if there are questions concerning survey administration
procedures, the transfer of survey data, and the weekly shipment of survey materials. The
base/post POC at the survey administration site should be notified if problems arise involving the




survey administration facilities (e.g., AC/heat, lighting, ventilation, need for additional furniture).
In addition, if not already informed, HumRRO should be advised of contatts thh base/post
POCs or ARI as soon as is feasible.

2. Survey Conditions and Standards
a. The survey room must be reasonably quiet.

Frequent shouting outside the windows, bells, trucks unloading, and other such noises can
be distracting to participants Surveys will not be given to an participant in a location where
ordinary business is being conducted because the distraction of conversation, machinery, and
other noises is detrimental to prolonged concentration of the participant.

"'b. Survey instructions must be clearly audible.

The TA’s voice should be heard clearly by all participants. If loudspeakerﬁ are used, care
should be exercised in placing the loudspeakers and in locating the microphones. The level of
amplification should be carefully controlled.

c. Lighting must be adequate.

The survey room should be well lighted, and the working surfaces should have sufficient
uniform light. Deep shadows and strong glare on the working surface caused by poor
arrangement of light fixtures should be avoided. The lighting should be adequate for comfortable
reading without eye strain.

d. Facilitatihg participants’ physical comfort.

Ventilation, temperature, and humidity sometimes are difficult to control, but all practical
steps should be taken to provide for the participants’ comfort. Surveys should not be conducted

when temperatures and/or humidity conditions are so extreme as to interfere significantly with
concentration.

e. Arrangement of survey room.

The survey room should be arranged so that everyone can see the TA reading from the
administration manual. The desks or tables should be arranged to leave aisles for distributing
and collecting survey materials and in circulating about the room during the session. If possible,
there also should be enough space between rows to allow passage.

f. The workin'g surface should be flat, smooth, and free from cracks.

The space allotted to each person should be large enouch to accommodate an open survey
booklet.




3. Survey Participant and Test Administrator Conduct

. The guidelines for survey participant behavior and for TA conduct are important to
follow. Particular attention should be given to the guidelines noted below:

a. Treat participants with courtesy and respect.

While TAs must demand discipline of all participants, the participants are also due
reasonable and courteous treatment. The mental state of each participant should be such that
each considers it worthwhile to perform optimally and is capable of doing so. TAs should greet
patticipants warmly when they arrive. This is very important! Appreciate their contributions;
thank them for helping us out with the research project. If it is necessary for a TA to talk to an
participant or another TA durmg a session, be sure to do so quietly. Also, while it is important to
monitor participants, do so in a non-distracting manner.

b. Handle participant conduct problems appropriately.

* Exercise good judgment. In a case where a participant is intentionally causing disruption
of the survey session and is not responding to your requests to modify his/her behavior, a TA
should promptly escort the individual out of the survey administration area and return him or her
to the drill sergeant.

Participants are not to eat or smoke in the survey room. However, water must be
available for participants at all times (e.g., nearby water fountain or a table in the back of the
survey room).

To ensure that the participant is in a good physical state, surveys will be scheduled when
the participant is not fatigued or ill. Surveys should not be scheduled after extended or strenuous
periods of hard labor, or at the end of 2 day's work. In all instances, persons in charge of surveys
should be alert to signs of genuine distress, and the affected persons should be excused until a
more appropriate time. '

¢. Qualities/behaviors expected of test administrators.

The TA should be selected for unquestionable integrity, maturity, quality of speaking
voice, and ability to handle groups of patticipants effectively and in a friendly mammer.
Generally, a TA should not have a marked regional, foreign, or other accent which may be
difficult for some participants to understand.

All TAs should make a careful study of this manual and become completely familiar with
the purpose of the survey, the materials needed to administer it, the directions to be read, and any




problems that are likely to arise. TAs should rehearse the directions which are to be read aloud
until they can be read slowly and distinctly without stumbling over words or losing their place.

Familiarity with survey content itself is also important. In the Appendix section of this
manual, you will find a copy of the directions participants read in their survey booklets. Before

giving the survey, the TA should make sure that enough survey booklets and pencils are
available.

Some recruits are likely to be unmotivated to put real effort into taking the survey
because they are aware that their responses will not affect their careers (ie., their individual
responses will not go in their personnel file or be seen by anyone in the Ammy). It is-essential
that TAs do their best to motivate participants. A TA must be alert, pay attention, and be
sensitive to the participants’ cumrent state of mind. For example, a TA should notice when an
participant appears overly sleepy or disinterested. Once a TA identifies an unmotivated
participant or group of participants, the TA may attempt to encourage the participant to try her or
his best. The better participants understand the importance of the research project and its impact,
the greater the chance they will try their best.

d. Proper attire.

TAs should always dress professionally. However, formal attire is not required or
necessary. We suggest that men wear a button-down shirt (probably short-sleeved in the summer
months) with pice pants (not jeams, or wrinkled pants). Women may also wear pants.
Comfortable shoes may be worn as TAs are on their feet quite a bit. However, sandals do not
look professional. We prefer that no one wear tee shirts. Also, 2 HumRRO nametag identifying
you as a Test Administrator must be worn at all times when you are on site at the post. This
serves to identify you to people at our host installation and identifies you to the recruits.

4. Survey Administration and Time Required

Individuals may complete the ASR in as few as 30 minutes. More than likely, most
soldiers will need more time to complete it. One hour of time will be provided for soldiers to
take the ASR. If a soldier still is not done at this point, tell him/her to stop where they are at.
After this point, the soldier will be given a 15 minute break and proceed to take the SDQ. Be
sure to complete the Time Keeper Form for each ASR session. This form provides space to note
the time the session started, the time the first person in the session finished the survey, the time
the last person in the session completed the survey, and the total survey time used.

Section I, parts 6 — 11 walks through everything that needs to be done from before
administering the survey up through what to do after the session is over. For your convenience a
Test Administrator (TA) checklist is included in the appendices of this manual. Please note that
the checklist is not meant as a substitute for knowing the details provided in the manual, but is
- intended as an aid or supplement. ' o




Materials reguired for each participant in the survey room are:

e ASR Survey booklet
¢ Two number 2 pencils (with eraser)

Materials required for the TA in each survey room are:

~~e~—This manual:“Manual for Administration (ASR)
Sufficient copies of the survey booklets
Sufficient extra number 2 pencils with erasers
Sufficient copies of the Time Keeper Form
Materials Control and Inventory Log

Test Administrator Notes Form

Test Administrator Record Keeping Form

6. Preparation Prior to Survey Administration

It is important that TAs become -familiar with the ASR prior to administering it. It is
required that each TA study this manual and familiarize themselves with the entire survey and
associated materials prior to their first administration.

7. TA Activities before Administering the Survey
a. Opening site up from scratch.

Please inventory all materials received prior to beginning of administration and report any
shortages to Jessica Terner, Eric Wetzel, or Brian Waters at HumRRO. For tracking purposes,
please document survey booklets received on the Materials Control and Inventory Log. You
may, alternatively use the Materials and Data Packing List for this purpose.

b. Opening site up for survey session.

Open the survey rooms and ensure that the lighting, temperature, and ventilation in the
rooms are up to standard. If not, make necessary adjustments (e.g., coordinate with the Army
POC for immediate repairs) and note it briefly in the Test Administration Record Keeping Form
under “Comments” and in more detail, if necessary, on a Test Administrator Notes Form.

Verify that all survey session materials are in place (see list included on page 6 under
section I, #5 entitled, “Survey Materials™). Finish setting up the survey room. You should now
remove the survey booklets from storage and place them at the desks.




8. TA Activities Just Prior to Commencing Administering the Survey
Greet the drill sergeant and coordinate survey completion time.
a. Retrieve stored items. Once the Senior TA has talked with the drill sergeant (or at

sites where the drill sergeant is not available but advance notice of the number of troops is),
he/she will know how many recruits are present. This number should be passed on to the other

TAs-who-will-then-retrieve-from-storage-(if-this-has-not-been done-already) the-necessary-survey- -

booklets to accommodate the number of participants you have attending the session. Always
note on the Materials Control and Inventory Log Form all items removed from storage. Then,
place an ASR survey booklet on each desk/seat for every participant attending the survey session.
Remember that a TA must remain in a room at all times once survey booklets are out of the
lockable file unit.

b. Encourage pre-survey session bathroom visits.  Participants should use the
_bathroom facilities as soon as they arrive on the scene (before survey administration). So,
depending on how things work at your particular site, you should ask the drill sergeant to inform
recruits to consider using the bathroom facilities before the survey (as in now) and to return
immediately. If it is necessary for an participant to use the rest room during the survey, the
participant must be allowed to do so. Ask the drill sergeant to escort the soldier to the bathroom.

9. TA Activities during the Survey Administration

a. Administer the ASR.

See Section II (page 14) for the verbatim instructions for administering the ASR.

b. Monitor participants.

A very important responsibility of each TA is to monitor the participants. Visually
monitor participant progress by walking around the room every once in a while throughout the
session. Look for participants that are sleeping, randomly responding, or not raising their hand
when they need assistance. Do your best to motivate these individuals. Also, check to see that

each participant is completing the items on the ASR in an appropriate manner (e.g., filling in one
answer bubble per item, as appropriate).




c¢. Respond to participant questions.

If any participant solicits your help, go to him/her and quietly find out what is needed or
wanted. Try to resolve the problem. For example, if an participant wants to know what a word
means, do your best to define the word for them. Make sure to write this down on a Test
Administrator Notes Form. Also, it may be helpful-at these times to remind participants of
relevant parts of the instructions. For example, please indicate the likelihood that you would take
each of the actions suggested. If participants feel unsure of what answer to select on an item, tell
them that there are no “right” or “wrong” answers on this. The best answers are those which
most accurately describe you or the action that you would take.

d. Record activities and observations.

Keep in mind that for the ASR, motivation level is important. As a TA, you play a vital
role as HumRRO’s ears and eyes in the field. Do your best to record what you see, hear, and do.
Specifically, we ask you to record the specific questions participants asked about the ASR in
general, the items, the directions, or any comment made. Record any observations made while
monitoring participants and any question asked or comment made as well as the answer or
response you provided on the Test Administrator Notes Form. Also record any unusual
circumstances or strange occurrences that are present. This should be done in a timely fashion so
that the notes are as specific, accurate, and objective as possible. The various forms we ask that
you use to record requested information are explained below. Please note that we have adapted
forms used in the past to be interchangeable now for the SDQ or ASR. Below are descriptions of
the forms that are relevant to the ASR: '

Time Keeper Form. This form is used during each administration of the ASR. It will
help you keep track of when you start and complete the administration of the ASR.
Please be accurate in your records. For example, it is important that you include the time
the first soldier in the session completed the survey as well as the time the last soldier in
the session completed the survey.” The purpose of this is merely to have a precise
documentation of the survey situation. Only when the record is an accurate one, does the
record serve us in the future should we need to refer to the form to make sense of the data
for some reason.

Materials and Data Packing List. This form serves two purposes. The first is that it
serves as your ‘cover sheet’ to accompany any shipment of forms or data to HumRRO. It
provides space for you to list whatever you are including in your package. Second, this
form doubles as a place to record survey materials (in a list-like format) of materials you
have received (e.g., survey booklets). It is wise to keep a copy of this form for your site
to remember what you shipped and when.

Test Administrator Record Keeping Form. Think of this form as your ‘master record’ of
surveys administered. Here you note the date, the time, and the number of participants

“taking the ASR. There is also a spot on the right hand side to include any comments
relevant to the information on this form.
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Test Administrator Notes Form. This is an important document for the ASR data
collection. We are very interested in learning what specific questions the participants
asked about the ASR or items and what you told them in response In addition, please
note any other comments or remarks they made.

Materials Control and Inventory Log. This form is for your internal purposes and will
help you keep track of survey booklets you removed from storage, used, and replaced to

-storage. If you use this form and lose any item, at least you will know some things (e.g.,
when the item was last in storage, who removed it).

Weekly Status Report Form. You will be able to complete most of the information on
this form by looking at your Test Administrator Record Keeping Form. This Weekly

- Status Report Form helps Dr. Brian Waters complete his weekly status report to ARI in
regard to where each of our sites are in survey administration. Please be prompt and fax
this to Brian first thing every Monday. Please be sure to fill in the part where it says,
“Site Number.”

Certificate of Destruction Form. This form serves as documentation of the destruction
of flawed materials (e.g., a survey booklet with an error in it) or materials HumRRO has
granted a site permission to destroy for some other reason (e.g., out of date forms).

e. Verify completion of and collect all materials.

When an participant has completed the ASR, verify that all materials are collected and
that the survey booklet has been filled out properly. Be sure to verify that the background section
has been completed.

f. Release participants to drill sergeant.

Sites will have an arrangement made prior to the start of the study for what to dd with
recruits until the entire group has finished the survey. Some individuals may finish earlier than
others. It is probably least disruptive to the survey administration process and easier for the drill
sergeant if you keep all participants seated until everyone is done with the survey.

10. TA Activities Following the Survey Administration

a. Secure survey materials and close down room after survey session.

Once the survey administration for the session is complete, do not forget to complete all
proper closing procedures. When closing down the survey room(s) following a session, please
follow the procedures noted below.




b. Paperwork.

Forms used in the past for recording session administration information have been
modified such that they may be used for either the SDQ or the ASR. Go over paperwork from
the session and make sure that all is completed properly. It is very important that the survey
session be recorded as requested. If the thought occurs to you (even once) to make a note of
something, do it! HumRRO will decide if it is important or not. The more details you include,
the better for ARL After release of participants, TAs will collect and secure all materials.

Checklist Questions to Ensure Paperwork Requirements are Fulfilled:

e Wasa Ti'me-Keeper Form completed?

e Was the Test Administrator Record Keeping Form completed properly?

e Were today’s necessary notes written up in a detailed fashion on the Test Administrator

Notes Form?

e Were today’s entries for the Materials Control and Inventory Log entered?
e Was the Weekly Status Report Form sent in on Monday?

e Are the survey room(s) set up for the next session? (if applicable).

e Were survey booklets put out for the next session?

e Were pencils resharpened?

e Are all the survey booklets stored properly?

o Was the session or the day’s collected data secured following verification of proper
contents?

o Inventory all materials, return them to secure storage, and log the return of these materials
on the Materials Control and Inventory Log.

e Check each completed survey booklet to ensure that the responses are properly marked.
Erase stray marks that may be problematic when scanned. :

e Confirm that answer spaces are properly filled in using a No. 2 pencil (not a pen).
e Ensure that there are no crosses, checks, circles, dots, or scribbles.

e Include any documented remarks or comments solicited from participants regarding their
experience taking the ASR on the Test Administrator Notes Form. This form also provides




space for detailed documentation of any non-routine occurrences and problems (e.g., unusual
background noises or uncomfortable temperature in the survey room).

¢ Include the number of participants on the Test Administrator Record Keeping Form. This
form also includes space for any brief (non-detailed notes) about each session.

Please note that it is especially important to get a fax of your previous week’s Status Report
in promptly to Dr. Brian Waters of HumRRO each Monday, as these numbers are used for
reporting purposes to ARI on a regular basis.

¢. Readying room for next session.

If the survey room will be immediately used again, you will want to ready the survey room
for the next session. Preparing the room ahead of time permits less scrambling around at the last
minute before a survey session.

Check your survey booklets after each session for improper marks participants may have
made that might interfere with scanning. We have supplied your site with large sized erasers for
Just this purpose.

d. Preparation and shipment of the HumRRO package.

At the end of the weekend survey session (Monday through Sunday), all survey booklets
and completed reporting forms must be shipped to HumRRO. You need not ship a separate
package to HumRRO for the ASR and the SDQ. We have modified forms such that they are
applicable to both the SDQ and the ASR. These can all be shipped together.

Package-Preparation Guidelines

Keep in mind that while preparing the shipment of data and materials may be accomplished
efficiently as a group (of TAs), shipment of these materials is the ultimate responsibility of the
Senior TA.

1. Set aside items for the package:

Materials and Data Packing List (Cover Page)
Weekly Status Report Form

Completed ASR Survey Booklets
Time Keeper Forms

Test Administrator Notes Form
Test Administrator Record Keeping Form
Certificate of Destruction Form (if used)
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Note: The Materials Control and Inventory Log is used when you start administering the

survey and you only need to send it in to HumRRO at the beginning and the end of the project
(unless otherwise requested). You should be using this form for your individual site for internal
purposes.

2.

Indicate the number and type of forms included in the package you are sending on the
Materials and Data Packing List Form. Think of this form as the ‘cover sheet’ for the
package.

Brian needs your Weekly Status Report by Monday of every week. So, depending on when

'you are shipping your data package, you may be faxing or e-mailing your Weekly Status

Report separately to be on time.

Package the items (especially the completed survey booklets) securely. For example, never
fold or permit survey booklets to be bent. This will prevent damage that would affect their

optical scanning. -

Contents of the package are to be placed in an inner envelope fully addressed to HumRRO
and labeled, “Please Do Not Bend.” Place the inner envelope in a Fed Ex envelope fully
addressed to HumRRO. Write, “Do Not Bend” on the outside of the shipping package.

Place the package for HumRRO in a padded envelope or a box and send it to HumRRO via
Fed Ex. Bill the shipping costs to account number 0200-1640-0. Specifically, when filling
out the Fed Ex label, write this number (0200-1640-0) in the field marked, “Sender’s Federal
Express Account Number.” The address at HumRRO is 66 Canal Center Plaza, Suite 400,
Alexandria, VA 22314. The phone number is 1-800-301-1508.

Inform Jessica or Brian when you run low on any materials. The further in advance the
better. '

e. Ordering supplies

When possible, tell HumRRO in advance of any supply needs. This allows HumRRO time

to order the supplies and have them shipped directly from the vendor, avoiding packing and Fed
Ex shipping time/expenses.

f. Notify Base POC of test site closure
g. STA conducts outbriefing with TAs.

The STA conducts an out-briefing with TAs and lays out plans for the next test session.

11




11. Disposal of Survey Materials After All Site Activities are Completed

When all survey sessions have been completed:

® Use the Materials Control and Inventory Log to document (list) all survey booklets
and other related papers (e.g., extra record keeping sheets).

® Check with Jessica Terner, Brian Waters, or Eric Wetzel about whether to return
“ASR-related materials to HimRRO or to destroy them.

¢ Also check with HumRRO about whether or not to prepare all government survey site
equipment and supplies for shipment. Large items such as desks or tables, fans, file
cabinets, room dividers, or chairs may be property of ARL Also, miscellaneous office
supplies such as staplers, pencils, markers, or bulletin boards may belong to ARIL. If
you have any questions about what belongs to AR, contact HumRRO.

¢ If you are told to send all government equipment and supplies, then do the following.
If your shipment includes a lot of large items, a truck delivery will be in order. In
such cases, the shipper will need to know: the location address, the phone number, a
contact person, and a pickup date. In addition, they will have to know the number of
boxes, tables, chairs, cabinets, or partitions, and their weight.

12




SECTION I
ADMINISTERING THE ASR

1. Reading the Directions

The directions you are to read out loud are enclosed in boxes on the next several pages.

These directions must be read verbatim. You must be standing while reading the directions to
the participants.

2. Orientation of Participants

When everyone is assembled, greet them, then say:

I am (give your name), your Survey Administrator today. I will be
administering the Army Survey of New Recruits (ASR). Please do not open your
survey booklet until I tell you to do so.

This research project is being conducted to help the Army better understand its new
soldiers. The Army believes that by developing a better understanding of recruits,
the overall effectiveness of the Army can be improved. Specifically, the Army
wishes to assess the viewpoints and opinions of new recruits entering the Army. The
Army Survey of New Recruits (ASR) consists of statements that express various
viewpoints and opinions. You are asked to indicate which statements most closely
reflect your viewpoints or opinions. There are no right or wrong answers, so please
respond as honestly as possible. The results will be used for research purposes only.

This project has no risks or hazards to you. Your responses on this will be
confidential. They will not become a part of your permanent Army record. Your
individual data will be pooled with group data, and will never be reported to anyone.
The results will be analyzed on a group basis only., No attempt will be made to link
respondents and their answers.

Thank you for your willingness to participate. Doing so will benefit future
applicants and recruits, the military, and the nation's defense!

If you have any questions about what I have just said, please raise your hand.

13




Pause to answer all appropriate questions. Then say:

Everyone should have in front of them the following: a survey booklet and #2
pencils. Does everyone have these items?

Pause. Then say:

Again, please do not open your booklet until I tell you to do so. I want to mention a
couple of things before we begin.

Please work quietly out of consideration for others who are also completing the
survey.

Pause. Then say:

No break will occur during the administration of the ASR. If at some point you
must leave the room, raise your hand and ‘an administrator will secure your
materials. If you leave the room at any time, you must leave your survey booklet on
your desk. ‘

Pause. Then say: -

In marking your answers in the survey booklet, use only the pencils you have been
given. Do not use a pen or your own pencil. If your pencil breaks, hold it up and a
replacement will be brought to you.

Once you begin the survey, be sure to read the directions carefully. If they are not
perfectly clear, raise your hand and I will be happy to help clarify anything. It is
very important that you understand all the directions. Handle your survey booklet
carefully. Do not bend it.

3. Marking Instructions

Then say:

Now turn to your survey booklet entitled, Army Survey of New Recruits (ASR).
Open your booklet now to page 2. At the top of this page you will see a box that
says, Marking Instructions. Please read these directions along with me silently,
while I read them out loud.

14




Use a No. 2 pencil. Fill in the circle completely. Erase any marks you wish to
change. Do not make any stray marks on this form.

Please look at the example showing a correct mark and also the examples of
incorrect marks.

4. Purpose

Then say:

Now look at the part on page 2 where it says, Purpose. Please follow along silently,
while I read this out loud. This survey is being conducted to assess the viewpoints
and opinions of new recruits entering the Army. The results will be analyzed on a
group basis only. No attempt will be made to link respondents and their answers.
There are no right or wrong answers, so please respond as honestly as possible. The
results will be used for research purposes only. Thank you for your participation.

5. The Privacy Act Statement

Say:

Now look at the part on page 2 that is titled, Privacy Act'Statement. Please read
this silently while I read it aloud. It states: .

PURPOSE: This questionnaire was designed by the U.S. Army Research
Institute, 5001 Eisenhower Avenue, Alexandria, Virginia 22333-5000, to obtain
information on the attitudes and opinions of new recruits.

USES: All information collected in this questionnaire is confidential. It will be
used for research designed to inform program and'policy decision-making.

PRIVACY: Under no circumstances will any information that identifies
individuals be released to anyone. No one outside the research team will have
access to individual data. Your answers will be combined with answers from many
others.

PARTICIPATION: Your participation in this is voluntary, and you will not be
penalized should you decide not to respond. You may skip any questions to which
you object, but please answer the questions honestly. Your answers are very
important because they represent many other individuals like yourself. '
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AUTHORITY: Public Law 93-573, called the Privacy Act of 1974, requires
that you be informed of the purpose and uses to be made of the information
collected. The Department of the Army may collect the information requested in
this under the authority of 10 United States Code, Section 2358.

Then say:

“Please raise your hand if you have any questions about what I have just read.

Pause. Answer questions.

4. General Directions

Say:

| This booklet contains space for you to put your answers to survey items.

Pause. Then say:

Turn to page 3 of your survey booklet. Here you will find the beginning of the survey.
Please read each item carefully and answer accordingly.

Remember, there are no “right” or “wrong” answers on this survey. The best answers are
those which most accurately describe you. Please answer honestly.

If you have a question at any time, please raise your hand and I will be happy to answer.
Does anyone have a question now?

Respond to any final questions or matters raised. Then say:

Is everybody ready to begin?

Pause. Then say:

Begin the now.

Don’t forget to keep track of time on the Time Keeper Form.

Test administrators are to be alert and walk around the room, monitoring participants:
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Check to see that everyone is marking their answers properly.

Look for participants that are sleeping, randomly responding, or not raising their hand when
they need assistance. Do your best to motivate these individuals.

Note on the Test Administrator’s Notes Form questions asked and responses given by TAs.

Once everyone is done, collect survey booklets directly from each participant. Be sure that the
survey is completed, including the background section. Then say:

| Now that everyone is done, please pass in your pencils.

Collect the pencils. Then say:

Once I have collected your survey booklet from you, you may leave. Thank you for
your help in this important research project. '

When all the survey materials have been collected and accounted for, dismiss the group.
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SECTION I
REPORTING FORMS

e Time Keeper Form (ASR)
® Materials and Data Packing List
.8 Materials Control and Inventory Log. Form
e Test Administrator Notes Form
e Test Administrator Record Keeping Form
o Weekly Status Report Form
e (Certificate of Destruction Form
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AN ASSESSMENT OF THE VALUES OF NEW RECRUITS

APPENDIX C:

Scale/Survey Results by Gender and Race/Ethnicity

Results by Gender Pages: 1 through 24

Results by Race/Ethnicity Pages: 65 through 88




Descriptives: Factor 1. Selfishness

N Mean Std std 95% Confidence Interval for Minimum Maximum
Deviation Error Mean
Lower Bound Upper Bound
C02C III-2c: .00 Male 6810 3.8752 .4937 5.983E-03 3.8635 3.8869 1.00 4.00
Join in making —--==m-=-—== Smm= mmmmms Secm—soms mmSooSSSn SSTSSSSSSomSmoo moommTESSSS oomTTTm TToTTT
fun of handicap 1.00 Female 1568 3.9426 .3434 8.673E-03 3.9256 3.9596 1.00 4.00
Total 8378 3.8878 .4700 5.135E-03 3.8777 3.8979 1.00 4.00
C04D 1III-4d: .00 Male 6787 3.6887 .7156 8.686E-03 3.6716 3.7057 1.00 4.00
Join others in =—=-===-====- —=== ==--=- Sooossoos Somooooms mommT - - - -
criticizing .1.00 Female 1558 3.8389 .5462 .1.384E-02 3.8118 3.8660 1.00 4.00
Total 8345 3.7167 .6896 7.549E-03 3.7019 3.7315 1.00 4.00
c05C 1III-5¢: .00 Male 6789 3.3579 .8536 1.036E-02 3.3376 3.3782 1.00 4.00
AVOL@ & hOpe  —mmm=mmmmo mmmm e e e T T T T
she finds 1.00 Female 1558 3.5462 .7467 1.892E-02 3.5081 3.5833 1.00 4.00
someone = -———=m=sossss sso= mssoos Soessmsos sonssmoms - R ittty - mem———e —me——=—
Total 8347 3.3931 .8379 9.171E-03 3.3751 3.4111 1.00 4.00
CcO5D III-5d: .00 Male 6784 3.5090 .7939 9.639E-03 3.4901 3.5279% 1.00 4.00
Make up excuse -—--=-=-=---=< - ——— — e mmm—meemee mmemmmm—m—e— cessses —oe—ees
to not do work 1.00 Female 1560 3.6500 .7068 1.790E-02 3.6149 3.6851 1.00 4.00
Total 8344 3.5354 .7803 8.542E-03 3.5186 3.5521 1.00 4.00
c06C III-6c: .00 Male 6786 2.9047 1.0342 1.255E-02 2.8800 2.9293 1.00 4.00
Vouch for =  —-=-=——-sses moss smoo-os soossosss ittt ettt
preferred hours 1.00 Female 1563 3.1203 .9960 2.519E-02 3.0709 3.1697 1.00 4.00
Total 8349 2.9450 1.0305 1.128E~02 2.9229 2.9671 1.00 4.00
c07B III-7b: .00 Male 6794 3.6350 .7274 8.826E-03 3.6177 3.6523 1.00 4.00
Death in family —-—==m====m= ==m= me-=es SeoooSoms mmomoSoSs SSSSSSSSSoSSos moooemToToT mooomET T T
& can't go 1.00 Female 1566 3.7644 .6088 1.538E-02 3.7342 3.7945 1.00 4.00
Total 8360 3.6592 .7085 7.749E~-03 3.6440 3.6744 1.00 4.00
c08C III-8c: .00 Male 6764 3.4729 .9093 1.106E-02 3.4513 3.4946 1.00 4.00
Make  meememmmmmmm mm—e mmmmmo Smmmmcoms mmmoSSmes SSSSmSSSSSSSoms oo SSmomoES SmTTTT T
photocopies of 1.00 Female 1559 3.7088 .7138 1.808E-02 3.6733 3.7442 1.00 4.00
evaluations —--=m===-=es S=== mmeeme Soommoooo SmemoSSSS SSSSSSSSSSoSoos moomoomoTmT moommTT T
Total 8323 3.5171 .8808 9.655E-03 3.4982 3.5360 1.00 4.00
Cl10B III-10b: .00 Male "6770 3.6350 .6996 8.503E-03 3.6183 3.6517 1.00 4.00
Join in = mmeemmmemmes mmes memmme mommosoos SmmsmoSos SSSSSSSSSSSSmos SSoooomSmoS mEmoTTT T TTT
trashing the 1.00 Female 1565 3.8288 .5170 1.307E-02 3.8031 3.8544 1.00 4.00
*loser® = —===-mossses moems mmemee mrmmme—ee cee—memoe CMSC——aCoooooos SoSSmoSSSSS SooooSs SommmEmT
Total 8335 3.6714 .6734 7.376E-03 3.6569 3.6858 1.00 4.00
cila III-1la: .00 Male 6763 3.0884 1.0682 1.299E-02 3.0630 3.1139 1.00 4.00
Join CO-WOTKELS —--=mmm===== —=s= mmmmme Semooosse SoesoSSSs SSmSSSCSSSoooon mooSomoSooS momosTT Tt
for few beers 1.00 Female 1560 3.5154 .8610 2.180E-02 3.4726 3.5581 1.00 4.00
Total 8323 3.1684 1.0458 1.146E-02 3.1460 3.1909 1.00 4.00
ci2a III-12a: .00 Male 6731 3.4641 .8611 1.050E-02 3.4435 3.4847 1.00 4.00
Let CO-WOTKEL  —=—==mmmmm=== —o== Smmmee SomeooSos msoewosoo SSCSSSSSSCoSSSoS moomommSoTT mmmmmTm Tt
take fall 1.00 Female 1552 3.6566 .7191 1.825E~02 3.6208 3.6924 1.00 4.00
Total 8283 3.5002 .8396 9.226E-03 3.4821 3.5183 1.00 4.00
C12B III-12b: .00 Male 6718 3.5881 .7967 9.720E-03 3.5691 3.6072 1.00 4.00
Make SUre@  ———mmm=sm=== Seso mmmemes Som——ooos mosmooSss SSSSSSSSooooomo momoooSSomS mooomTT T
co-worker is 1.00 Female 1549 3.7618 .6231 1.583E-02 3.7307 3.7928 1.00 4.00
blamed = = =  m=--=s-ossos Soss mesoss ooossssss memm - ——mmmmes oo - - - mm————-
Total 8267 3.6207 .7701 8.470E-03 3.6041 3.6373 1.00 4.00
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Cl12CR 1III-12¢ .00 Male 6761 3.5215 .7770 9.450E-03 3.5030 3.5400 1.00 4.00

(Reversed) COME === m=smmme e e o e e e e eo— e seeo e e
forward and 1.00 Female 1563 3.6743 .6184 1.564E-02 3.6437 3.7050 1.00 4.00
admit == eeemmmeeomee coem eoeeeo - - - e smeems—sseese eeecccccmee mmemeee e
Total 8324 3.5502 .7521 8.244E-03 3.5341 3.5664 1.00 4.00
Cl12p 1III-12d: .00 Male 6706 3.1551 .9959 1.216E-02 3.1312 3.1789 1.00 4.00
Persuade bOSS  —-----s-mmms meee e e e cm e s e e ceeeeo
to take it easy 1.00 Female 1545 3.2511 .9799 2.493E-02 3.2022 3.3000 1.00 4.00
Total 8251 3.1731 .9936 1.094E-02 3.1516 3.1945 1.00 4.00
Cl14C III-l4c: .00 Male 6705 2.9678 .9485 1.158E-02 2.9451 - 2.9905 1.00 4.00
Brush it off  -—------eem e e e e e e e e
1.00 Female 1560 3.2218 .9023 2.284E-02 3.1770 3.2666 1.00 4.00
" Total 8265 3.0157 .9451 1.040E-02 2.9954 3.0361 1.00 4.00
C15a 1III-15a: .00 Male 6712 2.9467 1.0881 1.328E-02 2.9206 2.9727 1.00 4.00
No part of =  —-----oommms coes cecee e e s e e cemcmee ceeeemmmmme mmemmee e
selling, will 1.00 Female 1561 3.1461 1.0839 2.743E-02 3.0922 3.1999 1.00 4.00
buy =00 e-sememesmmem —oee —meee --- - e eemssmesseose semee——cese —e—emes memeee-
Total 8273 2.9843 1.0900 1.198E-02 2.9608 3.0078 1.00 4.00
C15BR III-15b .00 Male 6728 2.9600 1.1052 1.347E-02 2.9336 2.9864 1.00 4.00
(Reversed) = —oommmmmmmee e e e e e esmaeeos e —cmcee mememen memmeee
Nothing to do 1.00 Female 1571 3.3183 1.0198 2.573E-02 3.2678 3.3687 1.00 4.00
with whole =  —=--------mo coom ccee e e mececem s cemmmeeee s mmmmeme eeee—
thing Total 8299 3.0278 1.0985 1.206E-02 3.0042 3.0515 1.00 4.00
C15C 1III-1S5c: .00 Male 6701 3.2959 .9742 1.190E-02 3.2726 3.3193 1.00 4.00
Help sell & =  —-=--==momos cmme cmm e e oo e omo—ooms Smcemecece cmemmee eeee-
accept free 1.00 Female 1556 3.6497 .7498 1.901E-02 3.6125 3.6870 1.00 4.00
copy 0 mmmmmessoooo mmms e - -- S mememesomm——e—s cmesececees cmmecee mmeeeee
Total 8257 3.3626 .9461 1.041E-02 3.3422 3.3830 1.00 4.00
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ANOVA: Factor 1. Selfishness
sum of Squares df Mean Square F Sig.
c02C 1III-2c: Between Groups 5.793 1 5.793 26.303 .000
Join in making =—--==-=-=--=== ==o—-=ssoss—os Soso SommsSmomos SToSmEE oo
fun of handicap Within Groups 1844.740 8376 .220
Total 1850.533 8377
C04D 1III-44: Between Groups 28.596 1 28.596 60.558 .000
Join others in =—-==---====-=- —-—-=—s —- meme mmermmemmms Sommmes oo
criticizing Within Groups 3939.722 8343 .472
Total 3968.318 8344
Cc05C 1III-5¢: Between Groups 44.922 1 44.922 64.473 000
Avoid & hope e mrmc—e——— e emeeseese—s mme- SsSes—o—oos SSessms SSES
she finds Within Groups 5814.398 8345 .697
someone  ——=mme—=—emee=s mo—ooss—osoesmos oo SoSsssooooo mosoomm oo
Total 5859.320 8346
Cc05D 1III-5d: Between Groups 25.219 1 25.219 41.623 000
Make Up €XCUSE ~—=m=-=—====s=s SoSSSSoS—sooos Sson SosSoSmooTE STmTETT Tmee
to not do work Within Groups 5054.352 8342 .606
Total 5079.570 8343
c06C 1IlI-6c: Between Groups 59.066 1 59.066 55.983 000
Vouch for  ===—m=-——=—=== =mooSososssmes Sooo SomsoSoooos SESooST TTET
preferred hours Within Groups 8806.700 8347 1.055
Total 8865.766 8348
C07B III-7b: Between Groups 21.308 1 21.308 42.660 000
Death in family =-—--==m======= =o--ss-—smsooos Ssss momSoSoSSoo SSSTOET TTET
& can't go Within Groups 4174.782 8358 .499
Total 4196.091 8359
c08C 1III-8c: Between Groups 70.472 1 70.472 91.827 000
Make = mmmeemsmm—eeem= mmo—sosmssossse —oos Somoooossos oSmmoos momo
photocopies of Within Groups 6385.839 8321 .767
evaluations =-==-m=-=--=== wo=coossossoees Ssoo Someooomoos SToooTT mmTT
Total 6456.310 8322
C10B III-10b: Between Groups 47.716 1 47.716 106.566 .000
Join in  e====m-memmses meosseos—ssosmeoo omss Smmomoooons Sooomem TTTT
trashing the Within Groups 3731.209 8333 .448
sloser®  —meemmee—ecsso mme--oeoossooos SooS SSSSossoose Smooooo tmTT
Total 3778.925 8334
C1iA 1III-1la: Between Groups 231.080 1 231.080 216.760 .000
Join CO-WOrKers =-==-m=m—=—s=== ==-—soosmomooo oSS SSSSSsooooo SEETEST TEe
for few beers Within Groups 8870.754 8321 1.066
Total 9101.835 8322
ci2a TII-12a: Between Groups 46.711 1 46.711 66.784 000
Let Co-worker  =—-—==m=——=——=e= m=-soo——ses—os oS- messsssoooo SESSTTT TEm
take fall within Groups 5792.038 8281 .699
Total 5838.750 8282
C12B TIII-12b: Between Groups 37 962 1 37.962 64.499 .000
Make Sure  =-=mmm=s———=eme= mosocssssssoeo So-s Sosmsoooooos Soomomm e
co-worker is Within Groups 4864.430 8265 .589
blamed  =-===m===-e-=== mososossssssoo Sooso Soosooooooo mEsmomm T
Total 4902.391 8266
C12CR III-12¢ Between Groups 29 650 1 29.650 52.742 .000
(Reversed) COME —-m=-====m==== —===s-—woo=ooo Ss=so SosmSooSSTT SETTETT T
forward and Within Groups 4678.360 8322 .562
admit e m——————— ;mmmmmesEm———— mee= mmeee————es CSSsSss oSS
Total 4708.010 8323
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Cl2D 1III-12d: Between Groups 11.584 1 11.584 11.749 .001
Persuade bOSS  ~——-rmmmemmem e e e e e e
to take it easy Within Groups 8133.272 8249 .986
Total 8144.856 8250
Cl4C III-1l4c: Between Groups 81.655 1 81.655 92.423 000
Brush it Off  —--eermm e e e e e
Within Groups 7300.301 8263 .883
Total 7381.955 8264
Cl52a 1III-15a: Between Groups 50.354 1 50.354 42.595 .000
No part of =  ———---mmmmmee e meee e e e
selling, will Within Groups 9777.604 8271 1.182
buy TTTSTSSSSSSSIST TUSSSIUoSSSSSS Soss soccmeesoes mememme oee-
Total 9827.957 8272
Cl5BR III-15b Between Groups 163.460 1 163.460 137.700 .000
(Reversed) =  --=--c---mmemn cmmeecmecen meme e e —eee
Nothing to do Within Groups 9849.110 8297 1.187
with whole = — —==c—emmmmmcmoe e e e dee e
thing Total 10012.570 8298
C15C 1III-15c: Between Groups 158.083 1 158.083 180.437 .000
Help sell & e e T L Tt
accept free Within Groups 7232.289 8255 .876
COPY = mmmmmmmmmmemee cmeeeereccmes meee mmmmmmcmeae meemeee ————
Total 7390.371 8256
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95% Confidence Interval for Minimum Maximum

