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ABSTRACT

~

N\
— This paper developes a methodology to estimate, by Air Force

specialty code, the full steady state replacement cost for trained
Air Force personnel, At present the Air Force computes a
replacement cost based on acquisition through completion of Basic
Military Training and Technical School. Our Model extends these
costs by adding the cost of on-the-job training, to include both
the 1loss of the supervisor's and trainee's time, as well as tield
training detachment and career development course costs. The data
is taken from the Occupational Survey Questionaire whiech s
administered on an ongoing basis and is available from the iuman

Resources Lab Data Base.

Simplifying assumptions include using average values and
assuming a straight line approach to full productivity, All other
assumptions have been kept un the conservative side (lower costs).
The methodology can be expanded to include the cosats of

unanticipated attrition.
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INTRODUCTION

The question we address in this paper 13, "What is the replacement
cost for fully trained Air Force personnel?™ To set this problem
in an understandable context, we develop a theoretical model to

t explain the different costs. Standard market solutions to this
question! are generally not directly applicable because the Air
Force operates in a non-competitive legislated environment. This

1is not to say that market forces do not operate on the Air Force
. (they  certainly do in the form of alternative employment
opportunities), but only to say that the Air Force is constrained
from seeking an immediate market solution to the replacement
issue. As we shall see, this unique aspect of Air Force (Army and
Navy) behavior produces additions to cost which must be taken into

account when estimating full replacement costs.

MODEL

Qur starting point is the standard economic "human capital®™ model.
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In its most general form this model explains the fact that human
productivity is enhanced by training--just as ordinary
productivity 4is enhanced by capital machinery. The cost of the
training {is then paid back over the period of 1increased
productivity. The model closely parallela the actions of the
armed services: recruits are offered a four-year enlistment
contract in return for salary, travel, training, and other
benefits. This contract 1is unique in that the enlistee is forced
to remain in the service under penalty of severe legal sanctions.
For Air Force recruiting in particular, it appears that training
is one of the principal inducements. For its part the Air Force
agrees to this training 1in the saxpectation/hope that it will be
able to recapture the value of the training either through the
later years of the recruit's service (when he has presumably
become fully prcductive) or through inducing the individual to

reenlist and enter career atatus.

1As for example, s8imply hiring personnel directly from the
civilian wmarket.
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When an individual enters the service he may be thought of as
having zero produotivity or pure cost. Fig 1, page 3, shows the
costs with a hypothetical produotivity line superimposed over the
cost 1line. In the beginning productivity is zero (or oclose to
it); it gradually rises until it equals wage productivity. Toward
the end of the enlistment period, productivity exceeds wage. A
breakdown of the various costs is shown. The initial cost (1) to
(2) equals aoquisition costs as given in Air Force Regulation
173-13C1 (includes recruiting, initial travel, oclothing 1issue,
basic military training, formal training courses required for a

- specific air force specialty code (AFSC), permanent cl nge of

station (PCS) costa, and pay and allowances while in training).
From (2) to (4) we have on-the-job training (OJT) costs to bring
the individual to a fully competent level. This is defined as the
level where no supervision 1s needed, and the 1individual can
analyze and coamplete all standard jods in that AFSC on his own.
For the purpose of this study, we used skill level five as the
fully competent level. Both of these times will differ between
AFSCs as well as between individuals. The model will segregate by
world wide AFSC and use an average individual.

0JT has two components: the foregone produoctivity of the
supervisors who conduct the <training and the time of the
supervisees as they engage in the training. In Fig 1, page 3, the
cost of supervisees is shown as productivity below wage. The
caloculation of OJT costs per member is somewhat cumbersome and ia
outlined in detail 1in Appendix A. Basically the costs are
calculated as: (1) average value, as measured by wage rate, of
supervisor's time spent training new members divided by the number
of trainees, plus (2) average salary of trainees times the percent
of time spent on training. These monthly costs are then summed
over the months to upgrade for the respectire AFSCs. 1In addition,
the per person cost of field training detachments (FTD) and Career
Development courses (CDC) are added to the total. The data 1is

taken from the Occupational Survey Questicnnaire which is

..ministered on an ongoing basis.
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TOWARD AVERAGE WAGE
(3) TO (4) WAGE AND 0JT INCREASES ABOVE WAGE
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FIGURE 1




The final portion of Fig 1 {s the amount of time the individual is
fully productive (again, this will vary for different AFSCs). The
] model assumes that this 1s the high produoctivity pay-baok period
for the earlier training expenses. Evidence for this assuamption
is widespread: promotion, reernlistment pay, and occcasional skill
bonuases all occur at this point and indicate a desire to retain
the productive individual. (Recall that this time coincides with
the end of the enlistment and is the firast time the individual 1is
free to leavs.)

In a competitive markst, we assume that an individual is receiving
a wage roughly equal to his produgctivity. If he chooaes to leave,
then an employer ocan ordinarily replace him by offering the same
(or slightly higher) wage to another person of comparable ability.
This i{s not the case for the armed services.2 What we have is an
inatituticnal constraint which 1is similar to rationing in an open

Cgrge o B LS B e S
-

market. Custom and & large amount of military specific training
. dictate that the services hire only at the entry point; this means
that when an individual does not reenlist, he generally 1is

WX I S E— .

replaced with a recruit with no training--rormal or otherwise. A
graphical example will make this clear.

! Consider Fig 2, page 5. The curves on the graph are o¢alled
isoquants and show various comhinations of variable inputs

(experienced and inexperienced personnel) that ocan be wused to
produce a given level of output, in this case defense
preparedness. The higher the ocurve the higher the 1level of
preparedness. The Air Force budget 1line shows the various
combinations of peirsonnel that can be hired given the funds that
are availabdble.

h
N
b
?.
b
!

2Although prior service individuals are avallable, evidence
indicates that they form an extremely small percentage of new
acquisitions. Many of them must also be retrained in the new
APSC; thus, the only training ocosts which are avolided are those
for basic military training. Retraining within the military fron
an overage AFSC has this same problem. Moreover, these
individuals must alsoc be paid a higher salary while learning
(although they may 4in fact be faster learners because of
experience),

y
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The Air Foroe would "like" to be at the optimum mix of experienced
and jinexperienced airmen (i.e., the combination that results in
the highest 1level of preparedness given the constraint of the
budget-labeled optimum on fig. 2, page 5). More likely the Air
Foroe is operating at point (1) with a larger mix of inexperienced
va. experienced personnel. The reason for this is that, unlike a
market competitor, the Air Force can only move in the direction of
replacing experienced with inexperienced personnel, since they

can't hire a trained individual but can only recruit a basic
airman.

Now consider Fig 3, page 7. Assume that the Air Force starts at
point A with the number of experienced and inexperienced members
shown and achieving defense preparedness level L1, Suppose that
a4 sizable number of experienced individuals do not reenlist
(unanticipated attrition). The Air Force drops to a lower level

of preparedness designated by point B. The Air Force then raises

enlistment goals replacing experienced with inexperienced
personnel. This results in higher productivity--a move to the
right in Fig 3, but not all the way back to the o0ld level of
preparedness. Clearly, this 1is a cost and it can be measured in
dollar terms by the distance between the original level and the
new lower level of preparedness (distance (1) to (2) in Fig 3.)
Suppose, however, that the Air Force drops all the way to point C
in Fig 3. Now the Air Force has reached the "ridge line" for the

productivity curves. What this means is that there are so many

inexperienced personnel on board that unless more experienced

personnel are hired (along with new inexperienced personnel) there
will be a further drop in  productivity, The explanation 1is
simple: experienced people have to take so much time from their
' other duties to train inexperienced pecople that overall
productivity drops. Experienced people are not available so the
only option left is to continue to hire inexperienced people and

atcept the further drop in productivity. This extra drop is shown
by (3) to (43. Gradually the inexperienced pecple will be
trained and productivity will rise, but in the meantime the cost
must be borne.
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Table 1, page 9, gives a tabular representation of how the more
norsal ocst (1) to (2) may actually be calculated. As Table 1
makes clear, it is the unanticipated attrition (loss of
experienced personnel) together with the time structure of hiring
and training that give rise to the 2ost. In the example,
progression from enlistment to training and on to the fully
productive yeara results in a steady state with 90 personnel in
BMT and technical achool and 80 undergoing O0JT. With the
reenlistment shook of only 25% retained vs the normal 50%, there
is a need to replace 20 fully trained air force members. Since we
can't hire from the trained civilian pool, we have to wait four
time periods as the newly enlisted member works his or her way
through the training process., Note the ocircled "bulge"™ in the
training phase as these new members who enter in period 2 finally
become trained in period 5. Over these four periods we experience
an additional cost of 43 BMT and tesxhnical shool enrollments plus
40 0JT traineea above the normal 1load. The cost in this case
wnould be 43 times the cost of BMT and technical school plus U0
times the OJT cost for a given AFSC. It should be noted that the
value calculated will be a minimum coast since the OJT cost figures
are steady state. If the unanticipated attrition is large enough
to bias the time spent by supervisors in training upward and the
peroent of time trainees are productive downward, the coats would
even be higher.3 The abnormal and excessive costs associated with
(3) to (4) are unusual but not without precedentt in the 1978
time frame, ships were unable to put to sea and airoraft were not
maintained due to lack of experienced personnel. Our model does
not ocover this type of additional cost although it ocould be
extended. For example, {f aircoraft 40 not launch due to lack of
trained maintance person sy We ocould "ocharge" OJT with the lost
value to national defence of those lost soriies.

