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PART I
PROGFAM DEVELOPMENT INCREMENT PACKAGE DEFENSE MATERIAIS

OVERVIEW

On 17 July, 1987, the Department of the Army’s U.S. Army Community and
Family Support Center (CFSC) requested the Army Research Institute’s assis-
tance in preparing a defense for the Program Development Increment Packages
(PDIPs). Specifically, they requested background information, based on ARI’s
knowledge and research activities, as well as that of others, to be used in
making the strongest possible cases for funding for the six targeted PDIP
areas. (The requesting memo is contained in Appendix A.)

To assist ARI in this effort, RTI staff met with CFSC representatives to
clarify information needs and to develop strategies for develeping protocols
to help in preparation of the defense. As a result of this meeting, RTI
compiled sets of relevant literature sources and data (where available) for
each PDIP and presented this information to CFSC during a meeting conducted in
Washington on September 2, 1987. Below we provide an overview of the
literature and data given to CFSC at this meeting. This information is
organized by PDIP as follows:

--  Youth Development Program;

- Outreach;

-~ Family Member Employment;

-— Installation Volunteer Coordinator;

~- Amy Community Service; and

--  Financial Assistance and Consumer Affairs Programs.

Within each PDIP, we discuss the program scope, PDIP information needs,
literature and data provided and examples of findings considered particularly

relevant for the PDIP defense. Appendix B contains samples of title pages
from these articles.
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I. Youth Dovelopment Program
A. Program Scope
Funds expansion of the Touth Activitles Program, includi;g sports
and recreation as well as programs to assist youth in developing interpersonal
skills, responsibility, and an cwareness of pertinent youth issues.
B. Program Examples
1. Youth Spcnsorship;
2. Support Groups;
3. Cormunizy Projects; and
4, Teen Employment.

C. Information Support Needs

1. Description of the relationship between youth development and
readiness and retention;

2. Recruitment of soldiers/officers from Army families;

3. Rational trend data describing the adjustment of youth from
nonmilitary families; and

4, Description of youth psychological and social development/
adjustment as unique to military families.

D. Information Sources Provided to CFSC
1. Orthner & Associates, "Families in Green at Ft. Benning."

2. Orthner, Brody, and Covi, “Inside Families in Blue: A Study
of Air Force Youth.*

3. Vincent, Clearie, and Schluchter, "Reducing Adolescent Preg-
nancy Through School and Community-Based Education.*

4., Singh, “Adolescent Pregnancy in the United States: An Inter-
state Analysis.”

5. Bell and Battjes, "Prevention Research: Deterring Drug Abuse
Arong Children and Adolescents.® :

6. Rand, 1984 Strategies for Controlling Adolescent Drug Use,
ISBN 08330-0547-2.




7. Polich, Ellickson, Reuter, and Kahan, “Strategies for Control-
ling Adolescent Drug Use."™

8. Botvin, "Substance Abuse Prevention Research: Recent Develop-
ments and Future Directions.™

9. Durell, and Bukoski, “Preventing Substance Abuse: The State
of the Art."

10. Tobler, "Meta-Analysis of 143 Adolescent Drug Prevention Pro-
grams: Quantitative Outcome Results of Program Participants
Compared to A Control or Comparison Group."

11. Bingham, Edmondson, and Stryker, “Choices: A Teen Woman’s
Journal of Self-Awareness and Personal Planning."

12. U.S. Department of Education, "What Works: Schools Without
Drugs.™

13. NCES, "A National Longitudinal Study for the 1980s, High
School Seniors: A Comparative Study of the Classes of 1972
and 1980."

14. Faris, J., "The All-Volunteer Force: Recruitment: from
Military Families.™

E. Examples of Information Contained in the Literature
1. Recruitment from Military Families

Based on an analysis of the National Longitudinal Survey,
Faris (1981) reported high school graduates whose fathers made a career of
military service are about twice as likely as their peers to enlist in the
military. By 1980, recruits whose fathers were career military men could
account for es much as 10 of the enlisted recruits and that approximately 1/2
of such enlisted recruits are sons of Commissioned Officers. Junior officers
are found to be drawn disproportionately from sons of long~term veterans and
are particularly likely to be sons of long-term officers.

2. Development

Several studies (e.g., Darnaur, 1976, McKain, 1973) suggest
relocation is particularly stressful to military youth. To insure less stress
resulting from these moves, Orthner and Associates (1985) cite research sug-
gesting that support systems that include educational and psychological com-
ponents be made available (Hunter, 1982; Department of the Army, 1980 as cited
in Orthner and Associates, 1985).

3. Using data collected through surveys and discussion groups at
10 CONUS and OCONUS sites, researchers concluded the need existed for, among
other things, expanded teen programs, increased staff positions, diversified
programs, and upgraded and additional facilities (Caliber Associates, *The
Army Community Service and Youth Activities Programs: An Exploratory Ap-
prnach”, 1987).
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II. Outreach
A. Program Scope

The purpose of the outreach program is to reach isolated soldiers
and their families at off-post locations and to take services to those least
likely to use them. Juniotr enlisted personnel are the main program focus,
although others living off-post may also be in need of the services.

B. Program Description

The outreach program can be considered a marketing strategy for
other services. The primary goal of outreach is to link those in need of and
not currently receiving services, with the appropriate service providers.
Thus, the outreach program may best be conceptualized as a method activity
rather than a specific program. Operationally, an outreach coordinator is
responsible for assessing local community needs and developing appropriate
outreach strategies for meeting them. The outreach coordinator may, for ex-
ample, conduct a needs assessment, go to service providers to coordinate acti-
vities and support, develop volunteer activities, etc. (Funding initially was
available for outreach vans for taking people to service centers, although at
least for the present time these monies have been eliminated.)

c. Information Support Needs

1. Evidence of differences between on-post and off-post
families® usage of community services

2. Relationships between satisfaction with the military and on
post/off-post residence

3. Relationships between readiness, retention; and recruitment,
and family problems :

4. Cost effectiveness of outreach (particularly as sa overall
marketing strategy) for services and time -savings accrued for
commanders

5. Examples of innovative and successful outreech programs in

the civilian sector.
D. Information Resources Provide4

Available data (included) contains information on satisfaction with
military life by the variable “on-post"™/“off-post" housing. The data are from
the 1985 DoD surveys. Additionally, several other articles included in dif-
ferent PDIP categories address the issue.




E. Examples of Available Information

1. Only those persons who are in the lower enlisted grades (E-1-
E-3) are significantly less likely to fecel that military services and
organizations are helpful to them, according to Orthner and Associates, 1985.
This study also reports that only one-third of the members and one-half of
their spouses say they are satisfied with Army life.

2. Orthner and Associates (1985) also report almost one-fourth
of the members at Ft. Benning think the Army is unresponsive in meeting family
needs. Those who think this way tend to be living off-post.

3. Caliber Associates (1987) concluded that Army members, parti-
cularly junior enlistees, were in need of information sbout the availability
of services offered through ACS and youth activities.

T/ Over 40% of spouses of members with E1-E3 pay grades report
they are somewhat dissatisfied or dissatisfied with Army life in general
(Source: 1985 DoD Surveys).

Satisfaction with Army Life

Satisfied 19.19%
Somewhat Satisfied 25.21

Neither Satisfied nor

Dissatisfied 15.20

Somewhat Dissatisfied 24.19

Dissatisfied 16.20

Total 100.00

5. Over 25% of spouses of members with E1-E3 pay grades report
they are dissatisfied or very dissatisfied with the environment for families
in the Army (Source: DoD Surveys).

Environment for Families

Very Satisfied 1.92%
Satisfied 30.50
Neither Satisfied

nor Dissatisfied 32.98
Dissatisfied 18.53
Very Dissatisfied §.53
No Opinion/Experience 9.55
Total 100.00
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6. Data from the 1985 DoD Spouse Survey were used to examine
satisfaction by whether the family lives on/off post.

These analyses show:

- Over 21% of spouses with member grades E1-E4 who live off-post are
dissatisfied or very dissatisfied with the environment for fami-
lies.

- About 177 of spouses with member grades E5-E6 who live off-post are
dissatisfied or very dissatisfied with the environment for fami-
lies.

- About 1527 of spouses with member grades E7+ who live off-post are

dissatisfied or very dissatisfied with the environment for fami-

lies.

Environment for Families

E1-E4

Very Satisfied

Satisfied

Neither Satisfied/Dissatisfied
Dissatisfied

Very Dissatisfied

No Opinion/Experience

ES-E6

Very Satisfied

Satisfied

Neither Satisfied/Dissatisfied
Dissatisfied

Very Dissatisfied

No Opinion/Experience

On-Post

6.66%
47.17
25.17
15.12

4,06

1.82

3.88%

46.10

25.67

15.00

7.82

1.52

Off-Post

1.622
36.94
34,35
16.36

4,95

5.77

3.592

43.27

31.84

12,09
4,52

4.68




Environment For Families

E7+
Very Satisfied

Satisfied

Neither Satisfied/Dissatisfied

Dissatisfied
Very Dissatisfied

No Opinion/Experience

On-Post

4.892

50.12

24.64

13.62

5.91

.82

O0ff-Post

4.23%

50.98

26.42

11.55

3.72

3.11




I1I. Family Member Employment

A.

B.

D.

Program Scope

Primary goals of this program focus upon the employment concerns of
military family members {(e.g., spouses, youth, and veterans).

Program Examples

Employment Assistance;
Job Skills Training (e.g,, resume writing);
Operating job banks; and -

Establishing and maintaining linkages with local community
employers.

Information Support Needs

Possible employment differences between spouses of military
and civilian. ’ .

Examination of unemployment and underemployment for spouses.
Contributions of spouse employment to the family income.

Importance of civilian sector jobs to Army spouses (e.g., the
proportion in civilian vs. Federal jobs, active-duty).

Job skills training needs for Ammy spouses.
Program effectiveness information (e.g., number of job seek-
ers placed) relative to the dollars spent on family member

employment.

Relationship between spouse employment and sponsor’s readi-
ness and retention.’

Soldiers’ preception of spouse employment.

Projections of the numbers of ‘spouses working in 1990.

Information Sources Provided

1985 DoD Surveys on spouse employment, income contributions, re-
lationship between post employment program and labor force participation, and
satisfaction are contained within.




E. Examples of Information Provided

1. Spouse Employment Program Needs Data (Source: 1985 DoD Sur-
veys)

a. Spouse Contribution to Military Family Income

(1) The average annual labor earnipgs in 1984, for
spouses who worked for pay, was $6,831.

