
W-M 0 RN RSSESSNENT OF THE STRS (SOMMHRE TECHNOLOGY FOR l
RDWTRBLE RELIRLE SY.. (U) INSTITUTE FOR DEFENSE
UU.LYSES .LEXWRIR "R E BRILEY ET AL. DEC 65

UNCLSSIFIED ID -H-37-YOL- -ID95-3 594 9F/O 12/1 L



44

1.8

*1j 25.

MICROCOPY RESOLUTION TE ST CHART

* NATIOlNAL [AIRIAMi () TAND~ARD., A

-p-

%~

U- .r F- 7.r



UIL. SSIFIED copy of 56 copies

AD-A 186 409 ? "

IDA MEMORANDUM REPORT M-137

AN ASSESSMENT OF THE STARS PROGRAM
SEPTEMBER-OCTOBER 1985

Volume I
EXECUTIVE BRIEFING

DTIC
(; iaWLECTE

OCT 2 2 1987

Dr. Elizabeth Bailey
Dr. John Kramer

Dr. Robert Winner

December 1985 -

-. 6Th1tJ'CN -3TATrEMEI<T A
Approved for public zeleas4

Distribution Unlimited

Prepared for

Office of the Under Secretary of Defense for Research and Engineering

INSTITUTE FOR DEFENSE ANALYSES Ilk
1801 N. Beauregard Street, Alexandria, VA 22311 0

UNCLASSIFIED IDA Log No. HO 85-30594

: .,.-..- ,:, ; -: -..., - .:....-.-.. .... - . .. . . . . . . .. . .. . . • .



* DEFINMONS
MDA peblube S. Misu"e desmeeb 1.upet Sem s Wl Ift sb.

Reports
IIIse I e SI meon Malbea sad da ly OWN ied IDA pOWNde.

abuie, mAW I pgms me MI adi&= hams of ulgluud in sur Se SE beca
a I, S. Corpm aadva o. publi. se (c) aubr I=asso d m aplii smusel

IMplsuies. IDA 1epeal1 me reulsi by 011916 paul d5 apauicl Miu SIk 1gb
wea"l ad ulaue*Alslla eblMaall udSyw rlaN YWe Pre~ it IDA

Popes uwell- afirm silily lesI mia ws spllsy hum TM semmumieau
Sea @Mfl t afeslel aItym helsetm rpw pbM1asa M adi bb. ii bas qu marlles
wMe. Papa. we rused toaur Sd Voy med alsafd dulls i.s apesisi af
relase popa In pesalel sl.

Emorandum Report.
IDA 11easu pepaneue MalI on @@ww="lu of~ ft mm s S aslye1
..e..esi mobbai "sk m Ii quckme M i ad lu d Blurp"b wcbla wqpe

OuW esi pal Iaslulis bawed laeUsius NO Is somasely uuemlpas ad uuemi-
usbt sric mue a reusd of ousmm meslwp w Meh.sN elde dumalsu in
Ns usMs ofs =emaliAS. Reelu W5 MemGMiuNuprl ls es 11 N IS Sal seale
ad Imule am.

The resellsdIDA wea we alsMw ydb eseea Mae esei .pse
esi SMs iselP" by Me apsee whoapapra

The wsek rpe e In Sic isemed mua sedludw sised~ UN M 84 C UUI fte
so DONOelid @5Osmes. The pabliale elm. =A isumu dam adilel damass
med by Om Depseked of Delse, wm MIa Me cuisis be essibus s Iesue " o
ulkele psulls of ad opses.

TUBc Mmsuelm Ret is p" iiIs ams bms mewl *a mm"el NI eseIw Vn m m d ewsme el Wsleeu peulu. TIe melste bas urn MUsseial k IP

seupeld amudu adaesymi us auleld W smgelss.



MLA-UTv rjs~.Cia I ~5ywu
ftEporr DOCUMENTATiON PAGE -, .. 9S5 /

i~ j~A) a~usI~ LASICATODNone.

