" AD-A149 166 A STUDY OF ISSUES RELATED TO ACCESSION AND RETENTION OF 1/3 .
ENLISTED PERSONNE. . (U> THOMPSON (J WALTER) CO
. WASHINGTON DC NOV 77 DMDC/MRB-TR-77/2-V¥0L-2
UNCLASSIFIED M88827-73-A-801 F/G 5/9 NL




A o -
‘ -

Ll el

.

—

! "-"-‘-f.*';w

g amecme g e pan |

e Nz

ol P
[ EX) =
@ Jj20

et = %
22 it e

o

ree
r
re

MICROCOPY RESOLUTION TEST CHART
NATIONAL BUREAU OF STANDARDS-1963-A




<. Rl L e T N T A N R T T A T AR R EERITNOR AR ALY YL O

B PHOTOGRAPH THIS SHEET

LEVEL INVENTORY

Rgt. No. DMIC/MRB/TR-72/2 - Vi 2

Conbeact M00027-723-A-0013 Nov.
DOCUMENT IDENTIFICATION ov. 77

DTIC ACCESSION NUMBER

AD-A149 166

DISTRIBUTION STATEMENT A

Approved for public release}
: Distribution Unlimited

DISTRIBUTION STATEMENT

ACCESSION FOR

NTIS GRA&I X
O
O

DTIC TAB
UNANNOUNCED

DTIC

JUSTIFICATION ELECTE
JANT 1385 '

BY
DISTRIBUTION / D
AVAILABILITY CODES

DIST AVAIL AND/OR SPECIAL

H DATE ACCESSIONED

DISTRIBUTION STAMP

DATE RETURNED
DATE RECEIVED IN DTIC REGISTERED OR CERTIFIED NO.
PHOTOGRAPH THIS SHEET AND RETURN TO DTIC-DDAC
DTIC FORM 70A DOCUMENT PROCESSING SHEET PREVIOUS EDITION MAY BE USED UNTIL

DEC 83 STOCK IS EXHAUSTED.




o

S St R -

REPRODUCED AT GOVERNMENT EXPENSE

A STUDY OF ISSUES RELATED TO
ACCESSION AND RETENTION OF
ENLISTED PERSONNEL IN THE

RESERVE COMPONENTS

AD-A149 166

ASSOCIATES FOR RESEARCH IN BEHAVIOR, INC.
PHILADELPHIA, PENNSYLVANIA




ASSOCIATES FOR RESEARCH 1N BEHAVIOR, INC.

the science center  34th & market streets
philadelphia, pennsylvania 19104
(215) 387-5300

A STUDY OF ISSUES RELATED TO
ACCESSION AND RETENTION OF
ENLISTED PERSONNEL IN THE

RESERVE COMPONENTS

Volume II

November, 1977

Prepared for:

J. Walter Thompson Company
on behalf of the

Office of Assistant Secretary of Defense
(Manpower, Reserve Affairs and Logistics)
The Pentagon
Washington, D.C.

Contract Number:
M00027-73-A-0013

DISTRBUTION STATEMENT &

Approved for public release|
Distribution Unlimited

..........
..............



o, A W T TR

T N I A N LY

v L Sl atts aal Snat e |
AL . e

PO /AR T o R Bl R S e

REPORT DOCUMENTATION PAGE

T O RITY CLASSITICATION

1b RESTRICTIVE MARKINGS

Unclassified
R e T CCASSIFITATION AUTHORITY

1 DISTRIBUTION / AVAILABILITY OF REPORT

Approved for public release; distribution

COECLASSIFICAT'ON , DOWNGRADING SCHEDULE

is unlimited.

LOCERFORMING ORGANIZATION REPORT NUMBER(S)

S MONITORING ORGANIZATION RFPORT NUMBER(S)
DMDC/MRB/TR-77/2 - VOL 2

vy NAME OF PERFORMING ORGANIZATION
Associates for Research in

Rahavior Inc

6b OFFICE SYMBOL
(If applicable)

7a NAME OF MONITORING ORGANIZATION
Defense Manpower Data Center (DMDC)

~ ADDRESS (City. State. and ZIP Code)

The Science Center 34th & Market Sts.
Philadelphia, Pennsylvania 19104

7b ADDRESS (City, State, and ZIP Code)

1600 Wilson Blvd., Suite 400
Arlington, Virginia 22209

Reserve Component Attitude Study 1977

S R :\’{::\,AEN?;A&QND'NG/SPONSOR'NG 8b. OFF'CE.SYMBOL 9. PROCUREMENT INSTRUMENT IDENTIFICATION NUMBER

: Office of (If applicable)
P fense QSD/MIL/MPEM/AA M00027-73-A-0013
b T DODRESS (Gity, State, and ZIP Code) 10 SOURCE OF FUNDING NUMBERS
: Pentagon’ 2B269 PROGRAM PROJECT TASK WORK UNIT
o Washington, D.C. 20301 FLEMENTNO - INO Mo ACCESSION MO
F T TLE (Include Security Classification)

3 TCOCTRSONAL AUTHOR(S)

13b TIME COVERED
FROM

F ‘o fvps OF REPORT

o Jechnical Repart

TO

14 DATE OF REPORT (Year, Month, Day)
November 1977

15 PAGE COUNT

203

;. PPLEMENTARY NOTATION

\ arh)
4

_____ COSATI CODES 18 SUBJECT
0 GROUP SUB-GROUP

09

TERMS (Continue on reverse if necessary and identify by biock number)

Military/Manpower/Reserve Force/Recruiting Market/
Research/Non-prior service/Prior Service/Male

dents.

(VATS).

vv.".""‘..'—_‘ rvvﬁ_vvyv‘ SOl
[ ] A N A Sl

with a positive propensity to enlist.

P

ing the propensity of men and women to e

quality of those enlisting in National Guard and Reserve Forces.
determine individuals' reasons for wanting to enlist in the Guard/Reserve from samples of
Prior service (PS) men and women and Non-prior (NPS) service men and women.
sampled were divided into categories of those with a negative propensity to enlist and those

" AASTRACT (Continue on reverse if necessary and identify by block number)
The Reserve Component Attitude Study (RCAS) is an annual series from 1978 to 1982 survey+
nlist in the Selected Reserve Forces (Guard/Reserve)
The study is conducted through a random digit dialing telephone survey of the NPS respon-
The veterans sample was selected from listings provided by the Department of Defense{
In 1983 RCAS underwent a reconfiguration and was renamed Veterans Attitude Tracking Study
The purpose of RCAS is to discover issues relevant to enhancing the number and

Data was collected to

Individuals

JX PSTRIBUTION " AVAILABILITY OF ABSTRACT
CJUNCLASSIHED/UNUMITED [ SAME AS RPT

J ortiC USERS

21 ABGWFSSsquEH CLASSIFICATION

.‘f.a, NA OFf aESPONSIBLE INDIVIDUAL
isa squadrini

ObSe S ialinchd

Y03 BGRE e Ares Code) | ¢ ORICSYVEoL

DD FORM 1473, 88 MAR

83 APR edition may be used until exhausted
All other editions are obsolete

.
. . . . . e S
- Lo R -7 S, < - e - . '.-_"- - " - - - ” A - ot . . -
N AT S L Ul WP L VS PP VALY G L. IS S UL AP S, VSR WG P UL RS OV RN UL SR P SRS e

SECURITY CLASSIFICATION OF THIS PAGE

Unclassified

- . .. CR L .~ - D R T Y Ut




TTF T TR TETI T I TRTETI NI TOTE TR TR TR TAACATACSY s v e

e Mt - 2R LA el aiir e aibe uik * MR Rt~ ol

Unclassified

VoTume TI of the 977 RCAS contains sections, wach ofwhithrprovides—additional -infor-

mation concerning methodological practices or results presented in Volume I.

Unclassified

SECURITY CLASSIFICATION OFf THIS PAGE

A AR .’A.’_'.‘ S .'".~.<~ Lot -A'.‘.- 3
RN RS SN PRI, RIS WL, SECH T PG U, 00 S



| aia St A Al Sl I A 00 A PO 0+ ) BRI AL R et T bt A Batl A Ee

P
|
.
|
|

INTRODUCTION

This is Volume II of a report titled A Survey of Issues Related to
Accession and Retention of Enlisted Personnel in the Reserve Camponents.

Volume I contains the major firdings, the conclusions, and the
recamendations.

Volume IIT contains the responses to each question broken out by
initial enlistment/extension of enlistment propensity, copies of the question-
naires used with each of the four major samples and a Table to Questionnaire
Conversion Key.

Volume IV contains the responses to each question cross-tabulated by
each of the four major samples -- Non-Prior Service (Sample A), Veterans
(Sample B), Army National Guard (Sample C), Other Reserve Components (Sample
D). It also includes the responses to each question cross-tabulated by
each of the five Guard and Reserve components constituting the Other Reserve
Camponents sample -- Air National Guard, Army Reserve, Navy Reserve, Marine
Corps Reserve, Air Force Reserve.

This volume, Volume II, contains the methodological appendices and
supplementary and supporting analyses for Volume I. R

Volume IT is not meant to be read independently of Volume I and should not
be considered an integrated document. Rather each section of Volume II can
be read independently of every other section. Each section of Volume IT
provides additional information concerning methodological practices or
results presented in Volume I.
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1.0 SAMPLING APPROACH AND METHODOLOGY

1.1 Considerations Affecting Sample Design

The study called for the investigation of four population groups,
Group A -- Non-Prior Service males, 17% to 26 years of age with no college
degree; Group B -- males with prior service and remaining Reserve obligations;
Group C ~- Army National Guardsmen; and Group D -- males in other Reserve
components in fourth, fifth or sixth year of initial enlistment or paid drill
status. Groups C and D represent members of the current National Guard and
Reserve forces whose files are maintained by DoD. DoD also maintains files
on the Veterans who comprise Group B. It was hypothesized that the files for
Groups C and D would be the most complete and accurate.

A master sample of amproximately 6,000 names was drawn from Group B by
DMDC. The details of this selection are provided in a letter from Dr. Ray
Schucker to Dr. Wallace H. Wallace dated November 18, 1376 and shown in
Figure 1-1. Further details are provided in Figure 1-2. Another approxi-
mately 14,900 names were drawn by the respective National Guard and Reserve
components in accordance with the instructions given in the above cited
letter.

Computer tapes containing names, telephone numbers, addresses and
selected information on the following numbers of men were received.

Subgroup Number
Group B -- Veterans 6,146
Group C =-- Army National Guard 6,0u0
Group D -- Air National Guard 1,658

Army Reserve 2,008
Navy Reserwve 1,600
Marine Corps Reserve 1,600
Air Force Reserve 2,068
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FIGRE 1-1.

Dr. Ray Schucker
Consultant

OASD(M&RA), DASD(MPP)
Room 2B269, Pentagon
Washington, D. C. 20301
November 18, 1976

Dr. Wallace H. Wallace

President

Assoclates for Research In Behavior
34th and Market Streets
Philadelphia, Pennsylvania 19104

Dear Wally,

Per our telephone conversation of Wednesday, November 17th,
I am attaching the final specifications for sampling current
reservists.

The veteran sample (Group B) will be drawn by MARDAC by zip
code in proportion to the geographic dispersion of five-digit
zip codes for Army Reservists. We chose the Army Reserve
because it has the broadest geographic dispersion of drill unilts
among the various Reserve components, and because it maintains
zlp code information based on member's residence. Other components
either (a) keep only three-digit zip codes, (b) have zip codes
for the member's drill unit only, or (3) have fewer drill units
and thus are somewhat constrained geographically.

We anticipate that the comparison of responders and non-
responders to the survey will be based, in part, on the selected
file information of page 2.

Sincerely,

i) (o

by ldackor
Ray Schucker

Consultant

Attachment

.........
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FIGJRE 1-1. CONT'D

REVISION II:
SPECIFICATIONS FOR DRAWING RANDOM SAMPLES FOR RESERVES/GUARD SURVEY

Each sample to be drawn consists of male enlisted Reserve
personnel in training/Pay Category A (RFC Codes S and G) in CONUS.
Personnel will be in the 4th, 5th or 6th year of an initial

six~year obligation and will not yet have reenlisted or extended
for a subsequent term. 1/

Requlred Sample Sizes

Army National Guard 6.000
Army Reserve 2,0003/
Marine Corps Reserve 1,600
Alr Force Reserve . 1,600
Navy Reserve 1,600
Air National Guard , 1,600

Sample Selection Procedure. After application of the
previously described screens, each sample is to be drawn from
those qualified in each Service component in a manner such that
every qualified individual has an equal probability of being
selected. One way to achieve this is to divide the total number
of qualifieds in the file by the reguired sample size. Designate
this number as 'n'. Starting from any random place in the file
of qualified individuals (such as a randomly selected social
security number), pull every nth social security number.

Required Information from Files of Selected Reservists

, 1. From Immediate Files:
Name
Social Security Number

State Abbreviation

5-digit Zip Code of Member's Residence (Army Guard
and Marine Corps Reserve to furnish unit 2ip code)

Reserve Component

17

This revision removes the previous additional requirement of
less than 24 months prior active duty.

2/ Army Reserve sample size increases to allow loss of some phone

numbers from units not having full time civilian technicians.

Enclosure

e
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FIGURE 1-1. CONT'D

Selected File Information --

Highest civilian education
Race

Ethnic Group Desirznation
Date cf Birth

Pay Grade - -

Total Months of Active Duty
larital Status

AFQT Percentile Score
Number of Dependents

Term of Present Enlistment
Source of Original Entry

2. From Local Unit Files (to be merged with above
information):

Home Telephone Number (including Area Code).

Format for Data Qutput. Each Service is to provide a magnetic
tape of file information, including telephone number, for selected
reservists using Reserve Components Common Personnel Data System
-- Master File Record Layout and the followin% tape format.
Ten-digit telephone number may be started in Record Field 22
and completed in Record Field 37. 3/ o

9 track tape

1600 bytes/inch

IBM standard labels
EBCDIC Character

Immediately on drawing the Army Reserve sample and while
obtaining home telephone numbers from local units, a magnetic
tape containing the five-digit zip codes of the selected Army
Reserve sample is to be prepared and sent to:

Manpower Research and Data Analysis Center (MARDAC)
550 Camino El1 Estero

Monterey, California 93940

ATTN: Mr. Lou Pales

3/ Alternative record layouts are acceptable with documentation.
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FIGURE 1-1. CONT'D

A memorandum of transmittal should alsoc be sent to:

Dr. John R. Goral

Manpower Research and Data Analysis Center (MARDAC)
300 North Washington Street

Alexandria, Virginia 22314

Final tapes with telephone numbers are to be sent to:

Dr. Wallace H. Wallace

Assoclates for Research on Behavior
34th and Market Streets

Philadelphia, Pennsylvania 19104 -~

together with a memorandum of transmittal to Dr. John Goral
(MARDAC).

Timing

l. The sample of names and addresses is to be drawn
wlthin one week.

2. Home telephone numbers are to be returned from
local units and merged with other file data within 45 days.

Questions regarding the translation of above sample require-
ments to the characteristics of the individual Service files
should be referred to Dr. Goral (MARDAC), (703) 325-0540.

Note that recently a sample of 3,000 Army Guard members
was drawn nationally for a survey study. As many as 9,000 addi-
tional names may also have been drawn for future contact in this
project. These names should be excluded from the sample described
in this specification.
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FIGURE 1-2. FURTHER DETATLS OF SAMPLING PROCEDURE FOR SAMPLE B*

The detailed procedure for selecting Sample B was as follows:

1. The population consisted of persons who had been in

active service in the Army, Navy, Marine Corps and Air Force.

2. These lists were combined.

The number of men to be chosen from each state was determined
by the proportion of the men presently in the Army Reserve
from that state.

4. The file was examined for men who came from a designated state.

5. These men were then included or excluded from the sample based

6.

on the following qualifiers:

First, whether they had been discharged fram active

service and were eligible for reenlistment.

Secondly, whether they had served 2, 3 or 4 years of
active duty and had time remaining under their 6 year

obligation.

From each qualified state list, the predetermined number of men

was chosen, using a random start procedure.

* TFrom telephone conversation between Dr. John Goral and Associates
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From these groups, the following sample sizes were selected:

Group B -- 1,000

Group C — 2,000

Group D — 2,000, .allocating 400 to each Reserve camponent and the
Air National Guard.

1.2 The Sample Design

The final sample was in reality a second stage sample; the first stage
sample was the master sample provided by DoD, which served as the sampling
frame for the second stage sample. Since the drawing of the first stage
was the responsibility of the agencies maintaining the original files, the
discussion in this section focuses on the second stage sample. The design
employed is referred to as Interpenetrating Subsamples Design by C.R. Rao,
also termed Replicated Samples Design, by W.L. Deming. This method organizes
the sampling frame into a fixed number of sampling units or zones along lines
efficient for the research. Next, a series of systematic samples is drawn by
selecting a random unit in the first zone and systematically selecting corre-
sponding units in the remaining zones.

Each Group, A, B, C and D, was sampled separately. Within Group D, each
National Guard and Reserve component was sampled separately.

Each sampling frame was organized into 20 zones geographically. Zone
sizes varied to accommodate the differing sizes of the sampling frames. The
only exception to this was Group A for which no frame was available.

For Groups B through D, each zone contained a fixed number of sampling
units determined by the size of the sampling frame. This approach yielded
broad and even geographic coverage, constant probability of selection in each
sample and direct, simple estimates of national totals and proportions in
Groups B through D.
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To obtaiin same degree of matching between the Group A (Non-Prior Service)
sample and the other groups, a method of randomizing the last two digits of
the Groups C and D samples telephone numbers was used. Subscribers to a common

telephone exchange are more likely to share access to Reserve component
training centers, live in the same geographic locality and have similar
socio-economic characteristics. Consequently, improvement in the compara-
bility of the data was anticipated.

1.3 Sampling Methods

1.3.1 Sampling Plan for Samples B, C and D

For Samples B, C and each subsample of D (D1 — Air National Guard,
D2 —- Army Reserve, D3 -- Navy Reserve, D4 -- Marine Corps Reserve, D5 --
Air Force Reserve), the following procedure was used to draw the sample from
the names supplied by DMDC and the National Guard and Reserve components.

The names were sorted by state and then by zip code in ascending order
within state. The states were then arranged in geographic order. See
Table 1-1. A zone structure was created in which zones consisted of a number

of contiguous states.

Zone Structure for Samples C and D

Zone size was determined by dividing the total sample, e.g., 6,040 for
the Army National Guard into 20 equal parts. In the case of the Army National
Guard, or Sample C, the first 20th of the sample or 302 persons became Zone 1.
The second 20th of the sample became Zone 2, and so on. For Sample D, the
number of names in each zone of the sample varied according to the total n
for the respective National Guard and Reserve components in Sample D. By
composing the zones in this manner, and with the states being arranged in
geographic order, all persons in each zone were geographically proximal.
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TABLE 1-1. GEOGRAPHIC ORDERING OF STATES

ZONE #

O o NN OO 0 =

10
11
12
13
1u
15
16

17
18
19
20

Note:

California, Washington
Washington, Oregon, Idaho, Arizona, Nevada, New Mexico,

Utah, Colorado, Wyoming, Mcntana, North Dakota, Nebraska,
Kansas

Kansas, Oklahoma, Texas

Texas, Louisiana

louisiana, Arkansas, Missouri, Iowa
Iowa, Minnesota

Minnesota, Wisconsin, Michigan
Michigan, Indiana, Illinois
Illinois, Chio

OChio, Alabama

Alabama, Kentucky, Tennessee
Tennessee, Mississippi, Georgia
Georgia, Florida, North Carolina
North Carolina, South Carolina

South Carolina, Virginia, West Virginia, District of Columbia,

Delaware, Maryland

Maryland, New Jersey

New Jersey, Pennsylvania
Pennsylvania, New York, Massachusetts

Massachusetts, Connecticut, Maine, New Hampshire, Rhode Island,

Vermont

The order of states should be read across then down; ignore repeats.
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Thus all sections of the country, weighted according to the current contri-
bution to the National Guard and Reserve forces, would have an equal chance
of contributing to the sample.

Selection of the Sample Within Zone for Samples C and D

More names than required were contained in each sample submitted by DMDC
and by the National Guard and Reserve components. Therefore, more names than
required fell into each zone. To obtain the required number of names from
each zone, an equal number of randomly selected names had to be obtained fram
each zone. For Sample C, an initial 100 names were selected at random from
the total names in Zone 1. These 100 names then served as the start for the
sample to generate the additional names from the remaining 19 zones. Since
each subsample was selected systematically, i.e., every "kth" sampling after
the first entered the sample, if the zone size was 302 sampling units and
unit number 6 was drawn at random from the zone, then units numbered 308,
610, 912, ..., 6+k (302), ..., 5,744 were in the sample.

Table 1-2, containing one-fifth of the total Sample C, illustrates how
this process worked. The table is composed of zones (or colums) and blocks
(or rows). Note that Zone 1 contains the random numbers in ascending order.

The same procedure was followed to develop the sample for each of the
components of Sample D. There were 20 zones created. The zone sizes
differed depending on the size of the sample submitted by the respective
National Guard and Reserve components. Thus, the zone sizes were as follows:
p1 -- 98, D2 -- 100, D3 -- 80, D4 -- 80, D5 —— 103. For each camponent, 20
numbers were chosen at random from the initial list of names in Zone 1.
Successive zones were created by adding the appropriate zone size to each
contiguous number, e.g., Table 1-3, for D2, the random number chosen for
Zone 1 was 2, the value for Zone 2 is thus 102, for Zone 3 it is 202, etc.
Four hundred numbers were chosen for each of the five components of Sample D,
or 2,000 total.

......
------
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TABLE 1-2.

BLOCK #

WO F wNH

BLOCK #
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ARMY NATIONAL GUARD SAMPLE -- SAMPLE C

11

305
307

Zone

60T 909
609 G111

308 610 912
310 €12 G914

313

615 917

315 ¢él17 919

316

613 920

322 624 926
324 626 929

325
326

627 929
628 630

327 629 9331

334
338
339
3490
343
345
350
351

12

3023 3325

3025

3327

3026 33¢8

3028
3031

33320
3333

3033 3335

3034
3040
3uv42
3043
3044
3045
3052
30006
5057
3054
3001
3063
3068
3069

333¢
3342
3344
3345
334¢
3347
3354
3358
3359
3360
3363
3365
3370
3371

636 938
t+0 942
641 943
642 944
645 G417
647 949
652 954
653 955

5

1211 1513
1213 1515
1214 151¢
1216 1518
1219 1521
1221 1523
1222 1524
1228 153¢C
1250 1532
1231 15332
1232 1534
1233 1535
1240 1542
1244 154¢
1245 1547
1246 1548
1249 1551
1251 1555
1256 1558
1257 1556

Zone

13 14 15

3627 3929 4231
3629 3931 4233
3630 3932 4234
3632 3934 4236
3635 3937 4239
3637 3939 4241
3638 3940 4242
3644 3546 4248
3646 3948 4250
3647 3949 4251
3648 3950 <252
3649 3951 4253
3656 3958 4260
3660 3962 +2¢t4
3661 3963 4265
3662 3964 4266
3065 3967 4269
3667 3969 42171
3672 3974 4276
3673 3915 4277

Lo o
PR S W R

l¢

4533
4535
4536
4536
4541
4543
4544
4550
4552
4553
4554
4555
+562
4566
4567
4506
4571
45713
4518
4579

1815
1817
1818
1820
1823
1825
1826
1832
1834
1835
1836
1837
1d44
1648
1849
1659
1853
1855
1860
1861

17

4855
4637
4838
4840
43843
4845
4346
4852
4854
4855
485¢
4057
4864
4868
43569
4370
4873
4875
48380
4881

21117
2119
2120
2122
2125
2127
2128
2134
2130
2137
2138
<139
2146
2150
2151
2152
2155
2157
2162
2163

13

5137
5139
5140
5142
5145
5147
5148
5154
5156
5157
5154
5159
51¢6
5170
5171
5172
5175
5177
5182
5183

2419
2421
2422 2
2424 2
2421 2
2429 2
2430 2
2436 2
2438 2
2439 2
2440 2
2441 2
2443 2
2452 2
2453 2
2454+ 2
24517 2
2459 2
246+ 2766
2465 2767

9

19

5439
5441
5442
5444
5447
5449
5450
5456
5458
5459
54¢0
54¢l
5400
5472
5473
5474
54717
5479
5404
5485

2721
2723

10

724
726
729
731
732
738
740
741
742
743
150
154
755
756
756
761

20

5741
5743
5744
5T46
5749
5751
5752
5758
5760
5761
5762
5763
5770
5774
5775
5776
5779
5781
5786
5787

______
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TABLE 1-3. ARMY RESERVE SAMPLE -- SAMPLE D-2

T WYY vV v W g gy

K
: Zone
- BLOCK # 1 2 3 4 5 6 7 8 9 10
. 1 2 102 202 302 402 502 60:z 1702 802 902
", 2 7 107 207 307 407 S07 607 707 807 S07
- 3 8 108 208 308 408 508 608 708 808 908
; Y 13 113 213 313 413 513 e6l3 713 8i3 913
- 5 18 118 218 318 418 5128 6l8 718 818 »18
- 6 20 120 220 320 420 52C €20 720 820 %920
7 30 130 230 330 430 53C 630 730 830 930
t 8 32 132 232 332 432 537 632 132 832 932
{ 9 36 136 236 336 436 536 636 736 836 936
10 40 140 240 340 440 54C 640 740 840 940
» 11 46 146 246 346 446 546 646 T46 846 946
: 12 47 147 247 347 447 S47 647 747 847 9477
. 13 54 154 254 354 454 554 654 7154 B854 954
r 14 56 156 256 356 456 556 656 156 856 956
- 15 64 164 264 364 +64 564 064 T64 664 964
3 16 85 185 285 385 485 565 ¢85 7185 885 985
, 17 87 187 287 387 487 587 687 787 887 987
{ 18 91 191 291 391 491 591 691 791 891 991
'8 19 96 156 296 356 496 59¢ 650 796 8S6 $96
20 99 199 299 399 499 599 699 799 899 999
;" Zone
0 BLOCK # 11 i2 13 14 15 le 17 16 19 20
_ % 1002 1102 1202 1302 14C2 1502 1602 1702 1802 1902
. 1007 1107 1207 1307 1407 1507 1607 1707 1807 1507
3 1003 1108 1203 1308 1408 1506 1608 1708 1508 1903
» 4 1013 1113 1213 1313 T4I3 1513 1613 L1713 1813 1913
- > 1018 il18 1218 1318 1418 1513 1618 1718 1818 1918
. 6 1020 1120 1220 1320 1420 1520 162851720 1820 1920
- 7 1030 1130 1230 1330 1430 1530 1630 1730 1830 1930
- 8 1032 1132 21232 1332 1432 1532 163271732 1832 1932
| 9 1036 1136 1236 1336 1436 1536 1636 1736 1836 1936
- 10 1040 1140 1240 1340 1440 1540 1640 1740 1840 1940
. 11 1046 1146 1246 1346 1446 1546 1646 1746 1846 1946
' 12 1047 1147 1267 1347 l4e? 1547 1647 1747 1647 1947
& - 13 105« 11564 1254 1354 l4b¢ 1554 1654 L1754 1854 1954
. 1 1056 1156 1256 1356 1456 155& 1656 1756 1856 1956
- 15 1064 1164 1264 1364 1464 1564 1664 1764 1364 1964
16 1085 11685 1285 1385 1485 1585 1685 L785 1885 1985
17 1087 1187 1267 1387 1487 1587 1687 L7687 1887 1987
® 18 1091 1191 1291 1391 1491 1591 1091 1791 1891 1991
19 1096 1196 1296 1396 1496 159& 1696 1796 1896 1996
20 1099 1199 1299 1399 1499 1599 1699 1795 1896 1999
>
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Selection of Backup Numbers for Non-Responders Within Zones for Samples C and D

While it is desirable to be able to interview all of the persons whose
numbers were chosen by the sampling procedure described above, inevitably
some persons will be unreachable and same numbers will be unusable for a
variety of reasons. Therefore, backup numbers are required. Each sample unit
was matched at the outset with two potential backups so that non-responders
would not alter the balance of the sample. Backup numbers were selected by
the same process as the numbers for the original sample and at the same time.
That is, a new set of random numbers was drawn from the master list excluding
the originally drawn set of random numbers (100 for Sample C, and 20 for each
of the components of Sample D) for Zone 1. The blocks were completed as
before.