(2) The average annual earnings in 1984, for members
whose spouses worked for pay, was $17,721.

(3) The average annual earnings in 1984, for families
with working spouses, was $24,552.

*(4) Spouse employment in 1984 contributed about 28%
of family income.

b. A higher proportion of Army wives are in the labor

force on posts which have Spouse Employment Programs
(Sources 1985 DoD Surveys).

Spouse Employment Program Labor Force Employed Full-Time Uses Skills

No 462 ©77% 67% 582

Yes 59 76 66 53

ALL 53 77 67 55
c. Characteristics of Military Spouses by Work Outcome

(Source: DoD Surveys)

(1) There appears to be a positive relationship be-
tween education of the spouse and whether she is
in the labor force, employed, working full-time,
and using her acquired skills in her job.

Labor Force Employed Full-Time Uses Skills

Education

{ 12 years 35% 65% 672 - 48%
HS Degree 50 76 64 50

Some College 60 75 68 56

College Teguén 61 79 68 63

> College Degree 73 83 %2 . 75




W

User Skills

527

51

56

65

57

This percentage

*(2) Spouses with children under five years of age are
the least likely to be in the labor force, em-
ployed for pay, employed full-time, and using
their skills in their jobs.

Life Course Labor Force Employed Full-Time

Spouse Age {29 and

No Children 672 73% 692

Youngest Child Age 0-5 41 70 61

Youngest Child Age 6-11 61 81 62

Youngest Child Age 12-17 68 ' 88 71

Youngest Child Age )17,.

or No Children and Spouse

Age >29 62 80 77

d. Opportunity for Education or Training for the Spouse
*(1) About 22-23% of all spouses who live off-post are

dissatisfied or very dissatisfied with opportuni-
ties for education or training.
does not appear to vary substantially by pay
grade.

Opportunity for Education/Training On-Post 0ff-Post

E1-E4

Very Satisfied 4.832 .96%

Satisfied 24.71 21.88

Neither Satisfied/Dissatisfieéd 20.37 17.63

Dissatisfied 17.81 13.53

Very Dissatisfied 7.07 9.64

No Opinion/Experience 25.20 36.35

10
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Opportunity for Education/Training On-Post 0ff-Post
E5-E6
Very Satisfied 3.90Z 3.762
Satisfied 31.82 26.31
Neither Satisfied/Dissatisfied . 23.81 23.49
Dissatisfied 15.12 15.07
Very Dissatisfied 7.92 7.15
No Opinion/Experience 17.43 24.24
E7 +
Very Satisfied 3.447 3.472
Satisfied 31.50 3&.54
Neither Satisf%ed/Dissatisfied 23.12 24.20
Dissatisfied 17.62 15.39
Very Dissatisfied 8.26 7.41
No Opinion/Experience 16.07 17.99
2. The lowest employment rates for spouses at Ft. Benning were

found among women whose husbands are E1-E3 (21%), the group representing the

highest level of economic need.

Furthermore, less than 1/2 of the spouses of

Junlor officers (42%) and Senior Officers (34%) are employed at Ft. Benning

(Orthner and Associates, 1985).

3. Orthner and Associates (1985) report spouse support was more
strongly related to the decision to stay in the military than was any other

aspect of Army life.

11



IV. Installation Volunteer Coordinator
A. Program Scope

The Installation Volunteer Coordinator’s role is to recruit volun-
teers and to ensure maximal benefits (for both program and volunteers) are
obtained.

B. Program Actdivitdies

1. Volunteer recruitment

2. Volunteer training

3. Management of volunteers (e.g., record-keeping, recognition,
etc.)

c. Information Support Needs

1. Evidence of cost savings resulting from effective use of
volunteers

2. Data demonstrating instability in volunteer force as increas-

ing numbers move to paid jobs

3. Evidence that volunteer experience increases commitment and
satisfaction with Army life

D. Information Sources Provided

The spouse employment data from the 1985 DoD su:vey.contain the
percentage breaskouts for numbers of spouses involved in volunteer work by
their employment status.

E. Examples of Information

1. Orthner and Associates (1985) report approximately 152 of the
active duty and 122 of the spouses provide volunteer services at Ft. Benning.
Half of these work less than four hours per week, suggesting that, while the
military accrues cost savings and other benefits from volunteer assistance,
this resource might be expanded through improved recruitment and placement of
volunteers.

2. Volunteer participation at Ft. Benning was highest among
those who are older and in the upper grades {Orthner and Associates, 1985).
Extrapolation from this finding would again suggest the need for aggressive
recruitment from the potential pool of younger military members and their
spouses to £11l vacancies left by retirement of present volunteers.

12
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3.
{Source--1985

‘Volunteers, Working (for pay) and Spouses Not Working for Pay
DoD Surveys)

a.

*d'

26.7% of spouses working for pay do volunteer work.

19.62 of unemployed (but in the labor force) séouses do
volunteer work.

26.5% of spouses who are not in the labor force do
volunteer work.

There does not appear to be a significant difference
between employed spouses and spouses not in the labor
force with respect to volunteer work.

13

[OOSR



V. Army Community Services (ACS) and Family Services
A. Program Scope

The primary goal of the ACS and Family Services is to provide per-
sonal and family-related services to military members and their families.
Services typically are designed to provide counseling or support to service
members and their families.

B. Program Examples

ASC and Family Services are responsible for providing a number of
comnunity and family services to the member and his family. Examples of these
services include budget counseling, youth activities, “Loan Closet" programs,
outreach activities, and employment assistance for members and their families.

c. Information Support Needs

Professional staff are important in providing services to yield
high quality services that are stable over time and consistent across instal-
lations and that offer maximal protection against liabilities. These services
should be comparable to those available in the civilian sector, in terms of
both staff and facilities.

D. Information Sources Provided

These two PDIPs have been combined due to the literature overlap
between them. Listed below are relevant articles. In addition, numerous
articles classified within the various PDIP discriptions contain information
of potential value in supporting these PDIPs.

1. McCubbin and Lavee, “Strengthening Army Families."

2. Bowen and Brooks, "The Relstionship of Satisfaction with the
Environment for Families to Satisfaction with the Military
Way of Life.™

3. Caliber Associates, “The Army Community Service and Youth
Activities Programs: An Exploratory Evaluation."

4, Nogami, G., Bowen, L., and Merrin, M. "The Use of Army Human
Service Agencies to Counter Attrition Among First Term Soldi-
ers.”

E. Examples of Information Provided
1. Caliber (1987) reports the need for ACS to expand and con-

struct new facilities to ensure military members and their families are ade-
quately served.

14




VI. Financial Assistance and Consumer Affairs

A.

B.

Progam Scope

The primary intent of this program is to provide financial counsel-

ing, sure-pay education, and financial management assistance to members and
their families. :

Program Examples

1.

2.

Financial Counseling

Short-term emergency assistance loans

Information Needs

1.

Data indicating how military life often produces indebted-
ness.

Relationship between indebtedness and military concerns such
as espionage, retention, and job performance.

Data Sources Provided

1.

2.

Caliber Associates, The Army Community Services & Youth Acti-
vities Programs: An Exploratory Evaluation.

DoD data examining the relationship between pay grade and
satisfaction of member and spouse with military life (See
Section E, below).

Examples of Information Contained in Literature

1.

Caliber and Associates report need for more proactive coun-
seling and management assistance to help in preventing in-
debtedness.

Examples of DoD Data Provided

a, Nearly 40% of spouses with husband pay grades E1-E4 who
live off-post are dissatisfied with military life.

b. About 282 of spouses with husband pay grades E5-E6 who
live off-post are dissatisfied with military life.

c. About 217 of spouses with husband pay grades E7+ who
live off-post are dissatisfied with military life.

15

S e vt mc b -




Overall Satisfaction

E1-E4

Very Satisfied

Satisfied

Somewhat Satisfied

Neither Satisfied/Dissatisfied
Somewhat Satisfied
Dissatisfied

Very Dissatisfied

E5-E6

Very Satisfied

Satisfied

Somewhat Satisfied

Neither Satisfied/Dissatisfied
Somewhat Dissatisfied
Dissatisfied

Very Dissatisfied

E7+

Very Satisfied

Satisfied

Neither Satisfied/Dissatisfied
Dissatisfied

Very Dissatisfied

No Opinion/Experience

On-Post

5.88%
23.43
24.51

8.67
19.08
11.75

6.69

5.33%
30.53
26.96

9.45
16.05

6.84

4.85

4.892
50.12
24,64
13.62

5.91

.82

16

O0ff-Post

2.65%
18.81
23.86
14.09
21.70

9.63

9.26

4,352
27.02
25.91
11.93
17.24

8.15

5.40

4,232
50.98
26.42
11.55

3.72

3.11




PART II
GENERAL OFFICER STEERING COMMITTEE MATERTALS
OVERVIEW

In March 1987, Community and Family Support Center (CFSC) requested as-
sistance from the Army Family Research Program (AFRP) in preparing material
for use in briefing the CFSC General Officers Steering Committee (GOSC) on
CFSC research and evaluation. Data were requested from results on the
analyses of the 1985 DoD Survey of Officer and Enlisted Personnel and
Military Spouses. Specific topic areas where data were needed were: basic
demographics; families with special needs or circumstances; families and
mission; and evaluation of family support.

Appendix C is the research and evalustion briefing outline, which
identified the data requested from AFRP. Staff of Research Triangle
Institute (RTI) reviewed existing analyses from the DoD Survey, and
undertook additional analyses as needed for the briefing. The material
provided is organized by topic area. This material is in two parts: (1)
statements about Army members and families; and (2) the supporting
tabulations on which the statements are based., The draft of the briefing
materials based on these findings is included as Appendix D.

17
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file b:gosci.doc

MEMORANDUM
March 27, 1987

TO: Florence Ferguson

FROM:  Janet GriffithJS"rCme*

SUBJECT: Notes for GOSC Briefing

We have reviewed data from the 1985 DoD spouse and member
surveys, and have pulled together some figures that relate to the
specific briefing statements you had, as well as some that may be
useful and that relate to the issue areas. O0Other project team
members are also reviewing their other research to develop
figqures that may be helpful.

The attached pages give some passible statements by topic
area, along with the numbers and table referencees that back them
up. 1 have labelled these to correspond to the issues in your
list (copy attached).

We will send the pieces we have by the end of this
afternoon, and may have to telephone or FAX some on Monday.  Call
if you have questions. My number is 913/541-6636, and the number
for Elizabeth Martinez, who worked with the tables to get the
figures, is 919/541-6036.