U. SICUlMTT CLASSIFICATION ALIN04RIY DISTRIDUI ION IAVAILAIS4.ITV 0' 11000111

*~ CL 18AT~,OOtiXAW(. 1DUL! Public release/unlimited distribution

4. PiRIORNAING OUGAMAT RUPOT WeuWRG) 5. MONITORING VAGAIZAYIO#. RPORT UUMSIRS)

M- 137

Go I.AMI Op ViIOMING Qec.ALATO~p 6 b OFFICE SYM9OL Is, kAME Of MONITORING O.ANiZATCNt

Insttutefor efese Aalyss 0 spokaw~)

Insitue fr efese nalse IDA
SS I'0A'.' Stre *nTbo I. LODRI SS (C'ty. Sltt, andE V Co* I

jAlexandria. VA 22311 ~~ IRMN (EW(TNNWE

1% b &Mt OF PUNDIIWGISPOWSORNG11 11b OFIESMX 9 OUEITWSRMN *~FA* W11

SASJoint Program Office __ _ __ _ __ _ __ _ __ _

SL ADORESI "Ci. Scot.p - r ZCw to SOURCE OF "UP4IG NUM11ERs

11211 Fern St., Room C-107 POOGRAM PRoxcT A o W
Arlington. VA 22202 ILMN No [O w.T426 a$101N
11 TITLE owud sefti 08mnautioroI An Assessment of the STARS Program, September - October 1985, Executive Briefing.

Volume I
PERSONA"IL AU""OR(s). Elizabeth Bailey, John Kramer, Robert Winner

ISO TYPE OF REPORT At~ TOM COW RED I& DATE (W REPOT (IVolt. U 00r I PAGE COuNT
PRO TO~ ___o 1985 December

16 I SPFUMINTARV NOTATION

17 COSATI CODES is SWJCT TERMS fwhtaeUM on eyrwfoe N Oeeney son O'flIy by bloc nymW.P)

I*LD GROUP an-jGROU, STARS Software Enginenng Software Enginerng Environments

Sotwr BuiesPrcie Mission Critcal Computer Resources

The STARS Program Plan, September 19. 1985, is reviewed and analyzed. An MDA panel finds
that the plan is a reasonable starting point, but finds problems in the areas of management. theme,
strategy, execution organizaioni and in several of the STARS Area plans The two major points
are that the STARS program requires strong central directon with a controllable organizaton ad
strong clients and that a theme of marketplace stimulation rather thain technology development
should be adopted and nrude to permeate the program.

Volume I is the Executive Briefing (in the Rcfpori

047DSTRIUTION /AVAILASLfI CO AJITRACT 21 A5?RLACI SURVIYY CLASSIOCATION
WUNCLAMiWI(oANUwrrVEO 0 SAM( AS RPY OD0mC LSISS

Ile NAMI Of R Allo"Soi moev'.uft 2b TELl PWOh flfhW Arva CO lit 0031 £I'MSO

DO FORM 1473.1. MANm 1) AP 01,10^A May bt Wd untI, @0hauild S (yuITv CL S$5I(AK1 Of vi Ar
ll otowe'i1o"s at* Obh-a4et.



UNCLASSIFIED

C'

IDA MEMORANDUM REPORT M-137

AN ASSESSMENT OF THE STARS PROGRAM
SEPTEMBER-OCTOBER 1985

, Volume I
EXECUTIVE BRIEFING

* Dr. Elizabeth Bailey (U)
Dr. John Kramer

Dr. Robert Winner
, .,,,. , -1J

a, I

December 1985 ', . .. ,-

l-

I DA
INSTITUTE FOR DEFENSE ANALYSES

ContracL MDA 903 84 C 031
Task T-4-236

UNCLASSIFIED



1.0 EXECUTIVE OVERVIEW

The Director of the Computer Software Systems Directorate (CSSD) requested the
Software Technology for Adaptable, Reliable Systems (STARS) Joint Program Office
(SJPO) to have an assessment made of the STARS Program. Three concerns prompted the
request: (1) the Program is to receive $42 million in FY86, (2) the perception that STARS
is not effective, and (3) the absence of an effective top-down plan. An assessment was
carried out by a panel convened during September and October 1985, by the Institute for
Defense Analyses (IDA). A primary basis for the assessment was the STARS Program
Plan dated 19 September 1985. This is the Executive Summary of the findings and
recommendations of the panel. A larger companion document, Volume 11: An Assessment
of the STARS Program, September-October 1985, describes these in greater detail.