Mean

Descriptives: Factor 2. Truthfulness
N Mean std. sta.
Deviation Error
CO01aR 1III-la .00 Male 6821 2.8774 1.1230 1.360E-02
(Reversed)
Refuse to 1.00 Female 1571 2.8008 1.1060 2.791E-02
attend/testify
Total 8392 2.8631 1.1202 1.223E-02
C01D III-1ld: 00 Male 6788 2.5638 1.1432 1.388E-02
Attend & tell  —--==---==-- ---- o-ooe= - -
the truth ... 1.00 Female 1563 2.4223'1.1050 2.795E~02
Total 8351 2.5373 1.1374 1.245E-02
C02D III-24: 00 Male 6826 2.1430 1.0381 1.256E-02
Find guard to --=---m---=s omes mo-—o- o= -
handle the sit. 1.00 Female 1569 1.7572 .9072 2.290E-02
Total 8395 2.0709 1.0259 1.120E-02
c03a III-3a: .00 Male 6835 2.3946 .9883 1.195E-02
Quit & alert  --—-===m--=- so-- —-ee-- o- -— -
proper 1.00 Female 1574 2.2954 .9861 2.486E-02
authorities
Total 8409 2.3760 .9886 1.078E-02
cllCc 1III-1l1ic: .00 Male 6744 2.8338 1.0072 1.226E-02
Alert foreman
to what goes on 1.00 Female 1562 2.7093 1.0054 2.544E-02
Total 8306 2.8104 1.0080 1.106E-02
Cl4B III-14b: .00 Male 6732 2.3881 1.0538 1.284E-02
Confide in ~-==-----==- ==-m - it i
counselor 1.00 Female 1573 2.0776 1.0389 2.619E-02
Total 8305 2.3293 1.0579  1.161E-02
Ci4D 1III-14d4: 00 Male 6720 2.6220 1.0645 1.299E-02
Tell parents
everything 1.00 Female 1563 2.5483 1.0768 2.724E-02
Total 8283 2.6081 1.0672 1.173E-02
Cl5D 1III-15d: 00 Male 6704 2.8323 1.1295 1.379E-02
Anonymously
inform 1.00 Female 1561 2.6355 1.1590 2.934E-02
Total 8265 2.7952 1.1377 1.251E-02

2.9041 1.00 4.00
2.8555 1.00 4.00
2.8871 1.00 4.00
2.5910 1.00 4.00
2.36714 2.4771 1.0 4.0
2.5617 1.00 4.00
2.1676 1.00 ;jaa—---
T2z 1.0z 1.0 4.00
2.0928 1.00 - ;.00
2.4180 1.00 4.08-—-
2.2067 2.3882 1.0 4.0
2.3972 1.00 4.00
2.8578 1.00 4.00
2.7592 1.00 4.00
2.8321 1.00 4.00
2.4133 1.00 4.00
2.1289  1.00 4.0
2.3521 1.00 4.00
2.6475 1.00 4.56—-—
2.6017 1.00 4.00
s1 2.6311  1.00 4.0
2.8594 1.00 4.00
2.6930 1.00 4.00
2.8197 1.00 4.00
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CO1AR III-la
{Reversed)
Refuse to
~attend/testify

C0lD III-1d:
Attend & tell
the truth

Factor 2.

C02D 1III-24:
Find guard to

handle the sit.

C03A III-3a:
Quit & alert
propex
authorities

cllc IIir-llc:
Alert foreman

to what goes on

Cl4B 1III-14b:
Confide in
counselor

Cl4D III-14d:
Tell parents
everything

C15D 1III-15d:
Anonymously
inform

Truthfulness
"""""""" Sum of Squares df Mean Square F  Sig.
Between Groups 7.507 1 7.s01 5.986  .014
Within Groups 10522.177 8390 1.254
Total 10s29.683  ss1
Between Groups 25.446 1 25.446  19.714 .000
Within Growps 10776.685 8349 1.291
Total . . . 10802.131 ___8350. — .. . . .
Between Groups 189.898 1 189.898  184.364 .000
Within Groups 8644.931 8393 1.030
Total 8834.829 90
Between Groups 12.580 1 12.580  12.891 .000
Within Groups 8204.427 sa07 .97
Total s217.007  sa08
Between Groups 19.637 1  19.637  19.369 .000
Within Groups B418.709 8304 1.04
Total  sass.3as  ss0s
Between Groups 122.995 1  122.999  111.354 .000
Within Groups 9171.312 8303 1.105
Total o204.311 s34 .
Between Growps 6.891 1  6.891  6.055  .014
Within Groups 9425.043 8281 1.138
Total sa31.e35 822
Between Groups 49.064 1 4s.064  38.077 .000
Within Groups 10647.143 8263 1.289 .
Total 10696.206 8264
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Descriptives: Factor 3. Compromise

c08D III-8d: .00 Male
Look at your
evaluation only 1.00 Female

Cc09D 1III-9d: .00 Male

Find = =-memmme——--
replacement .for .1.00 Female

1st project =  --==-=--—=--
C11B III-1ib: .00 Male

decline & keep 1.00 Female

¢11p III-11d4: .00 Male
Tell co-workers -~-==—-=--=--=
inappropriate 1.00 Female

1.00  4.00
1.00 4.00
1.00 4.00
1.00  4.00
1.00  4.00
1.00 4.00
1.00  4.00
1.00 ;taa---
1.00 4.00
100 4.00
i.00 4.00
1.00 4 88---

Deviation Error Mean
Lower Bound  Upper Bound
"""""""""""""" G765 2.3289 1.0975  1.334E-02 2.3021  2.3544
"""""" T5es 7236 1.08% | 3.7558-02 2.1896  2.2777 1.0 4.0
roras 7 3334 2.3086 1.0968  1.201E-02 2.2851 2.3322  1.00 4.0
6772 2.2278 1.0307  1.2536-02 2.2033 2.2524
1568 2.2640 1.0708 _ 2.7045-02 2.2110 T
5380 2.2947 1.0384  1.1378-02 2.2124 2.2569 1.0  4.00
"""""""""""""" G745 2,377 9634 1.1798-02 23548 2.4008
POlitely  =memmmemmemme meem e e e e T T T T T
1554 2.3642 .957S 2.429E-02 2.3166 2.4119
5205 2.9752 9623 1.0568-02 2.3545 2.3959  1.00  4.00
I TIiiiiar o0 weie  e7es 2.3924 1.034s | 1.2598-02 2.3617 2.4170
1557 2.2723 1.0411  2.638B-02 2.2206 2.3241  1.00 4.0
"""""" 5316 313695 10970 1.1378-02 2.3476  2.3922 . 1.00 4.
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Sum of Squares df Mean Square F Sig
c08D III-84: Between Groups 13.913 1 13.913 11.580 .001
Look at your  ===-=----=---ss Sooooo-scocooes moes moseseesoos Sooos- oooo
evaluation only Within Groups 10010.329 8332 1.201
Total 10024.241 8333
C09D III-9d: Between Groups 1.667 1 1.667 1.546 .214
Find i e ettt
replacement for Within Groups 8990.119 8338 1.078
1st project =  —-m—-mm—ememco-- —-sseccsemcsos Somoe seommeso—oo smsoos ooo-
Total 8991.785 8339
Cl1B III-1lb: Between Groups .232 1 .232 .250 .617
Politely = =  —=====-mmmmmoe cmmemee—soceos —es- Semoemsssmo— —eeooo mooe
decline & keep Within Groups 7683.315 8297 .926
'm- ——————————————————————————————— e e G WS -
Total 7683.546 8298
CilD 1III-11d: Between Groups 18.237 1 18.237 16.991 .000
Tell CoO-WOrkers -—-—=-=—===--=- —c---sc-s——sses cooe mo——moooome Sseses oo--
inappropriate Within Groups 8923.983 8314 1.073
Total 8942.220 8315
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Descriptives: Factor 4. Social Courage

N Mean Std std 95% Confidence Interval for Minimum Maximum
Deviation Error Mean
Lower Bound Upper Bound

c02A 1III-2a: .00 Male 6869 1.6130 .8583 1.036E-02 1.5927 1.6333 1.00 4.00
Request they  ==-=-—====-= ——c-c ssormos momooooos Soeoossos CoSSSSSCCSSSSSsSSSSSomoSSs SSoooes momoses

stop harassing 1.00 Female 1581 1.6799 .8895 2.237E-02 1.6361 1.7238 1.00 4.00
man = mmme——eemem—e memo mmmooe SoCSoooSC SMmSmeses SooCeoSoSsooosos Sossocomsosos osoes - mm—m———

Total 8450 1.6256 .8646 9.405E-03 1.6071 1.6440 1.00 r 4.00

C02BR III-2b .00 Male 6820 1.6692 .8909 1.079E-02 1.6481 1.6904 1.00 4.00
(Reversed)  —-—-——e=mem-—= mmme ooSSoe SoSeoosos moSSSooos SSCCSoSSoSSOSSs SSSSoSsooss sssssee ssseees

Attend and tell 1.00 PFemale 1567 1.6720 .9158 . 2.313E-02 1.6266 - 1.7174 1.00 © 4.00
the truth = = =-=-sr-mme-ro —om- coeces Smeosoose ComsoosSs CeSSSSSSSSSSSoS SSSSSemSSss mssssss ssessos

Total 8387 1.6697 .8955 9.778E-03 1.6506 1.6889 1.00 4.00

CO4AR III-4a .00 Male 6808 1.8099 .9763 1.183E-02 1.7867 1.8331 1.00 4.00
(Reversed) Keep -—-=—==rm===—= =-=—= ~os-sos Seoscaeos smossosos SoSSsSSssmsssses seees Rttt

out of debate 1.00 Female 1562 1.6908 .9333 2.361E-02 1.6445 1.7371 1.00 4.00

Total 8370 1.7877 .9695 1.060E-02 1.7669 1.8085 1.00 4.00

C04B III-4b: .00 Male 6835 1.6029 .8390 1.015E-02 1.5830 1.6228 1.00 4.00
Openly agree & —==--=--===- - memmemmmo sresessss Seesssos—sosess SCoToossSos Sosseoe cooes—-

offer arguments 1.00 Female 1576 1.4588 .7548 1.901E-02 1.4215 : 1.4961 1.00 4.00°

Total 8411 1.5759 .8257 9.004E-03 1.5583 1.5936 1.00 4.00

CO04CR III-4c .00 Male 6800 2.0041 .9624 1.167E-02 1.9812 2.0270 1.00 4.00
(Reversed) ==--=s-=—me- —moo Sosees Sesosooos SoSEoSSSS SCCSSSSSSSSoSSS SmSSSsSSSSs Seosesss Ssseses

Approach with 1.00 Female 1559 1.9320 .9709 2.459E-02 1.8838 1.9802 1.00 4.00
SUPPOYt in = —=seeso——ees Smo- Sosees momoeoooo ComoSSSes SCSSSSSSSSSSSSS SSSSSSSSSSs Sssmoes Ssemees

private Total 8359 1.9907 .9644 1.055E-02 1.9700 2.0113 1.00 4.00
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ANOVA: Factor 4. Social Courage

Sum of Squares df Mean Square F Sig
c02a III-2a: Between Groups 5.753 1 5.753 7.703 .006
Request they  =—===-==--m--c cccmecmcorcnen mooe cecmmmsmsms smeees m—ee
stop harassing Within Groups 6309.526 8448 .747
man = meememmmme——e— mmmemcecccmces mems memo—sseees seseee —eee
Total 6315.279 8449
CO02BR III-2b Between Groups 9.823E-03 1 9.823E-03 .012 .912
(Reversed) =  ==-—===c--mmomo —emmmcmcsecoos coen mmmcommesss mmeoes moee
Attend and tell Within Groups 6725.134 8385 .802
the truth = = -—=--==sccmccr- —mcmmcscsscnes coos cosoomommos coomos moeo
: Total 6725.144 8386
CO4AR 1III-4a Between Groups 18.036 1 18.036 19.232 .000
(Reversed) Keep --=--=-=~we-=c —-ecmecococmmos se-s coseocooooos Sooeos ooo-
out of debate Within Groups 7847.696 8368 .938
Total 7865.732 8369
CO04B III-4b: Between Groups 26.619 . "1 26.619 39.218 .000
Openly agree & =—=—=--=-=-~=-== ~-oco—c-o-ooos Soo- Soeeeo——cse Smcess ——ee
offer arguments Within Groups 5707.661 . 8409 .679
Total 5734.280 8410
CO4CR III-4c Between Groups 6.595 1 6.595 7.096 .008
(Reversed) =-——==--------- seseocCscecsmeos cooh momseocesos Soooos Seeoe
Approach with Within Groups 7766.678 8357 .929
support in = = ------escsc-ss cosme—ecmmmee-o o === mmomemcoses ee———e —-ee
private Total 7773.272 8358
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Agree to do £OX —-=---=m==== Soos Sm=wos Smeemomos msomenmo TTOo S TTITTTTIT

(Reversed) JOin —=-=-m=-==== —=== So=s=s Sommoooos mmomeoooo STof o mTTTTTTTTT

pescriptives: Factor 5. Helpfulness
N Mean
cosa III-5a: 00 Male 6835 1.8012
free 1.00 Female 1576 1.6237
Total 8411 1.7679
CO07AR IIXI-7a 00 Male 6798 2.6189
{Reversed)
Imprtnt plans - 1.00 Female 1570 2.4389
can't do’it i mm e ——— wm—— w————
Total 8368 2.5851
co7¢ III-Tc: 00 Male 6801 1.8806
See if you can
change plans 1.00 Female 1565 1.6607
Total 8366 1.8395
co7p III-74: .00 Male 6795 2.1918
pPut plans on
hold & go on 1.00 Female 1572 1.9027
trip
Total 8367 2.1374
CO09AR III-9a 00 Male 6772 2.1175
project just 1.00 Female 1568 1.9356
starting
Total 8340 2.0833
Cc09B III-%b: 00 Male 6784 1.8749
Stay with
project 1.00 Female 1567 1.7581
committed to
Total 8351 1.8530
ci3A III-13a: .00 Male 6735 2.2261
Help classmate
on presentation 1.00 Female 1563 2.0051
Total 8298 2.1845
C13CR III-13c¢ .00 Male 6661 2.2896
classmate down 1.00 Female 1548 1.9974
Total 8209 2.2345

Mean

8582 1.038E-02 1.7808 1.8215 1.00 4.00
7831 1.973E-02 1.5850 1—;;;;-_--— 1?55*—‘ ZTEB——-
ST saii ieve aave | 9.ca0m-03 1.74%8 17860 1.00 4.0
Toeee T iiaor 2esa | z.eazs | 1.0 4.0
To0 Pemaie 1570 3.4700 9980 2.519m-02 2.3895 24585 1.00  4.00
D looo7s | 1.0%E-02 2.566 2.6068  1.00 4.0
.8927 1.082E-02 1.8594 1—;51;----- ETBB_-- ZTBE-—-
Toe remsic 156s 1.ce07 o2a4 | 2.08am-02 1.6158 a0t 1.0 4.00
e e ITives eeai leromos 1705 l.ased | 1.00  4.00
9476 1.1508-02 2.1692 22143 1.00  4.00
e L7a Tem sew | evmon 1oses | l.sass 1.0  4.00
.9442 1.032E-02 2.1172 2t;;;;-—--_ 1—66_-- ;Taa--—
9639 1.171B-02 2.0946 21405 1.00  4.00
.9242 2.334E-02 1.8898 ;?;;1;-~-_— 1?58--— 2?58_’-
roii T Saio 2w Lemer | i.0s0m-02 2.0827 2103 1.0  4.00
8538 1.037E-02 1.8545 ;_;;;;——-—_ 1?557_- ;taa_n—
e e Tem lews  aowmor ivied a9 1.0 400
rl T 3 voeea0 Lsas7 | s.asem-03 1838 Le1 1.00 4.0
1.0365 1.263E-02 2.2014 STE;S;_’-—— 1?56--- ;tsa-—-
TTo0 Femie 1953 7.0051 9608 | 3.4308-02 1.9574 20528 1.0 4.00
1.0263 1.127E-02 2.1624 E_EEEE____- 1?86--- ZTBB_—-
1.0a18  1.276E-02 2.2646 25146 1.00  4.00
(Reversed) TUFll —-----mmm=== === Sm=ms= mSssmooo mSmmsooos SooesemSIoomoos mTontonTTT TR o0

.9925 2.523E-02 1.9479 2.0469 1.00 4.00
rotal | 8209 2.2365 103es | L.a7E-02 2.2120 2.2570 1.0 4.00
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ANOVA: Factor 5. Helpfulness
Sum of Squares 4f Mean Square F Sig
C05A III-S5a: Between Groups 40.323 1 40.323 56.525 000
Agree to do for —----m-smssecs cceerccree ;e memecesenm e mmem——— e
free Within Groups 5998.663 8409 .713
Total 6038.986 8410
CO7AR III-7a Between Groups 41.326 1 41.326 41.316 000
(Reversed) ===—cmccmcemee e heee mmmiemee mree—me e
Imprtnt plans - Within Groups 8368.092 8366 1.000
can't do it =  e---eceessemes ceccccmmmnrccn mree mmmecdsemre mmeee e
Total 8409.419 8367
c07C III-7c: Between Groups 61.522 1 61.522 79.386 .000
See if you Can ——-—mmmmmemmee cmrre e e cecmcemme cmmmeeme —ee
change plans Within Groups 6481.885 8364 .775
Total 6543.407 8365
C07D 1IIXI-74: Between Groups 106.691 1 106.691 121.404 .000
Put plans on = ~----mesccsecs ccccncccrmmee mee- cemcmmmsene —meerme a-e-
hold & go on Within Groups 7351.247 8365 .879
L5 < § < T et i L il
Total 7457.939 8366
CO9AR III-%a Between Groups 42.153 1 42.153 46.071 000
(Reversed) Join —~---==-ssscmen cocmmcccccctne mome cmmmmeeeoos mmmeeem oo
project just Within Groups 7628.930 8338 .915
starting =  —emeeeemescceee mrcmmmdeccmree dsee mmmccmdeme emmee—. e
Total 7671.083 8339
CO09B III-9b: Between Groups 17.341 1 17.341 24 .316 000
Stay with = = ~--—---mserome ccme e e meme e mmeme e
project Within Groups 5954.084 8349 .713
committed tO0 ~ —--mm--ssoomoo cmceeecmmece e cmcr—eee mmmen —-ee
Total 5971.425 8350
C13A 1III-13a: Between Groups 61.967 1 61.967 59.249 .000
Help classmate —--—-====sooss moceeecccrmmce cmee mmemmmmmmee ememmee —oee
on presentation Within Groups 8676.560 8296 1.046
Total 8738.527 8297
Cl3CR 1III-13c Between Groups 107.231 1 107.231 100.550 .000
(Reversed) Turn —-=--=-=e--ee= cmccmecccccccce —eems fmmmereee—- e—ee—ee —ee-
classmate down Within Groups 8752.359 8207 1.066
Total 8859.590 8208
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Descriptives: Civilian-Related Values

N Mean  Std. std. 95% Confidence Interval for Minimum Maximum
Deviation Error Mean
Lower Bound Upper Bound

AO8A 1I-8a: .00 Male 6871 1.6081 .8250 9.952E-03 1.5886 1.6276 1.00 5.00
Comfortable  —-=m==—-=e== =-e- SoSses Seoososes SooSSomss SSSoSmSSSsooSno SoSmommSTTT mmmTTT —mm————

life ) 1.00 Female 1586 1.5902 .7878 1.978E-02 1.5514 1.6290 1.00 5.00

Total 8457 1.6047 .8181 8.896E-03 1.5873 1.6221 1.00 5.00

AQ8B I-8b: .00 Male 6863 1.6892 .8435 1.018E-02 1.6692 1.7092 1.00 5.00
Exciting life =-----=-==-== ---- mm———— e mmmmmme—e mmmeesm—meso—os SsSms———ses moseoos Sosesoe

. —ie.1.00__Female 1583.1.7675..9129 ____2.295E-02.1.7225.. . _.... ...1.8125. .....1.00 5.00

Total 8446 1.7039 .8574 9.330E-03 1.6856 1.7222 1.00 5.00

A08C 1I-8c .00 Male 6859 1.6435 .8168 9.863E-03 1.6242 1.6629 1.00 5.00
Sense Of  —m-mmmessess m-me meosos SmsssSses ComomoSoo SSSSSSSSSSoSSSo SSmeSmSSToS SommTTT TTTOTTT

accomplishment 1.00 Female 1580 1.4703 .7187 1.808E-02 1.4348 1.5057 1.00 5.00

Total 8439 1.6111 .8022 8.732E-03 1.5940 1.6282 1.00 5.00

A08D 1I-8d4: .00 Male 6863 2.0399 1.0939 1.320E-02 2.0140 ‘ 2.0658 1.00 5.00
World at peace —-=-=-====== === SSoSes SsSooooos SoomosSos SSssSSSSSSoSoos mSossonmoos mmoomTT TTeTTT

1.00 Female 1581 1.7198 .9039 2.273E-02 1.6752 1.7644 1.00 5.00

Total 8444 1.9800 1.0682 1.162E-02 1.9572 2.0028 1.00 5.00

AQBE I-8e: .00 Male 6858 2.0496 1.0480 1.266E-02 2.0248 2.0744 1.00 5.00
World of = ~—=—=---moeos Soms SesSoos Somossss i e meeesre mem—emo—sss—Ces SomosmoSsss SoSSsss Somess -

beauty 1.00 Female 1583 1.9804 1.0269 2.581E-02 1.9298 2.0310 1.00 5.00

Total 8441 2.0366 1.0444 1.137E-02 2.0143 2.0589 1.00 5.00

AOSF I-8f: .00 Male 6861 1.7513 .9467 1.143E-02 1.7289 1.7738 1.00 5.00
Equality = ==-m-omo=m=s Soos SomSSo mosmsoooo SoomsoSen mSSSmmSSosmooosn mmoTToSTTTT TmmTmT CTOTTT

1.00 Female 1582 1.3976 .7197 1.809E-02 1.3621 1.4331 1.00 5.00

Total 8443 1.6851 .9189 1.000E-02 1.6655 1.7047 1.00 5.00

A0BG I-8g .00 Male 6864 1.3852 .7384 8.9128-03 1.3677 1.4027 1.00 5.00
Family = ==—=—oessmos SSSs msesso mmsosssos Soomoooss SSmmmmoSooSoooT mSmmTSTTTT T T

security 1.00 Female 1584 1.3125 .6459 1.623E-02 1.2807 1.3443 1.00 5.00

Total 8448 1.3716 .7224 7.860E-03 1.3562 1.3870 1.00 5.00

AO8H 1I-8h: .00 Male 6864 1.2233 .5895 7.115E-03 1.2094 1.2373 1.00 5.00
Freedom = —===me=o-=ss- sees SSssss Ssomesoos Soossocos SSeSSSSSSSSssos SoommessoTs mmmmmes TTeTTT

1.00 Female 1584 1.1863 .5418 1.361E-02 1.1602 1.2136 1.00 5.00

Total 8448 1.2165 .5810 6.321E—03'1.2041 1.2289 1.00 5.00

A08I 1I-8i: .00 Male 6867 1.3448 .6762 8.160E-03 1.3288 1.3608 1.00 5.00
Happiness =—=—===m==-= Soos SSsmes Socoooooo SooSSsmms mSmsmSSmSosSooos mmmomomToTS TTmeTTT T

1.00 Female 1581 1.2296 .5623 1.414E-02 1.2019 1.2573 1.00 5.00

Total 8448 1.3233 .6579 7.158E-03 1.3092 1.3373 1.00 5.00

A08JF I-8j: .00 Male 6857 1.7553 .9326 1.126E-02 1.7332 1.7774 1.00 5.00
Inner harmomy =-—==—=--===== ==== SSCSSS S—esssees SSoSSSSos SSSSmoSSSoSSeos SSmoTmmSSSS TTmmTTT oY

1.00 Female 1582 1.5228 .7980 2.006E-02 1.4834 1.5621 1.00 5.00

Total 8439 1.7117 .9134 9.943E-03 1.6922 1.7312 1.00 5.00

AO8K I-8k: .00 Male 6856 1.5308 .8490 1.025E-02 1.5107 1.5509 1.00 5.00
Mature 1ove  =—-——===-—=--s smes Smosoe CSmSsoees Smmsoseos SLSSSSSSSSSoSos ToooSomSTmT TommmTT Tt

1.00 Female 1578 1.4468 .7955 2.003E-02 1.4075 1.4860 1.00 5.00

Total 8434 1.5151 .8399 9.145E-03 1.4971 1.5330 1.00 5.00
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AQ8L I-81: .00 Male 6850 1.6800 .9086 1.098E-02 1.6585 1.7015 1.00 5.00
National = =  ==-=—=-==—-r- mmms meee e s cmeeo oo —ecoeeCsCmSeess Smsmemesses seosees eooeeee

security 1.00 Female 1583 1.6033 .8197 2.060E-02 1.5629 1.6437 1.00 5.00
Total 8433 1.6656 .8931 9.725E-03 1.6465 1.6847 1.00 5.00
AO8M I-8m: .00 Male 6852 1.7207 .9153 1.106E-02 1.6990 1.7423 1.00 5.00
Pleasure =  —--=—esm—eee mo-;e cooeme secoooeos mmeseosos smmseo—eo- B i ittt d
1.00 Female 1579 1.7169 .8823 2.220E-02 1.6734 1.7605 1.00 5.00
Total 8431 1.7200 .9091 9.901E-03 1.7006 1.7394 1.00 5.00
AO8SN 1I-8n: .00 Male 6826 1.8712 1.0862 1.315E-02 1.8455 1.8970 1.00 5.00
Salvation = ~ =----esmeceee ceee cmmmme memdeees memcm——eC SemmmCsseCemSes e saCmoS—Ce Soseees emeeeeo
1.00 Female 1579 1.6156 .9262 2.331E-02 1.5699 1.6613 1.00 5.00
Total 8405 1.8232 1.0626 1.159E-02 1.8005 1.8459 1.00 5.00
AQ80 I-80: .00 Male 6862 1.4115 .7177 8.664E-03 1.3946 1.4285 1.00 5.00
Self-respect  —--—====m-=-m mmo- cecees cmeccmeos Mo mmmses e seLssC—Sase SoSSoSmoess Somsees e—oe-ee
1.00 Female 1583 1.2097 .5533 1.391E-02 1.1824 1.2370 1.00 5.00
Total 8445 1.3737 .6943 7.555E-03 1.3589 1.3885 1.00 5.00
A08P I-8p: .00 Male 6837 2.4293 1.2079 1.461E-02 2.4006 2.4579 1.00 5.00
Social = = mememmmmmeos eoem emeees mmmmemms e ee—s e meoemo—emos Sos—s—eoo—s —o—meee ——em———
recognition 1.00 Female 1580 2.3880 1.1828 2.976E-02 2.3296 2.4463 1.00 5.00
Total 8417 2.4215 1.2032 1.312E-02 2.3958 2.4472 1.00 5.00
A08Q I-8q: .00 Male 6853 1.4680 .8088 9.770E-03 1.4488 1.4871 1.00 5.00
True = =;e=---ss-ees coe- m-emsos SGSeGecee SeaCESCes S SSSSoSSemMSSS SSSSSossees SSsoess Soo—oee
friendship 1.00 Female 1580 1.3772 .7273 1.830E-02 1.3413 1.4131 1.00 5.00
Total 8433 1.4510 .7949 8.656E-03 1.4340 1.4679 1.00 5.00
AO8R I-Br: .00 Male 6851 1.4437 .7531 9.099E-03 1.4259 1.4616 1.00 5.00
Wisdom = = =  —e--emeeeeme mmem mmmmee memmeemee cmemememe CeecmmeeC- oS SSsemesme—e msmmmese s—eoo——
1.00 Female 1581 1.3523 .6754 1.699E-02 1.3190 1.3856 1.00 5.00
Total 8432 1.4266 .7400 8.059E-03 1.4108 1.4424 1.00 5.00
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ANOVA: Civilian-Related Values

A08A I-8a:
Comfortable
life

AO08B I-8b:
Exciting life

AQ8C 1I-8c:
Sense of
accomplishment

A08D 1I-8d:
World at peace

AO8E I-8e:
World of
beauty

aA08F 1I-8f:
Equality

A08G 1I-8g:
Family
security

AO8H I-8h:
Freedom

A08I 1I-8i:
Happiness

A08J I-8j:
Inner harmony

AO8K I-8k:
Mature love

AQ8L I-81:
National
security

sum of Squares df Mean Square F Sig
petween Growps 413 1 Tas e a3
Vitnin orowps sess.120 | sass .ees
total ceso.ss | sass
between Grouwps 7.892 1 7.2 10.747 .001
Within Groups 6200.521 saas .34
Total cos.as | eaas
sotwocn Growes 38559 1 38.559  60.345 .000
Within Groups 5391.043 sa37 630
Total s429.602 sz
setwon crowpe 131687 1 13:1.687  116.997 .000
vininemoups as0i.931  sasz 1.126
ol T Semee  sass
otweon ovowpe 6152 1 e.as2 | s.e43  .018
vitnin crowme 9199.537  sa3 1.000
T Gaes.eee | maso
Setween Groups 160.876 1 160.876  194.520 .000
Within Groups 6966.711 saa1 825
Total 127,587 stz
sotwee Growps 6.802 1 e.s02  13.051 .00
Within Groups 4401849 sags sz
Total 1108650 -
somveen Growps 1712 1 1m2 | s.o1 .oz
Within Groups 2849.308 sass 331
Total sesiozo  saar
motueon Groups 17.085 1 17.066  39.608 .000
Vithin erowps 3639.075 | sass 431
Total sese.1as  eear
Between Groups 69.504 1 6s.504  84.132 .000
iy erowps eat0.052 | eas1 s26
Total 7oss.sse  sass
sitveen crowps .05 1 s.0s3 12852 .000
Vitnin crowps 3939.535  sesz .04
e T Seas.ses | eass
hetween Groups 1.567 1 7.567 5.498  .002
Vinin oreme G747 eam 197
Toral | e124.9% sasz
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AO8M I-8m:
Pleasure

AO8N I-8n:
Salvation

A080 I-8o:
Self-respect

AO8P I-8p:
Social
recognition

A08Q I-8q:
True
friendship

AO8R I-8r:
Wisdom

Between Groups 1.810E-02 1 1.810E-02 .022 .882

Within Groups 6967.812 8429 .827

total 6967.830 sa30
Between Groups 83.810 1 83.80  74.877 .000
Within Groups 9405.466 sa03 1119
Total sa89.276 se0t
Between Groups 52.388 1 s2.388  110.078 .000
Within Groups 4018.176 sas3 .76
fotal 4070.568 sasa 7
Between Groups 2.190 1 2150 1.513  .219
Within Groups 12182.229 8415 1.a88
Total 12184.419  sa16
Between Groups 10.575 1  10.575  16.768 .000
Within Groups 5317.399 8431 .es1
Total s27.975  sa32
Between Groups 10.736 1 10.736  19.651 .000
Within Groups 4605.822 sa30 .sa6
Total s616.559 sz
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Descriptives:

Military-Related Values

A09A I-9a:
Loyalty to US

A09B I-%b:
Loyalty to unit
or organization.