Sampling Plan, Zone Structure and Sampling Within Zone for Sample B

The basic procedure for developing the sample from the pool of numbers
supplied by IMDC was the same as previously described for Samples C and D.
The master sample consisted of 6,146 names. Twenty-one zones were created
with 300 numbers in each zone. Zone 21 contained 154 empty sampling units.
Forty-eight numbers were chosen randomly from Zone 1 and used to generate the
rest of their respective blocks using a zone size of 300. Zone size considera-
tions in the case of this sample led to allocating the last number for Blocks
27 - 48 by random selection of numbers left in the total number pool. Tele-
phone numbers were not provided for Sample B, therefore, more unusable names
were anticipated in the original sample. Four backups were therefore created
for each number in Sample B compared to the two backups created for the
components of Sample D. With the four backups, a total of 5,040 of the 6,146
names provided by DMDC were drawn.
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1.3.2 Sampling Plan for Sample A

The samples drawn from the National Guard and Reserve components (Samples
C and D) were used as the basis of a random number generating system to develop

Sample A, men with no prior service experience. The rationale for this

procedure was to obtain a representation of geographic areas similar to the

representation in Samples C and D. The procedure was as follows:

1.

All telephone numbers for Sample C and each of the five components
of Sample D were keypunched. They were arranged by state and within
state by zip code. The available telephone numbers equalled 4,004.

From each National Guard and Reserve component, two adjacent numbers
within a block were paired to form a set (or sub-block) of Sample A.
Thus, in Table 1-2, the telephone number of person #3 was paired
with the telephone number of person #305. The telephone number of
person #607 was paired with the telephone number of person #909.
This procedure, when executed over all the National Guard and
Reserve components, yielded 2,003 sets of telephone numbers.

The exact pairing with components is given below:

Sample C -- 2,000 numbers = 1,000 sets
Sample D1 -- 400 numbers = 200 sets
Sample D2 -- 403 numbers = 202 sets
Sample D3 -- 400 numbers = 200 sets
Sample D4 =-- 401 numbers = 201 sets
Sample D5 -- 400 numbers = 200 sets

In Samples D1 and D3, the last sets contained only 50 numbers.

Each of the pairs in each set was then assigned to a first or
second position in the set by toss of dice.

Two sets of ten random digits (0-9) and two sets of five random
digits (0-9) were then generated. The first set of ten random digits
was paired with the first set of five random digits to create 50
pairs of random digits. An example of this process is given

on the next page.
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Set of Five Random Digits Set of Ten Randam Digits
1 6
8 3
» 5 1
3 8
‘ 6 5
} ‘ [N
2
- 9
7
0
. Two Sets of Digits Combined to Form Fifty-Twc Digit Sets
16 86 56 36 66
13 83 53 33 63
1 81 51 31 61
18 88 58 38 68
| 15 85 55 3 65
i 8L 54 3u Bl
12 82 52 32 62
19 89 59 39 69
F 17 87 57 37 67
2 10 80 50 30 60

These 50 pairs were then substituted for the last two digits of
® the first telephone number in each set to create 50 new numbers.
The second set of ten digits and the second set of five digits were then
paired in the manner explained above to create another set of 50 pairs
of digits and substituted for the last two digits of the second number
in the set. Thus, a set consisted of 100 different telephone numbers,
50 of which had one five-digit stem and 50 of which had another five-digit

stem.
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To camplete Sample A, one interview had to be completed within each
set. Thus, interviewing started with the first number in each set
and proceeded sequentially until a completed interview was obtained.
However, a few of the sets contained a large proportion of unusable
nunbers (e.g., business numbers and dead numbers). Thus, the 100
numbers available became exhausted before a valid interview could be
obtained. In these cases, a telephone number from the same component
with the same area code from a set in which an interview had been

completed in the first five numbers, was used.
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} 2.0 INTERVIEWING AND TELEPHONE PROCEDURES

! » 2.1 Respondent Notification

b Several weeks prior to initiation of interviewing, letters were sent to

tj all 14,400 men chosen to form the respondent pool for Samples B, C and D.
This letter informed them of the purpose of the study, DoD's sponsorship

L - and the voluntary nature of participation. A copy of the letter is included

as Figure 2-1.

2.2 Interviewing Location

All interviewing for this study was conducted by Valley Forge Information
‘ N Services (VFIS) at their controlled, central location WATS facility in subur-
ban Philadelphia. The operations center for VFIS is located in the Burlington

Industrial complex in the Valley Forge Corporate Center, Valley Forge,

Pennsylvania. VFIS has the modern equipment and facilities needed to run an
[] efficient interviewing operation at that location. The center of inter-

4 viewing and field control was the telephone room with sound-proof booths,

monitoring equipment and a control room. Adjacent to the telephone room

were imterviewer training rooms and the sampling and editing departments.

The proximity of the Valley Forge Center to both Associates' main office and

the Interviewing Services office made working closely together very practicable.

2.3 Interviewer Training

Every interviewer assigned to the study was given detailed briefings on

interviewing procedures in general and on the particular requirements of this

a study. In addition to general briefings, training sessions were conducted on
the questionnaires themselves. Each question was covered in detail in these

sessions. The purpose of the question and how it was to be handled during the
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FIGURE 2-1. LETTER SENT BY DoD TO VETERANS AND GUARD AND RESERVE SAMPLES

OFFICE OF THE ASSISTANT SECRETARY OF DEFENSE
WASHINGTON.D.C. 20301

MANPOWER AND
RESERVE AFFAIRS

(Military Personnel Policy)

\

You may be contacted in the near future to participate in a
telephone survey of attitudes and opinions about various occupations,
including the military Reserve forces. The survey is sponsored by
the Department of Defense, and authority for requesting the infor-
mation is contained in 10 U.S.C. 136.

The purpose of the survey is to evaluate and make changes in
the personnel policies of the Reserve forces. The information
you provide will be combined with the responses of others and may
be used by the Department of Defense. However, your identity will
in no way be associated with the information you give.

Participation in the survey is voluntary, and there will be
no consequences for failure to respond to any particular questions.
This study provides you & channel for communicating your own
personal opinions about many aspects of the military Reserve for:es.
Your opinions can help bring about change, and participation is
encouraged,

Sincerely,

W. G. Womack

Colonel, USAF

Deputy Director
Accession and Retention
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interviewing process was explained. Questions from interviewers were
encouraged. Each training session continued until all of the interviewers
attending understood every question thoroughly. An Associates' staff member

attended some of these training sessions.

Interviewers then conducted practice interviews with each other to
familiarize themselves with the questionnaire. When actual interviewing
began, the first interviews of each interviewer were carefully monitored by
the floor supervisor to ensure that they were being conducted correctly. Any
help needed by the interviewer was immediately given by the supervisor, who
also corrected deficient interviewing techniques as they became apparent.

After the interviewing supervisor was satisfied with an interviewer's
performance, periodic monitorings were made of that interviewer's work. These
monitorings continued throughout the study. In addition, tape recordings
of interviews were made on Valley Forge's automatic recording system. The
project supervisor also monitored interviews during the course of the field
work, as did staff members from Associates.

2.4 Respondent Tracking Procedures

During the interviewing, every attempt was made to locate respondents
who were not at the phone number supplied. By seeking the cooper :tion of the
person answering the phone, interviewers were often able to track down the
person they were trying to interview. It was not uncommon for an inter-
viewer to try two, three or four numbers before finally locating the respon-
dent, sometimes in a distant state. In smaller towns, the cooperation of
relatives and friends was enlisted by calling people with the same last name
in locating respondents who were not at the phone number provided.

2.5 Callback Procedures

The survey design required that an original call and three callbacks be
made to a number. In actual practice, as many as 10 calls were made in an

Y
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attempt to reach the desired respondent. No answers, busies and not-at-hames
were re-sampled at a later date in an attempt to contact these hard-to-reach

men.

Whenever possible, interviewers attempted to determine the best time to
find the respondent at home and to make the callbacks then. In cases where
the best time to make the callback could not be determined, callbacks were
made on different days of the week and at different times from the original
call. If a respondent could not be reached on Tuesday evening at 6:00, for

example, the next call was made on Wednesday at a later time -- 7, 8 or 9
o'clock. If the respondent was still not reached, the next callback was made
] on the weekend when the likelihood of finding him at home would be enhanced.

2.6 Call Records

)I' Specially designed call record cards were used to keep track of the
outcome of each call attempted. Samples of these cards, which were separately
designed for the various samples, are shown in Figure 2-2. labels with

names and/or phone numbers were attached to each card.

.i In addition to recording the name of the interviewer and the date and
' time of the call, records were kept to show the outcome of each attempted call:

Non-working number

Disconnected number

Business listing

Changed to an unpublished or unlisted number

Refusal before it was determined if the respondent qualified for

r“
o Fow N

interview. Whenever possible, the person doing the refusing was
recorded, e.g., the respondent, his wife, mother, father, brother,
etc.
' 6 Refusal after determining that the respondent was qualified. The
, person doing the refusing was recorded, e.g., the respondent, his
wife, etc.

NA No answer
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E FIGURE 2-2. SAMPLE CALL RECORD CARDS
» 26946287 3 7’7 JO8 #8147 GROUPC SAMPLE SEGMENT N
- K9CYM4B 1026 EO5005M2 7466 C
R . - CallT _(Call 2 Call3 | Call T
MS 38701 Date | S/0¢ | <lq | 5-30
6013352974 Time | V.25 | 3320 (97
/‘ tnt. DD ™ML %
13 C"’?L 3 Resut] % TR M
Effective Number: .. .
L e gw . 's :-'fo'r‘r'n‘j:; 1 'B"c : suoslnswer @
3= 3\',55‘;:},,,5 R = T::m:: § cB = Not at home (record appt. bclow)
‘ 4 = Resp. notat # T = Term.q. 4 )
" RESP. NOT REACHED: E = Term.q. 5 —wr——'L'—ﬁ.—.:-——
5 = :ief. by someone eise, |D - ‘:’orm.q t [ .
who?) = Incompiete Int. ~—DATE ‘-,r———* - .
€ = Resp. ret. . X = Completed int. e T
7 = Other non-eff. # (specify) O = Other Eff. Number (specify)
o L T T AT TR T T R A O e m——
b - ' a139 : 508 #8167 cucw‘ SAMPLE SEOMENT
t 1325 N SUPERICR ST
~APPLETON Wi 54911 0 T
)] “ 041 91820 7307 024 71107 iRy tehe _ELﬁ—J_mzi_zc
. " Time |20 \ ;'ﬁ% £
4 —733(0'7q Y . @ int. mr LI
8132 4i4._ ' 8-2-9 [=TREVLY . NA
I WNON EFFECTIVE & T NOT ELIGIBLE: Effective Aumber: 7 rm
ON EF : .
. ' l-m# ;:;:rr:.:; ;lc :NOM e [
' § : 2.',’,‘.,,.,, R = Yerm. q:g CB = Mot st home (record appt. beiow)
4 = Resp, notat & T = Term.q. 4 c i
RESP. NOT REACHED: - ol H TRTE TIWE
« Ref. . . Q.
s ::m,g)y someone eise t = ncompisie InL DAYE TIME
6 = Resp. ref. X = Compieted Int.
7 = Other noneff. # (specity) " © = Other EN. Number O(spc"y)
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BY Busy
CB Respondent not at home

0

Respondent away for survey period, respondent ill, respondent
deceased, language barrier

P/M Respondent not eligible. Reasons for ineligibility were noted

I

X

R/T/E/D.
Incompleted interview
Completed interview

A detailed analysis of these calls is presented in Section 7.0 on
Completion Rates.

2.7 Completed Field Forms

Three types of materials were turned in by the interviewers:

1.

Questionnaires with attached screeners and call record cards for
completed interviews or interviews that were incomplete because the

respondent refused to continue.

Screeners and call records for those men who did not qualify for the
interview or who terminated before getting into the main questionnaire.

Call record cards for no listings, non-working or disconnected
numbers, etc. or where there was no eligible person in the household.

2.8 Questionnaire Editing at Interviewing Site

All questionnaires were given a thorough field editing by the VFIS editing

staff to determine if the correct respondent i been interviewed, the com~

pleteness of the questionnaire, and the clarity and consistency of the respon-

dent's answers. Where necessary, respondents were called back to obtain

missing information or to clarify inconsistent or unclear answers. Certain

questions, for example, the initial propensity to enlist question could not
be asked by recalling the respondent because information he may have learmed
during and subsequent to the interview would probably influence his answers.
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3.0 DATA HANDLING

3.1 Sample Control and Monitoring

Rigid controls were employed to monitor the execution of the survey
samples. Each of the eight samples was controlled separately. Attempts were
made to contact a total of 59,314 men and each of these attempted calls was
checked to ensure that it was handled in conformance with the sample design.

The basis of the control system was the master list of names or telephone
numbers. All checking was done against this master list which was kept by
individual sample. Within each sample, the list was organized by zone;
within zone, the list was arranged by block.

Materials flowed as follows throughout the course of the field work:

Sampling Design Sampling

and Procedures [> Fleld —> Control s | Tabulation

The sampling department provided both the field and sampling control staff
with identical lists of names or, in the case of the NPS sample, of random
phone numbers. For purposes of sampling control, these names or phone numbers

were given identification numbers.

Daily shipments of materials were received from the field by sampling
control. These materials included call record cards, screerers and question-
naires.

All materials returned by the field were subjected to a three-stage
checking procedure. First, the questionnaire, screener or call record card
was checked against the master control list to be sure it had the proper zone
and block number assigned to it. (See Section 1.0 on Sampling Plan for
details of this assignment.) Second, all names or numbers within a block that

............
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were attempted were meticulously checked to ensure that they were called in
the prescribed order and that there were no deviations from the sample plan.
Third, checks were made to be certain that the proper person had been contacted
for the interview. This was an especially critical check in the Non-Prior
Service sample -- the random digit dialing sample -- where the order in which
to attempt to interview various household members within the desired age group
was predetermined. (See Screener for Non-Prior Service males in Volume III.)

In a few cases, the assigned order of calling was not adhered to and the
appropriate names or numbers were sent back to the field for interviewing. And,
in rare instances, an extra interview was completed within a block and had to
be discarded.

A separate check-in form was set up for each of the four samples to record
completed interviews. This form was organized by zone and, within zone, by
block. The respondent number of each completed interview was recorded in the
appropriate zone and block. These records were cross-checked daily with the
field department to ensure that the field records and the sample control
records showed the same blocks as complete or incomplete, allowing, of course,

for the lag in getting completed interviews to sample control.

After this exhaustive checking procedure, completed interviews were
turned over to the tabulation department and incomplete interviews, screeners
and call record cards were held for use in preparing the data needed to

compute completion rates.

3.2 Editing and Coding Procedures

3.2.1 Coder Training

All coders working on the study were given detailed, thorough training
on the coding process by Associates' tabulation supervisor. The work of each
coder was checked completely by the supervisor at the beginning of the coding
until the coder reached the desired level of accuracy. After that point was
reached, a sample of each coder's work was checked throughout the coding process
to ensure accuracy and a consistent interpretation of the codes.
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3.2.2 Initial Editing

Each questionnaire was first edited from a tabulation standpoint, ensuring
that all questions which were supposed to have been answered were, that ques-
tions which should not have been answered were not, and that all answers were
clear and consistent. Very few problems were discovered during the tabulation
editing and most of the few that were found could be resolved by the editors.

{ In a small number of cases, questionnaires had to be sent back to the field

P

for clarification or to obtain missing information.

- 3.2.3 Coding

Most of the questions on the questionnaires were closed-end questions
that required no coding.

ll Codes for the open-ended questions, such as conditions under which the
person would enlist or extend his enlistment, were developed using a sample
of questionnaires from each of the eight samples and a spread of replies from
various geographic regions of the country. Additional codes were added, as

[) necessary, as more questionnaires were received from the field.

Questionnaires then went through coding, with individual coders assigned
to questionnaires from a single sample to reduce the chance of errors occurring

due to differences in the various sample questionnaires.

A1l MOS, AFSC and Specialty Ratings were handled separately by a coder
especially trained in coding these items. Some respondents did not cite their
MOS, AFSC or Specialty Rating in the standard way, so deviant answers had to
be checked against the comprehensive list of MOS, AFSC and Specialty Rating
categories supplied by DoD.

The Socio-Economic Status Index of the respondent and his father was also
handled separately by specially trained coders so that computations of the
Index would be comparable across all questionnaires. Instructions for compu-

tation of Index codes are given in Figure 3-1.
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FIGURE 3-1. COMPUTATION OF THE SES INDEX*

Step 1:

Step 2:

Respondent's occupation is scored according to the following scale:
1 = Higher Executive, Proprietors of lLarge Concerns, and Major
Professionals.

2 = Business Managers, Proprietors of Medium Sized Businesses, and
lesser Professionals.

3 = Administrative Personnel, Proprietors of Small Independent
Businesses, and Lesser Professionals.

4 = Clerical and Sales Workers, Technicians, and Owners of Little

Businesses.
5 = Skilled Manual Employees.
6 = Machine Operators and Semi-skilled Employees.

7 = Unskilled Employees.

Respondent's education is scored according to the following scale:

1 = Graduate professiocnal schooling.

2 = Standard College or University Graduate.
3 = Partial College Training.

4 = High School Graduate.

5 = Partial High School.

6 = Junior High School.

7 = Less than Seven Years of School.
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The factors of Occupation and Education are combined by weighting
individual scores obtained from the scale positions. The weights for
each factor were determined by multiple correlation techniques. The
weight for each factor is:

Factor Factor Weight
Occupation 7
Education y

To calculate the Index of Social Position score for an individual, the

scale value for Occupation is multiplied by the factor weight for
Occupation, and the scale value for Education is multiplied by the
factor weight for Education. For example, John Smith is the manager
of a chain supermarket. He completed high school and one year of
business college. His Index of Social Position score is computed as

follows:

Factor Scale Score Factor Weight Score X Weight
Occupation 3 7 21
Education 3 Y 12

Index of Social Position Score 33

To convert the numerical index to class values, the following system

1s used:
Social Class Range of Computed Scores
T 11 - 17
II 18 - 27
III 28 - 43
v Ly - 60
v 61 - 77

* Abstracted from paper by Hollingshead, A.B., Two Factor Index of Social
Position, 1957.
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3.2.4 Keypunching

The questionnaires required four cards per respondent. Thus, a total of
approximately 21,000 cards was keypunched and 100 percent of them were key
verified to detect any keypunching errors.

3.2.5 Consistency Checks

A series of consistency checks was developed separately for the question-
naires from each sample. Two types of checks were used. The first type was
designed to identify coding or keypunching errors and the second to identify
illogical answers given by the respondent, e.g., a person who is not currently
attending college citing the type of degree he is working on. These checks
were carried out in addition to the pi-:2edures described in Section 5.0.

More specifically, these consistency checks were developed to identify
impossible codes, ineligibility and eligibility to answer particular questions

and the consistency of answers given by the respondent to related questions.

The verified card decks were computer analyzed using Associates' consis-
tency check program. The output was a list of cards with consistency check
errors, identifying the check which the card had failed. Corrections were
made in the small number of cards with errors by referring to the original
questionnaire. No corrections were made automatically or mechanically when

consistency check errors were discovered.

After all the cards were corrected, th~ set of consistency checks was
re-run to ascertain that no errors were uncovered as a result of the correc-
tions made. No additiona.l errors were discovered at this stage but, if they
had been, they woull have s+ corrected and the deck re-run for consistency

checks until nc errurs were iiscowvered,

And, finally, che.vc were male v, the zone and bloc’- numbers assigned to
each respondent. This wa: orvss—checked with the samplin, department to be
certain that each respondent was ir. fact assigned his corre t zone and
block numbers.
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This section briefly describes the versions of the questionnaires, their
structure, and pretests to refine them. One version of the questionnaire is
included for general reference (Appendix A).

All versions of the questionnaire and the tables containing the responses
of each sample to each question are contained in Volumes III and IV.

4.1 Questionnaire Versions

-28-

4.0 QUESTIONNAIRE DESIGN

This study required that eight basic versions of the questionnaire be

used, one for each of the following samples:

In addition to the eight basic questionnaires, there was a special version
of the Army National Guard questiomnaire for use in states that currently offer
educational and training benefits.

Rotation of the alternatives to each of the benefit questions also required
special questionnaire versions. Two versions of crder were used -- fram
best to worst (or high to low) and vice versa.

The order of questions regarding the propensity to join the various com-
ponents was also rotated but this was accomplished by a starting point arrow

system.
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Non-Prior Service males
Veterans

Army National Guard
Army Reserve

Air Force Reserve

Air National Guard

Navy Reserve

Marine Corps Reserve
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4.2 Comparability of Questions

The questionnaires generally covered the same topics and, wherever
possible, identical wording was used in all versions in order to ensure
comparability of results.

Each of the individual questionnaire versions, however, was designed for
the particular sample using language and terminology appropriate to that
sample. In addition, certain topic areas (for example, military background
and experience) were appropriate only to specific samples.

4.3 Questionnaire Length and Structure

The questionnaires went through five major drafts and several minor drafts
in the design process, with each draft refining and sharpening the previous
one. Because of interview length constraints, shifts in emphasis of various
content areas had to be made during the various draftings of the question-
naire. Interview length was limited to one-half hour.

Less critical content areas were deleted or diminished in emphasis to
allow time in the interview for the most critical topics of concern. 1In the
process, the interview length was decreased from close to one hour to its
half hour maximum. Throughout the questionnaire design phase of the project,
Associates met with and was in telephone contact with DoD personnel for
guidance and approval of the changes and shifts in emphasis.

Every effort was made to keep the questions as brief as possible to
facilitate respondent cooperation and interest, and the simplest possible
conversational language was used to aid in respondent comprehension.

The question sequence was structured so that the simplest, factual infor-
mation was asked first, with the more difficult or sensitive information
coming later in the interview. Care was also taken with the placement of
questions in the interview so that answers to a question did not bias answers
to subsequent questions.
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The following topic areas were contained in the final questionnaire:

. Demographic characteristics and background -- education, employment
status, etc.
- Propensity to enlist or to extend enlistment
Influencers on enlisting or extending enlistment
. Knowledge of enlistment or extension of enlistment requirements and
current benefits
. Effect of proposed benefits on enlistment or extension of enlistment
. Life goals
Incentives to enlist or extend enlistment
Disincentives to enlist or extend enlistment
Father's demographics

Finally, special attention was given to interviewer instructions on the
questionnaire so that all of the information the interviewer needed to conduct
the interview was contained on the questionnaire itself. Thus, the inter-
viewer did not have to refer to another document, which would have interfered

with the question flow or even have reduced respondent cooperation.

4.4 Questionnaire Pre-tests

Each of the questionnaire drafts was pre-tested with appropriate
respondents using several techniques. First, same pre-test interviews were
conducted in person with an Associates' staff member observing the inter-
views behind a one-way mirror. The purpose of this was to ensure that
respondents understood the questions they were being asked and could give
meaningful answers. (Respondents will almost always answer any question asked
of them but this does not necessarily mean they understand the question.) By
having a trained observer watch the interviews, it was possible to determine
just how much the respondents did and did not understand. Necessary changes
were made in the questionnaire wording and sequence as a result of these

observed pre-test interviews.
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A second procedure used after the personal pre-testing was telephone
pre-testing of the questionnaires. This was done to determine how well the
questionnaire flowed on the telephone, the level of respondent comprehension
on the phone, and the length of time required to administer the interview.
Most of the questionnaire changes required as a result of the telephone
pre-testing work were deletions in order to keep the interview within the
30-minute time limit.

4.5 Suggestions for Questionnaire Improvement

The questionnaires used in this study proved to be practical to admini-
ster as evidenced by the successful accomplishment of the study objectives.
However, the following improvements in the questionnaire should be considered
if future studies are to be undertaken.

1. The introduction to the interview should be kept as brief as
possible. Lengthy introductions only serve to confuse some
respondents and to raise doubts in the minds of others about
the possible purpose of the survey.

A lengthier introduction could be included on the questionnaire
for use with those few respondents who may require a more
detailed explanation of the study.

This suggestion was incorporated into the questionnaire used

in this study to some extent. The introduction required by the
Privacy Act was divided into two sections, with the first
sentences only used for the introduction to the Screening
Questionnaire. The remainder of the required introduction

was read to the respondent before starting the main questionnaire.

2. The life goals, incentive and disincentive alternatives should be
shortened. Respondents wearied at long lists of seemingly identical
questions; the majority of the interview terminations occurred
during one of these sections of the questionnaire.

A
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Shorten the interview length, if at all possible without
compromising the integrity of the study. Virtually all of the
terminated interviews occurred late in the interview as

respondents became impatient or disinterested in the interview.
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5.0 REPRESENTATIVENESS OF THE SAMPLE

5.1 Representativeness of the First Stage Sample

The first stage sampling, i.e., drawing names from files of respective
DoD agencies, was performed by IMDC and the respective National Guard and
Reserve components under instruction from DoD. Sampling procedures are
given in Section 1.0. Upon receipt of the data tapes, Associates was able
to compare the geographic distribution of the sample with the geographic
distribution of the population of each of the National Guard and Reserve
components. The population data were derived from the Official Guard and
Reserve Manpower Strengths and Statistics of 30 June, 1976. No camparable
data were available for comparing the Veterans, or Sample B draw; the

Non-Prior Service sample, or Sample A, was to be drawn at random. The
comparison of the percentage of men in each National Guard and Reserve can-
ponent sample caming from a given state showed that the samples reflected
the geographic distribution of the population quite well. The analysis was
performed by calculating the expected population percentage confidence inter-
vals at the .05 level for each Guard and Reserve component within each state,
based on the obtained sample percentage of the respective n's. The number of
states falling inside the calculated state population confidence intervals
ranged from 32 for the Air National Guard to 40 for the Army National Guard.
This can be regarded as a reasonably good fit given a six to eight month
time lapse between the sample draw and the calculation of the population
statistics.

5.2 Representativeness of the Second Stage Sample

5.2.1 Analytical Approach

It had originally been intended to campare the sample drawn for inter-
viewing with the total sample obtained fram DoD to determine the efifectiveness
of the sampling plan. Because of the poor quality of the names provided, it
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was necessary to use a large percentage of the sample provided by IMDC and
each National Guard and Reserve camponent. The percentages of the DMDC
samples that were used were: Veterans = 76%; Army National Guard = 91%;
Army Reserve = 59%; Air Force Reserve = 71%; Air National Guard = 82%;

Navy Reserve = 84%; Marine Corps Reserve = 94%. Consequently, the intended
canparison was meaningless. A more meaningful comparison was that between
those people with whom contact was made and those with whom contact was never
made. The former group consisted of people who were interviewed plus those

who refused or terminated. The latter group consisted of those with whom
attempted contacts were unsuccessful and the small percentage whom no
attempt was made to contact. Another relevant comparison was between those
respondents who refused to be interviewed or terminated their interviews and
those respondents who completed their interviews.

Thus for purposes of determining how well the obtained sample reflects
the population, two comparisons were made.

Comparison 1. Respondents who were contacted vs. men who were not
contacted.