The panel consisted of people with varying levels of experience with STARS. The
panel members were: Dr. Elizabeth Bailey, Dr. Richard DeMillo, Mr. Herman Fischer,
Ms. Audrey Hook, Dr. John Kramer, Dr. Thomas Probert, Mr. Samuel Redwine, Dr.
William Riddle, and Dr. Robert Winner. An additional group was briefed on the progress
and findings of the panel on September 26, 1985. The members of this group were Mr.
Joseph Batz, Dr. Barry Boehm, Mr. Bill Carlson, Dr. Neil Eastman, Mr. Joseph Fox, Dr.
Ugo Gagliardi, Dr. Leonard Haynes, Dr. Ed Lieblein, and Dr. Edith Martin. In addition,
the panel's preliminary conclusions were presented to a Defense Science Board Task Force
on October 23, 1985.

While the panel found a number of major problems, it should be emphasized that
the panel felt that the 19 September STARS Program Plan and the present state of the
STARS Program were adequate starting points for arriving at a desirable and beneficial
STARS Program.

The following is a list of the major problem areas and recommendations:

(1) The STARS Program cannot succeed with the current committee
management approach. A strong centralization of authority is needed with
associated spending and contracting capabilities.

(2) The STARS Program needs a concrete vision of how the defense
community will operate in the mid- 1990's along with an appropriate
unifying theme outlining the contribution of STARS in achieving that
vision.

(3) The current STARS theme is focused on developing improved software
environments and promoting their widespread use. A major problem with
this theme is that it does not lay the foundation for continued improvement
after STARS.

(4) A new STARS theme is needed which focuses on exploiting the forces in
the marketplace and directs Program activities on improving DoDs abilitt to
buy products from the marketplace.

(5) Action must be taken to accelerate program execution. Planned activitles
that are consistent with this marketplace theme should be continued or
hastened. Some activities should be adjusted and some terminated.

- ' .• " . 0 ... ,'



(6) The panel assessed each of the six technical areas: (1) Software
Engineering Environments (SEE), (2) Methodology, (3) Application
Specific, (4) Business Practices, (5) Human Resources, and (6)
Measurement. Problems concerning incompleteness, inconsistency, and
lack of coordination were found. Possibilities for improvement, which are
consistent with the marketplace theme, have been outlined. The Business
Practices Area is viewed as the most critical of the six areas.

(7) Attention must be rapidly brought to bear on obtaining intensive industry
involvement in STARS activities.

Each of these points is discussed below.

2.0 MANAGEMENT ISSUES

2.1 Problem Areas

The STARS Program has been crippled by serious political, organizational, and
management problems that must be resolved before any real progress in the substantive
areas can be expected.

At all levels, the STARS Program has been subjected to management by committee.
At the top level of the organization, there is an OSD/rri-Service committee arrangement that
has resulted in sometimes paralyzing conflicts over the distribution of authority and
responsibility for the program. These conflicts have had serious consequences on program
planning and execution and have drained the program of significant management attention
and energy. Program-level decisions are being made by Service Managers acting as a
committee with most recommendations coming from the bottom-up The six areas are
being planned and managed by committees consisting largely of non-dedicated personnel
from service laboratories.

The lack of an effective hierarchical organization within the SJPO has acted as a
further hindrance. Under the current organization, the STARS Director has no line
authority over the Service Program Managers, their Deputies, or the leaders of the six Area
Coordinating Teams (ACTs). With the exception of the Technical Director, all STARS
personnel report to and are evaluated by people from outside of the SJPO. Clearly, this
organization works against any kind of centralized program management. The lack of an
effective management organization is paralleled by the lack of an effective executing
organization. In particular, significant delays have occurred in transferring funds and
Initiating contracts.