a09C I-9c:
Taking
responsibility

A09D I-9d: Put
good of many
ahead own
welfare

AO9E 1I-Ye:
Dedication to
serving the US

AQ9F I-9f:
Commitment to
working as a
team

A09G I-9g:
Dedication to
learn & doing
well

A09H I-%h:
Drive to
succeed &
advance

A09I I-9i:
Being honest,
open, and
truthful

A09T I-93:
Disciplined &
courageous in
battle

A09K I-9k:
Standing up for
what you
believe

95% Confidence Interval for Minimum Maximum

Deviation Err;r Mean
;;;;;-;;;;d a;per Bound

14657 1.7esE-0z 2.0863 21556 1.00  7.00
""""""""""" Tioss T Seveeon 2a0as | z.2428 | 1.00 7.0
zotal 8455 2.1308 547 1.se2m02 2.0998 21618 1.00  7.00
T Twaie | eo71 1.9536 1.2487  1.5068-02 1.6241 1ee31 1.0 7.00
S0 Pemaie 1561 1.9971 11827 2.9758-02 1.8588 . 19755 1.00 7.0
romal T s> 1.9655 1.2368  1.345E-02 1.8391 l.ss1s 1.0 7.0
9572 1.155E-02 1.5377 1.5830 1.00 ;-58---
T il el lema | 2osemoz 1.doi6 | 1.asss | 1.00 7.0
T it Tees owae | ioieor 1 i.sss2 | 1.0 7.0
1.5268 1.844E-02 ;_;;;; --------- 2 300; ----- 1.00 - ;jas—-—
100 Femmie 1507 3.3413 1.4976  3.7655-02 2.2615 24152 1.00  7.00
15216 1.es6m-02 2.2462 23111 1.0 7.00
1.7339 2.093E-02 2.3843 2.4664 1.00 ;tsa--_
o0 ommie 1576 3.7348 1.79%0  4.5325-02 2.645 2.6237 1.0 7.00
Total 8439 2.4831 17503 1.o0sm-02 2.4458 25205 1.0 7.0
1.2155 1.469E-02 1.8722 1.9298 1.00 ;jaa-—-
1.00 Female 1576 1.7563 o 3lvesmoos 17eis | 1.s110 | 1.0 7.00
1.1972 1.305E;02 1.8483 1?;;;g—-‘-— 1?56--- ;jas---
.9932 1.199E-02 1.5782 1.6252 1.00 ;taa--_
0 emaie 1561 1.9865 7951  2.0008-02 1.3472 14257 1.00 7.0
rors T Gasr 15614 o628 L.oass0z 1.5408 l.se1s  1.00 7.0
1.0391 1.254E-02 1.6296 1.6788 1.00 ;TBB--—
1700 Pemaie 1361 1.4405 8530 2.1458-02 1.3988 las25  1.00  7.00
Total | 8444 1.6143 Toios T Tlosem.os 1.5 1.6358  1.00 7.0
1.0499 1.267E-02 1.6111 1.6608 1.00 ;-55---
1,00 Female 1577 1.3494 . vess  1lsvam-oz 13107 1.3881  1.00 7.0
T e Tiiens Loalr | L.ioim-o Lseos | 1.6080 1.0 7.0
1.3061 1.577E-02 1.7871 1.8489 1.00 ;taa-_-
I livi Toeoal 1305 3.3eeon Ldes | i.0s4 | 1.0  7.00
rotal | 8437 1.8341 T3oen ilazee-os 1.soss  1.se20  1.00  7.00
oo e e e oi3s | 1.ism-07 14615 L.si21 | 1.00 7.0
T Tiee 1veso en | iiseveos 1.3235 | 14005 | 1.00 7.0
T e ines lotes  s.oemos 1.4aes | i.4sss 1.0 7.00
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AO9L I-91: .00 Male 6849 2.0696 1.2778 1.544E-02 2.0394 2.0999 1.00 7.00

Working = = =  s-emmmmememee mme memees mmemoem oo cmee oo s mmemmmemmemmo mmmmmemes—e mmmme—— me—eeae
tactfully/mil. 1.00 Female 1579 1.8087 1.0675 2.686E-02 1.7560 1.8614 1.00 7.00
COUrtesSy = —=—mrmm—mccme eree memmmee mmmme e me mem e eee E e emmeees Seeeesesees Semmeme— e
Total 8428 2.0208 1.2453 1.356E-02 1.9942 2.0474 1.00 7.00
A0O9M I-9m: .00 Male 6859 2.1041 1.3598 1.642E-02 2.0719 2.1363 1.00 7.00
Excellent = = —smmemmmmmmme o e mmmee e m e e e memee—e Cece—mmee—— —eee——e —eeooo-
military 1.00 Female 1577 1.8859 1.1835 2.980E-02 1.8274 1.9443 1.00 7.00
bearing = = —=-m-=-———-- —--c comcee coene- i i e L et e P L LD L L e LT
Total 8436 2.0633 1.3313 1.449E-02 2.0349 2.0917 1.00 7.00
AQOSN I-9n: .00 Male 6856 1.9037 1.3748 1.660E-02 1.8712 1.9363 1.00 7.00
Equal Opp = =-==m--mo--s sses cmmsss Se e e edm e E eSS e e — e mssesese SmSsmessees Sosesse Seseeee
regardless of 1.00 Female 1580 1.3772 .8328 2.095E-02 1.3361 1.4183 1.00 7.00
gender e ittt ittt D i
Total 8436 1.8051 1.3069 1.423E-02 1.7772 1.8330 1.00 7.00
A090 I-Y%0: .00 Male 6859 1.9268 1.2826 1.549E~02 1.8965 1.9572 1.00 7.00
High moral =  —-ecmemrmesme crmc e e e e meceeee mmecememmee mmmeo—s ——eeeee
standards 1.00 Female 1580 1.6063 1.0189 2.563E-02 1.5561 1.6566 1.00 7.00
Total 8439 1.8668 1.2437 1.354E~-02 1.8403 1.8933 1.00 7.00
A09P I-9p: .00 Male 6863 1.6847 1.0805 1.304E-02 1.6591 1.7103 1.00 7.00
Physical = =  —-e--mmemeee e mee e e e e cmmmmmo s mmemmmo—oes mmceees —me—eee
fitness & 1.00 Female 1577 1.6925 1.0343 2.604E-02 1.6414 1.7435 1.00 7.00
stamina = —memmmmmmeem mmmm s e e e mmee mmmeem e e mmemeee
Total 8440 1.6861 1.0720 1.167E-02 1.6633 1.7090 1.00 7.00
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ANOVA: Military-Related Values

-_--__________._..-_-—_—__—--....._.._....._-_..___—--.._-____

Sum of Squares df Mean Square F Sig
A09A I-9a: Between Groups 3.571 1 3.571 1.688 194
Loyalty to US  =--mm--======= Smoomssomsomos oes moeoomtTETT STETTTT TTTT
Army within Groups 17885.753 8453 2.116
Total 17889.324 8454
AQ9B I-9b: Between Groups 5.191 1 5.191 3.394 .065
Loyalty to URLt —=-=m--====== Smo=smmssmoomo mes SToolsoTTTE STETOTT ST
or prganization wWithin Groups 12922.855 8450 1.529
Total 12928.046 . 8451
AQ9C 1I-9c: Between Groups 17.970 1 17.970 20.630 000
paking  —-=-m-em=-mm=s SSomossssmoooo cmms oomsmoooTT SRTTOTT TTTT
responsibility Within Groups 7355.177 8444 .871
Total 7373.148 8445
A09D I-9d: Put Between Groups 7.646 1 7.646 3.303 .069
good Of mamy  -—------s=-==ST TSSsmSmSosoos Some SoomooToTTT TTTITTT TR
ahead own within Groups 19530.915 8438 2.315
welfare  m-m-mmmmmesem= msoooooommmeos moms SoSSmmmoso SomTETT TTOT
Total 19538.561 8439
AQ9E I-Ye: Between Groups 122.731 1 122.731 40.249 .000
Dedication o  m---=m==mm-=== moSmSmosoommoo moms mSmsmmmoooT SETTETT TTT
serving the US within Groups 25726.613 8437 3.049
Total 25849.344 8438
AQ9F I-9f: Between Groups 26.799 1 26.799 18.736 .000
Commitment to  —---mm=—-m-=== m=o=sSmossmmos ooos mSsmosomooT TETTTET TTTT
working as a Within Groups 12045.300 8421 1.430
team e mmme—e= mmmm——mmm—m—ee S—eo SomS—sosSse SSoSSST TETT
Total 12072.099 8422
A09G 1I-9g: Between Groups 59.512 1 59.512 64.678 000
Dedication to  ——-=——--=-=sss ooosssmmeooSTES moEs e—m— e ———— m—e——le ==
learn & doing Within Groups 7770.411 8445 .920
well e mmmmmmmmm mm—emmmmmemmo= === —oooS—mmess SSssooT ST
Total 7829.923 8446
A09H 1I-%h Between Groups 58.503 1 58.503 57.708 .000
Prive to  —mmmmme==mmm== mmoosssoommsss moso Sommessooon STESTTE TTTT
succeed & wWithin Groups 8558.215 8442 1.014
advance  memmme—mmemmom msosooosomsmos cooo SSmSsooooom STTETOT TTOT
Total 8616.718 8443
A09I I-9i: Between Groups 105.305 1 105.305 104.143 .000
Being homest,  ---------==o= SSSTTTSommSoos Somm mmeimmomITT STTTOTT TTOT
open, and Within Groups 8531.125 8437 1.011
fruthful  ==-m==m=-=-=-= SoSosssoSssmos mo-s SSSosooomon STOTEEE TTTT
Total 8636.430 8438
A09T I-93: Between Groups 9.482 1 9.482 5.535 019
Disciplined &  ---=--=-----== TSSSosTSSSSoos Smem womomooToTT STTTETT OO
courageous in Within Groups 14450.208 8435 1.713
battle  =e-—mmm==m-=-= meoSososomssosos oo SoosSooooos SRSTERT OO
Total 14459.690 8436
A09K I-9k: Between Groups 20.972 1 20.972 25.024 .000
Standing up FOX —--===---=-=== S=SSSSoosSooos ssee SonesSTToST TITETOT TOTT
what you Within Groups 7076.708 8444 .838
believe  mmm-mmmmmmmm== mesososoossmss Soos SSSoosoooos STomTET TR
Total 7097.679 8445
AO9L I-91: Between Groups 87.348 1 87.348 56.702 000
Working  --mm=mm=mm-em= Smossssssssmos cses mmoesmoooos SOETEEE TSRO
tactfully/mil. within Groups 12980.019 8426 1.540
courtesy  mmmmmmmmmmmsme cossssossmosos osos SSSSomSooTm STEmTTE T
Total 13067.366 8427

Appendix C: Scale ltems by Gender

19




AO9M I-9m:

Excellent
military
bearing

Equal opp
regardless
gender

of

A090 1I-Yo:

High moral
standards

AQOSP I-9p:

Physical
fitness &
stamina

Between Groups 61.068 1 61.068 34.592 000
Within Groups 14889.130 8438 1.765
Total 1e950.198 8435
""""""""" Between Groups 355.975 1  355.975  213.661 .000
Within Groups 14051.644 8434 1.666
';';;;1 i 14407 619 ;;;; ----------------------
Between Groups 131.897 1 131.897  86.129 .000
Within Groups 12920.396 8437 1.531
Total 13052.203  sa3s
"""""""" Between Groups 7.738E-02 1  7.7388-02  .067  .795
Within Groups 9697.501 sa3s 1100
Total 9697.578 sa3s
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[
Descriptives: Occupational Values
N Mean  Std. sta. 95% Confidence Interval for Minimum Maximum
Deviation Error Mean
Lower Bound Upper Bound

A01B I-1b: .00 Male 6837 2.1014 1.1810 1.428E-02 2.0734 2.1294 1.00 5.00
Steady job-no mmmmmmme——es cee- mmeees mmmemeemee —meeee— e B I L Ll

chance for lay 1.00 Female 1571 1.9083 1.1084 2.796E-02 1.8535 1.9632 1.00 5.00
off = ememmmmmcoes coo- cmsete Gocecsoses momsemSos SooCSSSSSCCSSSS SSSooSmoSSSS Sosesss moseoss

Total 8408 2.0653 1.1701 1.276E-02 2.0403 2.0903 1.00 5.00

A01D I-1d: Job .00 Male 6824 1.8601 .9983 1.208E-02 1.8364 1.8837 1.00 5.00
offers good pay ---—~=====-== === —-<ses cemecomos Seseesoeme CoossooosooSoSs Ssee- - - - --

c-—4700 Female 1567 1.7205 .9082 — -~ 2.294E-02 1.6755 - 1.7655 - - 1.00 5.00

Total 8391 1.8340 .9835 1.074E-02-1.8129 1.8550 1.00 5.00

AOlE I-le: Job .00 Male 6825 1.8297 .9769 1.182E-02 1.8066 1.8529 1.00 5.00
offers good =  —--——--===emm —mme mmoceo mceceooos Ceco-eees CeeooSoSSSoSoos SSSSSsscoSs Sosomms SSosses

fringe benefits 1.00 Female 1569 1.7642 .9499 2.398E-02 1.7171 1.8112 1.00 5.00

Total 8394 1.8175 .9722 1.061E-02 1.7967 1.8383 1.00 5.00

A02B I-2b: .00 Male 6627 2.2648 1.1864 1.436E-02 2.2367 2.2930 1.00 5.00
Enlistment-job -—==-===c-—-- ---- cseces cemmmeeos mmeseooo—e oo--- 3 - mmmemesme—es cecemee —seoo--

security 1.00 Female 1568 2.0357 1.1040 2.788E-02 1.9810 2.0904 1.00 5.00

Total 8395 2.2220 1.1748 1.282E-02 2.1969 2.2472 1.00 5.00

a02Cc I-2c: .00 Male 6806 2.1985 1.0939 1.326E~02 2.1725 2.2245 1.00 5.00
EnliStment-prom —--—-======== === ——oo—s —Coosoooooo SmemSs—es SSSSSCCSSSSSSSS SSSsssSssos SSsssss Soeoose

otion opps 1.00 Female 1562 2.0858 1.0614 2.686E-02 2.0331 2.1385 1.00 5.00

Total 8368 2.1775 1.0887 1.190E~02 2.1541 2.2008 1.00 5.00

A02D I-2d: .00 Male 6716 2.1635 1.2075 1.473E-02 2.1346 2.1924 1.00 5.00
Enlistment-reti ---—---===m== —momr mmmce— cecmmcmce —Cssecoes mosSemoSSSSooSs SoSoSoSSSos Soomsss sosssss

rement benefits 1.00 Female 1524 2.1417 1.1702 2.997E-02 2.0829 2.2005 1.00 5.00

Total 8240 2.1595 1.2006 1.323E-02 2.1335 2.1854 1.00 5.00

AQ2F I-2f: .00 Male 6828 2.5599 1.3142 1.590E-02 2.5287 2.5911 1.00 5.00
Enlistment-bett —-----—===m= —=mr —cmre- cedcdoce- —oCsssoes smeoCoooSSSosos CoSoSSomSss SSmssss Soesses

er job opps 1.00 Female 1568 2.3438 1.2895 3.257E-02 2.2799 2.4076 1.00 5.00

Total 8396 2.5195 1.3122 1.432E-02 2.4915 2.5476 1.00 5.00

A02G I-2g: .00 Male 6842 2.0615 1.1437 1.383E-02 2.0344 2.0886 1.00 5.00
Enlistment-secu =-=--=-=====- —==- ———c-- - See emmmmeemes meeem——ssssmses Cesesosoo—e SSssmos —oosses

re job 1.00 Female 1571 1.9166 1.0808 2.727E-02 1.8631 1.9701 1.00 5.00
w/benefits =  —---mm;smmmes mmee —mmcoo mmmc——cos Smmmssees mocoCoSSSSoSSSS SSSSSSSSSes SSsssss Sooomes

Total 8413 2.0345 1.1336 1.236E-02 2.0102 2.0587 1.00 5.00
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ANOVA: Occupational Values

Sum of Squares df Mean Square F Sig

AO1B I-1b: Between Groups 47.595 1 47.595 34.900 .000
Steady job-no  ~-==---m-—me-es seoco——eoso—os mooo —ooeoooooes Somssms Sees
chance for lay Within Groups 11463.558 8406 1.364
off = = mmmmmemmsmesooc csemssosmoosoo Ssos Sooobensses SoSess oo

Total 11511.153 8407
A01D 1I-1d: Job Between Groups 24.824 1 24.824 25.738 .000
offers good pay --- - femeemee mmme memme—ceeeo m-eeee —ee—

within Groups 8090.923 8389 .964

e Total .. 8115.746 8390

AO1E I-le: Job Between Groups 5.484 1 5.484 5.805 .016
offers good =  —--=---m-esees mmmecooooooses mose Smoscmoseos Soosss osos
fringe benefits Within Groups 7926.909 8392 ,945

Total 7932.393 8393
A02B I-2b: Between Groups 66.937 1 66.937 48.780 .000
Enlistment-job —-=e=rm=memeeme commee—cocoo-e moos moeesooocos Somose soos
security wWithin Groups 11517.186 8393 1.372

Total 11584.123 8394
A02C I-2c: Between Groups 16.140 1 16.140 13.637 .000
Enlistment-prom -——-—---—===ee-= m-m--———o——s-s smes S-oesooosoo Sosoos Soms
otion opps Within Groups 9901.329 8366 1.184

Total 9917.469 8367
A02D I-2d: Between Groups .588 1 .588 .408 .523
Enlistment-reti ---—----—-cesm- mmmmme——ececses cmee mooooo—oooe —oooo- ooos
rement benefits Within Groups 11875.874 8238 1.442

Total 11876.462 8239
AO02F I-2f: Between Groups 59.577 1 59.577 34.738 .000
Enlistment-bett —=---wecmc—ceee cmmce-eeeccsos meeo comooscsces Sossss S-es
er job opps Within Groups 14396.219 8394 1.715

Total 14455.797 8395
A02G 1I-2g: Between Groups 26.832 1 26.832 20.929 .000
Enlistment-secu -----===-—-=-=- —-————es-cs-ss e-mo moosmomoosce Soosse omss
re job Within Groups 10783.172 8411 1.282
w/benefits = —=--—ceecmmm—n mmmmceces—coss se-o Sooooooosos SesSss sess

Total 10810.004 8412
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Descriptives: Institutional Values

N Mean std. std. 95% Confidence Interval for Minimum Maximum
Deviation Exror Mean
Lower Bound Upper Bound

A01A I-la: Job .00 Male 6849 2.4928 1.1345 1.371E-02 2.4659 2.5196 1.00 5.00
gives chance to =-—-—=m===== === —oo-o= mmmmsmoS CoSCoSSSS SSSSTSSSSSSSoos moosTommSSS momomTT o7

serve country 1.00 Female 1567 2.7058 1.1007 2.781E-02 2.6513 2.7603 1.00 5.00

Total 8416 2.5324 1.1313 1.233E-02 2.5083 2.5566 1.00 5.00

A01C I-1lc: Job .00 Male 6825 2.5160 1.1693 1.415E-02 2.4883 2.5438 1.00 5.00
which makes ——===-===m—= =-—= —=m——e —eooseses SSmo—mmos SSCCSSSSSSSmmoS SSSoSooSons SSmoToT Tt

world better 1.00 Female 1572 2.2748 1.0838. 2.733E-02 2.2212 2.3284 1.00 5.00
place = = —-m=-s=ssossss Sose sosmmo SosSSsses Sooosooss SomosmSSSSmoTTE T -——- - -

Total 8397 2.4709 1.1576 1.263E-02 2.4461 2.4956 1.00 5.00

A02A I-2a: .00 Male 6837 2.6632 1.2046 1.457E-02 2.6346 2.6917 - 1.00 5.00
EnliStmMent-serv —-—-=mm===== —=== sme-—= —-e—o-oSs SsmSsmmeso SSmoCSSSSSSmSSs SSSsmoSSoos SSmomms TETTTTT

e my country 1.00 Female 1563 2.9642 1.1617 2.938E-02 2.9065 3.0218 1.00 5.00

Total 8400 2.7192 1.2024 1.312E-02 2.6935 2.7449 1.00 5.00

AQ2E I-2e: .00 Male 6808 3.6732 1.4303 1.733E-02 3.6392 3.7072 1.00 5.00
Enlistment-trad -—-—--=s======n =—ecm scmee- Somesoeos SSSESoSmS SSCCSSSSSSSSoSS SoosoSSoooS SSmmESS TTTTTTT

ition of 1.00 PFemale 1561 3.9423 1.3636 3.451E-02 3.8746 4.0100 1.00 5.00
service = = —-==-so-omes moms moemee - - - —- e memm—eenco— —esesseeeos eoosoos —Sms-soe

Total 8369 3.7234 1.4219 1.554E-02 3.6929 3.7539 1.00 5.00
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ANOVA: Imstitutional Values

A01lA 1I-la: Job
gives chance to
serve country

A01C I-lc: Job
which makes
world better
place

A022 I-2a:
Enlistment-serv
e my country

AQ2E 1I-2e:
Enlistment-trad
ition of
service

Sum of Squares d4f Mean Square F Sig.
Between Groups 57.875 1 s7.875  45.462 .000
Within Growps 10711.269 8414 1.273
Total l0769.144  sa1s
Between Groups 74.355 1 74.355  55.854 .000
Within Groups 11175.776 8395 1.331 o
Total w2s0.131  sses
Between Growps 115.271 1 115.271  80.488 .000
Within Groups 12027.243 8398 1.a32
Total 12142.514 399
Between Groups 92.000 1 92.000  45.747 .000
Within Groups 16626.633 8367 2.011
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Descriptives: Factor 1. Selfishness

N Mean  Std. sta 95% Confidence Interval for Minimum Maximum
Deviation Error Mean
Lower Bound Upper Bound

c02¢ III-2¢c: 1.00 Black 1651 3.8086 .6177 1.520E-02 3.7788 3.8384 1.00 4.00
Join in making =------==--=== —=-= sses-m= —eoososes SoooooSoT mEmEmTTT - memeemeemm mmmmees smmeeee

fun of 2.00 Hispanic 1297 3.8689 .5268 1.463E-02 3.8402 3.8976 1.00 4.00
RAndicap = m-m—mmmmmemmm mmms mm e o e T e T T a0

3.00 white 4913 3.9165 .3948 5.633E-03 3.9055 3.9276 1.00 4.00

4.00 Other 517 3.9149 .3944 1.734E-02 3.8808 3.9490 1.00 4.00

- -—-—Potal - - 8378-3.8878-.4700—-5.135E~03-3..8777 — ... _3.8979 1.00 4.00

c04D III-4d4: 1.00 Black 1641 3.6332 .7983 1.971E-02 3.5945 3.6718 1.00 4.00
e O

criticizing 2.00 Hispanic 1292 3.6625 .7452 2.073E-02 3.6219 3.7032 1.00 4.00

3.00 wWhite 4899 3.7626 .6285 8.980E-03 3.7450 3.7802 1.00 4.00

4.00 Other 513 3.6823 .6920 3.055E-02 3.6222 3.7423 1.00 4.00

Total 8345 3.7167 .6896 7.549E-03 3.7019 3.7315 1.00 4.00

co5C III-Sc: 1.00 Black 1640 3.3841 .8810 2.175E-02 3.3415 3.4268 1.00 4.00
Avoid & hope  ===——==-mecm=oc —-ss s-smo— cooosssss SomooTEmm TETTOTE memmm—— ——sosee —oo—oes

she finds 2.00 Hispanic 1293 3.3774 .8610 2.394E-02 3.3304 : 3.4244 1.00 4.00
SOMEONE  =m=mmmmmmmmmmm mmmm s e e e T T T T

3.00 WwWhite 4900 3.4047 .8171 1.167E-02 3.3818 3.4276 1.00 4.00

4.00 Other 514 3.3502 .8342 3.679E-02 3.2779 3.4225 1.00 4.00

Total 8347 3.3931 .8379 9.171E-03 3.3751 3.4111 1.00 4.00

co5D III-54: 1.00 Black 1641 3.4826 .8574 2.1178-02 3.4411 3.5241 1.00 4.00
Make Up €XCUSE —=mm=mmmmmm=== m=== Sm—=me msSSSSoo SSSmoooST SoommmSSooSooon mooonomIIIT mmootTm T T

to not do work 2.00 Hispanic 1294 3.5386 .7785 2.164E-02 3.4962 3.5811 1.00 4.00

3.00 white 4896 3.5588 .7502 1.072E-02 3.5378 3.5798 1.00 4.00

4.00 Other 513 3.4717 .7978 3.522E-02 3.4025 3.5409 1.00 4.00

Total 8344 3.5354 .7803 8.542E-03 3 5186 3.5521 1.00 4.00

co6c III-6c: 1.00 Black 1638 2.8480 1.0912 2.696E-02 2.7951 2.9009 1.00 4.00
VouCh £OT  mmmmmemmme—mmm= mmmm mmme—e mmemmmo—o SoSSSsSos SSSmSoSoSSooSos moomemoomon mEofoTE oTo T

preferred 2.00 Hispanic 1294 2.9529 1.0324 2.870E-02 2.8966 3.0092 1.00 4.00
ROULS  mmmememmmemmmmm mmem e e e T ST T T

3.00 Wwhite 4905 2.9729 1.0083 1.440E-02 2.9447 3.0011 1.00 4.00

4.00 Other 512 2.9688 1.0218 4.516E-02 2.8800 3.0575 1.00 4.00

Total 8349 2.9450 1.0305 1.128E-02 2.9229 2.9671 1.00 4.00

co07B III-7b: 1.00 Black 1643 3.5806 .8110 2.001E-02 3.5414 3.6199 1.00 4.00
Death il mme=emmmememmmem memmm memees mmmmomome oSS S SmTmSSSo mmoToTSTTT T T

family & can't 2.00 Hispanic 1295 3.6494 .7359 2.045E-02 3.6093 © 3.6895 1.00 4.00
go = —mmemmemmsoses mmmm mmmmme mm——emmee —oo—mooos mSoSoSmSooomSmS mSmemooooos moomTTE TTOTTT

3.00 Wwhite 4908 3.6936 .6559 9.363E-03 3.6752 3.7119 1.00 4.00

4.00 Other 514 3.6070 .7475 3.297E-02 3.5422 3.6718 1.00 4.00

Total 8360 3.6592 .7085 7.749E-03 3.6440 3.6744 1.00 4.00

cosc III-8c: 1.00 Black 1625 3.3785 .9914 2.459E-02 3.3302 3.4267 1.00 4.00
Make  mmmmmmmmemmmmm mmem e e o S T T T

photocopies of 2.00 Hispanic 1290 3.5070 .8854 2.465E-02 3.4586 3.5553 1.00 4.00
eVAlUGLIONS  m=mmmm==mm=mm= mmem= mm=mme —memmmmes SoSSsomos SSSSSoSoSSoSSSs momosmomooT momoTTT ST TTT

3.00 White 4897 3.5708 .8326 1.190E-02 3.5474 3.5941 1.00 4.00

4.00 Other 511 3.4697 .8958 3.963E-02 3.3918 3.5475 1.00 4.00

Total 8323 3.5171 .8808 9.655E-03 3.4982 3.5360 1.00 4.00
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Cl0B III-10b: 1.00 Black 1633 3.6050 .7837 1.939E-02 3.5670 3.6431 1.00 4.00

Join in @  —ee—mememo-oos coes meoses cesemeoes cmme—eee- -— - mmemeesmrre meme——e ——eeeeo
trashing the 2.00 Hispanic 1296 3.6698 .6856 1.904E-02 3.6324 3.7071 1.00 4.00
"1lOSEr" = emmemrem e e e mn e e E e C e eSS seSSm—os CSSsess—sas Ssses—e seoeoee
3.00 white 4893 3.7008 .6222 8.895E-03 3.6834 3.7182 1.00 4.00
4.00 Other 513 3.6062 .7132 3.149E-02 3.5444 3.6681 1.00 4.00
Total 8335 3.6714 .6734 7.376E-03 3.6569 3.6858 1.00 4.00
Clia 1III-lla: 1.00 Black 1635 3.3070 1.0176 2.517E-02 3.2577 3.3564 1.00 4.00
JOoin = —e-eeesseemeeooo mmme mmmeme mmeomomos SCSSSSLeS Mo mEmSsLLLoCcSos SeSoSmes——s Sos—s—ee eee—eoo
co-workers for 2.00 Hispanic 1290 3.2504 1.0089 2.809E-02 3.1953 3.3055 1.00 4.00
few beers = --s=--seseesss oses mmmmTs SSTSOTICNTL TTISTINTI TTIITTSTISSTSSS oo T e it
3.00 White 4889 3.0990 1.0623 1.519E-02 3.0692 3.1288 1.00 4.00
4.00 Other 509 3.1827 1.0098 4.476E-02 3.0948 3.2706 1.00 4.00
Total 8323 3.1684 1.0458 1.146E-02 3.1460 3.1909 1.00 4.00
Cl2a 1III-12a: 1.00 Black 1625 3.3680 .9700 2.406E-02 3.3208 3.4152 1.00 4.00
Let CO-WOXKEY ~—==mm=—==c—=c —rcc cmmeme e meess S E e mm oo s S e e s ooosS——s CSsss—ossos msomoos Seooooo
take fall 2.00 Hispanic 1278 3.5023 .8513 2.381E-02 3.4556 3.5491 1.00 4.00
3.00 White 4872 3.5523 .7780 1.115g-02 3.5305 3.5742 1.00 4.00
4.00 Other 508 3.4173 .8788 3.899E-02 3.3407 3.4939 1.00 4.00
Total 8283 3.5002 .8396 9.226E~03 3.4821 3.5183 1.00 4.00
€12B III-12b: 1.00 Black 1620 3.4846 .8928 . 2.218E-02 3.4411 3.5281 1.00 4.00
Make SUre —==——=-=-;mmom- —mos So-oso GesosLoSe Lo mCeCmes AeSCeCsesCeSCsee CSSSoo———ee —eeseos cosoooo
co-worker is 2.00 Hispanic 1273 3.5899 .8048 2.256E-02 3.5457 3.6342 1.00 4.00
blamed = = =  =-===---=—-s-- co-s Soeoms SossemoSo moCSSoSes SCmo—SoSoooe——s Smms———seos —oeo—ee ——————-
3.00 White 4868 3.6779 .7059 1.012E-02 3.6581 3.6977 1.00 4.00
4.00 Other 506 3.5830 .7898 3.511E-02 3.5140 3.6520 1.00 4.00
Total 8267 3.6207 .7701 8.470E-03 3.6041 3.6373 1.00 4.00
Cl12CR III-12c 1.00 Black 1635 3.4599 .8338 2.062E-02 3.4195 3.5004 1.00 4.00
(Reversed) —-=-m-mme—eoo- coos ceocos Ceeesmmes Sommme—ms Cmme e mmmo s oooss So—seesemmo Ss—m—ss oo
Come forward 2.00 Hispanic 1285 3.5198 .7877 2.197E-02 3.4767 3.5630 1.00 4.00
and admit = = -e---mememm——s —eee —oomee oee emememe seeecreee —eccmceesecsces semesese——— —eeeaee cooaeee
3.00 White 4893 3.5945 .7073 1.011E-02 3.5747 3.6143 1.00 4.00
4.00 Other 511 3.4912 .7691 3.403E-02 3.4243 3.5580 1.00 4.00
Total 8324 3.5502 .7521 8.244E-03 3.5341 3.5664 1.00 4.00
C1l2D 1III-12d: 1.00 Black 1619 3.0791 1.0565 2.626E-02 3.0276 3.1306 1.00 4.00
Persuade boSs -—=-—=-—m-mmm—me meems corose cesemEoss MeeCse s es S S CSGeLLsCeSes SesCoes———— Ses——ees Ssee—e-
to take it 2.00 Hispanic 1271 3.2054 1.0138 2.844E-02 3.1496 3.2611 1.00 4.00
€AaSY = mmeememmmmeemes mmee ememes CmCe S SSSS S CCSSes Seme eSS —SSom——ss eSS eseee—es Smose—s —e———oe
3.00 White 4856 3.2051 .9612 1.379e-02 3.1781 3.2321 1.00 4.00
4.00 Other 505 3.0851 1.0190 4_.535E-02 2.9961 3.1742 1.00 4.00
Total 8251 3.1731 .9936 1.094E-02 3.1516 3.1945 i.00 4.00
C14C III-14c: 1.00 Black 1626 3.0424 .9848 2.442E-02 2.9945 3.0903 1.00 4.00
Brush it Off —-s-c—memom—ms —em e e me e s Eemecoo—ss——e Cesmem————s ss—omee —s———e-
2.00 Hispanic 1269 3.0489 .9419 2.644E-02 2.9970 3.1007 1.00 4.00
3.00 white 4866 3.0000 .9331 1.338E-02 2.9738 3.0262 1.00 4.00
4.00 Other 504 2.9980 .9363 4.171E-02 2.9161 3.0800 1.00 4.00
Total 8265 3.0157 .9451 1.040E-02 2.9954 3.0361 1.00 4.00
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buy = mmmmmmmemmmmmm mmme mmemee e e

1622

selling, will 2.00 Hispanic
3.00 white
4.00 Other
Total

C15BR III-15b 1.00 Black

(Reversed)  -—mm-mmmmmmmmm mmm= mmmme oo e T T T e 4.00

Nothing to do 2.00 Hispanic
with whole

Help sell &  =-m=-=-======= =oo= —=meos coeemmme mmomeomR STl

thing 3.00 white
| 2.00 Other
Total
ci1sc III-15c: 1.00 Black
accept free 2.00 Hispanic
copy
3.00 White
4.00 Other
Total

2.8551 1.1716  2.909E-02
2.8995 1.1464  3.212E-02
3.0505 1.0408  1.491E-02
2.9743 1.0870  4.832E-02
2.9843 1.0900  1.198E-02
2.9626 1.1300  2.797E-02
3.0478 1.1012  3.083E-02
3.0463 1.0841  1.551E-02
3.0098 1.1209  4.973E-02
3.0278 1.0985  1.206E-02
3.2463 1.0363  2.57SE-02
3.3847 .9349 2.628E-02
3.3975 .9141 1.310E-02
3.3446 .9471 4.214E-02
3.3626 .9461 1.041E-02