3 Using an attrition model developed by the Human Resocurces Lab
(HRL) for actual attrition in the U426X2 career field, we
calculated that a 10% drop in reenlistment from historical rates
(Uo%) will give an added cost of $2.7M. The HRL model, together
with our methodeology, could be used to calculate both a desired
averuge attrition rate for each AFSC and the actual costs which
might arise from unanticipated attrition,

8
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RERSOLTS
We have developed a computer program to estimate the steady stﬁto

0JT coats for any given AFSC. Bntering arguments are the various
times (percent of time trainee is productive, amount of time
supervisor spends on training, months to upgrade, eto.) togsether
with the wage structure and ocosts associated with acquisition,
FTD, and CDC for that AFSC. Output is the estimated full cost for
replacement per menmber for the AFSC. Teble 2 page 11 gives the
total coat values for the AFSCs for which we have dataj; these
costs are the "steady ostate" costs for the AP3SCs. Appendix D
gives abdreviated ocomputer printouts for the major costs
associated with these AFSCs.

In order to validate our model we ocompared it with earlier work
done in this field. The only comparable study we could find was
the CONSAD Research Corporation effort ocompleted in 1978. This
study ocomputed the costs for two AFSCs. One of these (291X0) was
one for whioh we had data. Appendix C gives a ocoszparison of our
figures and CONSAD. The ocosts are quite close. This \is
reassuring since both studies used essentially the sawme approach
in terms of attempting to measure foregone productivity of both
trainers and trainees. The CONSAD report also attempted to
neasure many other administrative costs whioch we have essentially
ignored. On the other hand, we have inoluded the FTL costs which
were not inoluded in the CONSAD report.

10




Total Training Costs by Air Force Specialty Code (AFSC)

AFSC Title Cost?®
233X0 Continuous Photoprocessor Spec 20594.87
291X0 Telecommunications Operations Spec 18158.65
304X1 Navigation Aids Equipment Spec 34140.68
305xH Elect Comp/SHG Sys Spec 29213.10
306X0 Electronic Communications/Crypto Equip Sys 30711.93
306X1 Electronic Mechanic Comm/Crypto EBquip Sys 255656.65
306X2 Teleccmmunications Sya/Equip Maint Spec 23862.00
325X1 Avionic Inst Sys Spec 25538.41
326X3A,B Integrat Avion EW Equip Spec 32715.53%*
326xu4A,B,C Integrat Avion Computer Spec 30530.,189%
326X54,B Integrat Avion Manual TS8/C 34692.41080
326X64,B,C Integrat Avion Inst/Flt Cont 28853.6u%e
326X7A,B,C Integrat Avion Comm/Nav/Pen 39407.690®
326X84,B,C Avion Comm Spec 34617.6708
328x0 Avion Nav Sys Spec 26442,23
328x1 Avion Nav Sys Spec 25145.07
328x4 Avion Inertial & Radar Nav Sys 36339.95
423x0 Airocraft Elec Sys Sgpec 27150.45
423x1 Aircraft Environ Sys 22159.58
423Xy Ajircraft Pnev Sys 21572.88
426x%x2 Jet Engine Mechaniec 21205.06
§26x3 Turboprop Propulsion Mechanio 20745.23
427X3 Fabricaticn Parachute Spec 22319.94
bys5x0 Missile Facility Speo 25327.73
811x0 Security Specialist 16456.80
811x2 Law Enforcement Specialist 20607.73
982X%0 Dental Laboratoury Spec 26546,03

*For a complete breakdown of costs see appendix D

#8These figures are an average across the A,B,C breakdown

Table 2

"




SUMMARY

In summary we have dsveloped a wmethodology to estimate, by AFSC,
full steady state replacement costs for trained Air Force
personnel. Simplifying assumptions include using average values
and assuming a straight line approach to full productivity. Ve
feel that these assumption will not give badly biased cost
estimates. All other assumptions have been Kkept on the
conservative side (lower costs). The methodology can be expanded
to include the costs of unantiocipated attrition.




Appendix A

COST COMPUTATION

The cost of training for a given AFSC has three major cowmponents:

a. Formal training costs, including the cost of Basic Military
Training and technical schools

b. On-the-job training costs, including the costs of trainers
and supervisors, and the 1lost productivity costs of the
trainees

c. The costs of Field Training Detachments (FTD) and the costs
of Career Development courses (CDC)
Formal Training:

a. Basic¢ Military Training: Air training command computes a

male and a fewale average cost per graduate. Thess costs were
combined as a weighted average. The cost includes acquisition

. costs, trainee pay and allowances, trainee PCS costs, and cnst

of operation and personnel. The pay scale used i: the st: ard
composite pay scale.

b. Technical School Costs: ATC also computes the c¢... per
graduate of each technical school. The cost includes trainee
PCS, trainee pay and allowances, and costs of operation and
personnel,

On-the=Job Training:

a. Currently, there is no computation made of the costs of
on-the-job training.

b. The Occupational Measurement Center (OMC) survey data was
analyzed to estimate the costs of OJT.

¢c. The Qccupational Measurement Center surveys members of each
AFSC with a 1list of tasks related to the particular AFSC,
general tasks, and background data. The survey 1identifies
tasks that are currently performed and then rank orders the
tasks according to the relative amount of time apent on each
task, using the following scale:

Very small amount

Much Dbelow average
Below average

Slightly below average
About average

Slightly above average
Above average

Muc» above average
Very large zmount

O oo~ =W —
.
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.. The ocoupational measurement center normalizes these rankings into a
‘time spent on each task. The OMC reports the time spent by major
category and by individual tasks, in descending order of time spent,
averagsd over all members of the APSC skill level. The standard
reporting of the inforaation i1a in the following format:

. Task

2. Percent of all members performing the task

3. Average percent of time spent by meambers performing the
task

4. Average pa3rc t of time spent by all membders on the task

S. Cumulative s\ _ of average parcent time spent by

all members!

" The following methodology was followed to convert average percent of "
time to total amounts of time and then to amounts of time per
trainee.

Step 1: Multiply the total nuaber of individuals in the AFSC
skill level by the percent of the APSC who perform the task.
The result is the number of individuals who perform the task.

Step 23 Multiply the number of individuals who perform the
task by the percent of time (time is measured as a ¥ »of a
month) spent by the mambers performing the task. The rv .1t 1is
an aamount of time expressed in terms of man-months; this 1is
the total amount of time apent or each task by all members of
the AFSC.

Step 33 Clasaify all tasks as el. ar complete., O related,
completely non-0JT related, or partially 0JT relate.. Assunme
unclassified time is not 0JT related. (See Appendix B.)

Step 4: Sum each of the three categorieas above. Note that the
sum of the three categories do not add to the total amount of
time spent on training, as dete ained by the major category
"Training.” (See Footnote 1.)

Step 5: Assume that partially related O0JT time is divided
between O0JT and non-0JT tasks in the same proportion as
identified OJT time is to total time (leas the partial OJT time
under consideration). Multiply the amount of time devoted to
partial OJT tasks by the ratio of OJT time to total time minus
the partial O0JT time.

The cumulative sum of average percent time is very close
to 10083 the individual tasks within a category, asuch asa
Training, do not add to the total amount of time spent on that
category because numerous taska that involve small collective
amounts of time, even though they may represent a large
proportion of time by an individual, are not included in the
overall listing.
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“Step 6: Total time devoted to OJT by & supervisor of e
particular skill level 1is the sum of the identified OJT tasks
and the partial 0JT time that 1is allocated to OJT.

Step 7: To determine the amount of time spent on each trainee,
divide the total amount of time (in man-months) by the total
number of trainees. For skill levels 3 and 5 supervisors, this
is the nunmber of 3 levels. For skill level 7 supervisors, this
is the number of 3 levels and the number of 5 levels, in the
grade of E-5 and above.

"Step 8: Determine the average grade of each skill level from
the background data.

Step 9: Determine the average salary of each supervisory skill
level by using the higheat full pay level and a percentage of
the difference beiween the highesat and the next pay scale (Ex
3.25 1s the E~3 salary plus .25 of the difference between the
E-3 and E-4 salary).

Step 10: Multiply the average salary for each supervisory
- 411 level tiues wman-months used on 0JT supervision for that
kill level. This is the monthly cost for supervision at each
skill 1leval. Since we have assumed that supervisors (i.e.,
those past the training stage) are paid 1less than their
productivity in order to pay back their ¢training costs, thils
would be the minimum coat for supervision.

Step 11: Multiply the average monthly cost of sujervision at
each s8skill level by the number o months required to upgrade
from the three to the five level. This is the cost of O0JT
supervision, administration, and training.

Step 12 Determine the value of 1lost productivity of the
trainee by estimating the percentage of time used in training.
Assume that the rate at which a new skill level 3 acquires
productivity in can be approximated by a straight 1line
function. The simplest approxisation would have the
productivity line crosaing the average wage halfway through the
0JT period, or (on average) half productive time and half
training time. Prior surveys and supervisor opinion indicate
that prcoductivity rises at a faster rate than this; therefore,
we assume that the productivity line crcsses the wage axis 40
percent of the way through the 0JT period. This means that we
have (on average) 60 percent productive time and 40 percent
training time.

