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PREFACE X
This report presents the results of a deteiled Air Force occupational 2.
survey of the Automatic Tracking Radar (AFSC 303X3) Specialty. The report was
requested by HQ ATC/Electronics Training Division (TTOK). Priority was estab- N
lished by the Occupational Survey Report (OSR) Priorities Working Group (PWG) -~
of the USAF Occupational Measurement Center. Authority for conductina spe- { pr
cialty surveys is contained in AFR 35-2. Computer products upon which this ., &
renort is based are available for use by operations and training officials. _ - -~

The survey instrument used in this project was developed by Second
Lieutenant Wendy J. Limbaugh, Inventory Developer, and was analyzed by First
Lieutenant Charles T. Jervey, Occupational Analyst. Computer programming sup-
port was provided by Mr Wayne Fruge. Administrative support was provided by
Ms Linda Sutton. This report has been reviewed and approved by Lieutenant
Colonel Thomas E. Ulrich, Chief, Airman Analysis Branch, Occupational Analysis
Division, USAF Occupational Measurement Center. -

0

Copies of this report are distributed to Air Staff sections, major com-
mands, and other interested training and management personnel. Additional _
copies and computer products from which this report was produced may be -2
obtained on request to the USAF Occupational Measurement Center, Attention:

Chief, Gccupational Analysis Division (OMY), Randolph AFB, Texes 78150-5000.

y o

This report has been reviewed and approved.

. -
x

RONALD C. BAKER, Cclonel, USAF JOSEPH S. TARTELL

Commander Chief, Occupaticnal Analysis Division
USAF Occupational Measurement USAF Occupationa’ Measurement

Center Center
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SUMMARY OF RESULTS

1. Survey Coverage: Inventory booklets were administered worldwide to 1,094
Automatic Tracking Radar (AFSC 303X3) incumbents. The 786 respondents in the
survey sample represent 72 percent of all assigned Automatic Tracking Radar
personnel.

2. Career Ladder Structure: “Seven clusters (including 18 jobs) and 5 inde-
pendent Jjob types were identified in the career ladder structure analysis.
Each cluster was directly involved in operations and maintenance duties
related to a specific radar band of equipment, radar support equipment, or in
duties related to supervisory and management functions. The independent job
types focused on areas of radar operations and maintenance, as well as on
supervisory and management duties. I~ YRy

3. Career Ladder Prcgression: The AFSC 303X3 career ladder shows a typical
career progression pattern as one advances from skill level to skill level.
At the apprentice level, a basically technical job is performed, expanding to
a broader job at the specialist level, where incumbents perform 2 wider range
of technical tasks and begin to perform some supervisory tasks. At the tech-
nician level, supervisory and management functions occupied the majority cf
time, while there was a marked decrease in the time spent performirg technical
tasks.

4. AFR 39-1 Specialty Descriptions: A comparison of survey data to AFR 39-1
indicates the AFR 39-T specialty descriptions provide an adequate overview of
each of the specialty groups, with the exception cf 7-skill level personnel.
Classification personnel should review the current descriptions for all skill
levels for possible revision, especially for the 7-skill level.

5. Training Analysis: Review of the matching of survey data to the AFSC
303X3 Specialty Trairing Standard (STS) incicates many of the items of the STS
are broad in nature and therefore cumbersome. Many of the STS elements had ar
excessive number of tasks matched to them, indicating the need for & major
revision of the STS. Tasks rot matched to the STS indicate additional areas
that may deserve inclusion in any revised STS. Task-performance-measured sec-
tions of the Plan of Instruction (POl) of the E3ABR30333 000 Automatic Track-
ing Radar Specialist Course were generally supported by curvey data. Tasks
not matched to the specific blocks indicate areas that may need to be reviewed
for pnassible inclusion in any revision to the PCI.

6. .ot Satisfaction: Overall, respondents were generally satisfied with
their Jobs. Job satisfaction was similar between this career ladder and a
comparative sample of Mission Ecuipment Maintenance perscnnel surveyed in
'986. Levels of satisfaction in the current survey showed a slightly higher
view of job satisfaction and utilization cf talents and training than was
founc. ir the last OSR for this ladder (1981).

other thar ererces due to the systems operated and maintained. Perform-
ance tasks associatec with these systems are c<imilar for all MAJCOMs.

7. MAJCCOM Analzsis: Aralysis showed no distirct differences betweer MAJCOMs,
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8. CONUS versus OVERSEAS Analysis: Analysis of CONUS versus overseas aroupe
showed no distinct differences between the two. (CNUS perscrrei perform
higher percentage of operations functions than overseas personnel. Overseas
groups showed a higher percentage of personnel performing site development and
general and preventive maintenance functions.

9. Implications: The AFSC 303X3 career ladder is fairly hetercgeneous, with
both coperations and maintenance tasks performed by the same personnel. The
AFR ZJ-1 job descriptions were adequate for the 3- and 5-skill levels, but the
7-ski*" level description needs to be reviewed for possible deletion of many
nof tn.. v2chnical tasks listed. Job satisfaction was positive for the jobs
jdentified, comparahle to other Mission Equipment Maintenance Perscnnel, and
slightly improved over the previous survey. In terms of trainirg documents,
several discrepancies were noted. Many of the STS items were broad in nature,
had an excessive number of tasks matched to them, and several items weren't
referenced. The POl was aenerally supported. A Utilization and Training
Workshop (U&TW! is recommended to review both the STS and POI.
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OCCUPATIONAL SURVEY REPORT
AUTOMATIC TRACKING RADAR
(AFSC 303X3)

INTRODUCTION

This is a report of an occupational survey of the Automatic Tracking
Radar Specialty completed by the Occupational Analysis Division, USAF Occupa-
tional Measurement Center, in December 1987. HQ ATC/TTOK at Randolph AFB TX
requested this project to obtain current occupational survey information as a
result of several changes that have taken place within the career ladder since
it was last surveyed in 1981, Survey data will be used to determine the
impact of added responsibilities of personnel, as well as equipment chances,
and to determine the necessity of revising the current STS and other training
documents.

Background

Since it was first established irn 1953, the Automatic Tracking Radar
specialty has gone through several significant changes. Early in the life of
the career ladder, the main emphasis was on radar bomb scoring (RBS); the
emphasis is now on electronic warfare/electronic countermeasures (EW/ECM). A
second significant change is that first-term airmen are now performing more
maintenance-oriented work than operations-oriented work.

The mission of this specialty is two-fold. The primary function is to
evaluyate aircrew bombing proficiency and to provide electronic warfare/
electronic countermeasure (EW/ECM) training environments for aircrews. The
second function is to inspect and test automatic tracking radar equipment at
specified intervals to locate defective components and broken or missine
hardware. In accomplishing this mission, the maintenance and operation of
both solid-state and tube-type radar systems and associated equipment is
necessary.

A1l personnel entering the AFSC 303X3 career ladder must have a minimum
aptitude electronic score of 72 before attending Ccurse E3ABR30333 000,
Automatic Tracking Radar Specialist, 28 weeks in length, at Keesler AFB,
Mississippi. Eight of these 28 weeks is spent in basic electronic principles.

Roughly 66 percent of the personnel in this specialty are ir Strateqic
Air Command (SAC), with the remaining 34 percent assigned to TAC, PACAF, anc
various cther MAJCOMs.

APPROVED FOR PUBLIC RELEASE; CISTRIBUTION UNLIMITED
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SURVEY METHODOLOGY

Inventory Development

The data collection instrument for this occupational survey was USAF Job
Inventory AFPT 90-303-787, dated November 1986. A tentative task 1ist was
formulated in visits with AFSC 303X3 personnel at Keesler AFB MS to include
tasks sugjested by the specialty training standard (STS) and other career lad-
der documents. The tentative task 1list was refined and validated by subse-
quent visits to various radar sites, listed below:

Detachment 1, La Junta CO

-- Largest st Combat Evaluation Group (1CEVG)
Detachment; test center for new equipment

Mobile Duty Location (MDL) 36, Belle Fourche SD
-~ Representative of one of five MDL
Detachment 14, Bismarck ND
-- Small 1CEVG Detachment; Home site for MDL
Mountain Home AFB ID
-- Largest TAC base
Detachment 5, Wilder ID
-~ Small 1CEVG Detachment
Barksdale AFB LA
-~ HC 1CEVG
Avon Park Range FL
-- Small TAC base
From these visits, a final task list was deveioped containing 1,457 tasks
organized in 22 duties. The background section in the job inventory included

questions about job satisfaction, work area ascianed, primary job title, pres-
ent assignment, ard equipment operated and maintained.
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Survey Administration

From November 1986 through March 1987, survey control officers at consol-
idated base personnel offices (CBPO) in cperational units worldwide adminis-
tered the inventory booklets to personnel holding Automatic Tracking Radar
DAFSCs (303X3). The personnel were selected from a mailing list generated
from Uniform Airman Record (UAR) data tapes maintained by the Air Force Human
Resources Laboratory (AFHRL). Each individual responding to the survey com-
pleted an information and background section, then checked each task performed
in his or her job. After checking the tasks performed, the respondent then
rated each task checked on a 9-point scale indicating relative time spent on
that task. Ratings ranged from one {very small amount of time spent) through
five (average amount of time spent) to nine (very large amount of time spent).
To determine relative time spent for each task checked by a respondent, all of
the respondent's ratings were assumed to account for 100 percent of his or her
time spent on the job. These ratings were then summed, divided by the number
of total responses, and the quotient multiplied by 100. This procedure pro-
vided a basis for comparing tasks not only in terms of percent members per-
forming, but also in terms of average percent time spent on tasks and groups
of tasks.

Survey Sample

Eligible personnel were administered survey booklets. Perscnnel who had
been in their present job at least 6 weeks and not in PCS status, retirement,
or hospital status were considered eligible for the survey. Table 1 shows the
percentage distribution, by MAJCOM groups, of assigned personnel ir the career
ladder as of October 1986, while Table 2 shows the percentage distribution by
paygrade groups. The tables show that representatior by MAJCOM and paygrade
was fairly good. The 786 respondents in the final survey sample represent 72
percent of the assigned AFSC 303X3 personnel.

Task Factor Administration

In addition to completing the job inventory, selected senior Automatic
Tracking Radar personnel were also asked to complete a second booklet for
either task difficulty or training emphasis ratings. Task difficulty and
training emphasis information are used in a number of different analyses
discussed in more detail within this report.

Task Difficulty (TD): Each senior NCO completing a TD booklet was asked

to rate each task in the inventory on a 9-point scale from extremely low to
extremely high difficulty relative to the other tasks. Difficulty was defined
as the length of time required for an average member to learn to perform that
task. As a measure of confidence in the TC ratings, a statistic called the
interrater reliability was calculated for the 44 DAFSC 303X3 raters. The
resulting reliability coefficient of .94 was considered satisfactory bv rorma)
reliability criteria. Next, the ratings were processed to produce an orderecd
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TABLE 1 i
I‘"
303X3 MAJCOM DISTRIBUTION OF SURVEY SAMPLE ;:‘
(Assigned Manning as of October 1986) ~
|
D -V
; PERCENT OF PERCENT OF ~
y MAJCCM ASSIGNED SAMPLE 2:
P
STRATEG.C AIR COMMAND (SAC) 66 €6 v
. TACTICAL AIR COMMAND (TAC) 16 16 ND.
' ~7d
3 PACIFIC AIR COMMAND (PACAF) 10 9 Ry
{ G
OTHER 8 9 ~
o -
. _.-I‘
. _‘.:
) Total 303X3 Personnel Assigned: 1,094 i
X Total 303X3 Personnel Eligible for Survey: 962 -~
Total 303X3 Personnel in Survey Sample: 786 N
” Percent of Assigned in Sample: 72%
> Percent of Eligible in Sample: 82% 74
F S
y NOTE: Personnel projected for PCS, retirement, or discharge; those in hos- fi
z pital status; and those with less than 6 weeks in their present job are NG
not eligible for survey. o
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A
o
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TABLE 2 =
303X3 PAYGRADE DISTRIBUTION OF SURVEY SAMPLE )
(Assigned Manning as of October 1986) -
PERCENT OF PERCENT OF o
PAYGRADE ASSIGNED SAMPLE iy
)
AIRMAN 25 20 e
E-4 36 38 :f%
E-5 21 23 o
]
E-6 N 12 :f
E-7 6 7 0%
l\,
E-8 1 * o
)

* Denotes less than .5 percent




LA Y aa¥a¥ala a

Pals]

S

P

listing of all tasks in terms of their relative difficulty. Finally, the
ratings were adjusted to give an average difficulty rating of 5.00, with a
standard deviation of 1.00. Thus, tasks with ratings of 5.00 or higher could
be considered as above average in difficulty.

Training Emphasis (TE): Individuals selected to complete TE booklets
were asked to rate all of the tasks on a 10-point scale from zero (indicating
that ro training is required), to nine (indicating that extremely high train-
ing enpi.sis was recommended). Training emphasis is a rating of tasks indi-
czting which areas should receive emphasis in structured training for first-
enlistment personnel. Structured training was defined as training provided
through resident technical schools, Field Training Detachments (FTD), Mobile
Training Teams (MTT), formal 0JT, or any other organized training method. Due
to problems encountered during the collection process, TE ratings were not
obtainable and, therefore, will not be reported here. Ratings will be
obtaired at a later date and firdings reported separately to technical train-
ing personnel.

When used in conjunction with other factors, such as percent members per-
forming, TD and TE ratings can provide insight into the training requirements
of a specialty. This may help validate decisions of training personnel to
lengthen or shorten specific units of instruction to refine variocus training
programs.

ANALYSIS OF CAREER LADDER JOBS

SPECIALTY JOBS
(Career Ladder Structure)

The structure of jobs within the Automatic Tr:. .ng Radar career ladder
was examined cn the basis of similarity of tasks crformed and the percent
time spent ratings provided by job incumbents, i-dependent of background or
specialty factors.

For the purpose of organizing individual jobs into similar units of work,
an automated job clustering program is used. Each individual job description
in the sample is compared tc every other job description in terms of tasks
performed and the relative amcunt of time spent on each task in the job inver-
tory. The automated system is designed to locate the twc jobs with the most
similar tasks and percent time ratings and combine them to form a composite
job description. In successive stages, new members are added to initial
groups or new greups are formed based on the similarity of tasks and percent
of time ratings in each individual job description. This procedure is con-
tinued until all individuels and coroups are combined to form a sinale com-
posite repsresenting the tctal survey sample.

The basic identifying group used in the job structuring process is the
Job Type. A job type is a aroup of individuals who perform many of the same
tasks and spend simifar amounts cf time performing them. When there is a sub-
stantia® degree of similarity betweer different Job types, they are grouped
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together and labeled as Clusters. In many career ladders, there are special-
ized job types that are oo dissimilar to be grouped into any cluster. These "
unique groups are labeled Independent Job Types.

Overview o
o
An analysis of the tasks performed and time spent on those tasks by the o
786 respondents resulted in identifying 7 clusters of jobs and 5 independent
job types within the Automatic Tracking Radar Specialty. Figure 1 is a -
graphic representation of the way these 12 groups were organized. Six ot the A
seven clusters performed operations and maintenance functions on specific .
bands of radar equipment or support equipment, while the last cluster con- o
sisted of supervisory and management personnel. The independent jcb types -
identified performed operations and maintenance functions c¢r specialized
pieces of radar equipment, or performed specific managerial functions. The -
Jobs in the following list are discussed in detail! in the following pages. =
I. TUBE TYPE "I" BAND RADAR PERSONNEL (STGO86, N=105) 79
A. Radar Bomb Scorinag (RBS) Radar Specialists T
(STGZ230, N=66) e

B. Anti-Aircraft Artillery (AAA) Threat Simulator Personnel
(STG271, N=13) _

C. Radar Bomb Scoring (RBS) Radar Technicians o)
(STG284, N=5)

IT.  “"E" BAND CONICAL SCAN AND RELATED IDENTIFICATION FRIEND OR -
FOE/SELECTIVE IDENTIFICATION FEATURE (IFF/SIF) RADAR -
PERSONNEL (STG083, N=73) %

A. Strategic Air Command (SAC) "E" Band AAA Simulator
Specialists (STG207, N=39) -
B. Tactical Air Command (TAC), or Associated Commands, "E" .
Band AAA Simulator Specialists (STG165, N=30)

I11.  SPECIALIZED EQUIPMENT PERSONNEL (STGO76, N=75)
A. Seek Score Radar Specialists (S1G175, N=14)
B. Threat Analysis Operations/Maintenance Personnel
(STG136, N=21)

IV.  “J" BAND RADAR PERSONNEL (STG114, N=46)

A. "J" Band AAA Threat Simulator Specialists R

(STG197, N=19) _:

B. Tactical Radar Threat Generator Specialists "

(STG172, N=27) ;}
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MULTIPLE OPERATIONS PERSONNEL (STG116, N=39!

A. Operations Specialists (STG211, N=13)

i B. Operations Technicians (STG189, N=16) o
v s
: VI. MULTIPLE BAND SURFACE-TO-AIR MISSLE (SAM) .
» SIMULATOR RADAR PERSONNEL (STG225, N=56) ~
2 - A
. S

A. Surface-to-Air-Missle (SAM) Simulator Specialists
: (STG331, N=44)
B. SAM Simulator Technicians (STG346, N=5)

2t "

ﬁ VII.  SUPERVISORY AND MANAGEMENT PERSONNEL (STGO038, N=147)

A. OQuality Control Managers (STG246, N=27)
B. Workcenter Supervisors (STG213, N=9)
C. Operations Superintendents (ST7G208, N=22)
D. Maintenance Superintendents (STG206, N=5)
E. Operations Crew Chiefs (STG227, N=6)

VIII.  GROUND BASED JAMMERS TECHNICIANS (STG119, N=34)

IX. SITE DEVELOPMENT PERSONNEL (STG145, N=6)

[ RV 2 b A R

X. JOB CONTROL PERSONNEL (STG183, N=5) ;

XI.  OPERATIONS ANALYSTS (STG304, N=16)

XIT. TECHNICAL TRAINING INSTRUCTORS (STG216, N=17) -

. The above jobs account for 619 respondents (79 percent of the sample).
. The remaining 21 percent did not group with any cluster or independent job
- group because of either the unique job they performed or the manner in which

they perceived their jobs. The majority of those not grouping tended to be
: celect individuals, scattered throuahout Automatic Tracking Radar sites, per-
- forming specialized maintenance functions.