2.7981 2.9122 1.00 4.00
2.8365 2.9625  1.00 4.0
10213 30797 1.00 4.0
2.8794 3.0692 1.00 4.00
2.9608 Tioors | 1.0 400
2.9078 30175 1.00 4.00
2.9873 3.1083 1.00 4.00
3.0159 3.0767  1.00 4.0
2e2n 31075 1.0 4.00
3.0042 T iosis | 1.00  4.00
3.1958 32968 1.00 4.0
3.3331 34362 1.0 4.00
3.3718 3.4231 1.00 4.00
32618 ;.4274 ) itaa-—- ;jaa---
3.3422 3.3830 1.00 4.00
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Sum of Squares df Mean Square F Sig
Cc02C III-2c: Between Groups 15.258 3 5.086 23.206 .000
Join in making =-------------- memmmmercen e e e —mee
fun of handicap Within Groups 1835.276 8374 .219
Total 1850.533 8377
C04D 1III-4d: Between Groups 26.177 3 8.726 18.462 .000
Join others im =—-------meoooo coe e dree e e —eee
criticizing Within Groups 3942.141 8341 .473
Total 3968.318 8344 e
C05C IIX-Sc: Between Groups 2.054 3 685 975 403
Avoid & hope  -—----==-sssses ce—eccemes e e e e
she finds Within Groups 5857.265 8343 .702
SOMEONEe = = —=mmmsssermcor emee e mee- meeereeeeee mmmm—— ——ee
Total 5859.320 8346
COSD III-5d: Between Groups 9.348 3 3.116 5.126 .002
Make Up €XCuSe <—--—=<--ssssss cemcemcoccosce cmmn dmmme—em—en mmmeee oo
to not do work Within Groups - 5070.222 8340 .608
Total 5079.570 8343
C06C III-6C: Between Groups 19.599 3 6.533 6.163 .000
Vouch for = =  —-—-ommssemeee cmeee e e s e meee
preferred hours Within Groups 8846.166 8345 1.060
Total 8865.766 8348
C07B III-7b: Between Groups 17.458 3 5.819 11.637 .000
Death in family ------==-=coom —mm e e e e e
& can't go Within Groups 4178.633 8356 .500
Total 4196.091 8359
Cc08C III-S8c: Between Groups 46.615 3 15.538 20.167 .000
Make = = =  co-eesmemmsmes memeceescemccn ceee memceemmemo mmm—em -
photocopies of Within Groups 6409.696 8319 .770
evaluations =  —-ss-ssssooomos memmeeeeemeooo cmee e cme mmemem —oe-
Total 6456.310 8322
C10B III-10b: Between Groups 13.605 3 4.535 10.034 .000
Join in =~  s-sessesemeces cemmccecccccoce ceee mmecrreee s meeeee —oe-
trashing the Within Groups 3765.320 8331 .452
"loser” = e-ssessssmesos seecsee—cesmee eeee mecomcmeeeo —ememe —me
Total 3778.925 8334
Clia 1III-lla: Between Groups 63.748 3 21.249 19.559 .000
Join €O-workers -=-—-—---==-=-- —-—ccemmccmccn dee e —eeee e
for few beers wWithin Groups 9038.087 8319 1.086
Total 9101.835 8322
. Cl2A 1IIX-l12a: Between Groups 45.140 3 15.047 21.501 .000
Let co-worker  -----=--m-mmos memmmmeeessees cemee coeemmmmee —mmmem e
take fall Within Groups 5793.610 8279 .700
Total 5838.750 8282
Cl12B III-12b: Between Groups 47.870 3 15.957 27.160 .000
Make sure = =  —e-s-ssssesme—s cemeemecmccces mees cemeeemcmee —me—em —eee
co-worker is within Groups 4854.521 8263 .588
blamed = = =  s=--mememmmmemme cmmmmmmmecmmme e e —memee oo
Total 4902.391 8266
Cl2CR III-1l2c Between Groups 25.896 3 8.632 15.339 .000
(Reversed) Come --~=--—-==swes cosmeccocososos ceo- cceccdeeene ceeeee —eee
forward and Within Groups 4682.114 8320 .563
admit = emmemmomseeees cmmeeeo cme e e —mee
Total 4708.010 8323
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C12D III-128:

Persuade boss

Between Groups

24.520 3 8.173 8.301 .000

to take it easy Within Groups 8120.336 8247 .985
Total 8144.856 8250
c14C III-l4c: Between Groups 3.914 3 1.305 1.461 .223
Brush it off - -------- - - - ————- -— - ————
within Groups 7378.041 8261 .893
Total 7381.955 8264
Cc15a III-15a: Between Groups 57.623 3 19.208 16.256 .000
No part of -- -—=- e mm—m——m—e mmemme—sess—o—e Soes Soseoosswss SSSSss Some
selling, will Within Groups 9770.335 8269 1.182
buy  —em-=messssoos Somosoossosoos mees Soomoomomos omemmm T
Total 9827.957 8272
C15BR III-15b Between Groups 9.276 3 3.092 2.564 .053
(Reversed) —-==--=--==s== Soosomo—sosoos ooss Sommosoooss momoom memo
Nothing to do Within Groups 10003.295 8295 1.206
with whole  ~ ===-====m=-=-= =-o=-=m= m—me memmmm—mess eomeo— —ees
thing Total 10012.570 8298
Cc15¢ III-15c: Between Groups 28.605 3 9,535 10.689 .000
Help sell &  =—---=-=====-== So-=s=ooooooos meon SmomomooTEs mmoomm T
accept free within Groups 7361.766 8253 .892
copy ~ mme---emsmsssos Sssmosomocooos seos Sooooomooms mmommm oo
Total 7390.371 8256
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Post Hoc Tests:

Multiple Comparis

Tukey HSD

Factor 1.

ons

Selfishness

(I) RACEETHN
Race/Ethnicity Race/Ethnicity

(J) RACEETHN

Mean Difference
(I-J)

c02C III-2c:
Join in making

fun of handicap

C04D IIXI-4d:
Join others in
criticizing

C05C III-Sc:
Avoid & hope
she finds
someone

1.00 Black 2.00 -6.0327E-02
T TTTTTT3U00 T white -.1079 -
4.00 -.1063
2.00 Hispanic 1.00 6.033E-02
3.00 white -4.7620E-02
4.00 other -4.59658-02 024 .233 -.
3.00 White 1.00 1079
2.00 4.762E-02
4.00 1.654E-03
4.00 Other 1.00 .1063
2.00 4.597E-02
3.00 Wwhite ~1.6543E-03
1.00 Black  2.00 Hispamic -2.9388E-02
3.00 Wwhite -.1295
4.00 -4.9111E-02
2.00 Hispanic 1.00 2.939E-02
3.00 white -.1001
4.00 Other  -1.9723E-02  .036 .947 -.1314
3.00 White 1.00 .1295
2.00 1001
4.00 8.034E-02
4.00 Other 1.00 4.911E-02
. 2.00 1.972E-02
3.00 White -8.0343E-02
1.00 Black 2.00 Hispanic 6.729E-03
3.00 Wwhite ~-2.0548E~-02
4.00 Other 3.395E-02
2.00 Hispanic 1.00 Black -6.7295E-03
3.00 white -2.7277E~02
4.00 2.722E-02
3.00 Wwhite 1.00 2.055E-02

std. Sig. 99% Confidence Interval
Error = = ss-smsesem—oseo mmemeeeee
Lower Bound Upper Bound
.017 .003 -.1144 -6.2496E-03
013 7,000 "= 1494 -6.6486E-02
.024 .000 ~.1797 -3.2840E-02
.017 .003 6.250E-03 1144
.015 .006 -9.3119E-02 -2.1206E-03
.024 .233 -.1218 o 2.984E-02 )
.013 .000 6.649E-02 .1494
.015 .006 2.121E-03 9.312E-02
.022 1.000 -6.5733E-02 €.904E-02
.024 .000 3.284E-02 .1797
.024 .233 -2.9841E-02 .1218
.022 1.000 -6.9042E-02 6.573E-02
.026 ?;;;- -.1090 o S.O22E-0;_—
.020 .000 ~-.1905 ~6.8409E-02
.035 .492 -.1574 S.91SE-02
.026 .659 -5.0217E-02 .1090
.022 000 -.1670 -3.3129E-02
.036 .947 -.1314 9.197;-02
.020 .000 6.841E-02 .1905
.022 .000 3.313E-02 .1670
.032 .057 -1.8977E-02 L1797
.035 .4%92 -5.9153E-02 1574
.036 .947 -9.1969E-~02 1314
.032 .057 -.1797 1.898E-02
.031 .996 -9.0285E-02 .1037
.024 .826 ~-9.4964E-02 5.387E-02
.042 .854 -9.7911E-02 .1658
.031 .996 -.1037 9.028E-02
.026 .725 -.1088 5.428E-02
-044  .925 -.1088 1632
.024 .826 -5.3869E-02 9.496E-02
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2.00 Hispanic 2.728E-02 .026 .725 -5.4279E-02 1088
4.00 Other 5.450E-02 .039 .497 -6.6444E-02 1754
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4.00 Other

COSD III-5a: 1.00 Black
Make up excuse
to not do work

Cc06C III-6cC: 1.00 Black
Vouch for
preferred hours

C07B III-7b: 1.00 Black
Death in family
& can't go

Appendix C: Scale Items by Race/Ethnicity

1.00 Black -3.3952E-02 .042 .854 -.1658 9.791E-02

2.00 Hispanic -2.7222E-02 044 .925 -~.1632 .1088

3.00 Wnite  -5.4499E-02  .039 497 -.1754  6.644E-02

2.00 Hispamic -5.60078-02  .029 .215 -.1463 3.4248-02

3.00 Wnite  -7.61918-02 022 .003 -.1a54 ~6.9505E-03
4.00 other  1.0908-02 . 039 .993 -.am9 L1337

1.00 Black  5.601E-02  .029 .215 -3.4239E-02  .1463

3.00 White  -2.0184E-02  .024 .841 -9.6059E-02  5.569E-02

4.00 Other  6.690E-02 .01 .353 -5.9743-02  .19%6

1.00 Black  7.619B-02 .02 .003 6.9515-03 .1458

2.00 Rispanic 2.018E-02  .024 .841 -5.5692E-02  9.606E-02

4.00 Other  8.709B-02 036 .076 -2.5560E-02  .1897

1.00 Black  -1.08988-02  .039 .993 -.1337 . 1

2.00 Hispanic -6.6905E-02  .041 .353 -.1936  5.974m-02

3.00 White  -8.7089E-02  .036 .076 -.1997 2.5565-02

2.00 Hispamic -.1049  .038 .031 -.2241  1.4348-02

3.00 white  --.12a9 . 025 .000 -.2164 -3.34278-02
4.00 other  -.1208 . os2 .0s4 -.2831 4153802

1.00 Black  .1043 038 .031 -1.43438-02  .2241

3.00 White  -2.00258-02  .032 .925 -.1202 8.0158-02

4.00 other  -1.5891E-02  .054 .991 -.1832  .1s15

1.00 Black  .1249 . 029 .000 3.3438-02 2168

2.00 Hispanic 2.0038-02 .032 .925 -8.0148E-02  .1202

4.00 other  4.1358-03 . 048 1.000 -.1447  .1s30

1.00 Black  .i208 . 052 .094 -4.1531E-02 2831

2.00 Hispanic 1.5898-02  .054 .991 -.1s1s . 1832

3.00 White  -4.13488-03  .048 1.000 -.1530  .1447

2.00 Rispanic -6.8776E-02  .026 .04 -.1506 1.303E-02

3.00 White  -.1129.  .020 .000 -.1757 ©5.0166E-02
4.00 Other  -2.6359E-02 036 .882 -.1376 &.4s18-02

1.00 Black  6.878E-02 026 .044 -1.3034m-02  .1506

3.00 White  -4.41418-02 .02 .189 -.1128 2.4648-02

4.00 other  4.2428-02 . 037 .68 -7.23558-02 L1572
1.00 Black  .1129 . 020 .000 5.0178-02 .1757
2.00 Hispanic 4.414E-02  .022 .189 -2.4637B-02 1129
4.00 Other  8.6568-02 .033 .041 -1.5508E-02  .1886
1.00 Black  2.6368-02  .036 .882 -8.4906E-02  .1376
2.00 Hispanic -4.24178-02  .037 .658 -.1572 7.2368-02
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c08C III-8c: 1.00 Black
Make

photocopies of

evaluations

3.00 White
4.00 Other
| C10B III-10b: 1.00 Black
j Join in
trashing the
*loser"”
2.00 Hispanic
3.00 White
4.00 Other
c1ia 1III-1la: 1.00 Black
Join co-workers
for few beers
2.00 Hispanic

Appendix C: Scale Items by Race/Ethnicity

3.00 white -8.6558E-02 .033 .041 -.1886 1.551E-02
sos Tmiemmie Cmaes T Tams oo -.230a | -2.66108-02
o e Them T Tazs oo —ames i
To0 omnes  ooizose-0 | .045 70 -.2298 4.7398-02
oo mmen Tmes o oo .m0 - 2308
oo Twiee levemoz | 021 093 -.1493 2.1748-02
i omes T Savieos | loss Leas -.a0ss sl
oo mmen iems  ozs ov0 et . 2705
S misemie eamemr | L0219 -2.741m-02 1483
400 other | L1011 - 0a1 .06 -2.s9s0-02 2281
o mieen siisieos | Loas 170 -a.7asasoz 2298
Soi mimamie L37aoesos | Loas .aes -.aso1 1055
100 white | -.ao1 - 0a1 063 -.2281 2.5955-02
2roo Eispamic le.aaze0z | 025 .0a8 -.1a26 1.3135-02
o wmire " Tolaresoz | .o1s 000 -.1s56 “3.53618-02
oo Tinieanos | osa looo -.aomi | L1041
o alameos | a2s Loas 1oz | 1426
o wmire T omasos | 021 451 -5.64308-02  3.434-02
i e eamaeos | ow Lzes -a.seeom-0z 1121
oo miaon svemos | o1s 000 3.svem-0z 1556
2,00 Hispanic 3.1048-02 - 021 451 -3.43428-02  9.6438-02
o o olamemon | 031 013 -2.57218-03 L1917
100 Black | 1.2168-03 . 031 1.o00 o104 om
2o imnic 6.3sise-0z | .035 268 -.1721 4.5668-02
sToo Twmire | Cogsseroz | o3 o1 -.as17 2.5728-03
s mimemie sieesmon | L039 Lae2 -e.aseE-o2 715
oo e Taso o ooo s . 3007
400 other | L1243 - 053 087 -4.03858-02 2890
T iaen T alcesenon | .03 .46z 1775 6.4208-02
oo wmire T Tisia " o3 oo s.seze02 2530
400 other  6.7685-02 . oss Leo1 o022 2as
i i These T T oo -soor | -arss
soe riwamie asie 7 T oo -.2s:0 | -4.s81sm-02
T omer T Talinivees | Loas a1 -8 6.74zE-02
oo reen Tiaas | Toss .os7 -.280 t.038E-02
Toi iismmic evevenos | Loss eoi -.1s | o
T wmiee T aianses | oas 311 -e.7azzm-0z 238
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Cl2A 1III-12a: 1.00 Black
Let co-worker
take fall

3.00 White
4.00 Other
C12B III-12b: 1.00 Black
Make sure
co-worker is
blamed
2.00 Hispanic
3.00 white
4.00 Other

C12CR III-12¢ 1.00 Black
(Reversed) Come

forward and

admit
2.00 Hispanic
3.00 Wwhite
4.00 Other

Appendix C: Scale Items by Race/Ethnicity

2.00 Hispanic -.1343 .031 .000 -.2317 -3.6976E-02
3.00 White  -.1843 024 .000 -.2583 -.1097
4.00 Other  -4.9323E-02  .043 652 -.1817  8.306B-02
1.00 Black 1343 . 031 .000 3.6985-02 .2317
3.00 Wite  -4.e9928-02  .026 .227 -.1318 3.2868-02
4.00 Other  8.502E.02 044 .21z -5.15138-02  .2216
1.00 Black  .1sa3 .02 000 .1097 .2s88
2.00 Hispamic 4.999E-02 026 .227 -3.1858E-02  .1318 .
4.00 otmer L1350 . 039 .003 1.359E-02 . 2564
1.00 Black  4.932E.02  .043 .652 -8.30628-02  .1817
2.00 Hispanic -8.5025E-02 044 .212 -.2216 5.1578-02
3.00 White  -.1350 .03 .003 -.2564 -1.35928-02
2.00 Hispanic -.1054  .029 .001 -.1948 ~1.6001E-02
3.00 white  -.1933  .022 000 -.2618 -.1249
4.00 Other  -9.8436E-02 .03 .057 -.2200 2.309E-02
1.00 Black  .10s4 029 .001 1.6008-02 .1%48
3.00 Wnite  -8.7951E-02 .024 002 -.1631 -1.2832E-02
2.00 other  6.9a18-03 . 040 998 -.1185  .1323
1.00 Black  .1933 . .02z .000 .12a9  .2618
2.00 Hispamic §.795E-02  .024 .002 1.2838-02 .1631
2.00 other  9.489E-02 .03 .080 -1.6567E-02  .2064
1.00 Biack | 9.844E-02 039 .057 -2.30908-02  .2200
2.00 Hispamic -6.9411E-03 040 998 -.1323  .1185
3.00 White  -9.4893E-02 036 .040 -.2064  1.657E-02
2.00 Hispanic -5.9906E-02  .028 .140 -.1470 2.7168-02
3.00 wnite  -.13¢6 . 021 .000 -.2013  -6.78708-02
4.00 Other  -3.12558-02  .038 .844 -.1496  8.711E-02
1.00 Black  5.091E-02  .028 .140 -2.71628-02  .1470
3.00 White | -7.46765-02  .024 .008 -.1479  -1.47038-03
2.00 other  2.86sE-02  .039 .885 -9.34928-02  .1508
1.00 Black  .1386  .021 .000 6.787E-02 . 2013
2.00 rispanic 7.468E-02 024 .008 1.4708-03  .1479
4.00 otmer 1033 . 035 .016 -5.24708-03  .2119
1.00 Black  3.1258-02 .03 .844 -8.7209E-02  .1a%
2.00 Hispanic -2.8651E-02  .039 .885 -.1508  9.3498-02
3.00 White  -.1033  .035 .016 -.2113 5.2478-03

34




Cc12p III-12d4: 1.00 Black 2.00 Hispanic -.1263 .037 .004 -.2421 -1.0516E-02

Persuade boss . mmmsssmsssoosss Sosoooomssomems mEmT - mmmmmmmeeoe
to take it easy 3.00 White -.1260 .028 .000 -.2147 ~3.7389E-02
oo omer " leoeramos | Los1 .ess -.e3s  asia

e T e e e o3 ooa 1osmoz a4

so0 wmire aasom-oa | 031 1.000 -3.7091E-02  9.758E-02

oo omer T Timor 7 Tos 0w -a.zsooeoz | zmn

e T e o oas oo smmoz | awe1

soo Hioemie L2.430vE04 | 031 1.000 9.75778-02  9.709E-02 _

: oo omer Tmoo. | ode .04 -2.4amm-02  2eed

e o mmeeneowimas | Losi Lese -asia .aes

200 iepemic -.az0z | .osz 07 2827 4.2308-02

oo e Tameo | Toas oss -2ea 2.4488-02

cire Trige: 1.00 Black  2.00 Hispanic Teazim-0s | .03 .ess -.aies 1038
Brush it Off  mmmmeemmmmemmmm e e ST ST T T e

) 4.244E-02 .027 .397 -4.1842E-02 .1267
"""""""" im0 Loas .793 -.10s6  loaa
2.00 Hispanic siacr T elvmmes | Lov e -0 .16
iaem0z | 030 .35 -4.38818-02  -1416

oo o oeaon | Lo .77 -aoa 2088

e i T e Tseen | canassmeor 021 97 1261 a.184E-02

20 mispamic _a.ses7E-02 | 030 356 -.1a16 a.388E-02

oo ommer ilssemos | oas 10w -.azsr e

eI Yoo miaen iassomar - oas 793 -.1sas  0s6

sToi himmie 5.owiieos | Loso .17 -.z0s8  loa

Tio wmire T Cilseaizoos | oas 100 —azer st

T T e Ml d.aize0r L0 695 a7 e.2em02
No part of mmemmmmmmmemmee e S e 9. 8372E-0
selling, will 3.00 White -.1954 .031 .000 -.2924 -9.8372E-02
o oo ommer  Taaez | Toss ame -.asis 5.3138-02
e TRTT Tao men | aeimor ol e cpozsm2 A
oo wmite  sasio | o3 000 2575 “4.44888-02

oo omes T imimor | os1 ss7 -.s26 1030

e TR v mmen a7 et w0 s.eseoz | a4

so0 memie aste 0w o0 4.aese02 2875

io0 omer 7m0z | osi 437 -s.sesm0z 2343

e T T s ez Toss s someso  asis

sos mmic T.avenos | os1 .ss7 030 26

Too wmiee | ewemor | Losi 37 2343 8.1878-02
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C15BR III-1S5b 1.00 Black
(Reversed)

Nothing to do

with whole

thing
2.00 Hispanic
3.00 White
4.00 Other
Cc15¢ III-15¢: 1.00 Black
Help sell &
accept free
copy
2.00 Hispanic
3.00 White
4.00 Other

Appendix C: Scale Items by Race/Ethnicity

2.00 Hispanic -8.5183E-02 .041 .161 -=.2129 4.258E-02
3.00 Wnite  -8.3660E-02  .031 .039 -.1814  1.409E-02
4.00 Other  -4.72208-02  .056 .832 -.2209 e
1.00 Black  8.518E-02 .04l .161 -4.25768-02  .2129
3.00 White  1.523-03  .035 1.000 -.1060  .1090
4.00 other  3.736m-02 . 0s8 .912 -.1a14 . 273
1.00 Black  8.366E-02  .031 .039 -1.4093E-02  .1814
2.00 Hispanic -1.52268-03  .035 1.000 -.1090 . 080
4.00 other  3.e44m-02 . 051 .ss2 -.1220  .1958
1.00 Black  4.7228-02 056 .832 -.1265 +2209

2.00 Hispamic -3.79638-02  .058 .912 -.2173  .1414
3.00 White  -3.6441E-02  .051 .892 -.1958 .1229
2.00 Hispanic -.1384 035 .001 -.2487 ~2.8080-02
3.00 White  -.1512  .027 .000 -.2355 -6.68138-02
4.00 Other  -9.8258E-02  .048 .173 -.2481  5.1608-02
1.00 Black  .1384 035 .001 2.808E-02 . 2087
3.00 White  -1.27768-02  .030 .974 -.1055 7.9998-02
4.00 other  4.0128-02  .050 .851 -.1146 . 1945
1.00 Black  .1s12  .027 .000 6.6818-02 .2355
2.00 Hispanic 1.278E-02 030 .974 -7.99938-02  .1055
4.00 other  5.290E-02 .04 .628 -8.4569E-02 1304
1.00 Black  9.8268-02  .048 .173 -5.15998-02  .2481
2.00 Hispanic -4.01228-02  .050 .851 -.1949 1146

3.00 White  -5.28975-02  .044 .628 -.1904  8.4578-02
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Descriptives: Factor 2. Truthfulness

N Mean Std. std. 95% Confidence Interval for Minimum Maximum
Deviation Error Mean
Lower Bound Upper Bound

CO1AR III-la 1.00 Black 1650 2.8976 1.1380 2.802E-02 2.8426 2.9525 1.00 4.00
(Reversed) -—-=mmmmmm=mo= mm== mem==o Semooooos SsosmSoos SSeemosooToTTon POttt TTTTT T T e

Refuse to 2.00 Hispanic 1301 2.8063 1.1140 3.088E-02 2.7457 2.8669 1.00 4.00
Attend/LeStify mmmmmmmmmmmm== Se=m= Semm== mmmsmmm Semmooo oo STommmoTT oo TTTTT T T

3.00 White 4919 2.8683 1.1192 1.596E-02 2.8370 2.8996 1.00 4.00

4.00 Other 522 2.8467 1.0854 4.750E-02 2.7534 2.9401 1.00 4.00

Total 8392 2.8631 1.1202 1.223E-02 2.8391 2.8871 1.00 4.00

c01D IIi-1d: 1.00 Black 1638 2.6062 1.1632 2.874E-02 2.5499 2.6626 1.00 4.00
Attend & tell =———=mmm=—-o=== mmems Soo=es Soooomoes Ssmmmmomo STEoCmTITTETETT mmmmm————me m—meees smse—es

the truth 2.00 Hispanic 1292 2.5573 1.1253 3.131E-02 2.4959 2.6187 1.00 4.00

3.00 White 4903 2.5125 1.1339 1.619E-02 2.4808 2.5443 1.00 4.00

4.00 Other 518 2.5039 1.1104 4.879E-02 2.4080 2.5997 1.00 4.00

Total 8351 2.5373 1.1374 1.245E-02 2.5129 2.5617 1.00 4.00

c02D III-2d: 1.00 Black 1659 2.0476 1.0970 2.693E-02 1.9948 2.1004 1.00 4.00
Find QUard Lo -mmm-m=me=mm Smo= Smmems SoSmSSooo SomSsoons SommmimSITIoSTT STeeteTTTIT T TN 00

- handle the 2.00 Hispanic 1298 1.9468 1.0237 2.842E-02 1.8911 2.0026 1.00 4.00
sit. = mmemsmmessososs soos momesmm mem mmmme mmmmmemme mom—osm—smasses SSSSSoSoSos mSomTES oEmETTT

3.00 White 4919 2.1151 1.0009 ~ 1.427E-02 2.0871 2.1430 1.00 4.00

4.00 Other 519 2.0366 1.0041 4.408E-02 1.9500 2.1232 1.00 4.00

Total 8395 2.0709 1.0259 1.120E-02 2.0489 2.0928 1.00 4.00

c03A III-3a: 1.00 Black 1658 2.4771 1.0497 2.578E-02 2.4265 : 2.5276 1.00 4.00
QUL & Blert  -omm-mmmmm==m= S=m= mm=sS Smsmoomos memooTs SooenosSToTIoTT PoererTRTTm T o0

proper 2.00 Hispanic 1302 2.3518 1.0000 2.771E-02 2.2974 2.4061 1.00 4.00
DULLOTALi@S  —mmmmmmmmmmmm= ==== S=mmm mmssoooms Soososo SSemomSSoSSToTn mToTtTTTETT OT T o0

3.00 White 4929 2.3522 .9624 1.371E-02 2.3253 2.3791 1.00 4.00

4.00 Other 520 2.3404 .9862 4.325E-02 2.2554 2.4253 1.00 4.00

Total 8409 2.3760 .9886 1.078E-02 2.3549 2.3972 1.00 4.00

c11Cc III-llc: 1.00 Black 1630 2.7706 1.0418 2.581E-02 2.7198 2.8212 1.00 4.00
Alert FOLENAN -—mmm=memmm=m= === mmoo= mmm—moomo SmSmSmmo SSommomommmoomo oo T

to what goes 2.00 Hispanic 1280 2.7867 1.0023 2.801E-02 2.7318 2.8417 1.00 4.00
on Tl mmimemm mmmm mmms mmmmmmmm oo oo e T T T f00

3.00 White 4887 2.8400 .9980 1.428E-02 2.8120 2.8680 1.00 4.00

4.00 Other 509 2.7132 .9981 4.424E-02 2.6262 2.8001 1.00 4.00

Total 8306 2.8104 1.0080 1.106E-02 2.7887 2.8321 1.00 4.00

C14B III-14b: 1.00 Black 1634 2.2546 1.0781 2.667E-02 2.2023 2.3069 1.00 4.00
Confide in  emmmmmmmmmmmme mm== mm-m= mmmmoooos Soossons SSSososSmmSoooo SoToneTTIIT T T o

counselor 2.00 Hispanic 1277 2.2334 1.0684 2.990E-02 2.1747 2.2920 1.00 4.00

3.00 white 4888 2.3922 1.0484 1.500E-02 2.3628 2.4216 1.00 4.00

4.00 Other 506 2.2055 1.0154 4.514E-02 2.1169 _ 2.2942 1.00 4.00

Total 8305 2.3293 1.0579 1.161E-02 2.3066 2.3521 1.00 4.00

Cc14D 1III-14d: 1.00 Black 1629 2.5543 1.0946 2.712E-02 2.5011 2.6075 1.00 4.00
Tell parents  =—-----=-T=oSos So-s moomos moomommEm T mmemm mmmmme—m—mo—ooe —esos—seoSe Smooess SsmmEmT

everything 2.00 Hispanic 1274 2.5306 1.0780 3.020E-02 2.4714 2.5899 1.00 4.00

3.00 White 4875 2.6523 1.0555 1.512E-02 2.6227 2.6819 1.00 4.00

4.00 Other 505 2.5505 1.0437 4.644E-02 2.4593 2.6417 1.00 4.00
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Total 8283 2.6081 1.0672 1.173E-02 2.5851
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2.6311

38




Cc1SD III-15d4: 1.00 Black

ADONYMOUSLY = mm===smc—m—m=m=s mome S e e T

1617 2.8813 1.1294

inform 2.00 Hispanic 1272 2.8695 1.1312
3.00 White 4869 2.7599 1.1373
4.00 Other 507 2.6726 1.1590
Total 8265 2.7952 1.1377

Appendix C: Scale ltems by kace/Ethaicity

2.809E-02 2.8262

1.00 4.00
1.,0Q 4.00
1.00 4.00
1.00 4.00
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ANOVA: Factor 2. Truthfulness
Sum of Squares df Mean Square F Sig.
CO01AR 1III-la Between Groups 6.429 3 2.143 1.708 .163
(Reversed) =  ~--memmccceces cmccmmcmcmeeee ;e mccedcee s cmmeee e
Refuse to within Groups 10523.254 8388 1.255
attend/testify ---------s----s ceseccomcctoms s e e e
Total 10529.683 8391
C01D III-1d:. Between Groups 11.882 3 3.961 3.064 027
Attend & tell —--=cmrmemmeee seeemmmmmmmmme emee e cmees —eee
the truth Within Groups 10790.249 8347 1.293
Total 10802.131 8350
c02D 1IIX-2d: Between Groups 31.081 3 10.360 9.875 .000
Find guard to  —--—=mmmecemee e e e e e
handle the sit. within Groups 8803.748 8391 1.049
Total 8834.829 8394
C03a TIII-3a: Between Groups 21.156 3 7.052 7.232 000
Quit & alert  ~e--—mmemmcece mrmmerceceecee mmee e e e
proper Within Groups 8195.851 8405 .975
authorities B e
Total 8217.007 8408
Cl11iC 1III-1llc: Between Groups 12.396 3 4.132 4.071 .007
Alert foreman —e---—em—mmmmms mmmmmcc—oe ceee e -
to what goes on Within Groups 8425.950 8302 1.015
Total 8438.345 8305
Cl4B 1III-14b: Between Groups 47.955 3 15.985 14.351 .000
Confide in =  —mmsemmmmmmme e e e e meemm S —-—
counselor Within Groups 9246.355 8301 1.114
Total 9294.311 8304
Cl4D III-144: Between Groups 23.563 3 7.854 6.911 000
Tell parents  =---=-=r===--= —ccem—cccccccmo cmce eeeeememeee emem—- e
everything Within Groups 9408.372 8279 1.136
Total 9431.935 8282
C15D III-15d: Between Groups 32.684 3 10.895 8.440 000
Anonymously =  m--~--ccsmecce cmcmmeccccmscc come memmmcceses cesese —m——
inform Within Groups 10663.522 8261 1.291
Total 10696.206 8264

Appendix C: Scale Items by Race/Ethnicity
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Post Hoc Tests: Factor 2. Truthfulness

Multiple Comparisons

Tukey HSD
Dependent {(I) RACEETHN
Variable Race/Ethnicity
CO01aR 1III-la .1.00 Black
(Reversed)
Refuse to
attend/testify
2.00 Hispanic
3.00 White
4.00 Other

c01D III-1d: 1.00 Black
aAttend & tell
the truth

2.00 Hispanic

Cc02D III-24: 1.00 Black
Find guard to
handle the sit.