Comparison 2. Respondents vs. Refusers/Terminators

The purpose of these camparisons was to try to detect any significant
differences between how the ultimate sample used in the analysis responded
and how the popuiation as a whole would respond. Since it was not practical
to determine how men who were not in the sample or refused or terminated would
respond to the interview items, it was necessary to look for indicators that
might suggest the direction of their responsivity. DoD made available a number
of demographic variables from the sample data files that have same influential
bearing on potential enlistment and extension of enlistment. These were /
education, race, pay grade, state of residence, number of dependents, age, months
of prior active service, AFQT scores, and marital status . They were all used
in the analyses.

The analyses were performed separately for Samples B, C and D1 - D5, as
each sample was drawn separately by the respective DoD agency. The statistical
analysis was handled in two ways. First, each camparison was analyzed by t
test or x% depending upon the metric involved. Secondly, if a - t test was used,
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and the difference proved significant, o was applied to determine the amount

of variance accounted for. If x* was used, and the difference was signifi-

cant, * was calculated to determine the predictive strength of the relation-
m ship. Both w?and A are considered measures of statistical utility, i.e.,
measures of the utility of the significant relationships. Their use here was
intended to permit a judgement regarding the strength of potentially real
sources of bias, as indicated by a statistically significant difference. If
a potential source of bias exists, but it is very weak, there is no merit in
speculating about its effects. The use of these statistics also corrected for
two factors which tend to inflate the probability of obtaining significant sta-
tistical differences. First, )(2 is highly sensitive to minor deviations in cell
frequencies. Secondly, both t and ¥’ are extremely sensitive with large n's.

The Contact vs. No Contact camparison and the Respondent vs, Refusers/
Terminators camparison, as analyzed by means of these statistics, are given
- in Table 5-land Table 5-2. The direction of a statistically significant
E difference, the utility and the p-value are given for each camparison., An
empty cell means that no statistically significant difference was found for
that comparison.

5.2.2 Sumnary of Comparisons

Respondents Who Were Contacted vs. Men Who Were Not Contacted (C's vs, NC's).

Considering the 58 possible comparisons for which data were available,
over 46% were not statistically significant, Of the remaining 54%, none
approached a level of statistical utility which would indicate that the
variable would have even a modest amount of bilasing effect, None of the W’
indicated that a significant variable accounted for even 2% of the variance, and
none of the A's indicated that knowledge of a person's being in the Contacted
vs. a Not Contacted group would predict whether a person possesses a greater or
lesser degree of any of the demographic characteristics, Most A's were equal to 0
or close to 0. (Perfect predictability = 1, perfect non-predictability = 0.)
In sum then, certain demographic differences between the respondents who were
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TABLE 5-1. CONTACT VS. NO CONTACT COMPARISON (C's VS. NC's )
- - :
Sarple B Sample C Samplie D1 Sample D2 Sample L3 Sample Du Sample DS
- Veterans Army National
Guard
C. C's better C's berter C's less C's better C's better C's better
- educated educated educated educated educated educated
EDUCATICN
p < .000 p< .000 p< .03 p < .03 D < .000 p < .008
X = 0.0 A = 0.0 A= 0.0 A =0.0 A= 0.0 A= 0.0
Fewer black Fewer black Fewer black Fewcr black Fewer black
C's s Ts s T's
RACE
p< .000 p < .000 p<.02 p < .005 p < .008
. x = 0.0 A= 0.0 = 2.0 A= 0.0 A= 0.0
Significant/ | Higher grades Higher gradeq Higher grades
unclear in C in C in C
. PAY GRAZZ pattern
‘ p < .000 p < .000 p < .000 p < .002
A= 0.0 x = 0.0 A =0.0 A= 0.0
Significant/
GEOGRAP:- - unclear
I DISTRIB.TZON pattern
p < .05
A =0.0
=" C's have mcre C's have more
No leata No Data
DEFETZTS Available p. = .02 Available p2< .03
" w? = 001 o' = ,002
/]
C's older C's younger C's older C's older
ACE
p, < .000 p, < .000 p, <.03 p, < .000
w = .001 w = .00% w” = ,003 w® = ,012
C's in longer
[ad MONTHS T. No Data No Data
ACTIVE SERVICE p. = .00 Available Available
w? = .001
C's higher C's higher C's higher C's higher
ANQT
p. < .000 p,< .05 p,< .000 p,p< .02
w? = 004 w’ = ,003 w = 0w, _ ] =z .003
More married More married | More married | More married
LS ==
C's s C's C's
MARTTAL No Data
STATS Available p < .000 p < .002 p <.000 p < .00S
Xz 0.0 A= 0.0 Az 2,07 A= 0,0
"y NOTE: C's = respondents who were contacted.
NC's = respondents who were not contacted.
Blank Cells = no statistically significant difference.
g
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RESPZNDENTS VS. REFUSED/TERMINATED (R's VS. R/T's)

TABLE 5-2.
Sample B Sample C Sample D1 Sample D2 Sample D3 Sampie D& Sample D5
Veterans Army; National
Guard
R's better it £ e R's better R's better R's less
educated N -gr.;flcan 2 educated educated educated
EDUCATION TerT
pe« .05 < .000 p < .002 P < .000 p < .000
A= 0.0 P2 0.0 » = 0.0 » = 0.0 x = 0.0
Fewer blacks | Fewer blacks | Fewer blatks Fewer blacks
ImR's n R's in R's in K's
RACE
p< .CI3 p < .02 p < .03C o« .01
» = C.0 » = 0.0 A = 0.0 v = 0.0
Higher grades! .. ... co e Higher grades | Higher grades
— Significant/ Significant/| =& —&F‘_
n R's unclear unclear in R's in R's
PAY GRADE pattern pattern
p < .000 p < .000 2 004 p < .000 p < .003
A = C.0 A = 0.0 E = .97 X = 0.002 » = 0.0
More R's in More R's in Mcre R's in
E., M.ATIL. S. Atl. & E., W., &
GEDCRAPHIC E & W Central| E. Central S. Central
States States States
p< .05 p< .03 p< .05
» = 0.0 ) = 0.C A = 0.0
No Data No Data
Availasble Available
R's Clder R's younger R's clder R's younger
ASE
P, .04 F,< .CJ0 p < .007 R < .000
Wz ,003 w® = 005 w® = .01 w = .02
R's in longer R's in less |R's in longer
AR No Data No Data
Masr b SRRvaL R < .001 p. < .000 B < .001 Available Available
W' = .03 w? = .099 W = .016
R's higher R's higher R's higher
ArT
p < .03 p < .000 p, < .000
w? = .003 Wl = .019 w® = 049
More R's
married
MAFITAL No Data
STATUS Available
p < .002
¥ = 0.0
NOTE: R = respondents who were interviewed.
R/T = respondents who refused to be interviewed or terminated during the interview.
Blank Cells = no statistically significant difference.
. - ‘- y . -‘:.. ; & e wn_.w — - ey . -t -, ‘.




—38-

contacted and the men who were not contacted did exist, The practical effects,
however, were so small that it is unlikely that the differing demographics
would interfere with the ability to generalize, nor would they suggest
psychological properties unique to the contacted sample that would inhibit

generalization.

The cases where specific demographic vyariables differentiated between
contacted or non-contacted groups within each sample are given in Table 5-1,
Also in this table, the reader can see the pattern of significant demographic
differences within samples. The reader should bear in mind that these differ-
ences are very slight. Some trends to note are:

- Education, Pay Grade and AFQT tended to be slightly higher among the
contacted groups. Also, there were slightly more married men and
fewer blacks in the contacted sample.

- Geographic Distribution, Months in Active Service and Number of
Dependents did not seem to differentiate the contacted fram non-
contacted groups.

- The individual samples differed widely in the demographic
variables that differentiated the contacted from the not
contacted groups. Samples B, C and D3 contained more
significantly different variables,

Responders vs. Refusers/Terminators

Considering all 58 comparisons for which data were available, over 52% were
not statistically significant. Of the remaining 48%, less than 2% of the
camparisons reached a level of statistical utility which would indicate that
the variable might have a significant biasing effect. In Sample D1, there was
a significant difference in number of Months in Active Service which accounted
for close to 10% of the variance. In five other cases, the amount of variance
accounted for was between 2% and 5%. None of the A'sindicated that knowledge
of a person's belonging to the Responders vs. the Refusers/Terminators groups

would predict whether a respondent possessed a greater or lesser degree of any
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demographic characteristics, In sum then, while 6 (10%) of the comparisons
that were statistically significant were able to account for variance above 1%,
except in one case the amount of variance accounted for was still low,

As the remainder of the statistically significant comparisons had exceedingly
low statistical utilities, it is safe to say that the differing demographics
would not interfere with generalization, nar would they suggest any psycho-
logical properties unique to the respondent sample.

The cases where specific demographic variables significantly differenti-
ated between Responders and Refusers/Terminators groups within each sample
are given in Table 5-2. Also in this table the reader can see the pattern of
significant demographic differences across samples, The reader must bear in
mind that these differences are slight. Some trends to note are:

- In three of the samples (Samples B, D1, D2), the responders were
better educated; in one sample (Sample D3), the responders were less
educated; and in two samples (Samples D4, D5), education made no
difference. There were fewer blacks in Samples B, C, D1, D4.

- In Samples B, D4 and D5, the respondents had higher pay grades.
The effect of age is mixed; respondents were older in Samples
B and D1 and younger in Samples C and D3. Similarly, Months in
Active Service yields a mixed result. Respondents were in longer
in Samples B and D2, and a shorter time in Sample Dl. Respondents,
however, had higher AFQT scores in Samples B, D1 and D2.

- The individual samples differed widely with respect to which demo-
graphics were statistically significant. Interestingly, Sample B,
with the largest n, differs on every demographic for which data
were available.
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6.0 PROCEDURES TO DETECT UNRELIABLE RESPONDENTS

In telephone surveys of this type, it is possible that same respondents
may not cooperate as fully as desired., If the lack of cooperation is extreme,
the meaningfulness of the survey results will be enhanced by the identification
and removal of these respcrdents from the sample. Two methods were used to
identify such respondents: 1) examining the degree of response instability
across the five life goal items that appear twice in each questionnaire, |
and 2) determining the extent of logical inconsistency present in the

enlistment/extension of enlistment incentive questions.

6.1 Response Instability

For the response instability measure, five questions relating to the achiev-
ability of particular goals in the Guard/Reserve vs. another part-time job/
activity ("work that is challenging", "recognition and status", "developing my
potential”, "working for a better society" and "learning as much as I can'")
were repeated in a later section of the questionnaire. To determine whether a
respondent's answers were unstable across each pair of items, the difference
between the two responses was calculated and squared, then these squared differ-
ences were sumed across all five item pairs. Undetermined responses ("don't know"
or refusals to respond) were handled in the following way: 1) if the response
to either or both items in a pair was undetermined, the difference score for the
pair was set to 0, 2) the summed squared differences score for respondents with
undetermined responses for one or more item pairs was scaled up by multiplying
it by a factor of 5 divided by the number of item pairs for which responses
could be determined, and 3) the thirty respondents who had undetermined responses
on at least one item in all five item pairs were dropped from the response
instability analysis and were therefore left in the sample.

Respondents whose summed squared differences score exceeded 33 were eliminated

from the sample. This criterion was determined from the mean score plus three

standard deviations.




-

v—r——wr

LR e B R TS

6.2 Logical Inconsistency

The procedure ba:ed <n l:cgical “nconsistency utilized the four incentive
questions (financial assistance for education, a cash bonus for enlistment/
extension of enlistment, shorter length of enlistment required, and a pay
increase). It was assumed that a rational person would respond to increasing
payoff levels of the incentive with a monotonically increasing enlistment/
extension of enlistment propensity. Any deviation from this monotonic
increase (known as an "inversion" of the scale) can be considered as repre-

senting a logical inconsistency.

To form a measure of logical inconsistency, the number of inversions for
a respondent was calculated by subtracting his enlistment/extension of enlist-
ment propensity under one level of the incentive (e.g., 25% education financial
assistance) from his propensity under the next higher level of that incentive
(e.g., 50% education financial assistance). For these calculations, the
respondent's propensity under the next higher level of the incentive was
substituted for undetermined responses. If the respondent's propensity
decreased, an inversion of the monotonically increasing scale had occurred;

if his propensity remained the same or increased, no inversion had taken place.

The respondent's total inversion score was obtained by counting the number
of inversions occurring over the 14 pairs of incentive items. Because Samples
C and D, the National Guard and Reserve samples, did not receive the length of
enlistment incentive question (i.e., they received only 11 of the possible
14 incentive pairs), their total inversion scores were scaled up by a factor
of 1.2727 to make their scores comparable to the Non-Prior Service and Veterans
samples. The ineligibility criterion for the total inversion score was 3 or
greater, representing the mean score plus three standard deviations.

6.3 Description of Unreliable Respondents
A total of 217 respondents was eliminated fram the sample using both the

response instability and logical consistency criteria. The distribution of
unreliable respondents was as follows:
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. 99 respondents or 4.94% of the Non-Prior Service sample

. 21 respondents or 2.10% of the Veterans sample

& . 54 respondents or 2.71% of the Army National Guard sample

k 1 . 43 respondents or 2.18% of the Other Reserve Components sample

Only five respondents (four Non-Prior Service and one Army National Guard)
were excluded by both criteria. The remaining 212 respondents failed only one
of the two unreliability measures. Thus there would appear to be two types
of uncooperative responders and a different type of procedure is required to
detect each type.

P
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7.0 COMPLETION RATES
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As a result of rigorous callback procedures and diligent work on the part
of the field staff in locating desired respondents and in maintaining respondent
cooperation during the interview, campletion rates for the study were quite
high, ranging from 77.2 percent for the Non-Prior Service sample (the random
digit dialing) to 56.3 percent for the Air National Guard.

7.1 Overall Results

The fcllowing completion rates for each of the samples used in this
study were achieved:

Non-Prior Service 77.2%

Army National Guard 72.3

Veterans 71.3

Other Reserve Components 62.2

Marine Corps Reserve 70.5

Army Reserve 63.1

Navy Reserve 62.4

p Air Force Reserve 59.7
E Air National Guard 56.3

7.2 Calculation of Completion Rates

f These rates were derived by using the following formula:

CR =

' U
: U+ V+W+Y —(}————Z———— X Q) o — X {:)
» U+V+2 U+V+72Z
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number of caompleted interviews
refusal by qualified respondents
no answer, busy, not at home

refusal before determination

N K= < C
"

not eligible, no qualified respondent in household

This formula uses the number of completed interviews acs the numerator of
the fraction. The denominator is the sum of 1) completed interviews, 2) refusals
by eligible respondents, 3) no answers, busies, not at homes, and 4) refusals before
determination of eligibility, less the portion of 3) and 4) that were estimated

to be ineligible for inclusion in the study.

The estimator for determining the number of ineligible respondents among
the no answers, busies, not at homes and pre-eligibility determination refusals
is obtained by dividing the number of ineligible respondents by the sum of the
respondents whose eligibility is known -- completed interviews, refusals by
qualified respondents and the ineligible respondents. This, then, is the fraction
of ineligible respondents that would be expected in the group of people whose
eligibility remained undetermined at the campletion of the field work. The
appropriate portion of these non-reached groups was subtracted from the

denomina*cr in the completion rate formula.

This is a conservative formula for computing completion rate because a
large portion of the numbers to which the above estimator was applied were no
answers after repeated calls. In fact, many of these are non-working or discon-
nected numbers which did not have an automatic recording attached to them
advising the caller of the status of that number. In addition, some of these
no answers were doubtless business phones which were not answered during the

evening hours and weekends when the interviewing was done.

7.3 Effect of Ineligible Respondents

An analysis of the individual completion rates shows that the excellent
campletion rate for the Non-Prior Service sample was achieved because of the
large number of households with no eligible respondent compared with the number
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of no answers, busies, not at homes and refusals before determination of

Of the 42,379 numbers attempted, 21,150 had no eligi-
ble respondent in the household ~- 43.9 percent of all numbers attempted and
70.6 percent of the 29,947 numbers called that were not disconnected or non-
working numbers.

respondent eligibility.

Among the Veterans and the National Guard and Reserve Component samples,
the portion of non-eligible respondents was, as would be expected, much lower
with resultant lower completion rates.

A detailed analysis of the final results of the calls attempted is
presented in Tatles 7-1 and 7-2.

7.4 Effect of Rigorous Callback Procedures

This study was designed to have rigorous callback procedures, detailed
in another section, which maximized the likelihood of contacting the desired
respondent. This procedure was followed on all interviews completed before
June 16, 1977. At that time, with the approval of DoD, the callback procedure
was relaxed in order to complete the study by the date required by DoD. This
relaxation did not reduce the number of callbacks, but allowed for callbacks
to be made within a shorter time period and without the weekday/weekend time

constraint.

Computation of the completion rates for only those interviews completed
before the relaxation of the original callback procedures shows in every case
that a higher completion rate can be obtained when a strict callback procedure
is adhered to. Following are the completion rates achieved when the rigorous

system was in effect:
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Veterans 89.6%
Army National Guard 88.9
Non-Prior Service males 87.1
Other Reserve Components 76.3




TABLE 7-1. DETAILED ANALYSIS OF ATTEMPTED CALLS FOR NON-PRIOR SERVICE, VETERANS
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AND ARMY NATIONAL GUARD SAMPLES

N D S

Non- Army
Prior National
FYINAL RESULT OF ATTEMPTED CALLS Service Veterans Guard
Total number of phone numbers tried 42,379 4,647 5,484
" Unusable numbers 12,432 2,581 1,470
Non-working number 4,486 64 321
Disconnected number 4,800 80 365
Business 3,024 9 67
No listing/non-published 87% 1,777 11
Respondent not at number given - 649 701
Undetermined 35 2 5
Refused-don't know if respondents eligible by: 1,458 104 126
Respondent 498 69 78
Wife 35 7 14
Aunt 0 1 0
Mother 117 6 9
Sister 1 1 0
Mother-in-law 0 0 0
Woman (unidentified) 247 6 12
Father 32 3 3
Brother 1 0 0
Man (unidentified) 53 0 2
Undetermined L75 1l 8
Refused -~ respondent eligible, by: 24 6 8
Respondent 24 6

No answer, busy, not at home 5,022 464 966
No answer 4,529 290 664
Busy Loy 31 38
Respondent not at home 89 143 264
Respondent away for survey period 7 8 5
Respondent ill 21 1 1
Respondent deceased - 9 0
Respondent works 7 days/never home 3 0 0
Language barrier 116 0 3
(Cont'd
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r TABLE 7-1. CONT'D
Non- Army
Prior National
TINAL RESULT OF ATTEMPTED CALLS Service Veterans Guard
»
Respondent not eligible 757 433 892
Not current member - - 516
Not first term of enlistment - - 134
Not in paid &rill status - - 19
Not in 4th, 5th, 6th year - - 223
— Never in service - 84 -
Currently in military - 88 -
Currently in paid drill status/Reserves - 80 -
In military less than 2 years - 108 -
In military longer than 6 years - 72 -
. Not citizen, not eligible for service 6 - - ~
In military, Reserves/Guard in past 451 - -
College graduate ' 300 - -
Household not eligible (no menr 17%-26) 20,393 - -
Incompleted interview 143 40 24
l Completed interview 2,002 1,001 1,989
"
4
* Number listec changed to unpublished, unlisted number.
'
°




TABLE 7-2. DETATLED ANALYSIS OF ATTEMPTED CALLS FOR OTHER RESERVE COMPONENTS SAMPLE

- l Air Air
{ : Army Navy Marine Force National
FINAL RESULT OF ATTEMPTED CALLS Reserve Reserve Reserve Reserve Guard Total
Total number of phone numbers tried 1,189 1,347 1,499 1,464 1,305 6,804
i ’ Unusable nurbers 248 339 565 374 30, 1,832
» 0 Non-working number 42 67 79 58 49 295
: Disconnected number 70 71 139 100 68 4L
N Business 15 15 18 9 9 66
- No listing/non-published 1 8 U4 L 13 30
. Respondent not at number given 120 178 325 203 167 993
{

- Refused - den't know if respondent

»

{. eligible by: 34 25 49 50 45 203
_L Respondent 17 16 21 32 36 122
! Wife 6 ) 8 5 1 20
Mother 1 Y Y b4 2 15
. Mother-in-law 0 0 0 1 0 1
Grandmother 1 0 0 0 0 1
Woman (unidentified) 3 2 5 3 3 16
3 Father 3 1 0 3 0 7
{ Brother 0 0 1 1 0 2
i Man (unidentified) 0 1 2 1 0 Yy
B Undetermined 3 1 8 0 3 15
; Refused - respondent eligible, by: 3 3 2 8 5 21
[ Respcnderit 3 3 2 8 Y 20
- Mother 0 0 0 0 1 1
F ’ No answer, busy, not at home 303 342 217 369 377 1,608
' Busy 30 34 13 36 27 140
[ Respenders® not at home 52 75 48 58 80 313
t No answe: 221 233 156 275 270 1,155
i Respondent away for survey period 1 2 5 2 3 13
- Respondent ill 1 0 1 1 1 4
o Respondent deceased 1 1 0 0 0 2
Language barrier 1 0 8 1 1 3
Respondsnt not eligible 183 220 259 253 157 1,072
Not current member g 97 143 86 72 480
[ Not first term of enlistment u5 21 34 68 20 188
s Not in paid drill status 4 25 12 13 9 63
' Not in Uth, 5th, 6th year 52 77 70 86 56 3u1
1 Incompleted interview 1 17 11 13 13 68
! Completed interview L0 398 384 393 387 1,972

)




Navy Reserve

Army Reserve

Air National Guard
Marine Corps Reserve
Air Force Reserve
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78.8
78.4
76.2
75.1
73.0

Using the rigorous callback procedure clearly had a marked effect on

completion rate. As can be seen in the table below, in most cases campletion
rate increased almost 15 percentage points over that achieved for the total

sample.

Veterans

Army National Guard
Non-Prior Service males
Other Reserve Components

Navy Reserve

Army Reserve

Air National Guard
Marine Corps Reserwve

Air Torce Reserve

Percentage
Point With Rigorous Total

Difference Control Sample
+18.3 839.6% 71.3%
+16.6 838.9 72.3
+9.9 87.1 77.2
+14.1 76.3 82.2
+16.4 78.8 62.4
+15.3 8.4 63.1
+19.9 76.2 56.3
+4,6 75.1 70.5
+13.3 73.0 59.7

The principal effect that the rigorous callback procedure had on the
disposition of the sample numbers was to reduce the percentage of numbers

attempted that resulted in no answers, busies, or not at homes. The resultant

difference is dramatic.

Veterans

Non-Prior Service males
Army National Guard
Other Reserve Components

Percent of total calls resulting
in no answers, busies, not at homes

With Rigorous Total
Procedure Sample
1.8% 10.0%

11.9

17.6

23.6
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A detailed analysis of completion rates prior to relaxation of callback
procedures is shown in Tables 7-3 and 7-4.

If future studies are undertaken, the more rigorous callback procedure
should be used throughout the entire interviewing period. This would, of

course, extend the time required to complete the field work and should be taken
into account in planning the time schedule for the study.




P

-

TABLE 7-3. COMPLETION RATES OF NON-PRIOR SERVICE, VETERANS AND ARMY NATIONAL
GUARD SAMPLES BEFORE RELAXATION OF CALLBACK PROCEDURES

sna s wnih Bt Mt i it Rl S i S S T -

Non- Army

Prior National

FINAL RESULT OF ATTEMPTED CALLS Service Veterans Guard
Total number of phone numbers tried 22,41y 3,582 3,719
Non-working, disconnect, no listing, etc. 6,962 2,358 1,058
Refli=d, don't know if respondent eligible 851 53 98
By someone else 530 18 39
By respondent 321 35 59
No answer, busy, not at home 1,017 65 185
Respondent deceased, ill, away, LB 84 8 1
Respondent eligible but refused 8 7
By respondent 8 by 7
By someone else 0 0 0]
Not eligible, no eligible respondent 12,331 342 811
Incompleted interview 89 31 20
Completed interview 1,072 721 1,539

Completion rate 87.1% 89.6% 88.9%

e e g
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TARLE 7-4. COMPLETION RATES OF OTHER RESERVE COMPONENTS SAMPLE BEFORE RELAXATION
OF CALLBACK PROCEDURES

Marine Air Air
Army Navy Corps Force National
FINAL RESULT OF ATTEMPTED CALLS Reserve Reserve Reserve Reserve Guard Total
Total nurber of phone numbers tried 857 921 992 977 845 4,592
Non-working, disconnect, no
listing, etc. 190 234 377 253 213 1,273
Refused -- don't know if respondent
eligible 33 24 38 b3 43 181
By someone else 16 9 17 15 7 64
By respondent 17 15 21 28 36 117
No answer, busy, not at home 104 11y 109 135 96 558
Respondent deceased, ill, away, LB 3 2 5 3 3 16
Respondent eligible but refused 3 3 2 8 5 21
By respondent 3 3 2 8 Yy 20
By someone else 0 0 0 0 1 1
Not eligible 153 187 181 202 121 824
Incompleted interview 11 11 10 11 12 55
Completed interview 360 346 290 322 346 1,664

Completion rate 78.4% 78.8% 75.1% 73.0% 76.2% 76.3%

A e S L i iia e L S



haY et o\ -~ TeTr———w L
- T RTRTR LTI b i 2 4 A vl ~e S Ot

-53-
K 8.0 QUALITY OF LIST EVALUATION

This section reports on the quality of the lists supplied to Associates
by the various National Guard and Reserve components and DMDC.

Among the National Guard and Reserve components, the portion of men who
could not be reached by telephone or who did not meet the eligibility require-
ments of the study ranged from 55 percent for the Marine Corps Reserve to
35 percent for the Air National Guard. Most of these were unusable numbers --
disconnected, non-working, changed to an unpublished number or the man was
not at the number supplied and no number could be cbtained for him., The
_ remaining portion of the lists that was unusable was men who were not eligible

to be interviewed in the study.

Percent of list that was unusable

' Non-working, disconnects, Not
Total not at that number, etce. Eligible

Marine Corps Reserve 55.0% 37.7% 17.3%

’. Army National Guard 43,1 26.8 16.3
‘ Air Force Reserve 42,8 25.5 17.3
Navy Reserve 41.5 25,2 16.3

Army Reserve 36.3 20.9 15.4

Air National Guard 35,4 23.4 12.0

More than a third of the mumbers supplied by the Marine Corps Reserve were
bad numbers; about one-quarter of those supplied by the Army National Guard, the
Alr Force Reserve and the Navy Reserve proved to be bad numbers.

RN - . R L. -
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] ! Tables 8-1 and 8-2 detail the percentages of unusable numbers and the
reasons the numbers were unusable for the Veterans and National Guard and

Reserve samples.
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‘ : TARLE 8-1. QUALITY OF LIST ANALYSIS -- VETERANS AND ARMY NATIONAL GUARD SAMPLLES
Veterans Army National Guard
REASON Number  Percent Number  Percent
o Total numbers attempted 4,647 100.0 5,484 100.0
Non~working, disconnected, no
listing, etc. 2,581 55.5 1,470 26.8
Not eligible 433 9.3 892 16.3
= Never in service 84 1.8 - -
Currently in military 88 1.9 -~ -
Currently in paid drill/Reserves 80 1.7 - -
In military less than 2 years 109 2.4 - -
In military longer than 6 years 72 1.5 - -
[ Not current member - - 516 9.5
Not first term of enlistment - - 134 2.4
Not in paid drill status - - 19 0.3
Not in uth, 5th, 6th year - - 223 4.1
Total unusable numbers * 3,01y 64.8 2,362 43.1

* Excludes numbers which were repeated no answers and which, in fact, could be
non-working or disconnected numbers.

owm e W
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9.0 PROPENSITY TO ENLIST/EXTEND ENLISTMENT

9.1 Propensity of Accession of Potential Enlistees

8.1.1 Propensity to Inlist of Non-Prior Service Sample

An analysis of variance (ANOVA) was performed to determine if the NPS
sample showed a preference for any specific component of the Reserve/Guard.