Table 3 provides selected background irformatior, such as DAFSC distribu-

tion, average time in career field (TICF), and average number of tasks per- N
. formed. Table 4 provides data on the relative time spent on each of the 22 o
- duties by personnel in each of the major jobs. Also included in this report ‘.
o are appendices concerning the Automatic Tracking Radar specielty jobs. Appen- -
N dix A provides various background information for all the jobs identified in Y

the career ladder structure analysis, includina the jobs within the sever
-, clusters. This appendix alsc 'ists tasks commonly performed by each of the -
N jobs identified. Appendix B provides data on relative time spent on each of Z:
= the duties by personnel within each of these jobs. e
> T
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TABLE 3

SELECTED BACKGROUND DATA FOR SPECIALTY JUBS

“I" BAND RADAR

“E" BAND RADAR SPEC EQUIPMENT

PERSONNEL PERSONNEL PERSONNEL
CLUSTER CLUSTER CLUSTER
(STG086) (S76083) (STG076)
NUMBER v GROUP 105 73 75
PERCENT OF SAMPLE 13% 9% 10%
PERCENT IN CONUS 79% 78% 91%
DAFSC DISTRIBUTION (PERCENT):
30333 17% 19% 15%
303583 77% 79% 73%
30373 6% 1% 12%
PREDOMINATE PAYGRADES (DESCENDING)  E-4/3/5 E-4/3/5 £E-4/5/3
AVERAGE MONTHS IN PRESENT JOB 21 19 19
AVERAGE TICF (MOS) 48 43 €3
AVERAGE TAFMS (MOS) 53 48 73
PERCENT IN FIRST ENLISTMENT 65% 67% 48%
PERCENT SUPERVISING 1% 1% 2
AVERAGE NUMBER OF TASKS PERFORMED 187 18° 247
10
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TABLE 3 (CONTINUED)
SELECTED BACKGROUND DATA FOR SPECIALTY J0BS

“J" BAND RADAR MULT OPERAT:IGNS

............

MULT BAND SAM

PERSONNEL PERSONNEL SIM PERSONNEL
CLUSTER CLUSTER CLUSTER
(STG114) (STG116) (ST6275)
NUMBER IN GROUP 46 39 66
PERCENT OF SAMPLE 6% 5% 7%
PERCENT CONUS 52% 85% 79%
DAFSC DISTRIBUTION (PERCENT):

30333 7% 3% 13%

30353 87% 69% 6%

30373 7% 28% 20°
PREDOMINANT PAYGRADES (DESCENDING) — E-4/3/5 E-4/5/6 E-4/5/3
AVERAGE MONTHS IN PRESENT JOB 23 18 2
AVERAGE TICF (MOS) 43 64 58
AVERAGE TAFMS (MOS) 51 78 62
PERCENT IN FIRST ENLISTMENT 69% 44 56%
PERCENT SUPERVISING 3% 3% 2
AVERAGE NUMBER OF TASKS PERFORMED 222 152 294

'f r l.:




Mg Vag el fal SaL At AR a0 tad al Vel tal tatatal VAl tal tat Fab VAt tal tad tagn el tale ai tals alotat ol at ato el tale atet o ata et ety ey a1 B AL Yy .

-
o

TABLE 3 (CONTINUED)
SELECTED BACKGROUND DATA FGR SPECIALTY JOBS

sl gy N %

N SUPY/MGMNT v,
N PERSONNEL GRND BSD SITE DEVLPMNT -
N CLUSTER JAM TECH (IJT)**  PERS (IJT)#** by
- (STGO38) (STG119) (STG145) A

' NUMBER ' GROUP 147 34 6 '
% PERCENT OF SAMPLE 19% 4% 1% K
4 PERCENT CONUS 73% 85% 17% -
e -
rd K
< DAFSC DISTRIBUTION (PERCENT): B
o 30333 0% 24% 17% b
- 30353 23% 71% 83% i
7 30373 77% 6% 0% p
’ 4
) PREDOMINANT PAYGRADES (DESCENDING)  E-6/7/5% £-4/3/5 E-3/4/5
-2 AVERAGE MONTHS IN PRESENT JOB 22 19 17 -
L AVERAGE TICF (MOS) 131 48 40 :
- AVERAGE TAFMS (MOS) 160 52 45 ;
» PERCENT IN FIRST ENLISTMENT 5% 74% 67% .

PERCENT SUPERVISING 2% 2% 1%
AVERAGE NUMBER OF TASKS PERFORMED 67 182 76

R 72,092,720

** Independent Job Type (I1JT)

-~ 2
e




TABLE 3 (CONTINUED)
SELECTED BACKGROUND DATA FOR SPECIALTY JOBS

JOB CTRL OPERATIONS TECH TNG
PERS (1JT)*+ ANAL (1JT)** INSTR (1JT)**
(STG183) (STG304) (STG216)

NUMBER IN GROUP 5 16 17
PERCENT OF SAMPLE 1% P 2%
PERCENT CONUS 100% 94% 82%

DAFSC DISTRIBUTION (PERCENT):

30333 0% 6% 0%
30353 60% 75% 53%
30373 40% 19% 47%

PREDOMINANT PAYGRADES (DESCENDING) E-4/5/6 £E-4/5/3 E-5/6/7
AVERAGE MONTHS IN PRESENT JOB 7 11 4?2
AVERAGE TICF (MOS) 128 €5 106
AVERAGE TAFMS (MOS) 150 5 133
PERCENT IN FIRST ENLISTMENT 0% a4 0%

PERCENT SUPERVISING N/A 4% N/A
AVERAGE NUMBER OF TASKS PERFORMED 23 46 19

** ndependent Job Type (:JT)
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Job Descriptions

I.  TUBE TYPE "I" BAND RADAR PERSONNEL CLUSTER (STGO86, N=105). The 105
members of this aroup comprise 13 percent of the survey sample. Tube Type "I"
band radar personnel cperate and maintain radar bomb scoring radar (MPS-77,
MS0-46), ard anti-aircraft artillery radar (M-33) systems. Eighteen percent
of their ‘sb time is spent in "I" BRand Radar System functions (see Table 4).

asks .uit commonly performed include:

Make entries orn AFTO Forms 349 (Maintenance Data
Collection Record)

Make entries cn AFTO Forms 350 (Reparable Item
Processing Tag)

Perform automatic gain control checks

ferform fundamental soldering

Make entries on AF Forms 2005 (Issue/Turn In Request)

Perform radar receiver checks

Perform radar system transmitter operatioral checks

"I1" Band Radar personrel average 48 months TICF and perform an average of
187 tasks.

Three jobs were identified within this cluster. The 66 Radar Bomb
Scoring (RBS) Specialists (S7G230) tend to be Junior personnel, primarily
performing operational checks and associated maintenance functions on RBS
systems. The second job, Arti-Aircraft Artillerv (AAA) Threat Simulator
Personnel (STG271), with 13 members, perform cperations and maintenance
associated with the AAA threat simulator (M-33). The five members making up
the third job, RBS Radar Technicians (STG284), are senior personnel (E-4 thru
E-6) who perform the more complex maintenance func ns, such as trouble-
shooting, on RBS radar syctems.

il "E" BAND RADAR CONICAL SCAN AND RELATED IDENTIFICATION FRIENU OR
FCE, SELECTTVE TDENTIFTCATION FEATORE  (TFF/STF) PERSONNEL CLUSTER ™ [STGO8T,
N-73). This group was composed of two distinct groups, each characterized
either bv tyre c¢f function performed or by their assigned MAJCOM. The one
character <tic commor to both jobs, however, was the substartial prcpertion of
time spert rerforming "E" Band System functicrs (sce Table 4). Some of the
tacks most representative of the 72 members cof this cluster include:

Make entries cn AFTO Ferms 349 (Maintenance Data
follection Record)

Tperate small Government vehicles, such as pickups,
ieeps, rr passenger vehicles

Ferform “"E" bancd tube type ccrical scar receiver
<ystem perfrrmance checks

Ferform "B bard tube tiype conica’® <car transmitter
system perfarmance checks

.............
...........




Align "E" band tube type conical scan transmitter
systems

Perform system run down procedures

Align "E" band tube type conical scan receiver
systems

Personnel in this cluster perfeorm an average of 181 tasks, average &4:
months months TICF, and are predominately 5-skil! level personnel,

Two Jjobs were identified within this cluster. The Jlargest grouo,
Strategic Air Command (SAC) "E" Band AAA Simulator Specielists (STG2C7),
incTudes junior personnel (E-3 and E-3) assigned specifically to SAC.” This
group performs functions related to the operation and maintenance of "E" band
radar (20 percent) and specialized equipment (21 percent). Tactical Air
Command (TAC), or associated commands, AAA Simulator Specialists {S1GI65), are
assigned primarily to TAC. This group, unlike the SAC group, spencc 21 per-
cent of their job time in "“E" band maintenance, 17 percert in site support
functions, but only 1 percent in specialized equipment mainterance.

III. SPECIALIZED EQUIPMENT PERSONNEL CLUSTER (STG076, N=75). The 75 men-
bers of this group spend 19 percent of their time maintaining computers ard
specialized equipment. They perform an average cf 247 tasks and have 73
months TAFMS. Some of the most common tasks performed include:

Make entries on AFTC Forms 349 (Maintenarce Data
Collection Reccrd)

Make entries on AF Forms 2005 (Issue/Turn in Request)

Clean equipment

Perform svstem runup procedures

Perform system rur down procedures

Load computer programs

Make entries cn AFTO Forms 350 (Reparable [tem
Processing Tag)

There were two jobs identified within this cluster. The 14 members com-
prising the first job, Seek Score Radar Specialists (STG175), pertorm tasks
associated with the tracking and recording ¢f bombing runs. The secord jcb
identified, Threat Analysis Operaticns/Maintenance Personnel (STG175), con-
sists of junior personnel performing furctions associated with electrcnic
warfare/electronic countermeasures (EW/ECM) scoring ard analysis.

IV. "J" BAND RADAR PERSONNEL CLUSTER fS51G114, N=46). Only 2 percent cf
the AFSC J03X3 sample make up this cluster. These are junior personnel,
averaging 222 tasks and 43 months TAFMS. Some of the most common tacks per-
formed include:
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Perform system runup procedures

Perform system run down procedures

Make entries on AFTO Forms 349 (Maintenance Data
Collection Record)

Operate small Government vehicles, such as pickups,
Jjeeps, or passenger vehicles

Perform radar lock-on procedures

Make entries cn AF Forms 2C05 (Issue/Turn In Request)

ferform a‘rcraeit autematic trackinc procedures for
EW/ECM threats

Two jobs were icdentified within this cluster. The first job icertified
was that of "J" Band AAA Threat Simulator Specialists (STG197). Personnel in
this Jcb perform troubleshocting tasks and operatioral checks on "J" band
systems. The 27 Tactical Radar Threat Generator Specialists (STG172), com-
prising the second Jjob in this cluster, perform preventive maintenance and
operational tasks on tactical radar threat systems.

V. MULTIPLE OPERATIONS PERSONNEL CLUSTER (STG116, N=39). The 39 mem-
bers of this cluster spend 50 percent of their job time 1in operations func-
tions. This group averages 152 tasks, 64 months TICF, and 78 months TAFMS.
Some of the most representative tasks performed by members of this group
include:

Replot RBS data

Confirm RBS scores

Measure ground speed
Measure aircraft tracks
Encode RBS scores

Compute RBS mission scores
Measure autoazimuths

Within this cluster, two jobs were identified. The first group, Opera-
tions Specialists (STG211), are junior personnel working on a multiple threat
emitter system (AN/NST-TTA). Members of th®s c¢roup are performing tasks
related tc various aspects of radar bemb scoring. Maintenance tasks are some-
what Himited due tn the fact that at the time of this survey, this piece of
equipment was contractually maintaired. The second job, Operations Techni-
cians [STG149), consists of 16 senior personnel (E-5/E-6) who perform tasks
related to the operation and maintenance of the A1C-Z5, intercomrunications
system, This particular system links all the missicn scenarios together by
mear< of interphone cemmunication systems. Members cf this group perform ar
average of 17% tasks.
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VI. MULTIPLE BAND SAM SIMULATOR RADAR PERSONNEL CLUSTER (STG225, N=%6).
Unlike the singTe band cTusters, this group was composed of perscrnel perform-
ing operations and mainterance on multiple radar systems, The majority cf
their job time was spent performing "G" band system functions (16 percent},
yet they spend substantial proportions of time performing "I1" band svstem
functions (12 percent), and "E/F" band system functions (12 percent) as well.
Some of the tasks most representative of the 56 members of this cluster
include:

Make entries on AFTO Forms 349 (Maintenance Data
Collection Record)

Make entries on AFTO Forms 350 (Reparable Item
Processing Tag)

Troubleshoot "G" band TWS radar systems

Perform daily PMI on "G" band TWS radar systems

Perform “G" band TWS transmitter system performance checks

Troubleshoot "G" band TWS transmitter systems

Align "G" band TWS transmitter systems

Perscrnel in this cluster perform an average of 294 tasks, average 50
months TICF, and are predominately 5-skill level personnel.

Of the two jobs identified within this cluster, the largest is the SAM
Simulator Specialists (STG331). Troubleshooting various systems is the pri-
mary focus of this particuTlar group of junior personnel. The second group,
SAM Simulator Technicians (STG346), are senior personnel in a superviscry type
function. While doing more of the major troubleshooting tasks, this group
also evaluates and directs the performance of other members of this cluster.

VIII. SUPERVISORY AND MANAGEMENT PERSONNEL CLUSTER (STG038, N=147). Thig
cluster consists of 147 members, comprising 19 percent of the AFSC 303X3 sur-
vey sample. The primary focus of this cluster is on management functions,.
These persornel are senior in grade (E-6/E-7), with average TICF of 137
months, and are assigned to various managerial assignments cr a rotatirg
basis. Tasks most commonly performed by this group incluce:

Participate in meetings

Participate in briefings

Evaluate compiiance with performance standards
Review correspondence

Evaluate mainterance of equipment

Write inspecticn reports

Evaluate inspection report findings

Personnel in this group perform ar average of 67 tasks. Five iobs wer
identified within this cluster. The largest group, Quality Contrcl Marager:
(STG246), consisted of 27 members who evealuated equipment perfcrmance,
formed inspections, and established quality control requirement:. The nirs

members of the kerkcenter Supervisors (STGZ213) job qroup divected ard plaricos
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operations within the workcenter, to include determining work pricrities and
maintaining administrative files. The third job identified within this clus-
ter was that of Operations Superintendents (STG208). The 22 members of this
group were involved with administrative functions related to general opera-
tions. Unlike the workcenter supervisors, this group spent relatively more
time evalucting performance standards and establishing policies. The fourth
grour is that of Maintenance Superintendents (STG206), consisting of five
sen' r carsonnel who perform functions assoclated with administrative cver-
sigiiv - . maintenance functions within the career ladder. These personnel also
gevform maintenance on an as-needed basis. The final job identified within
this cluster is that of Operations Crew Chiefs (STG227). The six members of
this group perform tasks related to the actual operations scenario in prog-
ress. They confirm mission results, replot data, and relay information to and
from aircrews.

VIII.  GRCUND BASED JAMMERS TECHNICIANS (STG119, N=34). The 34 members of
this independent job have a unique function within the career ladder. This
group performs operations end maintenance, to include troubleshooting, PMIs,
and performance checks, solely on ground based jammers. Operational tasks are
related to electronic jamming cf aircraft systems during a given scenario.
Some of the tasks most representative of this independent job incluce:

Troubleshoot ground based jammer receiver systems

Troubleshoot ground based jammer transmitter systems

Align ground based jammer receiver systems

Perform daily PMI on ground based jammer c<ystems

Remcve or replace ground based jammer receiver
system subassemblies

Perform ground based jammer receiver system
performance checks

Remove or replace ground based jammer rec: ..or
system comporents

Personnel in this IJT perform an average of 182 tasks, average 48 ronths
TICF, and are predominately 5-skill level perscrnel.

IX. SITE DEVELCPHENT PERSGHNEL (STG145, M=6). The majority cof job time
for the 6 members c¢f this independent job 31s spent performing redar system
installation and reroval functions {19 percent). Members of this grcup aver-
age 40 montrs TICF and perform an average of 76 tasks. Some of the tasks most
commonly performed by the members of this job include:

Load eguipment on trucks

Prepare areas for site installations

Operate small Gevernment vehicles, such as pickups,
jeeps, or passenger vehicles
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Remove or replace solid-state power supply
subassemblies

Troubleshoot solid-state power supplies

Remove or repiace solid-state power supply components

0ff-load equipment from trucks

X. JOB CONTROL PERSONNEL (STG183, N=5). Administrative and supply
functions occupy 54 percent of job time ?or the 5 members of this independent
job. The average number of tasks performed is 23, with an average TICF of 122
months. Personnel in this job oversee the day-to-day functicns of the career
ladder. Tasks most representative of this job include:

Make entries on AFTO Forms 349 (Maintenance Data
Collection Record)

Determine work priorities

Maintain status boards

Make entries on AFTO Forms 350 (Reparable Item
Processing Tag)

Evaluate maintenance data collection reports

Maintain preventive maintenance inspection listings

Verify due in from maintenance (DIFM) document listings

XI.  GPERATIONS ANALYSTS (STG304, N=16). Members of this irdependent jct
spend the majority of their job time in operations functions (60 percent) and
training functions (16 percent). Averaging 65 months TICF and performing arn
average of 46 tasks, these personnel are responsible for computing missicon
information, performing data analysis, and evaluating training within the
workcenter. Common tasks performed by the 16 members of this independent iob
include:

Replot RBS data

Measure ground speed

Measure aircraft tracks

Measure autcazimuths

Measure autorange

Replot EW/ECM data

Measure circular error azimuths (CEA)

XII.  TECHNICAL TRAINING INSTRUCTORS (STG216, N=17). This group comprises
2 percent of the survey sample. The 17 members of this ircependent job aver-
age 19 tasks and 106 months TICF. Over 70 percert of their job time is spent
performing training functions. Tasks most commer to this group include:

Conduct ATC classroom training
Prepare lesscrn plans
Administer tests
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N Score tests
ra Counsel trainees on training progress
Evaluate progress of ATC course students p
Write test questions
o Summary :
\'r l
tj v In clusters (including 18 jcbs) and & independent icb tvpes were iden- b

tified in the career ladder structure analysis. Six clusters were directly
irvolved in operations and maintenance duties of the career ladder. The
seventh cluster was involved in supervisory and managerial duties. The inde-
pendent job types focused cn either specialized radar, suppcrt equipment, or
on specific managerial duties. These 12 groups, combined, presert a clear
picture of the Automatic Tracking Radar Specialty.

2
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ANALYSIS OF DAFSC GROUPS

DAFSC analysis identifies similarities and differences in task ard duty

. performance at the varicus skill levels. This information may then be used to

S evaluate how well career ladder documents, such as AFR 39-1 Specialty Descrip-

‘ tions and the STS, reflect what career ladder perscnnel are actually deirg in
the field.

wo N
L]

<
s Comparison of the duty and task performance between [DAFSCe 230333 and *
30353 indicated that, while there are some minor differences, the jobhs they
perform are essentially the same. Therefore, they will be discussed as a
combined group in this report. Survey data, if desirec, will also be avail-
able for each separate skill level. o
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The distributicr of skili-level groups acro” major specialty iobs is
shown in Table 5, while Table 6 chows the rela’ ve time spent on each duty
across the two skill-level groups being discusse-..