Step 13: Multiply the average percent of training time by the
average salary for the 3akill level 3, This {s the average
value of time lost to training each month.

Step 14: Multiply the monthly lost productivity by the numbdber

of months required to upgrade to the 5 level. The result 1s
the total value of lost productivity of the trainee.
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Step 15t Total OJT coats are the sum of the lost produotivity
and the supervisor's cost at the 3, 5, and 7 levels.

3. Career Development Courses:

a. As part of the 0JT process, a career development ocourse
- (CDC) is taken by correspondence.

b. The ocoat estimate for the CDC oconsisted of an average
adainistration cnat, as determined by the ECI, and a proxy for
presenting and development oostas. CDC'a can be purchased by
DOD customers at a price that covers printing costsj; non-DOD
customers are charged approximately four to five times as much.
This latter figure is used as a proxy in that it oovers
printing cost and has approximately 80% remaining that can be
attributed to development and updating of CDhC's.

k., Pield Training Detachment (FTD) Costs .

FTD's c¢ondugt asystems courses for airoraft and missile maintenance
and aircrew personnel at selected bases of the operating commands.
They give on-aite training services by means of permanently or
temporarily asaigned insatructors and mobile training sets (MTS)
equipment. The training is designed for the system assigned to the
base on which the FTD is loocated. PFTDs use locations such as flight
line and wmaintenance shopa in addition to oclassroooms to give
inatruoction. Instruotion may also include other training within FTD
capabilities as may be necessary to meet the requirements of the
using activity.

In the literature searcihh we noticed that FTD costs associated with
on-the-job (0JT) costing were never addressed. However, having user
experience, we felt that FTD costs were significant when computing
total training coast per individual, particularly in the aircraft and
missile maintenance AFSCs. Data used to compute FTD costs came fron
the 3785th Field Training Wing, Sheppard AFB, TX; APR 50-5, which
prov.ded a 1listing of FTD courses by AFSC; and AFR 173-13 which
provided entitlement figures by grade for offlicers, enlisted, and
civilian perscnnel assigned to FTD. FYBL dollars were used in
caloulating entitlement pay and the only capital equipment used in
cost computation was MTS equipment depreciated over 10 years using a
straight 1line method. The following methodology was used {in
computing FTD costs per individual per AFSC:

Step 1 Multiply the assigned officers, enlisted, and -
civilians by their respective entit) ement pay (numbers
contained in AFR 173-1, Tables 3-3 and - ) and then sum them

to arrive at total pay for assigne perso: nel.
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Step 2t Sum PYB4 Budget for 3785th Field Training Wing

a. TDY Per Diem ;
b. TDY Travel —
¢, Supplies
d. Equipment

e. Factory Training s
Step 3: Compute annual depreciated cost of MTS equipment ("d" s
above) b

. Step 4: Sum coat totala from Steps One, Two, and Three to get
total costs for FYS8U4.
4y
Step 5: Divide Step U4 total cost figure by the annual number
* of graduates from all FID courses to arrive at an FTD coat per -
graduate. 3
?§
Step b6: Multiply the FTD cost per graduate times the average lf
number of c¢lasses a 8skill level three may attend by AFSC to "
arrive at FTD cost per skill level three per AFSC. -
(Average number of oclasses attended by skill level three in o
upgrade training to five level computed from course listing by €
weapon systems by AFSC contained in Chapter Six, AFR 50-5.) 28
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Appendix B

CLASSIFICATION OF TRAINING

OJT RELATED TRAINING TASK

Conduct 0JT

Counsel Tralnees on Training Progress

Evaluate OJT Trainees/Trainees or Trainers

Determine 0JT Training Requirements

Plan OJT

Assign On-the-Job Training (OJT) Trainers
. Direct or Implement OJT Programs

PARTIALLY OJT RELATED TRAINING TASK

Maintain Training Records, Charts, or Graphs
Administer Tests

Demonstrate How to Locate Technical Information
Evaluate Training Methods or Techniques

Conduct Training Conferences or Briefings

Score Tests

Write Test Questions

Procure Training Aids, Space, or Equipment
Review Unit or Section Training Status
Develop/Prepare Lesson Plans

Prepare Training Schedules

Maintain Training Equipment

Write Justifications for Training Aids, Space, or Equipment
Write Training Reports

Maintain Study Reference Files

Develop Training Aids

Evaluate Training Materials

Maintain Study Reference Files

NON-OJT RELATED TRAINING TASK

Develop Communications Customer Education Programs
Direct or Implement Training Programs Other than 0JT
Evaluate Mazintenance Training Programs
Act as Unit or Staff Level Training Advisor

. Evaluate Progress of Resident Course/Classroom Students
Determine Resident Course Training Requirements
Conduct Resident Course/Classroom Training
Write Job Proficiency Guides
Develop Resident Ccurse or Career Develupment Course (CDC)
Curriculum Materials
Conduct Safety Training
Conduct Security Training
Conduct Communications Customer Education Programs
Conduct Communications Security Education Programs
Select Individuals for Specialized Training

18




Appendix C

COMPARISON OF 0OJT COST COMPUTATION FOR AFSC 291X0,
TELECOMMUNICATION OPERATIONS SPECIALIST

FY8Y4 Dollars

§ CATEGORY CONSAD USAFA
LOST PRODUCTIVITY 38.1% 40%
' NUMBER OF MONTHS TO UPGRADE 7.9 9
. MONTHLY VALUE OF TIME LOST TO TRAINING 573.62 T43.08
TOTAL VALUE OF TIME LOST 4531.60 6687.72
0JT SUPERVISION/ADMIN 1394 .41 1925.93
TOTAL OJT COST 5926.01 8613.65

Note 1: Data from CONSAD study was hased on a sample using 25%
of trainee time as training time; however, estimated average time
was 36.1%. Therefore, the cost of time lost to training was
adjusted upward by a factor of 1,524 (38.1%/25%)

Note 2: Data from CONSAD study was from 1976 and was converted
to 1984 dollars by multiplying by(1/.550): IAW AFR 173-13 and AFR
173—20

19
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ACCELERATED PAY SCALE WITH PCS: INCLUDESZ RETIREMENT AND P
SYixw TELECCMHUNIZATIONS CPERATIONS SFECIALICT
TOTAL COST SUYMFARY FOR AFSC 275Lx<

TECHNICAL ©7HO0L CCC7 . IMNCLUDTE ~ADULSITICH,

BASIC MILIT&RY TRAINING. ~NI FC3 COST3! “>d3

CJT COSTS

LOST PRODUZTIVITY CF THE THREE LEVEL 2637, T2E

AVERAGE PERCENT TIME THREE LEVELS TRALl -0

AVERAGE MONTHLY VALUZ OF TRAINING TIME 43,0804 -
THREE LEVEL CJT SUFERVISION 7770613

F{VE LEVEL oJ7T SUPERVICICH 1051.788 .
SEVEN LEVEL ZJT CSUFERVISION T94.4308

TOTAL COST CF OJT SUPERVIZION 1928.5C¢€

“CTAL CCST 25 237 B2 13,400
CQsT OF IoZ7 HUMDER 77130 1ol

COST OF ¢ FTD AT A0C Q

TIOTAL <037 IF TRAININC FOR A FIVE LEVEL IYia0 13198.58

DATA UCSEZ 1IN COMPUT:TICH, ATSC: 27140
DATA 13 FOR T 84
ACCELEFRATED FeY STALE WITH PCS: INCLUDES RETIREMENT AT FLS
SKEILL AVERADSE AVEEAGE NUMZER
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five el il 14. 35 0.3 o hlues
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: ~FUTRAGT JIas TIVE TeRTIOLEVELS Thiso -
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]
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ACCELERATEL FAY SCALE WITH PCS: INCLUDES ARETIREMENT AND PC3
30534 Elect Ccemp SWG Sys Spec

TOTAL COST SUMMARY FOR AFSC 30%»rs4

TECHMICAL SCHOOL C2:3T !IHTLITES AQUICSITION,

BASIC MILITARY TRAINING, AND PCS COS5TS® 158953
OJT €CNOSTS |

LOST PRODUCTIVITY OF THE THREE LEVEL 10£80, 08

AVERAGE FERCENT TIME TRREE LEVELS TRAIN l

AVERAGE MONTHLY VALUE JOF TRAINING TIME TEZ2.8h24 .
THREE LEVEL OIT SUFERVISITH S, 1504

FIVE LEVEL 2J7T SUPERVISIONM TBI.4707

SEVEN LEYVEL CJIT SUPERVIEICN 177..402 -
TOTAL COST CF OJT CSUPERVISIDN 514,023

TOQTAL CCST OF Q4T 134294, 1
CO:zT OF DI WJWEER 3054 154
COST OF < FTD AT L0% 121¢
TOTAL COST SF TRAINING FCOR A FIVE LEVEL 20Sx 4 Z921z.1
LATA USED 1. COMPUTATION, ATGC: 3I0Sx4

DATA 12 F2E FXY g4
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thrze 3.3 s 1907, 15k 435
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ALCELERATEDR PAY S©JALE WITH PCZ: TNCLUDES RETIRIMENT AND PCS
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ACCELERATEL #AaY 3CalEZ WITH PC3: INCLUDES RETIREMENT AND 7C¢S
BeeX1 ELECTRONIC MECHANIC COMMUNI JATIONS.CRVPTO LGLIF 3YZ
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- ACCELERATED PAY SCALE WITH PCS:

32TXL AVICNIC INSTRUMENT €YS

TOTAL CO037T SUMMARY FOR AFSC 325X1

BASIC MILITARY TRAINING,
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ACCELERATED PAY STALE WITH PCS: INCT.UDES
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VALUE OF TRAINING TIME
TUTERVISICN

AVERAGE FERCENT
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THAEZ LEVEL 037
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LEVEL OTT CSSPERVISION
QST OF 277
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FOR FY 24
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DATA I3
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SiILL Mak
LEVEL TNG T2TAL
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SLVENR SLAATROL S, oAt J.4€ £.957141
D Coat 13 Lo<
TUIMILIDAL CCTT 1 R
iME T2 UPGRADE I 12
AVITSAZE PERCENT TIME THEEE LEVELS TRAIN 4
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" ACCELERATED PAY SCALE WITH PCS: INCLUDES RETIREMENT AND PCS
226X3B INTEGRAT AVION EW EQUIF SPEC
TOTAL COcT SUMMARY FOR2 AFSC 3I4X3T

TECHNICAL SZHOOL COST (INCLUDES AQUISITION,
BASIC MILITARY TRAINING, AND PCS COSTS: 12710

OXT COETS

"LOST PRODUCTIVITY OF THE THREE LEVEL 8

AVERAGE PERCZNT TIME THREE LEVELS TRAIN 4

AVERAGYX HONTHLY VALUE OF TRAINING TIME 7
3

13.8783 _
THREE LEVEL OJT SUFERVISION 45,2515
FIVE LEVEL 3JT ZUPERVISION ' SQ034, 54
SEVEN LEVEL CTT CUPERVIGION 7482.188 .
TOTAL COST OF OJT SUPERVISICN 12861.98
TOTAL COST CF OJT 21428.7¢
COST OF CDC KUMBER 312653 112
COST OF 1 FTD AT 508 £0S
TOTAL C2:T <F TRAINING FCR A FIVE LEVEL  326X3B 35055. 74
DATA USED I ZOMFUTATICHN, AFSC: II6XTE
DATA IS FOR FY B4
ACCELERATED FaY SCALE WITH FCS: INCLULES RETIREMENT AND FCS
SKILL AVERAGE AVERAGE KUMRER
LEVEL 5RADE SALARY IN LEVEL
THREE Z. 855 1784, 744 z3
FIVE 7,872 zo83.188 -1
SEVEN S. 6133 2354, 052 7S
S5KILL MAM MCNTHS [EVCTED TO:
LEVEL TN TOTAL OJT IDEN PART OIT TOT OJT
THREE €< L0LS .Ti6 LITOTTIL
FIVE Z.774 .38 s.o47 4.632107
SEVEI 5. 39700 S.z4S Z,43 B, TS7141
FT2 €O¢T 1z LuE
TECHHICAD “oiT 1% 1z¥10
TIMD T OMPIriLE T2 iz
AVIAAGT FEYCENT 1IME THFEE LEVELS TRALI "
TLEEF? TIVELIFATHT ICURSE NUMRER 21583
LT oooiT Ll
WUASER 3T PTILD TRAIN DET COURSES 7
MUMITy ©F ©1ilLlL LE'SL I, ES QR ALZOVE it
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ATCELERATED PAY 3LALE WITH PCE: INCLUDES RETIRZIMENT AND PCS
FTTAEX4A INT AVICONICS COMTUTER SPFIZUIALICT

TTAL COST SUMMARY FOR AFSC 375(4A

2T ICTIVITY 2F THE THRECD LEVEL
AUERAGh PERCENT TIME THREE LEVEL: TRAIN 40
AVERAGE MONTHLY VALUE OF TRAINING TIME 7l
THREE LEVEL CJT SUFERVISION o

SUFERVIZION
SUFERVISION
SUPERVISION
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-ACCELERATED rAY SCALEZ WITH PCS: INCLUDES RETIREMENT AankD FCS
326X4B INTEGRAT AVION ZCZMPUTER TG&/C
TOTAL COST SUMMARY FOR AFSC 3T4X4B

TECHNICAL SCHOOL COST (INCLUDES AQUISITION,

BASIC MILITARY TRATHING, AND PCS COSTS: 1374
~CJT COSTS
LOST PRCDUCTIVITY CF THE THREE LEVEL 11858.7%
AVERAGE FEFCENT TIME THREE LEVELS TRAIN 49
AVERAGE MONTHLY VALUE OF TRAINING TIME T41.134 .
THREE LEVEL OXYT SUPERVICSION o
FIVE LEVEL O>T SUPERVISION 1654.375%
SEVEN LEVEL OJT SUFERVICSION ZEBY4 .03 -
TOTAL CONST 2F OJT SUFERVICSICN 4335.777
TOTAL <C28T CF QIT 181%77.592
COST OF CDC NUMEBER 32654 1467
COoST OF ¢ FTD AT £0€ 2
TOTAL C23T7 ©F TRAINIYG FOo5 A FIVE LEVEL I7sX4B 20088, 92
DATA USED I ZOMPUTATICHN, AFSC: 2L6X4B
DATA 15 0k FY 864
ACCELERATED ra%Y SCALE WITKE FCS: INCLUDES RETIREMENT . FCS
SEILL AYVERACGE AVERAGE NUMECEFR
LEVEL GRADE SALARY I _EVEL
THREE 3.14 122,94 SO
FIVE 3.8%37 Z089.467C 150G
SEVEN 6,077 2974,7395 s2
SEILL Mal MONTHS LEVQTED TO:
LEVEL THG TOTAL 05T IDEN PART OIT 0T QJT
THREE L2 ¢ [ - 2
FIVE S.Z1c 1,476 2.222 2.47403C
SEVEN Y 3.1 3. €S L 47T 4,7275¢%1
FTC CO:-T T& AGS
TECHMN I A CCZoT 1z ~2ThL4
TIME TS LiTrul-2 13 1A
AVZDAZE FZEITR T TTME THEZE LEVELS TRAIN 0
CAREZR DRV L_ZrtehT ZTURSE NUMEER 3ITLT4
CC0< COST P
MUALZR “F FI 200 TRATIY DNLT C0QUISES 2
HUNMLEEL & N1 LTVE. °, L€ 2R ALOQOVE 14
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ACCELTKATEDR 2AY STALE LiiTH PCS: iNCLUDES RETIEENENT AND PCS
ZL6324C INT AVICH U2UFUTEER TE8-C
TTAL TOST SUMMARY TOR AFSS 32eXa

SMICAL ECHCOL CT7ST (INCLUDES AGU!l

C 1
2314 MILITARY TRAINING, AaNT FZ: I03TS 13764

TINE
VaLUE OF TRAIN
CUPERVISICON

. FIVE LEVIL CIT SUPERVIZION 187%. a%
IEVEN LEVYEL 0)T SUPFRVICIGN 1777,.022
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ACCELERATED PAY SCALE WITH PCS: INCLUDES RETIREMENT AND PCS

3I4XSA INT AVION MANUAL TS /L
TOTAL C23T SUMMARY FCR AFSC 324AXSA

TECHNICAL SCHOOL £CST (INCLUDE= AQUISITION,

BASIC MILITARY TRAINING, AND PCS CCST3» 17607
CIT COSTS

LOST PRODUCTIVITY OF THE THREZE LEVEL 770,202

AVERAGE FERCENT TIME THREE LEVELS TRAIN 40

AVERAGE MONKNTHLY VALUE OF TRAINING TIME 712,137 -
THREE LEVEL CIT SUPFERVICSICN E€2.13°3

FIVE LEVEL JIT SUPERVISIOHN 3736.562

CEVEN LEVEL 57T ZSUFERVIZION 43346, 804

TOTAL COCST IF OFT SUFERVIZION F055. 387

TCTAL COST Ir OJT 13078.59
COST GF CUC HNUMCER 32655 122

CCST OF i FTT AT LS ¢

TOTAL C2:7 IfF TRAINING TJ0E & FIVE LEVEL SILATA 21724.379
DATA USEZ IN (OMFUTATICH, AYrSC: ZZLXSA

.
CATA IS FC°R 84

ACCELERATED FTAY SCALE WITH FCS: INCLUDES RETIREMENT AND FCE

NUMBER 1

SKILL AVERAGE AVERAGE

LEVEL 3RADE SALARY ITH LEVEL

THREE 2.34%02 1785, 34973 13

FIVE 4. 010G 14k, 78C -~

SEVEN S.F367 2710, 7 Ty

SKILL MAN IZUTH¢ DEVOQTED TO:

LEVEL TNS 7TO0TAL NJT 1DEN r&RT OJT TOT MIT

THREE 1LeTT Ite 33 Sz i0R4T

rIVE 4. 454 1.133 1.737 1.6314602

ZEVEN T TE LELT 1447 T.311l74 !

|

) {

FTD C277% T: koS ‘

TEZHN,Zr . 327 T3 -

TIME TO w27t f 14

AVERAG - FURILn1 1otz THLEZE LIVELS TEREAIN 40

CTAREIR LEVELIFMENT L2UKIE NJMBER TI6EE

~uUT O T2ET 100

NUMEEFR <7 = ELD TLAIi ZIT TZURCES® &

HUMLZR 7 o LEYEL T, ET OR &ZCVE e
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ATTETLERATED pAY S_al® WITH Pos: INCLURES RETIR

KRN0 TNT ~71CH MaNURL TZ-C

TOTAL OOIT CUMMARY FQAa AFSC FULXST
TEZarT AL TOWOGL TLeT (INCLUTES &QyIs1Tromn,
TA310 M:iTITARY TRAINILT, AND FCS C2°TS)
CIT ZoiTs
L0937 FEQDLOTIVITY 2F THE THREE LEVEL 17k
AVTRAGE FERCENT TI1MZ THREZE LEVELS TRAIN R
- AVERACE MOHTHKLY “ALUE oF TRAINING TIME T4z,
THREEL LEVEL CTT SUFERVIZIAN EE3,
. FIVE LEVEL CIT 3U:EsVICIOH LT
SYVEL LEVEL OJT SUFLRVISION «T L
TTTal 25T 2F CFT CAERVICSI OGN PR
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¢ v TTLS AT L0E
N
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DATA 17 FCR FY sS4
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ACCELERATEDR PAY SCALE WITH PCS5:
3ZEXbA INT AVIONICES

TOTAL COST SIUMMARY FOR AF:C 32L6X5A

TECHNICAL STHOOL COST (INCLUDES AQUISITION.