Also, we will review the numbers and tables Monday marning,
to be sure they are all correct and clear.

cc: Al Crnae, 1T
Pc‘ul GCA" A"I
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STATEMENTS ABOUT ARMY MEMBERS AND FAMILIES
SOURCE: 1985 DOD SURVEYS

1. BASIZ DEMOSRAFHICS

iAl. Overall, S9%4 of enlisted personnel and 79%4 of officers are
married. This varies by pay grade: for enlisted personnel, the
percent married ranges from 287 for E1-E3s to 864 for E& or
higher; for officers, it ranges from Sz/ for 01-02Zs 4o 3174 for 0OS
or higher.

1A2. [Tables 9.11 and 9.12, attached, show accompaniment status
by luowation for enlisted personnel and officers. You may be able
to write what you want directly from these tables. If you want
more, call us,.]

1B1., €% of enlisted personnel and S% of officers are married to
another soldier. This varies by sex and pay agarade. For example,
among E4s-ESs, 4% of men and 32% of women are marvied to another
soldiler.

iBZ. 4% of enlisted personnel and 3% of officers are single
parents.

1C. ([Note: UWe don't have exactly the tabulation to fill in
statement, but have closely related ones that may help.]

8% oi wives of enlisted personnel and €7 of wives of officers
formerly served in the active duty force; the percentages who
rever served are Bl/d for wives of enlisted men, and 877 for wives
of officers. The fiqures are much higher for husbands of wamen
personnel @ 3374 of husbands of enlisted women and 257 of husbands
of women officers formerly served in the active duty force.

I1D. A number of Army marriages are remarriages for one or bath
partners. For instance, 18%4 of wives of enlisted men and 1947 of
wives of officers were married before their present marriage.
(NOTE: Because many of these would have been early, short-lived
marriages, many of these women would not have had children from
the first marriage, thus these are not necessarily families with
children from more than one marriage. The figure on the number
previously married is relatively high, haowever, and may suggest
the need for support for marriages and famlies.)

1E. Army wives are well-educated. Among civilian wives of
enlisted men, only 13% have less Lthan a high school educatong
S6% are high school agraduates; and 21% have at least same colleqe
education. Among wives of officers,  virtually all (399%) have at
least a high school education; 1% have some or complete college
education; and 177 have education beyond the college level.

1F. [We can’t cur@rently answer this from 19385 Survey data. We
could try to do some additional analyses later, 1f these fiaures
cannot be obtained from other sources. ]
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For married officers, the spouse’s income contribution is
comparable (21%4) for families with no children, but smaller (1€%)
for families with children. (This probably reflects the larger
praportion wha do not work among- spouses of officers who have
children.2]

3C. [We calculated. total debt, and debt as a percentage of 1984
taxable income. Both figures are shown in table. Debt excludes
mortgage on house.l o ) .

Overall, about 90% of enlisted personnel and 837 of officers have
at least some debt. More than one—third have debt of $2,000 or
more, Two thirds of enlisted personnel and three—fifths of
officers have debts equalling more than 10Z of their total taxable
1984 income; more than one—~third of enlisted personnel and one-—
fourth of officers have debt greater than 207 of their 1984
taxable income.

2D. The reason for working given most frequently by wives of
enlisted men is that they need money for basic family expenses
(reason given by 594); for wives of officers. thias reacon icg
given by aonly a minority (314). Such reasons as “"just en joy
working" "always planned to work/have a career" or working for
"independente/sel f-esteen” are cited by substantial numbers of
wives of both officers and enlisted men — although the percentage
giving these kinds of reasons are higher for offices’ wives than
enlisted men's wives, the reasons are important for enlisted
men's wives, too.

SE. [We haven't calculated this yet, but will be working on it.
Major Murray at Air Force Family Matters (202/637-4720) did some
analyses of this -~ he might be able to help.]

4. FAMILIES WITH SFECIAL NEEDS OR CIRCUMSTANCES
4A. S% of Arny families report having a handicapped member.

4B. Among civilian wives of Army persocnnel, 9% of wives of
enlisted men and 3% of wives of officers report that a language
other than English is the main language they speak in the haome.

4C. {We don’t have distance to nearest installation.l
6. FAMILIES AND MISSION

6A. LThe surveys did not ask impact of family on retent:on
directly, but we can try to find some relevant informaticn. )

EB. Some data relating to possible interference of family
responsibilities vith duty preparedness are included in attached
tables on: (1) obstacles to response to work schedule change
(Table 7.7a, 7.8a), no-notice base recall/alert (Table 7.70b,
7.8b), and no-notice unit deployment (Table 7.7c, 7.8:c); and (2)
possible problems with dependent care arrangements in the event
of short-term emergency (7.9a, 7.10a) or long-term situatian
(7.9b, 7.10b).
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EC~ED. DoD surveys did not ask about this.

7. EVALUATION OF FAMILY SUFFORT

7A. HOUSINS

7A2Z. Overall, 457 of enlisted families and 41%Z of officers’
families live in government housing. This is higher OCONUS than
CONUS. OCONUS, 67% of officers’ families and S7%Z of enlisted
men’s families live in government housing; the corresponding
figures for CONUS are 23% and 38%, respectively.

7A1. About cne-fifth of enlisted families rate the availability
of military housing good to excellent (22% in CONUS; 20% OCONUS).
For officers’ families, the proportion rated good to excellent is
higher OCONUS (36%) than in CONUS (22%4). [Note: you may also
want to mention the percentages who rate military housing
availability lower, and/or the percentage who don't know. ]
Foughly ane—fourth rate the quality of military housing as qgoend
to excellent, with osne-third to one-half vating 1L as Tair to
sDO g

7B. MEDICAL CARE

7B1. ([We have satisfaction with gquality and availability of
medical care, for member and for spouse/dependents, for CONUS,
OZ0ONUS and taotal.l

Medical care availability for spouse/dependents is rated good to
excellent by abuout half of spouses in CONUS (S1% of enlisted
men'’s wives, 38% of officersg’ wives), and somewhat fewer 0DONUS
(327 of enlisted men’s wives, 47% of officers’ wives).

Medizal care quality for spouse/dependents is rated good to
exncellent by about tws—~fifths to one—~half of spouses in ZONUS
1337 of enlisted men’s wives, SZ4L of officers’ wives), and
somewhat fewer OCONUS (357 of enlisted men’s wives, 427 of
officers’ wives). Alsa, both availability and quality tend to be
highly rated by a higher percentage of officers! wives than
enlisted men’s wives.

7R, (We don’t have nunbers on CHAMFUS utilication. ]
7C. LZHILD CARE

7C1. [We don't have data specifically on need tor child care,
though the figure noted under 2A - that there e about 39
thousand enlisted men’s wives who are employed and have a
preschool child - give an indication of potential need.)

700, [The survey asked about satisfaction with a number of
aspects of child care, LCopies are attached - these arce tabled
numbered 5.7 and 5.8, which have responses from civilian wives.)

703, Sovg additianal numbers relating to sl care are
attieched.  There anclude: (1) avarlatnatly ot vndd cavee v Land
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MEMORANDUM
March 31, 1987

T0: Florence Ferguson
F

ROM: Janet Griffith W—y@

SUBJECT: Family Factors and Member Retention Plans

As we discussed, I had a table run for you that shows the
relationship of spouse satisfaction with the military as a way of life to
members® retention plans. This is based on Tables 9.9 and 9.10 of the
1985 DoD Spouse Survey Supplementary Tabulations, but we collapsed two
small categories to have more cases.

The tabulations were run for Army men married to civilian wives,
separately for enlisted personnel and officers. They were restricted to
men with 1-6 current Years of Service, since retention probabilities are
substantially higher at longer service durations. The outcome measures
are: (1) for enlisted men, the percentage who say they do not plan to
reenlist at the end of their current term of service, and the proportion
who say they have a very high probability of reenlisting (a probability of
9 in 10 or higher); and (2) for officers, the percentage who say they plan
to remain in the service for 15 years or longer.

The tabulations were run for cases in which we had self-reports of
satisfaction from both members of the couple, and the member's seif report
of his retention plans.

For each tabulation, we have examined the effects of wife's
satisfaction with the military as a way of iife for men who say they are
satisfied or very satisfied with the military as a way of l1ife. The
reason for this is that wife's and husband's satisfaction are closely
related to each other, and that the husband's satisfaction has a strong
relatfonship to his retention plans. As a result, it is important to
include both wife's and husband's satisfaction in the tabulation.

The figures for men who are satisfied or very satisfied with the
. military as a way of 1ife are shown on the next page. Note that the
number of cases is fairly small and we have not tested the differences for
statistical significance, but I think they give a useful indication of the
tendency.
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Will Not Reenlist

Low to Middle Probability
of Reenlisting

High Probability of
Reenlisting (9 in 10
or Higher)

Total

Nu...k-..

IS ASS |

ot Cases

Men with 1-6 YOS, Married to
Civilian Wife
(Men Satisfied to Very Satisfied
with Military Life)

Enlisted Men

Wife Satisfied

Wife Very Dissatisfied '
or Very Satisfied

to Somewhat Dissatisfied

19.5% 9.0%
21.9 23.0
58.5 68.1
100.0% 100.0%
(63) 107)

Officers

Wife Very Dissatisfied
to Somewhat Dissatisfied

Plan to Stay in Service

15 Years or Longer 76.9%
Total 100.0%
Number of Cases (26)

Wife Satisfied
or Very Satisfied
84.8%

100.0%
(79)

Source:
Spouses.

1985 DoD Surveys of Enlisted and Officer Personnel and Military
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JIONEERS —MARITAL STHTVS
BY rrY GRADE p20 SEX

E21L/ST7ED % PRRIZIED . % UNmARZLIED
IBLE  FENALE TOTAL | MALE  FOTIMLE TDT7 lu
£1~€3 2l 29.8 6.1 74.2 20./ | 73.8
EY- E5 | 557 53.4| 553 44.3 Hl.b | H4.5
E¢ g7 59 3 €5.7 /3. “0.7 | 143
TOTAL 5%'8 50.8 59. # qo.; 7.7 | 4/
O EFICERS
wi-wd §9.2, 49.9 | $6.0 | 12.9 50 134
ol~-0z 56.2 35 52.5 43.9 64.7 42.3
03-04 g2.9 52.5 | %0, /72 #3.6 | RO
Y- 9z.2 A 91.1 7.9 sl 9.9
TO7AL 1.7 | 473 | 787 /9.4 50.7 |2/3

57
MARRIED = IMARRIED |, REmARRIED , SEPARATED PILITALRY + C1vrei87 SO

UNmARZIED = WiDowED , PIVORCED )'Qmuvmy«- csLisn 5/5055.5} ank
NEVER. markeD} JAKNAIN .