Appendix C: Scale Items by Race/Ethnicity

Mean Difference Std. Sig. 99% Confidence Interval
--------------- (I-J) Error —— - ————

(J) RACEETHN Lower Bound Upper Bound
Race/Ethnicity

3700 mispenic s.127e-0n | .0a2 124 -3.8017E-02  .2206

300 White | 2.9318-02 - 032 794 -6.0804E-02  .1285
e e sawmer | ose Ls0s 243 2259
oo miacn | Coizramoz | o4z 124 -.2206 3.802E-02
sTo0 wite  e.iveimoz  .035 286 -.a707 4.6758-02
oo Taemsomor | Lose Less o221 o2
o i leatomos | o3z .94 1285 6.989E-02
2.00 Hispamic 6.1968-02 . 035 286 -a.e49m-02 1707
4.00 other | 2.1528-02 . 0s2 .76 -.13%0 - 1820
oo miaen | lslceszeoz | .os6 .s03 -.2259 . 1203
2700 mismanic 4.0aaz-0z o058 .ses -.1a02 . 2211
e i emeor | os: o6 —.asa0 130
o iy wlsesnos | oz .es4 -s.2756s-02 1807
3700 wmie | s.3688-02 - 032 020 -7.3345E-03 1947
oo Tioma T Tos T2s0 -1-eosam-oz | 208
oo maon T Talsesseos | o4z .esa -.1s07 | s.276E-02
300 wmite | 4.4738-02 . 03 590 -6.59628-02 1554
100 e iaaimoz | Loss 803 -.a307 - 2375
oo Bk losesam.oz | .02 .020 -.1947 7.334E-03
o mioimic Lala7iios | .03 590 -.1554  6.596E-02
o o aleeseos | loss Lsse -.isas  am2
100 Black | -.102a . 057 .280 -.2808 7.6068-02
o moimis lalvatemon | Lose Lmos -.237s | 1307
o Taleemios | Los3 Lese -.a7az | .1se9
o mmnie Ttos 7 Tos loao -1.7aszsoz | 2189
oo wire | e7aase-oz | 029 034 -.ass0 2.3098-02
e e Tioiees | osz .e97 -.iasa  ama
e man T Tiees T Toie omo -21ss | 1.739E-02
oo wiee T Tiess sz oo0 —.2em Z6.8715E-02
o0 ommer To.ovesmoz | .03 330 -.2s54 7.5858-02
e i emimos | azs 04 -2.30978-02 1580
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2.00 Hispanic .1682 .032 .000 6.872E-02 .2677

4.00 Other 7.846E-02 .047 .345 -6.8722E-02 .2256
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cO03A III-3a:
Quit & alert
proper
authorities

cl1Cc 1III-llc:
Alert foreman

to what goes on

4.00 Otherxr

~1.1010E-02

.052

.997

Cl4B III-14b:
Confide in
counselor

Appendix C: Scale ltems by Race/Ethnicity

-.1714 1494
-7.5847E-02 2554
-.2256 6.872E-02
1.1488-02 . 2392
3.760E-02 2122
-1.7822E-02 2912
-.2392 -1.1475E-02
:§f€22§2-02 52536E405ff"
-.1481 .1709
Taz 37sese-02
-9.5359E-02 9.623E-02
-.1299 1536
-.2912 1.782E-02
-.1709 .1481
-.1536 1299
T
-.1591 2.028E-02
-.1019 2166
Tie0 ams
-.1517 4.521E-02
-9.0796E-02 2379
2.0279m-02 st
-4.5214E-02 1517
-1.9259E-02 L2729
-.2166 TESZ; ______
-.2379 9.080E-02
-.2729 1.926E-02
-.1015 1440
-.2315 -4.3702E-02
-.1181 2162
1440 1015
-.2621 _:;jsssza-az
-.1448 2004
4.370E-02 .2315
.000 5.556E-02 2621
.001° 3.321E-02 3401
-.2162 1181
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2.00 Hispanic -2.7826E-02 .055 .,959 -~.2004 .1448
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3.00 White -.1867 .049 .001 -.3401 -3.3207E-02

C14D TI1-14d4: 1.00 Black 2.00 Hispanic 2.372E-02 .040 .934 -.1004 .1478
Tell parents C emmmmmmmmmmmm— mmmmmmmmm————ee mmmes Ssssw SSSsCosSmoSooso SomTEmETTTC
everything 3.00 White -9.7980E-02 .031 .007 -.1930 -3.0012E-03

Cc15p III-15d: 1.00 Black 2.00 Hispanic 1.176E-02 .043 . -.1208
Amomymously | memmmmmmmmmmmmm e e e o on 2229
inform 3.00 White 1214 033 .001 1.983E-02 .2229
oo omer howr | oss ooz 2.8eam0z 387
S e iveor o3 3% -.aa a8
00 white | .1096 - 036 o2 1.eavm03 2210
a0 ower | 1% . ceo .oos 1.iiemoz 3827
P 033 001 2229 -1.98208-02
o i These T Tome lots o a.7sam0s
o o s oms s romomoa s
S T Do oss om -aeer | -2.e63m-02
s 00 Hispnic -.1969 - oe0 005 -.3827  -1.11378-02
Tos wmes | Temazemoz | os asz _osa 7.7748-02
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Descriptives: Factor 3. Compromise

N Mean std. std. 95% Confidence Interval for Minimum Maximum
Deviation Error Mean
Lower Bound Upper Bound

C08D III-84: 1.00 Black 1630 2.3436 1.1418 2.828E~02 2.2881 2.3990 1.00 4.00
Look At YOUr ~-—--=-=-===-===- smmes meeeee mm e ecmmes S ees S mmCCoCCSCCses CCSmes—e——s Ssee—es smeneee

evaluation 2.00 Hispanic 1293 2.4122 1.1298 3.142E~02 2.3506 2.4739 1.00- 4.00
ONly = me e S e e M TS S SoSmos Crmesmesses sommese emmesee

3.00 Wwhite 4901 2.2663 1.0698 1.528E-02 2.2363 2.2962 1.00 4.00

4.00 Other 510 2.3412 1.1024 4.882E-02 2.2453 2.4371 1.00 4.00

Total 8334 2.3086 1.0968 1.201E-02 2.2851 2.3322 1.00 4.00

C09D III-94: 1.00 Black 1633 2.4207 1.0869 2.690E-02 2.3679 2.4735 1.00 4.00
Find = = =  m==-—sssoosoes memme eeeme e mmm e e ee e e e mm s S m e mCeseoess S semsesess ceesoo oo

replacement 2.00 Hispanic 1290 2.3783 1.0756 2.995E-02 2.3195 2.4370 1.00 4.00
for st = = ~--smememoomos coeo coeoen oo - - Semmesemsesesos Ceessse——ss cesmses em—e—e—

project 3.00 White 4903 2.1267 .9990 1.427E-02 2.0987 2.1546 1.00 4.00

4.00 Other 514 2.3132 1.0227 4.511E-02 2.2246 2.4019 1.00 4.00

Total 8340 2.2347 1.0384 1.137E-02 2.2124 2.2569 1.00 4.00

C1l1B 1.00 Black 1630 2.3436 1.0148 2.514E-02 2.2943 2.3929 1.00 4.00
ITII-11lb: = ~-—=mmmmmomsoe meee cceeen memeesmee eemesmces Seee s Smmmcosms Ceemmemee—e ceeemee —m—meee

Politely 2.00 Hispanic 1281 2.3911 .9902 2.767E-02 2.3368 2.4454 1.00 4.00
decline &  -—------=--Se=es mmes Smmese meseccess ee e S e See S —mCC S SSSomoes Sommmemesee ——————— ——e e

keep "mum* 3.00 Wwhite 4881 2.3839 .9379 1.342E-02 2.3576 2.4103 1.00 4.00

4.00 Other 507 2.3531 .9491 4.215E-02 2.2702 2.4359 1.00 4.00

Total 8299 2.3752 .9623 1.056E-02 2.3545 2.3959 1.00 4.00

C1l1p 1.00 Black 1633 2.2664 1.0956 2.711E-02 2.2132 2.3196 1.00 4.00
III-11d: Tell ———=r=mmmmr——= e e e e e C—ecmes e ce e —— —mmmm—e ——m———e

co-workers 2.00 Hispanic 1290 2.2907 1.0481 2.918E~-02 2.2334 2.3479% 1.00 4.00
inappropriate -—===-—--=--==-- comc —mrmee ce e me e Mo —eemo mommommemee —memees ——me—e-

3.00 White 4888 2.4325 1.0111 1.446E-02 2.4041 2.4608 1.00 4.00

4.00 Other 505 2.3010 1.0199 4.538E-02 2.2118 2.3902 1.00 4.00

Total 8316 2.3699 1.0370 1.137E-02 2.3476 2.3922 1.00 4.00
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C08D III-~84: Between Groups

Look at your  ==—=—===me=m--= so-osssssssses co-o soeessessos weco—o —oos

evaluation only Within Groups

C09D III-Sd: Between Groups

Find = = = =  ===-------ssss mmssooosososos coss cocoooomoso mooses mees

replacement for Within Groups
1st project

Cl1B III-11b: Between Groups

Politely = =  —s-eomsossooos SSSSSSsSSSoSSSs Soos SoSSsssssss Somoms seeo

decline & keep Within Groups

C11D III-11d: Between Groups

Tell CO-WOrKersS ——-—-—-=m=mm==me —eccemamecmecces see- S ——meme—e meemee —e——

inappropriate Within Groups

Sum of Squares df Mean Square F Sig
25.197 3 8.399 6.997 .000
9999.044 8330 1.200

"""""""" 10024.2¢1 8333
143.497 3 47.832 45.063 .000
8848.289 8336 1.061

rotal  8991.785 33

1ib: Between Groups 2.577 3 less .o28  .426

7680.969 8295 .926
7683.546 8298
47.137 3 15712 14.682 -000
8895.083 8312 1.070
8942.220 e21s
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Post Hoc Tests:

Factor 3. Compromise

Multiple Comparisons

Tukey HSD

Mean Difference Std. Sig. 99% Confidence Interval
————————————————————————————————————————————— (I-J) Error e ——— e —— m——e——ese——
Dependent (I) RACEETHN (J) RACEETHN Lower Bound Upper Bound
Variable Race/Ethnicity Race/Ethnicity
co8p III-8d: 1.00 Black 2.00 Hispanic -6.8661E-02 041 .333 -.1957 5.836E-02
Look at your e e e e T T e
evaluation only 3.00 White

2.00 Hispanic 1.00 Black 6.866E-02 041 .333 -5.8365E-02 .1957
300 wmire | .uss . 03¢ 000 3.931E-02 . 2526
w00 omer  7aeamoz | 057 601 o3 .2e08
300 wmive 1o miack | -7.7asee-02 .03 .06 -.1748 2.0245-02
2.00 mispamic -.1459 - 034 000 -.2526  -3.93038-02
ao0 omer | Tiasoamoz | .051 .4ss -.236  8.3808-02
sTon ommer T 1e0 TBiacn | Cz.asteEos | 056 .00 -4 701
300 Wispamic -7.10438-02  .057 601 -.2494 T
300 wmire | 7.s0m0z | 051 436 -.37eEm02 2336
coop T1i-sd  1.00 Black  2.00 Hispamic a3a0e-02 .03 687 -7.70768-02  .1619
repiacement for o0 wnire | 2540 .025 000 .2024 3857
1st project  —Usosssssosoooo semmmoomEmmooomes summ— mee—s —mee———smo—eo—s SosoSoosoos
. 4.00 Other .1075 052 .166 ~-5.4753E-02 2697
200 mispamic 1.00 miack | -4.2d0is-02 . .038 e87 -.le1s 7.708E-02
so0 wmite | asis | o3z oo .as13 - 3520
ao0 omer  esoveoz | 054 .e20 -.022 2324
o i il mieen Tzsao | Tlos oo -.ses7 .02
| so0 mepanie -.2s16 .03 000 -.3s20  -.as3
o0 omer  hmes | oas 001 .33 -3.78658-02
oi omer 1o miaex  Taows | os2 .iss -.2e97  5.4758-02
s o0 Fiepanic -6.5065E-02 054 .620 -.2324 - l022
So0 wire | amss | oas .oo1 a.7eem-2 3383
TN Tor eimer 3ieo mspamic La7sa2502 | 036 Lsap 1594 6.4328-02
Politely  memmemmmme e e e e T T om0g
decline & keep 3.00 white -4.0379E-02 .028 .458 ~-.1261 4.532E-02
i w00 ommer " ls.aseom-03  o4s .e97 _iets a4
Soe imnie 100 Bk asam0z | 03 o8 -e.aaiemoz s
300 weite | 7aesmas | (030 .95 -s.chasm0z 1012
4.00 other  3.804E-02 . oso .e7s -.1s1 s
oo e iiee smaen | a.osemoz | oa8 as -a.swzzm02 | .i261
200 Wiepemic _7.16308-03 030 395 -.i012  8.6888-02

Appendix C: Scale Items by Race/Ethnicity



4.00 Other 3.088E-02 .045 .902 -.1089 .1707
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4.00
cllp III-11d: 1.00
Tell co-workers
inappropriate

2.00

3.00

4.00

Other

Appendix C: Scale Items by Race/Ethnicity

9.499E-03
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Descriptives:

c02a III-2a:
Request they
stop
harassing man

C02BR III-2b
{Reversed)
Attend and
tell the
truth

CO4AR III-4a
{Reversed)
Keep out of
debate

CO4B III-4b:
Openly agree
& offer
arguments

CO04CR III-4c
(Reversed)
Approach with
support in
private

Factor 4. Social Courage

N Mean Std std. 95% Confidence Interval for Minimum Maximum
Deviation Error Mean
Lower Bound  Upper Bound

o i ees 1.avve ewa | 2.431m-02 1.7750 1s703  1.00  4.00
S T Tieeas Lesi s.aamoz 1576 L.6s07  1.00 200
e e Tens iz l.aste-02 1456 1590 1.0 .00
T o e eiar | s.seimoz 15221 l.esls | 1.00 100
T same 16aes ses | 9.405-03 1.6071 llea20  1.00 4.0
e iinn 6% 1.5475 1.0044 | 2.4718-02 1.7990 18955 1.00 4.0
S Hiseamic 1301 16476 9008 | 2.4978-02 1.5936 6916 1.00 .00
e e ke igove.0z Lsess | L.z 100 .00
T e 1eie eear | 3.eaiEoz 1.e27a | L7819 1.00  4.00
Total S ooy e Svvemos 1.esos | i.eses  1.00 4.00
o iiack leie 1.oi77 1.087 | 2.6278-02 1.7663 lses2 | 1.00 4.0
e i Teeer Loten | a.sosE0z 1.6 1.9417 1.0 2.00
T wms Lvass emie | 1oawsm-0z 17224 L7700 1.00  4.00
e T Tiior o7 a.03m.0z 17345 1.9036 1.0 400
ST 330 17emr eees | L.o60m-02 17689 Ts0ss 1.0  4.00
T leay 1sees eeni a.i7zm0z 1555 1.6407 1.0 .00
S e 1oy a7s .m0z 1.5936  Lew0 1.0 4.00
TR wev vieam 7sor | Loantmoz 15163 15889 1.0 4.00
S e e evs | a.saemoz 16287 L7833 1.00 a0
T L Tieves eve s.004m-03 1.5583 L1593 1.00  4.00
T ii: Loins 1.0 2.529m.02 1.8678  1.9668 1.00  4.00
Soo Hiamic 1290 2.07%6 9745 | 2.713m-02 1.9724 20788 1.00  4.00
o mine ases 2000 Lsaza | 1.35m02 1.9759 20285 1.00 4.0
o omer it .owmi oaer | a.sem-02 1.9454 21088 1.00 4.0
moril T deme 1ow07 oead | 1.05m-02 19700 20113 1.00 4.0
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Sum of Squares df Mean Square F Sig

C02A III-2a: Between Groups 82.240 3 27.413 37.146 .000
Request they = =-----=—-==c-o- —ocmccccorrons cnee coeomoosmes smsees oo
stop harassing Within Groups 6233.039 8446 .738
man = mmmmeemee—emeo eeeeeccmemcece cmee cmecec—ceee meoee— oo

Total 6315.279 8449
CO02BR III-2b Between Groups 69.311 3 23.104 29.099 .000
(Reversed) =  ==~-=c--ssssos Sosscoee—sooes csoo cescomo—cos mesees eees
Attend and tell Within Groups 6655.832 8383 ,794
the truth = =  ~--=o--o-omoeo cmemccmccntne cmes cmmemmomems smees oo

Total 6725.144 8386
C04AR III-4a Between Groups 22.351 3 7.450 7.947 .000
(Reversed) Keep ——-—-==—-=-==== cccccmccccoron cems coosccacces cmsees seoo
out of debate Within Groups 7843.381 8366 .938

Total 7865.732 8369
C04B III-4b: Between Groups 21.850 3 7.283 10.719 .000
Openly agree & -——---=—==-===s ~e-csmscooeeses ee-e SeoeesCessoss See--e -o--
offer argquments Within Groups 5712.430 8407 .679

Total 5734.280 8410
CO4CR III-4c Between Groups 11.771 3 3.924 4.224 .005
(Reversed) = = -—=-=~-os-ocsms commoccososeeo —ses —seescsesses Soeoes —ooo
Approach with Within Groups 7761.501 8355 .929
support in = —-s-ecemececcscs cecccmmccmcces cme mmmemdesces meoo—e —eee
private » Total 7773.272 8358
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Post Hoc Tests:

Factor 4. Social Courage

Multiple Comparisons

Tukey HSD

--------------------------------------------- (1-3)

Dependent
Variable

c02a III-2a:
Request they
stop harassing
man

C02BR III-2b
{Reversed)
Attend and tell
the truth

CO04AR III-4a
(Reversed) Keep
out of debate

(I) RACEETHN
Race/Ethnicity

Appendix C: Scale Items by Race/Ethnicity

EYror  =-—===ss=--se--c ——c—ooo-ee-
(J) RACEETHN Lower Bound Upper Bound
Race/Ethnicity
2.00 Hispanic .2185 032 000 .11 .1z
oo e Tasas 7 Toza ooo amss | 300
oo ot a07 T Toss oo s.esze-0z . 648
oo e Taies sz o0 -airz S
soo e isemr | loz1 s amermoz e
ioo o 1z1es02 | .o .ee3 -.1263 . 1506
e meen T Teas oz Looo -.3300 1786
300 Hispamic 3.58098-02 .02 .536 -.1188 4.7278-02
io omer T easmor | os0 Le33 -.uae7 5.9445-02
Too mien T23or 7 o ov0 -.zeas Z5.65738-02
S o0 hisamic 1716802 .oaa .993 -.1506 - 1263
300 wmite | 2.364E-02 - 020 933 -s.oa3sE-02 1467
2.00 Hispanic .2049 033 .000 1555‘_-‘___-- -_;8;; —————
300 wmite | 230 . 025 .000 .1ss1 3128
00 other | .1a28 . 025 008 3.131E-03  .2825
100 Biack | -.z2089 . 033 000 -.3071 Ti0z0
e Slsoemeon | .08 722 -5.7414B-02 L1156
oo omer T Toaosip-02 086 .537 -.2082 8.207E-02
oo miaen | asa0 | 025 000 -3128 Tass
2700 miowamic 2.s076m02 .28 722 -.1186 5.7418-02
co0 omer | Toiisemoz | .oa1 .a19 -.2103 3.7028-02
o e e Tloas oos .28 -3.13088-03
SToe mimnie saosm.0s | 046 .537 -s.207im-02  .2062
Yoo Twiee T siiiesos | a1 115 -3.70208-02 L2193
2.00 Hispanic -6.8922E-02 036 221 :-1;6; --------- ;t;88;:6;_~
T elemsmes | 028 057 -1.e3zom-02 | 154 .
e e ilisemos | .08 1.000 -.153  ast0
o mman T eaezeeor a3 221 -a.3001m-02 1808
oo e e 7 Toso .ooo a.amz-0z . 2325
e omer T ereamos | loso .s38 -s.osisE-0z  .2241
oo e elsmsimon | 028 057 -.1554  1.6338-02
Sos mioomnie T1ses " Tlolo ooo -.a32s | -4.43385-02

53




4.00 Other -7.0847E-02 .045 .391 -.2106 6.890E-02
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C04B III-4b:
Openly agree &
offer arguments

Other

1.326E-03

CO04CR III-4c
(Reversed)
Approach with
support in
private

Hispanic

Appendix C: Scale Items by Race/Ethnicity

1.000 -.1510 1536
.538 -.2247 8.952E-02
.391 -6.8897E-02 .2106
531 -1z 5.3808-02
051 1.zessE-02 1328
.046 -.2372 2.135E-02
531 -5.3795E-02 .1362
— 026....000 2.126E-02 .. ___ ..1811
.404 -.2001 6.669E-02
051 o138 1.2908-02
000 -.1811 ~2.12595-02
.000 -.2865 -4.9;;;;:62
046 -2.1ms2m-02 | 2372
.404 -6.6688E-02 2001
.000 4.926E-02 28;; -----
013 2199 3.3028-03
011 -.1705 5.3838-04
.108 -.2613 4.156E-02
013 3.s025E-03 2198
.866 ~-7.0542E-02 1172
1.000 -.1578 ;;;; ------
.011 -5.3835E-04 1705
.866 -.1172 7.0548-02
.944 -.1638 1140
oo -a.asste-02 | 263
1.000 -.1547 Ig;g ______
.944 -.1140 .163; ------
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Descriptives: Factor 5. Helpfulness

N Mean  Std. std. 95% Confidence Interval for Minimum Maximum
Deviation Error Mean
Lower Bound Upper Bound

C053A III-Sa: 1.00 Black 1656 1.8146 .9065 2.228E~-02 1.7709 1.8583 1.00 4.00
Agree to Q0 @ —-ssmmmmmmmees meee m e e e e e e e

for free 2.00 Hispanic 1300 1.7715 .8539 2.368E-02 1.7251 1.8180 1.00 4.00

3.00 Wwhite 4936 1.7565 .8255 1.175E-02 1.7334 1.7795 1.00 4.00

4.00 Other 519 1.7187 .8370 3.674E-02 1.6465 1.7909 1.00 4.00

Total 8411 1.7679 8474 9.240E-03 1.7498 1.7860  1.00 4.00

CO7AR 1III-7a 1.00 Black 1647 2.5920 1.0687 2.633E-02 2.5403 2.6436 1.00: 4.00
(Reversed) i D e e e T T

Imprtnt plans 2.00 Hispanic 1294 2.5278 1.0212 2.839E-02 2.4721 2.5835 1.00 4.00
-~ can't do it ~-----messssoe cceo ccmeee crcrcdcee e e e e LI LSS ST SRt

3.00 white 4908 2.5980 .9671 1.381E-02 2.5709 2.6251 1.00 4.00

4.00 oOther 519 2.5838 1.0637 4.669E-02 2.4921 2.6755 1.00 4.00

Total 8368 2.5851 1.0025 1.096E-02 2.5636 2.6066 1.00 4.00

C07C III-7c: 1.00 Black 1647 1.8676 .9279 2.286E-02 1.8228 1.9125 1.00 4.00
See if you can —-------ccc--e croe cmmee e cmemmems e mmesessscss ceecceoe ——co-eo

change plans 2.00 Hispanic 1295 1.7792 .8742 2.429E-02 1.7315 1.8268 1.00 4.00

3.00 White 4910 1.8462 .8676 1.238E-02 1.8220 1.8705 1.00 4.00

4.00 Other 514 1.8366 .9222 4.068E-02 1.7567 1.9165 1.00 4.00

Total 8366 1.8395 .8844 9.670E-03 1.8205 1.8584 1.00 4.00

CO07D III-7d: 1.00 Black 1641 2.1292 .9836 2.428E-02 2.0816 2.1768 1.00 4.00
Put plans On  =-————ocmo s s e e e e e e e

hold & go on 2.00 Hispanic 1298 2.0693 .9472 2.629E-02 2.0178 2.1209 1.00 4.00
trip e e e e e e e e e

3.00 White 4912 2.1545 .9248 1.319E-02 2.1287 2.1804 1.00 4.00

4.00 Other 516 2.1725 .9850 4.336E-02 2.0873 2.2577 1.00 4.00

Total 8367 2.1374 .9442 1.032E~02 2.1172 2.1577 1.00 4.00

CO%9AR 1III-% 1.00 Black 1635 2.0648 1.0185 2.519E-02 2.0154 2.1142 1.00 4.00
(Reversed) =  —-ommomommmmes e e ce e e e e e e

Join project 2.00 Hispanic 1290 2.0302 .9760 2.717E-02 1.9769 2.0835 1.00 4.00
just starting —----m-ocmmoom mre e e e e e e e e

. 3.00 White 4902 2.0996 .9325 1.332E-02 2.0734 2.1257 1.00 4.00

4.00 Other 513 2.1209 .9688 4.277E-02 2.0368 2.2049 1.00 4.00

Total 8340 2.0833 .9591 1.050E-02 2.0627 2.1039 1.00 4.00

COSB III-%: 1.00 Black 1633 1.8457 .9072 2.245E-02 1.8017 1.8897 1.00 4.00
Stay with = -=--e-emmemeee - MTo mmsmes messes—ns Cmeessess eeeeesmsesceses eShecmcmmes Seem——— - ———=

project 2.00 Hispanic 1293 1.8074 .8295 2.307E-02 1.7622 1.8527 1.00 4.00
committed £O  —-essemme e oo e e e e e mmmmm et on cememee e

3.00 White 4911 1.8650 .8264 1.179E-02 1.8419 1.8881 1.00 4.00

4.00 Other 514 1.8755 .8630 3.806E-02 1.8007 1.9503 1.00 4.00

Total 8351 1.8530 .8457 9.254E-03 1.8348 1.8711 1.00 4.00

C13a 1III-13a: 1.00 Black 1632 2.1550 1.0673 2.642E-02 2.1032 2.2068 1.00 4.00
Help classmate —--———=memmemcoe coce e e e e crrme e see— e —mee——e

on 2.00 Hispanic 1279 2.1142 1.0176 2.845E-02 2.0583 2.1700 1.00 4.00
presentation  m-——-mmmmmmmos mme e e e e e e e

3.00 white 4882 2.2159 1.0154 1.453E-02 2.1874 2.2444 1.00 4.00
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Total 8298 2.1845 1.0263
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1.127E-02 2.1624

2.2066

1.00

.00
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C13CR III-13c 1.00 Black 1607 2.2253 1.0670 2.662E-02 2.1731 2.2775 1.00 4.00
(Reversed) =  ~-—-—smmsmeme e cm e e e e A e s e memmeee mm—e—ee

Turn classmate 2.00 Hispanic 1263 2.1196 1.0369 2.918E-02 2.0623 2.1768 1.00 4.00

s 3.00 White 4838 2.2774 1.0274  1.4778-02 2.2484 2.3063  1.00 4.0
4.00 Other 501 2.1397 1.0375  4.6358-02 2.0487 2.2308  1.00 4.0
Total 8209 2.2345 1.0389  1.1478-02 2.2120 2.2570  1.00 .00
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ANOVA: Factor 5. Helpfulness

co5a III-5a: Between Groups 5.531
Agree to do fOr ——-=---m==--os —essmssmoooooes Soss SmmSoSTIITE STETE TTTE
free within Groups 6033.455
Total 6038.986
CO07AR III-7a Between Groups 5.142
(Reversed)
Imprtnt plans - Within Groups 8404.277
can't do it = =-—-=-—=-—---- sssess—oooooss soos SomoTmomEeT
___“_m.___motglm 8409.419. .
co7¢ III-7c: Between Groups 6.247
See if you €an ~—---====mo=oos Soos—so—smooooo SSes SomSooSoSTE mmoEm Tom
change plans Within Groups 6537.160
Total 6543.407
c07Dp IIX-7d4: Between Groups 8.198
Put plans on ——- —e—- - —
hold & go on Within Groups 7449.740
trip  —mee-ssmeososss Ssssoososeosse Smes oooooomEmos momom oY
Total 7457.939
CO9AR III-%a Between Groups 6.209
(Reversed) Join =-=-====—===== —soocooo—sooos ooss SomomSoSSTE SETET TTTT
project just Within Groups 7664.875
starting
Total 7671.083
C09B III-%b: Between Groups 3.740
Stay with
project - Within Groups 5967.685
committed to
Total 5971.425
Cc13A III-13a: Between Groups 13.015
Help classmate =—=-====—==--= So—ss-omoseooo SSms SSmoTomTSTE mTETT TTOE
on presentation Within Groups 8725.512
Total 8738.527
C13CR III-13c Between Groups 30.223
(Reversed) TUIn ---—=-======-=-= —ssosmo—moeooo S-S SoomoSoEoSS moEmT T
classmate down Within Groups 8829.367
Total 8859.590
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Post Hoc Tests: Factor 5. Helpfulness

Multiple Comparisons

Tukey HSD
Mean Difference Std. Sig. 99% Confidence Interval
--------------------------------------------- (I-J) Error ettt
Dependent (I) RACEETHN (J) RACEETHN : Lower Bound Upper Bound
Variable Race/Ethnicity Race/Ethnicity
CO0SA III-5a: 1.00 Black 2.00 Hispanic 4.308E-02 .031 .517 —5.4655E¥02 .1408
Agree to do for . eemememeeemecses cmsecmsosessseoo Soooo —oooe -—= -—— -
free T a 73,00 "White " W 5.813E-02° 7 .024 .074 f116767E-02 ' .1330
4.00 Other 9.592E-02 043 .110 -3.6753E-02 .2286
2.00 Hispanic 1.00 Black -4.3075E-02 031 517 -.1408 5.465E-02
3.00 white 1.506E-02 026 .941 -6.7163E-02 9.727E-02
4.00 Other 5.285E-02 .044 626 ~8.4094E-02 1898
3.00 White 1.00 Black -5.8131E-02 024 074 ~-.1330 1.677E-02
2.00 Hispanic -1.5055E-02 .026 941 -9.7274E-02 6.716E-02
4.00 Other 3.779E-02 .039 768 -8.3910E-02 .1595
4.00 Other 1.00 Black -9.5924E-02 043 110 -.2286 3.675E-02
2.00 Hispanic -5.2849E-02 .044 626 -.1898 8.409E-02
3.00 Wwhite -3.7793E-02 .039 .768 -.1595 8.391E-02
C07AR III-T7a 1.00 Black 2.00 Hispanic 6.416E-02 .037 .312 -5.1764E-02 .1801
(Reversed) =000 Seemeeemmeecmes oo eemmooe—ses Someo S S oS S mm e e me———— ——m——e—oeo-
Imprtnt plans - 3.00 White -6.0178E-03 .029 .997 -9.4886E-02 8.285E~02
can't do it FeEmmm e ememmm Som e mmmmo—oCoos Ssmss S—me eee——mes—s——ese —eeee—aecwe
4.00 Other 8.170E-03 050 .998 -.1489 1653
2.00 Hispanic 1.00 Black -6.4165E-02 037 312 -.1801 5.176E-02
3.00 White -7.0183E-02 .031 112 -.1677 2.734E-02
4.00 Other -5.5994E-02 052 705 -.2181 1062
3.00 White 1.00 Black 6.018E-03 029 .997 -8.2850E-02 9.489E-02
2.00 ﬁispanic 7.018E-02 .031 112 -2.7340E-02 1677
4.00 Other 1.419E-02 046 990 -.1299 1582
4.00 Other 1.00 Black ~-8.1704E-03 050 .998 -.1653 1489
2.00 Hispanic 5.599E-02 052 705 -.1062 .2181
3.00 white -1.4188E-02 046 .990 -.1582 1299
c07C III-7c: 1.00 Black 2.00 Hispanic 8.849E~02 .033 .036 -1.3746E-02 .1907
See if you can @ momoomooommoean Coseemoooo—oses Soeos oS-SS Coosooosomoooos So——o—oe—os
change plans 3.00 White 2.141E-02 . .025 .830 -5.6977E-02 9.97%E-02 .
4.00 Other 3.106E-02 045 .899 -.1080 1701
2.00 Hispanic 1.00 Black -8.8488E-02 033 036 -~-.1907 1.375E-02
3.00 White -6.7082E-02 .028 072 -.1531 1.891E-02
4.00 Other -5.7425E-02 .046 598 ~-.2009 8.608E-02
3.00 Wwhite 1.00 Black -2.1406E-~02 .025 .830 -9.9789E-02 S.698E-02

= . " o o - T s "m0 o o o o
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2.00 Hispanic 6.708E-02 .028 .072 -1.8909E-02 .1531

6!




-3.1062E-02

4.00 Other 1.00 Black
2.00 Hispanic
3.00 white
Cc07D III-74: 1.00 Black 2.00 Hispanic
Put plans on
hold & go on 3.00 white
trip ’
4.00 Other
2.00 Hispanic 1.00 Black

-.1701 .1080
-8.6077E-02 2009
-.1373 -1180

-4 .9295E-02 .1690
-.1091 5.845E-02
-.1916 tIBSO )
~.1690 4.930E-02

CO09AR TIII-%a 1.00 Black
{Reversed) Join
project just
starting
2.00 Hispanic
3.00 Wwhite
4.00 Other
C09B 1III-9b: 1.00 Black
Stay with
project
committed to
2.00 Hispanic
3.00 Wwhite
4.00 Other
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-7.6573E-02 .1458
-.1200 5.054E-02
-.2071 9.505E-02
~.1458 7.657E-02
-.1627 2.410E-02
-.2464 6.520E-02
-5.0538E-02 -1200
-2.4098E-02 .1627
-.1598 .1172
~9.5048E~02 ) .2071 i
-6.51988-02 .2464

- 11;;- o 159g ------
-5.9735E-02 1363
~-9.4510E-02 5.588E-02
~.1629 -1033
~.1363 5.974E-02
-.1399 2.471E-02
-.2053 o ;.QZOE:BE--
-5.5882E-02 9.451E-02
-2.4710E~02 1399
—as:s s
-.1033 .1629
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2.00 Hispanic 6.806E-02 .044 .411 -6.9200E-02 .2053

63




C13A III-13a: 1.00
Help classmate

on presentation

C13CR III-13c 1.00
(Reversed) Turn
classmate down

Appendix C: Scale Items by Race/Ethnicity

3.00 White 1.049E-02 039 .993 -.1115 .1325

2.00 Hispanic 4.0878-02 . 038 .720 -7.8376s-02  .1601
3.00 White  -6.0871m-02  .023 .161 -.1s22 3.0438-02
4.00 Other  5.6318-04  .052 1.000 -.1620 1632
1.00 Black  -4.0873B-02  .038 .710 -.1601 7.8388-02
3.00 White  -.1017 .03z .009 -.2020 -1.43908-03
4.00 Other  -4.0304B-02 .04 .878 -.2081 .1275
1.00 Black  6.0876-02 .029 .161 -3.0434E-02  .1s22
2.00 Hispanic .1017 .032 .009 1.439B-03 2020
4.00 Other - 6.144E-02 .08 .575 -8.7825B-02  .2107
1.00 Black  -5.6906E-04  .052 1.000 -.1632 1620
2.00 Hispanic 4.030B-02  .054 .878 -.1275 2081
3.00 White  -6.14408-02  .048 .575 -.2107 8.7838-02
2.00 Hispamic .1057  .039 .034 -1.5735E-02  .2272
3.00 White  -5.21238-02  .030 .300 -.1451 4.0868-02
4.00 other  8.554E-02  .053 372 -7.0709E-02 2508
1.00 Black  -.1057 .03 .034 -.2272 1.5748-02
3.00 White  -.1578 .03 .000 -.2599 -5.5782E-02
4.00 other  -2.0164E-02  .055 .s83 -.1s07 1508
1.00 Black  5.2128-02  .030 .300 -4.08628-02  .1a51
2.00 Hispamic .1578 .03 .000 5.578m-02 . 2599
4.00 other  .1377  .049 .024 -1.39058-02 . .2892
1.00 Black  -8.5544E-02  .053 .372 -.2508 7.9718-02
2.00 Hispanic 2.0165-02 . 0ss .983 -.1s04 . 1907
3.00 white  -.1377 043 .024 -.2892 1.3918-02




Descriptives: Civilian-Related Values

N Mean Std std 95% Confidence Interval for Minimum Maximum
Deviation Error Mean
Lower Bound Upper Bound

A08A 1I-8a: 1.00 Black 1673 1.3562 .7212 1.763E-02 1.3217 1.3908 1.00 5.00
COMEOrtable  m=m=mmm—mmm=== =om= mmmems mmeoSSms memoono es e SoSmoToT ST T

life 2.00 Hispanic 1312 1.5015 .7297 2.014E-02 1.4620 1.5410 1.00 5.00

3.00 white 4948 1.7162 .8428 1.198E-02 1.6928 1.7397 1.00 5.00

4.00 Other 524 1.6031 .8739 3.818E-02 1.5281 1.6781 1.00 5.00

Total 8457 1.6047 .8181 8.896E-03 1.5873 1.6221 1.00 5.00

AQO8S8B I-8b: 1.00 Black 1668 1.6990 .9336 2.286E-02 1.6542 1.7439 1.00 5.00
EXCiting life —m--me—mmmmmo= So== mmmems Somom—mos mseomTome SmmoemSmmmmmT mTE T T o

2.00 Hispanic 1312 1.7142 .8530 2.355E-02 1.6680 1.7604 1.00 5.00

3.00 White 4943 1.7034 .8298 1.180E-02 1.6803 1.7266 1.00 5.00

4.00 Other 523 1.6979 .8735 3.819E-02 1.6229 1.7729 1.00 5.00

Total 8446 1.7039 .8574 9.330E-03 1.6856 1.7222 1.00 5.00

A08C 1I-Bc: 1.00 Black 1667 1.5045 .8084 1.980E-02 1.4657 1.5433 1.00 5.00
Sense Of  mmmmemmmmmmmmm mmme e e T T T T o0

accomplishment 2.00 Hispanic 1308 1.5749 .7644 2.114E-02 1.5335 1.6164 1.00 5.00

3.00 White 4942 1.6594 .8045 1.144E-02 1.6370 1.6819 1.00 5.00

4.00 Other 522 1.5843 .8158 3.571E-02 1.5141 1.6544 1.00 5.00

Total 8439 1.6111 .8022 8.732E-03 1.5940 1.6282 1.00 5.00

AO8D I-8d: 1.00 Black 1673 1.7496 1.0154 2.483E-02 1.7009 ) 1.7982 1.00 5.00
WOILd Bt PEACE ——mmmmmmmmm=== === = e e S T T 5 00

2.00 Hispanic 1308 1.7852 9735 2.692E-02 1.7324 1.8380 1.00 5.00

3.00 White 4942 2.1149 1.0854 1.544E-02 2.0847 2.1452 1.00 5.00

4.00 Other 521 1.9290 1.0923 4.785E-02 1.8350 2.0230 1.00 5.00

Total 8444 1.9800 1.0682 1.162E-02 1.9572 2.0028 1.00 5.00

AQ8E 1I-8e: 1.00 Black 1671 1.9773 1.0842 2.652E-02 1.9252 2.0293 1.00 5.00
World of o eee—mmm meme mmmmee Smmemme—— —eme—meme—— SoSSSSs—s—oooSoos SSSmSSSooSS SESSooS TEmmmTT

beauty ~2.00 Hispanic 1308 1.9824 1.0477 2.897E-02 1.9256 2.0392 1.00 5.00

3.00 white 4941 2.0743 1.0246 1.458E-02 2.0457 2.1029 1.00 5.00

4.00 Other 521 2.0058 1.0786 4.726E-02 1.9129 2.0986 1.00 5.00

Total 8441 2.0366 1.0444 1.137E-02 2.0143 2.0589 1.00 5.00

AO8F I-8f: 1.00 Black 1669 1.4308 .8088 1.980E-02 1.3920 1.4696 1.00 5.00
Equality e emmme ——m- mmmm—m mEmemmmmmm SomSE—m—— mes—SmSSSosoSos CSSSeSSSSoS SoSSmSS mEmmTTT