2.2 Panel Recommendations

The areas requiring immediate attention are those involving the establishment of
clear lines of authority and accountability as well as effective mechanisms for spending and
contracting. The panel strongly recommends the following actions be taken immediately

(I) Apoint and empower a STARS Program Director. The most immediate
requirement is to identify, hire, and empower a strong permanent Director and
to establish a tenable political situation for that Director. The STARS Director
must be given control of the program.

(2) Resolve the contention between OSD and the Services. The current contention
between OSD and ,he Service Program Managers over who is in control ot the
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STARS Program must be resolved quickly if the STARS Program is to survive.
This resolution will require management attention at levels above CSSD and
SJPO. This may require reprogramming the STARS budget as an OSD
element.

(3) Give the STARS Director spending and contracting authority. The STARS
Director must be given effective spending and contracting authority. The
current checks-and-balances, distributed consensus approach to spending
authority has not, and wifl not, work.

(4) Form an effective line management oranization. A line organization with clear
execution authority and accountability is critical to the Program's success.
Several alternatives are suggested in Volume IH.

(5) Establish effective administrative x odures. Effective administrative
* procedures must be established for contracting, tracking disbu, oements,

preparing plans, reviewing plans, and reviewing accomplishments.

(6) Modify the role of the Area Coordination Teams. ACT's should be technical

and advisory in nature rather than managerial.

3.0 VISION OF THE RESULT OF STARS

The ultimate goal of the STARS Program must be to ensure DoD's the ability to
build and support the mission critical systems of the early 1990's. While doing this, the
basis must be established for meeting software requirements in the years beyond this
century. STARS is intended to be a program of finite length, ending with the ,"
institutionalization of the improvements it has fostered, and of the processes leading to
further improvement.

In reviewing the September 19 Program Plan, the panel concluded that the current
goals of the STARS Program are sound and important. The goals have remained largely
unchanged since the pre-Raleigh period and have emerged as a result of intense critical

6 examination and consensus building from government, industry and academia. Beyond
general and abstract goals, STARS needs to operate within the context of a concrete vision
of how the defense community should develop and support MCCR software in the early
1900's. The panel believes that the vision should be along the lines of that discussed
below.

The defense community will be well ahead of potential adversaries, rapidly
improving, and even widening the gap between them. Defense software will be meeting its
requirements with the needed quality, on time, for reasonable cost, and doing so
predictably. To do this, technology will be flowing smooothly into use in the U.S. defense
community regardless of its commercial, academic, or government origin. Facilitating this
flow will be a regulatory context that attracts the needed investments by providing equitable
return for all parties (including the Government) and a marketplace for the resulting
technology, particularly as embodied in software tools and in reusable MCCR software.

The DoD will be an intelligent buyer of software and investor in software
technology. The marketplace will be broad and the Government will be able to obtain the
best software and software technology, possibly obtaining different pieces or services from
different vendors.

3 "'
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Every project will readily be able to establish an appropriate environment, or rapidly
modify its existing environment to meet the needs of, and constraints upon, the project.

It w, 11 be possible to rapidly produce initial and subsequent versions of MCCR
software. " ae productivity and quality will be greatly improved over the present MCCR
software levels.

Key to the functioning of this marketplace will be standardized interfaces among
environments that allow transfer of (at least) workproducts and (at most) all types of
software tools and users. The compatibility provided by these interfaces, along with the
use of suitable acquisition practices by the DoD, provides the bases for the success of the
marketplace and the cumulative improvement of the community, allowing a competitive
advantage to be reached by innovation rather than by "reinventing the wheel."

The ability to transfer software among Software Engineering Environments (SEE's)
is additionally important to DoD because of the need to transfer software for logistics and
because the reuse of software among DoD programs potentially provides great cost
effectiveness.