VOLVME |

memBers SuRVeY
TAasws 417 and Y19
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NENBERS RIHETZ LI/7}

MILTHR Y SPOUSES G
P48 GRADE AND SEX

1 .
\ PIALE comsce T oTAL \

ENLI
£/-€31 1.3 | /7.9 2.7
E4-E 4.0 3/ 6 7.0
£+ 3.8 33.7 5.
' 1
ToTAL 3.4 30.2 G
F OFFICERS ;

3.6
wi- w4 3.1 | 35.9 &
or-oz| 30 22.7 6.4
03’0‘/ 3.6 33.7 47
o5 * /1 /9.7 /.5

L 3 9.9 5.3

Volume |  ‘Tember
Tablear 417 gnd Y17
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Tablo 4.20 (continued)

for Officers

snd Service,

Sex,

Household Composislon by Pay Grade,

-

Total
DoD
Male Female Total

Force
Male Female Total

Air

Marine
Corps

Navy
Male Female Total

Army
Male Femsle Total

”
L

Male Female Total

Pay Grade /
Household

Composition

Total

46.0 19.6

18.8

60.9 24.7 21.3 49,2 22.2 16.4 48.3 18.6

22.0

no dep
1 chllid

Unmsr.

QO ~ 0

v o0
N -~

O N
C ~ o

~ N B

Q-~e

o we
N ~ Q

O N

[~ o I ]

O & e

- eon

© 0B

- o

o O~

[~ I~ I ]

2~3 children
4¢ chlildren

Unmar other dep

Unmer.
M1t

Unmsr,
Unmar.

.

2.1

.

19.9

spouse no dep

.

6.8
0.7
0.%
9.9
16.4

spouse 1 chlid

spouse 2-3 chlid

spouse 4+ chld
Mil spouse othr dep
Clv spouse no dep

N
]

Mit

.

-

M1

16.9

14.6

.

16.7

17.2

16.2
14,7
37.9
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41.2

14.6
39.4
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.
e
.
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16.2
16.7
43.3

16.9
36.8

o ~B

w o «~N

17.1
16.3
38.9

16.3
13.6
33.8

~ 0 ®

.
.
.

~ Wb m

14.4

§i% 37.0

14.9
16.
39.

9.4 1
4.7
5.7

16.56
42.9

Clv spouse 1 chllid
Clvy spouse 2-3 chld
Clv spouse 4+ chld
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Clv spouse othr dep

Totsal

1090.0 100.9 1006.9 160.0 100.0 100.0 100.0 10€.0 108.0

18,2 100.8 100.0

4276 18364

14088

502 3667 4457 1619 6078

30566

1145 4852 2889 1010 3879

3787

Number of Cases

284

268 28

19 109

90

20

19

86

69

o9

90

Totsl Personnel
(ln thoussnds)

11,61,87,71

Officer Questlioénnsire, Q.
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Source
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Table 4.3

Family Situation at Present Location

by Location and Service for Wives of Enlisted Personnel

———— g

Service
Present Geographic Marine Air Total
Location Army Navy Corps Force DoD
Presently Member
at Same Location
Yes 87.42% 87.04% 87.34% 94.84% 89.62%
No 12.58 12.96 12.66 5.16 10.38
Total 100.00 100.00 100.00 100.00 100.00
Number of Cases 3678 3915 4572 4132 16297
Tctal Fersonnel (in 1000's) 162 146 48 161 517
Type of Housing
Base/Govt Housing 37.89% 26.19% 33.53% 46.38% 36.84%
Owned/Bought .23.46 32.01 24,54 25.11 26.49
Rented for cash 36.83 39.61 39.61 27.51 34.96
Owned by someone else, no payment 1.83 2.19 2.32 0.99 1.71
Total 100.00 100.00 100.00 100.00 100.00
Number of Cases 3681 3912 4561 4133 16287
Total Personnel (in 1000°s) 162 146 47 161 516
rGovernment Pays
Spouse/Dependent
to Location
Yes, completely 45.42% 44.21% 42.73% 52.20% 47.07%
Yes, partially 23.93 20.53 19.33 21.81 21.88
No - 30.66 35.26 37.94 25.99 31.05
Total 100.00 100.00 100.00 100.00 100.00
Number of Cases 3091 3339 3879 3739 14048
Total Personnel (in 1000's) 136 123 40 147 446

(continued)
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Table 4.3 (continued)

Family Situation at Present Location
by Location and Service for Wives of Enlisted Personnel

Service
Present Geographic Marine Air Total
Location Army Navy Corps Force DoD
OCONUS
[ Government Pays
Spouse/Dependent
to Location
Yes, completely 73.29% 72.24% 66.87% 82.59% 75.87%
Yes, partially 9.31 12.79 7.30 9.09 9.60
No 17.40 14.97 25.83 8.32 14.53
Total 100.00 100.00 100.00 100.00 100 00
Number of Cases 1867 555 503 1287 4212
Total Personnel (in 1000's) 84 19 5 49 157
Number of '
Months at
Present Location
Less than 1 1.58% 0.65% 1.89% 1.30% 1.38%
1to6 11.16 12.68 19.08 6.80 10.24
7 to 12 23.55 16.30 24.17 19.45 21.37
13 to 24 3z.76 32.05 26.05 33.01 32.54
25+ 30.92 38.33 28.83 39.44 34.46
Total 100.00 100.00 100.00 100.00 100.00
Number of Cases 1853 566 530 1293 4242
Total Personnel (in 1000°'s) 83 20 5 49 157
Tot}l \
Presently Member
at Same Location
Yes 91.12% 88.07% 87.84% 95.81% 91.58%
No 8.88 11.93 12.16 4.19 8.42
Total 100.00 100.00 100.00 100.00 100.00
Number of Cases 5626 4516 5138 5484 20764
Total Personnel {in 1000's) 249 167 53 213 682

{continued)
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Table 4.3

(continued)

Family Situation at Present Location ..
by Location and Service for Wives of Enlisted Personnel

Service
Present Geographic Marine Air Total
Location Army Navy Corps Force DoD
Total
Type of Housing
Base/Govt Housing 44,58% 31.64% 35.44% 48.22% 41.83%
Owned/Bought 15.86 28.69 22.35 20.40 20.93
Rented for cash 37.80 37.73 39.94 30.47 35.66
Owned by someone else, no payment 1.76 1.95 2.26 0.91 1.58
Total 100.00 100.00 100.00 100.00 100.00
Number of Cases 5624 4514 5127 5481 20746
Total Persennc) (in 10060°s) 249 167 53 213 681
/‘
/ Government Pays
Spouse/Dependent

' to Location

Yes, completely

56.02% 48.00% 45.42% 59.84% 54.57%

. .
.
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Yes, partiaily 18.37 19.49 17.99 18.61 18.68
No 25.62 32.52 36.59 2i.55 26.75
‘ Total 100.00 100.00 100.00 100.00 100.00
—"  Number of Cases 4958 3894 4382 5026 18260
Total Personnel (in 1000's) 220 143 45 196 604
Number of
Months at
Present Location
Less than 1 1.84%  2.15% 1.97% 1.28% 1.75%
1 toé 13.32  13.45 14.60 7.16 11.52
7 to 12 23,39 17.89 24.80 18.67 20.70
13 to 24 29.31 26.13 26.26 27.32 27.68
25+ 32.14 40.37 32.37 45.58 38.35
Total 100.00 100.00 100.00 100.00 100.00
Number of Cases 5270 4119 4810 5128 19327
Total Personnel (in 1000's) 233 153 50 199 635
Source: Spouse Questionnaire: Q. 1,2,3,4,7,18
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Table 4.4

Family Situation at Present Location —._ _
by Location and Service for Wives qf Officers

Location : Army Navy Corps Force DoD

CED

Presently Meﬁber
at Same Location

.4
@ Service
; Present Geographic Marine Air Total

Yes 94,21% 90.20% 91.07% 95.79% 93.66%
No . 5.79 9.80 8.93 4.21 6.34
Total 100.00 100.00 100.00 100.00 100.00
| Number of Cases 2052 1484 1764 2512 7812
% Total Personnel (in 1000's) 49 33 iz 55 149
Type of Housing
Base/Govt Housing 32.69% 19.49% 30.92% 28.48% 28.06%
% Owned/Bought 46.86 58.35 48.46 53.50 52.00
rRented for cash 19.71 21.32 20.26 17.60 19.33
Owned by someone else, no payment 0.74 0.84 0.36 0.42 0.61
E Total 100.00 100.00 100.00 100.00 100.00
-l Number of Cases 2061 1483 1761 2511 7816
@ Total Personnel (in 1000's) 49 33 11 55 149
[‘Government Pays
e Spouse/Dependent
5‘" , to Location
g Yes, completely 69.50% 69.78% 73.22% 69.35% 69.79%
Yes, partially 23.73 21.28 18.54 22.85 22.48
L. No 6.77 8.93 - 8.2 7.79  7.74
Total 100.00 .100.00 100.00 100,00 100.00
Number of Cases 1865 1299 1552 2297 7013
Total Personnel (in 1000's) 45 29 10 51 134
(continued)
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Table 4.4 (continued)

Family Situation at Present Location

by Location and Service for Wives of Officers

Service .
Present Geographic Marine Air Total
Location Army Navy Corps Force DoD
OCONU .
Government Pays
Spouse/Dependent
/ to Location
[ Yes, completely 83.45% 86.16% 81.42% 90.11% 85.95%
! Yes, partially 1:.37 8.81 7.65 7.47  9.58
l No 5.18 5.03 10.93 2.42 4.47
k/ Total 100.00 100.00 100.00 100.00 100,00
Number of Cases 689 238 183 494 1604
Total Personnel (in 1000's) 16 5 1 11 34
Number of
Months at
Present Location
Less than 1 1.43% 0.00% 1.94% 1.02% 1.08%
1toéb 8.86 9.00 7.77 5.49 7.79
7 to 12 25.43 24.66 31.07 23.5¢ 24.94
13 to 24 33.52 35.63 32.52 33.11 33.89
25+ 30.77 30.71 26.70 36.19 32.29
Total 100.00 100.00 100.00 100.00 100.00
Number of Cases 699 255 206 491 1651
Total Personnel (in 1000's) 17 6 1 11 34
Total
Presently Member
at Same Location
Yes 95.46% 90.96% 91.20% 96.36% 94.53%
No 4.54 9.04 8.80 3.64 5.47
Total 100.00 100.00 100.00 100.00 100.00
Number of Cases 2759 1742 1971 3018 9490
Total Personnel (in 100G's) 66 39 13 67 184