- The AFSC 303X3 career ladder shows a very typical career progressicn pat-
-- tern as one advances from skill level to skill ievel. As shcwn in Table 6,
3 personnel in the 3- and 5-skill levels are spending the majority of their job
time or technical tasks. At the 7-skili level, percent time spent on techni-
cal tasks drops substantiallyv, from 51 percent for 3- and 5-skill Jevels to 28
percent for the 7-skill level grcup. Tables 7 and 8 present job descriptions

" for each of the skill-level groups discussed in this report, while Table &

~ presents representative tasks of and differences across skill-level groups.
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TARLE 5

DISTRIBUTION OF 303X3 DAFSC GROUP MEMBRERS
ACROSS MAJOR SPECIALTY C08S

(PERCENT RESPONDING)

MAJOR SPECIALTY J0OBS

VI.

VII.

VIII.

"I" BAND RADAR PERSONNEL (N=105)
"E" BAND RADAR PERSONNEL (N=73)
SPEC EQUIPMENT PERSONNEL (N=7%)
“J" BAND RADAR PERSONMEL (N=46)
MULT OPERATIONS PERSONNEL (N=39)

MULTIPLE BAND SAM SIM PERSONNEL
(N=56)

SUPERVISORY/MANAGEMENT PERSONNEL
(N=147)

GRCUND BASED JAMMERS TECHNICIANS
(N=34)

SITE DEVELOPMENT PERSONNEL (N=6)
JOB CONTROL PERSONNEL (N=5)
OPERATIONS ANALYSTS (N=16)

TECHNICAL TRAINING INSTRUCTORS
(M=17)

PERCENT NOT GROUPED (N=167)

* Denotes less than .5 percent

NOTE:

DAFSC
30333/%82
Nmbr  Pct
99 17%
72 12%
66 11%
43 7%
28 £
45 8%
34 6%
32 5%

6 1%
3 1%
13 2%
9 2%
134 3%

Columns mey rot add tr 100 percent due to rcurcing

LAFSC
30373
(h=202}
Nmbr Fct
6 2%
] *
G a°
3 1%
M £
M £e
113 56%
2 Ye
0 0%
Z %
3 1%
8 4%
33 164
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RELATIVE PERCENT TIME SPENT ON DUTIES BY 303¥3Z DAFSC GROUPS

DAFSC
20333/53
(N=584)

TABLE 6
e
CihoviZTNG AND PLANHING
* LIRECTING AND IMPLEMENTING
C  INSFEZTING ANC EVALUATING
G TRAINING
t PERFORMING ALMINISTRATIVE AND SUPPLY
FUNCTIONS
FOFEFFCRMING OPERATIONS FUNCTICNS
G PERSORMIN T 77T SUPFURT FUNCTIONS
H  FERFLRIVING RADAR SYSTEM INSTALLATION
AND REMOVAL FUNCTIONS
PERFORMING GENERAL AND PREVENTIVE
MAINTENANCE FUNCTIONS
J MAINTAINING FOWER SUPPLIES AND
INDICATORS
FooMAINTAINING RACAR TOWER [DISTRIBUTION
EQUIPMENT
L MAINTAINING "i" CAND RADAR SYSTEMS
M MAINTAINING "E" BAND RADAR SYSTEMS
N MAINTAINING "E,/F" BAND RADAR SYSTEMS
0 MAINTAINING "G" BAND RA2AR SYSTEMS
- P MAINTAINING "J" BAND RADAR SYSTEMS
0 MAINTAINING GROUND BASED JAMMERS
R MAINTAINING COMMUNICATIONS SYSTEMS
S MAINTAINING COMPUTERS
T MAINTALNING AEROSPACE GROUAND
EQUIPHMENT
U MAINTAINING SPECIALLJED EQUIPMENT
Vo MAINTAINING MULTIPLE RECEIVER
. SYSTEMS
NOTE: ToTumnig man vt oade vt 00 parcent cdue to
s e e e S N
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TABLE 7

[ L
PP )

REPRESENTATIVE TASKS PERFORMED BY AFSC 30323,30353
SKIilLL LEVEL PERSONNEL

£ A
e Y,
L

G '

PERCENT
MEMBERS
TASKS PERFORMINC
E165 MAKE ENTRIES ON AFTO FORMS 350 (REPARABLE ITEM PRGCESSING -
TAG) 79 S
E164 MAKE ENTRIES ON AFTO FORMS 349 (MAINTENANCE DATA e
COLLECTION RECORD) Te v
E152 MAKE ENTRIES ON AF FORMS 2005 (ISSUE/TURN IN REOQUEST) 74
G352 OPERATE SMALL GOVERNMENT VEHICLES, SUCH AS PICKUPS,
JEEPS, OR PASSENGER VEHICLES 71
F311 PERFORM SYSTEM RUN DOWN PROCEDURES 71
1523 PERFORM FUNDAMENTAL SOLDERING 70
F312 PERFCRM SYSTEM RUNUP PROCEDURES 70
1493 CLEAN EQUIPMENT 70
1520 PERFORM CORROSION CONTROL ON EQUIPMENT VANS OR TRAILERS 66 K
G354 PAINT FACILITIES 64 -
1490 CLEAN AIR FILTERS 63 A
I1519 PERFCRM CORROSION CONTROL ON EQUIPMENT CABINETS OR RACKS 67 ‘e
[516 PERFORM CORROSIC™ CONTROL CON ANTENKA PEDESTALS £ »
E£167 MAKE ENTRIES ON DD FORMS 1574 (SERVICEABLE TAG-MATERIEL) 6C -
1642 REPLACE AIR FILTERS 57
1500 FABRICATE COAXIAL CABLES 57 :
A19  PARTICIPATE IN BRIEFINGS 56 g
F294 PERFORM POWER SUPPLY OPERATICNAL CHECKS 54 T
F303 PERFORM RADAR SYSTEM TRANSMITTER OPERATIONAL CKECKS 54 -
F302 PERFORM RADAR RECEIVER CHECKS 52
£163 MAKE ENTRIES ON AFTO FORMS 22 (TECHNICAL GRDER SYSTE!: -;
PUBLICATION IMPROVEMENT REPORT AND REPLY) 53 .
1526 PERFCRM PERIODIC PMI ON VANS COR TRAILERS &
:512 LOCATE SHORTS OR OPENS IN CABLE RUNS 51 -
E169 MAKE ENTRIES ON DD FORMS 1577 (UNSERVICEABLE (CONDEMNED) -
TAG MATERIEL) 51
H438 LEVEL TRAILERS OR VANS 51
F300 PERFORM RADAR LOCK-ON PROCEDURES 51

o
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e REPRESENTATIVE TASKS PERFORMEL BY AFSC 3C273
SK:LL LEVEL PERSONNEL
"y
193
N PERCENT
o MEMBERS
. Tal PERFCRMING
o e PARTLCIFATE it MEETINGS £
N Al FAKIICIFATE TN BRIEFINGS 79
> L118 MAINTALY TRAINING PECORDS 33
- 027 PERFCRM SELF-INSPECTIONS €7
~ £28  COUNSEL SUBORIINATES ON MILTTARY-RELATED MATTERS €6
327 2TUNSTL SURCRDINATES ON JO PROGRESSION €4
< AE CETEEMTLL WORK PRIOFITIES 67
N £93  WRIE AFR £ _
" B39  COUNSEL SUBORCINATES ON PERSONAL MATTERS £ -
o C72  EVALUATE INCIVIDUALS FGR RECOGNITION 6C R
s B52  INTERPRET DIRECTIVES FOR SUBORDINATES 55 >
‘ A1E  ESTABLISE WOPK SCHEDULES 55 ’
- €92  REVIEW CORRESPONCENCE 64
2 0705 COUNSEL TRAINEES LN TRAINING FROGRESS X
- C67  EVALUATE COMPLTANCE WiITH PERFORMANCE STANCARDS 54
- €73  EVALUATE INSPECTION REPCRT FINDINCS 53
- A16  ESTABLISH PERFORMANCE STANDARDS FOR SUBORDINATES 53 :
BE3  ORIENT NEWLY ASSIGNED PERSONNEL 53 g
Al ASSIGN PERSONNEL TO LUTY POSITIONS 52
£95  WR.TE RECOMMENCATIONS FOR AWARLS OR DECORATIONS 51
6352 OPERATE SMALL GOVERNMENT VEHICLES, SUCH AS PICKUPC,
» JEEPS, OUR PASSENGER VEHICLES £
= BEE  SUPERVISE AUTOMATIC TRACKING RADAR SPECIALIS™™
N CAFSC 20363} 51
o8 £ 2 MAKT ENTRIES ON AP FORMS 2419 (RCUTING ANC © . IFW OF
X SUALTTY CONTROL REPORTS) :
.- £28  PREPAFE BRIEFINGS £
:Z A27  PLAN wORK ASSIGNMENTS 50
0 778 EVALUATE MAINTENANCE OF EQUIPMENT 50 N
: Ll07  OONDUCT 00T 49 e
) A03 DNETULE AT 49 N
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Skill Level Descripticns

GAFSC 20233782:  As in mcst career ladders, the Jicb performec bty 3- and
E-skiTT Tevel respondents is largely technical ir nature. Table 6 shows the
majority cf Job time for 3- and 5-skill level personnel is cpent in cpera-
tions fur-:ticns ‘27 rercent) and system maintenance functions (32 percent).
Tris t-e * i¢ refiectz by the fact that mest 3- arc £-skil)l level personne?

are ©in b reloted to radar operaticrs or mainterance (see Table 5).
i T ey a4 et g fothgge taske (erfarmed b, the highest percentages
c 2 5-5ki1) lovel respondents.,

CATCT T30 Sever-ak il leve personrel (26 percent of the survey sample)

spev the me_ rit, ¥ speir b time ir cupervisory and managemert functicrs
172 pevient,. Techrars! werk cecreases sigrificartly at the 7-skill level tc

crly JF o perdent (ot otre cp o time. This trend is supported b. Teb:le 8, where
tesk, .t reerd by cte highest percertages of T-tkill Jevel personnel are
SAVET S N Tooer o rature,
Summary
Caveer ‘ziter oroaression n this specialty is typicei of most career
zooeve tnrogzt oo sviT o Teyels.  As one progresues from the 3- to S-skitl
Tk T, TELrT o Teh At ogptinue te eccount fer ¢ large propertior of ot

time.  Techrical tauss <pow 3 sharp cecline at the 7-skil’ “evel, while cyper-
Tory oand marcgement tatks increace substantizl.e,

RNALYSID CF AFR 39-7 SPECIALTY LESCRIPTIONS

The roc it s rve okl evel and dcb struct aralyses were comparec
Witn o tno Lo - e caty Lesoriptiorns for 30232, U333, ard 30353, datea 15
Moeew T e 3ITX 0 daven 0 lanuary 982, far o cre Automatic Tracking Radar
e t teogeserfptiors ir AFR 39-1 des:irite, in broad terms, the tacks
SR I crcwme s by, rembere of 4he yvaricus skill-level qroups of a career
L" .
e et e e S s Beqk it Tevels was fairly well cupportec
: o - v Tvie celcripticr o cepacts the teckrical asrect
re b At e rroe rLotuory resrorsipitity previousty ceccribed ir
v, b R
oo oxcripticr for e Tk 11 level was supported by surve; “3ndings,
witr tre yacpptaitt o teckrizal o acpects of the Job.  The Jch descriptice
cep it s P To te recg b 3t the T-ckill level, yet survey fata showe
Sret ot e e e s Toakrdcal tenbg ancaunted for arly JF percert of
e T e R e pevoennel s as compared to 77 percent of the jcb
t e | )

Lo S Frctione. The AFR 29-1 descripticr crly discufses
e s v margoerert fyncticore, while cescribing cperations arc
et cetand . Jlac Sfocation perserrel choula review
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TRAINING ANALYSIS

Occupational survey data provide several scurces of informaticr which car he
used tc make training programs more relevant and mearingful to studerts. The
three most commonly used types of occupational survey informaticr are the per-
cent of first-enlistment personrel performirg tasks covered in the icb inven-
tory, ratings of relative difficulty cof tasks, and the ratings of relative
emphasis which should be placed or tasks for first-enlistment trainina. These
data can be used in evaluating trainirgq documents, such as the Specia’ty
Training Standard (STS! and the Plan of Instruction (POI).

The primary issue for conducting this study was to provide c(ccupatior:?
survey information for use in reviewing training for AFSC 302X3.

Ejrst-En]istment Personnrel

Analysis of tasks performed by first-enlistment respondente is generelly
useful to training personnel. Table 10 contains exampies cf tasks pertormed
by first-enlistment Automatic Trackirg Radar per<crnel, most of which irve've
operations and general and preventive mairtenance furctions. This is consic-
tent with previous findings that these twc cuties account for a sutctantial
percert of job time for 3- and 5-skill ievel personnel (36 percent). Figure 2
reflects the cistribution of first-enlistment responderts across career ladder
Jjobs. QOver 60 percent of the 1-48 months TAFMS respondents grcuped with the
various radar systems and specialized equipment job groups, indicatirg that
maintenance and operations activities of radar tystems and specializec ecuip-
ment should receive a substantial deqree of emphasic durirg first-erlistme !
training. Twenty-four percent cof first-eniistment personrnel dic rat gro.s
with any of the identified job groups because of the way ‘r whicr -
answered the survey or becatuce of the nature of their werk,

Task Difficulty

The relative difficulty of each task 1in the irventory wasc assescecl
through ratinaos by 44 experienced Automatic Trackirg Radar NCCc.  Their rat-
ings were processec to produce ar ordered listing c¢f &' tasks ir terms of
their relative difficultyv, and were standardized tc have an avevace difficu ty
of 5.00, with a standard deviaticr cf 1.00. Fcr a more compiete descripticr
-f these ratinas, see the Task Factoer Administraticn sectier in SURVEY MET-(D-
CLOGY.

n leoking at tasks with the highest difficulty ratirgs, data ircirate
that most cof the tasks deal with perferming maintenance furctions reioter t°

the varicus radar systems and suppert equipment., Tasks with averanqe -~ i1ti-
cu'ty ratings involved the caily prevertive meirtenance work and cite cirjore
functions, while tasks receiving the Jlowest ¢ifficulty ratirg: rimari’,

irvolved general operaticns functicrs,
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LACLLS

TRELE 10
-
Fd
- REFRESENTATIVE TASKS PERFORMED BY AFSC 303X3
FIRST-ENLISTMENT PERSONNEL
Y (1-48 MONTHS TAFMS)
- PERCENT
MEMBERS
PERFORMING
‘ TaShs (N=366)
. £155  MANE Eu*R:Es ONCARTL FORMS 350 (REPARABLE [TEM
FROCESSING TAl) 84
£164 10nE ZN’R'Eb A% SFTC FORMS 349 /MAINTENALCE DATA
TNETTO WE,:;: 83
- £21° FERFORM SYLTEM KL% OSWN PROCEDURES 0
- F312  PERFCRM SYSTEF FULNUP PROCEDURES 79
ys T523  PERFORM FUNDAMENTAL SOLDERING 7
‘ E152 MAKE ENTRIES CON AT FNRMS 2065 (ISSUE/TURN IN
. REQUEST) 78
1493 CLEAN EGUIFMENT 77
: T52C FERFOR! TURKCSION C0NTROL ON EQUIFMENT VALS CF
~ TRAILERS 7€
G352 CPERATE SMALL GOVERNNENT VERICLES, SUCK AS PiCHUFS,
JEEPS, OR P/ASSENGER VEHICLES 7%
€354 PAINT FACILITIES 70
1490 CLEAN AIR FILTERS 69
1519 PERFCRM CORRCSION COKTRCL CN EQUIPMENT CABINETS CR
RACKS 69
(5°%  FEAFCRM CORRO3ICN CONTROL 0N ANTENNA PEDESTALS 66
FOGA  PERFCRM TOWER SUPPLY CPERATIONAL CHECKS €5
CA7 DUPLLTE ALR FLiTTRC 63
T3 PISTUTM ORAPAR ST TRACSMITTER QPERATIC,  LCECKS 63
FLOD PERF™SM G AR RECEIVEP H"fﬂf 62
EIET  MAVE INTRIES 0N UD FORNS £74 (SERVICEABLE TAG-
MATERIEL) 67
. 500 FLTRICATE CCAXIR CABLES A2
-~ F3(C TUREORN DSTAC U0y 0N PROCECURES b1
Tigr e IMCRES LU UMIUCN UM 0P TRATLERS 59
MR I I swcar: Uk OCPENS 1N CABLE RIUNS £g
=47 ToEr TRADVERET TR OVANS £
TEDT TTenoint LAL_e PMIOUN VANS OR TRAILERS 57
F2EQ  DERFARM AUTTVITI0 SAIN CONTROL CHECKS €5
N £165 MAYE ENTFIES N AFTJ FORMS 22 ITECHNICAL ORDER
. SeSTINOOUSL AT TN TMBROVENENT REPORT AND REPLY) £.4
N
Y
\ -
> -
‘ .
» '-
N




- --.--..-w\\ ] R’ .-.-:..-J‘:w .\.-u‘-- -.\\\ . 1 O Y g

7 ainby :
2
S VS g
ONVE 110 78 dind3 23S 101 g
SISKMW S0 12
Sd0 [10m 1
cg :ﬁ-_ g
INNON/AS T2
QUMM 0S8 OND U
ONVE 3. 16 — NNV IS 131
BN 10N 392
% L- BF
(99¢=N)
SEOr ALTVIO3dS SSOYIV
TINNOSY3d INFNISTING-1S¥L 40 NOLLNGIMLSIO




[T

\ e
: ;J'
! .»

/ x

v Training Emphasis &:

,-‘

d Cue *c problems encountered during the collection phase of training Y

emphasis cata, TE will rcot be reported here. TE data will be collected at a Q)

later date and analysis informaticn will be reported separately to technical '

} school perccrnel at that time. o~

. o

2

Sieciaity Training Standard (STS) b0

~

o

L cemarehensive review of the STS for AFSC 303X3, dated April 1978, com-

parec STS items te survey cdata. The matching was accomplished with the help o
of treinirg personrel from the 3300 Technical Training Wing (TCHTW) at Keesler o
EFB MS, Tacke rmatched with appropriate STS paragraphs were reviewed using -
tack 4ifficulty arc percent members performing their first iob, first enlist- oy

mert ond oat the & and 7-kill levels.

The review cf the STS identified several deficiencies in the overall conr-
tent of the docurenrt, and several STS elements which had low percentages of
personrel performing related tasks. In addition, several tasks were not -
matched to the STS, yet had sufficiently high percentages of personnel perform- o
ing. These findirgs strongly suggest that & thorough review of the STS by w
training persornel is needed.

Several areas of general concern were noted during the review of survey
data to the STS. AFR 8-13 states that an STS identifies "the mcst commer
tasks of an enlisted Air Force Specialty that reguire trainrirg." It is
intended tc cover all major Jjob areas being roevformed within the career
iadder. A significant problem with the current 303X3 STS 1lies in the fact
that many of the elements are written too broadly to clearly hichlight speci-
fic areas of this career ladder. As a result of this broadness, the STS
becomes somewhat cumbersome for use in local on-the ‘ob training (0JT) pro-
grams. Information obtained from technical school sonnel indicate that, in
meny cases, MAJCOMs are using job aualification s: odards (JQS) as a repl-ce-
ment for, instead of a supplement to, the curren: 3TS.