4.0 STARS THEME

This vision of the result of STARS assumes the creation of a marketplace of
competitive suppliers of methods, tools, MCCR software components, and related
technologies. It also assumes that DoD, in return, will be an intelligent consumer of those
products. The panel feels strongly that STARS should adopt and consistently operate
within this marketplace theme.

The marketplace theme can be contrasted with the current theme of the STARS
Program emphasizing the development of improved software environments. The main
problem with this theme is that it focuses on the end-products to be achieved rather than on
capturing a process for continued improvement. The result is an increment in capability
without any provisions for further improvements.

In contrast, the theme of creating and using marketplaces is important because it
lays the foundation for continued improvement after the inital improvements resulting
directly from the STARS Program. It does this by attracting and leveraging investment
from the private sector, by fostering a high degree of portability for software tools, by
speeding the flow of technology into widespread use, and by supporting the reuse of
software system components.

The marketplace theme is inherently a more difficult theme than one in which
STARS simply pays for the development of new tools, systems, and related technology
without considering how these developments will be used or how they will reduce costs in
the future. Every project area undertaken by STARS will face the difficult decision of how
much STARS must fund in order to ensure that a given capability will appear in the
marketplace at the appropriate time. Must some concepts be demonstrated as feasible in
order to encourage investment from the private sector? Must the value of some concepts be
demonstrated to potential users? Must certain items be produced or purchased? What
standards are required and when? What new business practices within DoD are needed to
establish the consumer and producer side of a given market? These kinds of decisions will
require close cooperation with industry and a keen awareness of political, entrepreneurial,
and technical issues by the STARS leadership.

4



It is important to keep in mind that there are two marketplaces with which STARS
must be concerned. One is the marketplace for software engineering tools and methods; the
other is the marketplace for MCCR software components.

Creating a marketplace in software engineering tools and methods requires solving
several problems. Chief among them is providing for technical compatibility through
standardized interfaces. Other key issues are: (1) attracting investment from the private
sector (being careful not to exclude small innovative firms), (2) instituting appropriate
acquisition policies/practices, and (3) providing a comparative evaluation capability.

Creating a marketplace in MCCR software components requires solving many of
the same problems that occur in the software engineering tools marketplace. In addition, a
number or non-technical issues make the development of this marketplace complex,
especially as it relates to reusable software. These issues include:

(1) Classified software

(2) Proprietary interests

(3) Rights in data (e.g., derivative works)

(4) Undesirable foreign technology transfer

(5) Libraries, warehousing, cataloguing and retrieval

(6) Support

(7) Incentives

(8) Royalties

(9) Making software a recurring business

49 Many of these issues have received attention within the STARS Program but much more
effort is required before they are entirely solved. The Business Practices and Application-
Specific Areas will be particularly critical in this regard. A number of marketplace issues
are discussed in Volume H.

The results of an assessment of each of the STARS technical areas is contained in
the following section.

5.0 STARS AREAS

5.1 General Issues

The STARS Program is currently divided into six areas:

(I) Business Practices

(2) Human Resources

(3) Software Engineering Environments (SEE)

5
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(4) Application Specific

(5) Measurement

Each of these areas is represented by an Area Coordinating Team (ACT) staffed largely by
personnel from DoD laboratories. Across areas, the teams vary widely in terms of the
technical competency of their membership. The panel recommends that competency
requirements be established for team membership and that the ACT's include experts from
outside DoD as well. The role of the ACT's should be to serve as technical advisors to
STARS management rather than their current role as project managers.

If the theme of the STARS Program shifts away from the current emphasis on
developing production-quality environments to an emphasis on fostering a competitive
marketplace, there will be a corresponding shift in the relative importance of the STARS
areas. Under the marketplace theme, the Business Practices Area is the most important
because of its concern with issues involved in stimulating the marketplace and defining the
context for how DoD should conduct business within that framework. Under the current
theme, the lion's share of the funding and attention is going into the SEE Area. Under the
marketplace theme, the SEE Area is still important but, as discussed below, its role is to
provide the compatibility framework and to undertake prototype developments rather than
to build production-quality environments.