(continued)
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‘;ZC:' ,. Table 4.4 (continued)

Family Situation at Present Location
by Location and Service for Wives of Officers

Service
Present Geographic .Marine Air Total
Location Army Navy Corps Force DoD
(Total)

Type of Housing ’ o
Base/Govt Housing 41.48% 25.64% 33.53% 32.82% 34.46% &
Owned/Bought 35.85 51.19 44,73 46.03 43.38 &
Pented for cash 21.65 22.44 21.36 20.73 21.47
Owned by someone else, no payment 1.02 0.72 0.37 0.41 0.69
Total 100.00 100.00 100.00 100.00 1900.00
Number of Cases 2764 1742 1062 3015 9460
Total Personnel (in 1000's) 66 39 13 66 184

[\ Government Pays
{ Spouse/Dependent

to Location :
Yes, completely 73.26% 72.31% 74.08% 73.02% 73.03% "gg
Yes, partially 20.40 19.35 17.39 20.14 19.89
No 6.34 8.33 8.53 6.85 7.08 e

L Total 100.00 100.00 100.00 100.00 100.00 'gﬁ
Number of Cases 2554 1537 1735 2791 8617
Total Personnel (in 1000's) 61 34 11 62 168

Number of

Months at

Present Location !
Less than 1 2.16%  1.39% 1.68% 1.51% 1.73% @
1to6b 9.06 9.83 7.95 5.87 7.99 e
7 to 12 26.18 20.03 24.61 24.24 24.08 1&2
13 to 24 28.24 28.24 25.88 28.71 28.24 %
25+ 34,36 40.52 39.88 39.68 37.95
Total , ’ 100,00 100.00 100.00 100.00 100.00 l zﬁ

%

Number of Cases 2600 1669 1903 2911 9173 @
Total Personnel (in 1000's) 64 37 12 64 178 T
g

Source: Spouse Questionnaire: Q. 1,2,3,4,7,18 @
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e . Table 5.7 Yslumel WW

, Users' Satisfaction with Base/Post Child Care Service
for Wives of Enlisted Personnel

Service

Marine Air Total
Army Navy Corps Force DoD

Overall Quality

of Day Care '
Satisfied : 66.40% 66.06% 66.19% 61.68% 64.44%
Neither satisfied nor dissatisfied 14.12 14.48 13.50 16.77 15.20
Dissatisfied 19.48 19.46 20.32 21.55 20.36
Total ’ 100.00 100.00 100.00 100.00 100.00
Number of Cases 1027 757 1052 1395 4231
Total Personnel (in 1000's) 43 27 10 52 132

Size oT Center
to Handle Number
of Children

Satisfied . 53.30% 52.30% 51.07% 53.20% 52.89%
Neither satisfied nor dissatisfied 13.86 13.37 15.81 13.36 13.70
Dissatisfied 32.85 34.33 33,12 33.44 33.41
Total 100.00 100.00 100.00 100.00 100.00
Number of Cases 1030 749 1043 1388 4210
Total Personnel (in 1000's) 43 27 g 52 131

Quality of

Physical Facility

Day Care
Satisfied 61.52% 61.80% 62.48% 66.87% 63.77%
Neither satisfied nor dissatisfied 19.40 21.85 19.92 19.15 19.84
Dissatisfied 19.08 16.35 17.60 13.99 16.39
Total ' 100.00 100.00 100.00 100.00 100.00
Number of Cases 1016 743 1035 1378 4172
Total Personnel (in 1000's) 42 27 9 51 130

Safety of

Day Care Center
Satisfied 73.50% 70.64% 70.05% 7:.87% 72.02%
Neither satisfied nor dissatisfied 15.55 18.36 16.71 17.78 17.09
Dissatisfied 10.95 11.00 13.25 10.35 10.89
Total 100.00 100.00 100.00 100.00 100.00
Number of Cases 1025 743 1042 1387 4197
Total Personnel (in 1000's) 43 27 9 52 131

{continued)
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" Table 5.7 (continued) L/ﬁ‘é (WW

Users' Satisfaction with Base/Post Child Care Service
for Wives of Enlisted Personnel

Service
Marine Air Total
Army Navy Corps Force DoD

Quality of

Staff Day Care
Satisfied 58.92% 59.43% 57.09% 52.32% 56.27%
Neither satisfied nor dissatisfied 17.20 19.99 18.96 21.31 19.53
Dissatisfied 23.88 20.58 23.95 26.37 24.20
Total 100,00 100.00 100.00 100.00 100.00
Number of Cases 1023 746 1039 1390 4108
Total Personnel {in 120C's) 42 27 9 52 131

Quality of

Education Program

Day Care
Satisfied 54.38% 46.92% 49.12% 48.94% 50.31%
Neither satisfied nor dissatisfied 28.81 33.79 32.96 34.57 32.42
Dissatistied 16.81 19.29 17.93 16.48 17.27
Total 100.00 100.00 100.00 100.00 100.00
Number of Cases 1014 739 1030 1381 4164
Total Personnel (in 1000's) 42 26 9 52 130

Cost of

Day Care
Satisfied 60.74% 66.09% 63.31% 53,58% 59.,19%
Neither satisfied nor dissatisfied 14,71 16.25 17.11 17.95 16.48
Dissatisfied 24.55 17.67 19.58 28.46 24.33
Total 100.00 100.00 100.00 100.00 100.00
Number of Cases 1027 745 1041 1386 4199
Total Personnel (in 1000's) 43 27 9 52 131

Hours of

Operation

at Day Care
Satisfied 50.34% 54.91% 55.99X% 45.47% 49.76%
Neither satisfied nor dissatisfied 13.58 14.72 16.07 12.99 13.76
Dissatisfied 36.08 30.37 27.94 41.53 36.48
Total 100.00 100.00 100.00 100.00 100.00
Number of Cases 1029 753 1041 1393 4216
Total Personnel (in 1000's) 43 27 9 52 131

Source: Spouse Questionnaire: Q. 18,35,51
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:mtb ' " Table 5.8 V’o{j’/A}”M M

Users' Satisfaction with Base/Post Child Care Service
for Wives of Officers

Service
Marine Air Total
Army  Navy Corps Force DoD

Overall Quality

X of Day Care )

: Satisfied 65.41% 64.89% 63.75% 66.26% 65.50%
Neither satisfied nor dissatisfied 14.82 16.43 11.54 15.35 15.02
Dissatisfied 19.76 18.68 24.70 18.39 19.48
Total 100.00 100.00 100.00 100.00 100.00
"Number of Cases 636 307 518 688 2149
Total Personnel (in 1000's) 15 7 3 15 41

Size of Center
to Handle Number
of Children

Satisfied 49,117 44.71% A47.54% 51.71% 49.21%
Neither satisfied nor dissatisfied 11.08 14.63 10.55 13.49 12.54
Dissatisfied 39.81 40.65 41.92 34.80 38.25
Total 100.00 100.00 100.00 100.00 100.00
Number of Cases 634 304 514 687 2139
Total Personnel (in 1000's) 15 7 3 15 40

Quality of

Physical Facility

Day Care
Satisfied 58.67% 62.00% 59.36% 68.11% 62.82%
Neither satisfied nor dissatisfied 15.59 17.39 15.64 15.15 15.74
Dissatisfied 25.74 20.61 25.00 16.75 21.44
Total 100.00° 100.00 100.00 100.00 100.00
Number of Cases 631 307 511 684 2133
Total Personnel (in 1000's) 15 7 3 15 40

Safety of

Jay Care Center .
Satisfied 67.48% 63.17% 67.55% 73.75% 69.08%
Nefther satisfied nor dissatisfied 18.26 22.94 19.08 16.19 18.35
Dissatisfied 14.27 13.89 13.38 10.06 12.56
Total 100.00 100.00 100.00 100.00 100.00
Number of Cases 634 306 514 683 2137

_Total Personnel (in 1000's) 15 7 3 15 40

(continued)
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Tabie 5.8 (continued) V@(- b

/]C’?/ Users' Satisfaction with Base/Post Child Care Service
for Wives of Officers
Service
Marine Air Total
Army Navy Corps Force DoD

Quality of

Staff Day Care
Satisfied 55.88% 54.00% 56.28% 56.81% 55.94%
Neither satisfied nor dissatisfied 20.59 24.21 18.16 19.49 20.59
Dissatisfied 23.53 21.79 25.56 23.70 23.47
Total 100.00 100.00 100.00 100.00 100.00
Number of Cases 635 304 517 685 2141
Total Personnel (in 1000's) 15 7 3 15 40

Quality of

Education Program

Day Care
Satisfied 46.29% 38.64% 42.27% 42.24% 43.15%
Neither satisfied nor dissatisfied 33,44 36.33 37.84 39.09 36.41
Dissatisfied 20.26 25.02 19.89 18.67 20.44
Total 100.00 100.00 100.00 100.00 100.00
Number of Cases 630 302 513 683 2128
Total Personnel (in 100C's) 15 7 3 15 40

Cost of

Day Care
Satisfied 71.68% 77.13% 78.79% 65.78% 71.00%
NHeither satisfied nor dissatisfied 14.55 13.85 11.80 16.89 15.07
Dissatisfied 13.78 9.02 §.40 17.33 13.92
Total 160.00 100.00 100.00 100.00 100.00
Number of Cases 635 307 515 684 2141
Total Personnel (in 1000's) 15 7 3 15 40

Hours of

Operation

at'Day Care
Satisfied 57.43% 55.90% 63.00% 53.41% 56.13%
Neither satisfied nor dissatisfied 10.61 13.45 10.47 14.67 :2.59
Dissatisfied 31.97 30.66 26.54 31.92 31.27
Total 100.00 100.00 100.00 100.00 100.00
Number of Cases 636 306 516 686 2144
Total Personnel (in 1000's) 15 7 3 15 40

Source: Spouse Questionnaire: Q. 18, 35,51
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" MEMORANDUM FOR: L

DEPARTMENT OF THE ARMY
U.S. ABMY COMMUNITY AND FAMILY SUPPORT CENTER
ALEXANDRIA, VA 22331.0%

(215) 17 JUL_B&%I}

THE ARMY RESEARCH 1NSTITUTE, PER:I-AP (Dr. Gace)

THE WALTER REZSC ARMY INSTITUTE OF RESEARCHK. SCGRO~UW!-A
(Dr. Teitaibaum)

THE RAND ARROYQO CENTER (Dr. Vernecx)

SUBJECT :

PDIP Defenme

1. Ag we have mentioned a number of t:mes., the Program
Deveilopmens increment Psckages (PDIP8) wrch func CF3C'a ftam:ity
programs must oe defended 3gain=t cuts to prasent anc future
programmec funcing tevels. CFSC is working on & strategy for

sresent.

ng the pragramsa and funoing r=quiremeat: to IThe rev:eéw

sanefs which recommend budges priorities for the Army. We want

to ident
from the

ity anc incorporata any raievant anc¢ supperT:ve f:adings
researcn 1Nto our presentations before the panels,

2. Each of the tamily PDIPs funds a separats progrsam Or resource

~ e gn o

requirement. CFSC program manager= are responsible for oresent-

ing and

datencing their PDIPe before the pansls., We have boan

meeting with each program manager to refine atrategies for

presenti
be used

3. The
manager
and some

ng the PDIPs and identifying data or findings that would
it It were available.

tit!e of each PDIP, neme and phone numbeér of its program
point of contact (POC), a brief description of the PDIS
needed pieces of information ara provided below. We are

hoping your research and |iterature reviews can produce at f{east

saome of

A,

thig or related {nformation.
YOUTH DEVELOPMENT PROGRAV Ms Jone:il!le Dav:idson 32%-3377

Funds expansion 0% tha fouth Actlvizies Program frem
pPrimarlly sports and racreation to intclude &iIsc programs
to help youth develop interperzona! skilla, {aarn
responaibility and gain awareness of ycuth icsuves,
Examplies of davelopmant programs includa ycutn zponsor-
ship, support groups, teen employment and community
pro;ects.