The results are shown in Table 9~1 below.

TABLE 9-1. REPEATED MEASURES ANALYSIS FOR DIFFERENCES IN PROPENSITY TO ENLIST
IN EACH COMPONENT FOR THE NON-PRIOR SERVICE SAMPLE

SOURCE af MS F p
Between (people) 1883 3.30

Within (propensity scores) & £.93 20.73 < .01
Error 11298 .33

A Scheffe post hoc analysis was performed on the mean propensity scores
for each component to determine where the statistically significant differences
existed. The significant differences (p < .01) are presented in the matrix
below. N.S. indicates any difference with a probability of occurring more

than one time in a hundred.

AR ANG L ARNE MR CCR = AR MCR
ATR A
ANz n.s.
AR n.s n.s.
NR n.s n.s n.s.
cz2 <.01 n.s n.s n.s
AR <.01 n.s. n.s. n.s. n.s. W
TR .01 01 <.01 01 01 |[n.s -

bl
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§.1.2 Prooensitv to Enlist of the Veterans Sarple

The ANOVA performed on the propensity scores for the Vsterans sample

is preserted in Table 8-7.

TABLE 9-2. REPEATED MEASURES ANALYSIS FOR DIFFERENCES IN PROPENSITY TO ENLIST
IN EACH COMPONENT FOR THE VETZRANS SAMTFLE

STURCE af MS F p
Between (people) g7y 1.78
Within (propensity scorss) € 5.08 20.34 <.01
Error 5844 .25

A Scheffe post hoc analysis was used to determine where there were
statistically significant differences between the means. The significant

differences (p ¢ .71) are presented in the matrix below.

AFR AN ARNGZ NR  C°F AR MCR
ATR | '
AZ n.s.
AR n.s. n.s.
NP n.s. n.s. n.s.
TR <.01 n.s. n.s. n.s.
AR n.s. n.s. n.s. n.s. n.s.
MoP .01 < .01 «<.01 <.0l | n.s. <.01

Table 3-2 indica*es the propensity for each component according to the
branch in which the Veteran served. As was stated in Volume I, there is a

clear indicatisn tha* the . -rras sarmrle would prefer to remalin in their

own tranch -~f servios 1f thev werc - enter the Guard or Reserve.

~ . e
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TABLE 9-3. ENLISTMENT PROPENSITY FOR EACH SERVICE BRANCH AS A FUNCTION
OF PRIOR SERVICE BRANCH FOR VETERANS SAMFLE

ENLICT T BRANTH

Army National Guard
Air Naticnal Guard
Army Reserve

Alr Ferce Reserve
Coast Guard Reserve
Harine Ccrus Reserve
Navy Reserve

Army National Guard
Air National Guard
Arriy Reserve

Alr Force Reserve
Coast Guard Reserve
Marine Corps Reserwe
Navy Reserve

Pricr Service Branch

Alr Torce Arpry

Percent 1) Percent 1)
Favorable Mean™ ' g Favorable Mean " n
4.0 b,89 225 10.4 4,54 450
13.8 4.42 225 6.2 4,64 449
2.7 L.B69 225 14.3 L.45 449
16.4 4.32 225 5.3 L.65 451
L.y 4.72 225 4.2 4,70 451
it 4,82 225 2.0 4,82 451
1.3 4.75 225 3.8 4,74 450

Marine Corps Narv

Percent 1) Percent 1)
Favorable Mean™ " n Favorable Mean " n
8.4 4.58 g5 6.2 4,66 209
10.5 L, 5y 95 7.2 4,64 209
4,2 4,71 95 2.9 4,72 209
9.6 4,57 9y 5.3 4,65 209
5.3 4,65 g5 8.6 4.61 209
22.1 4,23 95 0 4,87 209
4.2 4,70 a5 20.1 L,31 208

Note:  Respeonderts with undetermined responses are not included.

-]
~

Definitely er
Probably enii
Might enlist

U FE W
Ho1E tonn

£3Ims Tar e~
Definitely no
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B ‘i 9.2 Properisity to Extend EInlistment of Currant Reservists -- Propensity to

Extend Inlistmert of Other Reserve Components Sammle

An ANOVA was performed on the intention to extend enlistment for each

l ! of the components of the ORC sample. The resulting I score was not

statistically significant at the .01 level.

8.3 Compariscn of Zarmles on Propensity to Inlist/IZirend Inlistment

PP A,

An ANOVA was performed on the propensity to enlist/extend enlistment

Joaac

T

or the four sarples. The results are presented in Tetle 3-L.

b

- TARLE 9-4, ANOVA OF PROPENSITY TO ENLIST/EXTEND ENLISTMZINT AMONG THE FOUR
SAMPLES

: SOURCE af MS F D

LR “ = Pk

b

{ Between samples 3 93.49 61.29 . .01

| Error 6722 1.62

To determine which samples were significantly different from

each other, a Scheffe post hoc analysis was performed. The significant

—rr—y
™|

differences (p < .01) are presented in the matrix below.

- NPC Vil ARNG QRC

- NPS N
3
9
t VETS < .01
|
3
: ARNG ~.01 .01
!
ORC .01 .0l n.s.
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A t-test was performed on the propensity to enlist in the Guard wvs.

the Reserve for both the NPS and the Veterans samples. The results of the

test are presented in Table 9-5. The results were statistically significant.

However, the amoun®t of variance accounted for by the Reserve/Cuard variable

was extremely small.

TABLE 9-5. Ef-;ff Or THE DITTZREZNCE BETWEEN THE MEAN PROPENSITY TO ENLIST
INTHD GUARD AT Tfi,PElYJ PROPENSITY TO ENLIST IN THE RESERVE
IR THE NOL-PRITR SERVICE AND VETERANS SAMPLES

Mean Mean
Propensity Propensity X
Gnard Reserve g 4f o W’
NFZ Samole Lot 4.39 -L.22 1833 .01 . 004
Veltsrans Szrme= LLoET .85 -4.26 g7u .01 .010

Intensity scores (d2fined as the product of the extension propensity

and length of ewtenzizr) wer: calculated for both the ARNS and ORC sambles.

Ty

in® results are orezentol In Tabls 9-8
*
- Ay . o RN o j
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TABLE 9-6. INTENSITY MEASURES OF EXTENSION OF ENLISTMENT FOR THE ARMY NATIONAL

-62=

GUARD AND OTHER RESERVE COMPONENTS SAMPLES

2)

ARN3 ORC
ey AR N2 g
0 1092 58.4 1106 53.8
3 302 16.1 191 10.3
4 5 282 15.1 16k 8.9
& 3J 66 3.5 162 8.8
2J - 15 66 2.5 125 6.8
16 - 33 €3 3.4 101 5.5
1) EDvtencion -- Definitely = 5 Probably Not = 0
Frobably = L Defirnitely Not = O
Might = 3
length ~- 1 = 1
> = 7

Respondents with undetermined responses are not included.
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.0 THE EFTECT CF VARICUS BENEFITS ON PROPENSITY TO ENLIST/EXTEND ENLISTMENT

)
(@]
—

Preliminary Checks on Extraneous Factors Influencing Reactions to the
Berefits

To determine if the order (ascending or descending) in which the respondent
received a benefit was important, an analysis of covariance (COANOV) was

performed. The covariate was the initial propensity score.

The analysis of the effect of order for the education benefit for all
four samples is presented in Table 10-1. Table 10-1 indicates that all main
effects and interactions were significant. Thus, for the education benefit,
there was an effect due to the order in which the benefit was presented to

the respondent.

The results of the COANOV for the borius benefit are presented in Table
10-2. The COAND. shows that the main effect due to presentation order is
significant for all four samples. However, for the Veterans and ORC samples,

the intsraction between presentation order and propensity is not significant.

Tal le 10-3 shows the results of the COANOV for the pay benefit. The
COANDY shows the main effect of presentation order was significant for only
the AFNT ani ORC samples. However, for the NPS and Veterans samples, there is

a significant interaction between presentation order and propensity.

The COALCYV for the length of initial enlistment benefit is presented in
Table 10-4, Tne analysls indicates that presentation order was not a signifi-

. £ .
cant ractor.

P I .U
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“ITY TO ENLIST/EXTEND) FOR THE NON-PRIOR SERVICE,

o

ANAZYEIS OF COVARTANCE OF PRESENTATION ORDER AND PROPENSITY TO
ENLIST/CXTEND AT EACH LEVEL OF THE EDUCATION BENEFIT (COVARYING

VETERANS, ARMY NATIONAL GUARD, AND OTHER RESERVE COMPONENTS SAMPLES

NPS Veterans
T E T ¥ m O F
Between
fresertaticon order (3) 1 354,54 106,79 1 27.96 38.87%
Covariate: initial propensit 1 2637.07 794.30% 1 1439.45 1593.50%
Lrror 1901 3.32 977 3.35
Prooensity with education
hensfit (A) 3 46L .52 1280.67% 3 199.02 1061.80%
A Q 3 4,12 11.36% 3 1.88 12.23%
Frror 572¢ .36 293u 43
2= ORC
Presentaticon ordsr (0) 1 23,77 67.03% 1 145.98 38.87%
Covaria*te: initial propensit 1 5878.07 1632.57% 1 5984.71 1593.50%
Errer 1932 3.50 132¢ 3.7¢
Within
Propensity with education
ben=fit (A) 3 430.53 1064.20% 3 u13.77 1061.80%
Low 3 3.34 8.26% 2 4,74 12.83%
Error 5749 .40 5781 .38
p <& .0l
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TABLE 10-2.

ANALYSIS OF COVARIANCE OF PRESENTATION ORDER AND PROPENSITY TO

ENLIST/EXTEND AT EACH LEVEL OF THE BONUS RZNEFIT (COVARYING

OUT INITIAL PROPENSITY TO ENLIST/EXTEND) FOR THE NON-PRIOR SERVICE,
VETERANS, ARMY NATIONAL GUARD, AND OTHER RESERVE COMPONENTS SAMPLES

NPS Veterans
F B I F m L

Between

Presentaticn order (0) 1 346.26  11u.20% 1 53.62 21.93%
Covariate: initial propensity 1 1857.82 6£12.70% 1 969.48  396.52%*
Frrer 1371 3.03 977 2.44
Withir

Propensity with bcnus

benz=fit (%) 2 TIT.08 0 TR2.B7% 3 94,15 337,9¢%
Ex 0 3 3.77  12.50% 3 .01 .05
Frror 570 .30 2934 .28

ARNZ ORC
Fm L F ¥ F

Botwear

Presen*tatizn ordsr () 1 231.97 70.92 1 188.0u £67.88%
Cowvariz+t~: inltial propenzsity 1 62u48.11 1919.21% 1 7287.55 2u97.8e%
Lrror 1332 2,27 1926 2.92
Bithin

Frepensity with bonu

benefit (B) 3 410.51 1015.52%* 3 364.61  9803.u41%
E . 3 3.87 9.57 3 .93 2.37
Error 5799 Yy 5781 .39

<€ .01,
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TABLE 10-3. ANALYSIS OF COVARIANCE OF PRESENTATION ORDER AND FROPENSITY TO
ENLIST/EXTEND AT EACH LEVEL OF THE PAY BENEFIT (COVARYING OUT
INITIAL PROPENSITY TO ENLIST/EXTEND) FOR THE NON-PRIOR SERVICE,
VETERANS, ARMY NATIONAL GUARD, AND OTHER RESERVE COMPONENTS SAMPLES

NPS Veterans
&F Hm T F  ®  r
Between
Presentation order (7) 1 11.92 4,87 1 1.94 1.02
Covariate: ini<ia’ ~repencity 1 1701.17 685.69% 1 842.76  uu3.61%
Error 1801 2.45 977 1.90
Within
Propenzity with pay
benefit (1) 2 £8.80 383.88% 2 26.40 152.93%*
I 2 3.14 17.54% 2 2.50 iu.47
Error 3804 .18 1956 .17
ARNG ORC
&’ &F ¥ T
Between
Presentation order (0) 1 78.47  u45,99% 1 100.93 60.71%
Covarizte: initial prepensity 1 6601.62 3868.75% 1 6852.63 4122.30%
Error 1932 1.71 1926 1.66
Within
Propensity wish pay
benefit (F) 2 322.27 967.08% 2 326.85 990. 8u*
Fx0 2 .15 45 2 .13 .38
Error 3866 .33 3854 .33




f R A R TR S N T S I M N G e Y R Sl A Al At St g T O v - —r T
- A RS . R < AdRAAC R g T Laaas

- -67-

TABLE 10-4. ANALYSIS OF COVARIANCE OF PRESENTATION ORDER AN PROPENSITY TO
ENLIST/EXTEND AT EACH LEVEL OF THE LENGTH OF ENLISTMENT
(COVARYING OUT INITIAL PROPENSITY TO ENLIST/EXTEND) FOR THE
NON-PRIOR SERVICE AND VETERANS SAMPLES

NP3 Veteran
& ¥ L S F
Between
Presentation order (0) 1 2.50 .98 1 .08 .05
Covaria+e: initial propensity 1 1871.95 733.69* 1  704.55  39L.99%
Trror 1901 2.55 877 1.78
Within
Propensity with length of
erlistment (L) 2 288.7¢ 851.95% 2 899.05  323.15%
l . 2 .24 .78 2 .74 2.40
Lrror 3804 .34 1956 .31

17.2 The Effect of the Current level of Benefits in Some States

A t test was performed on the initial propensity to enlist/extend for those
' respondents who came from states where the National Guard offered educational

f bernefits vs. those respondents who came from states where the National Guard

did not offer educatiocnal benefits. Tests were performed cn the data for

th

for all three samples were not significant.

(18]

Non-Prior Service, Veterans, and Army National Guard samples. The results

* p .01

ey
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10.3 Reactions to Possible Benefits by Potential Enlistees

7.3.1 Effects of Possible Benefits on Enlistment Propensity of Non-Prior
Service Sarple

[

Tducation Benefit

A repeated measures ANCOVA was used to examine the effect of the levels
of the education benefit on propensity for the NPS sample. The results are
shown in Table 10-5.

TAELE 10-5. REPEATED MEASURES ANALYSIS OF VARIANCE OF PROPENSITY TO ENLIST
ACROSS ALL LEVELS OF THE EDUCATION BENEFIT FOR THE NON-FRIGR SERVICE

SAMPLE
a oMs F B
Between pecple 1884 4.86
Within
Benefit levels 4 674,00 1u435.10 <.01
Error 7552 L7

A Scheffe post hoc analysis was performed to indicate which levels were

significantly different from one another. The tests were performed only on

the differences between each successive level of the benefit.

The significant results (E><>.Ol) were as follows:

1) Current level vs. 25% education benefit
2) 25% education benefit vs. 50% education benefit
3) §0% education benefit vs. 75% education benefit

u) 75% education benefit vs. 100% education benefit

."_‘
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In Volume T it was reported that a 48% education benefit would result

v

in 50% of the NPS sample having a positive propensity. The following formula

was used to calculate this result:

Step 1. Find the amount of benefit needed to increase the

-
C e

percent favorable by 1% between the two benefit levels that
result in less than 50% of the respondents favorable and
50% or more of the respondents favorable. In this case,
the 50% benefit level resulted in 51.4% of the respondents

Y

V
=

with a positive propensity and the 25% benefit level resulted

in 33.5% of the respondents with a favorable propensity.

Thus,

. 5% level - 25% level _1.40% in benefit needed

51.4% favorable - 33.5% favorable = to increase favorability
: by 1%

r] l Step 2. TFind the percentage needed to raise percent favorable
! to 50%.

-

50% - 33.5% = 16.5%

1' Ster 3. Multiply the results of Step 1 and Step 2.

1.40 x 16.5 = 23.1%

— ﬁ'.T' Y

Step 4. Add the result of Step 3 to the benefit level prior

to 52% of the respondents being favorable.

o©

23.1

R A o

+ 25% = u8.1%

Table 10-6 provides the breakdown of thuse respondents from the NPC sample
with a positive propensity at the 100% benefit level according to the probability

of using the benefit.

& e - a - g a - - AP U NP WP S Sy UL TP U A Py Sy P Bdad B Bdiban
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TABLE 10-6 LIKELIHOCD OF USINS THE EDUCATION BENETIT IF 100% OF COST OF
EDUCATION ASSISTANCE WERE OFFERED FOR THE NON-PRIOR SERVICE SAMPLE

PERCENT OF SAMPLE VHO

LIKELTHOOD OF USE OF HAD A POSITIVE PROPENSITY PERCENT OF
EDUCATION BENEFIT AT 100% LEVEL AT 100% BENETIT LEVEL TOTAL SAMPLE
N 1,385 1,802
Definitely use £2.4 s,y
Probably use 26.7 13.4
Might use 8.7 6.4
Probably not use 1.9 1.4
Definitely not use .2 2
Have negative propensity - 27.2

Bonus Benefit

Tahle 1J0-7 rercrts the repeated ANCZVA used to test the propensity

reactions to each level of the bonus benefit for the NPS sample.

TABLE 10-7. RZPCATIC MEASURES ANALYSIS OF VARIANCE OF PROPENSITY TO ENLIST AT
EATH LL EL OF THE BONUS BENETIT FCOR THE NON-PRIOR SERVICE SAMPLE

a1 3 P
Between peopie 1892 4.51
Within
Benefit levels Ly 232.82 62u.58 < .01
Error 7568 .37

The Scheffe post hoc analysis was used to determine which benefit levels

were slignificantly differert (o € .01) from one andther. The significant
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differences were as follows:

1) $250 vs. $500
2)  $500 vs. $1,100

3) $1,200 wvs. $2,200

Tt was estimated that a bonus of $1,836 was required for 50% of the NFS

sarrle +o have a favorable propensity. This value was determined as follows:

Step 1. $2,200 - $1,100

53.9% - 42.1% $93.2

D

Srep 2. 50% - 42.1% = 7.9%
Step 3. 93.22 x 7.9 = $736.uy4

Sten 4, $1,100 + $736.44 = 51,

[s0)

36.4u

Pay Benefit

The repeated measures ANOVA used to examine the propensity to enlist at

ach of the levels of the pay benefit is reported in Table 10-8.
TALLT 17-53. PIFEATED MEASJRES ANALYSIS OF VARIANCE OF PROPENCSITY TO ENLIST AT

TATH LEVEL OF THE PAY BENEFIT FOR THE NON-PRIOR SERVICE SAMPLE

g s E P
Betzen pectle 1885 L4.01
ithin

Benefit lewvals 3 88.01 427,72 < .01
—rreor 5¢£85 .21
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T Y

The significant results (p < .01) of the Scheffe post hoc analysis of

the differences between each benefit level are as follows:

~ww

1) Current level vs. 10% pay increase

2) 10% pay increase vs. 20% pay increase

R . SRS SRand
e

3) 20% nmay increase vs. 50% pay increase

Ty

The following computation was performed to determine that a 67% pay

increase was required in order to have 50% of the NPS sample express a favorable

-

propensity:

Step 1. 50% - 20%1)

IV 2.70%
- Step 2. 50% - 43.8% = 6.2%
Step 3. 6.2 % 2.70 = 16.74%

Step 4. 50% + 16.74% = 66.74%

length of Initial Enlistment

The repeated measures ANCVA of the propensity to enlist at each
level of length of initial enlistment is reported in Table 10-9.

TABLE 1G6-9. RTPEATED MEASURES ANALYSIS OF VARIANCE OF PROPENSITY TO ENLIST
: A TATH LEVEL OF LmNGTH OF INITIAL ENLISTVENT FOR ThD

NON-PRICR SERVICE SAMPLE

daf MS

|+
o

Between people 1897 3.75

Within

(@8]

Benefit levels 417.74 1099.98 <.01

Error 5691 .38

D Because 50% favoratility was never obtained, the change in benefit per 1%
favorability increase was determined using the highest two benefit levels.




P—— . R At Rall Sadh Sl Mgl Sad S S St i S - L A

r The Scheffe post hoc analysis was ussd to determine vhether there were
statistically significant differences between successive levels of

length of enlistment. The significant differences (p < .01) were as follows:

1) Curvent level vs. 4 year enlistmen

2) 4 year enlistment vs. 2 year enlistment

3) 2 year enlistment vs. 1 year enlistment

The determination that 52% of the NPS sample would have a favorabdble
v 1f ths ini%ial enlistrent were one- and two-thirds years was

chralne? as follows:

Staer 1. 1 rear - 2 years 15
55.7% ~ 47.3% - )
- ~ o ~r
Trep 7 50% - 47.%% = 2.7%
Ztep . =012 x 2.7 = =032

o
) ci sazh ferafit on initial propensity for the NPS sample. The only belief
which sigmifizantly affected propensity concermed the length of initial

OVA is presented in Table 10-10.

1]
1
§
»
(W]
If
3
]
(*
.
0
b

: 0. TEFTDOT OO0 BLLIED ARCUT THE LENGTH Or INITTIAL ENLISTMEIT ON
: INITIAL FROPENZITY FOR THE NON-PRICR SERVICE SAXTLE

h
=
n

Aasl

ru

Belief about length of enlistment 2 8.2u 6.29 <.01

Trror 1894 1.31
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affected propensity to enlist, a Scheffe post hoc analysis with contrast

welghting was
the length of enlistmen® was higher than
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ANCVA's were also performed using the propensity to enlist at the current
level of the benefit as the dependent variable with the beliefs about benefits as
the independent variztle. This was done fer all four benefits. The
resul*ts of thess four tests were all non-significant. They were not reported

in Velume T

12.3.2 Iffzzws of Tozzitle Rerafi+s on Inlistmernt Propensity of Veterans Sample

‘~‘~

‘A was useld to examine the propensity to enlist

A repsz=ed meagires

a+t each level c¢f +he education benefirt for the Veterans satrle. The

Vo | S N Taws 10270
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CASE 10-20. ] TIS ANAIYSICS CF VARZANCZ OF PROFZISITY TO INLIST

X
0T TEZ TTUCATICN ETETIT TOR THE VETZRANS SAMPLE
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ermine wrich suczessive levels of the benefit were significantly

Gifferent, a Scheffe poet hoo analysis was performed.  The significant

res.lts (7 < .71) were as fcllows:

wrrent level vs. 25% educz+ion benefit
% educaticn benefit

C

2) 2%% educaticr benefit vs. 5]
52% educa+ior benefit vs. 75% educaticn benefit
7

. --l N~
£% education benefit vs, 10
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Eighty-two percent (82%) of the educational expenses paid would result
in 50% of the Veterans sample having a positive propensity. This figure was
determined as follows:

Step 1. 100% - 75%
57.38 = 47 s - 2-5%

Step 2. 50% - 47.3% = 2.7%
Step 3. 2.5 x 2.7 = 6.75%
tep 4. 75% + 6.75% = 81.75%
Table 10-13 provides the breakdown of those Veterans with a positive

propensity at the 100% benefit level according to the probability of using
the benefit.

TABLE 10-13. LIKELTHOOD OF USING THE EDUCATION BENEFIT IF 100% OF THE COST
OF EDUCATION ASSISTANCE WERE OFFERED FOR THE VETERANS SAMPLE

PERCENT OF SAMPLE WHO

LIKELIHOOD OF USE OF HAD A POSITIVE PROPENSITY PERCENT OF
EDUCATION BENEFIT AT 100% LEVEL AT 100% BENEFIT LEVEL TOTAL SAMPLE
N 561 980
Definitely use 6L.7 37.0
Probably use 24.8 14.2
Might use 8.0 4.6
Probably not use 2.1 1.2
Definitely not use 4 o2
Have negative propensity - 42.8
Bonus Benefit

The repeated measures ANOVA testing the propensity to enlist at each level
of the bonus benefit for the Veterans sample is reportel in Table 10-1u.




b

Fi—_"'."'.¥‘v‘_v':v~f_ L aonicaivit sl See auilit pien vl atiei e

LR T S

T T T R e T, s RN T T s T T~y Al Mo i g P A N

..........

=77~ |

TABLE 10-14. REPEATED MEASURES ANALYSIS OF VARIANCE ON PROPENSITY TO ENLIST

AT EACH LEVEL OF THE BONUS BENEFTIT FOR THE VETERANS SAMPLE

af MS F P
Between people 975 3.77
Within
Benefit levels L 81.39 257.06 <.01
Error 3900 .32

The Scheffe post hoc analysis was performed to determine which successive
bonus levels were significantly different. The following significant differences

were found:

1) $250 vs. $500
2) $500 vs. $1,100
3) $1,100 vs. $2,200

A bonus of approximately $3,650 is needed for 50% of the Veterans to

have a positive propensity to enlist. This figure was calculated as

follows:
Step 1. $2,200 - $1,100

37.7% = 77.5% $113.10

Step 2. 50% - 37.2% = 12.8

oP

Step 3. $113.40 x 12.8 = 1451.52

Step 4. $2,200 + 1451.52 = 3651.52
Pay Benefit

Table 10-15 reports the repeated measures ANOVA used to examine
propensity to enlist at each level of the pay benefit.
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TABLE 10-15, REPFATED MEASURES ANALYSIS OF VARIANCE OF PROPENSITY TO ENLIST
AT EACH LEVEL OF THE PAY BENEFIT FOR THE VETERANS SAMPLE

af MS F P
Between pecple 977 3.16
Within
Benefit levels 3 35,72 181.88 <.01
Error 2931 .20

To determine which successive pay benefit levels were

significantly different from one another, a Scheffe post hoc analysis
was performed. The statistically significant (p < .01) results were as

follows:

1) Current level vs. 10% pay increase
2) 10% pay increase vs. 20% pay increase
3) 20% pay increase vs. 50% pay increase

A 106% pay increase was required for 50% of the Veterans sample to have

a favorable propensity. This figure was determined as follows:

Step 1. 50% - 20%

31,65 - o185 - o-06%
Step 2. 50% - 31.6% = 18.u%
Step 3. 3.06 x 18.4 = 56.30%

Step 4. 50% + 56.30% = 106.30%
length of Initial Enlistment
The repeated measures ANOVA was performed on the propensity to enlist

at each level of the initial length of enlistment. The results are reported
in Table 10-16.
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TABLE 10-16. REPEATED MEASURES ANALYSIS OF VARIANCE QN PROPENSITY TO INLIST
AT EACH LEVEL OF LENGTH OF INITIAL ENLISTMENT FOR THE VETERANS

SAMPLE
af MS P P
Between people 976 2.62
Within
Benefit levels 3 110.05 354.43 <.01
Error 2928 .31

To determine which successive length of enlistment levels were
significantly different from one another, a Scheffe post hoc analysis
(p < .01) was performed. The results were as follows:

1) Current level vs. 4 year enlistment
2) 4 year enlistment vs. 2 year enlistment
3) 2 year enlistment vs. 1 year enlistment

The calculations to determine the length of initial enlistment needed to

result in 50% of the Veterans sample having a positive propensity to enlist

resulted in a negative number. Thus, it was not considered possible to obtain
50% favorability for the Veterans by varying the initial length of enlistment.

Beliefs about Existence of Benefits

The effect of beliefs about each benefit on initial propensity for the
Veterans sample was investigated in four separate ANOVA's. The ANOVA's
of pay and length of enlistment showed statistically significant results
and they are reported in Tables 10-17 and 10-18.
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TABLE 10-17. EFFECT OF BELIEF ABOUT THE PAY BENEFTT ON INITTIAL PROPEN!
FOR THE VETERANS SAMPLE -

at MS F )2
Between
Belief about pay benefit 2 7.83 7.15 <.01
Error 977 1.09

The Scheffe post hoc analysis indicated that those respondents who under-
estimated pay were more favorable (p <« .01) than those respondents who answered
"don't know,"

TABLE 10-18. EFFECT OF BELIEF ABOUT THE LENGTH OF INITIAL ENLISTMENT ON
INITIAL PROPENSITY FOR THE VETERANS SAMPLE

df MS F 2
Between
Belief about length of enlistment 2 9.02 8.26 <.01
Error 977 1.09

The Scheffe post hoc analysis indicated that the respondents who under-
estimated the length of enlistment were more favorable (p < .01) than those
who overestimated the length of enlistment.