The emphasis of the other areas changes as well under the marketplace theme. The
Human Resources Area takes on the difficult role of educating DoD personnel to be an
intelligent consumer in the new marketplace and the task of discovering marketplace stimuli
for the improvement of software engineering capabilities in the work force. The
Measurement Area is important because of the need to objectively and quantitatively
evaluate competing products and because of the need to assess the impact of STARS. The
Application-Specific Area can serve to reduce risk for the DoD program manager by
providing feasibility demonstrations which involve building MCCR systems from
marketplace components. Finally, the Methodology Area can provide the capability for
evaluating and selecting from methods and supporting tools in the marketplace.

The panel feels that the current set of six areas may not represent the optimal set for
STARS under a marketplace theme. However, the panel also feels more critical problems
must be solved immediately in the realm of program management and execution. Any kind
of restructing of areas can wait until the Program is moving forward.

Regardless of which theme is adopted, there exist problems of inconsistency,
incompleteness, and lack of coordination across the areas. Each of the areas is discussed in
more detail below.

5.2 Business Practices Area

The Business Practices Area has been severely underemphasized. Its original
purpose, as presented at the initial public review held at Raleigh, was:

(I) To develop the body of knowledge necesary for the DoD to act in the role of
intelligent consumer.

(2) To develop a suite of program management tools to provide consistency and
support across program phases and across programs and application areas.

6



(3) To propose changes to DoD regulations, practices, and standards appropriate to
enhancing the DoD position in the business environment.

0 More recently, this Area has narrowed its focus on the acquisition of software and
eliminated any emphasis on developing the knowledge to improve and exploit the DoD
position in the commercial sector.

STARS must recognize that the Business Practices Area is the most powerful tool
that the Program has to insert appropriate software technology into the DoD community. It
is also the most difficult area in which to accomplish anything significant. The current level
of funding does not reflect this and should be increased drastically.

The Business Practices Area should be concerned with the steps needed to stimulate
the supplier side of the marketplace. One of the critical factors determining the success of
the marketplace strategy is the extent to which investment can be attracted from the private
sector. Investment behavior is the determined by degree of uncertainty or risk. DoD can
help to reduce risk in two important areas: one is in conducting R&D to demonstrate
feasibility and the other is to remove the uncertainty from its own future market-related
actions and policies.

One of the goals of the STARS Program should be to attract investment and
participation from a number of smaller firms from which one would expect a greater
likelihood of high-quality, innovative products. Small firms can be attracted if they can
enter the market with a product requiring relatively modest capital investment that will work
compatibly with other products in the marketplace. This is one of the primary reasons that
a compatibility framework is needed. In addition, the larger the market, the more attractive
it will be to large and small investors. Technical compatibility beyond just the DoD
community can thus be beneficial to DoD. These types of issues need to be addressed by S
the Business Practices Area and, in this instance, implemented by the SEE Area.

If STARS is to influence the marketplace, one of the first important steps will be to
identify and foster cooperative relationships with the potential players on the supply side.
At a minimum these players include the following:

(1) The major hardware manufacturers (e.g., IBM, DEC)

(2) System houses (e.g., Lockheed, General Electric)

(3) Software houses (e.g., CSC)

(4) Small start-ups whose future lies in high quality and innovation
(e.g., Rational, Verdix)

(5) Standards and other professional organizations (e.g., ANSI, IEEE, EIA)

Clearly, the Business Practices ACT will require people with the needed expertise
in marketplace issues, including lawyers and executives from the private sector. The
Business Practices ACT must be closely coordinated with the remaining areas. In many
cases, this area will drive the activities of the other areas.

7



5.3 Human Resources Area

The efforts within the Human Resources Area are divided into three activities. The
first two try to establish the size of the current workforce and the workforce of the 1990's.
The third concerns development of material and technology for education and training.