-~ Cata sahewling the nationai{ trend in youth oroblaws cucn
as celinquency, pragnsncy, druag and alcoho! &abuse,
runsways compared with trend In the Army.

- Unique psychoioagicai, social adjusiment issues tar Army
childran,

~ ¥ ot Army children who are recrultad tor service.

A-1
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PDIP Defense
OUTREACH Me Ann Tarczier 325-9390

Provides funds for an outreach coorcinator at major

instal!ations. Program is aimed at reaching iS&¥atec

goldiers and famiiies a7 of!-ooet locart:ons anhd taxk:ng

services to thos=e !asst ".<eily to use them. Funding for

cutresach vins was original.y inclugec then cut. ‘'t couw'a

e ra:nstates.

- T'me 102t From Quty oeztaute of fami:y oropiems.

-~ Eyigence of citfarsnces Haiwean ON 20=T anc HTi-co
fam:!as wsace 2¢f tommun:ty Sarv.cas.

-~ How ie at:gfact.on w:Th Army i:te, ca2mmitment
correiazac with en-soer va. ofi-poatr !liv:ng?

- Exampies of succesz w.Im :nnovetive dutreach efigrTz
the 2iv:ioan commun- Ty

10

EAMILY MEMBER- EMPLOYMENT Mg Mar:iyn Kege!: 325-8390

POIP Funds fsmi'y NMempber Smployment orocram within ACS,

Service= prov ded incluce comprenens.ve Job 1inTormacticnh

and referra! ts ‘ocal mi'itary and c.v:.ian rgsources,

private sector job bank, job search sk:!ig tra:ning

wor«xshops and indiv:cua. jOD Career counse! ing.

- Tyoes of jobe mos: frezuenct!v sough: anc avai'able :=o
family members.

- Yow do so!ciers foel aoouT spouses working? (is neec¢
for additiona! income reversing resistance O spouse
working?)

~ Ia thare any evidence that empioyment programs nhave
daecreasad unemployment in given locations.

- Can Y% ot wives working be projectad to 18907 (Bas:c
eamployment and unemployment data has already been
obtmined from the '85 DOD survevy).

INSTALLATIiON VOLUNTEER COORDINATOR
Ms Marilyn Xeel 325-9390

Funds ccordinator at iarge inatallat:cng 0 recruizs,

placea, train va'luntesrz 'n ali 1nsta! a7 ¢n BCT.V: 2

which use taem. Asg:;etf actlivit:es 1n voluntear

mankgemant, razagn.tidn, record Keeoing, «IZ.

- Evidence that voluntewr &xperi@nce I1NCreases comm.Iment
and gatisfection with Army life.

-~ Data which shows turncver and Instabitity In volunteer
‘orcn as increasing nunbars move 0n o pAIC JEDE.

b
&

ARMY FAM!ILY SERVICES Ms Shirtey Brown 325-9390

POIP provides for personnel to staf?! unfunded buct

A-2
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SUBJECT: PDIP Defaense
existing ACS ﬁrograms; Informaz . on Referra: an¢e Failow-
Up, Relocation, Exceptionai Fami'!y Member Program anc
tootar cara. (Since these are exis<ing orograms cafenae
will vbe bsred primarily on program raport data age ACS
svaluation studies which we alreaay have). SQricggy will

be to focus on wny professionalizing the program with
POIP S:af? ams opposad Tto a volunieer run Jrograme is

essant.a:.
£. AC3 SACIL!TIES Ms Sh.riey Srown 328-3E30
Prov.des funcs tor upgrav.ag or sonstruc2ing AC3S sentarczs,
- Evidenca tnat facilities are a factor .n uzage of
Rerv.cas.
- Evicence that fam:ly mampsrsz cerZa.ve ‘am.!v suloore
fac . T2 A= A STatezmenT abouT NOwW MUSH The Army Sares

dCoLT ‘ami i res=,

G
"

INANC (AL AS3ISTANCE AND CONSUMER AFFAIRS 280GRAMS
VMr ‘ke Termpleton 325-9390

Funds sersonne! to prov:de f:nanc.ai counse ng, sure-2ay
egucation ancd money maragement serv:.ces. one of ACE long
term grograms pravious!y unfuncded. Qu.:ta a bit ot data
atout incebtedneas, out 2f pocCkeT re!ccat:on exnenaes a=c
is alreacy availsble,

~ Data showing how the mii:tary lifestvie exacerbates
incdebtednessa,
~ Retationship between indebtecness and vulnerability To

eapionage, job performanca, rutention,
4, There are four more family PDIPs for which we have not 4had
tha opportunity to discusas information neecds with the procram
managers., They ara:

Fami'!ly Fitness

Child Devafiopment Curriculum
Schoo! Age Latch Key Program
Family Ch.ld Care Program

Az we discuss naeds with thém we may 0ass On MOre ouesti:ons T3
you.

S. ARequeat you consider the program requirements and soezific
Information item= which the program managers have ldent i?led In

iight of yaur raegacch and knowledge o! others' rasasrcn. 1¥ you
havae any tindings which wlll halp make & STrong Camg or the nsec
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SUBJECT: POIP Detanse

for these programes, we wil! be moat appreciative. Please fee!l

free to contact the program menagers directiy to c.scqssqﬁour
‘for’ 8.

§. CFSC PQC i= Fiorence Ferguson or Emily Cato 325-6789.

'—’—1&ﬂL«JCL{d\&——,

(i i

Directer
Program Ana.ysis anrc
Evalvat.on Off ice

FOR THE COMMANDER:

NoTE: Time ‘v ol Tt 2ot

wcmp.d ougwuﬂm by
g (il ¥
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9. Deparntment of Health und Human Scrvices: Promoting

10.

1.

Haddon, W, Jr., Baker. S, P.: Injury control. ia Pre-
ventive und communily medicine, edited by D. W,
Clark and B. MacMuhon, Little, Brown and Compeny,

Baker, \. P, and Dietz, P. E.: Injury preveatioa. In
Healihy People. The Surgeon Ceneral's Repoat on
Health Promotion and Discase Prevention, background
paper S, Department of Health, Education, and
Welf-ue, Washingion, D.C.. 1979, pp 55-57.

Centers for Disease Control: Alcobol as a risk factor
for «yuriecs—United States, MMWR 32: 61-62, Feb.
1. 1953, )

Natonal Safety Couacil: Accident facts, 1983 final
condensed edition. Chicago, 1983.

Officc of the Assistant Secretary for Health and Sor-
geon General: Healthy people. The Surgeon Genenal's
report on health promotion and disease prevention.
. DHEW Publication No. (PHS) 79-55071. US. Gov-
ernmcen! Printing Office. Washington, D.C., 1979.

health ‘preventing ditscase: objectives for the nation.
US Goerament Printing Office, Washington, D.C,
falf 19%0.

National Center for Health Statistics: Health, United
States. 1982 DHHS Publication No. (PHS) 831232
US. Government Printing Office. Washington, D.C,,
December 1982,

Department of Health and Human Services: Pravention
'82. DHHS Publication No. (PHS) 82-50157. US.

Government Printing Office, Wachington, D.C., 1982.

42. National Center for Health Satistics _Vealth, United
States, 1980. DHHS Publi:iion No. (PHS) 81. ; 232,
US. Government Printing Office, Wachington, O.C,,
December 1980, U o RNy

13. Hadden, W., Jr.: Approaches-to prevention of inguries.
Paper presented at the American Medical Association
Conference on Prevention of Disabling Injuries, Miami,
Fla., May 1983,

4. Center for Favironmental Health: Iniury control im-
plementation plan for state and local puvernments Cen-
ters for Disease Control, Atlanta, Ga.. October 1982.

15. Center for Environmental Heath: Recommended data
sets for unintentional injuryv surveillaiwe, Centers for
Discase Control, Atlanta, Gu.. March 1983,

16 Centers for Disease Control. Trainin, resource man-
ual: injury control surveys DHHS fublication No.
(CDC) 83-8344, Atlanta, Gu.. 1983,

{7. Centers for Disease Conirol: Behavwral risk facto:
prevalence surveys—United States, first quarter 1952
MMWR 32- 141- 143, Mar 1%, 1983,

/8. Centers for Disease Contief: Behavival risk {adte
prevalence sutveys—United States, second quarter 1980

MMWR 32 370-372, July 22, 1983.

19. Health Resources and Services Administration: Meve
oping childhuod injury prevention proprams: ae
minicirative cuide for <tate maternal and child heal

(Title V) programs. Washingtun, 0.C., 1983.

Preventing Substance Abuse:
The State of the Art

JACK DURELL, MD

_.WILLIAM BUKOSKI, PhD

Dr. Durcll is Associate Director {or Science, National In.

stiute on Drug Abuse: Alcohol, Drug Abuse, and Mental
Heulth Adnuinisration. Dr. Buloshi is a research psychol-
ogist wath the Pieventon Research Branch, National Insn-

tut

¢ on Diug Abuse.

Teursheet requests 10 Ur Durell, Room 10-05. Park-
lawa Bidg.. S6(K Fishers Lane. Rochville, Md. 20857.