The mean propensity scores at each level of each belief are presented
in Table 10-19 for each benefit.
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TABLE 10-19. BELIEFS ABOUT EACH OF THE POSSIBLE BENEFITS FOR THE VETERANS

SAMPLE

BENETIT/BELIEF

Educational Assistance

Yes, there is educational assistance
Don't know

No, there is no educational assistance
Cash Bonus

Yes, there is a cash bonus
Don't know

No, there is no cash bonus
Pay Increase

Overestimated
Don't know

Underestimated

Length of Enlistment

Correct or overestimated

Don't know
Underestimated
1) 1 = Definitely enlist
2 = Probably enlist
3 = Might enlist
4 = Probably not enlist
5 = Definitely not enlist

........
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532
297
151

98
383
499

237
489
254

173
216
591

Propensity D

4.27
4.13
4,17

4.49

4.18

4.25
4.30

3.34
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10.4 Reactions to Possible Benefits by Current Reservists

10.4.1 Effect of Possible Benefits on the Extension of Enlistment Propensity
of the Army National Guard Sample

Education Benefit

The repeat:d measures ANOVA used to examine the propensity of the ARNG
sample to extend enlistment at each level of the education benefit
is reported in Table 10-20.

TABLE 10-20. REPEATED MEASURES ANALYSIS OF VARTANCE OF PROPENSITY TO EXTEND
ENLISTMENT AT EACH LEVEL OF THE EDUCATION BENEFIT FOR THE ARMY

NATIONAL GUARD SAMPLE

oid MS 3 P
Between people 1908 7.43
Within
Benefit level 4 596.79  11u46.82 < .01
Trror 7632 .52

To determine which successive levels of the education benefit significantly
differed from one another, a Scheffe post hoc analysis was performed. The

statistically significant results (p < .0l) are as follows:

1) Current level vs. 25% education benefit

2) 25% education benefit vs. 50% education benefit

3) 50% education benefit vs. 75% education benefit

4) 75% education benefit vs. 100% education benefit

A 33.4% education benefit was required for 50% of the
ARNG sample to have a favorable propensity. This figure was determined

e
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as follows:

Step 1. 50% - 25%

51,75 - L0.3% - L1483
Step 2. 50% - 44.3% = 5.7%
Step 3. 1.48 x 5.7 = 8.uu%
Step 4. 25% + 8.4u4% = 33.4u%

Table 10-21 gives the likelihood of using the education benefit by
respondents who had a favorable propensity to extend their enlistment when

offered an education benefit.

TABLE 10-21. LIKELIHOOD OF USING THE EDUCATION BENEFIT FOR ARMY NATIONAL
GUARD RESPONDENTS WHO HAD A FAVORABLE PROPENSITY TO EXTEND
WHEN OFFERED 100% EDUCATION ASSISTANCE

PERCENT OF SAMPLE WHO

LIYETLIH2CD CF USE OF EDUCATION HAD A POSITIVE PROPENSITY FERCENT OF
BENZTIT AT 100% LEVEL AT 100% BENEFIT LEVEL TOTAL SAMPLE
N 1,445 1,932
Definitely use 55.5 41.5
Probably use 28.3 21.2
Might use 9.8 7.3
Probably not use 4.9 3.7
Definitely not use 1.5 1.1
Have negative propensity - 25.2

Bonus Benefit

The repeated measures ANOVA of propensity to extend enlistment at each
level of the bonus benefit for the ARNG sample is shown in Table 10-22.
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TABLE 10-22. REPEATED MEASURES ANALYSIS OF VARIANCE OF PROPENSITY TO EXTEND

ENLISTMENT AT EACH LEVEL OF THE BONUS ARMY
NATIONAL GUARD SAMPLE SNEFIT FOR THE

af M 3 P
Between people 1928 7.31
Within
Benefit levels 4 340.71 654.03 <.0l
Error 77172 .52

To determine which successive levels of a bonus benefit were significantly
different from one another, a Scheffe post hoc analysis was performed. The
significant (p € .01) results were as follows:

1) Current level vs. $250

2) $250 vs. $500

3) $500 vs. $1,100

) $1,100 vs. $2,200

The difference between the current level and $250, while significant,
was negative. That is, there was a lower mean propensity to extend enlistment
for the $250 bonus.

A bonus of $1,196 would result in 50% of the ARNG sample having a favorable
propensity. This figure was determined as follows:

Step 1. $2,200 - $1,100

§TEe - ugog - - 87.30
Step 2. 50% - 48.3% = 1.1%

Step 3. 87.30 x 1.1 = $96.03

Step 4. 61,100 + $96.03 = $1,196.03
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Pay Benefit

The repeated measures ANOVA used to examine the propensity of the ARNG
sample to extend enlistment at each level of the pay benefit is reported

in Table 10-73.

TABLE 10-23. REPEATED MEASURES ANALYSIS OF VARIANCE OF PROPENSITY TO EXTEND

ENLISTMENT AT EACH LEVEL OF THE PAY BENEFIT FOR THE ARMY NATIONAL

GUARD SAMPLE
g M F P
Between people 1932 .4l
Within
Benefit level 3 335.37 9u6.06 < .01
Error 5796 .35

To determine which successive levels of the pay benefit were significantly
different frem one another, a Scheffe post hoc analysis was performed.

The significant results were as follows:

1) Current level vs. 10% pay increase
2) 10% pay increase vs. 20% pay increase

3) 20% pay increase vs. 50% pay increase

A 21% pay increase would result in 50% of the ARNG sample having a favorable

propensity. This figure was calculated as follows:

Step 1. 50% - 20%

57.5% - 59.55 - L-67%
Step 2. 50% ~ u38.5% = .5%
Step 3. 1.67 x .5 = .84%
Step 4. 20% + .84% = 20.84%
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Beliefs about Existence of Benefits

A chi square ( x 2) analysis was performed to determine if there was any
relation between the level of the education benefit in the state which an
ARNG respondent resided and the belief that the ARIG offered an education
benefit. Four education levels were defined. Statistically significant results
were obtained (p < .Cl, df = 3, x 2 = 364.29). Table 10-24 shows thess

éaza.

TABLE 10-Z4. RELATION BETWEEN RESPONDENTS' BELIEFS ABOUT AVAILABILITY OF
'UCATION BENETIT AND LEVEL OF EDUCATION BENEFIT IN STATE IN
WHICH RESPONDENT RESIDES

Benefit Level

BRZ_IEF ABOUT ENISTENCE High Low Irrelevant No Benefit
Exists 169 136 127 224
Does not exist 45 68 187 853
Total N 214 204 314 1077

A cri =zzuare test failed to show a statistically significant relation

betweer, claimed usage of education benefit and the level of education benefit
in the sta*e in which the ARNS respondent resided. Table 10-25 presents

the crosstad of these two variables.

TABLE 10-25. RELATICN BETWEEN CLATMED USAGE OF EDUCATION BENEFIT AND LEVEL
OF EDUCATION BENEFIT IN STATE IN WHICH RESPONDENT RESIDES

Benefit Level

CLATMED UZATE High Low Irrelevant No Benefit
Use 221)  1s 10 22
Don't use 1u7 120 117 201
Total N 169 136 227 223

L Usage question was asked only of those who responded that education benefits
existed.

]
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Table 10-26 examines the relation between reported usage of the education
benefit and propensity to extend enlistment as a function of type of benefit

existing in the state. These data were not reported in Volume I.

TABLE 10-26. PROPENSITY TO EXTEND ENLISTMENT IN THE ARMY NATIONAL GUARD AS
A FUNCTION OF USE OF EDUCATION BENEFIT AND LEVEL OF BENEFIT
PROVIDED BY STATE

Level of Benefit

USAGE High Low  Irrelevant No Benefit
Use Benefit
N 22 16 10 21
Mean propensity 3.09 2.88 2.90 2.95
Percent favorable 59.1 62.5 80.00 71.4

Don't Use Benefit

N 147 120 117 201
Mean propensity 3.53 3.22 3.uy 3.59
Percent favorable 43.5 55.00 47.9 42.8

The effects of beliefs about the education end bonus benefits on the ARNG
sample's initial propensity to extend was analyzed by ANOVA. In both
cases, the results were significant. The analyses are shown in Tables 10-27
and 10-28.

TABLE 10-27. EFFECT OF BELIEF ABOUT THE EDUCATION BENEFIT ON INITIAL PROPENSITY
TO EXTEND FOR THE ARMY NATIONAL GUARD SAMPLE

af M3 F 2
Between
Belief about availability of
assistance 2 14.70 7.98 < .01
Exrror 1923 1.84
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A Scheffe post hoc analysis (p < .01) indicated that those who did not
believe the education benefit existed were less likely to extend their
enlistment than those respondents who believed that a benefit did exist.

TABLE 10-28. EFFECT OF BELIEF ABOUT THE BONUS BENEFIT ON INITIAL PROPENSITY
TO EXTEND FOR THE ARMY NATIONAL GUARD SAMPLE

af MS r P
Between
Belief about bonus benefit 2 9.54 5.16 < .01
Error 1923 1.85

The Scheffe post hoc analysis (p < .01), however, failed to find any
significant differences. Both pairwise and contrast grouping tests were
used.

The mean propensity to extend enlistment as a function of beliefs about
the education and bonus benefits is presented in Table 10-29.

TABLE 10-29. PROPENSITY TO EXTEND ENLISTMENT AS A FUNCTION OF BELIEF IN THE
EXISTENCE OF AN EDUCATION BENEFIT AND A CASH BONUS FOR ARMY
NATIONAL GUARD SAMPLE

Mean
N Propensity 1)

Educational Assistance

Yes, there is educational assistance 665 3.42

Don't know 80 3.48

No, there is no educational assistance 1181 3.68

Cash Bonus

Yes, there is a cash bonus 111 3.77

Don't know 163 3.86

No, there is no cash bonus 1652 3.54

1) 1 = Definitely extend; 5 = Definitely not extend
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ANOVA's were also performed using the propensity to extend at the current

level of the benefit as the dependent variable with the beliefs about education
and bonus benefits as the independent variable. A significant F
value was obtained regarding the belief about education assistance, but not
for the belief about a bonus. The original ANOVA regarding the bonus benefit
included all the states regardless of whether a benefit actually existed.
When those states which have a benefit are eliminated from the analysis, the
resulting ANOVA analysis is non-significant. (These analyses are not reported
in Volume I.)

Table 10-30 shows that the most important inducement to extend enlistment

(of those who mentioned an inducement) is pay.

TABLE 10-30. MOST IMPORTANT INDUCEMENT FOR EXTENDING ENLISTMENT FOR THE ARMY
NATIONAL GUARD SAMPLE

Inducement Percent Mentioned
ND) 1,536
More pay 36.3
Benefits 16.9
Job promotion 7.7
War 7.2

Table 10-31 shows the initial propensity and the propensity at the different
pay benefit levels for those respondents who mentioned pay as an inducement

and for those respondents who did not mention pay as an inducement.

TABLE 10-31. PROPENSITY TO EXTEND ENLISTMENT FOR THOSE RESPONDENTS WHO DID AND
DID NOT MENTION "MORE PAY" AS AN IMPORTANT INDUCEMENT FOR EXTENSION
OF ENLISTMENT FOR THE ARMY NATIONAL GUARD SAMPLE

Mentioned ""More Pay" Did Not Mention "More Pay"

Percent Favorable Meanz) Percent Favorable Mean?)
Initial propensity 53.9 3.27 39.0 3.71
Current pay L4y.8 3.55 32.5 3.92
10% increase 51.3 3.41 36.3 3.78
20% increase 62.9 3.06 L. 0 3.55
50% increase 82.u 2.42 61l.u4 3.05
1) N consists of only those respondents who mentioned an inducement.
2)

1 = definitely extend; 5 = definitely not extend
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The difference in propensity to extend enlistment between the two groups
at each level of pay benefit was analyzed by a t test. The results are shown
in Table 10-32.

TABLE 10-32. PROPENSITY OF RESPONDENTS WHO MENTIONED AND RESPONDENTS WHO DID
NOT MENTION "MORE PAY" AS AN INDUCEMENT FOR EXTENSION OF ENLISTMENT
AT EACH LEVEL OF PAY BENEFIT FOR THE ARMY NATIONAL GUARD SAMPLE

X Mention X Did Not Mention af t
Initial propensity 3.27 3.71 1924 -6.up%
Current level 3.55 3.92 1933 -5.71%
10% increase 3.4l 3.78 1931 -5.62%
20% increase 3.06 3.55 1933 -7.19%
50% increase 2.42 3.06 1185 -9,39%

10.4.2 Effect of Possible Benefits on the Extension of Enlistment Propensity of
the Other Reserve Components Sample

The repeated measures ANOVA was used to examine the effect of each level
of the education benefit on propensity to extend enlistment for the ORC
sample. The results are reported in Table 10-33.

TABLE 10-33. REPEATED MEASURES ANALYSIS OF VARIANCE OF PROPENSITY TO EXTEND
AT EACH LEVEL OF THE EDUCATION BENEFIT FOR THE OTHER RESERVE
COMPONENTS SAMPLE

af  MS F 2]
Between people 1902 7.70
Within
Across benefit levels 4 637.31 11u49.75 < .01
Error 7608 .55

* p <.01
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To determine which successive levels of the education benefit were
significantly different from one another, a Scheffe post hoc analysis was
performed. The significant results were as follows:

1) Current level vs. 25% education benefit

2) 25% education benefit vs. 50% education benefit
3) 50% education benefit vs. 75% education benefit
4) 75% education benefit vs. 100% education benefit

e T v e wownTw oy - PR P Al R S AC RS, A “1

W P W VooV

A 29.1% education benefit would result in 50% of the ORC sample having

a favorable propensity to extend enlistment.

follows:
Step 1. 50% - 25% )
3. % - w7 - 157%
Step 2. 50% - 47.4% = 2.6%
Step 3. 1.57 x 2.6 = 4.08%
Step 4. 25% + u4.08% = 29.08%

an education benefit.

LIKELIHOCD OF USE OF

ECUCATION BENEFIT AT HAD A POSITIVE PROPENSITY PERCENT OF
172% LEVTL AT 100% BENEFIT LEVEL TOTAL SAMPLE
N 1,u5 1,919
Definitely use 68.4 51.8
Probably use 22.0 16.7
Might use 6.6 5.0
Probably not use 2.3 1.8
Definitely not use .7 .5
Have negative propensity - 24,2

PERCENT OF SAMPLE WHO

This figure was determined as

Table 10-34 shows the likelihood of using the education benefit by
respondents who had a favorable propensity to extend enlistment when offered

TABLE 10-34. LIKELIHOOD OF USING THE EDUCATION BENEFIT IF 100% OF COST OF
EDUCATION WERE OFFERED FOR THE OTHER RESERVE COMPONENTS SAMPLE

- L
AR 1
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Cash Bonus

The repeated measures ANOVA of propensity to extend enlistment at each
level of the bonus benefit for the ORC sample is shown in Table 10-35.

TABLE 10-35. REPEATED MEASURES ANALYSIS OF VARIANCE OF PROPENSITY TO EXTEND
ENLISTMENT AT EACH LEVEL OF THE BONUS BENEFIT FOR THE OTHER
RESERVE COMPONENTS SAMPLE

af  Ms F P
Between people 1921 7.78
Within
Between benefit levels 4 324.75 710.58 < .01
Error 7684 46

To determine which successive levels of the bonus benefit were significantly
different, a Scheffe post hoc analysis was performed. The significant results
(p < .01) were as follows:

1) Current level vs. $250
2) $250 vs. $500

3) $500 vs. $1,100

L) $1,100 vs. $2,200

The difference between the current level and $250, while significant,

was negative. That is, there was a lower mean extension to enlist propensity

for the $250 bonus compared to the current or $0 bonus level.
A bonus of $1,096 would result in 50% of the ORC sample having a

favorable propensity to extend enlistment. This figure was determined
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as follows:

Step 1.

Step 2.
Step 3.

Step 4.

Pay Benefit

The repeated measures ANOVA used to examine the propensity of the ORC

-93-
$1,100 - $500
50.1% = 35.7% $41.67
50% - 35.7% = 14.3%

41.67 x 14.3 = $595.88

$500 + $595.88 = $1,095.88

sample to extend enlistment at each level of the pay benefit is
reported in Table 10-35.

TABLE 10-36. REPEATED MEASURES ANALYSIS OF VARIANCE OF PROPENSITY TO EXTEND
ENLISTMENT AT EACH LEVEL OF THE PAY BENEFIT FOR THE OTHER RESERVE

COMPONENTS SAMPLE

af s F P
Between people 1923 6.56
Within
Across benefit levels 3 316.85 949,58 <.01
Error 5769 .33

To determine which successive levels of the pay benefit were significantly

different from one another, a Scheffe post hoc analysis was performed.

The significant results were as follows:

1) Current level vs. 10% pay increase

2) 10% pay increase vs. 20% pay increase

3) 20% pay increase vs. 50% pay increase

.....
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A 25% pay increase was found to result in 50% of the ORC sample having

a positive propensity. This figure was determined as follows:

Step 1. 50% - 20% .

5L.8% - 16,75 - 1-66%
o
N Step 2. 50% - 46.7% = 3.3%
Step 3. 1.65 % 3.3 = 5.u48%
Step 4. 20% + 5.48% = 25.48%
Beliefs about Existence of Benefits
.- A separate ANOVA was performed on the beliefs about the bonus benefit

and their effect on initial propensity to extend enlistment for the ORC
sample. The results were not significant.

The mean propensity scores for each of the beliefs about the
bonus benefit are presented in Table 10-37.

TARPIT 10-37. RELATION BETWEEN BELIEFS ABOUT THE BONUS BENEFIT ANT PROPENSITY
TO EXTEND ENLISTMENT FOR THE OTHER RESERVE COMPONENTS SAMPLE

p
’ Mean 1)
N Propensity
Cash Bonus
- . Yes, there is a cash bonus 61 4.08
- Don't know 257 3.71
i No, there is no cash bonus 1605 3.59
| J
An ANOVA was also performed using the propensity to extend at the current
level of the benefit as the dependent variable with the beliefs about the |
benefit as the independent variable. A significant I value was obtained.
N |

1) 1 = Definitely extend; 5 = Definitely not extend
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The original ANOVA regarding the bonus benefit used all the states, this
analysis excluded Ohio (which offers a benefit). These analyses are not
reported in Volume I.

Tatle 10-38 shows that the most important inducement to extend enlistment

is pay (for thoss respondents who mentioned an inducement).

TA3.E 10-38. MOST IMPORTANT INDUCEMENT FOR EXTENDING ENLISTMENT FOR THE
OTHER RESERVE COMPONENTS SAMPLE

INDUCEMENT Percent Mentioned
Nd) 1,573
Yore pay 27.4
Benefits 16.9
War 9.3
Promotion 7.8

Table 10-3% shows the initial propensity and propensity a* the different
pav benefit levels for those respondents who mentioned pay as an inducement

and those respondents who did not mention pay as an inducement.

) . . .
N consists conly cf those respondents who mentioned an inducerent.
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TASLE 10-33. PROPENSITY TO EXTEND ENLISTMENT FOR THOSE RESPONDENTS WHO DID
AND DID NOT MENTION "MORE PAY" AS AN IMPORTANT INDUCEMENT FOR
EXTENSION OF ENLISTMENT FOR THE OTHER RESERVE COMPONENTS SAMPLE

Mentioned "More Pay" Did Not Mention '"More Pay"

Percent Favoratle Meanl) Percent Favorable Meanl)
Initial propensity 54.2 3.29 39.1 3.72
Current pay 45.9 3.52 32.1 3.93
10% increase 48.5 3.42 35.5 3.83
20% increase 58.7 3.16 43.2 3.59
50% increase 8l.u 2.46 60.0 3.07

Tetween the two greups at each level of pay benefit was

b
(
[
}-
+
ty

aralyzel by t-test. The results are shown in Table 10-40.

TAELE 10-u0. COMPARISON OF PROPENSITY FOR RESPONDENTS WHO MENTIONED AND
RESPONDENTS WHO DID NOT MENTION "MORE PAY" AS AN INDUCEMENT FOR
EXTENSION OF ENLISTMENT AT EACH LEVEL OF THE PAY BENEFIT FOR THE
CTHER RESERVE COMPONENTS SAMPLE

X Mention ¥ Not Mention as t
Initial trepensity 3.2¢ 3.72 1921 -5.87%
Cuwrrent levsl 3.52 3.93 1924 ~-5.8y*
0% pav increase 3.42 3.83 1926 -5.63%
20% pay increase 3.16 3.58 1925 -5.65%
5% pav increase Z.46 3.07 816 -8.uy*

efinitely extend; 5 = definitely not extend
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11.0 THE EFTECT OF THE QUESTIONNAIRE ON PROPENSITY TO ENLIST/EXTEND ENLISTMENT

To test impact of the questionnaire on propensity to enlist/extend
enlistment, the initial and terminal propensity questions were compared.
Repeated measures ANOVA's were used for all four samples. The four ANOVA's
all produced a significant I value (p < .01). Scheffe post hoc tests were
used to analyze differences between successively asked questions. While there
were some cignificant differences, all four samples failed to show significant

differences between the terminal and initial propensity questions.

A t test was also used to examine the difference between the mean
propensity scores of the initial and terminal propensity questions. Only the
G sample showed a significant difference (the terminal questions indicated
a greater propensity). However, further examination showed that this result
accounted for less than 1% of the group's variance.

The change in propensity between the initial and terminal propensity
questions was calculated. Correlations between this change in propensity
and the propensity at each level of the benefits were calculated. The

results are shown in Table 11-1.

To determine if the date of enlistment for the Current Reservists had
an effect on how the Reservists reacted to each level of the education
benefit, a t test was used. The results of the t test are presented in
Table 11-2.

Tables 11-3 to 11-6 present the change in percent of respondents who had
a favorable propensity at each benefit level as a function of the percent of
respondents who could change. Tor example, for the NPS sample, the increase
in positive propensity between the 25% and 50% levels of the education
benefit was 17.9%. However, since 33.5% of the respondents already had a
positive propensity, only 66.5% of the respondents could change their propen-
sity from negative to positive. Thus, 26.9% of the respondents who did not
previously have a positive propensity changed. Also included in Tables
11-3 through 11-6 are the benefits needed to change 1% of the respondents
from negative propensity to positive propensity.
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TAZIE 11-1 CORRELATIONS BETWEEN THE CHANGE IN PROPENSITY (INITIAL PROPENSITY —-
TERMINAL PROPINSITY) AND THE PROPENSITY FOR EACH BENEFIT LEVEL FOR

MNES Veterans ARNG ORC

© B P r P r P
-.022 ns .050 ns .055 ns .027 ns
.001 ns .017 ns .028 ns .008 ns
.017 ns .017 ns .009 ns ~-.023 ns
.013 nmns -.002 ns .001 ns -.017 ns
-.037 ns -.001 ns .067 .002 .028 ns
-.007 ns -.019 ns .076 .001 .013 ns
-.029 ns -.040 ns 074 .001 .006 ns
-.011 ns .008 ns .060 .00u .000 ns
-.002 ns .004 ns 041 ns .017 ns
-.003 ns .013 ns .058 .005 .010 ns
-.00u ns .037 ns 047 ns -.012 ns
.008 ns .008 ns - - - -
.007 ns .027 ns - - - -
.007 ns -.013 ns - - - -
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TABLE 11-2 COMFPARISON OF PROPENSITY WITH THE EDUCATION BENEFIT FOR MEN WHO
ENLISTED ATTER DECEMBER 1972 AND MEN WHO ENLISTED PRIOR TO JANUARY

1 1973 FOR THZ ARMY NATIONAL GUARD AND OTHER RESERVE COMPONENTS
- SAMPLES
Y Il stTed En}lS*od
arger prior to
Decerber January
1872 1873
‘. BIITIT LEVEL T X =« af t p o2
;’ Ini+tial prepensity 3.04% 130 3.67 3418 38L7 -8.99 .001 .020
Current 3.37 430 3.83 3404 516 -6.35 .001 .010
25% 2.96 432 3.53 3396 526 -7.6u .001 .015
» 53% 2.50 432 3.09 3392 3822 -8.23 .001 .017
{ 75% 2.20 u32 2.72 3399 3829 -7.06 .001 .013
[ : 130% 1.90 432 2.45 3403 584 -8.24 .001 .017

1) 1 = Definitely extend; 5 = Definitely not extend
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TARLE 11-3 CHANZI IN PZRCENT OF RESPONDENTS WHO HAD A FAVORARLE PROPENSITY AT
EACE BENZTIT LTVEL AS A FUNCTION OF PERCENT OF RESPONDENTS WHO COULD
CHANZE FOR THE NON-FRICR SERVICE SAMFLE

% of %
respondents  changed of those Amount of benefit
% who could respondents who needed to change
BITTIT LEVTL changed change could change 1% of respondents

Tduca*ion

25 - 57% 17.8 6.5 25.9 .93%
52 - 75% 13.6 U8.o 28.90 .89%
75 - 105 8.1 35.0 23.1 1.08%
EBonus

§230 - $:37: 5.7 78.5 7.3 $34,25
8522 - 1,133 14.9 72.8 20.6 $29.13
§:,100 - $2,227 11.8 57.9 20.u4 $£3.92
Par Trnoreass

12 - 20% 5.4 72.7 7.4 1.35%
20 - £2% 11.1 67.3 15.5 1.82%

4 - 7 years 23.7 76.4 31.0 -.06 yrs.
2 - l vaars 8 L 52.7 15-9 -.06 yI’S.
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TAELE 11-4 CHANGE IN PERCENT OF RESPONDENTS WHO HAD A FAVORABLE PROPENSITY AT
EACH BENEFIT LEVEL AS A FUNCTION OF PERCENT OF RESPONDENTS WHO COULD
CHANGE FOR THE VETERANS SAMPLE

T 7 T
BENZTIT LZVEL

Educa+ion

wn
[

]
P32 o

O g o°

o

2
5
0

Bonus

$250 - $8C2
$500 - $1,170
$1,100 - $2,200

Pay Increase

10 -
20 -

%

[GANN ]
(9]

leng<» of Enlistment

L - 2 vears
2 = 1 years

% of %
respondents  changed of those  Amount of benefit
% who could respondents who needed to change
changed change could change % of respondents
12.3 79.3 15.5 1.61%
14,3 67.0 21.3 1.17%
10.0 52.7 13.0 1.32%
3.3 87.2 3.8 $65.79
11.4 83.9 13.6 $uy .12
8.7 72.5 13.4 $82.09
4.6 82.8 5.6 1.79%
9.8 78.2 12.5 2.40%
14,7 90.6 16.2 -.12 yrs.
12.0 75.9 15.8 -.06 yrs,
1
|
i
l
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‘ TASLE 11-5 CHANZE IW FERCENT OF RESPONDENTS WHO HAD A FAVORABLE PROPENSITY AT
EACH BENZFIT LEVEL AS A FUNCTION OF PERCENT OF RESPONDENTS WHO COULD
CHANZZ FOR THE ARMY NATIONAL GUARD SAMPLE
»
‘ % of %
respondents changed of those Amount of benefit
% who could respondents who needed to change
BDITTIT ILTVIL changed change could change % of respondents
Education
25 - 50% 16.9 55.7 30.3 .83%
50 - 75% 13.0 38.8 25.8 .97%
t 75 - 100% 4.2 28.8 14.6 1.71%
Bonus
$250 - $822 6.1 72.0 8.5 $29.41
$500 - $1,100 14.8 65.9 22.5 $26.67
. $1,100 - $2,200 12.6 51.1 24.7 $uL .53
Pa, Tncrease
10 - 20% 8.9 59.4 15.0 .67%
20 - 50% 18.0 50.5 35.6 .84y

b
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TABLE 11-6 CHANGE IN PERCINT OF RESPONDENTS WHO HAD A FAVORABLE PROPENSITY AT
EACH BENEFIT LEVEL AS A FUNCTION OF PERCENT OF RESPONDENTS WHO COULD

CHANGE FOR THE OTHER RESERVE COMPONENTS SAMPLE

B ETIT LINVEL

Fducation
25 - EN%
50 - 75%
75 - 100%
Bonus

$253 - $500

$500 - $1,100
$1,100 - $2,2030

Pay Increase

% of %

respondents changed of those Amount of benefit

who could respondents who needed to change

changed change could change 1% of respondents
.9 52.6 30.2 .83%
.2 36.7 22.3 1.12%
.9 28.5 17.2 1.45%
.4 69.7 7.7 $32.47
LU 64.3 22.4 $26.79
.3 49.9 22.6 $48.67
.3 61.6 13.5 . 749
il 53.3 34.0 . 88¢
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12.0 THE EFFECT OF VARIOUS EVENTS ON PROPENSITY TO ENLIST/EXTEND

The effect of three potentially important events on Non-Prigr Service
men's propensity to enlist was measured. They were:

® Reinstatement of the draft
e Possibility of war
® Actual war

The effect of the latter two events on the propensity to enlist/extend
of Veterans and Current Reservists was also measured.