The brcadnecss cof the STS is clearly evident by the fact that marny STS
elemarts have an excessive number of task statements matched to then. For
exerrle, paragreph Vla(2', "Transmitting Systems," has 4G tasks matcked to it.
Thece *asks pertair te the varicus radar band systems ("i", “E", “J"), type of
systoer ‘tube, sclic-state, nulsed). arc subsysterc (box, vertical, conical
scan,. Paragraph 13al8&), “Anterra Fositicning,” had €9 tasks matched to it,
agai- wth the same vide range of system coverage. Over 341 tasks were
matcrel te parecraph tzt, "Repair or Replace Defective Parts."

Troaddition to overly hroad elemerts, a portion ¢f the STS was not fuliy B
cupperted due te Tow percentages of first-job, first-eniistment, 5-, or
Terk i Towet wesprrdents performirg related tasks., This area dealt with the
r - - . . .
vericus crmporents of corputer systens, specificelly serve systems arc rlet- o
tira systers, iTable 'y, arnd shculc be lockea at closely te cetermine if it s .
. arre v ite ferp o cootinger drcdycicor in the STS, -
. .
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Finally, 46 tasks were not referenced to the STS, but were performed by

20 percent or more respcendents of the STS target aroups. These were reviewed
1C aetermine if there were any tasks concentrated around any particular func-
ticns or jobs. The only trend noted was that maintairing specialized equip-
ment, multiple receiver systems, and computers had the greatest percentage of
unrefercnced tasks. Many of the unreferenced tasks are manacerial or super-
visory ir nature and arc difficult to reference because that area of this STS,
14 mazt STSe, tendeu to be somewhat restricted in the scope of coverage.
B el tecnnice” nshs rerformed by 20 percent or mere respondents of the
TS rzrget groups, but not referenced to any STS element, are displayed in

Tooe s
[RVOGRNE - AN

in summary, the Z03x3 STS needs a major reworking. Broad elements should
b2 eliminated, cubeiemerts need to be reviewed for appropriateress, and the
list ©f tasks not referenced should be carefully screened for additional areas
whicn should be included or expanded. Since the STS has not been revised sub-
stantiaYly <inoc 1578, it would appear a Utilization and Training Wcrkshop
(U&TW) would be the most efficient means to accemplish this tasking.

Plan of Instruction (POI)

The PFGI for Cource E3ANR3C333 dated 1 May 1985 was reviewed using tasks
matched by treining perscntiel to the critericn cbjectives {CO0), plus task dif-
ficulty and percent first-job and first-enlictment perscrrel performing infor-
mation.

The present course teaches both operaticne »d maintenance ¢f Automatic
Tracking Radar eouipment cn two systems--the AN/MSQ-77 and the AN/TSG-81. The
primary emphasis of the course is on tube-type rather than solid-state equip-
ment. Training personnel shculd consider rewriting the present course to
shift the emphasis from tube-type systems to solid- .te systems since most

tube-type systems have been, or are being, replacec the field.

By and large, survzy data support COs requf 'ng task performance. Since
only two systems are used for instruction at t ¢ school, support dealt pri-
marily with the tube-type systems invelved. As stated previously, most tube-
tyre systems are beirg replaced in the field, sc survey cata may not rupport
future requirements of the career ladder. There were five areas cf the POI]
rot zupportec by survey “ota. These arees dealt with the aligrment of servo
circuite, aircraft ceordirate conversicn circuits, 10006 hertz amplifiers, or
digital readout contrcis on the AN/MSC-77 or th2 AN/TSQ-81. Teble 13 shows
represcntative tasks referenced to these five areas ard the percentage of
first-jcb or first-enlistnent perscrrel performing these tasks.

There were 98 tasks nct matched with COs of the FOl that were performed
by U percent or mcre first-eniistment perscnnel. Tasks relatirg to opera-
ticn: furcticrs, generai ard preventive meinterarce, and radar system instal-
Tation erd remuval furctions accounted for 7€ of the 98 urreferenced tasks.
Exarples of techrical tasks performed by 30 percert or more respeondents of the

[LT target greoups {({irst dob/Tirst enlistment’, but which are not referenced
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to any PCI element, are displayed in Table 14. Training personnel are encour-
aged to review the computer printouts of the POIs matched with survey data a¢
they undertake future revisions of the POls. Particular emphasis should be
placed on reviewing the tasks not referenced to C0s to determine if new areas
should be added to the basic courses.

': '-. 'u. 'i. '-. .'.:; S
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JOB SATISFACTIN .

An important part of analysis within any COSR involves the job satisfac- e

tion of members and how their responses compare with the respconses of members 2

of similar Air Force specialties. Reported job interest, perceived utiliza- N

. tion of training and talents, satisfacticn with sense of accomplishment gqained

L from jeobs, and expressed reerlistment intentions for the AFSC 303X3 specialty h
jobs arc presznted in Table 15. Table 16 presents the ick satisfacticn data

for the 303X3 respordents, brcken down irto three groups (first-enlistment, -

second-enlistment, and career). A comparative sample of Missiorn Eguipment B

Maintenance personnel surveyed by the USAF Occupaticnal Measurement Center o

during 1986 also appear in Table 16. T1hese career fields included AFSCs =

304X4, 309X0, 361X0, 404X0, 411XCA, 411X1A, 431X0C, 421X0D, and 462X0,

P

The responses cf members ir most job groups were fairly positive. No one
group stood out as being the most satisfied with their job, Sqﬂ_rvwcnry and
Management Personnel shcwed the highest percentages of satisfacticn, but thic
could be a result of the ccnt1nua1 rotaticn of jobs within career field man- .4
agement. The crne group that did show lew job int-re-? 1 oo the cmall group of o
Site Ceveloprent Personnei; the relatively few tasks pertormed could accourt
for the Tow percentages. Overall, personnel acrosc a'! career ladder jobs
gerierally find their work irteresting, the use of thei- talents end training
fairly well utilized, and gain a sense of accemplisk . from their work.

YL

Al

[RE NGRS

A

In a comparative <iudy «f experience groups e AFSC 3C3X3 career lad-
. der and Missior Equipmert Maintenance personre! rveved by OMC in 1986, uata
. indicate there are no real differences across mcot job satisfaction irdicators -
- {see Table *€}. The biggest differerces are seen for the 49-36 months TAFMS -
- groups, where AFSC 3(:3X3 personrel show more satisfacticn with their use of ~
talents arnd traininc, The 1-48 reorths TAFMS arnups show that AFSC 2C2X2 per- N
correl are less satisfied with the <ense of accomplishmert from their werk -
than oro cthor Moosior Dqudprent Mairterance pers ro2l,

In a 1981 survey ~Ff the ATSC 303X3 career ladder, job satisfaction was
seep to be relativelv lcw in compariccn with the current csurvey (see Table -
. 17). The biaqgest differences are roted in fiqures for reerlistment intentions N
~ ard perceived use of talents and training. The percent planning to reentict N
e was suhstuntialiy richer for the 1987 sample (52 percent) than for the 1981
3 sarple “&0 paveent).  Morbers ir the G607 sample perceivirg excellent use of K
talents [TH pecrent) ard oF trainire (79 perceotd oexceoded thage fiqures trom "
the 1587 carvey (€6 ann Hu percent, respectisely) for 1-48 monthe TAFMS -
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TABLE 14 :
EXAMPLES OF TASKS NOT REFERENCED TO E3ABR2C333 POI BLOCKS N
(30 PERCENT OR MORE RESPONDING) ',
N
PERCENT MEMBERS PERFORMING A
[
15T 1T e
JOB ENL TASK ',
TASKS (N=90) (N=366) DIF** s
F302 PERFORM RADAR RECEIVER CHECKS 60 63 6.81
F283 PERFORM OPERATIONAL CHECKS OF ELEVATION
AUTOMATIC TRACKING CIRCUITS 58 51 4,12 -
F252 PERFORM AIRCRAFT ACQUISITION PROCEDURES FOR b o
EW/ECM THREATS 52 46 4.7 -7
H445 PERFORM RADAR COLLIMATIONS 29 40 5.07 o
1520 PERFORM CORROSION CONTROL ON EQUIPMENT VANS -
OR TRAILERS 78 75 6.02 {;
1519 PERFORM CORROSION CONTROL ON EQUIPMENT -
CABINETS OR RACKS 71 69 6.C3 '
1528 PERFORM PMI ON POWER DISTRIBUTION EQUIPMENT 23 33 4.35 :f:
J615 REMOVE OR REPLACE TUBE TYPE POWER SUPPLY :}:
COMPONENTS 51 39 4,22 <
J580 PERFORM PERIODIC PMI ON TUBE TYPE POWER >
SUPPLIES 42 32 4.17 S
K628 ALIGN VOLTAGE REGULATORS 40 42 4.56 -
** Average TD rating is 5.00 and the standard deviation is 1.00 iff
:
L
]
-
e
;;‘
S
R
)
J
43 " ~

v . . e e e et N T T - PN A . .
- e . ., . e B AR
RO T NI I




TABLE 15 0
JOB SATISFACTICON INDICATORS BY MAJOK SPECIALTY JCBS ;;
(PERCENT MEMBERS RESPONDING*) 7
o
"I" BAND "E" BAND SPEC e
RADAR RADAR EQUIPMENT o
PERSCNNEL PERSONNEL PERSOKNEL "
CLUSTER CLUSTER CLUSTER o
(N=105) (N=73) (N=75)
EXPRESSED JOB INTEREST: - >
INTERESTING 62 67 69
$0-S0 25 21 21 o
DULL 13 11 9 e
PERCEIVED USE OF TALENTS: N
FAIRLY WELL TO PERFECTLY 83 74 85 '
LITTLE OR NOT AT ALL 17 26 15
PERCEIVED USE OF TRAINING: -
FAIRLY WELL TO PERFECTLY 88 77 es =
LITTLE CR NOT AT ALL 12 27 12 o
SENSE OF ACCOMPLISHMENT FROM WORK:
SATISFIED 58 58 67 =
NEUTRAL 18 14 13 -~
DISSATISFIED 27 27 20
REENLISTMENT INTENTIONS:
WILL/PROBABLY WILL REENLIST 59 60 60
WILL NOT/PROBABLY WILL NOT _
REENLIST 40 40 37 o
WILL RETIRE | 0 3 )
-\
]
»
* Columns may not add te 100 percent due to nonresponse and rourding 'ﬁj
Ry
-
p
47 =
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TABLE 15 (CONTINUED)

JOB SATISFACTION INCICATORS BY MAJOR SPECIALTY JOBS
(PERCENT MEMBERS RESPONDING™)

"J* BANT MULT MULT EANU
RADAR GPERATIONS SAM SIM
PERSOANEL PERSONKEL PERSONKEL
CLUSTER CLUSTER CLUSTER
(N=46) (N=39) (N=56)

EXPRESSED JOB INTEREST:

INTERESTING 78 56 e
S0-S0 15 36 s
DULL 6 8 )

PERCEIVED USE OF TALENTS:

FAIRLY WELL TO PERFECTLY 85 72 77
LITTLE OR NOT AT ALL 15 28 23

PERCEIVED USE OF TRAINING:

FAIRLY WELL TO PERFECTLY 74 69 82
LITTLE OR NOT AT ALL 26 31 69

SENSE OF ACCOMPLISHMENT FROM WORK:

SATISFIED 70 56 63 -
NEUTRAL 9 10 B .
DISSATISFIED 22 33 <

REENLISTMENT INTENTIONS:

WILL/PROBABLY WILL REENLIST 63 62 75
WILL NOT/PROBABLY WILL NOT
REENLIST 33 33 25 ]
WILL RETIRE 4 3 Z )
4
* Columns may not add to 100 percent due to nonresponse ard rounding fﬂ
y
<
9
*
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TABLE 1° /(UNTINUE. 5

JOB SATISFACTION INDICATCRS BY MAJCUR SFECIALTY JCES .
"PERCENT MEMEERS RESPCNDING*) -

SUPV/MGMT GRNL BSD iy
FERSONNEL JAM TE(K SITE PEVLFMNT N
rLusTErR LT PERS (10T )#*» ..
(N=157) (N=34) (N=6) K
To LLSED (P INTEREST: R
INTEREST M, 75 55 23 .
_L==0 15 3¢ £C .
]

o

[aw

[ea]

~J
N

PEPTE Tl unk uF TALENTS: 4
FALRLY WELL 70 FERFEZTLY 7 71 83 5
PITTLE OR ONCT AT ALL n 7 17 .

PERTELVED LB oF TRAIMLNG:

TALReY whEiLo TC FEFFECTLY 7L E¢ 67 ’
wo T TLE or NOT AT ALL 2 '8 33
SENSE OF AZOOMPLISHMENT FRCOM WORK:
SATISFICL 69 53 67
“EOTRAL 13 2 C
ciSSATIOR B 22 35 23

KEENCLUTMENT IANTENT TCNS:
won TECBABLY WILL REZONLIGT TE £9 83
acw NOTOPETBRALLY Wil N7

REENLIYT T L0 17

n‘ . 2 v‘;E 76 C O
* Colmrs o may ot gol te 00 percert due tc nonrecpnnse and rounding 3
*r et b Tyre 107

S e N e e e e e e e B S v TP S T e T T
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TABLE 15 (CONTINUEL)

JOB SATISFACTION INDICATORS BY MAJOR SFECIALTY JCBS
(PERCENT MEMBERS RESPONDING*)

JOB CTRL OFERATIONS TECH TAG
PERS (IJT)** ANAL (1JT)=*>* INSTR (10T
(N=5) (N=16) (N=17)
EXPRESSED JOB INTEREST:
INTERESTING 60 £0 57
S0-SC 40 38 !
DULL 0 13
PERCEIVED USE OF TALENTS:
FAIRLY WELL TO PERFECTLY 80 75 ToC
LITTLE OR NOT AT ALL 20 25 ¢
PERCEIVED USE OF TRAINING:
FAIRLY WELL TO PERFECTLY 40 69 &
LITTLE OR NOT AT ALL 60 31 ¢
SENSE OF ACCOMPLISHMENT FROM WORK:
SATISFIED 60 56 g2
NEUTRAL 20 25 0
DISSATISFIED 0 19 12
REENLISTMENT INTENTIONS:
WILL/PROBABLY WILL REENLIST 80 75 71
WILL NOT/PROBABLY WILL NOT
REENLIST 0 <5 18
WILL RETIRE 20 G ic

* (clumns may rot add to 100 percent due to nonrespcnse anc rourcing
*+ Independent Job Type (I1JT)
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ANALYSIS OF MAJGR COMMANLS (MAJCOM)

An analysis of the tasks and duties performed by MAJCOM groups can high-
light important differences. The four Targest users of AFSC 303X3 perscrrel
(SAC, TAC, PACAF, ATC) were examined and, with the exception of ATC, nc dis-
tinguizhatle differences were noted. Although the types of systems operated
and % taired are different for MAJCOMs, the tasks and duties invclved are
LIVERN ¢ per.onnes primarily operate ard maintain “1" and "E/F" band radar

. ., while TAC personnel operate and maintain primarily "J" band systems,
¢, utilizes every available radar system, whereas TAC primarily utilizes AAA
threat simulator systems. Across all MAJCOM groups, ATC shows the lergest
differences in tasks performed. This is cue to the fact that ATC i¢ trainirg
criented rather than cperations and maintenarce oriented.

ANALYSIS COF CONUS VERSUS CVERSEAS

A compariscr was made between the tasks performed and the backqround datc
for the DAFSC 30353 personnel who were assigred within the CONUS versus those
assigned tr an overseas Jlocation. Overall, the jobs performed by the two
groups are fairly similar with respect to the tasks performed and the time
spent on thcse tasks. The only distingquishable difference noted tetween the
two groups is that cverseas personnel tend to operate or maintain cre or twc
specific radar systems, while CONUS personnel operate or maintain multiple
radar sveterms, CONUS personnel 21so performzd 2 hicher rercentage of cpera-
ticns functions than overseas. 0Overseas personrel performed higher percer-
tages of site develnpment and general and preventive raintenance functions.

Jifferences in TAFMS, TICF, and average rumber of task- performed were noted,
but are rot significant.

IMPLICATIONS

“his o osurves was condvcted primarily te provide training perseccel with
sywrest Anfeeratine on o tne Autematic Tracking Redar Cpecialty t.r use in
yiew v curvest training programs and trairing decuments.,

The Autrratic Trackire Radar career ladder is fairly hetercgeneous, with
a wice verietw of ‘obs performed by AFSC 303X3 personnel. This specialty is
unigue in that personrel ir this career ladder perform both operations and
mairtenance functicrs., The maiority of respondents irncdicated they were either
performing cpevratiors, maintenance, or a combiratinn of crerations and mainte-
nar.e Sn Yo owvardioge radar systems.  The remainder of respeorndents were peér-
forrion 3 nontecbracal ink drvelving admiristratice, supervicion, aralysis, or
trzinirg,
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Initial analysis of the STS, examining experience (TAFMS) and DAFSC
groups, revealed the document was broad in nature and cnly margirally sup-
portecd by the percent of perscnrel performing matched tasks. Five-skill Tevel
responderts were most likely tc be performing tasks suppcrting the STS items.
Training perscnnel should look at all areas of the STS for possible revision
to include specific radar band systems rather than a general ccverage of
system components.

Survey data irndicate that the present ABR course is adequate to meet the
needs of first-erlistment personnel. There were a few areas that were unsup-
ported by survey data, and trairing personnel should lcok closely at these
areas for possible deletion in any update to the PCI.

The AFR 39-1 specialty descriptions for the Automatic Tracking Radar spe=
cialty were analyzed to determine the adequacy of coverage for career ladder
duties. The 2- and 5-skill level description was found to accurately portray
the jobs of those ircumbents. The 7-skill level description describes a
highly technical as well as supervisory and management-oriented job, while ir
fact, DAFSC 30373 survey respcndents reported spending only 28 percent of
their job time performing technical tasks. Classification persconnel should
review the current descriptions for possible revision.

The examination of responses to job satisfactior questions revealed that
satisfaction is somewhat improved since the 1981 survey, and the career ladder
reflects a comparable level of satisfaction with other mission maintenance
specialties surveyed in 1986.