SYNOPSIS ....... e e

While drug ahuse among adolescents and young

adults has begun 1o decline from the epidemic levels

of

the late 19705, it remains a serious national health

problem,

Much information from researcl .uggesis
vyoung prople at the junior wnd senior high . I
levels are the most vulnerable 1o the ocial o
sures that lead 10 experimental und then reguc
of nychoactive subsiances Well-dewined pres
tion programs for youngsters i these uge go
have the potennal to prevent the enser and deve
ment of regular drug use.

Primary prevention strateties devet sped aner
past twa decades—media campagns, school
education programs, and “generic” programs-
reviewed, and cvaluative rexearch is discussed
authors describe two additional prevention appre
es—the “macro” approach (creaning a climu
nandrug use) and positive peer pressure strateg
for which early data suggest genuine promi.
the future,

Dnuc ABUSLC, particularly among adolescents and
young adults—though beginning to recede from the

|

.

epidemic levels observed in ihe late 1970s—re
a scrious national health protlem {1, 2). Thi

Janvary-february 1484, Vel, 88, ¢
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Adolescent Pregnancy in the United States:

An Interstate Analysis

D

- .‘_,,_ “—-‘--v-.‘q. b e

By Susheela Singh

Summary

Rates of tesnage pregnancy, birth and
abortion vary greatly among states. Be-
cause states that have high birthrates tend
fo have low abortion rates, pregnancy lev-
els vary much less than do the birth and
aborticn measures, The role of unintended
pregnancy is highlighted by the fact that in
states that have very high pregnancy rates,
the adolescent abortion rate is higher than
the birthrate and the abortion rate com-
Linad in tates that have the lowest preg-
nancy rates.

A series of multivariate analyses that
controlled for the percentags of the state
population that was black, poor and metro-
poltan showed that social factors tend to be
more important detemminants of state differ-
ences in leenage pregnancy, bith and
abortion levels than are policy-related vari-
ables, particularty for whites, Nevertheless,
some policy measures have important as-
sociations for both races, especially for
blacks,
¢ Social factors. High rates of population
growth and residential mobilty over the pre-
vious decade, a high crime rate, a high
teenage suicde rate, extensive circulation
of sexually explicit magazines, a large per-
cantage not voling In etections and a high

level of stress are all associated with high.

pregnancy-related rates for teenagers, The
percentage of children hiving in female-
headed hcuseholds correlales positvely
with abortion and pragnancy levels among
white teenagers, but has no significart as-
sociation with the birthrate,

Sutheels Singh u & senior research assocute with The
Alan Cuttmacher Institute (AC1) The suthor u gruteful 1o
Beth Com and Mxchacl Putnam, who were research as-
sstants on thu project; 10 Jacqueline D. Forrest, Stanley
X. Henshaw and Else F jones of the ACI, to Ellen E

Kiskerof Mathematxs, Prnceion ™ ] snd 1o Charles F

Westof of the Ofice of Population Research Princeton
Unnventy for commenting on diafts of the antcle The
research on which # 8 based was supponied by a grant
from The Pocl efeller Foundatwn
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The percentage of a state’s population
that belongs to fundamentalist religious
groups is positively associated with adoles-
cent birthrates. Political kiberalism corre-
lates with relatively low pregnancy rales
and birthrates but with a somewhat higher
likelihood of pregnancies being terminated
by aborticn, In states where women's sta-
tus is higher, birthrates are lower, but abor-
tion tevels are higher,
® Policy measures, States that have high
proportions of teenagers dropping out of
school and of young women not graduating
from high school tend to have high preg-
nancy rates and birthrales and a somewhat
lower proportion of pregnancies ending in
abortion, Increased spending on education
is associated with relatively high abortion
rates (and, therefore, pregnancy rates),
The higher the teacher-student ratio, the
tower the adolescent birthrate and the more
likely the pregnant teenager is to have an
abortion,

Welfare payments 10 teenage mothers
are negalively associated with both black
and white teenage birthrales, and higher
maximum payments are associated with
relalively high abortion levels, Thus, such
wellare payments do not appear to be an
incentive for childbearing among black or
white adolescents,

Only one measure of sex education—the
proportion of senior high school students
recoiving sex educalion—proved signifi-
cant. the higher the proportion, the lower
the pregnancy rate among white teenagers,

The availability of Medicaid funds for
abortion Is associated with relatively high
abortion levels and (for blacks) significantly
lower birthrates, The accessibilty of large
abortion providers in a state 1s associated
with relatively high abortion rates,

The lack of stale data on contraceplive
use ang sexual activity makes i difficult to
measure the effect of contraceplive avail-
ability on teenage pregnancy—elated moa-
sures, A greater availability of physicians in
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a state is associated with a lower toenage
birthrate but with higher teenage abortior
levels; there is very little effect on the preg:
nancy rate,

When preexisting birthrates and abortior
availability are controlled for, substantially
lower birthrates are seen for both white anc
black teenagers in states with high propor-
tions served by family planning clinics
However, no significant diflerence is seer
for pregnancy rates. [t is notable that the
greater the increase in the percentage o
women served by family planning clinice
over the previous decade, the greater the
decline in the birthrate among both white
and black adolescents. Data are not avail-
able to examine if there is a similar associa-
tion with the pregnancy rate

Introduction

The levels of teenage births and abortions are
much higher in the United States than in
other developed countries because of the
very high rate of unintended pregnancies
among U.S. teenagers ! A recent study has
identified some factors at the national level
that help to explain these observed pregnan-
cy differentials among countries that have
similar levels of adolescent sexual activity
Among them are the distribution of income,
societal openness about sex and accessibility
of contraceptive services 2 But are these fac-
tors as important within the United States as
between countries in explaining varation i
levels of adolescent pregnancy?

Three earlier studies looked at interstate
differences in the teenage birthrate during
the early 1970s.3 Two of these analyses found
that between 1970 and 1974, several factors
had especully strong assocuations with high
adolescent buthrates.¢ These were high per-
centages of the population that are black,
poor and fundamentalist The number of
teenagers served by organazed chinics divid
ed by the sum of teenage buths and abortions
also showed a strong positive assocuation with
the decline in the teenage birthrate that o
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Reducing Adolescent Pregnancy

Through School and

Community-Based Education

Murray L Vincent, EJD; Andrew F. Clearie, MSPH; Mark D. Schluchter, PhD

The resident population of the westem portion of a South Carolina county has
undergone a public health information and education Intervention since October
1982, The eurpose of the intervention hias been o reduce the occurrence of
unintended pregnancies among unmarried adolescents. intervention messages
are targeted at parents, leachers, ministers and representatives of churches,
community teaders, and childen enrolied In the public school system. The
messages emphasize development of decision-making and communication
skills, seli-esteem enhancement, and understanding human reproductive anat-
omy, physiology, and contraception. The estimated rate of pregnancy ([live births
plus fetal deaths plus induced abortions] per 1000 female population) for females
aged 14to 17 yearsin the county’s westem portion has declined remarkably since
the intervention began, and the changes are slatistically significant when
compared with three sociodemographically similar counties and aiso with the

eastemn portion of the county.

ANNUALLY in the United States, 2p-
proximately 700 000 unmarried females
2ged 19 years or younger become preg-
nant. Of these pregnandes, 85% are
unintended.’ The negative health and
social outcomes of unintended, premari-
ta], adolescent pregnancy and subse-
quent premarital childbirth and child-

" For editcrial comment see p 3410.

rearing present to the medical and
public health communities a challenge
of the greatest magnitude.! Over the
past decade, numerous federal, state,
and local efforts have been implemented

From the Depsaimens of Heazh Promation and
Educaton (O Vincart) sna Epgemoiogy and Beo-
sagics (Or Schiuchier) School of Pubic Heatn,
Unreeraty of South Caroing, Columbia, and the Caro-
bna institute, Summenntie, SC (Ms Claane)

ool reguests 10 the Cepanment of Heath Promo-
Lo ang Educaton, School of Pubec Meoth, Universty
o South Caroiva Combea, SC 29208

JAMA, June 26, 1987-—\o! 257, No 24

UAM A 1967,257:3382.33586)

to reduce the occurrence of unintended
adolescent pregnancy. To date, how-
ever, there have been few reports of
success in obtaining the outcome objec-
Uve—significant reduction in unin-
tended pregnancy among unmarried
adolescents.™ Studies of sex education
effectiveness in terms of knowledge
gain, attitude changes, and self-report
behavioral changes do exdst; however,
the assumption of related reduction in
pregnancy remaina unproved.*

The factors contributing to unin.
tended adolescent pregnancy are many
and include socioeconomic, family, cul-
tural, and educational components.® A
public health education mode! employ-
ing multiple strategies is the interven-
tion of necessity. In other public health
arenas, multiple intervention strategies
at a high dosage level have shown suc-
cess.™" In this article, we report the
success of a public health education
model, a comprehensive school/commu-

B-7.
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nity approach that has reduced rema
ably the occurrence of pregnancies
femaies Jess than 18 yexrs old.

METHODS
Program Intervention

The School/Community P
Sexual Risk Reduction Among Te
has been in place in the western port
of a South Carolina county since O«
ber 1982, and will continue thro
September 1987. The western portio.
the county is delimited by the bou
aries of a8 public school district.
eastern portion of the county is ¢
gruous with the boundaries of & sec:
public school district. The resident:
the county are divided roughly in hal;
the two school districts. The ent
county population is sociodemogra
ically homogenous and can be cha
terized accurately as rural, low incor
and undereducated. According to
1980 census, 63% of the county reside
are black and 42% white.® There
negligible migration into or out of
county. The county economy is a
culturally dependent. There is no pu
transportation.” Before the implem
tation of the School/Community ¥
gram, the county ranked among the
20% of 46 South Carolina counties in
gard to estimated pregnancy r
(EPR) for females aged 14 to 17 ye
(Qlive births plus fetal desths plus
duced abortions) per 1000 female po
lation).*

The implementation process of
School/Community Program is
ranged in a hierarchy of objectives:
oulcome objective is to reduce overt,
the occurrence of unintended pr
nancy anmong never-married teens .
preteens. The primary behavioral

Agdolescent Pregnancy—Vincent .