BASIC MILITARY TRAINING, AND PCS¢ COSTS:

OJT COELTE

LOST PRADUCTIVITY OF THE THREE LEVEL
AVERAGE FERCENT TIME THREE LEVELS TRAIN
AVERAGE MONTHLY VALUE CF TRAINING TIME
THREE LEVEL <IT SUTFERVISICN

FIVE LEVEL &F

SEVEN LIVEL < <

TOTAL CCST OF OJT SUPERVISION
TCTAL C2ST ZF CJIT

COST OF CDT NUMBER 22654
COST CF i FTZ AT

TOTAL COST 27 Ti~IMINS YCH A FIVE LEVEL

DATA USEC IN ZONFUTATION, AFSC: I26Ybh
DATA 12 FCOR 7Y B4

ACCELCRATED FaV SCALE KITH F2S: INCLUZES RETIREMENT
IKILL AUERAGE AVEFRAGE NUMBER
LEVEL GEADE SALARY It LEVEL
THREE 1,098 1837.3%2 17
FIVE R TL00.T0k 187
SEVEN S.504S 2850. 7% LIS
SIILL MAN MOUTHE DEVOTED TO:

LEVEL THG TOTAL OTT IDEN ARKT OJT
THREE i.32b 0 1.0%3
FIVE c.aus T.154 3,745
SEVEN 14,365 Z.9%3 T.911
FTL COET 1% 505
TECHNICAL Tu:f i 1Iell
TIME TC .-3%40E Id 12
AVERAZE FEIEIZNT “1oI THAEY LEVELS TRALN o0
CA\REER IZ7HL FUSENT COLFLIE NUMBFR TILSh
CLloCosT e
NUMBET ©F 7LD TRAIL DET CGURIE 1
NUMLER 7 il LIVEL S, ET OR AEOVI g
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ACCELERATED P+Y SCALZ WITH FPCS:

326X6C INT AVIONICE

TOTAL COST ZUMKMARY F2R AFSC 3176X6C
TECHNICAL SCHOOL CQST

BASIC MILITARY TRAINING, . ND PCS COETS)

OJT COSTS
LLOST PRODUCTIVITY OF THE THREE LEVEL

INCLUDES RETIRENENT

(INCLYD2CS AQUICSITION,

10303.43

AVERAGE PERCENT TIME THREE LEVELS TRAIN 40
AVERAGE MCNTHLY VaALUE OF TRAINING TIME 732.79371
THREE LEVEL CJT SUPEFVISION 56, 149463
FIVE LEVEL GJIT SUPERVIZION 8&5.907
SCVEN LEVEL ©JI7T SUPERVISION 1AS3.491
TOTAL COST OF OYT SUPERVISICN 3IST3.548
TOTAL COST CF OI7

COST OF CDI NUMIER 3LbShH

COST OF 1 FTL AT £0S
TOTAL CO25T OF TRAINING F2R A& FIVE LEVEL 3IbXLC

DATA USED I COMPUTATION, AF3C: 246X AL
DATA I3 FCR 7Y B4
ACCELERATED TAY SCALE HITH PCS: INCLUDES RETIREMENT
SKILL A ERAZE AVERAGE NUMBER
LEVEL GRADE SALARY IN LEVEL
THREE I, 984 1839.87%8 21
FIVE 3,°77 S100, 70k S2
SEVEN T.806% 2B8%0,758 ioE
SIILL MAN MO!UTHS DFEVCTEL TO:
LEVEL TNCG TOTAL OJT IDEN PART OJT
THREE LTS 23 1oz
FIVE Z.Aa%a . 27 1,303
SEVEL 14,247 7,957 T.91%
FTD COCST I L03
TECHNILAL 1.1 it 13411
TIME TO UFS=ATE 18 1=
AT ERSGE OSRLOELT JIME THRET LEVELS TrRAIN Ny
TARECR DEUHE O OTPURNT ZLURIR NUMLIZR 3.434h
LT LT e
HUMOBL 2w (15U 0 TRALL ob™ LURGLS 1
UBZE FoIolLL 1es < SR OALOVE e
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HCTELURATID PAY =JaLE WiTH PBCS: IAZ2LUZES RETIRIMENT AND FCS

1
'

h
e
~1

A IKT 4720 INST(FLT CONT

TOTAL COST ZUMAAFT FOL AFST 32AXTA

TUOHEN DAL SLHO0IL CTR28T cINLLULESD AOQUTZITION,
TASTSONMTLITART TEAINING, AND PLS CCTTS) 12977
CIT 0T ITS

SIW OrROLUITIVITY &F THE THREE LEVEIL ¥ES. 20T
~VTRACY FERIENT TIhZ THREE LEVELS TRAIN 40
AVERAZE MONTHLY V+LUE (= TRAINING TIME 734,78
THRETE LEVEL QOJT &UPERVISION G

° FIVE LOUEL DIT SUTERVILIIN 0
EEVEN LEVED OJT SUFIRVIZION 28T, 054
TATAL 3T OF OJT SUYPZRVIS IO HT40L, 07
7oAl CUST TF OMIT 1279C2.5L2

LaTe CTEL N M ! -
LAaTy 1T roa Fv 84
FCCELEATED FAY TCTake WITH FLS: INCLULES RETITEMENT AND PCS

—a

SUTLL AVEFRACE AVERATZE HUMEZ &
Lo GFalE SALARY N LEVEL
TARYE L8370 1270, 2570 17
IV L ) o R 17
TEVIN T.TI7s Bl w6l nw

2L Matl MONTES DEV?2 .
't TNS TOTA oJr v
CHRYYD LD s y] O Q

1 PART <°T TOT 0JT

P1VE L , T Gen 0
TR 17 243 N hunT §.2707%S

A A b€
VIUHLEOA N s AR
PUMDOI UrsRADT I 1
SVESLCT P ERTENT TINT THRER 1 JELT TRAD X
AFTUR DECILOSNLLT COUESE NUNLER T3

oML F S LELD THEALINWN DET TCOUVERIES 1
BUMITVAR CT OSYITL LEVEL 3, £5 OR ALOVE S
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ACCELERATED PAY SCALE WITH PCS:

324XTE INT AVION INST/FLT CCNT

TCTAL COST SUMMARY FOR AFSC 326X7B

TECHNICAL =CHOCL COST (INCLVYDES
EASIC MILITARY TRAINING, ARD PC3 COSTS)

OJT COSTS

LOST PRCDUCTIVITY OF THE THREE LEVEL
AVIRAGE PERCENT TIME THEEE LEVELS TRAIN
AVERAGE MONTHLY VALUE OF TRAINING TIME

INRCLUDES RETIREMENT

AQUISITION,

~8§50.81°2
40

T34.4678

THREE LEVEL OIT SUFERVISION 30, 69504
FIVE LEVEL 2JT SUPERVISION 4356.22
SEVEN LEVEL 2JT SUFERVISION 12744, 28
TOTAL CQST Cf 2JT 3SUPERVISION 17131.19
TOTAL COET I°F OOT

COST OF Cd< LUMBER 12657

COST OF 1 FID AT BOS
TOTAL £O3T ©F TRAINING FOF - FIVE LEVEL  326X7PD
DATA USET IN COMPUTATICH, AFSC: IZ6XTE
DATA 1S FCR FY B4

ACCELERATED PAY SCALE WITH PCS:  INCLUDES RETIREMENT
SKILL AVERACE AVERAGE NUNEER
LEVEL GRALE SALARY I LEVEL
THREE 3,083z 1936, 675 7

FIVE 2.6323 T101.747 €7

SEVEN <. 7103 1510, £45 117
SKILL MAN HONTHS DEVCTED TO:

LEVEL TH3 TOTAL  <JT IDEN PART OJT
THREE LOi4 B.S¥5iFFE-6T

T-07

FIVE T.34 LIET 322
SEVEN 12,743 3,954 b.4S7
FTD CC:T 12 LOT
TECHNICAL 7 1:1 IS 1Ty
TIME T ure:olT o li i3
AVERAGE FenCEil. TIM. iFERFZ LEVELT TRAIN 40
CALEER ITUDL_TNENT 1000 3% NUNIER IIeST
oL CLnY 73
NUMEER OF ©ifii [Fel% UET COURSES 1
NUMDEZR OF L.00Li LIYEL 7, I 9 ALOVE 17