2.00 Hispanic 1310 1.5153 7978 2.204E-02 1.4720 1.5585 1.00 5.00

3.00 Wwhite 4942 1.8248 .9582 1.363E-02 1.7980 1.8515 1.00 5.00

4.00 Other 522 1.6015 .8990 3.935E-02 1.5242 1.6788 1.00 5.00

Total 8443 1.6851 .9189 1.000E-02 1.6655 1.7047 1.00 5.00

A08G I-8g: 1.00 Black 1670 1.3132 .7421 1.816E-02 1.2776 1.3488 1.00 5.00
Family | —mmemmmmmmemm= mmes mmmmms S e oo T T 00

security 2.00 Hispanic 1313 1.2635 .5990 1.653E-02 1.2311 1.2960 1.00 5.00

3.00 Wwhite 4942 1.4195 .7375 1.049E-02 1.3989 1.4400 1.00 5.00

4.00 Other 523 1.3767 .7566 3.308E-02 1.3117 1.4417 1.00 5.00
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Total 8448 1.3716 .7224 7.860E-03 1.3562 1.3870 1.00 5.00
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AO8H I-8h:
Freedom

A08I 1I-8i:
Happiness

A08F I-87:
Inner harmony

AO8K I-8k:
Mature love

AO08L I-Bl:
National
security

AO8M I-8m:
Pleasure

AQOBN I-8n:
Salvation

A080 I-8o:
Self-respect

1.00 Black 1671

1.2328 .7026

e e e ammme— mam—  m————— o 48 . mm e G e e

1.719E-02 1.1991 1.2665 1.00 5.00
1.546E-02 1.1923 1.2530 1.00 5.00
7.471E-03 1.1868 1.2161 1.00 5.00
s.01ee-02 1.2319 13505 1.00 5.00
6.321E-03 1.2041 1.2289 1.00 5.00
1.751E-02 1.2711 ;t;;;;-—--- ;taa--— ;jaa-——
1.766E-02 1.2865 1.3557 ————— ;taa——_ ;?58--—
9.080E-03 1.3110 ; 3466 1.00 ;taa——_
3.032E-02 1.2738 1.3929 1.00 ;TBB-__
7.158E-03 1.3092 1.3373 1.00 5.00
> om0z 1.5966  1.6847  1.00 5.0
2.307E:8; 1 594;_--- 16852 ltaa--- ;TBB---
1.325E~02 1.7329 1.7848 1.00 5.00
3.913E-02 1.5949 1.7487 ;jOO 5.00 -
9.943E-03 1.6922 1.7312 1.00 ;?58——_
2.218E-02 1.4883 15753 1.00  5.00
2.267E-02 1.4903 1.5793 1.00 ;taa—_-
1.175E-02 1.4848 1.5308 1.00 ;?68—--
3.527E-02 1.4115 1.5501 1.00 ;taa_-—
9.145E-03 1.4971 1.5330 1.00 ;?66-‘_
2.355E-02 1.6477 ;T;ZBI-_—_— ;Taa_-— ;?65—_-
2.388E~02 1.5980 1.6917 1.00 ;jaa_-_
1.237E-02 1.6313 1.6798 1.00 5.00
4.209E-02 1.6404 1.8058 1.00 ;?56-_-
9.725E-03 1.6465 1.6847 1.00 5.00
2.338E-02 1.6336 17253 1.00  5.00
2.628E-02 1.7564 1.8595 1.00 5.00
1.249E-02 1.6820 1.7310 1.00 5.00
4.104E-02 1.6757 1.8369 1.00 ;?55_-_
9.901E-03 1.7006 1.7394 1.00 5.00
2.3338-02 1.5616 16531 1.00  5.00
2.672E-02 1.6780 1.7829 1.00 ;taa---
1.587E-02 1.8909 1.9531 1.00 ;TBB—__
4.503E-02 1.7232 1.9001 1.00 5.00
1.159E-02 1.8005 1.8459 1.00 5.00
1.8108-02 1.2621 13331 1.00 5.0
1.766E-02 1.2929 1.3621 1.00 5.00
9.808E~03 1.3874 1.4258 1.00 5.00
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4.00 Other 521 1.4223 .6977 3.057E-02 1.3622 1.4823 1.00 4.00

Total 8445 1.3737 .6943 7.555E-03 1.3589 1.3885 1.00 5.00
AGSP I-8p:  1.00 Black 1655 2.2810 1.2092  2.9728-02 2.2227 2333 1.00 5.00
Zecogmition  3.00 Hispanic 1311 2.2603 1.1082  3.0615-02 2.2008 2.3209  1.00 5.0
3.00 White 4932 2.5160 1.2155  1.7318-02 2.4821 2.5500 1.0 5.0
4.00 other 519 2.3776 1.2113  5.3178-02 2.2732 2.4821 1.0 5.00
Total | 8417 2.4215 1.2032  1.3128-02 2.3958 2.4472 100 5.00
AGSQ 1-8q:  1.00 Black 1662 1.5726 .9473  2.3248-02 1.5272  1.6184  1.00 5.0
friendship  2.00 Mispanic 1312 1.4741 7715 2.1318-02 1.4323 1.515 1.0  5.00
3.00 Wnite 4940 1.4071 .7397  1.0528-02 1.3865 14277 1.0  5.00
4.00 Other 519 1.4200 .7840  3.4428-02 1.3524 1.4877 100 5.00
Total 8433 1.4510 L7945  8.656E-03 1.4340 1.4679 1.0 5.0
AOBR I-8z:  1.00 Black 1662 1.3592 .7815  1.917p-02 1.3216 1.3968  1.00 5.0
Wisdom = = =  c--ms-sosssmsos mees csecoo mosceocs; CosCseSso CoCSSSSSsSSSSSs SSSosoosoos Soseoos —ocoses
2.00 Hispanic 1306 1.4349 .7319 2.025E-02 1.3952 1.4746 1.00 5.00
3.00 White 4943 1.4550 .7366  1.0485-02 1.4344 14755  1.00 5.0
4.00 other 521 1.3512 .6305  2.7628-02 1.2970 1.4055  1.00 4.0
Total 8432 1.4266 .7400  .0595-03 1.4108  1.4424  1.00 5.00
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ANOVA: Civilian-Related Values

A08A 1I-8a:
Comfortable
life

AO8B I-8b:
Exciting life

aA08C I-8c:
Sense of
accomplishment

aA08D I-8d:
World at peace

AO8E 1I-8e:
World of
beauty

AQ8F I-8f:
Equality

A08G I-8g:
Family
security

A08H I-8h:
Freedom

A08I I-8i:
Happiness

A08JF I-8j:
Inner harmony

A08K I-8k:
Mature love

A08L I-81:
National
security

sum of Squares df Mean Square F Sig
Between Groups 178.810 3 ss.e03 | 91.927 .000
tninerois saso.723 | sass .eas
otal s659.533 sass
setween Groups 198 3 G.ssem-02 090  .966
Within Groups 6208.215 pazz 735
Total PR
between Growps 32.583 3 lo.sel | 16.975 000
Within Groups 5397.019 sass sa0
Total s129.602 save
Between Growps 229-833 3 76611 68.759 000
Within Groups 9403.785 sas0 1.4
T seesmees
Botween Groups 17.234 5 5.4 5.275  .001
vinineronps sise.ass | sasr 1089
Total ssos.cos  sas0
sotveon crowps 245.768 3 81.523  100.460 .000
Within Growps 6881.819 sass 815
Total 7127.587 saen T
Between Growps 32.375 3 lo.1sz | 20.822 .00
Within Groups 4376.276 sase 518
Total wos.gso s T
metween Growps 4.519 5 1.508 s.a68 004
vinin eieis ie.sol | eass 331
Total 2851.020 s T
Between Growps 745 s a8 . s7a .632
Within Groups 3655.399 pasa a3
otal s656.145 saar
Between Groups 26.971 3 s.es0 | 10.814 000
inin erows 7o13.385 | sass e
Total 7039.556 ez
Between Groups 1.848 3 Tete | e ase
i ereus weae.a0 | saso 05
Total ssas.ses e
Between Groups 4.118 s 1 12 ae
Tininerows era0.ar2 | eazs 197
e T Gaeseeas2
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AO8M I-8m: Between Groups 14.424 3 4.808 5.827 001
A= E - - T it et e T ——
Within Groups 6953.406 8427 .825
Total 6967.830 8430
AO8N I-8n: Between Groups 136.793 3 45.598 40.959 000
Salvation = —-mommmeeeo e e e e e —eee
Within Groups 9352.483 8401 1.113
Total 9489.276 8404
A080 I-8o: Between Groups 19.050 3 6.350 13.229 .000
Self-respect  —o--—mssssmcee e e e e e
Within Groups 4051.51S§ 8441 .480
Total 4070.564 8444
AO8P I-8p: Between Groups 111.571 3 37.190 25.916 000
Social =~ @ emmemmmeeeeee e e e e oo
recognition Within Groups 12072.848 8413 1.435
Total 12184.419 8416
A08Q I-8qg: Between Groups 35.381 3 11.794 18.783 000
True = = e omme e oo e e —meme e
friendship Within Groups 5292.593 8429 .628
Total §327.975 8432
AO8R I-8r: Between Groups 14.580 3 4.860 8.901  .000
Wisdom = = =  meseeesmmmmceee cmceeeo — mm—eem—mm mme e -
Within Groups 4601.978 8428 .546
Total 4616.559 8431
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Post Hoc Tests:

Civilian-Related Values

Multiple Comparisons

Tukey HSD
- T Momn Differemce Std. Sig. 99% Confidence Interval
e b L L L Lttt (I-J) Error e—---eesem—me———- s-secosoooo
Dependent (I) RACEETHN (J) RACEETHN Lower Bound Upper Bound
Variable’ Race/Ethnicity Race/Ethnicity
nomn 1oame 1.00 Black | 2.00 Hispamic -.1453  .030 .000 -.2377 T5.28338-02
Comfortable @ mmmmmmmeeecmees mmmemeoeecoSSeos moSos Smoss SSoooosmomoSsos oosmmmmemTT
life ‘3.00 white -.3600 .023 .000 -~-.4309 -.2891
i00 ommer | _.2ass | .oa0 000 -.3123 NETYIN
2700 isoamie 100 mimer | .aass | 030 .00 s.assmoz .37
300 white | -.2147 025 .o00 -.2926 T13e
1.00 other | -.1015  .0az .07 -.2311 2.802E-02
oo Twmaee oo mmen  lasoo o2y oo .asen 4309
2700 mispamic 2147 .025 000 1363 - 2926
100 Tomner T T1isz 0w o1z -1.sesem-03 2284
00 other | 1.00 mlack | 2468 .os0 000 1213 - 723
300 mimmamic L1015 loaz .00 -z.s019m-02 .23l
300 White | -.i132 037 .01z -.2284 1.970E-03
oo e 1o mimer T 2las mispamic i.5136m-02 | 032 .9e4 -.1137  8.338E-02
Exciting life = = | —emmmemmessmmmes mmmeseoosssmooo cooos SoooS mmSsooomsmomoos mommmmomToT
3.00 White -4.3782E-03 .024 .998 -7.9977E-02 7.122E-02
o0 owner | 1.semos . 043 1.000 -.1327  .13a3
3700 Hispmmic 1.00 Black | 1.sim0z | .032 .94 -s.33e3m-02 1137
3.00 wWhite  1.0768-02 - 027 978 -7.2156m-02  9.3678-02
2.00 other | 1.6288-02 .04 .s83 -.1218 . 1503
o0 wmine 100 ek | a.378m-03 | 024 .998 -7.12218-02  7.998E-02
200 Hispamic -1.07588-02 027 .978 -9.36728-02  7.216E-02
100 otner | 5.522m-03 o35 995 -.1172 1283
00 omher 100 mlack | -i.14a0m-03 .03 L.aoo -.13as  .am21
200 Mimmamic -1.62808-02  .0a4 .se3 -.1sa3 1218
3.00 wnite | _5.52228-03  .039 999 -.1283 . 172
rose 1aer T Tio0 miack | 2.00 mispamic -7.04242-02  .030 .080 -.1624 2.1568-02
Sense 0f ||| memmmemmmmeemes mmmmmme—e—eems SSmsems mmeso Sooo—emoossssss SSSooSmm ST
accomplishment 3.00 wWhite -.1550 .023 .000 -.2255 -8.4417E-02
.00 other | -7.97%2E-02 .00 .12 -.2087 4.5118-02
3700 Hismamic 100 Black | 7.0a28-00 | 030 .080 -2.15618-02 1624
300 white | s.asasm0z  .025 .04 -.1620 ~7.0916E-03
a0 ommer | sseem-03 | .oa1 .99 -.133 113
o0 wmire | 1.00 mlack | .1sso 023 .000 s.aazm02 - 2255
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2.00 Hispanic 8.453E-02 .025 .004 7.092E-03 .1620

' 4.00 Othe 7.516E-02 .037 .173 -3.9450E-02 .1898
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-4.5110E-02

4.00 Other 1.00 Black 7.979E-02 .040 .192 .2047
2.00 Hispamic 9.368E-03 .04l .396 -.1196 1383
3.00 White  -7.5156m-02 037 173 -.1898  3.945E-02
rom 1oam .00 Black 2.0 Hispamic -3.56168-02 039 797 -.1569  B.5678-02
World at peace = mmemsmmmmeceseoc SossoeoooomooSs SSSSS SSSms SSSSssSsSSSSoss Soomoomesss
3.00 white -.3654 .030 .000 -.4583 -.2724
00 other | -.179a 053 .04 -.3843 “1.45598-02
2.00 Hispanic 1.00 Black  3.5628-02 . 035 .797 -8.5673E-02  .1569
300 white  -.3208 033 000 -.439 2276
2.00 other  -.1a38 .05 .042 -.3141 2.6435-02
00 White | 1.00 mlack  .36s4 030 .000 .z124 . 583
2.00 Hispamic 3208 .03 .000 .2276 . B
1.0 other  .1860  .0as .01 3.4583-02 3373
4.00 other | 1.00 Elack  .1794  .053 .004 l.asem-02 . e
2.00 Hispanic 1438 .055 .042 -2.64328-02  .3l41
300 wWhite  -.1s60 043 oo -.3313 -3.45808-02
nosE 1-der 1.0 Black | 2.00 Hispamic -5.15688-03  .039 .999 -.1251 . s
World of beauty @ smmmmmmoos—soss SossmmoSosososos SSSmSs SSems SomssmoSSSoooss Sooomsmmmem
3.00 white -9.7017E-02 030 .006 -.1890 -5.0755E-03
4.00 other | -2.easeE-02  .052 948 -.1915  .1345
2.00 Hispamic 1.00 Black  5.1578-03 . 035 099 -.11a8 .15
3700 white | -s.1861E-02 032 .024 -.1929 5.1668-03
2.00 other | -2.33428-02 054 .973 -.i:17 . s
3700 white | 1.00 Black  9.7028-02 . 030 006 5.0768-03 1890
2.00 Hispanic 9.1868-02 . 032 024 -9.16628-03  .1923
4.00 other  6.8528-02 . 045 .483 -8.11378-02  .2182
4.00 other | 1.00 Black  2.8508-02 .02 .48 -.135 . 1915
2.00 Hispamic 2.3348-02 . 0s1 973 -.1as0 .17
300 White  -6.ssism-02  .048 .483 -.218z  8.1148-02
nove Toot: 1.0 Black  2.00 Wispamic -8.44708-02 033 055 -.1882  1.930E-02
Equality = eemmmmme—mooooes mmeomseeoooooos Sooos Sooms SSSsssossoossss Somomooooos
3.00 white -.3940 026 .000 -.4736 -.3144
5.00 other  -.a707 . 045 001 -.3117 ~2.97498-02
3100 Mispanic 1.00 Black  8.447E-02 033 055 -1.93058-02  .1882
3.00 wmite  -.3095 . 028 .000 -.3963 Ta21
4.00 owner | -8.c265E-02 | 047 252 -.2318  5.925E-02
00 white | 1.00 Black .80 026 .000 .31aa . 736
2.00 Hispamic .3055 . 026 000 2221 3969
2.00 other | 2232 .04z .000 9.385E-02 . 1526
a00 otner | 1.00 mlack | 1701 .ogs .01 2.9758-02 3117
2,00 Hispamic 8.6278-02 047 252 -5.92518-02  .2318
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3.00 white -.2232 .042 .000 -.3526 -9.3848E-02
A0BG 1-8g:  1.00 Black  2.00 Hispanic 4.965E-02 .02 .241 -3.30118-02  .1323
Family security = = = sememeeemeeceeee e e e e meme—————
3.00 white -.1063 .020 .000 -.1697 -4.2854E-02
4.00 Other  -6.34995-02  .036 203 -.1738 4.8818-02
2.00 Hispanic 1.00 Black  -4.96558-02 027 .241 -.1323 3.3018-02
3.00 White  -.1559 .02z .000 -.2255 -8.63612-02
4.00 other  -.1132 .03 .013 -.2250 2.7368-03
3.00 White  1.00 Black  .1063  .020 .000 4.2858-02 . 1697
2.00 Hispanic .1559 .02z .000 8.636E-02 . 2255
4.00 other  4.2798-02 .03 .568 -6.0266E-02  .159
4.00 Other  1.00 Black  6.3508-02 .03 .293 -4.8807E-02  .1758
2.00 Hispanic .1132 .03 .013 -2.7357E-03  .2290
3.00 White  -4.27938-02  .033 .568 -.1459  6.0278-02 .
AOSH 1-8h: 1.0 Black  2.00 Hispamic 1.0158-02 021 .965 -5.66008-02  7.689E-02
Freedom = =0 e e e cree e e
3.00 white 3.130E-02 .016 .226 -1.9844E-02 8.244E-02
4.00 Other  -5.83938-02  .029 .186 -.1a90 3.2248-02
2.00 Hispanic 1.00 Black  -1.0147E-02  .021 .965 -7.6895E-02  5.660E-02
3.00 White  2.1158-02  .018 .645 -3.5064E-02  7.737E-02
4.00 Other  -6.85408-02  .030 .103 -.1621 2.5058-02
3.00 White  1.00 Black  -3.1299E-02  .016 .226 -8.2443E-02  1.984E-02
2.00 Hispanic -2.1152E-02  .018 .645 -7.7367E-02  3.5068-02
4.00 Other  -8.96928-02 027 .00 -.1720  -6.5081E-03
4.00 Other  1.00 Black  5.8398-02 .029 .186 -3.22418-02 .10
2.00 Hispanic 6.8548-02  .030 .103 -2.5080E-02  .1621
3.00 White  8.969E-02 .027 .004 6.508E-03 1720
AOBI I-8i:  1.00 Black  2.00 Hispanic -1.57125-02  .024 .917 -5.1344E-02  5.992E-02
Happiness = =0 e e e n e e e
3.00 white -2.3431E-02 .019 .590 -8.1400E-02 3.4548-02
4.00 other  -2.7944E-02 033 .83z -.1307 7.4778-02
2.00 Hispanic 1.00 Black  1.5718-02 024 .917 -5.9921E-02  9.134E-02
3.00 White  -7.71882-03 .020 982 -7.1404E-02  5.597E-02
4.00 Other  -1.22328-02  .034 .984 -.1183  9.381E-02
3.00 Wnite  1.00 Black  2.3438-02  .015 .590 -3.4539E-02  8.140E-02
2.00 Hispanic 7.7196-03  .020 .982 -5.5966E-02  7.1408-02
4.00 Other  -4.51365-03  .030 .999 -9.87795-02  8.975E-02
4.00 Other  1.00 Black  2.794E-02 .03 .832 -7.4771E-02  .1307
2.00 Hispanic 1.2238-02  .034 .984 -9.38145-02  .1183
3.00 White  4.5148-03 . .030 .999 -8.97525-02  9.878E-02
A0BS I-85:  1.00 Black  2.00 Hispamic 6.5558-04 .034 1.000 -.1042 .10s5
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3.00 White ~.1182 .026 .000 -.1987 -3.7773E-02
2.00 other  -3.11608-02  .046 .904 -.1737 T
200 Wispemic 1.00 Black  -6.sssiz-o4 034 1.000 1055 1082
00 wnite | -.118  .028 .00 -.20m ~3.06978-02
4.00 Other ) —3.18;-6-;::02 -8;'-/_ -;6;_ -.1788 ) -1152 N
300 White | 1.00 Black 11z . 026 000 3.7778-02 . 1987
2.00 Hispanic 1189 028 .000 3.070m-02 . 2011
200 otmer | 8.7078-02  .042 .162 -a.36esm-02 2178
2.00 other 1.0 Black  3.1168-02 . ot6 .08 -.1113  am7
500 Hispamic 3.1828-02 . 047 .s07 -.11s2  .a7es
00 wnite | -s.7086m-02  .042 .16z -.2178 4369802
mome oo 100 wiack | 7.00 Wispamic -3.03808-03 031 1.000 -9.56328-02  9.3568-02
Mature love = —eeessemce;sessos SoossmssessSoos SomSs SSSSs SoSosSeSsosooos mosemmmmmEm
3.00 White 2.398E-02 024 .745 -5.0071E-02 9.803E-02
ti00 other  5.101m-02 042 .21 -s.03zsm0z  .1823
2.00 Rispanic 1.00 Black  3.0388-03 . 031 1.000 -9.3556E-02  9.963E-02
3.00 White  2.7028-02 . 026 .72 -5.4319m-02 1084
4.00 other  5.4045-02 . 048 601 -8.15298-02 1896
3To0 wmite 100 Biack | -2.3979E-02 024 745 -3.80308-02  5.0078-02
2.00 Hispamic -2.70178-02  .026 .729 -.1088 5.4328-02
100 omher | 2.70i02 .03 898 -9.35278-02 1476
4.00 other  1.00 Black  -5.10058-02  .042 .621 -.1823 5.0328-02
7,00 Hispamic -5.40438-02 044 601 -.1896 5.1538-02
300 White  -2.70268-02 039 898 -.1476 5.3538-02
omn Tiers 100 miack | 2.00 Hispamic 4.9068-03 033 .44é -5.3551m-02  .1517
National = semmeemmemooeeo coosossssosooos Sosss SSSSs SosmsssssooSossos momesssssss
security 3.00 wiite 3.836E-02 025 .428 -4.0415E-02 L1171
200 other  -2.9159E.02  .085 .915 -.1es8  .1108
3.00 Hispanic 1.00 Black  -1.9060E-02 033 .44 -.1517 5.3558-02
3700 White | -1.07058-02  .028 980 -9.70558-02  7.5658-02
2.0 other | -7.82608-02  .046 328 -.2223  6.580B-02
300 White | 1.00 Black  -3.8356s-02  .025 .428 -.1171 4.0418-02
2.00 Hispamic 1.0708-02 . 025 980 -7.56468-02  9.706E-02
2.0 other | -6.75558-02  .041 356 -.1957  6.062m-02
2.00 Other  1.00 Black  2.9208-02 . 0ss .o15 -.110a 1688
2.00 Hispanic 7.8268-02  .046 .328 -6.5797E-02  .2223
300 White | 6.7568-02 041 .356 ' -6.06178-02  .1957
romw Toame | 1.00 Black | 2.00 Hispanic -.1285 . 034 001 -.2330  -2.3989E-02
Pleasure = memmessmmem;seo—c sSsssssSsooomos SSoos Sosos SmmssssmSSSosss Somosssmmo
3.00 Wwhite ~2.7065E-02 026 719 -.1072 5.305E-02
i00 omer | 7.am.0z 046 334 -.2192  6.5568-02
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2.00 Hispanic 1.00 Black .1285 -034 .001 2.399E-02 .2330
3.00 white ?1014 -?555 -?855 1.346E-02 .1894
4.00 Other 5.167E-02 ?82;— .693 -9.5258E-02 .1986 h
3.00 Wmite 1.0 Black  2.7078-02 .026 .719 -5.30538-02  .1072
2.00 Hispanic -.1014  .028 .002 -.1894 -1.32568-02
4.00 Other . -4.97498-02  .042 .636 -.1805 8.097£-02
;jaa—_Other o 1.00 Black ;.681E-02 faig_ .334 -6.5557E-02 .2182 -
2.00 Hispanic -5.16718-02  .047 .693 -.1986 9.5268-02
3.00 White  4.9758-02  .042 .636 -8.09718-02  .1805
AGSN T-8n:  1.00 Black  2.00 Hispamic -.1231 .03 009 -.2ads -1.68788-03
Salvation - -- it i i ity
3.00 white -.3146 .030 .000 -.4078 -.2215
;.00 Other T 2043 T ‘TEES .001 -:t;;oo ) -—3.8664E-02
2.00 Hispanic 1.00 Black  .1231 L0339 .00 1.6888-03  .2446
5?55_ White—-—- :.1915 -?8;; .008 -.2937 o -:8.9244E—02
4.00 Other  -8.11768-02 .05 .450 -.2521 8.9748-02
3.00 White  1.00 Black 3146 .030 .000 .2215 .4078
;tao Hispanic t;915 o —?5;; .000 -8.924E40;--_- .2937
; 00 othe; tI;03 - TEZ;- 108 :4.18163-0; .2624
4.00 Other  1.00 Black  .2043 .05 .001 3.866E-02 3700
5?50 Hi;;;nic 8.118E-05_~~“—- j8;;~ fZES' ~-8.9744E-02 -2521
3.00 White  -.1203  .049 .108 -.2624 4.1828-02 -
A080 I-80:  1.00 Black  2.00 Hispamic -2.9889E-02  .026 .646 -.1094 4.966E-02
Self-respect - memmeesmmm—e— e —mmes —ee—— -
3.00 white -.1090 .020 .000 -.1700 -4.7942E-02
4.00 other  -.1247  .035 .002 -.2328 “1.64248-02
2.00 Hispamic 1.00 Black  2.989B-02  .026 .646 -4.96658-02  .1094
3.00 white  -7.91048-02 . 022 .00 -.461 -1.21368-02
4.00 Other  -9.4771E-02  .036 .041 -.2065 1.6918-02
3.00 White  1.00 Black  .1090  .020 .000 4.7948-02 .1700
2.00 Hispanic 7.910E-02 . 022 .001 1.2148-02 .1461
4.00 Other  -1.5667E-02  .032 .961 -.1150  8.368E-02
4.00 other  1.00 Black  .1247 T o35 .00z 1.ea2m-02 2329
| 2.00 Hispanic 9.4778-02  .036 .041 -1.6909E-02  .2065
3.00 White  1.5678-02  .032 .961 -8.3685E-02  .1150
A08P I-8p:  1.00 Black  2.00 Hispanic 2.010B-02  .044 .969 -.1178 .1s80
Social = eeemmmmmcmemmee —eocooooooseoms Smmms smese Smeces—emmmese Seeese—eo——-
recognition 3.00 white -.2351 .034 .000 -.3410 -.1291
4.00 Other  -9.6683E-02  .060 .376 -.2843 9.034E-02
2.00 Hispamic 1.00 Black  -2.00978-02 .04 .99 -.1s80 .u78
3.00 wWhite  -.2551  .037 .000 -.3710 -.1303
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4.00 oOther -.1168 .062 .237 -.3102 7.663E-02
3.00 Wwhite 1.00 Black 2351 .034 .000 .1291 .3410
2.00 Hispmic 2851 .03 000 .1393 710
4.00 otner  .1384 T oss .05 -3.313am-02 3105
4.00 Othe;”“ 1.00 Black h ;?;;83—02 i -6;(-)- -;;;— :;.094313-02 2883
2.00 Hispamic 1168 062 237 -7.e6338-02 3102
3.00 White  -.1384 " Toss oss -.at0s 3.3738-02
rors mea T Tioo miaek | 2.00 mispamic 5.5728-02 029 004 7.6128-03 1898
True friendship = ==;===ss-ee-ccoc oesssmsmoooooos Sosos SSSen SoSmSsSSomSSmos SoomommTeTT
3.00 white 1657 .022 .000 9.576E-02 .2357
t.00 otner | L1528 .ot 001 2.872m-02 .2768
3700 Mispamic 1.00 Black  -s.6718E-02 .029 .004 -.18%8 ~7.61198-03
300 Whice | 6.7008-02 | 025 .033 -5.6194-03  .1436
;-(-)6 Other 5.405E-02 T -(-)4-1;— .553 :'—135782:-02 1820
oo white | 1.00 Black | -.ies1 | .02 000 -.2357  -5.57648-02
3.00 Hispanic -6.7000E-02  .025 .033 -.1436 5.6198-03
200 owher . -1.29%am0z  .037 .s8s -.1268 1009
400 other  1.00 Black  -.is28  .0a0 .00l -.2768 “2.87178-02
2,00 Hispamic -5.4047E-02 041 553 -.1820 7.388E-02
;_80 white ETEQSE—OZ ------ .037 .985- - 100;__ _J-.;;; ------
noon i 1.0 Black | 2.00 Hispamic -7.57108-02  .027 029 -.1608 5.3598-03
Wisdom = eeeeseeecemess—s mossssossmooooss SooSS SSess mSssssssoSomoss SooSmmmmmET
3.00 white ~-9.5781E-02 .021 .000 -.1610 -3.0551E-02
4.00 Other  7.958E-03  .037 .997 -.1076 23
2i00 Mispamic 1.00 Black | 7.5718-02 027 029 -9.35878-03  .1608
300 White | 2007102 023 .815 -3.1646E-02  5.1508-02
a0 oner | s.67E02 | 038 127 -3.5539m-02 2029
3700 Wmite | 1.00 Black  5.5765-02  .021 .000 3.0558-02 . 1610
2,00 Fispanic 2.007-02 023 819 -5.15045-02  9.165E-02
200 otmer | L1037 03 012 -2.22678-03 2097
ai0 other .00 Biack | 7.9sszE.0s 037 .e97 -.1235 1076
200 Fispamic -8.3668E.02 038 127 -.2029  3.554E-02
3.00 White | -.1037  .034 012 -.2097 2.2278-03
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Descriptives: MNilitary-Related Values

N Mean  Std. std. 95% Confidence Interval for Minimum Maximum
Deviation Error Mean
Lower Bound Upper Bound
aA09a 1I-9a: 1.00 Black 1665 2.3982 1.6070 3.938E-02 2.3210 2.4754 1.00 7.00
Loyalty to US =—---=---=rocme cooe meceee mmcc e cr e nn mmmm e mm s mmemes mmemmcemomme moee—o— —eoeee-
Army 2.00 Hispanic 1315 2.0471 1.3641 3.762E-02 1.9734 2.1209 1.00 7.00
3.00 white 4950 2.0453 1.4010 1.991E-02 2.0062 2.0843 1.00 7.00
4.00 Other 525 2.2990 1.5470 6.752E-02 2.1664 2.4317 1.00 7.00
Total 8455 2.1308 1.4547 1.582E-02 2.0998 2.1618 1.00 7.00
A09B I-9b: 1.00 Black 1666 1.9928 1.3432 3.291E-02 1.9283 2.0573 1.00 7.00
Loyalty to i e = eemmee—cees mmmmeee moeeee—
unit or 2.00 Hispanic 1316 1.7941 1.1374 3.135E-02 1.7326 1.8556 1.00 7.00
organization ==-=erceeccece coecn meccce cdcecccee cdmcdcdes cmmdccsmccee—— e - ——— -
3.00 Wwhite 4945 1.8277 1.2112 1.722E-02 1.7939 1.8615 1.00 7.00
4.00 Other 525 1.9962 1.3250 5.783E-02 1.8826 2.1098 1.00 7.00
Total 8452 1.8655 1.2368 1.345E-02 1.8391 1.8918 1.00 7.00
AQ09C I-Yc: 1.00 Black 1669 1.5800 1.0493 2.568E-02 1.5296 1.6304 1.00 7.00
Taking R et T I e e R L TS L L
responsibility 2.00 Hispanic 1311 1.4836 .8109 2.240E-02 1.4397 1.5275 1.00 7.00
3.00 Wwhite 4943 1.5365 .9242 1.315E~02 1.5107 1.5623 1.00 7.00
4.00 Other 523 1.5583 .9253 4.046E-02 1.4788 1.6378 1.00 7.00
Total 8446 1.5382 .9344 1.017E-02 1.5183 1.5582 1.00 7.00
AQ09D I-94: 1.00 Black 1663 2.7246 1.7510 4.294E-02 2.6404 2.8088 1.00 7.00
Put good of  ~---memcmmecme mmee mmecce ccccrcecs crcerree mre——e— - wm——— - -
many ahead own 2.00 Hispanic 1310 2.2542 1.4673 4.054E-02 2.1747 2.3337 1.00 7.00
welfare = =  ~-eecmecrmmems cmem dcmcee mmcmmmmce dmrmmem e memmremcmceeca s ——ee -
' 3.00 Wwhite 4944 2.1446 1.4390 2.047E-02 2.1045 2.1847 1.00 7.00
4.00 Other 523 2.1893 1.3591 5.943E-02 2.0725 ' 2.3060 1.00 7.00
Total 8440 2.2787 1.5216 1.656E-02 2.2462 2.3111 1.00 7.00
AO9E 1I-Ye: 1.00 Black 1661 3.1276 1.9971 4.900E-02 3.0315 3.2237 1.00 7.00
Dedication to ——-----=——ccce ccoo msmceo semesmeeo R - -
serving the US 2.00 Hispanic 1315 2.4989 1.7493 4.824E-02 2.4042 2.5935 1.00 7.00
3.00 white 4941 2.2572 1.6102 2.291E-02 2.2123 2.3021 1.00 7.00
4.00 Other 522 2.5307 1.6717 7.317E-02 2.3869 2.6744 1.00 7.00
Total 8439 2.4831 1.7503 1.905E-02 2.4458 2.5205 1.00 7.00
AQ9F I-9f: 1.00 Black 1655 1.8894 1.2448 3.060E-02 1.8294 1.9494 1.00 7.00
Commitment tO ——-—-==e=-ccme— meee memm e me e e e memmcmmmern emmmmmmem— mmm—e—e oo
working as a 2.00 Hispanic 1309 1.7960 1.1321 3.129E-02 1.7346 1.8574 1.00 7.00
team = = meeemmesmeemee meee meemee memmmetme cceeccees mmemeecemcmmcmn mmccmme e meeceee —eeeeao
3.00 white 4937 1.8888 1.1954 1.701E-02 1.8554 1.9222 1.00 7.00
4.00 Other 522 1.8793 1.2152 5.319E-02 1.7748 1.9838 1.00 7.00
Total 8423 1.8739 1.1972 1.305E-02 1.8483 1.8995 1.00 7.00
A0SG 1I-9g: 1.00 Black 1668 1.5246 1.0385 2.543E-02 1.4747 1.5745 1.00 7.00
Dedication to ~—-=--=r=-—=--- —moe c;e;es semeccmcce creemmmer Smmeeeememeeeme cememmm———e —ree——e cee———-
learn & doing 2.00 Hispanic 1313 1.4798 .8720 2.407E-02 1.4326 1.5270 1.00 7.00
well = = memecmmcccmccs come cersss sseteecos cmmmmeees mecrcmc e sesmsese ceedssesees ceceene —e———o-
3.00 Wwhite 4943 1.5956 .9615 1.368E-02 1.5688 1.6224 1.00 7.00
4.00 Other 523 1.5602 .9273 4.055E-02 1.4806 1.6399 1.00 7.00