The findings of this OSR come directly from survey data collected from
Automatic Tracking Radar members worldwide. These data are readily available
to training and utilization personnel, functional managers, anrd any other
interested parties having a need for such information. Much of the data are
compiled into extracts which are an excellent tool in the decision-making pro-
cess. These data extracts should be used whenever a training or utilizatior
decision is made.
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g APPENDIX A

SELECTED REPRESENTATIVE TASKS PERFORMED BY
CAREER LADDER SFECIALTY JOB GROUPS
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TABLE 1

GROUP ID NUMBER AND TITLE: STGO86, TUBE TYPE "I" BAND RADAR PERSONNEL CLUSTER

GROUP SIZE: 105 AVERAGE TIME IN JOB: 21 MONTHS
PREDOMINATE PAYGRADES: E-4/3/5 AVERAGE TAFMS: 53 MONTHS
PERCENT OF SAMPLE: 13% AVERAGE TICF: 48 MONTHS

THE FOLLOWING ARE IN DESCENDING ORDER BY PERCENT MEMBERS PERFORMING:

PERCERT
MEMBERS
TASKS PERFORMING
1523 PERFORM FUNDAMENTAL SOLDERING S0
J549 ALIGN "A" SCAN RADAR INDICATORS 8¢
E165 MAKE ENTRIES ON AFTO FORMS 350 (REPARABLE ITEM PROCESSING
TAG) oC
1519 PERFORM CORROSION CONTROL ON EQUIPMENT CABINETS OR RACKS ac
1520 PERFORM CORROSION CONTROL ON EQUIPMENT VANS OR TRAILERS &9
1516 PERFORM CORROSION CONTROL ON ANTENNA PEDESTALS £8
1493 CLEAN EQUIPMENT 87
E164 MAKE ENTRIES ON AFTO FORMS 349 (MAINTENANCE DATA
COLLECTION RECORD) &G
J614 REMOVE OR REPLACE TUBE TYPE POWER SUPPLY ASSEMBLIES bote
E152 MAKE ENTRIES ON AF FORMS 2005 (ISSUE/TURN IN REQUEST) 18
J558 PERFORM “A" SCAN RADAR INDICATOR PERFORMANCE CHECKS a4
F302 PERFORM RADAR RECEIVER CHECKS a3
F294 PERFORM POWER SUPPLY OPERATIONAL CHECKS 83
J615 REMOVE OR REPLACE TUBE TYPE POWER SUPPLY COMPONENTS &3
J585 REMOVE OR REPLACE "A" SCAN RADAR INDICATOR ASSEMBLIES 82
F259 PERFORM AUTOMATIC GAIN CONTROL CHECKS 82
J572 PERFORM PERIODIC PMI ON "A" SCAN RADAR INDICATORS g1
J618 TROUBLESHOOT "A" SCAN RADAR INDICATORS 8"
F303 PERFORM RADAR SYSTEM TRANSMITTER OPERATIONAL CHECKS 80
F312 PERFORM SYSTEM RUNUP PROCEDURES 80
L699 PERFORM PERIODIC PMI ON "I™ BAND TUBE TYPE CONICAL SCAN
RECEIVER SYSTEMS 60
K638 TROUBLESHGOT VOLTAGE REGULATORS 20
F260 PERFORM AZIMUTH AND ELEVATION ANGLE DETECTION CIRCUITRY
CHECKS 79
F311 PERFORM SYSTEM RUN DOWN PROCEDURES 79
K631 REMOVE OR REPLACE VOLTAGE REGULATOR CCMPONENTS 79 1
]
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TABLE I-A

GROUP ID NUMBER AND TITLE: STG230, RADAR BOMB SCORING (RBS) RADAR SPECIALISTS

GROUP SIZE: 66 AVERAGE TIME IN JOB: 23 MONTHS
PREDCMINATE PAYGRADES: E-4/3/5 AVERAGE TAFMS: 59 MONTHS
PERCENT OF SAMPLE: 8% AVERAGE TICF: 53 MONTHS

i

(.. NG ARE IN DESCENDING ORDER BY PERCENT MEMBERS PERFORMING:

PERCENT
MEMBERS

TASKS PERFORMING
L657 ALIGN "I" BAND TUBE TYPE CONICAL SCAN RECEIVER SYSTEMS 97
L699 PERFORM PERIODIC PMI ON "I" BAND TUBE TYPE CONICAL SCAN

RECEIVER SYSTEMS 97
L762 REMOVE OR REPLACE "I" BAND TUBE TYPE CONICAL SCAN

RECEIVER SYSTEM COMPONENTS 97
L7589 REMOVE OR REPLACE "I" BAND TUBE TYPE CONICAL SCAN

TRANSMITTER SYSTEM COMPONENTS ¢7
L7671 REMOVE OR REPLACE "I" BAND TUBE TYPE CONICAL SCAN

RECEIVER SYSTEM SUBASSEMBLIES 97
E165 MAKE ENTRIES ON AFTO FORMS 350 (REPARABLE ITEM

PROCESSING TAG) 95
L656 ALIGN "I" BAND TUBE TYPE CONICAL SCAN RANGE SYSTEMS 95
1523 PERFORM FUNDAMENTAL SOLDERING 44
L678 PERFCRM "I" BAND TUBE TYPE CONICAL SCAN TRANSMITTEF

SYSTEM PERFORMANCE CHECKS 94
1.677 PERFORM "I" BAND TUBE TYPE CONICAL SCAN RECEIVEP

SYSTEM PERFORMANCE CHECKS 94
L676 PERFORM "I" BAND TUBE TYPE CONICAL SCAN RANGE - LTEM

PERFORMANCE CHECKS 94
L6928 PERFORM PERIODIC PMI ON "I"™ BAND TUBE TYPE ~ONICAL SCAN

TRANSMITTER SYSTEMS 94
L700 PERFORM PERIODIC PMI ON “I" BAND TUBE TYPE CONICAL SCAN

RANGE SYSTEMS 94
L65& ALIGN "1" BAND TUBE TYPE CONICAL SCAN TRANSMITTER SYSTEMS 8z
L7017 PERFORM PERIODIC PMI ON "I" BAND TUBE TYPE CCNICAL SCAN

AMGLE SYSTEMS ec
J546  ALIGN "A"™ SCAN RADAR INDICATCRS 9?
L702 PERFORM PERIODIC PMI ON "I" BAND TUBE TYFE CONICAL SCAN

ANTENNA SYSTEMS 92
L765 REMOVE OR REPLACE "I" BAND TUBE TYPE CONICAL SCAM RANGE

SYSTEM COMPONENTS 92
L7606 PEMOVE GR REPLACE "i" BAND TURE TYPE CONICAL SCAN

FECEIVER CYSTEM ASSEMELIES 92
1490 CLEAN EQUIPMENT ez

he




TABLE I-R

GRCUP ID NUMBER AND TITLE: STG271, ANTI-AIRCRAFT ARTILLERY (AAA)
SIMULATOR SPECIALISTS

GROUP SIZE: 13 AVERAGE TIME IN JOB: 14 MCNTHS
PREDOMINATE PAYGRADES: E-4/3/2 AVERAGE TAFMS: 30 MONTHS
PERCENT OF SAMPLE: 2% AVERAGE TICF: 28 MONTHS

THE FOLLOWING ARE IN DESCENDING ORCER BY PERCENT MEMBERS PERFORMING:

PERCENT
MEMBERS
TASKS PERFORMING
F243 OPERATE MANUAL TRACKER ELEVATION CONTROLS 100
F242 OPERATE MANUAL TRACKER AZIMUTH CONTROLS iG0
F259 PERFORM AUTOMATIC GAIN CONTROL CHECKS 10C
F283 PERFORM OPERATIGONAL CHECKS OF ELEVATION AUTOMATIC
TRACKING CIRCUITS 100
F258 PERFORM AUTOMATIC FREQUENCY CONTROL CHECKS 160
F302 PERFORM RADAR RECEIVER CHECKS 100
J549 ALIGN "A* SCAN RADAR INDICATORS 100
1519 PERFORM CORROSION CONTROL ON EQUIPMENT CABINETS OR RACKS 100
1520 PERFORM CCRROSION CONTROL ON EQUIPMENT VANS QR TRAILERS 106
L678 PERFORM "I" BAND TUBE TYPE CCNICAL SCAN TRANSMITTER
SYSTEM PERFORMANCE CHECKS 100
L699 PERFORM PERIODIC PMI ON "I" BANC TUBE TYPE CCNICAL SCAN
RECEIVER SYSTEMS 10C
L700 PERFORM PERIODIC PMI ON "I BAND TUBE TYPE CONICAL SCAN
RANGE SYSTEMS 10C
L677 PERFORM "1" BANC TUBE TYPE CONICAL SCAN RECEIVER SYSTEM
PERFORMANCE CHECKS iCO
516 PERFORM CORROSION COMTROL ON ANTENNA PEDESTALS 100
K631 REMOVE OR REPLACE VOLTAGE REGULATOR COMPGNENTS 100
J618 TROUBLESHOCT “A" SCAN RADAR INDICATORS 100
K638 TROUBLESHQGT OL1TAGE REGULATORS 100
J585 REMOVE OR REPLACE "A"™ SCAN RADAR INDICATOR ASSEMBLIES 100
F244 OQPERATE MANUAL TRACKER RAMGE CONTROLS 92
F260 FPERFORM AZTMUTH AND ELEVATION ANGLE DETECTION CIRCUITRY
CHECKS 97
. -
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N TABLE I-C
2
" GROUP ID NUMBER AND TITLE: STG284, RBS RADAR TECHNICIANS
. GROUP SIZE: 5 AVERAGE TIME IN JOB: 20 MONTHS
N, PREDOMINATE PAYGRADES: E-4/5/6 AVERAGE TAFMS: 91 MONTHS
- PERCENT CF S/MPLE: 1% AVERAGE TICF: 8C MONTHS :
- THE F{_.. .53 ARE IN CESCENDING CRDER BY FERCENT MEMBERS PERFORMING: :
2 PERCENT ]
MEMBERS
TASKS PERFORMING
U540 ALICY I GAND MONOPULSE RECEIVER SYSTEMS 100
o~ L679  PERFCRM DAILY PMI ON "I" BAND MONOPULSE RADAR SYSTEMS 100 1
N L779 TROUBLESHOOT “I" BAND MONOPULSE RECEIVER SYSTEMS 100 ]
o~ L78C TROUBLESFOOT "I" BAND MONOPULSE TRANSMITTER SYSTEMS 100 /
o L5662 PERFORM "1" BAND MONOPULSE RECEIVER SYSTEM PERFORMANCE .
" CHECKS 100
e L643 ALIGN "I" BAND MONOPULSE TRANSMITTER SYSTEMS 10¢
n' L654 PERFORM PERIODIC PMI ON "I" BAND MONOPULSE RECEIVEP
; SYSTEMS 100
. L778 TPNUBLESHOOT "I BAND MONOPULSE RANGE SYSTEMS 100
- L776 TRUJBLESHOOT "I BAND MONOPULSE ANGLE SYSTEMS 100
L L663 PERFORM “I" BAND MONOPULSE TRANSMITTER SYSTEM
g PERFORMANCE CHECKS 100
- L683 PERFORM PERIODIC PMI ON "I" BAND MONOPULSE TRANSMITTER
e SYSTEMS 100
o L686 PERFORM PERIODIC PMI ON “I" BAND MONOPULSt ANGLE ' “TEMS 100
" L639 ALIGN "I" BAND MONOPULSE ANGLE SYSTEMS 100
& J614 REMOVE OR REPLACE TUBE TYPE POWER SUPPLY ASSEM! &S 10
. L7117 REMCVE OR REPLACE “I" BAND MONOPULSE RANGE SY ui!
o COMPONENTS 100
- L385 PERFORM PERIODIC PMI ON "I" BAND MONOPULSE RANKGE SYSTEMS 10¢
1659 PERFORM "I" BAND MONCPULSE ANGLE SYSTEM PERFORMANCE
L CHECKS 100
~ JE26  TROUPLESKOOT TUBE TVYPE POMER SUPPLIES 20
.. L717 REMO.C O REPLACE ;" BAND MONOPULSE TRANSMITTER SYSTEM

. ASSENELIES 100 '
- DAL LT "I BAND MONOPULSE RANGE SYSTEMS 100 -




GROUP

TABLE II

ID NUMBER AND TITLE: STGC83, "E" BAND CONICAL SCAN AND RELATED IDENTIF-

CATION FRIEND OR FOE/SELECTIVE IDENTIFICATION
FEATURE (IFF/SIF) RADAR PERSONNEL CLUSTER
GROUP SIZE: 73 AVERAGE TIME IN JOB: 19 MONTHS
PREDOMINATE PAYGRADES: E-4/3/5 AVERAGE TAFMS: 48 MONTHS
PERCENT OF SAMPLE: 9% AVERAGE TICF: 43 MONTHS

THE FOLLOWING ARE IN DESCENDING ORDER BY PERCENT MEMBERS PERFORMING:

R oy}
LI )
" s B

l\"‘ <

PERCENT
MEMBERS
TASKS PERFORMING
M856 REMOVE OR REPLACE “E" BAND TUBE TYPE CONICAL SCAN
RECEIVER SYSTEM COMPONENTS 97
M814 PERFORM "E" BAND TUBE TYPE CONICAL SCAN RECEIVER SYSTEM
PERFORMANCE CHECKS 95
M815 PERFORM “E" BAND TUBE TYPE CONICAL SCAN TRANSMITTER
SYSTEM PERFORMANCE CHECKS 3
M805 ALIGN "E" BAND TUBE TYPE CONICAL SCAN TRANSMITTER SYSTEMS 95
M855 REMOVE OR REPLACE "E" BAND TUBE TYPE CONICAL SCAN
RECEIVER SYSTEM SUBASSEMBLIES 93
M853 REMOYE OR REPLACE “"E" BAND TUBE TYPE CONICAL SCAN -
TRANSMITTER SYSTEM COMPONENTS 93 <
M804 ALIGN “E" BAND TUBE TYPE CONICAL SCAN RECEIVER SYSTEMS a2 7
M824 PERFCRM PERIODIC PMI ON "E" BAND TUBE TYPE CONICAL SCAN .
TRANSMITTER SYSTEMS 97 i
M825 PERFORM PERIODIC PMI ON “E" BAND TUBE TYPE CONICAL SCAN
RECEIVER SYSTEMS 92 "
M802 ALIGN “E" BAND TUBE TYPE CONICAL SCAN ANTENNA SYSTEMS Q2 g
M852 REMOVE OR REPLACE "E" BAND TUBE TYPE CONICAL SCAN ;
TRANSMITTER SYSTEM SUBASSEMBLIES G2 K
1823 PERFORM PERIODIC PMI ON “E" BAND TUBE TYPE CONICAL SCAM =
ANTENNA SYSTEMS 90
4854 REMOVE OR REPLACE “E" BAND TUBE TYPE CONICAL SCAN
RECEIVER SYSTEM ASSEMBLIES 90
F311 PERFORM SYSTEM RUN DOWN PROCEDURES 9
MES0 REMOVE OR REPLACE "E" BAND TUBE TYPE CONICAL SCAN ANTENNA
SYSTEM COMPONENTS €5
M849 REMOVE OR REPLACE "E“ BAND TUBE TYPE CONICAL SCAN ANTEKMA
SYSTEM SUBASSEMBLIES 8e :
E164 MAKE ENTRIES ON AFTO FORMS 349 (MAINTENANCE DATA P
COLLECTION RECORD) &¢ '&5
F312 PERFORM SYSTEM RUNUP PROCEDURES 86 o
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EP TABLE I1-A

%

GROUP ID NUMBER AND TITLE: STGZ07, STRATEGIC AIR COMMAND (SAC) “E" BAND
ANTI-AIRCRAFT ARTILLERY (AAA) SIMULATOR

P SPECIALISTS

N GROUP SIZE: 39 AVERAGE TIME IN JOB: 16 MONTHS

£~ PREDOM"HATE PAYGRADES: E-3/4/5 AVERAGE TAFMS: 48 MONTHS
PERCI.. .7 SAMFLE: 5 AVERAGE TICF: 42 MONTHS

THE TOLLOWING ARE IN DESCENDING ORDER BY PERCENT MEMBERS PERFCRMING:

PERCENT
MEMBERS
. TASKS PERFORMING
N
tﬁ 11856 REMOVE OR REPLACE "E" BAND TUBE TYPE CONICAL SCAN
N RECEIVER SYSTEM COMPONENTS 106
:a M855 REMOVE OR REPLACE "E" BAND TUBE TYPE CONICAL SCAN
.‘ RECEIVER SYSTEM SUBASSEMBLIES 100
R M858 REMOVE OR REPLACE “E" BAND TUBE TYPE CONICAL SCAN RANGE
X SYSTEM SUBASSEMBLIES 100
M859 REMOVE CR REPLACE "E" BAND TUBE TYPE CONICAL SCAN RANGE
SYSTEM COMPONENTS 10C
M857 REMOVE OR REPLACE "E™ BAND TUBE TYPE CONICAL SCAN RANGE
SYSTEM ASSEMBLIES 106G
M814 PERFCRM “E" BAND TUBE TYPE CONICAL SCAN RECEIVER SYSTEM
PERFORMANCE CHECKS 97
M813 PERFORM "E" BAND TUBE TYPE CONICAL SCAN RANGE SYSTE™
PERFORMANCE CHECKS 97
815 PEKFCRM “E™ BAND TUBE TYPE CONICAL SCAN TRANSMIT
SYSTEM PERFORMANCE CHECKS a7
Ma26 PEKRFORM PERICDIC PMI ON “E" BAND TUBE TYPE CC''.CAL SCAN
RPAKNGE SYSTEMS 47
M823 PERFORM PERICDIC PMI ON “E"™ BAND TUBE TYPE CONICAL SCAN
ANTENNA SYSTEMS 97
1'€54 REMOVE OR REPLACE "E" BAND TURE TYPE CONICAL SCAN
RECEIVER SYSTEM ASSEMBLIES a7
) U1327 PERFCRM PERICUIC PMI ON BRUSHGRAPHS a5
- M805 ALIGH “E“ BAND TUBE TYPE CONICAL SCAN TRANSMITTER SYSTEMS g5
"l M824 PERFORM PERICDIC PMI OGN "E" BAND TUBE TYPE CONICAL SCAN
i: TRANSMITTER SYSTEMS as
:. M825 PERFORM PERIONDIC PMI CN “E" BAND TUBE TYPE CONICAL SCAN
- RECEIVER SYSTEMS ah
M867 REMOVE OR REPLACE "E"™ BAND TUBE TYPE CONICAL SCAN ANGLE
SYSTEM COMPONENTS 95
M853 REMOL OP REPLACZ “E™ BAND TUBE TYPE CCNICAL SCAN
TRANSMITTER SYSTEM COMPONENTS 9r :
1
!
A
A\ 1
Ab )

............................
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TABLE II-B

GROUP ID NUMBER AND TITLE: STG165, TACTICAL AIR COMMAND (TAC),
COMMANDS , ANTI-AIRCRAFT ARTILLERY (AAA) SIMULATOK

GROUP SIZE: 30
PREDOMINATE PAYGRADES: E- 4/3/5
PERCENT OF SAMPLE: 4%

THE FOLLOWING ARE IN DESCENDING ORDER BY PERCENT MEMBERS PERFORMING:

TASKS

SPECIALISTS
AVERAGE TIME IN JOB:

M856

1520
G352

M814
M815
F311
F312
M805
E152
M853
E164

M804
G351

M824
M873
MB25
M872
H390

M802
M852

.........