12.1 The Effect of Various FEvents on Accession of Potential Enlistees

12.1.1 Non-Prior Service Sample

. Table 12-1 presents the data on the propensity to enlist of the Non-Prior
Service sample if there were: 1) reinstatement of the draft, 2) possibility

of war, and 3) actual war.

The NPS sample's propensity to enlist increased significantly when they
considered the potential reinstatement of the draft, t (1879)1) = 9.40, p < .001.
The percent of those with a favorable propensity increased by about 9 percentage
points, fram 36% favorable in response to the initial propensity measure to 45%
favorable. The correlation between the initial propensity to enlist and propen-
sity to enlist if the draft were reinstated was .45 (p < .001). Table 12-2 shows
the propensity level in the event of the reinstatement of the draft as a
function of initial propensity level.

1) Degrees of freedom are in parentheses.
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I TABLE 12-1. PROPENSITY TO ENLIST FOR THE THREE EVENTS FOR THE NON-PRIOR SERVICE
SAMPLE
Reinstatement Possible War Actual War
of Draft

» Propensity N Percent N Percent N Percent

. Sampiel’ 1885  100.022  1ses  100.02> 1885 100.0°’
Definitely enlist 92 4.9 231 12.4 425 22.9
Possibly enlist 396 21.0 553 29.7 530  28.6
Might enlist 362 19.2 419 22.5 355 19.1
Probably not enlist 504 26.7 330 17.7 264 14.2
Definitely not enlist 531 28.2 331 17.8 2861 15.1

. Mean®’ 3,523 2.988 2.701

) Standard error .028 .030 .032
Standard deviation 1.236 1.296 1.365

)
1) Respondents with undetermined responses are not included. i
2) Percentages may not add to 100.0 due to rounding.
f" 3) 1 = Definitely enlist
2 = Probably enlist
3 = Might enlist
4 = Probably not enlist
5 = Definitely not enlist
i |
|
\
|
® |
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TABLE 12-2 -- MEAN PROPENSITY IN THE EVENT OF REINSTATEMENT OF THE DRAFT BY
INITIAL PROPENSITY LEVEL FOR THE NON-PRIOR SERVICE SAMPLE

Reinstatement of the Draft

Initial Propensity N Mean Prope.nsityl)
Definitely enlist 55 2.07
Probably enlist 253 2.86
Might enlist 377 3.07
3 Probably not enlist 526 3.49
Definitely not enlist 669 4,18
|
b
L .
!
.
=
e
g |
b v‘
} |
E_ ' 1) 1 = Definitely enlist
_ 2 = Probably enlist
o 3 = Might enlist
_ » 4 = Probably not enlist
FT n 5 = Definitely not enlist
3
b
b
f [}
b,
.
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In the event of possible war, about 65% of the NPS sample had a positive
propensity. This was an increase of 29 percentage points over the initial
enlistment propensity and was statistically significant (t (1858) = 24.65,

P < .001). The correlation between initial propensity to enlist and propensity
to enlist if there were a possibility of war was .35 (p < .001). Table 12-3
shows the propensity level in the event of possible war as a function

of initial propensity level. As with the reinstatement of the draft, those
respondents whose propensities were initially low increased, and those respon-
dents whose propensities were initially high declined slightly.

In the event of actual war, about 71% of the NPS sample had a positive
propensity. This was an increase of 34 percentage points over the initial enlist-
ment propensity and was statistically significant (t (1848) = 30.66, p < .001). The
The correlation between initial propensity to enlist and propensity to enlist given
an actual war is .28 (p < .001). Table 12-4 shows the initial propensity level
and the propensity level in the event of actual war for the NPS sample.
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[
TABLE 12-3 -- MEAN PROPENSITY IN THE EVENT OF POSSIBLE WAR BY INITIAL PROPENSITY
. LEVEL FOR THE NON-PRIOR SERVICE SAMPLE
Possibility of War
Initial Propensity N  Mean Ppopensityl)
» Definitely enlist 56 2.14
‘ Probably enlist 252 2.28
Might enlist 374 2.67
Probably not enlist 522 2.99
Definitely not enlist 655 3.52
t TABLE 12-4 -- MEAN PROPENSITY IN THE EVENT OF ACTUAL WAR BY INITIAL PROPENSITY
LEVEL FOR THE NON-PRIOR SERVICE SAMPLE
Actual War
[ | Initial Propensity N Mean Prope_nsigyl)
Definitely enlist 56 1.91
Probably enlist 252 2.1u
Might enlist 373 2.44
D Probably not enlist 519 2.87
Definitely not enlist 649 3.17
1) 1 = Definitely enlist
2 = Probably enlist
3 = Might enlist
4 = Probably not enlist
: 5 = Definitely not enlist
[

...........
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12.1.2 Veterans Sample

Table 12-5 presents the data on propensity to enlist in the event of
possible war or actual war.

The Veterans sample's propensity to enlist increased significantly with
the possibility of war , t (963) = 19.19, p < .001. The percent of the
sample with a favorable propensity increased about 30 percentage points, from 23%
favorable for the initial propensity question to 53% favorable in the event of
possible war. The correlation between the initial propensity to enlist and
propensity to enlist if there was a possibility of war was .38 (p < .001).

Table 12-6 shows how the Veterans sample shifted from initial enlistment
propensity. Those respondents with high initial propensity scores showed
downward movement and those respondents with low initial propensity showed
an increase in favorability.

In the event of actual war, about 66% of the Veterans sample had a

positive propensity. This was an increase of 43 percentage points and was statis-
tically significant, t (958) = 27.01, p < .001. Table 12-7 shows how the Veterans
sample shifted propensity from their initial enlistment propensity.

12.2 The Effect of Various Events on Propensity to Extend Enlistment of
Current Reservists

12.2.1 Army National Guard Sample

Table 12-8 presents the data on propensity to extend eniistment for the
Army National Guard sample in the event of possible war or actual war.
There was a significant increase in the percent of the sample who had a positive
propensity if there was a possibility of war, t (1874) = 5.35, p < .001. The
percent of those with a favorable propensity increased about 6 percentage points,
from 43% to 49%. The correlation between the initial propensity to extend and
propensity to extend if there was a possibility of war was .52 (p < .001). Table
12-9 shows how the ARNG sample shifted fram the initial propensity levels in
the event of a possible war.
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TABLE 12-5 -- PROPENSITY TO ENLIST FOR THE TWO EVENTS FOR THE VETERANS SAMPLE

Possibility of War Actual War

Propensity N Percent N Percent
Sample™ 96! 100.0 959 100.0
Definitely enlist 80 8.3 168 17.5
Probably enlist 220 22.8 273 28.5
Might enlist 213 22.1 19k 20.2
Probably not enlist 165 17.1 120 12.5
Definitely not enlist 286 29.7 204 21.3
MeanZ) 3.370 2.916
Standard errcor . 043 .0U5
Standard deviation 1.335 1.339
1) Respondents with undetermined responses are not included.
2) 1 = Definitely enlist

2 = Probably enlist

3 = Might enlist

4 = Probably not enlist

5 = Definitely not enlist
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LEVEL FOR THE VETERANS SAMPLE

Possibility of War

Initial Propensity N  Mean Propensiﬂl)
Definitely enlist 18 2.33
Probably enlist 73 2.38
Might enlist 131 2.76
Probably not enlist 212 3.08
Definitely not enlist 530 3.81

[ 2]

oA D o SAAR SR Oy SN |

LEVEL FOR THE VETERANS SAMPLE

Y T

I Actual War
Initial Propensity N Mean Propensityl)

- Definitely enlist 18 2.00
- ‘ Probably enlist 73 2.19
P | Might enlist 128 2.38
[ Probably not enlist 212 2.64
: Definitely not enlist 528 3.29
§
E .
E 1) 1 = Definitely enlist
b 2 = Probably enlist

3 = Might enlist

4 = Probably not enlist

5 = Definitely not enlist

TABLE 12-6 -- MEAN PROPENSITY IN THE EVENT OF POSSIBLE WAR BY INITIAL PROPENSITY

TABLE 12-7 -- MEAN PROPENSITY IN THE EVENT OF ACTUAL WAR BY INITIAL PROPENSITY




Py

——

W WV

T RvY Ty

DN aer SN e ns e

———— Dasie R i i i Pl A

A S Sl i Vel Aail oAt Sl il A Al M

TABLE 12-8 -- PROPENSITY TO EXTEND ENLISTMENT FOR THE TWO EVENTS FOR THE ARMY

NATIONAL GUARD SAMPLE

P&oggpsizz

Samplel)

Definitely extend
Probably extend

Might extend

Probably not extend
Definitely not extend
Mean 2)

Standard error
Standard deviation

Possibility of War

N Percent
1882 100.0
172 9.1
416 22.1
338 18.0
369 19.6
587 31.2
3.416
.031
1.363

Actual War

N - Percent

1873 100.0
311 16.6
467 24.9
314 16.8
296 15.8
485 25.9

3.095
.033
1.448

1) Respondents with undetermined responses are not included.

2) 1 = Definitely extend
2 = Probably extend
3 = Might extend
4 = Probably not extend
5 = Definitely not extend
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In the event of an actual war, the ARNG sample's positive propensity
increased significantly, t (1865) = 13.09, p < .001. The percent of those
with a favorable propensity increased about 15 percentage points, from 43%
to 58%. The correlation between initial propensity to extend and propensity
to extend if there actually was a war was .38 (p < .001). Table 12-10 shows
how the ARNG sample shifted fram their initial propensity levels in the event
of actual war.

12.2.2 Other Reserve Components

Table 12-11 presents the propensity data for the Other Reserve Camponents
sample in the event of possible war and actual war. The increase in percent
of the ORC sample who had a positive propensity in the event of possible war
was statistically significant, t (1882) = 8.60, p <.00l. The percent of
those with a favorable propensity increased by 8 percentage points, fram 43%
favorable in response to the initial propensity measure to 51% favorable in the
event cf possible war. Table 12-12 shows how the ORC sample shifted from their
initial propensity levels in the event of possible war.

In the event of an actual war, the ORC sample's propensity to extend
increased significantly, t (1857) = 19.1u, P <.001. The percent of those
with a favorable propensity increased by 22 percentage points, fram 43% favor-
able to 65% favorable in the event of an actual war. The correlation between
initial extension propensity and actual wir propensity was .37 (p < .001).

Table 12-13 shows how the sample shifted in their propensity as a function
of initial extension propensity.
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TABLE 12-9 -~ MEAN PROPENSITY IN THE EVENT OF POSSIBLE WAR BY INITIAL

I T e

PROPENSITY LEVEL FOR THE ARMY NATIONAL GUARD SAMPLE
: Possibility of War
1 Initial Propensity N Mean Pmpensityl)
" Definitely extend 190 1.96
- Probably extend 268 2.68
Might extend 351 3.14
) Probably not extend 394 3.66
g Definitely not extend 672 4,12
E -
t
¢
X
3
q
! TABLE 12-10 -- MEAN PROPENSITY IN THE EVENT OF ACTUAL WAR BY INITTIAL PROPENSITY
¢ LEVEL FTOR THE ARMY NATTONAL GUARD SAMPLE
[ .
E 0 Actual War
’ Initial Propensity N Mean PTOPGHSitYI)
§ Definitely extend 192 1.90
{ Probably extend 266 2,58
- Might extend 354 2.91
- Probably not extend 388 3.30
Definitely not extend 666 3.63
i
1) 1 = Definitely extend
2 = Probably extend
3 = Might extend
4 = Probably not extend
8
5 = Definitely not extend

- . S P 2 A T A L
Cafin o8 adinh e St JEamic Mg Se s il AR A el -t i AN A AR . L e, - »




TABLE 12-11 -- PROPENSITY TO EXTEND FOR THE TWO EVENTS FOR THE OTHER RESERVE

COMPONENTS SAMPLE

Possibility of War Actual War
Propensity N Percerrt N Percent
Sample 1885 100.0 1862 100.0
Definitely extend 203 10.8 375 20.1
Probably extend 420 22.3 513 27.6
Might extend 343 18.2 323 17.3
Probably not extend 354 18.8 236 12.7
Definitely not extend 565 30.0 415 22.3
Mean 3.3u9 2.89y
Standard error .032 .033
Standard deviation 1.385 1.445
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TABLE 12-12 -- MEAN PROPENSITY IN THE EVENT OF POSSIBLE WAR BY INITIAL PROPENSITY
LEVEL FOR THE OTHER RESERVE COMPONENTS SAMPLE

Possibility of War

Initial Propensity N Mean ppopensj_tyl)
f Definitely extend 203 1.89
- Probably extend 266 2.49
Might extend 338 3.07
; _ Probably not extend 326 3.57
- Definitely not extend 750 4.08

: TABLE 12-13 -- MEAN PROPENSITY IN THE EVENT OF ACTUAL WAR BY INITTAL PROPENSITY
o LEVEL FOR THE OTHER RESERVE COMPONENTS SAMPLE

{ R Possiblity of War
i
3 Initial Propensity N Mean Propensityl)
a Definitely extend 202 1.75
( ) | Probably extend 267 2.39
t : Might extend 330 2.73
- Probably not extend 320 3.05
;: Definitely not extend 739 3.40
}
1) 1 = Definitely extend

2 = Probably extend

3 = Might extend

4 = Probably not extend

5 = Definitely not extend
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12.3 Comparison of Samples on Propensity to Enlist/Extend

The overall results may be briefly summarized:

- With every event, with every sample, the enlistment/extension propensity
increased significantly fram the initial propensity level (p < .00l).

- Actual war produced the greatest increase in all cases. Reinstate-
ment of the draft produced the least increase for the NPS sample.

Figures 12-1 to 12-15 show the propensity for each potential event as
a function of initial enlistment/extension propensity for all four samples.
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12.4 Demographics -- What Types of Men are More Likely to Enlist/Extend

in the Case of Each Event

Tables 12-14 to 12-17 present the demographic profiles of men fram each
sample who show favorable propensities toward enlisting/extending enlistment
in the Guard/Reserve in the case of each event: 1) reinstatement of the
draft; 2) the possibility of war; and 3) actual war. Demographic data
for men with favorable initial enlistment propensities have also been
included on each table so that differences between present and hypothetical
propensities may be easily campared. (For a discussion of the demographic
characteristics of men with positive initial enlistment propensities and an
explanation of the demographic variables, see Section 3.2.5 in Volume I and
Section 16.0 of this volume.)
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TABLE 12-14 —- PERCENT COF RESPONDENTS IN EACH DEMOGRAPHIC CATEGORY HAVING A
POSITIVE ENLISTMENT PROPENSITY -- NON-PRIOR SERVICE SAMPLE

TR PAMEA ARSI RIS SN AN AN AN R T L T I T T

Bvents
Imtal
enlistment Draft Possibility Actual

CATEGORY propensity reinstated of war war
High school

(n = 1247) 41.y 47.6 65.5 70.2
College

(n = 657) 26.5 39.1 58.8 66.1
Younger

(n = 1012) 47.3 54.2 69.0 73.1
Older

(n = 892) 23.7 33.9 56.6 3.9
Married

(n = 474) 22.4 32.5 57.0 fu4.1
Not married

(n = 1429) 40.9 48.6 65.3 70.4
Low employment index

(n = 950) Ly,2 49.5 65.8 71.2
High employment index

(n = 954) 28.3 39.8 60.6 66.5
Low socio-econamic status

(n = 1198) 37.2 45.3 63.8 68.9
High socio-economic status

(n = 511) 29.2 43.5 60.5 67.9
No school commitment

(n = 735) 29.1 38.8 59.0 65.3
Planning to attend school

(n = 499) 40.7 47.5 66.9 71.5
Attending school

(n = 662) 40.8 48.8 65.0 70.5

-
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POSITIVE ENLISTMENT PROPENSITY -- VETERANS SAMPLE

AU Sl S

Events
initial
Enlistment Possibility Actual

CATESORY propensity of war war
High school

(n = 48u) 25.6 55.4 68.4
College

(n = 49¢) 20.0 49.4 61.3
Younger

(n = 654) 26.0 54.0 66.8
Older

(n = 325) 16.0 49,2 60.9
Married

(n = 526) 20.5 52.7 65.0
Not married

(n = 453) 25.4 52.1 64.7
1low employment index -

(n = 479) 29.0 57.6 68.7
High employment index

(n = 501) 16.8 47.3 61.1
Low socio—-econamic status

(n = 591) 25.7 55.8 67.3
High socio-economic status

(n = 30%5) 15.7 46.2 61.0
No school commitment

(n = 281) 15.3 49.1 62.3
Planning to attend school

(n = 304) 26.6 57.2 69.1 |
Attending school

(n = 386) 24.9 50.8 63.5
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TABLE 12-16 ~- PERCENT OF RESPONDENTS IN EACH DEMOGRAPHIC CATEGORY HAVING A
POSITIVE EXTENSION OF ENLISTMENT PROPENSITY -- ARMY NATIONAL

GUARD SAMPLE

Events
Initial
enlistment Possibility Actual

CATEGORY propensity of war war
High school -

(n = 974) . 49.8 54.0 59.7
College

(n = 958) 36.2 41.5 53.1
Younger

(n = 941) 4B8.4 51.2 7.2
Older

(n = 991) 38.0 44,6 55.7
Married

(n = 1417) 43.8 47.4 56.7
Not married

(n = 518) 41.3 49.0. 55.8
low employment index

(n = 982) 46.1 50.3 57.7
High employment index

(n = 953) 40.0 45.3 5§5.1
Low socio-economic status

(n = 1025) 48.6 52.5 59.9
High socio—economic status

(n = 853) 36.2 41.3 51.3
No school cammitment

(n = 1241) 40.9 46.0 55.8
Planning to attend school

(n = 460) 48.9 55.7 62.6
Attending school

(n = 220) 41.8 41.8 47.3
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TABLE 12-17 -- PERCENT OF RESPONDENTS IN EACH DEMOGRAPHIC CATEGORY HAVING A
POSITIVE EXTENSION OF ENLISTMENT PROPENSITY -- OTHER RESERVE
COMPONENTS SAMFLE

Events
Initial
enlistment Possibility Actual

CATEGORY propensity of war war
High school

(n = 739) 44,7 54.9 Bu.5
College )

(n = 1188) 41.0 47.1 61.8
Younger

(n = 977) 45.8 54.2 64.3
Older

(n = 951) 38.8 45.8 £61.3
Married

(n = 1268) §1.5 48.7 61.9
Not married

(n = 659) : Ly,2 52.8 64.6
Low employment index

(n = 1005) 47.5 55.0 65.9
High employment index

(n = 924) 36.8 yu4,7 59.u4
Low socio—econamic status

(n = 1008) 45,2 55.4 66.0
High socio-economic status

(n = 8u5) 38.0 42.8 58.3
No school commitment

(n = 884) 34,3 us.4 £8.9
Plamning to attend school

(n = 551) 51.7 54.6 65.9
Attending school

(n = 475) 6.1 53.5 66.9
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13.0 PERCEPTUAL, ATTITUDINAL AND MOTIVATIONAL VARIABLES ANALYSIS

13.1 Life Goals

13.1.1 Life Goal Achievability and Importance —— Correlation and Multiple
Regression Analyses

Table 13-1 shows the correlations of the achievability rating of each
life goal with enlistment/extension of enlistment propensity by sample.
Overall, the correlations for the NPS and Veterans samples appeared to be
very similar and lower than those for the ARNG and ORC samples. With one
exception, none of the correlations observed exceeded .50.

Demonstrating moderate (.30 < /r/ < .40) correlations for the NPS sample
were "work that is challenging", "being able to make my own decisions on the
job", "developing my potential", "learning as much as I can", and "recognition
and status". Only "participating in activities that are exciting and adven-
turous" and "developing my potential demonstrated moderate correlations in
the Veterans sample. All of the life goals, except "job security -- a steady
job" demonstrated at least moderate correlations for the ARNG sample. TFor the
ORC sample, all of the life goals except "making good money", "job security —-
a steady job" and "a country protected from attack” also demonstrated at least
moderate correlations. A correlation greater than .50 was observed only for
"work that is challenging" in the ORC sample.

Table 13-2 shows the correlations of the importance rating of each life
goal with enlistment/extension of enlistment propensity by sample. None of

the correlations were observed to be high enough to show even a moderate
relationship between life goal importance and propensity to enlist/extend
enlistment.




TABLE 13-1. CORRELATIONS OF LIFE GOAL ACHIEVARILITY WITH ENLISTMENT/
EXTENSION OF ENLISTMENT PROPENSITY

e T L — FENAY el A A

LIFE GOAL NPS VETERANS ARNG ORC
Work that is challenging .33 .27 47 .53
Participating in activities that

are exciting and adventurous .24 .30 47 Lul
Making good money .23 .20 .39 .29
Being able to make my own decisions

on the job .32 .77 .43 47
Obedience .25 .21 .38 .32
A warm, happy family life .27 .23 Ly .43
Being patient and working a long

time to get what I want .24 .13 .40 .40
Developing my potential .33 .30 .50 W47
Job security -- a steady job .21 .23 .25 .27
Working for a better society .26 .25 .39 .41
Learning as much as I can .31 .28 .48 .46
Recognition and status .31 .25 .48 .50
A comfortable life without a

lot of problems .28 .23 .39 .38
A country protected from attack .16 .21 .32 .28
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TABLE 13-2. CORRELATIONS OF LIFE GOAL IMPORTANCE WITH ENLISTMENT/
EXTENSION OF ENLISTMENT PROPENSITY

LIFE GOAL NPS VETERANS ARNG ORC
Work that is challenging .03 .02 .06 .07
Participating in activities that

are exciting and adventurous <14 .13 .15 .12
Making good money .08 .07 .10 .06
Being able to make my own decisions

on the job .00 .03 .05 .00
Obedience .14 .12 .12 .17
A warm, happy family life .05 .03 .05 -.02
Being patient and working a long

time to get what I want .12 .09 .10 .09
Developing my potential .06 .06 .05 .03
Job security -- a steady job .08 .09 .10 .12
Working for a better society .10 .05 .12 .10
Learning as much as I can .07 -.02 .06 .08
Recognition and status .13 .09 .12 14
A comfortable life without a

lot of problems .10 .08 .09 .09
A country protected from attack .12 .09 .15 .14




=

Three split-half multiple regression analyses were conducted on each
sample. These were on life goal (1) importance, (2) achievability, and
(3) achievability weighted (multiplicatively) by importance. Table
shows the results of these analyses. Since the achievability data were
uniformly observed across samples to be the best predictors of enlistment/
extension of enlistment propensity, a double cross-validation of those
equations was done. Table 13-3 shows that the initial multiple R's held
up well under this procedure.

Table 13-4 shows the results of the stepwise multiple regression
analyses for the equations showing the highest split sample cross-validation
r's for each sample. The variables are presented in order of entry into
the multiple regression equation up to increases in the R2 value of at least
.01. It should be noted that because a stepwise procedure was used, some
unlisted variables may have had a higher simple correlation with enlistment/
extension of enlistment propensity than those that are listed. The first
variable entered into the equation, however, had the highest simple
correlation with enlistment/extension of enlistment propensity.

It is clear that the enlistment/extension of enlistment propensity
predictions from life goal achievability data were reasonably good for the
NPS and Veterans samples and quite good for the ARNG and ORC samples. For
each sample, one variable, the first variable entered, seemed to represent
most of the variance accounted for by the equations. TFor the NPS, Veteran
and ARNG samples, this variable was "developing my potential". For the
ORC sample, it was "work that is challenging". It might be noted, however,
that "work that is challenging" was highly correlated for all samples
with "developing my potential™ (for NPS, r = .57; for Veterans, r = .58;
for ARNG, r = .62; for ORC, r = .62). "Developing my potential" was rated
as the most or second most important life goal for all samples.

e -1




)|

_ SR N

TABLE 13-3. MULTIPLE REGRESSION ANALYSES OF LIFE GOALS TO PREDICT ENLISTMENT/
EXTENSION OF ENLISTMENT PROPENSITY
Importance of Life Goals Achievability of Life Goals
Cross- Cross-
Multiple R validation Multiple R validation
NPS
Subsample 1 .26 -— U5 MO
Subsample 2 .23 -— b .39
Veterans
Subsample 1 .20 - .41 .37
Subsample 2 .24 -— .48 .43
ARNG
Subsample 1 .23 -_— .65 .63
Subsample 2 .23 -— .62 .60
ORC
Subsample 1 .31 — .65 .63
Subsample 2 .26 —_ .Bu .63
Life Goal Achievability
Weighted by Importance
Cross -
Multiple R validation
NPS
Subsample 1 .38 -
Subsample 2 .38 -_—
Veterans
Subsample 1 .35 -_—
Subsample 2 .39 -
ARNG
le 1 .52 -—
Subsample 2 .48 -
ORC
Subsample 1 .55 -
Subsample 2 .50 -—
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TABLE 13-4. RESULTS OF STEPWISE MULTIPLE REGRESSION ANALYSES FOR LIFE GOAL
i r ACHIEVABRILITY
: Nes
Variable Multiple R R Square Beta
= Developing my potential .33 A1 .08
i Being able to make my own
decisions on the job .39 .15 .13
Work that is challenging A1 .17 .10
A canfortable life without
a lot of problems 42 .18 .08
A warm, happy family life .43 .18 .08
VETERANS
Variable Multiple R R Square Beta
- Develop:.ng my potential .30 .09 .07
Making good money +35 12 11
Being able to make my own
decisions on the job .37 .14 11
Job security -- a steady job .38 .15 .08
ARNS
Variable Multiple R R Square Beta
Developing my potential .50 .25 .08
[ ) Making good money .55 .30 .13
Gaining recognition and status .58 .33 A1
A warm, happy family life .59 .35 .09
A country protected from attack .80 .36 .10
Being patient and working a
long time to get what I want .61 .37 .08
. Being able to make my own
decisions on the job .61 .37 .07
ORC
Variable Multiple R R Square Beta
Work that is challengmg .53 .28 .19
Gaining recogmition and status .58 .34 .16
Being able to make my own
decisions on the job .61 .37 .16
° A warm, happy family life .62 .08
A country protected from attack .63 Al .07
Being patient and working a long
time to get what I want .63 .40 .06
®

el




L g i

LI sur e ot NN ey B

P —

.

s ma

p———

-y < S SMAEC e S e S Aneimutes ta bt LSS AR et M Sl il el Mo B AE S A AP AC B I RS BN A R AT

13.1.2 Life Goals -~ Factor Anzlysis

It would be expected that the fourteen life goals actually may only
represent two or three more basic underlying constructs. Split-half
principle camponents factor analyses were run for each sample. The split-
half technique was used to insure that the factors which emerged were
reliable and not a statistical artifact,as demonstrated by their presence
with a similar pattern of loadings in both split-half analyses. A minimum
value of one was set as the criterion for rotation using a varimax procedure.