Appendix C: Scale Items by Race/Ethnicity

80




Total 8447 1.5614 .9628 1.048E-02 1.5408 1.5819 1.00 7.00
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AQ9H I-%h: 1.00 Black 1666 1.5648 1.0675 2.615E-02 1.5135 1.6161 1.00 7.00
Drive t0 = =  <—mecemmcsesmcees mmes memeos meseecses cocesseos coossesoam—esoe oo —--- -
succeed & 2.00 Hispanic 1315 1.5779 .9567 ° 2.638E-02 1.5262 1.6297 1.00 7.00
advance = = —e-smmmeemmsoss mmos memees me e e s e e mC S e emde Sme e eo——es Cemm—me— ——e——ee
3.00 white 4942 1.6386 1.0042 1.428E-02 1.6106 1.6666 1.00 7.00
4.00 Other 521 1.6334 1.0048 4.402E-02 1.5469 1.7199 1.00 7.00
Total 8444 1.6143 1.0102 1.099E-02 1.5927 1.6358 1.00 7.00
AOSI 1I-9i: 1.00 Black 1664 1.6154 1.1412 2.798E-02 1.5605 1.6703 1.00 7.00
Being honest, mmes emmmes memecccce merrmeree Smeeee—mmeseses —eeemee—ees —occeae —eoeno-
open, and 2.00 Hispanic 1312 1.5671 .9749 2.692E-02 1.5143 1.6199 1.00 7.00
truthful = eemeemeemmeeee e —mmmee oo —— e i i
3.00 white 4940 1.5729 .9718 1.383E-02 1.5458 1.6000 1.00 7.00
4.00 Other 523 1.6061 1.0329 4.516E-02 1.5174 1.6948 1.00 7.00
Total 8439 1.5824 1.0117 1.101E-02 1.5608 1.6040 1.00 7.00
A09J I-9j: 1.00 Black 1663 1.9940 1.5029 3.685E-02 1.9217 2.0663 1.00 7.00
Disciplined & ==---e-e--mmeems ceoo cmmcoe meeeeeee e cmmoe mmmmmo——ee—sees Somoemoo—os Som—ome —mmeeee
courageous in 2.00 Hispanic 1311 1.7384 1.2142 3.353E-02 1.6726 1.8042 1.00 7.00
battle . e e memmmee— mmme meeeme m e eeee S emmmee e Sem oo o mooc—es —S-sossSses Sesseee Seeeo—.
3.00 white 4940 1.8053 1.2555 1.786E-02 1.7702 1.8403 1.00 7.00
4.00 Other 523 1.8375 1.3356 5.840E-02 1.7227 1.9522 1.00 7.00
Total 8437 1.8341 1.3092 1.425E-02 1.8061 1.8620 1.00 7.00
AO9K I-9k: 1.00 Black 1666 1.5078 1.0616 2.601E-02 1.4568 1.5588 1.00 7.00
Standing up ——— - e e e e e e e—ces Sme—ooo—Ses sseeces ceoeeoe
for what you 2.00 Hispanic 1315 1.4715 .8555 2.359E-02 1.4252 1.5178 1.00 7.00
believe = =  ~=--r-—-eocoec co-- cecmes memmeceses ee e meesme s Cem—esSSeCsSSes SSssms—Soos Seemoes —oeooeo
3.00 WwWhite 4942 1.4437 .8708 1.239E-02 1.4195 1.4680 1.00 7.00
4.00 Otherx 523 1.5277 .9829 4.298E-02 1.4433 1.6122 1.00 7.00
Total 8446 1.4659 .9168 9.975E-03 1.4463 1.4855 1.00 7.00
AD9L 1I-91: 1.00 Black 1662 2.0301 1.2746 3.127E-02 1.9688 2.0914 1.00 7.00
Working = =  es-cmmemmmsmeees mmoe meccos ememeees s ce—o- oo mGCCoseoC SeehCseswes ssoseee —ee—eee
tactfully/mil. 2.00 Hispanic 1313 1.9360 1.1325 3.125E-02 1.8747 1.9973 1.00 7.00
courtesy = —~e=-smmse————oe —-—- —oo—e -—- ittt it
3.00 Wwhite 4935 2.0334 1.2520 1.782E-02 1.9985 2.0684 1.00 7.00
4.00 ' Other 518 2.0849 1.3486 5.925E-02 1.9685 2.2013 1.00 7.00
Total 8428 2.0208 1.2453 1.356E-02 1.9942 2.0474 1.00 7.00
AO9M I-9m: 1.00 Black 1660 2.0542 1.3619 3.343E-02 1.9887 2.1198 1.00 7.00
Excellent =  ~-=----mmemeeoc moes coeses memmmemes Cecemeee Ceeeeeseesossse Sssems-ooos Soosees —o-—eoo
military 2.00 Hispanic 1315 1.9346 1.2289 3.389E-02 1.8681 2.0011 1.00 7.00
bearing = = smmemmmemmmm—eme cces comcee o- e i D ettt Sttt
3.00 White 4938 2.0919 1.3431 1.911E-02 2.0545 2.1294 1.00 7.00
4.00 Other 523 2.1453 1.3511 5.908E-02 2.0292 2.2614 1.00 7.00
Total V 8436 2.0633 1.3313 1.449E-02 2.0349 2.0917 1.00 7.00
AO9N I-9n: 1.00 Black 1663 1.5310 1.1134 2.730E-02 1.4774 1.5845 1.00 7.00
Equal opp = ~—--=====--==e- --o- soseoeo- soomescos Seocsooos Secssas—ceo- Hmm m—————semms Soomoos —eeeeee
regardless of 2.00 Hispanic 1311 1.6575 1.0931 3.019E-02 1.5983 1.7167 1.00 7.00
gender = c-emmecemmemmar cme- mmeeos Ceceesmee Memcmeses meCeCmSeesemas Soemomee—Es Smm———— —em——e-
3.00 white 4942 1.9346 1.3923 1.981E-02 1.8958 1.9735 1.00 7.00
4.00 Other 520 1.8231 1.3655 5.988E-02 1.7054 1.9407 1.00 7.00
Total 8436 1.8051 1.3069 1.423E-02 1.7772 1.8330 1.00 7.00
A090 1I-Y0o: 1.00 Black 1666 1.8139 1.2401 3.038E-02 1.7543 1.8735 1.00 7.00
High moral =  <—=ece-cccemreomee ceee moccce mccescces Cmesceces meceee—cosmScme SomsessSees S—eeeees Comeeme
standards 2.00 Hispanic 1311 1.7529 1.1290 3.118E-02 1.6917 1.8140 1.00 7.00
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3.00 Wwhite 4939 1.9105 1.2703 1.808E-02 1.8751 1.9459
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- 4.00 Other 523 1.9082 1.2546 5.486E-02 1.8005 2.0160 1.00 7.00

Total ‘8439 1.8668 1.2437 1.354E-02 1.8403 1.8933 1.00 7.00

AO9P I-9p: 1.00 Black 1669 1.6788 1.1604 l 2.840E-02 1.6231 1.7346 1.00 7.00
Physical = —-==—mmmmcmmmm meem mmmmme e e —— oo mmemmmemiue meelede oo

fitness & 2.00 Hispanic 1311 1.6278 .9754 2.694E-02 1.5749 1.6806 1.00 7.00
stamina = =  s--eeeeeemcoee ceee -- -— e e L L L L et

3.00 white 4937 1.7029 1.0609 1.510E-02 1.6733 1.7325 1.00 7.00

4.00 Other 523 1.6979 1.1110 4.858E-02 1.6025 1.7933 1.00 7.00

Total 8440 1.6861 1.0720 1.167E-02 1.6633 1.7090 1.00 7.00
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ANOVA: Military-Related Values

sum of Squares df Mean Square F Sig.
A09A 1I-Ya: Between Groups 179.340 3 59.780 28.526 .000
Loyalty to US  ====---m---o-e —c-seomoeooooon coos moososessse Sosmoos ooos
Army within Groups 17709.984 8451 2.096
Total 17889.324 8454
A09B I-9b: Between Groups 49.742 3 16.581 10.877 .000
Loyalty to unit =-======------ scss-—e—o-o-eos cooe ooosssomess SooSScos Soos
or organization Within Groups 12878.304 8448 1.524
Total 12928.046 8451
A09C I-9c: Between Groups 7.048 3 2.349 2.693 .045
Taking = -—me=ememe-seess mososssssoooee moo- SoooSoSsSSs SSSesss Sees
responsibility Within Groups 7366.099 8442 .873
Total 7373.148 8445
AQ9D I-9d: Put Between Groups 424.488 3 141.496 62.449 .000
good of many  —-===-=-m--e=s- Sesssse—mmocaoo coss CoososmSsmes SSSsoes omes
ahead own wWithin Groups 19114.073 8436 2.266
welfare = ==-====-——=--s cosoossossoems Sees oSSSSSSesSS SooSSss oEe
Total 19538.561 8439
AO9E I-Ye: Between Groups 943.590 3 314.530 106.524 .000
Dedication t0  —--——mmmeee—e— scmmmmm——mcmes co-s sssesseoose oosoocs Sees
serving the US Within Groups 24905.753 8435 2.953
Total 25849.344 8438
AQ09F I-9f: Between Groups 9.448 3 3.149 2.198 086
Commitment t0  ======-===mm—- —eo--o—cose—os omoe CoomososoSs moSSmos Soes
working as a wWithin Groups 12062.651 8419 1.433
team = mememmmececsse mmeeccoecooo-o S-S mmsesssooos Sossoss osss
Total 12072.099%9 8422
A0SG I-9g: Between Groups 16.779 3 5.593 6.044 000
Dedication to  —=-——===sse=mes c-so-ossscomoe moom SoooSSsssSs SoSSeos oo
learn & doing Within Groups 7813.144 8443 .925
well = emmmmeeeeecees mmomsmsooososs emos mosSesoooss Someoss See-
Total 7829.923 8446
AO9H I-Sh: Between Groups 8.926 3 2.975 2.917 .033
Drive to =  ===-em-mem-e-e sossssssosmoooo eoco So-esSssses SoSSsos oSS
succeed & within Groups 8607.792 8440 1.020
advance = = s==-=m==ss—--s- S-sssosssoomos meos SSSSSSssess SSSooss ST
Total 8616.718 8443
A09I I-9i: Between Groups 2.861 3 .954 .932 424
Being honest,  ~--==--==--mrs c-ooc-messeees oo cooosooosss SooeoSs Sees
open, and within Groups 8633.569 8435 1.024
truthful = ==e————meeemmee smemmmmmeeemem mome cmmeeeee——e coemees s
Total 8636.430 8438
A09J I-9j: Between Groups 58.641 3 19.547 11.446 .000
Disciplined & —----===--==-- s---soeosssmcoes cmeos So—oesooooe SSmooss soes
courageous in Within Groups 14401.049 8433 1.708
battle = =  =-==smmes-osos S-essoeescocss eoss SSSsSSmesSss SoToSss TEmT
Total 14459.690 8436
AO9K I-9%k: Between Groups 7.391 3 2.464 2.933 032
Standing up fOr =-====---=-=-- ~=e-———msmomoo —ooo comoo- -
what you Within Groups 7090.289 8442 ..840
believe = =  =we==mmem—eeeeme semmmocs—ecoos Sese —osses—oooo Smssoes ooes
Total 7087.679 8445
A09L 1I-91: Between Groups 12.499 3 4.166 2.688 045
Working = = =  m-===em-mmmm-s mm-essssemoooo mooo mosooooosss SmSesss moos
tactfully/mil. Within Groups 13054.868 8424 1.550
courtesy = =m=---se-m—ee- So-coscosseoss mmeo somooooeooos SSssess Sees
Total 13067.366 8427

Appendix C: Scale Items by Race/Ethnicity

85




AOSM I-9m: Between Groups 29.486 3 9.829 _5.554 .001
Excellent = =  —-c-cemcmceece cmeeececceeme mmme cmmmeeeeee cmmeeee —eee
military Within Groups 14920.711 8432 1.770
bearing = = =  emeememcmeces cmcmcmemceeee e e
Total 14950.198 8435
AOSN I-9n: Between Groups 236.628 3 78.876 46.933 .000
Equal opp meme mecemccsceences cees cmemmscenee ccececses eeooe
regardless of Within Groups 14170.991 8432 1.681
gender = = =  c-—eemceaeeoo- e me—— e ——— mmmn e e e cee———— . ———
’ Total 14407.619 8435
A090 I-Y90: Between Groups 32.010 3 10.670 6.912 .000
High moral = — ~-eeeccemcocce e meee e ceeee —eee
standards Within Groups 13020.283 8435 1.544
Total 13052.293 8438
AQOSP I-9p: Between Groups 6.008 3 2.003 1.743 .156
Physical = =  —-cemcemeemen e e e e e
fitness & Within Groups 9691.570 8436 1.149
stamina == = 0 seeeeeccccmeee e e e e e
Total 9697.578 8439
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Post Hoc Tests:

Multiple Comparisons

Nilitary-Related Values

Tukey HSD
) Me;x-a. Diff;;;;lce std. sig. 99% Confidence Interval
--------------------------------------------- (I-J) Error - -
Dependent (XI) RACEETHN (J) RACEETHN Lower Bound Upper Bound
Variable Race/Ethnicity Race/Ethnicity
noon emi 1.0 Black | 2.00 Hispamic -3510 . 0s3 000 .1sas  .s173
Loyalty to US ~ =mme===s—ooseoo ssseescoomoosooo oosom mmems moees -
Army 3.00 white .3529 041 .000 .2253 4806
.00 other  9.0158-02 . 072 .19 -.126a . 201
7.00 Hispamic 1.00 Black  -.3510 . 0s3 000 -.5173 188
300 white | 1.ae6m-03  .085 1.000 -.1379 . 1a17
4.00 Other  -.2519 075 .00a -.a846 -1.9231E-02
300 white  1.00 Black  -.3529 .041 .000 -.4806 -.2253
2.00 Hispanic -1.89588-03  .045 1.000 -.1a17 . 13719
4.00 Other  -.2538 " 066 .001 -.4607 " ~4.69338-02
100 ommer 100 mlack | s.elsim-oz .07z .515 -.3247  .1266
2.00 Hispamic .2519 . 075 .004 1.923E-02 .4846
300 wmite | .23 066 .001 4.693e-02 .4607
oo roon T TToa mimer  3.00 mispamic L1987 .046 .000 5.e96m-02 .3405
Loyalty to unit = memossmsssesses mesossooooooemos SSmms SSmms S mSTTTT ST TTTTTT
or organization 3.00 white 1651 .035 .000 5.620E-02 .2740
200 other | -3.39348-03  .062 1.000 -.1958 . 1850
2700 Mispmmic 1.00 miack | -.1587  .046 -000 -.3a05 ~5.6963E-02
3700 wWhite | -3.36328-02 038 .816 -.1529  8.5608-02
;.00 Other ) -.2021 - ) "BEZ ——(.)5; -.4005 -:;?6969E-53
300 wmite | 1.00 Black  -.1es1 . 035 .000 -.2780  -5.6204E-02
7.00 Hispanic 3.3638-02 .03 .81 -8.55968-02 1529
4.00 other  -.1685 - 057 .016 -.3445  7.955E-03
100 other | 1.00 miack | 3.393m-03  .062 1.000 -.18%0 .1es8
2.00 Hispanic -2021 T Toea .o08 3.6978-03  .4005
3.00 White 1685 057 016 -7.9548E-03  .3449
nose Toser | 1.00 Black | 2.00 Hispanic 9.639B-02 . 034 .027 -1.09358-02  .2037
Taking -—- - - -—- -- -—— -——- -
responsibility 3.00 White 4.347E-02 026 .354 -3.8858E-02 1258
1.00 other | 2.1678-02 - .047 967 -.12a1  .1674
3700 Hispamic 1.00 Biack | -9.6388E-02 034 .027 -.2037 1.093E-02
300 white | -s.29168-02 020 .262 -.1433 3.7038-02
4.00 other | i7.47178-02  .0a8 .410 -.2251 7.569E-02
oo white | 1.00 Black  -4.34728-02 026 .34 -.12s8 3.8868-02
2.00 Hispamic 5.2028-02 . 020 262 -3.74278-02  .1433
2,00 other | -3.1801E-02 043 .957 -.1s55 .1119
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4.00 Other 1.00 Black -2.1671E-02 .047 .967 -.1674 .1241
2.00 Hispanic ;.472E-02 o -EZE- —410 -7.568'-7;:82 .2251
;jc-)c;“;:;x;;;”“ 2.180E-02 .043 t957 :.1119 o .1555
209D 1-93: Put 1.00 Black  2.00 Rispanic .4704 " lose .000 .2973 6435
good of many —me—ossmsmee——e Seses mmmee cccemmmeccc—e e sececc—a———
ahead own 3.00 white .5800 .043 .000 .4471 .7128
welfare -- i i
4.00 Other .5353 .075 .000 .3004 .7702
2.00 Hispanic 1.00 Black  -.4704  .056 .000 -.6435 S.2973
3.00 white 1096 .047 .089 -3.60438-02  .2552
4.00 Other  6.491E-02  .078 .838 -.1775  .3073
3.00 White  1.00 Black  -.5800  .043 .000 -.7128 e
2.00 Hispanic -.1096  .047 .089 -.2552 " 3.604E-02
4.00 Other  -4.4673E-02  .069 .917 -.2602 . 1708
4.00 other  1.00 Black . -.5353 75 .00 -.7702 -.3000
2.00 Hispanic -6.49065-02  .078 838 -.3073 . 775
3.00 Wnite  4.4678-02  .069 .917 -.1708 . 2602
AOSE I-9%:  1.00 Black  2.00 Hispanic .6288 .063 .000 .4313 .8262
Dedication to 0 —e-—momooomcee e emec e memces S e e e se e —meees S—sm———e———
serving the US 3.00 white .8704 .049 000 .7187 1.0221
4.00 other  .5970  .086 .000 .3286 8654
2.00 Hispanic 1.00 Black  -.6288 ©loe3 000 -.8262  -.4313
3.00 White  .2416  .053 .000 7.5638-02 .4076
4.00 Other  -3.17928-02  .089 .984 -.3085  .2450
3.00 Wnite  1.00 Black  -.8704  .043 .000 -1.0221  ~  -.7187
2.00 Hispanic -.2416  .053 .000 -.4076 -7.56278-02
4.00 other  -.273¢  .073 .003 -.5196 ~2.72128-02
4.00 Other  1.00 Black  -.5970  .086 .000 -.8654 -.3286
2.00 Hispanic 3.1798-02  .089 .984 -.2450  .3085
3.00 white  .2734 " lo7s 003 2.7218-02  .5196
AO9F I-9f:  1.00 Black  2.00 Hispanic 9.340B-02 .044 .150 -4.4442B-02  .2312
Commitment to @ === —emeememeemeeeecs ccmmcdcce—comos momme mmeee e mmee—eo- Sm—oe————ee
working as a 3.00 White 6.271E-04 034 1.000 -.1052 1065
team =00 emmmmmmmemmemme e s e e oo e
4.00 Other 1.012E-02 .060 .998 -.1770 1972
2.00 Hispamic 1.00 Black  -9.3398E-02  .044 .150 -.2312 1.4028-02
3.00 White  -9.27718-02  .037 .06l -.2086 2.3088-02
4.00 Other  -8.32838-02  .062 .535 -.2762 1096
3.00 White  1.00 Black  -6.27128-04  .034 1.000 -.1065 1052
2.00 Hispanic 9.2778-02  .037 .061 -2.3081-02  .2086
4.00 other  9.489E-03 .055 .998 -.1620 . 1810
4.00 Other  1.00 Black  -1.0116E-02  .060 .998 -.1972  .1770
2.00 Hispanic 8.3288-02 . 062 .s35 -.1096 . 2762

Appendix C: Scale Items by Race/Ethnicity

88




Appendix C: Scale Items by Race/Ethnicity

89




3.00 white -9.4885E-03 .055 .998 -.1810 .1620

A09G 1I-9g: 1.00 - Black 2.00 Hispanic 4.476E-02 .035 .588 -6.5729E-02 .1553
Dedication to ———— B T et ettt
learn & doing 3.00 Wwhite -7.1009E~02 .027 .045 -.1558 1.380E-02
e 4.00 Other  -3.5649B-02 .08 881 -.1857  .1144
2.00 Hispamic 1.00 Black  -4.47638-02  .035 .58 -.1553 6.5738-02
3.00 white  -.1158 " 030 .01 -.2088 ~2.2790E-02
4.00 Other  -8.0412E-02  .050 .369 -.2353 7.4458-02
3.00 White  1.00 Black  7.1018-02 027 .045 -1.3795E-02  .1558
2.00 Hispanic .1158  .030 .001 2.279E-02 . 2088
4.00 Other  3.5368-02  .0aa .85 -.1024 1731
4.00 Other  1.00 Black  3.565E-02  .0a8 .881 -.114a  .1857
2.00 Hispanic 8.041E-02 050 369 -7.aa45E-02  .2353
3.00 White  -3.5360E-02  .044 .855 -.1731 . lo2e
AOSH I-sh:  1.00 Black  2.00 Hispamic -1.3121E-02  .037 .985 -.1201  .1029
Drive to @ eemcccececmmme mmmmmmemmemeece tmmee meeee mmmme e cmem— Seee e
succeed & 3.00 white -7.3782E-02 .029 .049 -.1629 1.529E-02
advance === eemeeeemeeeeceee mmmcemmdmmecmes mmmms meeme e e mmm—————ee
4.00 Other ~6.8571E-02 .051 .529 -.2264 8.925E-02
2.00 Hispamic 1.00 Black  1.3128-02 .07 .985 -.1020 .11
3.00 Wnite  -6.0661E-02  .031 .213 -.1582 3.690E-02
4.00 other  -5.545lm-02 .05z .714 -.2182  .1073
3.00 White  1.00 Black  7.378E-02 029 .049 -1.52898-02  .1629
2.00 Hispanic 6.066E-02  .031 .213 -3.6896E-02  .1582
4.00 oOther  5.211E-03  .047 .999 -.1396  .1500
4.00 Other  1.00 Black  6.857E-02  .051 .529 -8.9247E-02  .2264
2.00 Hispanic S.545E-02  .052 .714 -.1073  .2182
3.00 White  -5.21058-03  .047 .999 -.1500 .139%
AOSI 1-9i:  1.00 Black  2.00 Hispamic 4.831E-02  .037 .567 -6.7978E-02  .1646
Being honest, @ = —cceeeceemc;cce meccmeccmcccece mecoe cmcme mememe—s—e———ce seem—ee———- )
open, and 3.00 White 4.251E-02 .029 .448 -4.6765E-02 .1318
truthful @ =000 eeeemcemccmceae cmemmmemmmcmee mmmme mceme cmmcmmmcme———e— —memm—me———
4.00 Other 9.266E-03 .051 .998 -.1486 1672
2.00 Hispanic 1.00 Black  -4.8311E-02  .037 .567 -.1646  6.798E-02
3.00 White  -5.8013E-03  .031 .98 -.1036 5.202E-02
4.00 other  -3.9045E-02  .052 .878 -.201s .1238
3.00 White  1.00 Black  -4.25108-02  .029 .448 -.1318 4.6778-02
2.00 Hispamic 5.801E-03  .031 .998 -9.20238-02  .1036
4.00 oOther  -3.3244E-02  .047 .891 -.1781 . 116
4.00 Other  1.00 Black  -9.2661E-03  .051 .998 -.1672 .1a86
2.00 Hispanic 3.9058-02 - 052 .e78 -.1238 . 2009
3.00 Wnite  3.3248-02 . 047 g1 -.1116 . 1781
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A09J 1I-93:

Disciplined &

battle

courageous in

»
AOSK I-Sk:
Standing up for
what you
believe
AO9L I-91:
Working
tactfully/mil.
courtesy

1.00 Black 2.00 Hispanic .2556 .048 .4059
3.00 White .1887 .037 .000 7.338E-02 .3041
4.00 Other  .1565 T 086 079 -a.74518-02 L3605
2.00 Hispanic 1.00 Black  -.2556 048 000 -.a0%8 T10sa
300 white | -6.6895B-02 .08l 352 -.1933 5.950E-02
4.00 Other -9.9108E-02 068 .458 -.3095 . 113
3.00 White  1.00 Black  -.1887 T037 000 -.30a1 ~7.3383E-02
300 Hispamic 6.6308-02 041 .352 -5.95008-02  .1033
200 other | -3.22198-02  .080 .950 -.2103  .1sas
a0 ommer | 1.00 mlack | _.1ses .06 .075 -.3605 1745802
3,00 Hispanic 9.911E-02  .068 .458 -.1113 305
3.00 Wnite 3.2218-02 060 .950 -.1549 T 2103
T ony 100 Biack  3.00 Hispamic 3.6328-02 .03 .705 -6.es26m-02  -1416
3.00 White  6.406E-02 026 .065 -1.6774m-02 1483
1.0 other | -1.097228-02 .06 .973 -.1629 . 231
3.00 Hispamic 1.00 Black  -3.6320E-02 031 .705 -.1a16  6.8e3E-02
3.00 Wnite  2.774E-02 028 .764 -6.0795E-02 1163
.00 other  5.62428-02  .047 635 -.2037 9.1268-02
3700 wWhite  1.00 Black  -6.4056E-02  .026 .065 -.1449 1.677E-02
2.00 Hispanic -2.7735B-02  .028 .764 -.1163 6.0808-02
1.0 other | -s.3s77B-07 .04z .11 -.2152 1.7228-02
4.00 oOther  1.00 Black  1.992E-02 046 .973 -.1231 1620
;fSB";l;;;;ié' 5.624E-02 .047 .635 -9.1255E-02 .2037
3.00 Wnite  8.398E-02 042 191 -a.7218m-02  .2152
1.00 Black  2.00 Hispamic 9.406E-02 . 046 171 -a.s0408-02  .2372
3700 wWhite | -3.35048-03  .035 1.000 -.1133  .1066
4.00 other | -5.48588-02  .063 .817 -.2495  .1402
5?58"';£spanic 1.00 Black T9.4060E-02  .046 .171 S22 1.904E-02
3.00 White  -9.7410E-02 038 .057 -.2178 2.294E-02
2.00 other | -.1485 065 .07 -.3500  5.2178-02
3.00 White  1.00 Black 3.3508-03 035 1.000 Ti0es 1133
2000 Hispamic 9.741E-02  .039 .057 -2.20378-02 . 2178
100 other | -5.13078-02  .057 807 -.2305 1275
o0 Tomner 100 Black | s.asem-0z 083 .817 -.1402  .z2a09
2.00 Hispamic .1485  .065 .097 -5.21728-02 . 3500
300 wmite | 5.1818-02 | Lo57 .801 -.1275 L2305
noom 1oem T 1Too Black | 2.00 Hispamic .1196 .09 .071 -3.32718-02 . 2125

A09M I-9m:
Excellent
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military
bearing
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.038 .750 -.1552 7.977E-02
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4.00 Other -9.1099E-02 .067 .521 -.2988 ’ .1166

2.00 Hispanic— ITBS Black —.119;_-- . i .049 .071 -.2725 3.327E-02
3.00 White  -.1573 041 .001 -.2859  -2.8825E-02
4.00 Other  -.2107  .069 .01z -.4248  3.379B-03
;?85——;;;;;-—‘-bljaa_fBlack ---,3.772E—02 i .038 .750 :;.97723-02 71;52
2.00 Hispamic .1573 .04l .001 2.883E-02 .2859
4.00 Other  -5.33758-02 .06 .819 -.243 1371
4.00 Other  1.00 Black  9.1105-02  .067 .521 -.1166 2088
2.00 Hispamic .2107 .06 .012 -3.37895-03 .4248
3.00 White  5.338E-02 . 061 .e1s -.13711  .2438
09N 1-9mr  1.00 Black  2.00 Hispanic -.1265 .08 .041 -.2756 2.2528-02
EQqualopp = msSssosmessmoosoo sossecooosSsoos Soeems sosee oo -
regardless of 3.00 White -.4037 .037 .000 -.5181 -.2893
gender 0000000 SoesSssseseoooo cooooosooSooSoS SSSSS SSSSS SSSSSsoSSsSSosSs Somssmemess
4.00 Other -.2921 .065 .000 -.4949 -8.9327E-02
2.00 Hispamic 1.00 Black  .1265 048 041 -2.25198-02  .2756
3.00 White  -.2771 .00 .000 -.4025 -.1517
4.00 other  -.1656 - 067 .066 -.3747 4.360E-02
3.00 white  1.00 Black  .4037 037 .000 2893 . s181
2.00 Hispamic .2771 . 040 .000 .1517 L4025
4.00 other  .1116 . 060 .242 -7.4504E-02  .2976
.00 other  1.00 Black  .2021  .065 .000 8.9338-02 .4949
2.00 Hispamic 1656 .067 .06 -4.3602E-02 - .3741
3.00 White  -.1116  .060 .24z -.2976  7.4508-02
2090 I-90: | 1.00 Black  2.00 Hispamic 6.107E-02  .046 .543 -8.17378-02  .2039
High moral —=-= Semsssmmsoosoos Seoos soseo so- --
standards 3.00 Wwhite -9.65§3E—02 .035 .031 -.2062 1.301E-02
;?60 Other :;.42965-05--i— fSEE_ t;;;- -.2882--— N ;?9582-02
3.00 Hispamic 1.00 Black  -6.1065E-02  .046 .543 -.2039 8.1748-02
3.00 White  -.1576  .033 .000 -.2778 -3.74768-02
4.00 other  -.1554  .064 .074 -.3554 4.468E-02
3.00 White  1.00 Black  9.6588-02 . 035 .031 -1.30058-02  .2062
2.00 Hispamic 1576 .039 .000 3.748E-02  .2778
4.00 other  2.286E-03  .057 1.000 -.1756 .1802
4.00 Other  1.00 Black  9.430E-02 . 062 425 -9.9577E-02  .2882
2.00 Hispanic .1554 . 064 .074 -4.46858-02  .3554
3.00 Wnite  -2.2864E-03  .057 1.000 -.1802 .1756
A09P 1.9p:  1.00 Black  2.00 Hispanic 5.108E-02  .040 568 -7.2062E-02  .1742
Physical @0 ' SSsssSssssosoos mmmmeoeooessooos SooSs SooSs Cosososssossoems Sssseosesoes
fitness & 3.00 White -2.4006E-02 .030 .859 -.1185 7.048E-02
stamina . memsssssssssseme memmsmesms—omoos Seoses soo-- - ~-= ——- —mmmeem—ee.
4.00 Other -1.9047E-02 054 .985 -.1863 .1482
2.00 Hispamic 1.00 Black  -5.1085£-02  .040 .568 -.1742 7206802
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3.00° White -7.5091E-02 .033 .109 -.1788 2.859E-02
;ta(-)--(;t-:l;er :;.0132;2:(-); .055 .585 -.2427 102
3.00 —T:J;;t-:e 1.00 Black o 2.401E-02 .030 ?;;;— :7.04771-3-02 .1185 )
2.00 Hispamic 7.5098-02 . 033 .109 -2.8586E-02  .1788
400 Other  4.9598-03 - .049 1.000 -.1485 1584
4.00 other  1.00 Black  1.9058-02 . 0s4 .ses -.1a82  .1863
2.00 Hispanic 7.0138-02  .055 .585 -.1024 (2427
3.00 White  -4.95928-03  .049 1.000 -.1584  .1485
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Descriptives: Occupational Values

N Mean  Std. std. 95% Confidence Interval for Minimum Maximum
Deviation Error Mean
Lower Bound Upper Bound
A01B I-1b: 1.00 Black 1652 1.9237 1.1753 2.892E-02 1.8670 1.9804 1.00 5.00
Steady job-no  --- -= =-s= mmm—e— mmmmmmmems mmme—omms —mos—oss—sssssss Sssmes
chance for lay 2.00 Hispanic 1299 2.0108 1.1349 3.149E-02 1.9490 2.0726 1.00 5.00
off =  memmeemmmmmaes —o-s mmeee— oo ———eeewee mm————e—— - -
3.00 White 4935 2.1214 1.1728 1.669E-02 2.0886 2.1541 1.00 5.00
4.00 Other 522 2.1188 1.1745 5.140E-02 2.0178 2.2198 1.00 5.00
Total 8408 2.0653 1.1701 1.276E-02 2.0403 - 2.0903 1.00 5.00
A01D I-1d: Job 1.00 Black 1642 1.6255 .9219 2.275E-02 1.5808 1.6701 1.00 5.00
offers good pay =-=-=---===-=== ==-- —c--s= seomesoss - - mmmmememmemsemes cssesme—o—eo mooseos SsoooSoS
2.00 Hispanic 1297 1.7440 .9074 2.519E-02 1.6946 1.7935 1.00 5.00
3.00 white 4929 1.9272 1.0019 1.427E-02 1.8992 1.9551 1.00 5.00
4.00 Other 523 1.8337 1.0564 4.619E-02 1.7429 1.9244 1.00 5.00
Total 8391 1.8340 .9835 1.074E-02 1.812° 1.8550 1.00 5.00
AO1E 1I-le: Job 1.00 Black 1647 1.6321 .9447 2.328E-02 1.5864 1.6777 1.00 5.00
offers good =-mmmmmmmmm—ms meos= mmmmee Soooomoes mmmSmsSSS SoSSTSSSSSSSSos moomomoSSoT Tmoomom om T
fringe benefits 2.00 Hispanic 1299 1.7744 .9342 2.592E-02 1.7236 1.8253 1.00 5.00
3.00 white 4930 1.8937 .9834 1.401E-02 1.8663 1.9212 1.00 5.00
4.00 Other 518 1.7896 .9596 4.216E-02 1.7067 1.8724 1.00 5.00
Total 8394 1.8175 .9722 1.061E-02 1.7967 1.8383 1.00 5.00
A02B I-2b: 1.00 Black 1648 1.9581 1.0898 2.685E-02 1.9055 2.0108 1.00 5.00
Enlistment-job --- - mmem me—mos mes—mes—e eoe—ssses - mmmmmmee— momeossesems —ememoee —-oesss
security 2.00 Hispanic 1298 2.0616 1.1097 3.080E-02 2.0012 2.1221 1.00 5.00
3.00 White 4924 2.3528 1.2020 1.713E-02 .2.3192 2.3863 1.00 5.00
4.00 oOther 525 2.2210 1.1445 4.995E-02 2.1228 2.3191 1.00 5.00
Total 8395 2.2220 1.1748 1.282E-02 2.1969 2.2472 1.00 5.00
A02C I-2c: 1.00 Black 1642 1.9762 1.0896 2.689E-02 1.9235 2;0290 1.00 . 5.00
Enlistment-prom —=-======--=-- —w== =---—= —ooosSsss Ssoooo=os TS - - mmmm——— ———eoe-
otion opps 2.00 Hispanic 1291 2.0790 1.0477 2.916E-02 2.0218 2.1362 1.00 5.00
3.00 wWhite 4915 2.2692 1.0874 1.551E-02 2.2388 2.2996 1.00 5.00
4.00 Other 520 2.1904 1.0949 4.801E-02 2.0961 2.2847 1.00 5.00
Total 8368 2.1775 1.0887 1.190E-02 2.1541 2.2008 1.00 5.00
a02D I-24: 1.00 Black 1611 1.9441 1.1676 2.909E-02 1.8871 2.0012 1.00 -5.00
Enlistment-reti ——--—=mmm=mmm== —oss Sese—e mmeoosCos SSm—msoes SSSSSSSosSSSsos SSmSoSoSSomT mesomEE TTTTTTT
rement benefits 2.00 Hispanic 1271 2.0598 1.1696 3.281E-02 1.9954 2.1242 1.00 5.00
3.00 white 4845 2.2619 1.2063 1.733E-02 2.2279 2.2959 1.00 5.00
4.00 Other 513 2.1150 1.2153 5.366E-02 2.0096 2.2204 1.00 5.00
Total 8240 2.1595 1.2006 1.323E-02 2.1335 . 2.1854 1.00 5.00
AO2F I-2f: 1.00 Black 1654 2.3065 1.2541 3.084E-02 2.2460 2.3670 1.00 5.00
Enlistment-bett ————me=ec-wmmem= coe= meeeee SCmemcosoo SoSSmoSos SSSSSSSooSSSSSS SSooSooSSSS momoSsT TTTTTTT
er job opps 2.00 Hispanic 1306 2.3583 1.2467 3.450E-02 2.2907 2.4260 1.00 5.00
3.00 white 4912 2.6370 1.3377 1.909E-02 2.5996 2.6744 1.00 5.00
4.00 Other 524 2.4924 1.2845 5.612E-02 2.3821 2.6026 1.00 5.00
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Total 8396 2.5195 1.3122 1.432E-02 2.4915 2.5476 1.00 5.00
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A02G 1I-2g: 1.00 Black 1658 1.8239 1.0602 2.604E-02 1.7728 1.8750 1.00 5.00
Enlistment-secu --------s~=cs= == - e meemese—eee sceeossssote comsemes e-ooese
re job 2.00 Hispanic 1299 1.9030 1.1046 3.065E-02 1.8429 1.9631 1.00 5.00
w/benefits mmms mmeeme mmmmdcmes mmmmmmeos SecccocomoSosas Gesossccees Soscsee socoo--
3.00 white 4931 2.1416 1.1471 1.634E-02 2.1095 2.1736 1.00 5.00
4.00 Other 525 2.0190 1.1753 5.129E-02 1.9183 2.1198 1.00 5.00
Total 8413 2.0345 1.1336 1.236E-02 2.0102 2.0587 1.00 5.00
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ANOVA: Occupational Values

Sum of Squares df Mean Square F Sig.