39

AND PCS

o)
3

01

L 3ISE, 00

AND FCE
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TOTAa. TOST SUMMARY FOR AFSC 30AX7L

TECHEITAL SUHGCL 09T (JH{LUDET Al 1CITICH,
L2027 NILZITARTY TRAINING, ~ANL PCS (CETS L5779

GIT TIITE
L23T FoCCUCTIVITY OF THE THREE LEVEL 10085, 4% 5
AVERAGE TERCENT TIME THREE LEVELS TRAIN 40 5
AVERAGE MOUTHLY VALUE 2F TRAIMNING TIME T34, :78 w
THREE LEVEL 03T :<FPEREVICION 431,574 o,
Ay
. FIYE LIVEL OJT SUPERVISION 2056, 938
SLVEN LEVEL CJT SUFERVICION A
TCTAL COST OF OFT TUPERVISIQH 24447, 5S

AL COST ZF C7T 13733.16

I CpC {UMZER 36T S7
GF 1 FTD AT =0T £0T

TOTAL COST ZF TRATNING FCR A FIVE LEVEL ATHXTC 48394. 14

A~Ta USED IN COMFUTATION, AFSC:
LAln IZ FOF FYV 24
c:

ACZELERATED PAY ZCZALE HITH C INCLUDZS RETIREMENT AND FC3

SETLL AVERACE AVERAGE HUNEER
LEVLL SRANE c“rR\ IN LEVEL
THRZIE I.wE230 1874, 52 5
FIVE 2.53223 -LUl T4 3<
TENVEN S, Ti7T Z310.54% 11

ChInl Mé&'t MONTHE DEVOTED T4

LeEvEL TNG TOTAL CJT T2EN PART CJT TOT OJT
THERLE Lk L 0sT . 4T 1242077
rF-ue 1,027 455 NN . 35713
JEVER 170 3eR 2,354 £.4Z7 E.3709-¢E
T Lo T IS Lot

TR AL TIIT 1 DIl=ees

FUME TS OURGRANE LS 14

SUER CR CERCTNT TN THRYE DEVFL. TRALH a4

TARECR DEVELOPMENT CLZURSE NUMRE:R 3L

Lo LTET €7

WHMEER OF FIziD TRALL DET COJESE: 1

PUMTER OOF THILL OLIVEL S, ES R ALIVE B

| 40




ACCELERATED FPay <CALE FITH PCS: INCLUDES RETIREMENT AND FC

0l

2TLXEA INTEGRAT AVIO!N COMM/NAV. FIN

TOTAL COST 3UMMARY FOR AF5C Z74XBA

“"TECHNICAL SCHOOL COST (INCLYDES AOULS TIGCN,

BASIC MILITASY TRAINItiZ, AlT PCS COS s= i+Z02
OJT COSTS
LOST PRONUCTIVITY OF THE THRET LEVEL L0733 1A
AVERAGE FPERCENT TIME THAREE LEVZILS TRaIN )
AVERAGE MONT HLY VALUE GF TRAINING .TIME T1S. 5442 .
THREE LTYEL 27T SUPERVICION TT9.%45032
FIVE LEVEL 23T SUPERVISION T44=, 27 .
SEVEN LEVEL GIT SUPERVISICHN 4EL=, 294
TOTAL COST CF OJT SUFERVICION TeFIL0:7
TOTAL CC3T CF OJT 1£431.203
COST OF CD.J IL.UMBER 32658 73
Z0ST OF 1 FTD AT LOE LGS
TOTAL €257 AF TRAINING FAR A FIVE LEVEL 275X 8A 373.1.73
E
DATA USED IN LCOMPUTATION, AFSC: JIEXEA *
DATA I3 FZR 7 24
ACCELERATELD FrAY SZALE WITH PC3: INZLUDES RETIREMENT AND FCS %
SKILL AVEFRACGE AVERAGE NUMBER :
LEVEL GRATE SALARY IN LEVEL
THREE L Ak 1787 841 3
FIVE 2,.8425 267,732 40
SEVEN S.8 2858 125
FILL MA MONTHS DEVOTED TO: 4
LEVEL THG TOTAL 0JT IDEN TART OJT TQT CJT
THRFE LS LLer . 2g° L295E333
FIVE 2,511 SL0nD L2 Z.199274 .
CZUEN 11.5% 5,175 4,714 h.2TYEL2 i
T COZT I Le
TECHNI_AL ~°3T 1€ TG0
TIME 7TC UiSRACT i: 15
AVEFAFE PEFCENT TIKL 7327 LEVELZ Tralnu Gt
AREER DEVELIFMEMT COUZ:E NYMLDER ESEN L
£nc CocST 2
NUMEER 3F FI1ELD T3IAIN DIT ZOURSZS 1
HUMEER . F =1 ILlL 1EVEIL 5, "¢ OR ALCYVE It




CCELERATED PAY T:HALE WITH PCT: INCLUDEZ RETIRZIMEINKT AND PFCS
TIAXEBE INTEGRAT A7ION CCOMM-HAV-FZN

Tova™ Z0ST SUMMARY =0L af

(82}

~ e n
C TTRXS5

w3

AT0L 0T CIHCLUTES Aadl
R

s
4 -
TRAIDINI, ANl PCS COSTTH lalo2

3T C0iTS
©73T PRADUCTICITY OF TAE THREE LEVEL 737,174

\UER-3L PERCENT TIME THTET LEVELZ TRAIN 40

LUERAGE MONTHLY VALUE 5F TRAINIKG TiME TLS. 34T

TEREF LIEL OJT SUPEIVTIION e

SIUE OLEVEL COJT SHRERTISION 3737.733

€ITEN JEVE. 27T TUPERVISION 321, 4TS

TUTAL C3ST OF DFT SUPERVISION LITLYL 0-

TATEL TNIT IF GIT DI6ze. 3]

(VA (34} [
Ve e e
et
r
r
~<
m
)

3 .
-
(NN
Al
I,
r
)
\-
-3
o &
a.]
Y

INTLUZES RETIFIMINT AND FLS

<

(G
>
R T el o

[£3]
e

PY T o/ )

-~y
tn
(W]
m

NUMBER
IN LEVLL
861 132

<l

@Dt g -
I
n

~t P>

£~ m 23

ot
a N Q-

I

”

)

M
thuly)©

N s

G 3 532
CEVEN 8 525

It MAM MOLTHS ZEVOTEZD To:
LE" EL TS TOTAL N0JT IDEN PART OJF7T TOT OJT
TIFEE .03 o 0 0 )

Fivz 30775 1,398 1,07

ry
ul

- o
I TN

H [}

[

ey o

4
ERTRE
s
ATl DET CO'RSES i
EL S, ES OR ARCVE 1

42

20
ror

X! |x



ACCELERATED FAY SCALE WITH 2C5: INCLUDES RETIRENMENT AND 7PCS
326X8C INTEGRAT AVION COMM-NAV.-FEN
TOTAL COST SUMMARY FOR AFSC 3I246X8C

TECHNICAL ECHOOL COST (INCLUDES AQUICSITICH,

BASIC MILITARY TRAINING, AND PCS COSTE: 14202
05T COSTS

LOST PRODUCT:IITY OF THE THREE LEVEL 7307.274

AVERASE FERCENT TIME THREE LEVELS TRAIN 40

AVERAGE MONTHLY VALUE OF TRAINING TIME T15.6544C .
THREE LEYVEL <ZJT SUYPERVICSION 175,799

FIVE LEVEL CJT SUPERVISION 25345, 364

SEVEN LEVEL CJT SUFERVISION £74¢E, 759 ‘
TOTAL CCS5T ~F OJT SUFERVISION F4hG, 722

T2TAL COST CF CIT LETTLLE
CO37T OF CDC NUMELER 3758 7

COST QF 1 FTD AT £03 il
TCTAL CCOET OF TRAINIRG FOR & FIVI LEVED IIRX8C 32=SC.C
24TA UESTT IN ICMTUTATICN, ~FEC: 724XeC

DATA It FOF r©H 84

ACCELERATELD FAY TIALE MITH PCSe INCLUDZe RETIREMENT Al FCE
SKILL AVERAGE AVERAGE NLMZER

LEVEL GRADE SALARY IN LEVEL

THREE LW E7TL 72T, 84% s

FIVE 2.85%¢ 297E,7uz &4

SEVEN S.3 zecs T

SKILL MAN MONTHE D2EVCTED TO:

LEVEL TNG TOTAL 2IT IDEN TART 207 TIT 011
THREE 202 .17 G 17
FIVE 2.Ck8 L.458 . A2 Z.057047
SEVEHN 1L,5¢ : 4.12% 4, JuE LOTETHEDZ
TTL COST A0S

TECHNIC: 1202

TIME TC 13

AVERAGE 40

ZAREER R

U] A G v3

WJMLER l

DLUTTR 1




ACTELERATED PAY SCALE WITH P{G: IHCLUYDET RETIRENENT
TIENG ANVILLIC oMM SPEC
TOGTAL COST SUMMAERY FTR AFSC 2L8Xn
TIZOMLIZAL STHCDOL Z09T C(INCLUDZS AQULISITICN,
TAITC MILTTARY TRAINING, ARD PCT CLSTS)
RO S
LC3T ZR2DUCTIVITY 2F THE THREE LEVEL T1SAH. 307
AVERACGE FZRCENT TIMI THREE 1EVELE TREAIN 40

