-

i
N

F/G 379

Lisis BIE OGRAPHY (i) AysTRALIAN
CANBERBA BSVCHOLOGICAL RESEAECH UNIT
JAN 87 PSRU-TN-3-8

aD-a183 564
UNCLASSIFIED




FEF
- EET)

._ t EEEFPITH
2l =§
= =

!

!

i
..'m

2 s ns
MICROCOPY RESOLUTION _T.ESY CHART
T TR A T TR T BT R S NI & X
Mutin




N 3/87

’ AR-Q05-053
IR
A A

<
(o]
(['¢]
o™
o0
F
L~
i QCCUPATIONAL ANALYSIS BIBLIOGRAPHY
j o
L~
BY
Mayor R.S. COLLYER ™ LECTE
\ >, AUG 1 31967
| OqD
\ BETRY A AL
) Approved frr psblio nleu s, E
: . Distribution Unlicit«1 _j

' 1st PSYCHOLOGICAL
] RESEARCH

| —
ﬁi‘gm UNIT / ArPROVE T




AL e Department of Defence Page Classification
@i ey
DOCUMENT CONTROL DATA UNCLASSIFIED
1a. A R Number 1b. Establi Numb 2.0 Date 3. Task Number
AR-005-053 PSRU-TN~3-87 JANUARY 1987
4, Title 5. Security Classification 8. No. Pages

{’I;Io/co apspmpci;é’ cévu;licalion/ (/g
x/3 ia Secret(S). Confidential/(C).
OCCUPATIONAL ANALYSIS BIBLIOGRAPHY Restricted (R), Unclassiied (U)] 37

7. No. Refs

8. Author(s) U] document [U] titie - abstract

9. Downgrading/Delimiting
MAJ R.S. CQOLLYER

10. Corporate Author and Address
1ST PSYCHOLOGICAL RESEARCH UNIT

NBH 3-44

NORTHBOURNE HOUSE
TURNER ACT 2601 .
AUSTRALIA rS‘ecurm/ ......

11. Office/Position responsibie for -

S inr

Approval

12. Secondary Distribution (Of this document)

APPROVED FOR PUBLIC RELEASE

Oversess onqumu outsndo stated limitations should be referred through ASDIS, Defence Information Services Branch.
Department of | Park, f‘“‘"RRA. ACT 2601

13a. This d may bo d in Q and services available to...

NO LIMITATIONS

13b. Citation for other purposes (je. casual announcement) may be @ unrestricted or D as for 13a

14. Descriptors 15. COSAT! Group
BIBLOGRAPHIES, OCCUPATIONAL ANALYSIS 0092a
0092B
0070D
00411
18. Abstract

This bibliography lists some 350 titles relating to occupational analysisd
Titles are referenced by keywords.

P

o i e



-

.y —

© .

Page Classification

; This page is to be used to record information which is required by the Establishment for its own use but

which will not be added to the DISTIS data unless specifically requested.

18. Abstract (Contd)

17. Imprint

18. Document Series and Number

19. Cost Code

20. Type ot Report and Perod Covered

21. Computer Programs Used

22. Establishment File Ref(s)

73, Agditional Information (As required)




Technical Note 3/87

OCCUPATIONAL ANALYSIS BIBLIOGRAPHY

by

Major R. S. Collyer

January 1987 Accesion For )
f— —
NTIS CRA&J |

DTIC TA3’ 9]
Unaoneread 0 i
Justteuten
BY | g

Dt b ation]

Aoty A e !
T i e T T

vt St

Al

This Directorate of Psychology publication has been prepared by the
1st Psychological Research Unit and is authorized for issue by DPSYCH-A.

-
."
>3
g
»o

ISSN 0136-8809

g b G g B



T WA WAPS. A -

2

P ace

From 1969 to 1983 the Australian Army's Military Employments Research
and Information Team (MERIT) conducted a major occupational analysis program
in support of training and other personnel management functions. From 1969 to
1978 the analysis methodology was essentially a task inventory format and task
rating scales. Computer support was from in-house programs written for a
Honeywell computer. From 1975, access to a UNIVAC computer and the
Comprehensive Occupational Data Analysis Programs (CODAP) meant the task
inventory procedures could be paired with the CODAP analysis package
(T1/CODAP) and its considerable supporting research. The articles referenced
in this paper either formed part of the MERIT reference library, or were
obtained by the author through his continuing involvement with occupational
analysis.

"W This bibliography lists some 350 references pertaining to
occupational analysis. Although this is only a relatively small number of
those articles published in the field, it does include a large number of
references to military research, and in particular, to papers presented at the
annual conferences of the Military Testing Association. Use of this
bibliography together with those of Morsh (1962) and Cassidy (1983) should
provide a good coverage of work in this field. =&———ro

Articles are available through the 1st Psychological Research Unit
and Department of Defence libraries. Entries are indexed by key words.
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