A01B I-1b: Between Groups 53.983 3 17.994 13.199 .000
Steady job-RO  ~==eecmeeeeeee cceeeccceeeere meer mrmeereeeee meeeee ceee
chance for lay Within Groups 11457.170 8404 1.363
off === @ emememmmccmccos crcdremrrer s meer mreerremces meeeee weee

Total 11511.153 8407
A01D 1I-1d: Job Between Groups 124.694 3 41.565 43.624 .000
offers good pay ----------ecee cocmccecccccoe cres cesesceners mmmeee aeee

Within Groups 7991.052 8387 .953

Total 8115.746 8390
AQOlE I-le: Job Between Groups 88.085 3 29.362 31.404 .000
offers good - e ——— e e—e meee eeeseee———e e ————
fringe benefits Within Groups 7844.308 8390 .935

Total 7932.393 8393
A02B I-2b: Between Groups 232.321 3 77.440 57.242 .000
Enlistment-job -- —— ——— —mmmre —eee ce—scseeccee ceene- ————
security Within Groups 11351.802 8391 1.353

Total 11584.123 8394
A02C I-2c: Between Groups 120.422 3 40.141 34.269 .000
Enlistment-prom ==-——s=em-emeccome e e e c e e——. Seee ceeececeaas ceemee ea——
otion opps Within Groups 9797.047 8364 1.171

Total 9917.469 8367
A02D I-2d: Between Groups 139.195 3 46.398 32.558 .000
Enlistment-reti =---=--c--meooo —ccmcmccmecae ceee dememcccece —eeeee ceeo
rement benefits Within Groups 11737.266 8236 1.425

Total 11876.462 8239
AO2F I-2f: Between Groups 177.152 3 59.051 34.706 .000
Enlistment-bett -- i i
er job opps Within Groups 14278.644 8392 1.701

Total 14455.797 8395
AQ02G I-2g: Between Groups 152.646 3 50.882 40.148 .000
Enlistment-secu =—=-----=--r-== —ecemcecccccce —ee- - -——
re job Within Groups 10657.358 8409 1.267
w/benefits e et T e e T L

Total 10810.004 8412
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Post Hoc Tests: Oecupa.t:l.m'.l..vgluel

Multiple Comparisons

Tukey HSD
T T Mean Difference Std. Sig. 99% Confidence Interval
mmemcrres meeem——m——————— (I-J) Error . = =====---- -—
Dependent (I) RACEETHN (J) RACEETHN Lower Bound Upper Bound
Variable Race/BEthnicity Race/Ethnicity
a01m 1-1b: | 1.00 Black  2.00 Hispamic -8.70498-02  .043 .184 -.2218 4.7758-02
Steady job-no = 2 memmmme——osseos memesmeeosmemooo SoSoo Soooo SooSSSeSSSSSoes Soosesssses
chance for lay 3.00 White -.1976 .033 .000 -.3010 ~-9.4324E-02
ot 4.00 other  -.1950 059 005 -.37176 ~1.25298-02
2.00 Hispanic 1.00 Black  8.705E-02  .043 184 -4.7750E-02  .2218
300 White | -.1106  .036 .013 -.2240  2.7568-03
4.00"(-);her - :.1080 .061 -;g;.— : 2964 ) 8.038E-02
.00 white | 1.00 Black 1976 033 .000 9.4328-02 . 3010
2.00 Hispanic .1106 1036 .013 -2.75608-03  .2240
.00 other | 2.6048-03  .054 1.000 -.1847 . 1699
.00 other | 1.00 Black | .1950 .05 .005 1.253-02 .3776
2.00 Hispanic .1080 061 .281 -8.03808-02  .2968
3.00 White  -2.6040E-03  .054 1.000 -.1699 . 1647
;SID I-14: 1.00 Black ) ;taa‘—ﬂispanic— :—1186 B 036 .006 -: 2315 :;—-6.;;;;2:83
offers good pay @ mmmmemmmoso—oes smesmmsmooomess Sosms Somos SSSossemSSSoSSs Sessmessees
3.00 White -.3017 .028 .000 -.3883 ~-.2151
.00 other | -.2082  .089 .000 -.3608  _  -5.5612E-02
2.00 Hispamic 1.00 Black  .1186 " 036 .006 s.e77E-03 . 2315
3.00 White  -.1831  .030 .000 -.2780 "~8.83065-02
400 other  -8.96278-02  .051 .287 -.2470  6.7788-02
300 wmite | 1.00 Black 3017 .02 .000 .-2151 .3883
2.00 Hispamic .1831 .03 .000 §.e3iE-02 .2780
4.00 Other  9.351E-02 045 .159 -s.6239m-02 2333
1.00 other  1.00 Black  .2082  .049 .000 5.561E-02 3608
2.00 Hispanic §.963E-02  .051 .287 -6.7781E-02  .2470
3.00 White  -9.3514E-02 045 .159 -.2333 4.6248-02
AO1E T-1a: 5ob 1.00 Black | 2.00 Hispamic -.1424 .03 .000 -.2541 -3.0678E-02
offers good - -—- = mmmme mmeee mmmememeec—eses c—em—ee—o—-
fringe benefits 3.00 Wwhite -.2617 .028 .000 -.3473 -.1760
2.00 other | -.1575 085 007 -.3092  -5.8718E-03
3.00 Hispamic 1.00 Black 1424 .036 .000 3.088E-02 .2541
3.00 wWhite  -.1193 030 .000 -.2132 ~2.5386E-02
4.00 oOther  -1.5133E-02  .050 .91 -.1716 1413
300 wWnite  1.00 Black  .2617  .028 .000 .1760 . 473
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2.00 Hispanic .1193 .030 .000 2.539E-02 .2132

4.00 Other .1041 .045 .091 -3.4904E-02 .2432
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: 4.00 Other 1.00 Black .1575 .049 .007 5.872E-03 .3092
2.00 Hispanic 1.513E-02 .050 .991 -.1413 1716
300 white | -.10a1  .085 .091 -.232 3.4908-02
aovs Tabi 1.0 Black | 2.00 Hispamic -.1035 043 071 -.2313 3.0885-02
Enlistment-job - el ntedeteitde
security 3.00 Wwhite -.3946 .033 .000 -.4977 -.2916
4.00 other | -.2628 .05 000 -.4443 “8.13488-02
3,00 Hispanic 1.00 Black  .1035  .043 .077 -3.08808-02  .2379
300 wmite | -.z1 .03 .000 -.4081 T
4.00 other | -.1593  .060 .04 -.3s6 2.7978-02
300 White | 1.00 Biack.  .3sa6 033 000 .2316 - 977
2.00 Hispanic .2911 T T3 000 L1781 .a041
4.00 other  .1318 T Tos3 .065 -3.aad08-02 2981
4,00 other | 1.00 Black 2628 .058 .000 8.1358-02 4443
3100 mispamic 1593 .060 .040 -2.79728-02  .3466
3.00 White  -.1318  .053 .0es -.2981 3.4045-02
nose 1o20r | 1.00 Black  2.00 Hispamic -.1028  .od0 .05z -.2281 2.2578-02
Enlistment-prom - -— ———— - mmmme mmeee cmsmmme—ee—csses —seeeem—ooo
otion opps 3.00 white -.2929 .031 .000 -.3890 -.1969
4.00 other  -.2141 T T0ss Loo0 -.3837  -4.45878-02
2.00 Hispanic 1.00 Black  .1028 a0 052 -2.25728-02 2281
3700 wnire | _.1302 034 000 -.2955  -8.4793E-02
2.00 other | _.a11a . .os6 .195 -.2864  6.3638-02
3.00 Wmite  1.00 Black  .2929 T3 oo .1ses 3830
2.00 Hispanic .1902 034 .o00 s.479m02 2955
4.0 Other  7.879E-02 . 050 391 -7.essaE-02 2342
2.00 other | 1.00 Black  .z141 054 -000 a.4s9m-02 . 3837
2.00 Hispanic .111a 056 .195 -6.36298-02  .2864
;-(-}0 White :7.879113-02 050 .391 -.2382 ;_;;;;;6;-—
02D 1-2a:  1.00 Black  2.00 Hispanic -.1157 oas Loss -.2551 2.3778-02
Enlistment-reti === 0 eemeecmemccscse cmsemmmecsecceos Sooos —mose ——eceeoe-o - c—e- -
rement benefits 3.00 white -.3178 .034 .000 -.4247 -.2109
4.00 Other  -.1709 061 025 -.3593  1.7548-02
3700 mispanic 1.00 Biack 1157 o4 048 -2.37728-02 2551
3.00 White  -.2021 T TTo3s 000 -.3193  -s.4998E-02
2.0 omher | 5.sz14m-02 .06z .e13 -.2ae6 .12
300 wnite | 1.00 Black | 3178 .o3a 000 .2109 . 2
2,00 Rispamic 2021 .03 .000 8.s008-02 - 3103
2.0 other | .1aes | loss .oa0 -2.5ea9m-02 3195
1700 other | 1.00 miack | 1105 o1 025 -1.7s3sm-02 3593
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2.00 Hispanic 5.521E-02 .062 .813 -.1392 .2496
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3.00 white -.1469 .055 .040 -.3195 2.565E-02
A02F 1I1-2f: 1.00 -;]-.;ck ;-;6 Hispanic -5.1816!-:—02 048 —;6;- -.2021 o 9.851E-02 i
Enlistment-bett = ==smmemmeeccscccs cocmmeooosesooo SSSes SoosS SSSSSosoSSosSSs Sosossoooos
er job opps 3.00 white -.3305 .037 .000 -.4459 -.2150
;—(-J(—) Other““ -.1858 -(-J;;— -5;;- :.3894““ 1.774E-02 i
2.00 Hispamic 1.00 Black  5.1828-02 048 .706 -9.8508-02  .2021
3.00 White  -.2787 .04l 000 -.4051 -.1522
4.00 other  -.1340  .067 .193 -.3480 7.5988-02
3.00 White  1.00 Black  .3305  .037 .00 .2150 Laas
2.00 Rispamic .2787 .04l .000 .1522 .4051
4.00 other  .1446 080 075 -4.1980B-02  .3313
400 other  1.00 Black  .1858  .065 .023 -1.77378-02 389
2.00 Rispamic 130 067 193 -7.59778-02  .3440
3.00 White  -.1446 060 .05 -.3313 4:1985-02
no76 T-2gi 1.0 Black | 2.00 Hispamic -7.91188-02  .042 .229 -.200 5.0758-02
Enlistment-secu = ~—-=soossssosoos seocoosscososos osoes - -- -
re job 3.00 white -.3177 032 .000 -.4172 -.2182
w/benefits =000 =m-msmmossssssoo mooossooosssoss Soees Soees --
4.00 Other -.1952 .056 .003 -.3707 -1.9645E-02
700 Wispamic 1.00 Black  7.9128-02 .04z .22 -5.0748B-02 2090
3.00 White  -.2386 T s eoo —3a7s -aze
4.00 other  -.1160 .08 .1%0 -.2973 6.5218-02
3.00 White ) 1.00 Black . ;;.:I;------_--- _—5;; -.000 —-.-2182 ————— .4172 T
| 2.00 mispamic .2386 035 .00 1202 .3419
4,00 other  .1225 052 .083 -3.8395E-02  .2834
2.00 other  1.00 Black 1952 056 .003 1.965E-02  .3707
2.00 Hispamic .1160  .058 .150 -6.52128-02  .2973
3.00 White  -.1225 052 .083 -.2834 3.8398-02
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Descriptives: Institutional Values

N Mean  Std. std. 95% Confidence Interval for Minimum Maximum
Deviation Error Mean
Lower Bound Upper Bound
A01A I-la: Job 1.00 Black 1652 2.8323 1.2013 2.956E-02 2.7744 2.8903 1.00 5.00
gives chance tO ---=—-------oc —ooo —ocee mmcmeccoe mecmcocns cmeeemne- - ---
serve country 2.00 Hispanic 1303 2.4467 1.1182 3.098E-02 2.3859 2.5074 1.00 5.00
3.00 Wwhite 4939 2.4469 1.0906 1.552E-02 2.4164 2.4773 1.00 5.00
4.00 Other 522 2.6073 1.1496 5.031E-02 2.5084 2.7061 1.00 5.00
Total 8416 2.5324 1.1313 1.233E-02 2.5083 2.5566 1.00 5.00
A01C I-lc: Job 1.00 Black 1652 2.4903 1.1810 2.906E-02 2.4333 2.5473 1.00 5.00
which makes =  —----------co- oo oo moceoeoeo e ittt
world better 2.00 Hispanic 1296 2.3302 1.1653 3.237E-02 2.2667 2.3938 1.00 5.00
place S e e ermme—ee mmee mmmee e m e S e ee—e e rmmmemmes eemee e e eee———n e ———
3.00 White 4925 2.5062 1.1362 1.619E-02 2.4745 2.5379 1.00 5.00
4.00 Other 524 2.4256 1.2353 5.396E-02 2.3196 2.5316 1.00 5.00
Total 8397 2.4709 1.1576 1.263E-02 2.4461 2.4956 1.00 5.00
A022 I-2a: 1.00 Black 1647 3.1069 1.2188 3.003E-02 3.0480 3.1658 1.00 5.00
Enlistment-serv -—------c----=c- —coc cemeee cecmc e cem e e e ——e mmmmmmmm—ms memmmmme —m—eeoe
e my country 2.00 Hispanic 1301 2.6895 1.1801 3.272E-02 2.6253 2.7537 1.00 5.00
3.00 white 4929 2.5918 1.1725 1.670E-02 2.5591 2.6245 1.00 5.00
4.00 Other 523 2.7725 1.223§ 5.352E~02 2.6673 2.8776 1.00 5.00
Total 8400 2.7192 1.2024 1.312E~02 2.6935 2.7449 1.00 5.00
AQ2E I-2e: 1.00 Black 1645 3.8675 1.4084 3.473E~02 3.7994 3.9356 1.00 5.00
Enlistment-trad ~-----=--=-=-= —s-o comces mmccccoos memocsmos secmcsocoseeoes mooooo - - --
ition of 2.00 Hispanic 1291 3.7878 1.4196 3.951E-02 3.7102 3.8653 1.00 5.00
Service = = mmmeemeeeeomee eeee e e s e mcmcmmes mmemmmesoos meeemee —meeeee
3.00 WwWhite 4911 3.6703 1.4198 2.026E-02 3.6306 3.7100 1.00 5.00
4.00 Other 522 3.6092 1.4532 6.361E~02 3.4842 3.7342 1.00 5.00
Total 8369 3.7234 1.4219 1.554E-02 3.6929 3.7539 1.00 5.00
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ANOVA: Institutional Values
sum of Squares df Mean Square F Sig.
A0l1A 1I-la: Job Between Groups 197.257 3 65.752 52.319 .000
gives chance to mmmmmmmeme———. —em- sGesscesses mmme—me -
serve country Within Groups 10571.888 8412 1.257
Total 10769.144 8415
A01C  I-lc: Job Between Groups 33.473 3 11.158 8.349 000
which makes ~  =~==-- - —— ———— m————— ——e
world better wWithin Groups 11216.658 8393 1.336
place = = =  —meemsmemmeecsee —omcecsessoees oo-- ———————— e ———- ————
Total 11250.131 8396
AQ2A I-2a: Between Groups 330.144 3 116.048 78.220 .000
EnliStment-serv ~-—==-==-—--e- sommm-—esec—co Seems Sosessssees Sooeos —o—s
e my country Within Groups 11812.371 8396 1.407
Total 12142.514 8399
AQ2E I-2e: Between Groups 60.134 3 20.045 9.946 000
Enlistment-trad =---==--em—cc- coc—meeeaeao—o ssos Sosesscseess eoomes oooo
ition of within Groups 16858.500 8365 2.015
service = 2= @ ~—mmeemmmeeeeos o= -—- i e e EE LT L DL bt
Total 16918.634 8368
e
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Post Hoc Tests: Institutional Values

Multiple Comparisons

Tukey HSD
Mean Difference Std. Sig. 99% Confidence Interval
- - - -—- (I-J) Error . —---=e——ccc-ses ceccccemaee
Dependent (I) RACEETHN (J) RACEETHN Lower Bound Upper Bound
Variable Race/Ethnicity Race/Ethnicity
A0lAa 1I-la: Job 1.00 Black 2.00 Hispanic .3857 .042 .000 .2563 .5150
gives chance to @ =emesemeeeccccon- cssscscssmososes moeoe oooee e
serve country 3.00 White .3855 .032 .000 .2863 .4847
4.00 Other 2250 .056 .000 4.981E-02 4003
2.00 Hispanic 1.00 Black -.3857 .042 .000 -.5150 -.2563
3.00 white ~1.9004E-04 035 1.000 -.1089 .1085
4.00 Other ~-.1606 058 .029 -.3414 2.017E-02
3.00 white 1.00 Black -.3855 .032 .000 -.4847 -.2863
2.00 Hispanic 1.900E-04 035 1.000 -.1085 .1089
4.00 Other -.1604 052 010 ~.3211 2.006E-04
4.00 Other 1.00 Black -.2250 .056 .000 -.4003 -4 .9806E-02
2.00 Hispanic 1606 058 029 -2.0168E-02 3414
3.00 wWhite .1604 052 .010 -2.0057E-04 .3211
AQ0lC I-l1lc: Job 1.00 Black 2.00 Hispanic .1601 .043 .001 2.652E-02 .2936
which makes e mmeee mmeesem—eeeo——s Smsse mmeee eeese—sssmo——— —ee s se—ese
world better 3.00 White -1.5878E~02 .033 .963 -.1182 8.645E-02
place 000 Semeosesmeecaas coossssaSosooSs Sooos Seeos SommosooooooSos Sesesessses
4.00 Other 6.474E-02 .058 .679 =-.1157 © .2452
2.00 Hispanic 1.00 Black -.1601 .043 .001 -.2936 -2.6518E-02
3.00 white =.1759 .036 .000 -.2883 -6.3586E-02
4.00 Other -9.5326E-02 .060 .383 -.2816 9.099E-02
3.00 white 1.00 Black 1.588E-02 .033 .963 -8.6450E-02 .1182
2.00 Hispanic .1759 .036 .000 6.359E-02 .2883
4.00 Other 8.062E-02 .053 .427 -8.4758E-02 2460
4.00 Other 1.00 Black -6.4742E-02 .058 679 -.2452 1157
2.00 Hispanic 9.533E-02 .060 .383 -9.0993E-02 2816
3.00 white ~-8.0620E-02 .053 .427 -.2460 8.476E-02
A02A I-2a: 1.00 Black 2.00 Hispanic .4174 .044 .000 .2804 .5544
Enlistment-serv . ..  —m-mmeeesmecee;e mmee e mmeccooc SSmes sooes Meseesosesesoos Soss—soooooo
e my country 3.00 white .5151 .034 .000 .4100 .6202
4.00 Other 3344 .060 .000 .1490 5197
2.00 Hispanic 1.00 Black -.4174 044 000 -.5544 -.2804
3.00 White 9.767E-02 037 .041 -1.7433E-02 2128
4.00 Other -8.29973—02 .061 530 -.2742 1082
3.00 wWwhite 1.00 Black -.5151 .034 .000 -.6202 -.4100
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2.00 Hispanic

-9.7666E-02

.037 .041

| ' 4.00 Other

-.1807

Appendix C: Scale Items by Race/Ethnicity

.055 .005

-.2128

1.743E-02

-.3505

-1.0840E-02
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4.00 Other 1.00 Black -.3344 .060 .000 -.5197 -.1490

2.00 -;ispan;;- ;j300E-8;------ jagz_ .530 -.1082 ) .2742
3.00 white 1807 .055 .005 -1.084E—02 .3505
AGZE I-2e:  1.00 Black  2.00 Hispamic 7.972B-02 .053 .431 -8.4617E-02  .2440
Enlistment-trad @ —-essssscssscec cmeccccscssmoas cesos mseee aeee -
ition of 3.00 white L1971 .040 .000 7.124E-02 ©.3231
service @ =000 —mmemeemmmcccecs ccemmcmecomemoe cemee e e - memre—e———
4.00 Other .2583 071 .002 3.626E-02 .4803
2.00 Hispanic ITSG Black —7.9716E-02—_-- .053 j;;;- :j;;40 o 8.4623-02-_
3.00 white  .1174 . 044 .041 -2.08038-02  .2557
4.00 other  .1786 . 074 .072 -5.06758-02  .4078
;.00 White 1.00 Black i :?1971 -?8;6 .000 -:?;;;1- o -7.1240E-02
2.00 Hispanic -.1174 .04 .041 -.2557  2.0808-02
4.00 other  6.114m-02  .065 .786 -.1423 .2646
4.00 Other  1.00 Black  -.2583 o7 .00z +-.as03 3.62565-02
2.00 Hispanic -.1786 074 072 -.a078 5.0676-02
3.00 White  -6.11375-02  .065 .786 -.2646  .1423
Appendix C: Scale Items by Race/Ethnicity : 108
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AN ASSESSMENT OF THE VALUES OF NEW RECRUITS

APPENDIX E:

Army Survey: What’s Important to You
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1.

-’

Proposed Values Survey for Both New Recruits and Cross-Sectional First Term Study

PURPOSE

This survey is being conducted to assess the viewpoints and opinions of new recruits entering the
Army. The results will be analyzed on a group basis only. No attempt will be made to link
respondents and their answers. There are no right or wrong answers, so please respond as honestly as
possible. The results will be used for research purposes only. Thank you for your participation.

PRIVACY ACT STATEMENT:

PURPOSE: This questionnaire was designed by the U.S. Army Research Institute to obtain
information on the attitudes and opinions of new recruits. ,

USES: All information collected in this questionnaire is confidential. It will be used for research
designed to inform program and policy decision-making.

PRIVACY: Under no circumstances will any information that identifies individuals be released to
anyone. No one outside the research team will have access to individual data. Your answers will
be combined with answers from many others.

PARTICIPATION: Your participation in this survey is voluntary, and you will not be penalized
should you decide not to respond. You may skip any questions to which you object, but please
answer questions honestly. Your answers are very important because they represent many other
individuals like yourself. '

AUTHORITY: Public Law 93-573, called the Privacy Act of 1974, requires that you be informed
of the purpose and uses to be made of the information collected. The Department of the Army may
collect the information requested in this survey under the authority of 10 United States Code,
Section 2358.

@




+ PARTL.

* What's important to you?

I1. In thinking about the kind of Not at All
job you would like to Sliaht
have,how important are each
of the following? Hoderate
A iOb that: Extremel

a. Gives me a chance to serve my IMPORTANT
country vl Q00100

b. Is steady; no chance of being laid off

OO 00)
G \&.} o w} e

¢. Gives me a chance to make the world ~ {(53(&)(3(2)(0>

a better place
d. Offers good pay L0000
e. Offers good fringe benefits 010000
I-2. Indicate how important the Not at All

following were in your decision to Slightly
enlist in the Army: Moderatel
Ve l l
Extremely i
IMPORTANT
¢ Wanted to serve my country EHOEE
b, "Job security 50600
c.  Opportunities for promotion 00600
d. Good retirement benefits SO
e. Tocontinue a family tradition of 0000
military service
f.  Job opportunities looked better than 0000
in civilian life

|-3. How much do you agree

Strongly Disagree

racial and ethnic background as me.

. . Disagree

or disagree with eachof -
the following Neither Agree no;\ D:Z ree
;tatements? Stronalv Acree

a. Ifa person s dissatisfied with hisher job, (S(COOUG

- helshe should leave.

b. 1 prefer working with members of myown (O 0G
Sex.

c itisharderto eamacomfortable living (OO0
today than it was for my parents.

d. 1amreluctantto committoalongterm (3OO0
personal relationship.

e. | feel itis a personal responsibility to 99000
preserve the environment.

f. 1 prefer working with people from the same  { 3{ {55

g. | feelitis a personal responsibility to make
the world a better place

N Y N
WALALALA

|-4. How impontant is each of the
following to you personally?

=1

Notat ATl |~

Moderately

soldiers, unit, and the nation before your
own welfare

IMPORTANT
a. Loyalty to the United States Amy @@@@C@C
b. Loyalty to your unit or organization @@@@@CC
c. Taking responsibility for your actions @@@@@@C
and decisions
d. Putingwhatisgoodforyourfelow (&A@

®

Dedication to serving the United States,
even o risking your own life in its

N AN AN AR

HREABAH 2L

defense

f.  Commitment to working as a member of DE882H
ateam

g. Dedication to leaming your job and SR
doing it well

h. Personal drive to succeed in your work VOO O00
and advance

i. Being honest, open, and truthful \1>@@@C>@@

j. Being disciplined and courageousin (BB HEH

. battle :

k. Standing up for what you firmly believe @@@@w}‘\é}@
is right

. Working with others tactiully and with (DB EDOOD
military courtesy

m. Exhibiting excellent military bearingand X OEXDDEI
appearance

n. __Equal opportunity regardless of gender.

N NN PN
ke < g 328 T3
{2H 65X &%é'{:}‘-\c}-\}/

0. High moral standards both on-duty and

NIANZAN

Proposed Values Survey for Both New Recruits and Cross-Sectional First Term Study

off-duty
p. Building and maintaining physical @)@@/‘? &EE
fitness and stamina
Please go to
the next page

Yo
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PART II.
Background

i-1. Have you participated in Values Training since entering
the Army?
OYes
{ONo

Il-2. Areyou...
{Male
{$Female

II-3. How old are you?
{Less than 18 years old
{18 years old
{319 years old
{_)20 years old
{7)21 to 25 years old
{726 years old or older

ll-4. Are you of Hispanic origin?
O No
O Yes, MexicanMexican American/Chicano
O Yes, Puerto Rican
O Yes, Cuban
{3 Yes, Other Hispanic

5. What race do you consider yourself to be?

(Mark only one.)
{5 American Indian, Eskimo, or Aleut
> Asian or Pacific Islander
(> Black
> White

16. What is your marital status?
O Married for the first time
'O Remaried, was divorced or widowed
{> Legally separated or filing for divorce
{> Divorced
{3 Ssingle and never married
3 Widowed

II7. How many dependent children do you have?
None

One

Two

{./ Three or more

YOOO

(

Proposed Values Survey for Both New Recruit

~
{Regular

s and Cross-Sectional First Term Study

I1-8. What is the highest level of education
. you have completed?

{")Some high school, but no diploma or certificate
{OGEDHigh school equivalency
{CHigh school diploma
{Some college but no degree
{SAssociate’s (2-year) degree
{Bachelor’s degree (e.g., B.A., B.S., or equivalent)
{Graduate degree (Master's, Doctorate)
{Technical License or Certificate

11-9. Which of the following best describes your current
career intentions in the military?

{"Definitely stay until retirement

{")Probably stay until retirement

{"Definitely stay beyond my present obligation,
but not necessarily until retirement

{"Probably stay beyond my present obligation,
but not necessarily until retirement

{">Probably leave upon completion of my present
obligation

" Definitely leave upon completion of my present
obligation

I1-10. Duty Status

("Reserve {Guard

II-11. Where did you grow up mostly?

{5On afam

{In a small town (under 5,000 people) or the
country-but not a farm

{Sln a small city or town (5,000 to 50,000)

{5In a medium-sized city (50,000 to 100,000)

{linasuburb of a medium-sized city

Olnalarge city (1 00,000-500,000)

{3ln a suburb of a large city

{5In a very large city (over 500,000)

{In a suburb of a very large city

I-12. How often do you attend religious services?

" Never

> Rarely

{> Once or twice per month
(" About once a week or more




% PARTIil. SITUATIONS
Read each of the following short stories. After each one there are four possible courses of action. For
each of the four actions, please indicate the likelihood that you would take the action suggested. When
responding to these stories, keep in mond that there could be two or more courses of action that you
think you would be just as likely to take.
Hi-1. Your best friend is accused of cheating on a final exam | llI-3. Last night you saw your immediate supervisor at a
and must appear at a hearing of the Student Ethics party. You were surprised to see him there because
Board.You know that she actually did cheat because he was supposed to be at work. The next day he comes
you witnessed her copying answers down from a to you and asks you to vouch that he was really sick and
"cheat sheet" she prepared before class. S that's why he didn't make it into work. Based on past
53‘* experience, you know he’ll probably be fired if the truth
N S
$§\ & & §’ comes out. You're next in line for his job which pays
& & & quite a bit more than you currently eam.
How likely is it that you would..
. s &
a. Refuse to attend the hearing N §9 QQ%*
and/or refuse to testify against ‘ (\5@ s &
your best friend...... ersssnse 0, & 6 How likely is that you would...... & éﬁp fﬁ\

b. Try fo "bluff* your friend into
believing that you will testify i
if she doesnit tell the truth.... & & & &

c. Attend the hearing and see a. Back up your supervisor on his
what others say and then story of being unexpectedly ill.... 7y 5 3y 5
follow their lead (e.g., if b. Call your supervisor’s boss and ¥
someone else admits to seeing tellhimthe real reasonhewas .. ..
your friend cheat you do the not at work last night................. oW YW
same; if someone claims not to ¢. Tell your supervisor that you will
have seen your friend cheat only vouch for him if he schedules
then you also say you saw you for your preferred hours from
NOthING)....osueveerseessenserersenns : o o now on N o \
d. Attend the hearing and tell © @80 d. Tell your supervisor thatyou -~ @ © 06
the truth regardless of what won' lie for him but also assure .
anyone else does or says...... OO IO N0’ him that you won' tumn him in...... © & & G

lil-2. While walking through the mall, you notice a group of
teenagers loudly making fun of a handicapped man
nearby. Though he pretends not to hear what they are
saying, he is clearly uncomfortable and hurt by their

~ remarks about his handicap. Everyone else seems to
be trying to ignore the situation hoping the teenagers

o % PN
will eventually stop or move on. s &

N
& \ §§'
How likely is it that you would.. & @657 s @\

a. Approach the teenagers and

ask them to stop harassing

the handicapped man............ PN N
b. lgnore it like everyone else -~

and hope the teenagers find

another target......co.cvesesenens o & & ®
¢. Join the teenagers in making

fun of the man and his

handicap. SO
d. Tryto find a security guard or ORNONONO

other mall personnel to handle

the situation ........cceseeersnnns OIONONO

{w
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ll-5.

d. Put your plans on hold and go

You're a member of a youth group that plays big
brother/sister to local kids. There is a trip to the
200 coming up this weekend and all the kids are
excited about going. One of the adult volunteers,
however, has unexpectedly pulled out. If the group
can* find a replacement for her the trip will have
cancelled or the number of kids going will have
to be reduced because there are just not enough
chaperones. You have been approached about
taking her place, but already have some big social
plans of your own for the weekend.

)

How likely is it that you would....

a. Explain that you already have
important plans of your own and
JUESTe1 £ A—

b. Tell them that there has beena
death in your family and you have
to attend the funeral so you can't
help outon the Z00......ceccsecnsees

¢. See if you can change your
weekend plans so you can help
out on the Z00 HiP........veensrensaass p

®

®

@

® @
.- e 7oy
along on the 200 iP.......cceuesceenss o @& @

A couple of days ago, you agreed to work on an
important team project at work. You don't find

the project very exciting and you don't enjoy
working with some of the other team members.
Nevertheless, you agreed to do it to help them

2t of a serious bind. Today, you got an offer

to join a project just getting started from your

best friend at the company. The work requirements
of this new project, however, would require you to
have to drop the other project.

How likely is it that you would...

a. Join the project just getting started
and quit the one you had already

agreed to WOrK ON......cuvecruresciunes o6 6
b. Stay with the projectyouhad = X X
already committed yourseff fo.....5 % ¥
¢. Try to do both projects........euess... ORRONRO,
d. Find someone to take your place
on the first project, so that you
can take part in the project being
started by your best friend......... A~ N
AV IR

s}g:sf @ggé\

N

»
F “}
@f

&
§$
QQ
&

GHE®

7w

-7.

Iti-6.

¢
AN

Last night you forgot to lock the fron door to the store
where you work; a serious mistake. Though you are
at fault for this, the store manager is convinced that
one of your co-workers is to blame. She has no

hard evidence of this other than the fact that this
particular co-worker has a history of being

somewhat unreliable. Unless you come forward

and admit your mistake, your co-worker will

probably be demoted and maybe even let go.

S
, &5
S F
N e@s £ &
How likely is it that you would..... & ¥
a. Donothing and let your co-worker . - .. .~ =~
take the fall for your mistake........» & &
b. Do whatever is needed to make
sure that your co-worker is blamed
o ONONIONC
¢. Come forward and admit to your i
boss that it was you who leftthe . PO
door unlocked (-
d. Dont' admit the truth, but do
everything possible to persuade
your boss to take it easy on your
co-worker. OO D
o/ & &/ fN g
A classmate comes to you one day asking for help
on a presentation that he needs to make for one of
his classes. You're surprised that he approaches
you about it, because he has always gone to great
lengths to embarrass you or in other ways make
your classes with him miserable. He seems
really desperate, though, and could probably use
your assistance.
bR
S §
yF » &
> F &
&L

How likely is that you would..

a. Agree to help your classmate out on

his presentation.........eeerssesesees ey
b. Agree to help your classmate

only if he promises to not bother .

you in the future....ueeeseeseeeee ONRO) & ‘{‘2‘
c. Tum your classmate down........... & O
d. Politely invent an excuse as to

why you can't help him out, but

recommend a few people who
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lI-8. A few days before the algebra midterm your best
friend tells you he "found“ a copy of the test that will
be given. He’s willing to share it with you for free in
retumn for your help in selling it to other kids in the
class. He needs your help because the time is so

tight.
S
s &
S
& FE
o N S
How likely is that you would.. & aﬁp &

a. Tell him you don't want to be
a part of selling it, but you'll

DUY @ COPY.crenrerasmrssacrsassases N O
b. Tell him ﬁ\;pgu waninotinglo & @ Q W

do with the whole thing........ O & o &
¢. Agree to help him sell the

test and accept the free

co OO IO ERC
d. Legze an anonymous note (ORRORRO RO

for the algebra teacher

informing her that the test OO OIRO,

. wg o e

has been compromised.........

g
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