) AVERASE MCUTHLY VALUE 2F TRAINING TIME T1S.4397
THETE LEVEL OJT CUFERVICZION S TNl

. TIVE LEVEL QJT SUPERVISION
CIZUVEN CTYT SUPIRVISION
TZTAL OF QJT SUFERVISION
TI7TaL TF OJIT

-

< 1LL &""ERASE AVERAGE
LEVEL GR:TE SALARY
THREL P I R 17¢3.77
Filve 2,578 Z11%. 44
SEZVEDL S.3631 235%1. =8¢

3 TUILL AN MONTHS DEVOTED TO:
S ETEL T3 TCTAL CJT IDEN
THRELE X LLie
FITE 12,2 4, 01E

| s gigew AN NI, Y X E SRR T FUNC SN

TUEN TiLTE TLEsT
S A TR

TR N et T

IR R sCeT IS

TiMs T UBGILDE T

4VERA 2 SERTINT TIME THEEED LEVEL. TRALN
CAFIFT T CIURSE

C2ST OF LDC RUMDES ToZc0
p TZET C 4 FTD AT
:
; 2T INST OF TRAININS FOR A FIVE LEVEL
[
ST UZED TN COMFPUTSTION, AFSS:
LaTa TS <9R FY B4
ZCELTRATID FaY STfLE HITH FCS: INTLUDES

NYU
IN

- DN

RETIREMENT

MLER
LEVEIL
Bz
s41

-

- ! =

e
o
[

LESRY
T
an ‘.,
- or

hoay

=) Eor
Lol I T
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-
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2442, 23
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ACCELERATED FAY SCALE WITH PCS: INCLUDES RETIREMENT Aki PZ°C

b

228X1 AVION NAV €VE CFE

)

TOTAL COST SUMMARY FOR AFsSC 328X1

TECHNICAL SCHKOOL CCtT (INCLUDPES AQUISITION,
BASIC MILITARY TRAINING, aND ®CS COSTS) 12783

QT COSTS

LOST FRODUCTIVITY QOF THE THREE LEVEL T23%

AVERAGE PERCENT TIME THREE LEVELS TRAIN 4C

AVERAGE MTHTHLY VALUE OF TRAINING TIME 723,06

THREEF LEVEL ZJT SUFERVICSICN C

FIVE LEVEL C.T SUPERVISION TILT . T4kT .
SEVEN LEVEL OJIT SUZERVICION 1249,12¢

TOTAL COS3T C7 2JT SUFERVISIZN 177,07

TOTAL COST 2F CJ7 .

CCoST CF CCC WUMEER TI851 124
CCST OF < FTD AT 3 242E

-~

m
v

TSi4Z.07

[
")
@
>
F-

TOTAL CCQST 77 TRAINING FOR A FIVE LEVEL

DATA USED IN COMFUTATICHN, AFSC: T28X1
CATA IS FIR FY B
ACCELERATED FAY SCALE WITH FCS: INCLUDQES RETIREMENT AND PC:

SKILL AVERAGZE AVEFACE HUMEER
LEVEL CRADE CALARY i LEVEL
THREE 3 1549 P

FIVE FLFELe sirTL,eE? AR

SEVEN S.elol 283,371 382

SEILL MAN MINTHE LEVCTED T2

LEVEL TN TOTAL OFT ILEN FART CIT TCT CI7
THRZE 1.708 o k2 ¢

FIVE 19.aT? 2.478 2.78¢ F.43410 42
ZEVEN 2.1z E.9329%% e 2eT 12,4212
FTD COS7T 1t AT

TECRNICAL CZIT ¢ D

TIME T UFGFESLE LS 1o

AVFREASEZ PIR.ENT T1ME THREC LEVzZLE TRA:N + 0

SAREER L ZUTLTENINT TTURGE ONUMEBELR 32371

cnc CDET V-

GUMTEF OF FITLL TRADY TET COURIES <

UMFER Qv TvrLL vvrL £, S OR OAEQVE L3¢

&
w
L AWRN P 24
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ACCELERATED FAY SCALE WITH PCS: INCLUDES IETIREMENT AN PCS
473X0 AIRCRAFT ELEC sY{ SPEC

TOTAL TCOST SYMMARY FOR ATSC 423X

TECHNICAL ZICHOCL C0ST ¢(INILYUTES AQUISITION,
BASIC MILITARY TRAINING, ANDT PCS COSTS) 12355
QJT COS5TS
LOST PRODUCTIVITY OF THE THREE LEVEL T4, SBC
§ AVERAGE PERCEINT TIME THREE LEVELS TERALIN 49 1
N AVERAGE MALTHLY VALYE 9F TRaAINING TINZ £33, 3678 i
3 THREE LEVEL 73T SUPER"ICIC 2, 180%¢
FIVE LEVEL 27T SuPERVISION 1528, 483
SEVEN LEVEL ©JT SJPERVISICH 2690, 192 -
TOTAL COST OF OJT SUPERVISION 4447.37
TOTAL CCST CF n0IT LIen . aS
COST OF CDC NUMCER 473D 8%
CRET OF o “TL AT LOS 17
|
E TITAL £233T 27 TRAINING FOR ~ FIVE LEVEL = O ITLY0, 5%
DATA USED I CONFUTATICYN, aFPSC: 472G
DATA IS FCxz FY g4
ACCELERATTD 7eaY SCALE WITH PCS:  INCLUDES IETIREMENT ANT FI6
[ 4

SKILL AVERAGFE AVERAGE NU'MTER
LEVEL SRADE ALARY | LEVEL
THREE T bI3t 173%. 7% T11
FIVE I eToe TusT EEE 1273
SEVEN S, L34y alnk S ==
SuILL Miil MIKTHE BEVCTED TO:
LEVEL ThG TOIal OTT IDEN FaRT OJT TOT OJT
THREE LSl LiTs . cag
: v se, " 12,19 s.ase R R
A
! crug a0 e A cuL e ?
f
oL CCET 1T £0< !
TEOKMIZNL LIIT 178, ‘
TIFE To o D 13
SUFRASE P-RoENT TIMD THRCD LEVELS TEATS ac
SARE )
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ACCELERATED Fa¥' STALE WITH PCS: INCLULDES RETIREMENT AND PCS
*z3X4 ACFT PNEUDRAULIC 5VY€
TOTAL CNET SUMMAR'Y FOR ATSC 4032X4

TECHNICAL SCHQOOL I6GST (INCLUDES AQUISITIQN,
)

BASIC MILITARY TRAINING, AND PC35 COSTSHS 1093C

0JT COSTE

LOST PRODUCTIVITY OF THE THREE LEVEL $3313.59¢%
AVERAGE FERZTENT TIME THREE LEVELE TRAIN 40
AVERAGE MONTHILY VALUE OF TRAINING TINME TR1.83046 -

THREE LEVEL COJT CSUFERVICION i

FIVE LEVEL 7T SUPERVISICN L4, 6252 -
CEVEN LEVEL CJT SUPZRVIZICHN LETE LY

TOTAL CCTST OF OJT SUFERVIZION II8T. 284

TCTAL CZET OF ZTT 835, 8¢

COST OF cCCC HNUMEER 473Ca 124

COST CF z FTD AT o0 L1812

TCTAL CZST ZF TRAINING FOR & FIVE LEVEL *732N % <137C.¢28

Al e -

DATA USED 11l C3MZUTATION, ¥FScC: 4. 3704
DATA IS TOR =V 84
| ACCELER: TfZ FaAY €CALE WITH PCS:  INCLUDES RETIREMEINT AND FCS
3
s SIKILL AVERAZE AVEFAGE NUNSER
{ LEVCL GRADE SALARY TN LEVEL
THREE .77 L 17s2T. 77T 17"
FIVE 2, 7eTs 059,451 $0eT
SEVEN ©, 7S 814,958 PER
.
. SKILL Mali MCHTHS DEVOTED TG
' LEVEZL THNG TOTAL OJT 12EN TART OJ1T TOT GJT
THREE .Ta% ¢ 0 o -
FIVE L3447 4,573 " 4,523
SEVEN EACH A, 1€. 738 14, £01 i, SEE4S
FTL ~0=" 1 saoe
TECHMIC: oo oqe 1002E
TIME "2 UF-3400 % 7
AVEZRALL . o0 TINE THLEY LEVELS TFRe&lN @)
SAFEESE D EV CLTIUZoT 2UEID HUMIER 4ruea !
o0 Lo 1l ;
NUMRESR IF DT TRALN LIT TOURTES =z ;
LTRAR SN 35 * SRS S DS SR S S UTOCR AZDVE Tha |
49 |

kA IR A A I 0 P TS T ALA A e i viea AL LA AT W A AT S AR M SN 2 L Tar YA A AR T A S TR S L Ca i i



ATCEZLESATED PAY SCALE WITH FC:: INCLUDES RETIREMENT AND PCS
S le Al TET ZNGINE MECHANIC

T.7A0 CSOST 2UMNATY FLR AFSC 4046XC

TUZANTIAL SCHOGL 21T (INCLUDES AQUICITION,
EASTC MILITARY TRAINING, AMD POGS COETE) 898C
A AR
L2227 PRCTUCTIVITY TF THE THREE LEVEL £%17. .02
ATERAGE FERCENT TIME THREE LEVZLS TRAIHN e
i AVERAGT MOUTHLY VALJE CF TRAINING TIME &51. 717
THREEZ LEEL OFT CSU¥IRV.ZICN TELEE LT

¢ TIVE LENVTEL OJT SUFLRVISICN 160G, =222
SEVEN IEVEL LFT7 ZUFERVTSION 1777.7%¢
TOTAL CC2T CF 3J7% SUFERVICSICHN 3I27TB. T4
237

=z 112
AT 20% 1815

TOTAL COST GF TRAIUING FOR A& FIVE LEIVEIL 4I6XT 21209.05

2ATA G)SED IN COMTUTATICH, AFSC P2EXC
DATA I5 FCR Py 84
ATCTIERATED FAT SCALE WITH 7S TNILUIDES RETIATZTUENT AND PCS

Y AVITRASE AYERAGE NUMZER
VEL OKnLCE SALARY IN LEVEL

1 2,571y 1.3 323 \
TIvE 2,78 IO, i 1452 A

)
SZ U EM S.3148 23T, 007 gan e

<

I W

SEILL MAN MONTHS LEVOTEL 70!