A three factor solution, accounting for slightly less than 50% of the
variance in all samples,was viewed as appropriate. Table 13-5 shows the
variables best representing each of the three factors which emerged.
Variables were selected on the basis of their high loadings on a single
factor across both split samples. These same variables were observed to best
represent each factor for all four samples, indicating a relatively
hamogeneous belief structure for life goal importance. The three factors
which emerged were Factor I -- money and status goals, Factor II -- long
term personal and societal goals, and Factor III -- on-the-job actualizing
goals.

Table 13-6 shows the results of the factor analyses for life goal
achievability, while Table 13-7 presents the factors resulting from weighting
the achievability data by the importance of the goal.
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TABLE 13-5. THREE FACTOR SOLUTION FOR IMPORTANCE OF LIFE GOALS

Factor I -- Money and Status Goals

Making good money
Recognition and status
A canfortable life without a lot of problems

Factor II -- Long-Term Personal and Societal Goals

A warm, happy family life
Being patient and working a long time to get what I want
Working for a better society

Factor III -- On-the-Job Actualizing Goals

Work that is challenging
Participating in activities that are exciting and adventurous
Being able to make my own decisions on the job
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TABLE 13-6. TWO FACTOR SOLUTION FOR ACHIEVABILITY OF LIFE GOALS

Factéor TA -- Job Status and Money Goals -- NPS, Veterans

Recognition and status

Making good money
Being able to make my own decisions on the job

Factor 1B -- Job Status and Actualization Goals -- ARNG, ORC

Recognition and status

Work that is challenging

Being able to make my own decisions on the Jjob
Developing my potential

Y v

Factor II -- Security/Obedience

'l Obedience
Job security -- a steady job

L2 NI e . T

A country protected fram attack
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TABLE 13-7. THREE FACTOR SOLUTION FOR ACHIEVABILITY OF LIFE GOALS

Factor I -- Moray and Status Goals

Making good money
Recognition and status
A comfortable life without a lot of problems

Factor IT -- Long-Term Personal and Societal Goals

A warm, happy family life
Being patient and working a long time to get what I want
Working for a better society

Factor III ~- On-the-Job Actualizing Goals

Work that is challenging
Participating in activities that are exciting and adventurous

Being able to make my own decisions on the job
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13.1.3 Life Goals -- FHID Analysis

Camrey (1961; 1966) developed a procedure for constructing scales using
factorially homogeneous item dimensions (FHID'S) -- that is, items which are
determined factor analytically to cluster together. The items best representing

a factor are used to form a scale. An individual's "score" on each item is
weighted by the factor loading of the item and all items composing the FHID are
then summed, giving that individual a scale score for that factor. Since
ﬁ single item answers may be unreliable, this procedure was applied here in an
attempt to predict enlistment/extension of enlistment propensity.
Table 13-8 shows the three life goal importance FHID's and the
variables composing them which were used in a three "variable" multiple
SN regression analysis to predict enlistment/extension of enlistment propensity.
It can be easily seen that the procedure was not particularly useful as the
multiple R values obtained were all quite low.
Table 13-9 shows the results of the life goal achievability FHID
K analysis.
Table 13-10 shows the results of the FHID analysis for the life goal

p——

achievability data weighted by the importance data.
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TABLE 13-8. RESULTS OF FHID ANALYSIS OF LIFE GOAL IMPORTANCE

NPS VETERANS ARNG

FHID 1 — Money and Status Goals

FHID Beta Weights .10 .05 .09
Variables:
Making good money . Tuk T4 .62
Recognition and status .65 .54 .66
A canfortable life without
a lot of problems .66 .70 .71
FHID 2 = Long-Term Personal and
Societal Goals
FHID Beta Weights .10 .06 .08
Variables: :
A warm happy family life .58 .54 .53
Being patient and working a
long time to get what I want .68 .74 .65
Warking for a better society . .65 .56 .60
FHID 3 = On-the-Job Actualizing Goals
FHID Beta Weights .01 .05 .05
Variables:
Work that is challenging .70 .72 .75

Participating in activities
that are exciting and

adventurous .bu .57 .67

Being able to make my own

decisions on the job 48 .55 64
MULTIPLE R 17 .12 .16

* Indicates factor loadings used to develop FHID's

.59
.65

.76

.06

.66

.65
.67

.06

.76

.66
.59
.18

~
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TABLE 13-9.

THID 1A -- Job Status and Money
Goals -- NPS, Veterans

Importance Weights
Variables:

Recognition and status

Making good money

Being able to make my own
decisions on the job

THID 1B ~- Job Status and Actuali-
zation Goals - ARNG, ORC

Importance Weights
Variables:

Recognition and status
Work that is challenging
Being able to make my own
decisions on the job
Developing my potential

FHID 2 ~- Security/Obedience

Importance Weights
Variables:

Obedience
Job security -~ a steady job
A country protected from attack

MULTIPLE R

RESULTS OF FHID ANALYSIS OF ACHIEVABILITY OF LIFE GOALS

NPS VETERANS ARNG
31 .30 -
.63% . bY —_—
.87 .58 -
t7u 070 —
- - .52
b - '68
—_— -— .77
- — .75
- -— .80
.13 .14 .14
77 .74 .63
.63 .78 .bu
74 74 .80
.38 .38 .60

* Indicates factor loadings used to develop FHID's
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.55

71
.80

.70
.81

.12

.76
.62
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t TABLE 13-10. RESULTS OF FHID ANALYSIS OF ACHIEVABILITY WEIGHTED BY IMPORTANCE
NPS  VETERANS  ARNG  ORC
- FHID 1 — Money and Status Goals
" FHID Beta Weights .16 .10 .16 .17
Variables:
Making good money « 4% T4 .62 .59
Recognition and status .65 .5u .66 .65
A comfortable life without a
lot of problems .66 .70 11 .76
FHID 2 — Long-Term Personal and
Societal Goals
- FHID Beta Weights L) .09 .18 .18
Variables:
A warm happy family life .56 .54 .53 .66
Being patient and working a
long time to get what I want .68 < TH .65 .65
- Warking for a better society . .66 .56 .60 .67
FHID 3 == On-the-Job Actualizing Goals
FHID Beta Weights 1 .20 .23 .25
Variables:
. Work that is challenging .70 .72 .75 .76
). Participating in activities
that are exciting and
adventurous .u8 .55 6u .59
Being able to make my own
decisions on the job .48 .55 .64 .59
|
B MILTIPLE R .34 .31 47 49
|
* Indicates factor loadings used to develop FHID's
®
.
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4 13.2 Reasons for Joining the Guard/Reserve

13.2.1 Reasons for Joining the Guard/Reserve -- Correlation and Multiple
Regression Analyses

Table 13-11 shows the correlations of the achievability of each reason
for joining the Guard/Reserve with enlistment/extension of enlistment
propensity. As with the life goals, the correlations for the NPS and Veterans
samples appeared to be very similar and lower than those for the ARNG and

ORC samples. None of the correlations for the NPS and Veterans samples
exceeded .40, while only one of those for the ARNG sample ("serving my
country"”) and two of those for the ORC sample ("making good money" and
"serving my country") were under .40,

Table 13-12 shows the correlations of the ratings of the importance
of the reasons for joining the Guard/Reserve and enlistment/extension of
enlistment propensity. As observed in the life goal analysis and in the
reason achievability analysis, the correlations of the NPS and Veterans
samples appeared to be very similar and lower in magnitude than those
observed for the ARNG and ORC samples. Unlike the life goals, several of
the importance rating correlations exceeded their corresponding achieva-
bility ratings. No correlations demonstrating even a moderate (.30 < /r/ < .40)
relationship were observed for the NPS sample. For the Veterans sample,
four reasons were observed to demonstrate moderate correlations —-
"opportunity to earn extra income", "being a member of a team", "develop
my potential" and "chance to maintain my grade".

All of the importance ratings for the reasons were observed to exhibit
a moderate to strong (.30 < /r/ < .50) relationship to extension of enlistment
propensity for the ARNG and ORC samples.
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TABLE 13-11. CORRELATIONS BETWEEN ACHIEVABILITY OF REASONS FOR JOINING
GUARD/RESERVES AND ENLISTMENT/EXTENSION OF ENLISTMENT

PROPENSITY

REASON NPS VETERANS ATNG ORC
Doing work that is challenging .30 .31 .49 .53
Being a member of a team .26 .25 47 Ly
Learning as much as I can .30 .28 .50 .45
Making good money .22 .27 .42 .39
Serving my country .16 .23 .32 .33
Making good friends .31 .25 42 W43
Serving my community .20 .23 .40 .40
Having good benefits .26 .25 Lhy LL0
Developing my potential .32 .31 .Lg .51
Having a chance to use my hobbies

or interests .31 .32 46 N
Gaining recognition and status .33 .31 .50 .49
Working for a better society .23 .29 L5 .51
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TABLE 13-12, CORRELATIONS BETWEEN IMPORTANCE OF REASONS FOR JOINING GUARD/
r RESERVE AND ENLISTMENT/EXTENSION OF ENLISTMENT PROPENSITY
REASON NPS VETERANS ARNG ORC
» Training to prepare me for a
civilian job .19 .23 - -
Opportunity to earn extra income .24 .31 .47 .46
Opportunity to serve my country .29 .29 .38 .36
Opportunity to make good friends .22 .27 .34 .31
3 Chance to use my hobbies or
' interests .23 .22 .37 .34
Opportunity to serve my
community .25 .25 .38 .36
Being a member of a team .28 .33 .48 .42
Develop my potential .25 .30 L4l .38
. For good benefits 24 .27 .42 39
; Chance to maintain my grade - .31 - -
i Chance to maintain my MOS - .27 - -
[
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lg Three split-half multiple regression analyses were conducted on each

Y T vewwww

sample to predict enlistment/extension of enlistment propensity. These were
run on reasons for enlisting/extending (1) importance, (2) achievability,
and (3) achievability weighted (multiplicatively) by importance. Table

F ’: shows the results of these analyses. Since the achievability data were,

once again, uniformly observed to be the best predictors of enlistment/
wtension of enlistment propensity, a double cross-validation of the
equations was done. Table 13-13 shows that, as before, the multiple regression

ﬁ g coefficients held up exceptionally well. The prediction was observed to be
b - much better for the ARNG and ORC samples -- a finding like that for the life
goals.

Table 13-14 shows the results of the stepwise multiple regressions
» for the equations demonstrating the highest split sample cross-validation
i r's. The variables are presented in order of entry into the multiple

regression equation up to increases in the R2 value of at least .01.

L As with the life goals, one variable seemed to represent most of the
1 l! variance accounted for by the equations; and, four or five variables tended
§ to represent all of the variance which could be accounted for.

In interpreting the results of this analysis, it should be recalled
that each sample perceived certain reasons as more achievable in the Guard/
0 Reserve than in a civilian job. This analysis was designed to identify
which combination of reasons best predicted enlistment/extension of enlistment

.

propensity. Obviously, certain reasons, while viewed as more achievable in
the Guard/Resarve, may not correlate with enlistment/extension of enlistment

P

propensity.
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TABLE 13-13. MULTIPLE REGRESSION ANALYSES OF REASONS FOR JOINING GUARD/RESERVE

-156-

TO PREDICT ENLISTMENT/EXTENSION OF ENLISTMENT PROPENSITY

Importance of Reasons

for Joining Guard/Reserve Achievability of Reasaons
] Cross Cross
Multiple R validation Multiple R validation
NPS
Subsample 1 .38 - 42 .39
Subsample 2 .35 - LAl .37
Veterans
Subsample 1 .39 -- 42 .37
Subsample 2 .36 - .49 U5
ARNG
Subsample 1 -S4 - .63 .62
Subsample 2 .56 - .61 .60
ORC
Subsample 1 .53 - .63 .61
Subsample 2 .55 - .63 .61
Reason Achievability
Weighted by Impartance
Cross
Multiple R validation
NPS
Subsample 1 40 —
Subsample 2 .36 -
Veterans
Subsample 1 40 —_—
Subsample 2 "3 -
ARNG
Subsample 1 58 -—
Subsample 2 :59 -—
ORC
Subsample 1 .57 -—
Subsample 2 .57 -_—
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TABLE 13-14. RESULTS OF STEPWISE MULTIPLE REGRESSION ANALYSES OF REASON
ACHIEVABILITY FOR JOINING GUARD/RESERVE

NPS
Variable Multiple R R Square Beta
Gaining recognition and status .33 .11 14
Having a chance to use my hobbies
or interests .37 .1l .11
Being a member of a team .39 .15 .09
Developing my potential .40 .16 .08
VETERANS
Variable Multiple R R Square Beta
Having a chance to use my hobbies
or interests ' .32 .10 .15
Making good money .37 .14 .15
Gaining recognition and status .41 .16 .10
Being a member of a team U4l .17 .04
Variable Multiple R R Square Beta
Learning as much as I can .50 .25 .08
Being a member of a team .56 .31 .14
Gaining recognition and status .58 .33 A1
Making good money .59 .35 .08
Having a chance to use my hobbies
or interests .60 .36 A1
ORC
Variable Multiple R R Square Beta
Doing work that is challenging .53 .28 .22
Working for a bette.' society .59 .35 .15
Developing my potential .60 .36 .10
Serving my country .61 .37 .07

Making good money . .61 .38 .08




T T T TN T T T e T W T W Y Tw TN W T WY CELATE A Y A R AN S TY Y Y Y R VT A A A& L S

b.

-158-

13.2.2 Reasons for Joining the Guard/Reserve -- Factor Analysis and FHID
Analyses

Split-half principle components factor analyses were run on the
importance of reasons for each sample. In all cases for all samples, one
factor solutions were obtained. As such, no further analyses, including
THID's were warranted on the importance of reasons data.

Table 13-15 shows the results of the split-half factor analysis for
the achievability of reasons for joining the Guard/Reserve, while Table 13-16
presents the results for the FHID analysis.

13.3 Achievability of Life Goals and Reasons for Joining the Guard/Reserve --
FHID Analysis

In an attempt to both improve predictability of enlistment/extension of
enlistment propensity and to hetter understand the underlying concepts, a
single analysis was done combining the FHID's developed from the achievability
of life goals and reasons for joining the Guard/Reserve. The results of

this analysis appear in Table 13-17.
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g [ TABLE 13-15. TWO FACTOR SOLUTION FOR ACHIEVABILITY OF REASONS FOR
! JOINING THE GUARD/RESERVE
Factor I -- Job Actualization and Money Reasons
P

Making good money |
Learning as much as I can
Work that is challenging
Developing my potential

Factor II -- Service

l ' Serving my country

e}

\ Serving my community
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TABLE 13-16. RESULTS OF FHID ANALYSIS OF ACHIEVABILITY OF REASONS FOR JOINING

GUARD/RESERVE

NPS VETERANS ARNG

ORC

FHID 1 -- Job Actualization and
Money Reasons

Importance Weights .32 .33 .49
Variables:

Making good money
Learning as much as 1 can
Work that is challenging
Developing my potential

THID 2 -- Service

Importance Weights .09 .15 .15
Variables:

Serving my country
Serving my community

MULTIPLE R .37 42 .59

.47

.18

.59

\\\\\\\\
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TABLE 13-17. RESULTS OF FHID ANALYSIS OF ACHIEVABILITY OF LIFE GOALS AND
REASONS FOR JOINING GUARD/RESERVE

NPS VETERANS ARNG ORC

Life Goal FHID 1A -- Job Status and

Money Goals
Importance Weights .17 J14 . —
Life Goal FHID 1B -- Job Status and

Actualization Goals
Importance Weights - - .31 .40
Life Goal FHID 2 -- Security/Obedience
Importance Weights .05 01 .08 .07
Reasons FHID 1 -- Job Actualization

and Money Goals

Importance Weights .20 .24 .23 .15
Reasons FHID 2 -- Service
Importance Weights .08 <14 .08 11

MULTIPLE R L4l Ll .62 .63
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13.4 Likelihood of Situations Occurring in the Guard/Reserve

13.4.1 Likelihood of Situations Occurring in the Guard/Reserve -- Correlation
and Multiple Regression Analyses

Table 13-18 shows the correlations of each likelihood situation with
enlistment/extension of enlistment propensity by sample. As can be seen, for
the NPS and Veterans samples, the correlations were quite low. Only "would
take too much time away from your personal and social activities" for the
NPS demonstrated even a weak negative relation with enlistment
propensity.

The correlations for the ARNG and ORC samples, however, were much more
substantial. Showing moderate (-.30 < /r/ < -.40) to strong (-.40 < /r/ < -.50)
negative correlations for both samples were '"would take too much time away
fram your family", "would attend drills that are a waste of time" and "would
take too much time away fram your personal and social activities". The issue
of time perceived as spent wastefully thus appeared to be the strongest
disincentive to extension of enlistment. Showing moderate to strong positive
correlations with extension of enlistment were "good opportunity for promotions",
"the instructors would be well qualified to teach their subjects", "unit
training assemblies would prepare you to be combat ready", and "summer training
camp would prepare you to be combat ready." Satisfaction with promotion and
preparedness thus seem to be incentives and relate to positive extension of
enlistment propensities.

Split-half multiple regression analyses were conducted on each sample
to predict enlistment/extension of enlistment propensity. Table 13-19
shows the results of the analysis and a double cross-validation of the
equations. As before, it can be seen that the multiple regression
coefficients held up well. As they have in all previous analyses, predictions
were observed to be much better for the ARNG and ORC samples.




TABLE 13-18. CORRELATIONS OF LIKELIHOOD OF SITUATION
WITH ENLISTMENT/EXTENSION OF ENLIS

STTUATIONS
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NPS

A system of pranctions that would be fair .08

Would take too much time away from your
farily

Would result in the chance of your being
called to active duty in case of war
or emergency

Good opportunity for promotions

Having military supervisors who would
hassle or harrass you

Would have your hair cut short

Would attend drills that are a waste
of time

Cause you problems with your job
because of National Guard or Reserve
obligations

The unit training assemblies would
prepare you for mobilization for
emergencies such as floods, riot
patrols, etc.

The instructors would be well
qualified to teach their subjects

You would have modern, up-to-date
training equipment

Unit training assemblies would prepare
you to be combat ready

Classes would be cancelled or scheduled
at the last minute without much
planning

You would be well informed by the Guard
about general Guard information such
as training schedules, changes,
qualification tests, etc.

Sumer training camp would prepare you
1o be combat ready

Would take too much time away fram
your personal and social activities

-012
-.01
.12

-007
007

-013

-.14

".22 .

- Y e T T

TMENT PROPENSITY

VETERANS
.15
-.16
.01
.17

-olg
e 02

-.22

-.07

ARNG
.33
e 38

.3“

-’021

-.38

e 29

.28

.35

.27

.40

.30

-.48

S OCCURRING IN GUARD/RESERVE

ORC

.26

-039

.30

.23
.33
.26

.37

-.20

.18

03‘4

-.u4b




> v W WY v ¥ v w.w v v <

. b B s Achaadiaren Ene on hw iae M nbe 2 aCaiiaieFa s g e Sat A taf el i el S Soll Al TSR P

~164-

TABLE 13-19. MULTIPLE REGRESSION ANALYSES OF LIKELIHOOD OF STTUATIONS
OCCURRING IN THE GUARD/RESERVE TO PREDICT ENLISTMENT/
EXTENSION OF ENLISTMENT PROPENSITY

Likelihood of Situations Occurring

Multiple R Cross-Validation

NPS

Subsample 1 .27 .25

Subsample 2 .30 27
VETERANS

Subsample 1 .37 .33

Subsarple 2 .33 .30
ARNG

Subsample 1 .65 .63

Subsample 2 .63 .61
ORC

Subsample 1 .62 .60

Subsample 2 .62 .61
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Table 13-20 shows the results of the stepwise multiple regression
analyses for the equations showing the highest split sample cross-validation
r's for each score. The variables are presented in order of entry into the
multiple regression equation up to increases in the R2 values of at least
.01. The results indicate that for the NPS sample, no additional prediction
cou’d be obtained over arnd above that obtained with a single item. As
with the other multiple regressions, the first variable entered seemed to
account for most of the predictable variance. For three of the samples,
this variable was "would take too much time away from your personal and
social activities". TFor the other sample (Veterans), the first variable
was "would attend drills that are a waste of time", while the second
variable to enter the equation was "would take too much time away from your

personal and social activities."

13.4.2 Likelihood of Situations Occurring in the Guard/Reserve -- Factor
Analyses

Due to the diversity of the situations, it would be expected that a
smaller number of situation types could be selected to represent the
larger set, each type being relatively independent of the others. In the
interest of reliability, split-half principle components factor analyses
were conducted for each sample. A minimum eigenvalue of one was set as
the criterion for rotation.

A three factor solution was judged as best representing the underlying
structure of the situation likelihood data. Factor II for the NPS and
Veterans groups related to compulsory actions/functions, while for the
ARNG and ORC groups, it referred to training and preparedness. The three
factor solutions accounted for slightly less than 50% of the variance in
each of the analyses. Table 13-21 shows the variables best representing
each of the factors which emerged. Variables were selected on the basis of

their high loadings on a single factor across both split samples.

L0l Sl Shal stadl
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RESULTS OF STEPWISE MULTIPLE REGRESSION ANALYSES OF

LIKELTHICD OF SITUATIONS OCCURRING IN THE GUARD/RESERVE

NPS

Variable

Would take too much time away from
your personal and social activities

VETERANS
Variable

Would attend drills that are a
waste of time

Would take too much time away fraom
your personal and social activities
Good opportunities for promotions

ARNS
Variable

Would take too much time away from
your personal and social activities
Unit training assemblies would prepare

you to be combat ready

Good opportunities for promotions
Would take too much time away from
your family

ORC
Variable

Would take too much time away fram
your personal and social activities
Unit training assemblies would prepare

you to be combat ready

Would attend drills that are a
waste of time

Good opportunities for promotions
Would take too much time away from
your family

Multiple R R Square
.22 .05
Multiple R R Square
.22 .05
.27 .07
.30 .08
Multiple R R Square
L8 .24
.57 .32
.58 .35
.61 .37
Multiple R R Square
.46 .21
.54 .29
.57 .33
.59 .34
.60 .36

MRS i bt sbes i ame sind ot dbati sl REESEE SRR A A

Beta

-.16

-.11
008

Beta

-.27

.10
-013

Beta

-.23
.10

-.15
.08

-013
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TABLE 13-21 . THREE FACTOR SOLUTIONS FOR LIKELIHOOD OF STTUATIONS
OCQURRING IN THE GUARD/RESERVE

o v

F" Factor I -- Time Problems
L .

Would take too much time away from your family
Cause you problems with your job because of National Guard or

v

Reserve obligations

—

-

Would take too much time away fram your personal and social activities

* Factor II -- Compulsory Actions/Functions -- NPS and Veterans

| Would have your hair cut short
: Would attend drills that are a waste of time

Factor II -- Training and Preparedness -- ARNG and ORC

The unit training assemblies would prepare you for mobilization for
emergencies such as floods, riot patrols, etc.

Unit training assemblics would prepare you to be cambat ready

Summer camp would prepare you to be combat ready

Factor III -- Pramotions

A system of promotions that would be fair
Good opportunities for promotions

-~
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r 13.4.3 Likelihood of Situations Occurring in the Guard/Reserve -- FHID Analysis

COun Sun. [ e a4

Camrey's (1961; 1966) procedure for construction of factorially hamo—

» geneous item dimensions (FHID's) was applied to the results of the factor
analyses in an attempt to predict enlistment/extension of enlistment propensity.
Table 13-22 shows the results of that analysis. As can be seen, the multiple
regression weights compare very favorably to those shown in Table 13~22. The
three constructs -- time problems, campulsory actions/functions, and training
and preparedness -- thus seem reasonable and useful for predicting enlistment/
extension of enlistment propensity, particularly for the ARNG and ORC

§ samples.

13.5 Attitudes Towards Organizations and Groups

¢
B 13.5.1 Attitudes Towards Organizations and Groups -- Correlation and Multiple
Regression Analyses

Table 13-23 shows the correlations of each attitude statement with
enlistment/extension of enlistment propensity by sample. Moderate to strong
(.30 < /r/ < .50) correlations were observed for the NPS and Veterans
sample for "I would be proud to be a member of the National Guard or Reserve"
[ and "I've always liked the idea of wearing a uniform". For the ARNG and
sk ORC samples, moderate to strong correlations were obtained for !"belonging
to the National Guard or Reserve would give me a chance to get away from
my everyday life for a while" and "the National Guard or Reserve offers an
a8 opportunity to become involved in projects in my community". Very strong
relationships were observed for "I would be proud to be @ member of the
National Guard or Reserve" (for the ARNG r = .57; for the ORC, r = .54)
and "I've always liked the idea of wearing a uniform (for the ARNG, r = .52).
Thus, pride in the work of the National Guard or Reserve and the trappings of
membership seem to have the strongest positive relations with enlistment/

Tv-w

extension of enlistment propensity.
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!T TABLE 13-22. RESULTS OF FHID ANALYSIS OF LIKELIHOOD OF SITUATIONS OCCURRING IN
' THE GUARD/RESERVE

PP

NPS VETERANS ~ ARNG ORC

THID 1 -- Time and Job Problems

Importance Weights -.20 -.17 -.42 -.38
Variables:

Would take too much time away
from your family

Cause you problems with yowr job
because of National Guard or
Reserve obligations

Would take too much time away
from your personal and social
activities

FHID 2A -- Compulsory Actions/Functions —-- NPS and Veterans
Importance Weights .03 -.09 - -
Variables:

Would have your hair cut short
Would attend drills that are a
waste of time

FHID 2B -- Training and Preparedness -- ARNG and ORC

Importance Weights -- - .24 .23
Variables:

The unit training assemblies
would prepare you for mobilization
for emergencies such as floods,
riot. patrols, etc.
Unit training assemblies would
prepare you to be combat ready
Summer camp would prepare you
to be combat ready

mana 2L SH on an o
, .

FHID 3 -- Promotions

Importance Weights
Variables:

.12 .18 .17 .17

A system of promotions that
would be fair
Good opportunity for promotions

A MULTIPLE R .24 .30 .62 .58




Y TABLE 13-23 . CORRELATIONS OF ATTITUDES TOWARDS ORGANIZATIONS AND GROUPS WITH
ENLISTMENT/EXTENSION OF ENLISTMENT PROPENSITY

ATTITUDE NPS VETERANS ARNG ORC
v The Reserve is highly respected
in my camunity .18 .22 - .26

I like the idea of belonging to

a group such as volunteer firemen

or civil defense which helps

people when they have trouble .16 .19 .28 .23
I would be proud to be a member

of the National Guard or

Reserve .36 Ly .57 .54
In my spare time, I prefer doing

things with others rather than

7 being by myself .11 .15 .12 .11
- I've always liked the idea of
wearing a uniform .31 L34 .52 41

I like to belong to organizations
or groups which help me find
more interesting things to do

- than being on my own .21 .28 .25 .21
| The National Guard is highly

: respected in my community .19 .23 .32 -

Our country is too militaristic -.04 -.11 -.12 -.12

Belonging to the National Guard

or Reserve would give me a

chance to get away from my
®) | everyday life for a while .24 .20 Ly .37
| I like to become involved in

projects in my community .18 L4 .16 .11
{ The National Guard or Reserve
! is a place to meet good buddies
i and make lasting friendships .25 .24 .28 .30
The National Guard or Reserve
i offers an opportunity to become
involved in projects in my
community .17 .13 .39 .34
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&F Split-half multiple regression runs were conducted on each sample.