REMOVE OR REPLACE "E" BAND TUBE TYPE CONICAL SCAN
RECEIVER SYSTEM COMPONENTS

PERFORM CORROSION CONTROL ON EQUIPMENT VANS OR TRAILERS

OPERATE SMALL GOVERNMENT VEHICLES, SUCH AS PICKUPS,
JEEPS, OR PASSENGER VEHICLES

PERFORM "E" BAND TUBE TYPE CONICAL SCAN RECEIVER SYSTEM
PERFORMANCE CHECKS

PERFORM "E" BAND TUBE TYPE CONICAL SCAN TRANSMITTER
SYSTEM PERFORMANCE CHECKS

PERFORM SYSTEM RUN COWN PROCEDURES

PERFORM SYSTEM RUNUP PROCEDURES

ALIGN "E" BAND TUBE TYPE CONICAL SCAN TRANSMITTER SYSTEMS

MAKE ENTRIES ON AF FORMS 2005 (ISSUE/TURN IN REQUEST)

REMCVE OR REPLACE “E" BAND TUBE TYPE CONICAL SCAN
TRANSMITTER SYSTEM COMPONENTS

MAKE ENTRIES ON AFTO FORMS 349 (MAINTENANCE DATA
COLLECTION RECORD)

ALIGN "E" BAND TUBE TYPE CONICAL SCAN RECEIVER SYSTEMS

OPERATE HEAVY-DUTY VEHICLES, SUCH AS 1 1/2 TON TRUCKS OR
10-TON TRACTOR-TRAILER COMBINATIONS

PERFORM PERIODIC PMI ON "E" BAND TUBE TYPE CONICAL SCAN
TRANSMITTER SYSTEMS

TROUBLESHOOT "E" BAND TUBE TYPE CONICAL SCAN RECEIVER
SYSTEMS

PERFORM PERIODIC PMI ON "E" BAND TUBE TYPE CONICAL SCAN
RECEIVER SYSTEMS

TROUBLESHOOT "E" BAND TUBE TYPE CONICAL SCAN TRANSMITTER
SYSTEMS

DISASSEMBLE RADAR ANTENNA ASSEMBLIES

ALIGN "E" BAND TUBE TYPE CONICAL SCAN ANTENNA SYSTEMS

REMOVE OR REPLACE "E" BAND TUBE TYPE CONICAL SCAN
TRANSMITTER SYSTEM SUBASSEMBLIES

21 MONTHS
AVERAGE TAFMS: 47 MONTHS
AVERAGE TICF: 45 MONTHS

9c
S0
90
a0

an

CR ASSOCIATED

PERCENT
MEMBERS
PERFORMING

S




TABLE i::

GRCUP TD NUMBER ANL TITLE:  STGG76, SPECIALIZED EQUTPMENT PERSONNEL CLUSTER
GhOUP STLE: 5 AVERAGE TIME IN JOB: 19 MONTKS
FREDCMINATE 10 ¢ARAUES: £-4/5/3 AVERAGE TAFMS: 72 MONTHS

PERTENT CF C"MPLE: (- AVERAGE TICF: 63 MONTHS

T =oo 0 L 0D TN TZOCUNUING CRDER BV PERCENT MEMBERS PERFCPMING:

PERCENT
MEMBERS
FERFORMING

Pomiali? 58 o TEM RUNUP PROCEDURES
PERFORM SYSTEM RUN DOWN PROCEDURES
CLEAN EQUIPMENT

MAKE EFTRIES Ot AFTO FORMS 350 (REPARABLE 1TEM PROCES-
SING TAG

PERFORM CORRCSIGN CONTRGL CN EQUIPMENT VANS OR TRAILERS
MAKE ENTRIES ON AF FORMS 2005 (ISSUE/TURN IN REOQUEST)
CLEAN AIK FILTERS

MAKE ENTRIES ON AFTO FCORMS 349 (MAINTENANCE DATA
COLLECTION RECORD)

FERFORM TOKRUSION CONTRCL ON ANTENNA PEDESTALS

PERFCRM TORROSION CONTRCOL CN EQUIPMENT CABINETS ACKS
REPLACE AJR FILTERS

FERFOFM MAINTENANCE DOCUMENTA™[ON PROCE[DURES

PERF ORI FUNDAMENTAL SGLOERING

COTRATE SHAL GUV RxﬁEFT VEHICLES, SUCKF AS FI{MUPS,
E : : HICLES

1574 (SERVICEABLE TAL-VATERIEL)
OLIL-STATE POWEK SUPPLY ASSEMBLIES

PIE-STATE FOVER SUPPLTES

ST PUWER SRR TES PERECRRANCE
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TABLE 11i-A

GROUP 1D NUMBER AND TiTLE: STG175, SEEK SCORE RACAR SPECIALISTS

GRCUP SIZE: 14 AVERAGE TiME IN JOB: 7 MONTHS
PREDOMINATE PAYGRACES: E~4/5/6 AVERAGE TAFMS: 75 MONTHS
PERCENT OF SAMPLE: 2% FVERAGE TICF: €7 MONTHS

THE FOLLOWING ARE [N DESCENDING ORCER BY PERCENT MEMBERS PERFORMING:

FEFCENT
MEMBERS
TASKS PERFORMING
1492 CLEAN EQUIPMENT 0c
H445  PERFORM RADAR COLLIMATIONS 100
F3 " PERFORM SVSTEM RUN DOWN PROCEDURES ic0
F312  PERFCRM SYSTEM RUNUP PROCEDURES 100
K446  PERFORM RADAR ORIENTATION e
[52C  PERFORM CORROSION CONTROL ON EQUIPMENT VANS OR TRAILERS 1ec
.46C  CLEAN AIR FILTERS 106
U1325 PERFORM IFF ANTENNA GROUP PERFORMANCE CHECKS 100
U343 PERFORM SOLID-STATE IFF/SIF RECETVER-TRANSMITTER SYSTEM
PERFORMANCE CHECKS 100
5359 PERFORM PERICDIC PMI ON ECU 100 :
17332 PERFCRM PERIODIC PMI ON IFF ANTENNA GROUPS 100 -
: i 1298 ALIGN JUENTIFICATION FRIEND OR FOE (IFF) ANTENNA GROUPS 100 -
i E1€2  MAFYE ENTRIES ON AF FORMS 2CCS (ISSUE/TURN IN REQUEST) 93
- G257 PERFCRM MATNTENANCE COCUMENTATION PROCEDURES 93
£165  MAKE ENTRIES ON AFTQ FORMS 350 (REPARABLE ITEM PRCCESS-
NG TAG) 93
11236  PERFCRM PERIOLIC PMI ON SOLIC-STATE IFF,SIF RECETVER-
TRANSMITTER SYSTEMS 93
1°1G PCFFURM CORKOSION CONTRCOL ON EQUIPMENT CABINETS GR RACKS 93
U7 TROUBLESKONT SOLID-STATE IFF-SIF RECEIVER-TRANSMITTER
< SYSTEMS 92
S (516 PERFORM CORRNSICA CONTRCL 0N ANTENNA PEDESTALS 93 -
N 'eaT REPLACE AIR FILTERS 3 NS

\—.




TABLE 1Ii-B

GROUP 1T NUMBER ANL TITLE: STG136, THREAT ANALYSIS OPERATIONS/MAINTENANCE

PERSONNEL
oRCUP SIZE: . AVERAGE TIME IN JOB: 14 MONTHS
PRECOMINATE | 4veRAVES:  E-4.5,2 AVERAGE TAFMS: 52 MONTHS
PERCET 0 TAMPLI D 3% AVERAGE TICF: 48 MONTHS
Too T o0 NG ARE IN DESCEANUING ORDER EY PERCENT MEMGERS PERFORMING:
PERCENT
MEMBERS
R PERFORMING
R FERTORM DATLY IMI ON VAKRS OR TRAILERS 100
<90  CLEAN AIR FILTERS 100
JEE TERTORM PERILCIC PRI ON VANS OR TRAILERS 100
e PERFCRM TZRROSION CONTRCL ON EQUIFMENT VANS OR TRAILERS 100
FOT FERFCRM EW. ECH ANALYSIS ag
248: TLEAN ECULIPMENT 85
F275  PERFCRM FAULT ISCLATION ¢5
V1423 PERFLRM TAILY PMI ON MULTIPLE RECEIVER ANALYSIS SYSTENS 9%
F210 PERYORM S¥STEM RUNUP PROCEDURES ce
PO PERTLEM SYSTEM RUN DCOWN PRCCEDURES ER
L SEE TROIELZIRIOT MULTIFLE RECEIVER ANALYZER HARDWA 9%
VIADT PERDUEY ASASCM FERFURMANCE CHECKS 9%
T4 FYRF P PERIODIC PMI CN DIGITAL CCMPUTER DicC DRIVES G
1542 PIPLACE DESSICANTS qt
DU CESTITANT TUNTRINERS R
L CORLLATE VAN LA TRARILER CrASSIS G5
VS CUOTOTE EWJECH MISSICN SCORES a0
F313  #pi-romM SYSTEM SELF-TESTS Qe
FoL7 o CTERATE TLOSED CIRTULT TV 90
£°5., Mo @ ENTRIES O AF FQRMS 2C0% (ISSUE/TURN [N REQUEST) 90

ATC

L A SR s



Ny

‘n‘ 'l. ". .'. LN Ay

TABLE TV

GROUP ID NUMBER AND TITLE: STG114, "J" BAND RADAR PERSCNNEL CLUSTER

GROUP SIZE: 46 AVERAGE TIME IN JOB: 23 MONTHS -
PREDOMINATE PAYGRADES: E-4/3/5 AVERAGE TAFMS: 51 MONTHS T~
PERCENT OF SAMPLE: 6% AVERAGE TICF: 43 MONTHS "

»5 S

THE FOLLOWING ARE IN DESCENDING ORDER BY PERCENT MEMBERS PERFORMING:

3 PERCENT

; MEMBERS -
TASKS PERFORMING
- F312  PERFORM SYSTEM RUNUP PROCEDURES 93
: G352  OPERATE SMALL GOVERNMENT VEHICLES, SUCH AS PICKUPS,
JEEPS, OR PASSENGER VEHICLES 92 R
. E165 MAKE ENTRIES ON AFTO FORMS 350 (REPARABLE ITEM PROCESS- S
(] ING TAG) 93
- P99S  PERFORM PERIODIC PMI ON "J" BAND CONICAL SCAN ANTENNA o
N SYSTEMS 93 <L
3 F311  PERFORM SYSTEM RUN DCWN PROCEDURES 91 s
N E164  MAKE ENTRIES ON AFTO FORMS 349 (MAINTENANCE DATA 9
COLLECTION RECORD) 91 ¢'
F300 PERFORM RADAR LOCK-ON PROCEDURES &9
- E152  MAKE ENTRIES ON AF FORMS 2005 (ISSUE/TURN IN REQUEST) 89
- 7523 PERFORM FUNDAMENTAL SOLDERING 89
. P978  PERFORM "J" BAND CONICAL SCAN ANTENNA SYSTEM PERFORMANCE
9 CHECKS 89
" P964  ALIGN "J" BAND CONICAL SCAN ANTENNA SYSTEMS 59
G351  OPERATE HEAVY-DUTY VEHICLES, SUCH AS 1 1/2-TON TRUCKS OR
: 10-TON TRACTOR-TRAILER CCMBINATIONS 87 -
: P99E  PERFORM PERIODIC PMI ON "J" BAND CONICAL SCAN RECE:VER i
SYSTEMS 87
P1068 TROUBLESHOOT "J" BAND CONICAL SCAN RADAR SYSTEMS 87 ~
P995  PERFORM PERIODIC PMI ON "J" BAND CONICAL SCAN TRANSMITTER o
SVSTEMS 87
P90 PERFORM PERIODIC PMI ON "J" BAND CONICAL SCAN ANGLE >
SYSTEMS 87 .
P1C67 TROUBLESHOOT "J" BAND CONICAL SCAN ANTENNA SYSTEMS 87
g 1493 CLEAN EQUIPMENT 85 -
‘- 697  PERFORM PERIODIC PMI ON "J" BAND CONICAL SCAN RANGE ]
| SYSTEMS 85

n997  PERFORM " BAN[L CONICAL SCAN ANGLE SYSTEM PERFORMANCE
CHECKS 85

.
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2 TABLE TV-A ;
. )
A
~ GRCUF 1D NUMBER AND TITLE: STG197, "J" BAND ANTI-AIRCRAFT ARTILLERY (AAA)
THREAT SPECIALISTS
s GROUP SIZE: 19 AVERAGE TIME IN JOB: 23 MONTHS
o PRECOMINATE PAYGRADES: [-4/3/5/6 AVERAGE TAFMS: 60 MONTHS
N, PERCEN " SAMPLE: 20 AVERAGE TICF: 47 MONTHS :
‘.J !
T Ut NG /RE IN DESCENDING ORDER DY PERCENT MEMBERS PERFURMING:
o PERCENT '
% MEMBERS )
. 1SS L PERFORMING
LEAE ALIGN 1Y BAND SOLID-STATE CONICAL SCAN ANTENNA SYSTEMS 100
J582 PERFGRM PPI PERFCRMANCE CHECKS 100
J610 REMOVE OR REPLACE SOLID-STATE POWER SUPPLY ASSEMBLIES 100
F312 PERFORM SYSTEN RUNUP PROCEDURES 95
F36C PERFORM RADAR LOCK-ON PROCEDURES 95
g L782 TROUBLESKUOT “I" BAND SOLID-STATE CONICAL SCAK ANTENNA 1
- SYSTEMS 95 X
S L7817 TROUBLESHOUGT "7* BAND SOLID-STATE CONICAL SCAN ANGLE .
N SYSTEMS 95
o E165 MAKE ENTRIES ON AFT0 FORMS 350 (REPARABLE [TEM PROCESSING .
\ TAG) 95 :
A L6E5  PERFORM "I BAND SOLIL-STATE CCLICAL SCAN ANTENNA SYSTEM 3
e PERTORMANCE CHECKS 95
-5 J554  ALIGw PLAN POSITION INDICATCRS (PPI) 95
" P998 PERFORM PERIODIC PMI ON "J" BAND CONTCAL SCAN ANTE™
o SYSTEMS er .
S P399 PERFORM PERICITC P OGN "J" BAND CONICAL SCAN 20 E
SYSTEMS 95
N J624  TROUBLESHAOT PP! 95
- F311 PERFCRM SYSTEM RUN DOWN PROCEDURES 89 ;
= E164 MAKE ENTRIES ON AFTG FORMS 349 (MAINTENANCE DATA X
‘s COLLECTION RECORD) g4
- E157 FALE ENTRIES Oh AF FORMS 2005 (ISSUE/TURN IN REGUEST) °3 _
b - TS CRERATE SM1 LULERNMERT JEAICLES. SUCH AS PICkIDS, '
: ;LL;), UP PASTENGER GERICLES co ‘
M7GE FoIN TEM BAND SOUIL-STATE CONICAL SCAN ANGLE SYSTEMS ga
: GIST (FLEZTD REAVY-LUTY VEHICLES, SUCK AS 1 1/2-TON TPUCKS OR
- "C-TON TRACTIP-TRAILER CCMBINATICNS e9
: 0549 AUION At SCAN DADAR INDICATORS 89
.v
o3
o y
a1l




GROUP ID NUMBER AND TITLE:

TARLE IV-B

GROUP SIZE: 27 AVERAGE TIME IN (0
PREDOMINATE PAYGRADES: E-4/3/5 AVERAGE TAFMS: 45
PERCENT OF SAMPLE: 3% AVERAGE TICF: 40

MONTHS
MONTHS

THE FOLLOWING ARE IN DESCENDING CRDER BY PERCENT MEMBERS PERFORMING:

STG172, TACTICAL RADAR THREAT GENERATCR SPECIALISTS
B: 24 MCNTHS

MOAI A it g 90 A0 PR or) o8

-’.

FERCENT
MEMBERS

TASKS PERFORMING
G352  OPERATE SMALL GOVERNMENT VEHICLES, SUCH AS PICKUPS,

JEEPS, OR PASSENGER VEHICLES 56
PGS5  PERFORM PERIODIC PMI ON "J% BAND CONICAL SCAN TRANS-

MITTER SYSTEMS 26
P396  PERFORM PERIODIC PMI ON "J" BAND CONICAL SCAN RECEIVER

SYSTEMS 96
P80  PERFORM “"J" BAND CONICAL SCAN RECEIVER SYSTEM PERFORM-

ANCE CHECKS 96
P1023 REMOVE OR REPLACE "J" BAND CONICAL SCAN RECEIVER SYSTEM

ASSEMBLIES 9¢
P966  ALIGN "J" BAND CONICAL SCAN RECEIVER SYSTEMS 96
£E164  MAKE ENTRIES ON AFTO FORMS 349 (MAINTENANCE DATA

COLLECTION RECORD) 93
F312  PERFORM SYSTEM RUNUP PROCEDURES 93
F211  PERFORM SYSTEM RUN DOWN PROCEDURES 93
1523  PERFORM FUNDAMENTAL SOLDERING 93
P997  PERFORM PERIODIC PMI ON "J" BAND CONICAL SCAN RANGE

SYSTEMS 93
P398  PERFORM PERIODIC PMI ON "J" BAND CONICAL SCAN ANTENNA

SYSTEMS 63
£165  MAKE ENTRIES ON AFTO FORMS 350 (REPARABLE ITEM PROCESS- R

ING TAG) a2 -
P978  PERFORM "J" BAND CONICAL SCAN ANTENNA SYSTEM PERFORM-

ANCE CHECKS 92
P1068 TROUBLESHOOT *"J* BAND CONICAL SCAN RADAR SYSTEMS 93
P1077 TROUBLESHOOT “J" BAND CONICAL SCAN TRAMSMITTER SYSTEMS a3
P1037 REMOVE OR REPLACE "J" BAND CONICAL SCAN TRANSMITTER

SYSTEM ASSEMBLIES G2
P1067 TROUBLESHCOT "J" BAND CONICAL SCAN ANTENNA SYSTEMS 93
P964  ALIGN "J" BAND CONICAL SCAN ANTENNA SYSTEMS Q3
H442  OFF-LOAD EQUIPMENT FROM TRUCKS 89
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¢ ¥
\ ~
J GROUP ID NUMBER AND TITLE: STG116, MULTIPLE OPERATIONS PERSONNEL CLUSTER ‘-
GROUP SIZE: 39 AVERAGE TIME IN JOB: 18 MONTHS -
g PREDOM:NATE PAYGRADES: E-4/5/6 AVERAGE TAFMS: 64 MONTHS Ny
' PCRCENT OF S'MPLE: 5% AVERAGE TICF: 78 MONTHS e
o \J‘
THE o ... .3 ARE IN TEZSCENDING ORDER BY FERCENT MEMPERS PERFORMING: ;ﬁ
PERCENT -
MEMBERS 3
TASKS PERFORMING -
F225 MEATURE 407000 SPEED a7
F229 MEASURE AIRCRAFT TRACKS 97 :
F219 ENCODE RBS SCORES 67 g
F230 MEASURE AUTOQAZIMUTHS Q7 -
F231 MEASURE AUTORANGE 57
F213 CONFIRM RBS SCORES 95
F207 CCMPUTE RBS MISSION SCORES 92 -4
F196 ANNOTATE PLOTTING PAPER WITH RADAR BCMB SCORING (RBS) ’
MISSICN DATA 9¢
D718 MAINTAIN TRAINING RECORDS 90 i
F332 REPLOT RBS DATA £7 5
232 MEASURE CIRCULAR ERRCR AZIMUTHS (CEA) 87 i
F233 MEASURE CIRCULAR ERRORS (CE) 87 .
F204 COMPUTE BALLISTICS INFORMATION 87 -
F7312 CONFIRM POSTRELEASE INFORMATION 85 \‘
F227 LOAZ COMPUTER PROGRAMS 85 o
0102 CONSUTT 047 7
F291 FIRFIRM PLOTTING FAPER MEASUREMENTS, SUCKH AS SITE TO
TARGET 79
F325 RECORD POSTRELEASE INFORMATION 79 ;
A19  PARTICIPATE IN BRIEFINGS 77
F221 ENTER POSTRELEASE THFORMATION 74

A]4 ';
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TABLE V-A

GROUP ID NUMBER AND TITLE: STG211, OPERATIONS SPECIALISTS

GROUP SIZE: 13 AVERAGE TIME IN JOB: 18 MONTHS
PREDOMINATE PAYGRADES: E-4/3/5 AVERAGE TAFMS: 48 MONTHS
PERCENT OF SAMPLE: 2% AVERAGE TICF: 43 MONTHS

THE FOLLCWING ARE IN DESCENDING ORDER BY PERCENT MEMBERS PERFORMING:

PERCENT
MEMBERS
TASKS PERFORMING ‘
F332 REPLOT RBS DATA 100 o
F196 ANNOTATE PLOTTING PAPER WITH RADAR BOMB SCORING (RBS) ‘.
MISSION DATA 100 .
E164 MAKE ENTRIES ON AFTO FORMS 349 (MAINTENANCE DATA ’
COLLECTION RECORD) 100
F219 ENCODE RBS SCORES 100
F325 RECORD POSTRELEASE INFORMATION 100
F235 MEASURE GROUND SPEED 100
F229 MEASURE AIRCRAFT TRACKS 100
F230 MEASURE AUTOAZIMUTHS 100
F231 MEASURE AUTORANGE 100
E165 MAKE ENTRIES ON AFTO FORMS 350 (REPARABLE ITEM PROCESSING
TAG) 100 .
E167 MAKE ENTRIES ON DD FORMS 1574 (SERVICEABLE TAG-MATERIEL) 100 N
F322 RECORD BOMB AWAY TIMES 92 .
F291 PERFORM PLOTTING PAPER MEASUREMENTS, SUCK AS SITE T0 2
TARGET 92
F328 RELAY CONFIRMED RBS PREMISSION RUN INFORMATION, SUCH AS o
TARGETS, IP, OR RUN TYPES 92 -
F213 CONFIRM RBS SCORES 92 S
F311 PERFORM SYSTEM RUN DOWN PROCEDURES 92 ;
1523 PERFORM FUNDAMENTAL SOLDERING 92
G354 PAINT FACILITIES 92
£152 MAKE ENTRIES ON AF FORMS 2005 (ISSUE/TURN IN REGUEST) 85
Fz07 COMPUTE RBS MISSTON SCORES 85
A5

.......