Within the marketplace theme, this area could have an additional job that will be
much more challenging than just that of creating a workforce doing a "better" job of
business as usual. Instead, the Human Resources Area could face the task of transforming
the DoD into a consumer with the capability of evaluating and selecting from the
marketplace in an intelligent manner. This would represent a very different way of
conducting business and no less than a pervasive cultural change.

The major barriers to the success of the STARS Program will be political,
organizational, social, and psychological even more than technical. Changing the behavior
of individuals and organizations---especially those that are comfortable with the current
way of doing business---can be expected to meet with varying degrees of resistance from
many sources. If any area is capable of addressing these "people issues," it should be the
Human Resources Area. This will involve the ability to anticipate these sources of
resistance as well as likely advocates and formulate a strategy which takes both into
account.

5.4 Software Engineering Environments (SEE) Area

The SEE Area is currently the major focus of attention of the STARS Program.
The panel views it as overemphasized both in management attention and in funding during
the year preceding September 1985. The panel feels that the strategy for the SEE-related
activities presented in the 19 September STARS Program Plan is too oriented toward
building environments as opposed to stimulating the marketplace to provide the
environments.

The major contribution of the SEE Area should be a framework for constructing
SEE's out of pieces or fragments. One motivation for doing this is to encourage
participation by smaller firms who cannot afford to invest in entire toolsets or environments
but can tackle one piece, with a substantial liklihood of doing that one piece very well. The
panel proposes the following as the acquisition strategy for the SEE which has the
advantage of providing a general framework for environments onto which generic tools
(e.g., editors, compilers) can be added as well as application-specific tools. A key aspect
of this strategy is to shift attention away from developing complete, wide-spectrum
environments (at least under Government sponsorship) and toward the production of
compatible toolsets.

The suggested approach is to interact with the commercial software development
marketplace as an intelligent and powerful consumer. In order to stimulate the commercial
sector to provide appropriate and sufficient responsiveness, the STARS Program must take
four separate but related actions. These are:

(1) Reduce the risk of commercial participation by demonstrating technical
feasibility through the development of necessary prototypes. These
prototypes will be done commercially and made commercially available.

8
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(2) Provide standards and guidlines for the development of tools, both prototype
and production quality, that will be used in the toolsets.

* (3) Announce an intention to acquire tools developed under commercial-sector
support to be used in the toolsets.

(4) Modify government acquisition regulations and propose legislation, if
neccessary, to allow commercial ownership of most of the products developed
under this strategy.

The actual development and acquisition would follow a simple tactical plan which is
outlined in Volume II.

5.5 Application Specific Area

9 Many of the problems outlined earlier in connection with creating a marketplace of
MCCR software components are most appropriately addressed by the Application-Specific
Area, particularly those involved in warehousing, cataloguing, and retrieving components.
Another important contribution of this area should be feasibility demonstrations within
specific application areas as a risk-reduction vehicle for DoD program managers.

The activities currently planned within the Application Specific Area are largely
unrelated and disconnected from other areas. The former is not too surprising and may be
justified by the need to demonstrate STARS in diverse applictions. It is important,
however, that links with other STARS areas and other programs be institutionalized. There
are some common aspects to the activities across areas and it is not clear that there is an
activity that will coalesce the common experiences and adequately transfer the new
knowledge.

5.6 Measurement Area

The current Measurement Area Plan (4 November 1985) contains some useful and
needed activities, especially those involved in providing standard def'titions for various
measures and in developing a central database of measurement data. But there are also
activities such as tool building, model development and calibration, and the development of
training materials which are unlikely to increase the use of quantitative techniques because
the incentives for that use are missing.

The primary aspect of the Measurement Area is to play a pivotal role in the
marketplace strategy. Tools, methods, and other products will be successful in the
marketplace only if they are of production quality and fully supported. The consistent use
of metrics across the community will allow developers and the entire market to judge new
products as well as to compare experience with new and older products. This will require
an evaluation capability that relies on measurable characteristics, helps in certifying new
marketplace entries, and assists in comparing among the various alternatives that will
emerge. The panel feels that competent technical people in each activity area are the
appropriate ones to formulate approaches to this aspect of measurement. The Measurement
Area Coordinating Team can serve a vital role in ensuring consistency in the measures and
measurement procedures used across areas.