Thic material may be protected by

'1 l_. : oopyright law (Title 17 U.S. Code)
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Janet Griffith
Research Triangle Institute
Research Triangle Park NC

Dear Janet:

Here, in preparation for your contract with the army, are some

materials about teenagers and pregnancy prevention models. I

also encourage your contacts to talk to the Marines, who recently

prepared a sexuality education curriculum for young Marines, which

they haven't tested, but which looks pretty good. To get access to

that, contact: E.A. Koehler, at The Department of the Navy, Navy Personnel
Research and Develupment Center, San Diego CAY2152-6800, and ask for

NPRDC TR-86-9, and the supplement,

I am enclosing, from our Clearinghouse:

A copy of "Does Sexuality Education Make a Difference?" which is a
summary I wrote about a year and a half ago.

A copy of a JAMA June 26, 1987 article by Murray Vincent and others
about a University of South Carolina home/community/school program
in Bamberg S.C., which seems to have made a difference.

A copy of Susheela Singh's piece in the September/October 1986 issue
of Family Planning Perspetives, which gives an analysis of interstate
variations in adolescent pregnancy rates in the U.S.

A copy, since we have several, of Choices, A Teen Woman's Journal for
Self-awareness and Personal Planning, from Advocacy Press. This is one
approach to "Life~Options Planning" which is a broader-based way to
preventing unintended pregnancies and other untoward happennings to
teenagers. There is a boy's version, too, called "Challenges".

If, as this contract progresses, you have need for other more
specific materials, let us know. .

SIncerely,

s

. Susan Newcomer
Director of Education .

810 Seventh Avenue New York, New York 10019  212/541-7800
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Table 5.4 groups the non-professional occupations into two categories: male-dominant and female-domi-
nant. The 19880 senjors were more prone than the 1972 seniors to choose “male-dominant” jobs (38.1 vs. 30.1
percent), particularly those of manager/administrator {7.1 vs. 3.1 percent), proprietor/owner (4.0 vs. 1.8
percent), and technical (8.2 vs. 6.8 percent). This was .compensated for by a substantial decline in preference for
clerical and other *female-dominant” jobs (from 24.5 to 18.3 percent) and slight decline for the professional

~. category (from 45.4 to 43.5 percent). -

All of the previously mentioned trends were considerably greater for females than for males. For example,
the female preference for “male-dominant™ jobs more than doubled, from 9.8 to 18.8 percent. The increased
interest of females in manager/administrator and proprietor/owner jobs was especially pronounced, going from
a total of 1.8 to 8.9 percent. Also, the percentage of young women planning to enter professional occupations
was virtually unchanged (at about 49 percent), while the corresponding statistics for males fell 3 percentage
points to a level in 1880 that was 10 percentage points below the figure for females (38.8 vs. 48.7 percent.)!

Table 5.4. Percentages of 1972 and 1880 seniors who expected to enter designated occupations, by sex

All students Males Females
Job or occupational category 1972 1980 1972 1880 1972 1980
Total 1000 1000 1000 100.0 1000 100.0
“rofessional* 45.4 43.5 41.8 38.8 48.8 48.7
ale-dominant;
Craftsman 7.6 8.3 --15.1 15.7 0.5 1.1
"Farmer, farm manager 1.6 2.0 2.7 3.4 0.6 0.8
Laborer 2.5 2.0 4.9 3.7 0.3 0.2
Manager/administrator 3.1 7.1 5.1 7.9 1.3 6.4
Military 2.4 . 2.0 4.1 3.2 0.8 1.9
Operative 2.3 2.7 3.9 4.5 0.8 1.0
Proprietor/fowner 1.8 4.0 3.2 5.6 0.5 2.5
Protective service 2.2 1.8 4.2 2.8 0.4 0.8
Technical 6.6 8.2 8.8 10.5 4.6 6.0
Subtotal (30.1) (88.1) (52.0) (57.2) (9.8) (19.8)
Female-dominant:
Clerical 14.2 9.8 - 1.9 1.3 25.5 - - 17.7
Homemaker or housewife® 3.1 2.9 0.0 0.1 5.9 5.5
Sales 3,0 2.1 2.7 2.0 3.4 2.2
Service 4.2 3.5 1.6 0.7 6.7 6.1
Subtotal (24.5) (18.3) (6.2) (4.1) (41.5) (31.9)

* HS&B listed school teacher and two other categories of professionals. These three categories were combined.
* The HS&B wording was “Homemaker or housewife only.”
Note,~Details may not add 1o totals because of rounding.

B-11
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' In HS&B, the one “professional” category of NLS-72 was divided into three separute categories The HS&B item. but not the one used in
NLS-72, also had a “not wurking™ response option. Only 1.3 percent of respondents gave this answer, and for the purpose of this trend
analysis, they were treated as nonrespondents B-11
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APPENDIX C

OUTLINE OF RESEARCH AND EVALUATION BRIEFING FOR GOSC



DATA ITEM DESCRIPTION 2. IDENTIFICATION NOQ3)

. AS;N:‘{ ) N'JY.B‘ER
1. TITLE
RELIABILITY STATUS REPORT © Dob "DI-R~7080 Rev.
3. DrscareTiONsPURPOSE ’ ) T v mmmooan
To ronitor and evaluate contractor’s progress and accomplishments
in conducting the Rellsbility Program for the applicable contract
end itenm(s). . S. OFFICL OF PRIMARY.RESPONSIBILITY

USAF

11

" €. DOC REQUIRED

8. APPROVAL LIMITATION

7. APPLICATION/INTERRELATICNSHIP
Applicable to contracts which contain-the requirerents for

reliability Program Reviews in accordance with MIL-STD-7858

(Task 103). 9. REFRRENCES (Mandatory as cited In
block 10)

*MIL-STD-785B (Task 103)

This DID supersedes DI-R-1731 and Di-R-2119.

HCSL KUMBER(S)

10, PREPARATION INSTAUGTIONS
1. Each report shall include the following information as a minimum:

a. The work accomplished and results obtained on each task defined by the work statement
or the Contractor’s Reliability Program Plan.

b. Summaries of the status of previously reported programs which were unresolved at the
close of the last reporting period.

€. A surmary table of all identified design problems. The list shall be on two parts.
(1) Part 1 will list current (open) problems and shall contain:
(a}) Serial number assigned to identify each problem.
{b) Date on which probler was first detected.
{c} Short statement identifying the problem and its effect.
(d) Activity assigned to solve the problem.
{e) Expected resolution and date to be achieved.

(f) Short statement of accomplishment to date or a cross-reference to
other reports.

(2) Part 2 will begin on a new page and contaip a summary table of all problems
identified during the prograr. The list shall contain:

(a) Serial number assigned to identify each problen,
{(b) Date on which probler was {irst detected.

(c) Date the probler was resslved.

(d) Title of the probie~ report.

(e) Syster or subsyster in which the probler was located.

Exhibit C-2. Proposed Revision of DI-R-7080 (Page 1 of 2)

86




BLOCK 10 (CONTINUED)

(£) Brief description of each problem (sneak circuit, unintentional state
transition, component failure, etc.) .

. (g) The analytical tool or test-method used to identify each problem
(Sneak Circuit Analysis, Fault Tree Analysis, Finite State Machine
Analysis, Fallure Mode, Effect Analysis, burn in test, integration
test, ete.). .

(h) Hazard Category if identified.

d. A specific accounting of each design review action item rer2ining open at the end cf
the last report period including a full description of the action taken on each item.

furnished equipment and descriptions of accommodations or improvement changes deemed

i
I e. 1Identification of observed potential reliability problems introduced by Government
l necessary to make such equipnent compatible.

2. The report shall include a graphic discussion of trends. A breakdown to the configuration
item level shall be made in the following manner:

Allocated Predicted Observed
Requirement Value Valve Value

3. The report shall include proposed changes to the Reliability Program Plan (as applicatle).

4. The Final Status Report can be identified as the Program Summary Report.

Exhibit C-2. Continued (Page 2 of 2)
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Glossary

The definitions provided for the following terms apply only insofar as
the terms are used in this report.

Break-Before-Make

Clue

Cyclic Path

EDIF

Expert System Shell

Fault Tree

Finite State

Funtional Net

H Pattern

Refers to any switching device (e.g., switch, relay, contactor)
having a multiple contact arrangement such that upon being
switched the selected contacts will close (i.e., "make") only after
the de-selected contacts open (i.e., "break").

A statement or question directed toward the SCA analyst
regarding the presence of a specific condition that past experience
has shown to have caused a sneak circuit. Clues are of two basic
types: (1) Those associated with circuit topological patterns and
(2) those associated with specific devices or circuit configurations.

Any closed (i.e., circular), topological path through a circuit.

Electronic Data Interchange Format, an industry standard
governing the transfer circuit data such as electrical schematics
between computer aided design tools.

The basic software (the inference engine) required for processing
a set of rules constituting a knowledge base application, and the
software facilities for developing and maintaining the knowledge
base.

Diagrams employing a special, logic-type symbology for depicting
the hierarchical dependency of higher level failure events on
lower level events.

Used in reference to analyses utilizing Markov models or Petri
net diagrams where the operation of a system can be represented
by transitions between a finite number of processes or states.

A functional block diagram depicting power distribution and
control and major signal flow between system functional elements.

A topological pattern within a network tree. The branches of the
pattern form an "H" such that power flows into the branches at
the top and out the branches at the bottom. The branch
represented by the cross bar of the "H" can potentially conduct
current in both directions and therefore may be a sneak path.
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K Base File

MBB Switches

Make-Before-Break

M.1

Net List

Network Tree

Non-cyclic Path

OrCAD

Schematic Capture

X Pattern

Y Power Dome

A knowledge base file, i.e., a computer file containing a set of
rules constituting a knowledge base.

See Make-Before-Break.

Refers to any switching device (e.g., switch, relay, contactor)
having a multiple contact arrangement such that upon being
switched the selected contacts will close (i.e., "make") before the
de-selected contacts open (i.e., "break").

The trademark of a commercially available expert system shell
from Teknowledge, Incorporated.

A textual listing of the circuit interconnections and devices
appearing in a graphical schematic. Various formats including
EDIF are available for organizing the list.

A diagram depicting a small, functional portion of a system’s
circuitry with all extraneous interconnections and devices removed
so as to highlight the circuit topology. The tree is drawn such
that power flows from top to bottom and signals flow from left to
right. Elements of the tree are cross-referenced to the detailed
electrical schematic(s) from which the tree was derived.

A topological path through a circuit in which the path progresses
without ever crossing back upon itself.

The trademark of a commercially available schematic capture
product from OrCAD Systems Corporation.

The process of generating, editting, and saving an electrical
schematic on a computer.

A topological pattern within a network tree. The branches of the
pattern form an "X" such that power flows into the branches at
the top and out the branches at the bottom.

A topological pattern within a network tree. The branches of the

pattern form a "Y" such that power flows into the branches at the
top and out the branch at the bottom.
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