..................
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TABLE V-B -
GROUP ID NUMBER AND TITLE: S1G149, OPERATIONS TECHNICIANS vl
GROUP SIZE: 16 AVERAGE TIME IN JOB: 19 MONTHS .
PREDOMINATE FAYGRADES: E-5/6/4 AVERAGE TAFMS: 111 MONTHS A
PERCENT CF SZMPLE: 2 AVERAGE TICF: 87 MONTHS -
THE L ov s ARC IN LESCONUING ORLER BY PERCENT MEMBERS PERFORMING: -
-
PERCENT
MEMBERS
TASKS PERFORMING
£,13 COnF IRM R35 SCORE 100
0105 COUNSEL TRAINEES ON TRAINING PROGRESS 100
F332 REPLOT RBS DATA 94 5
D118 MAINTAIN TRAINING RECORDS 94 <
F776 PERFORM GROUND TO AIR VOICE COMMUNICATIONS 94 -]
2.02  CONDUCT 047 94 2
F207 COMPUTE RBS MISSION SCORES 94 »
F323  SET TIMING DEVICES 94 "
F230 MEASURE AUTOAZIMUTHS 54 ]
F235 MEASURE GROUND SPEED 94 3
F225 MEASURE AIRCRAFT TRACKS 94 "
F231 MEASURE AUTORANGE 94
F 19 ENCODE RBS SCORES 86
F209  CUNOUCT CREW SHIFT CHANGEOVER BRIEFINGS ee
270 CONDUCT DAILY CREW BRIEFINGS 88
P71 CONTIRM DUJECM SCORES 38
A5 CARTICCPATE DN BRIEFINGS 88
277 BV UATE INDIVIUUALS FOR RECCGNITION 88 ;
B37  COUNSEL SUBORDINATES ON JOB PROGRESSION 88
F232 MEASURE CIRCULAR ERRCR AZIMUTHS (CEA) 88
F233  MEASURE CIRCULAR ERRORS (CE) £e B
:1
S
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TABLE VI

4 e e
Wl

GROUP ID NUMBER AND TITLE: STG225, MULTIPLE BAND SURFACE-TO-AIR MISSILE (SAM)
SIMULATOR RADAR PERSONNEL CLUSTER

LW N rd
L
L B

. GROUP SIZE: 56 AVERAGE TIME IN JOB: 21 MONTHS "
. PREDOMINATE PAYGRADES: E-4/5/3 AVERAGE TAFMS: 62 MONTHS i
PERCENT OF SAMPLE: 7% AVERAGE TICF: 58 MONTHS »

'l

THE FOLLOWING ARE IN DESCENDING ORDER BY PERCENT MEMBERS PERFORMING:

e PERCENT )
MEMBERS
TASKS PERFORMING e

E165 MAKE ENTRIES ON AFTO FORMS 350 (REPARABLE ITEM PROCESS-

'.’-’l I. AT o
'

ING TAG) 100
0955 TROUBLESHOCT “G" BAND TWS RADAR SYSTEMS 100
0958 TROUBLESHOOT "G" BAND TWS TRANSMITTER SYSTEMS 100
X 0923 ALIGN "G" BAND TWS TRANSMITTER SYSTEMS 100 »
R 0922 ALIGN "G" BAND TWS RECEIVER SYSTEMS 100 )
0954 TROUBLESHOOT "G BAND TWS ANTENNA SYSTEMS 100 '
- 0925 PERFORM “G" BAND TWS ANTENNA SYSTEM PERFORMANCE CHECKS 100 B
- 0927 PERFORM "G" BAND TWS RECEIVER SYSTEM PERFORMANCE CHECKS 100 %
- 164 MAKE ENTRIES ON AFTO FCRMS 349 (MAINTENANCE DATA 3
COLLECTION RECORD) a8 &
0928 PERFORM “G" BAND TWS TRANSMITTER SYSTEM PERFORMANCE CHECKS ¢8 :
0957 TROUBLESHOOT "G" BAND TWS RECEIVER SYSTEMS 98
0924 PERFORM "G" BAND TWS ANGLE SYSTEM PERFORMANCE CHECKS g
0920 ALIGN "G" BAND TWS ANTENNA SYSTEMS 98
: 0947 REMOVE OR REPLACE "G" BAND TWS RECEIVER SYSTEM COMPONENTS 98
5 0940 REMOVE OR REPLACE "G BAND TWS ANTENNA SYSTEM
» SUBASSEMBLIES 98
A 0934 PERFORM PERIODIC PMI ON "G" BAND TWS TRANSMITTER SYSTEMS 96 3
- 0933 PERFORM PERIODIC PMI ON “G" BAND TWS RECEIVER SYSTEMS a6
g 0931 PERFORM PERIODIC PMI ON "G" BAND TWS ANTENNA SYSTEMS 96
& 0951 REMOVE OR REPLACE "G" BAND TWS TRANSMITTER SYSTEM
s COMPONENTS 96

0919 ALIGN "G" BAND TWS ANGLE SYSTEMS 96
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TABLE VI-A X
GROUP 1D NUMBER AND TITLE: STG3371, SURFACE-TO-AIR MISSILE (SAM) SIMULATOR by
SPECIALISTS .
GROUP SIZE: ‘& AVERAGE TIME IN JOB: 21 MONTHS +
PREDOMINS "6 WVCRADES: ©-4/5/3 AVERAGE TAFMS: 55 MONTHS ¥
perCE LMPUE R AVERAGE TICF: 50 MONTHS ]
©°° NG SRE IN GESCENDING ORDER BY PERCENT MEMBERS PERFORMING: N
~
PERCENT -
MEMBERS N
Teks PERFORMING o
045 TROUBLISHCUT "G BARL TWS TRANSMITTER SYSTEMS 100
0955 TROCUBLESHGOT "G" BAND TWS RADAR SYSTEMS 100
1L MAKE ENTRIES ON AFTO FORMS 350 (REPARABLE ITEM PROCESS-
NG TAG) 100
U3 ALIGN UGU EAND THS TRANSMITTER SYSTEMS 100
T.70 ALTON " BAND Tl RECEIVER SYSTEMS 106
0935 PERFIX "EPIOCIC PMI ON "G" BAND TWS TRANSMITTIR SYSTEMS 00
LY3I PERENRM PEPINLT PMI ON "G" BAND TWS RECEIVER 5V3TINS 100
CYSD TEUDLESHET G BAND TWS ANTENNA SYSTEMS 100 ]
T PERET2M TURROSICN CONTROL ON EQUIPMENT VANS GR TRAT' ‘RS 100 4
G0 TUTOAM TG fANG TwS TRANSMITTER SYSTEM PERFORM * CHECKS 106
co SEOCERTUT IO P TN MG BAND TWS ANTENKA 7 EMS 16C
CEToURE L7 BAlD TWS RECEIVER SYSTEM PERFORM, (i CHECKS 160
PR AN UL BAND TWS ANTENNA SYSTEM PERFORMANCE CHECKS 160
TUR4 MAVE ENTEIES ON AFTO FORMS 349 (MAINTENANCE DAT/
Cos T eEneRs 5
Do v TMI Lh o "G" BAND TWS RADAR SYSTE!S oe
TP RMPEPIODIC PMIOK VANS OR TRAILERS ae _
(987 TLUBLES~OCT "GY BAND TWS RECEIVER SYSTEMS 98 }f
ESMOyE CR REPLACE "G BAND TWS TRANSMITTER SYSTEM B
[ NS 98 .
3L MELTICLIC PMIOON "G" BAND TWS ANGLE SYSTEMS 38 3
TELSESSO0T "GY BAND TWS ANGLE SYSTEMS a8 »
Y
RS
o~
A8 :




TABLE VI-B

GROUP ID NUMBER AND TITLE: STG346, SURFACE-TO-AIR MISSILE (SAM) SIMULATOR

TECHNICIANS
GROUP SIZE: 5 AVERAGE TIME IN JOB: 21 MONTHS
PREDOMINATE PAYGRADES: E-5/6/7 AVERAGE TAFMS: 133 MONTHS
PERCENT OF SAMPLE: 1% AVERAGE TICF: 128 MONTHS

THE FOLLOWING ARE IN DESCENDING ORDER BY PERCENT MEMBERS PERFORMING:

PERCENT
MEMBERS

TASKS PERFORMING
C75 EVALUATE MAINTENANCE OF EQUIPMENT 00
Ab DETERMINE WORK PRIORITIES 100
BS6  SUPERVISE AUTOMATIC TRACKING RADAR TECHNICIANS

[AFSC 30373) 100
A2 DETERMINE EQUIPMENT MAINTENANCE REQUIREMENTS 100
D111 DIRECT 0JT PROGRAMS 100
B47  IMPLEMENT SAFETY PROGRAMS 100
B42  DIRECT MAINTENANCE OF EQUIPMENT 100
D08 DETERMINE OJT REQUIREMENTS 100
BE43  DIRECT MAINTENANCE OF FACILITIES 100
C59  ANALYZE TRENDS IN SYSTEM MALFUNCTIONS 100
C60  ANALYZE WORKLOAD REQUIREMENTS 100
B38  COUNSEL SUBORDINATES ON MILITARY-RELATED MATTEKS 100
C77  EVALUATE MATERIAL DEFICIENCY REPORTS 100
C73  EVALUATE INSPECTION REPORT FINDINGS 100
C74  EVALUATE MAINTENANCE DATA COLLECTICN REPORTS 100
A27  PLAN WORK ASSIGNMENTS 100
837  COUNSEL SUBORDINATES ON JOB PROGRESSICON 100
C37  FERFORM SELF-INSPECTIONS 100
€92  VWRITE APR 100
£83  EVALUATE TECHNICAL ORDER IMPROVEMENT REPORTS 100
E178 RESEARCH TECHNICAL PUBLICATIONS 16¢

A19
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. o
z TABLE V11 3
M GRCUP ID NUMBER AND TITLE: STGO38, SUPERVISORY ANG MANAGEMENT PERSONNEL CLUSTER R
GROUP SIZE: 147 AVERAGE TIME IN JOB: 22 MONTHS
., PREDOMINATE PAYGRADES: E-6/5/7 AVERAGE TAFMS: 160 MONTHS :
¥ PERCENT CF 5OMPLE: 199 AVERAGE TICF: 131 MONTHS :
3 THE ... .3 ARE IN LESCENGING ORDER BY FERCENT MEMBERS PERFORMING: 3
N PERCENT 3
x MEMBERS ]
> O o PERFORMING ;
y AlS FARCICIVATE IN BRIEFINGS 86
- A21  PARTICIPATE IN MEETINGS 83 :
7 €91  PERFORM SELF-INSPECTIONS 78 :
- [118 MAINTAIN TRAINING RECORDS 72
- B38  COUNSEL SUERDINATES CN MILITARY-RELATED MATTERS 69
= C93  WRITE APR 65
- B37  COUNSEL SUGCRDINATES ON JOB PROGRESSION 65 :
w €73 EVALUATE INSPECTION REPORT FINDINGS 65 .
! A6 DETERMINE WORK PRIORITIES 65
€72 EVALUATE INDIVIDUALS FOR RECOGNITION 65
. P39 COLNSEL SUBORLINATES ON PERSONAL MATTERS 65
2 (G2 REVIEW CCRRESPONDENCE 63 .
(/5  EVALUATE MAINTENANCE OF EQUIPMENT 62 -
(47 EVALUATE COMPLIANCE WITH PERFORMANCE STANDARDS 61 N
B52  INTERPRET DIRECTIVES FOR SUBORDINATES 59 X
' ES? CRIENT NEWLY ASSIGNED PERSONNEL 59 X
- E154 1AnE £TRIES ON AT FORMS 2419 (ROUTING AND REVIEW OF
- TUTLITY CONTROL REPORTS) 57
=t A16  ISTAILISK PERFORNANCE STANDARDS FOR SUBORDINATES 57
= 15 ESTABLISH WORK STHEDULES 57 ;
3 A2E PREPARE DRIEFINGS 56
2 I R A S 54
.} )
> 720 '




TABLE VII-A

GROUP ID NUMBER AND TITLE: STG246, QUALITY CONTROL MANAGERS

GROUP SIZE: 27 AVERAGE TIME IN JOB: 17 MONTHS
PREDOMINATE PAYGRADES: E-6/7/5/4 AVERAGE TAFMS: 157 MONTHS
PERCENT OF SAMPLE: 3% AVERAGE TICF: 129 MONTHS

THE FOLLOWING ARE IN DESCENDING ORDER BY PERCENT MEMEERS PERFORMING:

PERCENT
MEMBERS

TASKS PERFORMING
C94  WRITE INSPECTION REPORTS 100
C89  PERFORM EQUIPMENT INSPECTIONS 100
C75  EVALUATE MAINTENANCE OF EQUIPMENT 96
€83  EVALUATE TECHNICAL ORDER IMPRGVEMENT REPORTS 93
C77  EVALUATE MATERIAL DEFICIENCY REPORTS 93
C79  EVALUATE PERFORMANCE OF NEWLY INSTALLED EQUIPMENT 89
C70  EVALUATE EQUIPMENT RECQORD FORMS 89
E155 MAKE ENTRIES ON AF FORMS 2420 (QUALITY CONTROL INSPECTION

SUMMARY) 85
E178 RESEARCH TECHNICAL PUBLICATIONS g5
E163 MAKE ENTRIES ON AFTO FORMS 22 (TECHNICAL ORDER SYSTEM

PUBLICATION IMPROVEMENT REPORT AND REPLY) 85
E£154 MAKE ENTRIES CN AF FORMS 2419 (ROUTING AND REVIEW OF

QUALITY CONTROL REPORTS) 81
C73  EVALUATE INSPECTION REPORT FINDINGS 81
E175 PREPARE MATERIAL DEFICIENCY REPORTS 81
(69  EVALUATE CORROSION CONTROL PROGRAMS 1
B46  IMPLEMENT QUALITY CONTROL PROCEDURES 78
E147 MAINTAIN TECHNICAL ORDER FILES 78
C67  EVALUATE COMPLIANCE WITH PERFORMANCE STANDARDS 78
A31  SCHEDULE EQUIPMENT INSPECTIONS 78
C91  PERFORM SELF-INSPECTIONS 78
A21  PARTICIPATE IN MEETINGS 74

A21

..........