The secondary aspect of the Measurement Area should be to assess the

effectiveness of the STARS Program. The Measurement ACT must work with each team
and with STARS management to establish measurable goals and suitable mechanisms to
determine success.

9



5.7 Methodology Area

The Methodology Area addresses the problem of providing a variety of software
creation and evolution approaches for use on DoD software projects. The overall intent is
to broaden both the applicability of the collection of methods available for use and the
extent to which they are actually used.

The activities of this area will result in the enhancement of existing methods and the
development of new ones if warranted. The major focus of the area is, however, on
developing capabilities for classifying, evaluating, and selecting methods, a focus which is
consistent with the marketplace theme. These capabilities will provide direct help in the
choice of a method to support a specific project. Development of the capabilities will help
in identifying enhancement and additions to existing methods.

The area's plans generally seem adequate for the near term. However, much more
concrete plans are needed for the medium-to-long term.

5.8 Additional Areas for Reconsideration

5.8.1 Systems Area

Systems Area was one of the original STARS areas at the time of the Raleigh
workshop. The panel feels that the content of this area is of increasing importance to DoD
and should be adequately covered. A new "Systems" initiative/program, bridging STARS
and VHSIC, may be appropriate. In any case, STARS should include software-related
systems concerns. For example, the emphasis on reliability/fault tolerance in the original
Systems Area should not be lost.

5.8.2 Human Engineering Area

Human Engineering was also one of the original STARS areas at the time of the
Raleigh workshop. It was broad in its concerns, covering not only human engineering of
the SEE (including methods as well as tools) but also human engineering of MCCR
systems for the end user. Human Engineering disappeared as a separate area of the
STARS Program in 1984.

Human Engineering should be reinstated as an identifiable area. It requries
expertise which lies more in the domain of the behavioral sciences than in computer
science. Thus, it is unlikely to fall out of any of the other areas.

Consistent with the marketplace theme, the Human Engineering area should address
the issues involved in specifying, evaluating, and selecting products of the basis of their
usability. The area should also focus on the issues involved in establishing information
interfaces to support independence between a user interface and the underlying tools or
applications.

6.0 SUMMARY

The most critical problem facing the STARS Program is managerial and must be
resolved immediately. The panel feels strongly that once this problem is addressed,STARS should adopt and consistently operate within a theme of marketplace stimulation.

The marketplace theme is important because it leads to direct and extensive industry
involvement in STARS. By developing products under private-sector investment and
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letting the investors retain proprietary rights, industry should actively participate in
achieving the Program's goals and objectives, with numerous benefits.

The strengths of the American free-enterprise system---including private initiative,
competition, and the desire to make a profit---should be exploited. Industry understands
the need to supply a fully-supported product and is motivated to get its products used. A
marketplace-based strategy will therefore foster both follow-on support for products and a
technology push from within industry. In addition, expertise other than that directly
contracted for will be attracted to the solution of DoD problems.

Creating a marketplace of software engineering methods and tools and a
marketplace of MCCR software components will require developing a customer base,
developing a base of private investment, and developing a facilitating regulatory context.
The marketplace theme is inherently a riskier alternative than the current approach of
directly paying for the construction of several production-quality environments. The
benefits are many times greater, not only for DoD, but for the nation as a whole because the
foundation will be in place for the cummulative improvement of the entire industry.
STARS must, however, be sensitive to the increased risk, both from the consumers'
perspective and from the suppliers'.

The panel recommends that STARS management take a new look at the set of areas
and their relative emphasis within the Program. The panel recommends that the superceded
Systems and Human Engineering Areas be reconstituted. Having reviewed the areas and
their relative levels of emphasis, management should review the constitution of the area
teams and repeat this process periodically. The focus of the teams should be changed from
a managerial to a technical orientation; management should be handled at higher levels.
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