ZVFL TRG TOTAL CST IDJENM PART OJT TOT OJT
THEELL .7 .4 .44 4778767

1,1
[3h)
w
e
o
(8]
(1)
w
-
L)

VA 45,07 17,7 14,7 .
CLEN " AL I T4 6. 75268 "
FTL 7207 I L0 ~
TUoTHICAL Do £rg 2
TIME TO O YPGRALE i i0 ks
SUETATE TIROTUT O ME THEEE LEVEL: TRAT NG
SARYEFR DEVELTPMONT CCJRSE NUMUER 4z .=
D0 ST 11z
NMUMS 4 F FlCLD TFAIN DET COURCES: 2

;rroP SRTILL CLVEL S, LS R OALODVE -

1
1ad
RA/.) | ERENRN, | (v N




ACCELERATED PAY SCALE WITH PCS: INCLUDES RETIRENENT AND FC3
426X2 TURECPROP PrOPULSION MECHANIZ

TOTAL COST SUMMARY FOR AFZC &2&X3

' TECHNICAL STHOOL COST (INCLUDES AQUISITINN,
BASIC MILITARY TRAINING, AKD PCS COSTS: FTI
OJT COSTS
LOST PRODUCTIVITY OF THE THREE LEVEL 88bk. AL15
AVERAGE PIRZENT TIHE THEEE LEVELS TRAIN an
AVERAGE MCLTHLY VALUE 2F TRAINING TIME 5872.047h .
THREE LEVEL OJT SUFERVISION 0
'
FIVE LEVEL ©.T SUPERVISION 817, 42573 .
SEVEN LEVEL JT SUPERVICION 95T, 1514
' TOTAL C~53T OF NJT SUFERVIZION 1305, £11
3 TOTAL COST OF oJT 10675, 23
)
A
]
COST OF CDI HUMEER 476573 169
COST OF 0 FTD AT ENT 0
4 TOTAL CO3T CT TR-INING FC™ A FIVE LEVEL X I6%3 Z0TeT, 03
:
I'
"
DATA USET IM LOHPUTATION, AFZZ: 47EXZ
DATA 15 FOR &Y g4
; ACCELERATEDN TAY SCALE WITh FCS: INCLUDES EETIREMENT ANL PCS
X
E SKILL AYERAGE AVERAGE NUMBER
LEVEL 5RADE SALARY N LEVEL
THREE L4415 1705, 217 188
FIVE 3, 270E TOB4. 001 4
A SEVEHN €. %087 T875.547 19
E SKILL iall MONTHS LEVOTED TO:
) LEVEL TNG TCTAL AJT IDEN FARY OJT TOT 23T -
I THREE L4 3 o (i
; TUE tYil 4.71 T.LT 5L LTI
I -
1 LTUEN LT “,lT <. 47 T AT T A
FTD 20T 1. S0E
TECHYIZ:w o 7 - 23,0
TIMTOTS Uit LD 13
AVEERAST CTOT TIMT OTHPTE LEVELS TRAIY 4t
CAREEF D F T OMFHALNT COGRIE HUNLLE 41053
D TLTT PR
MUMTES 4. ~T:18.0 TR:2In DET C URZGEZ 0
MUMLEF Oi t1.. LEsi. ©, Tf CR ATOUE i
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Dte L TOHGEDL CTT S INCLULES AZUICITION,
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ACCELERATED ?A7 SCALE WITH FCGC: INCLUDES RETIREMENLT AlkD FC=S
433X0 MISSILE FACILITY SPECIALIST
TOTAL CGST SiMMARY FOR AF3C 4345X0

TECHNICAL =CHOTL CZCET (INCLUDES AQUISITIw.,
EASIC MILITARY TRAINING, AND PLS COSTS) 13005

CJT COST:

LOST FRODUCTIVITY OF THE THREE LEVEL TISLLET
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ACCELERATED FAY SCALE WITH PFCS. INCLUDES RETIREMENT AND PCS
Blixz Law Enforcemsnt Specialist
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list 314-558

516 PRINT "AVERAGE PAY GRADPE =",AVGRADE(K)

517 PRINT "HTIGHER PAY GRADE SALARY=",J,5~AL(J)

Si€ PRINT "LOWER FAY CRADE SALARY=", 7-1), SAL.J-1

519 PRINT "DIFFERENCE IN SALARY-=  PLIFE "X

Tz¢

521

PRINT
PRINT

"MULTIFLIECD
"ADDITIONAL

£Y DIFFERENCE IN FAY GRADE=",GJIFF (I
Pa't AMOUNT=", (GDIFF'K)#PDIFF (1.,

€22 FRINT "AVERAGE SAL ="SAL(J-2) "+ (GDIFF (K eFDIFF 1 1, "ur 2 3EAL . 1)
S°3 GOTQ 25
S~a NEXT I
S°s NEXT v
S2¢ TOR I:1 TO 3
€27 PARTOTT/I'=(PIOJTHM 1)) » (IOJTMM!I) ' (TOTRGNM (1) -FIGITMM(T) ) .
€28 AJTTNGMM(IV=FARTCIT(I!) + IOITMM(I)
€22 PRINT
SIT FEINT "DETERMINE T:ET.aL 07 TTHME FOR SKILL LEVIL", 28I}
€24 FRINT "TOTAL TRAINING TIME: * TOTKGMMI 1) ’
€76 FPFI"T “CARTIALLY TIEKTIFITD TRAINING TIMD=", FIOITMM(I)
S35 TDIFF/I)=TOTNGMM(I -PICTTHE! )
S1T FRINT "DIFFERCHCE= JTSIFFCT
€23 PRINT "OJT IDEUTIFIED TIME= ©LOJTMMIT)
c3: PRINT “RATIO OF CJT TG DIFFERENCE= v, TSJITMM(IY-TLIFF(i})
i3 PRINT "MULTIP.Y LV PARTIALLY IDENTIFIED OJT",PIGITMH(I)
©.4 FPRINT "ADDITICNAL OJT TIME:= CFARTAIT(I)
=tS PRINT "ADDED TO OJT TIME= WUTITTMMAT,
Ssb PRINT "TOTAL 27T TIME= CUCTTTNGMMCI)
Ss8 IF 10T THEN S=& FLSE 570
Sc GITMMTNE(I) =G TTNGMM(I) /NOSKLV (1}
S51 PRINT “DIVIDED DY NUMDER OF % "V;L *RAINEES“,NOoh'”(l)
€. PRINT "EQUALS MAN MONTHS Prr TEAINEE QITMMTNE (I
S:2 PRINT “FOR SXI.. LEVEL", 5%
€£% GOTO SE0
S2r OITMMTME(I)=(OITTHOAMI I /1KGZ L7 %) + SLES)
€71 FRINT "DIVIDED EY NUMBER OF 2 LEVEL TRAINEES®
S™2 FEINT "&4ND NUYMEEZ OF 51 ILL LEVIL S. ES AND ADC T, { (NOSKLYL:{1)+3LES:)
<=7 FRINT "EOQUALS MAl HUMTHS FER TRAINEE " CTITMMTRE (13 X
€v4 PRINT "FOR 51 IiL LEVEL", 5381 N
St COSTTNGE(T)=MONUFZ < CITMMTHE ( : @ AUoCAL(D: b
SE1 FRINT "COSTS FOF SUPECEVISORE, sriLL LEVEL", S8 (1) ,
fp2 TREINT “AVERACE 247:RY L AUBEALCI) .
€21 PRINT "MULTIF.IED v CIT TIME " DITHMTHEL. i
€24 PRINT “MULTIFLIZ® % NUIEED ©F MOGNTHS TC UFGRALE CLOMCHUT 6 7
€3 PRINT “"FOUALT :C37 FOF SUFERVIGC! " COITTNSED: .o
€2k NTIT I .
<8~ POTTNG:/L'-=.20 /7 7
©32 ZRINT "AVCRAGET FEFCENT TIME THRIT LEVELS TRAIN', FOTTNG 2 1oc E
€33 MLARSD='PCTTLA <« av3%aL 1.
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