............................
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- TABLE VII-B

= GROUP 1D NUMBER AND TITLE: STGZ13, WORKCENTER SUPERVISORS
GROUP SIZE: 9 AVERAGE TIME IN JOB: 21 MONTHS

% PREDGMNATE AYGRADES: E-6/5,7/4 AVERAGE TAFMS: 139 MONTHS N
= PEPCENT OF SSMPLE: ¥ AVERAGE TICF: 114 MCNTHS :
. :
5 i Vs omno N T ISCTNIING ORDER CY PERCENT MEMBERS PERFCRMTNG: :
PERCENT
MEMBERY
= TASKS PERFCRMING
= TASKE ,
- TU0TD 0T USLNTENANCE GF EQUIPMENT els
< €65 MAYE ENTRIES Ch AFTC FURMS 350 (REPARABLE ITEM PROCESSING
T TAG) 100
= A6 LETERMINE WORW PRICRITIES 100
. £ 6T MAKE ENTRIES 0% UL FORMS 1574 (SERVICEABLE TAG-MATERIEL) 100
o ETT0 NMAKE ENTRIES ON D3 FORMS 1577-7 (UNSERVICEARLE ‘REPARABLE
- TAG MATERIEL 100 !
= ATt ESTABLIH PERFORMANCE STANDARDS FOR SUBORL INATES e
‘ €IEG MIKE ENTRTES ON IL FORMS 1577 (UNSERVICEAILE W OhLIMhED)
- ThG MATERIEL) 100
% 220 FARTICIPATE N MEETINGS 100
- F°37 MAINTAIN KISTORICAL RECORDS e
S P37 (CUNZEL SUBGRIINATFS ON JOB PROGRESS:ON eo
- FUEAMAVE ENTRIES o APTD FORMS 284G (MAINTENANCE © % =
. (CLLECT ‘cn RECORT R9
_ LT85 FVALLATE MAINTENANCE OF EQUIPMENT e
g RET T UETVISE ALTOMATTY TRACY ING RAUAR SPECIA [STC
B IR R SO oY
5 YIS WATNTADN TEZINING PETORLS 89
. TITURLRN b ATSIANNERTY £9
- CE1 CERTIFY STATUS 4f PARTS, SUGH AS REPARABLE. SERVICEABLE,
. LR OCANDEMNEL £9
:: NS POTESMING Frr i pMEn T MAINTENANCE KFOUITREMENTS &3 “
2 CLMA L LNEIET nE CTEMS CaTG RCUTING AN FEVIEW OF -
. ALY DONTROL REVORTT) £a -]
® F3h 0 CUOF LSRURLINATES N PERCCNAL MATTERS ea :
S TOEIINTTEC UL WILITARY-PELATER MATTERS 84
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TARLE VII-C

GRCUP {D NUMBER AND TITLE: S7G208, OPERATIONS SUPERINTENDENTS

GROUP SIZE: 22 AVERAGE TIME IN COB: 29 MONTHS
PREDOMINATE PAYGRADES: E-7/6/5 AVERAGE TAFMS: 181 MONTHS
FERCENT OF SAMPLE: 3% AVERAGE TICF: 142 MONTHS

THE FOLLOWING ARE IN DESCENDING ORDER BY PERCENT MEMBERS PERFORMING:

PERCENT
MEMRERS
TASKS PERFORMING
Al9 PARTICIPATE IN BRIEFINGS 100
Al PARTICIPATE [N MEETINGS 95
(91 PERFORM SELF-INSPECTIONS g5
n237 COUNSEL SUBORDINATES ON JOB PROGRESSION 95
[718 MAINTAIN TRAINING RECORDS a5
nig COUNSEL SUBORDINATES ON MILITARY-RELATED MATTERS G:
(72 EVALUATE INDIVIDUALS FOR RECOGNITION a3
EE3 CRIENT NEWLY ASSIGNED PERSONNEL 97
£§¢ REVIEW CORRESPONDENCE 86
Tey NTERPRET DIRECTIVES FOR SUBORDINATES a¢ 2
r"32 EVALUATE INSPECT.ON REPORT FINDINGS 86 i:
r93 WR:TE APR £2
349 IMPLEMENT SELF-INSPECTION PROGRAMS &
LS FSTABLISH PERFORMANCE STANDARDS FOR SUBORCINATES 8?2
F139 COUNSEL SUBORDINATES ON PERSONAL MATTERS g2
AR ESTABLISH WORK SCHEDULES A
AZB PREPARE PRIEFINGS 77
087 LOMONISTER TESTS 77
RE: CONCUCT BRIEFINGS, OTHER THAN DAILY CREW BRIEFINCS AND
CREW SH.IFT CHANGEOVER BRIEFINGS 7 e
076 EVALUATE TRAINING METHCDS 73 :%
e EUALIATE COMPLIANCE WITH PERFORMANCE STANDARLS 68 f%
4
;
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GROUP 1D NUMBER AND TITLE:
GROUP SIZE: ¢

PRECCMINATL 71 GRADES: E-577/6
PERTENT (F L'MeLlE:r

TABLE VIi-D

STG206, MAINTENANCE SUPEKINTENDENTS
AVERAGE TIME IN JOB:
AVERAGE TAFMS:
AVERAGE TICF:

7 MONTHS
183 MONTHS
125 MONTHS

CISCY O IND CHIZER BV PERCENT MEMBERS PERFCRMING:

PERCENT
MEMBERS
PERFORMING

CETIOMTND LRK PRIGEITIES

CPATE TN BRIEFINGS

C
836  COURSEL SULORDINATES ON MILITARY-RELATED MATTERS
r

ERSTONNE L TO DUTY PCOSITIONS

Tk INOCRSE ATREMAN PERFURMANCE REPCRTS (APR)

N3 SCRECULE LEAVES

3% COUNSEL SUBROR[INATES CON PEZRSONAL MATTERS

A CETERMINE ZOUIPMENT MAINTENANCE REQUIREMENTS
£05  DS5TABLISH TEKFORMANCE STANDARDS FOR SUBORLINATES

o
"
[oal

- e In

JPERY IO AUTOMATIC TRACK!
oS DR I
Wi MATNTINSL OO o DQUITEMENT
TS LLALUATE MAINTERANCE DATA COLLECTION REPORTS
' AT TRAINING RECORDS
‘\I:(‘v ¥ P“(u:.‘:(r
- N LIPS SRS ME
e LMENTS
DINATL N JOE PROGKE LD Duh
- Lo N N1

100
100
100
106
eC

160
o0
g

[oXal

s 29X

> = ”a

Y

R AR

VYPYPra




TABLE VII-E

GROUP ID NUMBER AND TITLE: S1G227, OPERATIONS CREW CHIEFS

GROUP SIZE: 6 AVERAGE TIME IN JOB: 30 MONTRS
PREDOMINATE PAYGRADES: E-5/6/4 AVERAGE TAFMS: 772 MONTHS
PERCENT OF SAMPLE: 1% AVERAGE TiCF: 99 MONTHS

THE FOLLOWING ARE IN DESCENDING ORLER BY PERCENT MEMBERS PERFORMING:

FERCENT
MEMBERS
TASKS PERFORMING
A1 ASSIGN PERSONNEL TO DUTY POSITICNS 100
F209  CONDUCT CREW SHIFT CHANGEOVEK BRIEFINGS e
F210  CONDUCT DAILY CREW BRIEFINGS L0
F237  REPLOT RBS DATA 106
A26  PREFARE BRIEFINGS 100
A9 PARTICIPATE IN BRIEFINGS ee
F47 PERFORM PRESHIFT AREA INSPECTIONS 100
15 MAINTAIN TRAINING RECORDS 160
[1CE COUNSEL TRAINEES ON TRAINING PROGRESS 100
3380 CPERATE SMALL GCVERNMENT VERICLES, SUCH AS PICKUPS,
CEEFS, OR PASSENGER VEHICLES 106
FoTT CONFIRM Ew, £CM SCORES €2
772 FERFCRM WORK AREA SECURITY INSPECTIONS 83
CT1 TONFIRM RBS SCORES 83
P sk TERFORM TRESHIFT ECUIFMENT STATUS INSPECTIONS 83
CETEPMING FLRSONNEL RENUIREMENTS L2
S S_METULE LEAVES €3
"oE. TUBORDINATES ON MILITARY-RELATED MATTERS
TELt ATE INDIVIDUALS FOR PECCGNITION :
TIT T TIMING TEUVITES ez
SR NTp SUBCRIINATES ON PERTUNAL MATTERS 22

R
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TABLE VIII o
s,
\-1
LY,
GROUP 1D NUMBER AND TITLE: STG119, GROUND BASED JAMMERS TECHNICIANS (1JT) o
GROUP SIZE: 34 AVERAGE TIME IN JOB: 19 MONTHS o
PREDCMINATE PAYGRADES: E-4/3/5 AVERAGE TAFMS: 52 MONTHS %
PERCENT (7 S.PLE: 4% AVERAGE TICF: 48 MONTHS N

T 3 ARE TN LESCENDING ORDER BY FERCENT MEMBERS PERFORMING: ;j
2

PERCENT y
MEMBERS 3
TASKS PERFORMING ‘

TUIn T LRopsolT GROUND EASED SAMMER RECEIVER SYSTEMS 100
L TROUBLESHCUT GROUNC BASED JAMMER TRANSMITTER SYSTEMS 160
GiC79  ALIGN GROUND ZASED JAMMER RECEIVER SVSTEMS 100
CR052 PERFIEMN DAILY TMIOON GROUND BASED JAMMER SYSTEMS 160

Dr4 0 FEREORM RIUND BASED JAMMER RECETVER SYSTEM PERFORM- <
ANCE CrZlXS 1C0 -
L% FERFCRM GROULNL SASED JAMMER TRANSMITTER SYSTEM 2
FIREORMANCE CHECKS 100 -

& RTMOyr TR REFLATCE GRCUND BASED JAMMER TRARSHITVER
o LTEM CURASSEMBLIES 100

N,
i IMOLE TR OREFLACE GROUNL BASED JAMMER TRANSMITTER -
L LTIN ASSEMRELIES 10C A
TS STEM e (R ORPEFLACE GRROUND RASEL JAMMER RECEIVER - _iEM Sj
TOTATGTMDL PR 97
Tl T LEMT R T GTR ATE GRUUND BASED JAMMER RECCIVER SYSTEM “
o7
CTrOVE The BELSTC GRCUNT SASED JAMMER RECEIVEKR SYSTEM
N 97
ahert TR SHITTER SYSTEMS 97
AU DT D A e ANTERNS SYSTEM (REPAKABLE
LRI TR 97
Lo LT oUNTL U s VLT TETS ISERVICEABLE TAG-MATERIEL) 97 }1
o STT e T D D TR ED JAMMER TRANSMITTEP SYSTEM )
R Qs -
4
)
e o
v\'l

AR S S P S P S P SIS P S S SR PP IS NP S0 . G SO S S - S S v}




g el
Ataat

LAl aatata At tatela e pin piasat )t Ria gt ' W © Alad iaate pta il ate e g'ane! vV ) Adad St i Aoty

TABLE IX

G LN
tete e

]
GROUP ID NUMBER AND TITLE: STG145, SITE DEVELOPMENT PERSONNEL (IJT) o
GROUP SIZE: 6 AVERAGE TIME IN JOB: 17 MONTHS o
PREDOMINATE PAYGRADES: E-3/4/5 AVERAGE TAFMS: 45 MONTHS o
PERCENT OF SAMPLE: 1% AVERAGE TICF: 40 MONTHS s
THE FOLLOWING ARE IN DESCENDING ORDER BY PERCENT MEMBERS PERFORMING: fi'
PERCENT _
MEMBERS -
TASKS PERFORMING ).
K440  LOAD EQUIPMENT ON TRUCKS 100 g
H449  PREPARE AREAS FOR SITE INSTALLATIONS 100 o
J611  REMOVE OR REPLACE SOLID-STATE POWER SUPPLY SUBASSEMBLIES 100 -
J625  TROUBLESHOOT SOLID-STATE POWER SUPPLIES 100 o
J612  REMOVE OR REPLACE SOLID-STATE POWER SUPPLY COMPONENTS 100 e
J610  REMOVE OR REPLACE SOLID-STATE POWER SUPPLY ASSEMBLIES 100 o
E152  MAKE ENTRIES ON AF FORMS 2005 (ISSUE/TURN IN REQUEST) 100 -
1523 PERFORM FUNDAMENTAL SOLDERING 100 '
E165 MAKE ENTRIES ON AFTO FORMS 350 (REPARABLE ITEM PROCESSING
TAG) 100
G352  OPERATE SMALL GOVERNMENT VEHICLES, SUCH AS PICKUPS,
JEEPS, OR PASSENGER VEHICLES 83 Vo
H442  OFF-LOAD EQUIPMENT FROM TRUCKS 83
F312  PERFORM SYSTEM RUNUP PROCEDURES 83 g
F311  PERFORM SYSTEM RUN DOWN PROCEDURES 83 L
F294  PERFORM POWER SUPPLY OPERATIONAL CHECKS 83 ' -«
E164  MAKE ENTRIES ON AFTO FORMS 349 (MAINTENANCE DATA %
COLLECTION RECORD) 83
=396 [IOASSEMBLE WAVEGUIDE SYSTEMS 83 .
& GETERMINE TRANSPORTATION REQUIREMENTS 23 ,
"r, ADJUST GENERATORS &3 -
FERFORM PERIODIC PMI ON SOLID-STATE POWER SUPPLIES 83 T
“ETERMINE EQUIPMENT MAINTENANCE REQUIREMENTS 83 Z}S
'
A7 '
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v TABLE X a7
. b
v GROUP ID NUMBER AND TITLE: STG183, JOB CONTROL PERSONNEL (IJT) -
. GROUP SIZE: 5 AVERAGE TIME IN JOB: 7 MONTHS -
- PREDOMINATE FAYGRADES: E-4/5/6 AVERAGE TAFMS: 128 MONTHS o
N PERCENT OF SAMPLE: 1% AVERAGE TICF: 150 MONTHS o
- THE - . .o ARE IN LCSCENSING ORDER BY FERCENT MEMBERS PERFORMING: )
PERCENT
MEMBERS
TASS PERFORMING
£i64  MAKE EXTOTES ON AFTC FORMS 349 (MAINTENANCE DATA
: CLLLECTION RECORD) 100 -
[ A6 DETERMINE WCRK PRIORITIES 100 %
- E146  MAINTAIN STATUS BOARDS 100 S
& 3
. E165 MAKE ENTRIES ON AFTO FORMS 350 (REPARABLE ITEM PROCESS- =
- ING TAG) 100
A21 PARTICIPATE IN MEETINGS 100
€143  MAINTAIN PREVENTIVE MAINTENANCE INSPECTION LISTINGS 80 ’
. €91 PERFORM SELF-INSPECTIONS 80 -
. C74  EVALUATE MAINTENANCE DATA COLLECTION REPORTS 60 .
- E181  VERIFY DUE IN FROM MAINTENANCE (DIFM) DOCUMENT LISTINGS 60 v
- o
- B44  DIRECT MAINTENANCE OF STATUS BOARDS 60 3
} £136  MAILTATN ECUIPHENT STATUS REPORTS 60 ;,
. CIE2  MAKE ENTRTES ON AF FCRMS 2005 (ISSUE/TURN It ~E£CUEST) 60 .
- 61 CERTIFY STATUS OF PARTS, SUCH AS REPARABLE, SERVICE- >
- AGLE, OB CONDEMNED 60 <2
i A3 PARTICIPATE IN EXIEFINGS 69 S
7
5357 CPEATE SMALL JOWERNMENT VEHICLES, SUCH AS PICKUPS, ,
_ JETPE, UR FASSERGER VEHICLES 60 -~
. C50 AKALYZE WORKLGAD RESUIREMENTS 40 "
2 E142  MAINTAIN PRECISION MEASURING EQUIPMENT (PME) CALIBRATION e
i SCHEDULES 40 -
f, G347  CONTROL REAL TIME EQUIPMENT MAINTENANCE 40 g
;- £7 CEVELON EOVIPMENT PAINTENANCE SCHEDULES 40 -
- £167  MAFD CNTRIES 0N 0D FORMS 1574 (SERVICEABLE TAG-MATERIEL) 40 o
. >
A2E N




TABLE XI

GROUP ID NUMBER AND TITLE: STG304, OPERATIONS ANALYSTS (IJT)

GROUP SIZE: 16 AVERAGE TIME IN JOB: 11 MONTHS
PREDOMINATE PAYGRADES: E-4/5/3 AVERAGE TAFMS: 75 MONTHS
PERCENT OF SAMPLE: 2% AVERAGE TICF: 65 MONTHS

THE FOLLOWING ARE IN DESCENDING CRDER BY PERCENT MEMBERS PERFORMING:

PERCENT
MEMBERS
TASKS PERFORMING
F332 REPLOT RBS DATA 100
F235 MEASURE GROUND SPEED 100
F229 MEASURE AIRCRAFT TRACKS 100
F230 MEASURE AUTOAZIMUTHS 1C0
F231 MEASURE AUTORANGE 100
F331 REPLOT EW/ECM DATA 94
F232 MEASURE CIRCULAR ERROR AZIMUTHS (CEA) 88
F233 MEASURE CIRCULAR ERRORS (CE) 88
D97  ADMINISTER TESTS 88
D124 WRITE TEST QUESTIONS 88
D122 SCORE TESTS g8
F211 CONFIRM EW/ECM SCORES 1
Fz207 COMPUTE RBS MISSION SCORES 81
F227 LOAD COMPUTER PROGRAMS 81
A19  PARTICIPATE IN BRIEFINGS 81
F213 CONFIRM RBS SCORES 75
F203 COMPILE MISSION RESULTS 75
F205 COMPUTE EW/ECM MISSION SCORES 75
F204 COMPUTE BALLISTICS INFORMATION 75
F219 ENCODE RBS SCORES 69
F271 PERFORM EW/ECM ANALYSIS 63
A29 )

....................................
...............................................................




GROUP ID NUMBER AND 7 ITLE:

GROUP SIZE: 17 AVERAGE TIME IN JOB:
PRECOMINATE ©AYGRADES: E-f. 6,7 AVERAGE TAFMS:

PERCENT CF SakPLE: 2% AVERAGE TICF:

THE SoANT N TESCENTING ORVER BY PERCENT MEMBERS PERFORMING:

TASKS

TAELE xi3

106 MONTHS

Bico
D120
D97

D122
D105
D114
Li24
G354
A2

D106
A1S

D121
IERIY
B38

E17€
Fiil
F312
€91

D116
D125

CONTUCT ATC CLASSROGOM TRAINING

PREPARE LESSON PLANS

ADMINISTER TESTS

SCORE TESTS

COUNSEL TRAINEES ON TRAINING PROGRESS
EVALUATE PROGRESS OF ATC COURSE STUDENTS
WRITE TEST OUESTIONS

PAINT FACILITIES

FARTICIPATE IN MEETINGS

DETERMINE ATC COURSE TRAINING REQUIREMENTS
PARTICIPATE IN BRIEFINGS

PROCURE TRAINING AIDS

CEVELOP TRAINING AIDS

COUNSEL SUBORDINATES ON MILITARY-RELATED MATTERS
RESEARCH TECHNICAL PUBLICATIONS

PERFORM SVSTEM RUN COWN PROCEDURES

PERFCORM SYSTEM RUNUP FROCEDURES

PERFOKM SELF-INSPECTIONS

EVALUATE TRAINING METHODS

WRITE TRAINING RzPORTS

A30

--------------

..........

STG2'6, TECHNICAL TRAINING INSTRUCTORS (1JT)
42 MONTHKS
133 MONTHS

PERCENT
MEMBERS
PERFORMING

100
100
100
100
71
71
65
59
47
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APPENDIX B W
SELECTED TABLES FOR 303X3 MAJOR SPECIALTY JOBS .
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PERECEMING ADMINICTRATIVE AND
CurblY FUNCTIONS

PrEE T T TIONS FLECTIONS
PERFUAMING S1TE CUPPCRT FULCTIONS

PERFORMINCG RALAR SYSTEM INSTALLATICN
AND REPCVAL FUNCTIONS

PERFCEMING GENERAL AND PREVENTIVE
MAINTENANCE FUNCTIONS

MAINTAINING POWER SUFPLIES AND
CNLICATORS

MAINTAIN NG RADAR PCWER DISTRIBUTION
ECLIPMENT

MATRTAZNING 7" RAND RADAR SYSTEMS
MAINTATNING "E" BAND RADAR SYSTEMS
MEINTAINING "ESFT CAND RADAR SYSTEMS
MAIRTAINING 76" BAND RADAR SYSTEMS
MAIRTAINING "J" BAND RADAR SYSTEMS
MAINTAINING GROURD BASED JAMMERS
MAINTAINING COMMUNTCATIONS SYSTEMS
MAINTAINING COMPUTERS
BINTRINING AERQSPACE GROUND

ECULPMER
MAINTAINING SPECIALIZED EQUIPMENT

MATHTAINING MULTIPLE RECEIVER
SYSTEMS

* [enctes less than L5
** Incdependent Job Type
KGTE:  C~Tumns ray not a
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