Table 13-24 shows the results of that analysis and a double cross-validation
of the equations. All of the cross validation r values, except for those for
the ARNG sample, showed very little shrinkage. The shrinkage which was

F observed was well within limits required to maintain confidence in the

: equations initially developed.

Table 13-25 presents the results of the stepwise multiple regression

analyses for the equations showing the highest split sample cross-validation

r's for each sample. As in all previous analyses, the variables are
presented in order of entry into the multiple regression equation up to
increases in the R values of .0l. Single variables seemed, once again,

to account for almost all of the predictable variance. Only for the ARNG
sample did adding a second variable seem to significantly increase
predictability. It should be noted that maximum predictability was obtained
by combining the key variables discussed in the correlational analysis. The
concepts of pride in Guard/Reserve work and wearing a uniform, along with
the idea of the Guard/Reserve as an escape from everyday work, once again
emerged as dominant themes.

N |
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l TABLE 13-24., MULTIPLE REGRESSION ANALYSES OF ATTITUDES TOWARD ORGANIZATIONS
TO PREDICT ENLISTMENT/EXTENSION OF ENLISTMENT PROPENSITY

Attitudes toward organizations

Multiple R Cross Validation

Subsample 1 U3 40
Subsample 2 U6 Juy

]
VETERANS
Subsample 1 U9 U6
' Subsample 2 .56 .53

Subsample 1 .64 .56
Subsample 2 .6l .5u

| ' Subsample 1 .59 .58
Subsample 2 .63 .62

................... - .
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TABLE 13-25. RESULTS OF STEPWISE MULTIPLE REGRESSION ANALYSES FOR ATTITUDES

TOWARD ORGANIZATIONS AND GROUPS

VARIABLE

NPS

I would be proud to be a member of
the National Guard or Reserve
I've always liked the idea of
wearing a uniform

Belonging to the National Guard
or Reserve would give me a chance
to get away from my everyday life
for a while

VETERANS

I would be proud to be a member of
the National Guard or Reserve

I like to belong to organizations
or groups which help me find more
interesting things to do than
being on my own

I've always liked the idea of
wearing a uniform

ARNG

I would be proud to be a member of
the National Guard or Reserve
I've always liked the idea of
wearing a uniform

Belonging to the National Guard or
Reserve would give me a chance
to get away fram my everyday
life for a while

oRC

I would be proud to be a member
of the National Guard or Reserve
Belonging to the National Guard or

Reserve would give a chance to
get away fram my everyday life
for a while
I've always liked the idea of
wearing a uniform

Multiple R R Square

.........
. B .

.36

.40

.57

.62

l63

.su

«57

.58

.13

.16

.17

.20

.22

.23

.32

.38

.30

'32

.3“

Beta

.10
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13.5.2 Attitudes Towards Organizations and Groups -- Factor Analyses

Due to the wide diversity of content areas probed in the attitude section,
it would be expected that a smaller number of attitudinal constructs can be
developed which would represent the larger set, each construct being relatively
independent of the others. In order to insure adequate reliability in the
analyses, split-half principle components analyses were conducted. A minimum
eigenvalue cutoff of 1.0 was set in the application of varimax rotations
to the results of the analyses.

A three factor solution was judged as best representing the underlying
structure of the attitude data. For all samples, this solution accounted
for slightly more than 50% (50.9% to 55.6%) of the variance. Four factor
solutions were also investigated but they seemed to be less interpretable
) than the three factor solutions. For the NPS and Veterans samples, Table 13-26
;;_ shows the variables best defining each of the three factors which emerged.
Table 13-27 shows the best defining variables for the ARNG and ORC samples. Due
to the non-uniform nature of the variables entering the analyses for the
different samples, similar but separate solutions were ocbtained for the NPS and
Veteran samples and for the ARNG and ORC samples. These variables were

selected on the basis of their high loadings on a single factor across the
split samples. .
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TABLE 13-26. THREE FACTOR SOLUTIONS FOR ATTITUDES TOWARD ORGANIZATIONS
AND GROUPS FOR THE NPS AND VETERANS SAMPLES

Factor I —- Community Respect

The Guard is highly respected in my commnity
The Reserve is highly respected in my community

Factor II -- Gregariousness

In my spare time, I prefer doing things with others, rather than
being by myself

I like to belong to organizations or groups which help me find
more interesting things to do than being on my own

Factor III -- New Work and Friendships

Belonging to the National Guard or Reserve would give me a chance
to get away from my everyday life for a while

The National Guard or Reserve is a place to meet good buddies and
make lasting €riendships
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TABLE 13-27. THREE FACTOR SOLUTIONS FOR ATTITUDES TOWARD ORGANIZATIONS
AND GROUPS FOR THE ARNG AND ORC SAMPLES

Factor I -~ Pride in Work

I am proud to be a member of the Reserve/Guard

Belonging to the National Guard or Reserve would give me a chance
to get away from my everyday life for a while

I like to became involved in projects in my cammunity

Factor II -- Gregariousness

In my spare time, I prefer doing things with others, rather than
being by myself

I like to belong to organizations or groups which help me to find more

interesting things to do than being on my own

Factor IIT -- Militarism

Our country is too militaristic
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13.5.3 Attitudes Toward Organizations and Groups -- FHID Analysis

Comrey's (1961; 1966) procedure for FHID development was applied to the
results of the attitudinal questions factor analyses in an attempt to relate
that data to enlistment/extension of enlistment intentions. Table 13-28
shows the results of that analysis for the NPS and Veteran samples, and
Table 13-29 shows the results for the ARNG and ORC samples. As can be seen,
the multiple regression R's compared only reasonably well (see Table 13-24)
for the NPS and Veteran samples, but did exceptionally well for the ARNG
and ORC samples. The three constructs -- pride in work, gregariousness,
and militarism -- thus seem reasonable and useful for predicting enlistment/
extension of enlistment propensity for the ARNG and ORC samples. Interestingly,
if one considers the Beta weight of the FHID as a measure of its importance,
pride in work emerges as the most important construct in predicting enlistment/
extension of enlistment.
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AND GROUPS =- NPS AND VETERANS

FHID 1 = Commnity Respect

. FHID Beta Weights
N Variables:

- The Guard is highly respected .
: in my community '
The Reserve is highly respected
in my cammmity

THID 2 = Gregariousness

FHID Beta Weights
Variables:

) In my spare time, I prefer doing
: things with others, rather than
| being by myself
I like to belong to organizations or
groups which help me find more '
interesting things to do than
being on my own

’] FHID 3 == New Friendships and Envircnment

FHID Beta Weights
Variables:

Belonging to the National Guard
r or Reserve would give me a chance
" to get away from my everyday life
for a while
The National Guard or Reserve. is a
place to meet good buddies and make
lasting friendships

MULTIFLE R

...........

TABLE 13-28. RESULTS OF FHID ANALYSIS OF ATTITUDES TOWARD ORGANIZATIONS

.87
.87

.10

4

o 24

.U

.51
.32

VETERANS

11

.88
.83

.15

.70

.73

.23

.67

.36
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TABLE 13-29. RESULTS OF FHID ANALYSIS OF ATTITUDES TOWARD ORGANIZATIONS
AND GROUPS —- ARNG AND ORC

ARNG ORC
FHID 1 = Pride in Work
FHID Beta Weights .56 -S4

Variables

I am proud to be a member of

‘the Reserve/Guard .79 .79
Belonging to the National Guard

or Reserve. would give me a chance

to get away from my everyday life

for a while . .59 T .59
I like to'become involved in
projects in my community .78 .64

THID 2 -- Gregariousness

FHID Beta Weights .07 -.06
Variables: ‘

In my spare time, I prefer doing

things with others rather than

being by myself .69 .72
I like to belong to organizations

and groups which help me find more

interesting things to do than

being on my own .69 .72

FHID 3 = Militarism

FHID Beta Weights .06 .05

£ Variables:
Our country is too militaristic .92 .76
MULTIPLE R .60 .57
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14.0 PROBLEM OF INFLATED PROPENSTITY RESPONSES TO BENEFIT QUESTIONS

The problem of inflated propensity responses to the benefit questions
was considered in Volume I. The conclusion that the respondents may have
become more enthusiastic when directly asked about a given benefit was
arrived at based on the data presented below. Unfortunately, data were not
available for each benefit and for every sample. In addition, no tests of
significance were used to analyze the trends reported. However, because of
the consistency of the trends, the possibility of inflated propensity scores
remains strong.

Fducation Benefit

The ARNG sample was asked if they believed whether or not education
benefits presently existed. For those respondents who believed they existed,
they were asked how much financial assistance was given. Of those who
believed 50% assistance was offered, 55% had a positive initial propensity.
The sample, as a whole, had 61% favorability for an education benefit of
50%. Of the respondents who felt that 100% assistance was given, 53% had a
favorable initial propensity. For the 100% level of the education benefit,
the percent of the sample who had a favorable propensity rose to 75%.

Pay Benefit

Similar results were found for both the NPS and Veterans samples. A 50%
increase in base pay would result in a starting pay of $1,248. Of the NPS
respondents who believed the starting pay was $3,000 or more, only 41.3%
had a favorable initial propensity. The sample, as a whole, had about u4%

- favorability for the 50% pay increase (only $1,248) benefit.

Lo "adh S gk M B At " St it R e - S0 iln 0 M 0 A Shie Mt 4 T W T TP T S N T NS TN S - T TR Ty rwey—>>y
. R . - - . - . S ‘-‘
'




-181-

The Veterans sample, with a 50% pay increase, had about 32% favorability
towards enlistment. However, for those respondents who believed the starting
pay was between $1,100 and $1,300, only 25% had a favorable initial propensity.

Length of Enlistment

For the NPS sample, of the respondents who believed the enlistment length
was one year, 34% had a favorable initial propensity. This figure can be
compared to 55.7% of the sample being favorable to enlisting when the benefit
level was one year. Of the respondents who believed twce nlistment
was required, 37% had a favorable initial propensity. 2 the NPS sample
was asked if they would enlist if the requirement was two e 3, 47,3% had
a favorable propensity.

Thirty-six percent (36%) of the Veterans sample had a favorable propensity
if enlistment was only one year, campared to 30% of the respondents who
believed enlistment to be one year. The Veterans sample had 24% favorability
when asked if they would enlist if the requirement was two years, while only
21% of those who believed two years was the requirement had a favorable

initial propensity.

In every case outlined, the percent of the sample with a positive propensity
for a given benefit is higher than the initial propensity of the respondents who
had already claimed they believed the Guard/Reserve already offered that benefit.
Thus, there are indications that there may be an inflation of propensity
[ responses when presented with a potential benefit campared to the propensity
' responses when the benefit actually exists.
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15.0 RECOMMENDATIONS FOR FUTURE RESEARCH

A close inspection of the data regarding the benefits analysis yields
the following conclusions which are applicable to future research:

1) Presentation of the benefit levels should be in an ascending
order, i.e., from the least benefit to the most benefit.

2) The base measure for comparison of propensities should be the
propensity at the current level of the benefit.

In analyzing the effect of the benefits on propensity, the overall
mean of the groups receiving the ascending and descending orders of presenta-

tion was used. The reasons for using the overall mean were:
1) It was an appropriate representation of the data.

2) Because of the experimental design, using either the ascending or
descending presentation order would only include half the sample
at all times. Thus, there could not be any accurate comparison
of the different benefits.

Inspection of the significant interaction between propensity and order of
presentation showed that the presentation of the benefit levels in the
descending order was the main cause of the interaction. The mean propensity
scores for each benefit level by presentation order are shown in Table 15-1.

To remove this confounding in the experimental design, it is now
suggested that future studies use only an ascending order of benefit level
presentation.

Tables 15~2 through 15-5 show reverse or illogical shifts in propensity
responses. A reverse shift is defined as a lower propensity for a given
benefit level measure than for a base measure. For example, a respondent
says that he will definitely enlist/extend for the initial propensity
question, then for the current level of the education benefit he says that
he might enlist/extend. This backward slide can be considered a reverse
shift in propensity. The table reports shifts (in percentages of the sample)
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of 1 position and 2 positions or more.

Visual inspection of these tables clearly indicates that there is
less occurrence of reverse shifts when using the current level of the
benefit as a base. Thus, the data become more meaningful when ascertaining
the effect of each benefit level on the propensity to enlist/extend when
propensity at the current level of the benefit rather than initial

propensity is used for camparison.
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TABLE 15-1,MEAN PROPENSITY SCORES FOR EACH BENEFIT LEVEL ACCORDING TO ORDER OF
PRESENTATION

BENEFIT
Education

25%
50%
75%
100%

Bonus

$250
$500
$1,100
$2,200

Pay Increase

10%
20%
50%

Length of Enlistment

L4 years
2 years
1 year

NPS

Veterans

ARNG

ORC

Ascend Descend Ascend Descend Ascend Descend Ascend Descend

www w www NN ww

w

.66
.24
.91
.59

.81
. Bl
.30
.11

.92
.80
.47

.16
. b4
.37

w w wwF F N wwF

w w

.08
.68
.18
.86

.35
.21
.83
.u8

.03
.93
.73

.03
.50
.27

T
.77
46
.07

w ww

.36
.27
.97
.68

wwF F

.35
.23
.94

w F &

.57
.47
.17
.88

wFE £ F

3.26
2.83
2.53
2.24
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! TABLE 15-2.PERCENTAGE OF RESPONDENTS WHO SHOWED ONE OR TWO OR MORE REVERSE (ILLOGICAL)
SHIFTS IN PROPENSITY EXAMINED ACCORDING TO TWO DIFFERENT RASIS --
INTTIAL PROPENSITY AND CURRENT LEVEL OF BENEFIT PROPENSITY FOR THE
NON-PRIOR SERVICE SAMPLE
- Education
. Current 25% 50% 75% 100%
: Two or Two or Two or Two or Two or
_ PROPENSITY One More One More One More One More One More
Initial propensity 21.1 12.4% 12.8 4.4 6.4 2.5 4.6 1.2 3.4 7
Current - - 2.1 4 1.6 .5 1.2 .2 .8 .2
Bonus
L Current $250 $500 $1,100 $2,200
Two or Two or Two or Two or Two or
- One More One More One More One More One More
Initial propensity 20.0 1u.6 15.6 1l1.7 12.9 9.2 8.6 5.9 7.6 4.9
. Current —_ - 5.1 2.5 3.6 2.2 2.4 1.2 1.6 1.1
Length of Enlistment
Current 4 years 2 years 1l year
’] Two or Two or Two or Two or
. One More One More One More One More
Initial propensity 23.4 17.5 20.4 12.5 12.9 6.2 9.8 4.7
Current - - .7 1 .6 .3 .5 .5
' Pay Increase
Current 10% 20% 50%
Two or Two or Two or Two or
One More One More One More One More
Initial propensity 19.6 15.5 18.1 12.1 15.9 11.0 11.2 7.8
mnt - - .9 0.0 1-0 0-0 .g .1
Ty
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TABLE 15-3,

PROPENSITY

Current
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PERCENTAGE OF RESPONDENTS WHO SHOWED ONE OR TWO OR MORE REVERSE (ILLOGICAL)
SHIFTS IN PROPENSITY EXAMINED ACCORDING TO TWO DIFFERENT BASIS --
INITTAL PROPENSITY AND CURRENT LEVEL OF BENEFIT PROPENSITY FOR THE

YETERANS SAMPLE

Education
Current 25% 50% 75% 100%
Two or Two or Two or Two or Two or
One More One More One More One More One More
Initial propensity 17.0 7.0 11.1 4.0 6.9 1.9 4.7 2.1 3.8 .8
- - 1.5 0.0 1.7 0.0 1.5 0.0 1.0 0.0
Bonus
Current $250 $500 $1,100 $2,200
Two or Two or Two or Two or Two or

Initial propensity 16.0 7.3 14,0 7.1 12.
Curren 4.3 2.4 3.

t

Cne More One More One More One More One More

6 7.1 10.0 4.9 6.4 3.8
1 2.4 2.7 2.2 2.4 1.4

Length of Enlistment

Current 4 years 2 years 1 year
Two or Two or Two or Two or
One More One More One More One More
Initial propensity 20.9 13.7 19.3 11.8 14.4 6.4 10.3 4.6
Current - -— 4 0.0 .4 0.0 .2 .2

Pay Increase

Current 10% 20% 50%
Two or Two or Two or Two or
One More One More One More One More
Initial propensity 4.9 8.4 13.3 7.0 11.5 6.2 7.6 u.5
Current -— - 1.0 .2 l.4 0.0 .8 0.0
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TABLE 15-4,PERCENTAGE OF RESPONDENTS WHO SHOWED ONE OR TWO OR MORE REVERSE (ILLOGICAL)
SHIFTS IN PROPENSITY EXAMINED ACCORDING TO TWO DIFFERENT BASIS --
INITTAL PROPENSITY AND CURRENT LEVEL OF BENEFIT PROPENSITY FOR THE
ARMY NATIONAL GUARD SAMPLE

Education
Current 25% 50% 75% 100%
Two or Two or Two or Two or Two or
PROPENSITY One More One More One More One More One More
Initial propersity 15.6 8.4 9.8 3.5 5.8 1.1 3.2 .9 2.1 .7
Current - - 2.1 .2 1.0 .1 .7 .1 .9 e 2
Bonus
Current $250 $500 $1,100 $2,200
Two or Two or Two or Two or Two or
One More One More One More One More One More
Initial propensity 16.6 9.0 4.4 11.4 13.3 8.2 9.5 4.y 6.0 3.5
Current - - 7.8 6.3 5.3 5.0 4.5 3.5 3.2 .3
Pay Increase
Current 10% 20% 50%
Two or Two or Two or Two or
One More One More One More One More
Initial propensity 16.2 7.2 12.3 8.7 2.5 3.7 .9
Current - - .5 .5 .1 .3 .1

o .
N W S




| S Pl o i IS e s gt M th M At el nadh Sud mh g el Seal ol VSR A Cat it v (S ol Sl Ol MRt B oS P e e S B M S M+ A S i Sy B e o
=
+~188=-
TABLE 15-5. PERCENTAGE OF RESPONDENTS WHO SHOWED ONE OR TWO OR MORE REVERSE (ILLOGICAL)
. SHIFTS IN PROPENSITY EXAMINED ACCORDING TO TWO DIFFERENT BASIS —-
: INITIAL PROPENSITY AND CURRENT LEVEL OF BENEFIT PROPENSITY FOR THE
" OTHER RESERVE COMPONENTS SAMPLE
n
C Education
Current 25% 50% 75% 100%
: Two or Two or Two or Two or Two or
R PROPENSTITY One More One More One More One More One More
- Initial propensity 13.8 10.6 9.7 3.5 7.6 1.7 4,9 1.1 3.4 .8
']' Current - - 2.9 1.4 2.2 .7 1.5 .5 .8 .2
-
Bonus
Current $250 $500 $1,100 $2,200
Two or Two or Two or Two or Two or
One More One More One More One More Cne More
. Initial propensity 15.9 5.6 13.6 6.4 11.4 5.6 7.8 2.9 5.2 1.9
Current - - 5.1 4.7 5.3 3.6 3.7 2.4 .2 1.5
.
. Pay Increase
’ Current 10% 20% 50%
: Two or Two or Two or Two or
One More One More One More One More
Initial propensity 16.0 4.4 12.2 1.9 8.7 1.2 2.5 Ju
Current prope -— -— .2 0.0 .3 0.0 .1 0.0
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16.0 DEMOGRAPHIC ANALYSES

The following demographic information was examined for each respondent:

. Education (last year of school completed)

. Age

. Marital Status

. Employment Index (a multiplicative index based on occupation,
length of employment at present job, and whether the respondent
has a full-time job, a part-time job, or both)

. Socio-economic status

+ School commitment

The above variables were chosen because they were readily available from
personnel files, job applications, etc. In order to determine who is more/
less likely to enlist/extend enlistment in the Guard/Reserve, the median
values for age, employment index, and socio-economic status were obtained
for each of the four samples. Respondents were divided into "high" (or
above the median) and "low" (or below the median) groups on these demographic
variables so that propensities by demographic cluster could be examined.

When the median fell within a single value (e.g., upper lower class on
the socio-economic scale), all respondents having that value were placed into
one of the two categories. Although care was taken to make this placement
such that the "above the median" and "below the median" groups were nearly
equal, in some instances this was not entirely successful. Table 16-1
shows the exact sample sizes for each category.

Table 16-2 shows the descriptions of the high or "above the median”
and the low or "below the median" groups for the Non-Prior Service, Veterans,
Army National Guard, and Other Reserve Camponents samples. Two points
should be noted about these descriptions:

1) In the past, because of functional differences in the military,

analyses have tended to categorize enlistees as either having campleted

high school or having not completed high school. This split is
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TABLE 16-1. NUMBER AND PERCENT OF RESPONDENTS IN EACH DEMOGRAPHIC CATEGORY

i

Ay
Non-Priar National Reserve
Service Veterans Guard ts
g}f CATEGORY K S I O%E‘G—m\"
High school 1247  65.5 48y  49.4 974  50.4 739 38.3
LF College 657 34.4 495 50.6 958 43.6 1188 61.7
.- Younger 1012 53.2 654 66.8 9yl 8.7 977 0.7
& Older 892 6.8 325 33.2 991 51.3 851 49.3
Married 474 2u.9 526 53,7 1417 73.2 1268 65.8
r Not married ™29 75.1 453 46.3 518 26.8 658 34.2
low employment index 950 49.9 479 48,9 982 50.7 1005 52,1
: High employment index 954  50.1 501 51.1 953 49.3 924  47.9
b low socio-economic status 1198 70.1 591 66.0 1025 54.6 1008 54.4
) High socio-econamic status 511 29.9 305 34.0 853 u45.4 84S u45.6
t;- No school commitment 735  38.8 281 28.9 1241  64.6 884 6.3
Planning to attend school 499  26.3 304 31.3 40 23.8 551 28.8
Attending school 662 3u.9 38 39.8 220 1.1.5 475 24.9
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TABLE 16-2. DESCRIPTION OF DEMOGRAPHIC CATEGORIES BY SAMPLE

X Army Other
Non-Priar Nationa) Raserve
e SATREES, witistns. el

Education:

High school High school, High school, High school Migh school
vocational vocatianal vocational ' vocational ’

. school or less school o less school or less school or less

College Some college One or sore One or mxe One or more
(nct college yeoars of yoars of yn: of
greduate) ollege oollege College

Age:

Younger 1% - 20 24 or younger 21 - 2 2l -2

Older 21 - 26 25 or clder 25 -~ 40 25 - &0

Marital Status:

Married Married Married Married Married

Not married Single, Single, Single Single
vidowd, widowed, widowd, idowed,
divoroed or divoroed or divorced ar divoroed or
separeted separeted separated separeted

loyment Index:1)

Low employment index 7 or lower 9 or lower 28 or lower 24 or lower

High employsent index 8 or higher 10 or higher 29 or higher 25 ar higher

Socio-Econamic Index:?2)

Low socio-econamic index @Qrop IV or @op IVa @op IV or Q@op IV o
lower lower lower lower

High socio-economic index @op I1I or Growp III or @rop III or Qo IIT or
higher higher higher highen

School Commi tment :

No schao]l oommi teent Neither Neither Neither Neither
attending nor cttmc_ﬁm nor attending nor attending nar
planning to plaming to plarning to plarmning to
artend arend atternd attend

Planning to attend school ing to Planning to Plarning to Plamnirg to
attend within attend within attend within attend within
next year next year next year next year
(not currently (not currently (not csrently (not cwrently
attending) sttending) ) )

Attending school Currently Garently Qrrently Currently

s H s . :

nmw:loynnt Index is an index of

employmnt stability. It is & muitiplicative index

h-udqnoecupgtmn.Mt?fﬁ-mpmmtjw,nd“wmjobhfmﬁ-or

2)

The Socio-Econamic Index wms ooaputed using Ho
was assigned a value for his ocorupation and level of educetion. Occupe
waluss renged between 1 - 7. The assigmd i i
assigned educational value was dﬁm by &,

cbmdthmponﬂmtnm

's proosdure.

dapnrt-ta.- j&.mwnsimd
he vas assigned & weight of 1; if he was

LI
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inappropriate here because of the large proportion of

respondents in the former category. The data on respondents
not campleting high school are sumarized below:

Non-High School Graduates

Number Percent
Non-Prior Service 374 19.6%
Veterans 33 3.4%
Army National Guard 126 6.5%
Other Reserve Components g5 4,9%

Only the Non-Prior Service sample contains a substantial
proportion of men who have not completed high school. When the
plans to complete high school were examined for these respondents,
it was apparent that many are still in high school, and that most
are planning to camplete their high school education. These
data are shown Ix.iow:

Non-Prior Service Nunber

Campleted high school 1530

Have not campleted high school 374
Plan to complete high school 231
Do not plan to complete high school 143

Only 143, or 7.5% of the Non-Prior Service sample, have neither
completed nor plan to camplete their high school education. Because

the sample sizes of non-high school graduates were so small, respon-
dents who have not campleted high school were grouped with the

high school graduates. Men who have attended or are attending
vocational school were also placed in this group, because they were
more similar to the high school category than they were to
respondents who have attended college. The second category
consists of men who have had at least some college education. For
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the sake of simplicity, these two demographic groups are
referred to as "high school" and "college" respectively.

2) The relatively low employment index values (on a scale where "0"
represents "unemployed", and "128" represents a full-time and
a part-time job, professional, and working at present job for over six
years) for the Non-Prior Service and Veterans samples are probably

- attributable to the comparative youth of the samples and/or the
: high proportion that are still attending school in these two

[ samples. Therefore, little emphasis should be placed on
between-sample camparisons for the employment index.
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* April, 1977

asousiates for Rascarvh in Behavior, Inc.'

. 3u0l Market Street: LInp #8147 ) -

Plu.ade,.p ).LJ, P‘_mvy"vvua 19104 } T ) 18
REENLISTMENT STLLY - SRGUP D SCREENER - ARMY RESERVE 5.

Hellc, I'm from Associates for Research in Behavior, a research ccmpeny in

* Philadelphiz. ¥ay I please speak with (NAME ON CARD)? We are mnmctm.g a survey for
the Federal Government about which you recently received a letter.

1. Are you currently a member of the Army Reserve?

1( ) Yes . 2( ) Mo (BD INTERVIEW)

2. IF YES:
Are you currently serving your first term of enmiistrent?
1( ) Yes 2( ) No (END INTCRVIEW)

3. Are you now in paid drill status in the Reserve, that is, attencding right or weekend
drills and/cr summer training camp?

1( ) Yes (#3b NEXT) 2( ) No
3a. IF NO:
Are you in the Individual Ready Reserve?
1( ) Yes (END INTERVIEW) 2( ) No (END INTERVIEW)

3b. Have you ever served in active duty in a regular camponent (Army, Navy, Marines,
Air Force, Coast Guard)?

1( ) Yes 2C ) No (#u NEXT)
3¢. IF YES:
Which component?
1( ) Army 4( ) Air Force
2( ) Navy 5( ) Coast Guard

3( ) Marine Corps.

4. In what month and y2ar did you join the Army Reserve?

Month . Year ,
- 1i( ) Janmary 7¢ ) Juy 7~ 1( ) 1870 or earlier
2¢ ) February 8( ) August 2( ) 1911
3( ) March 9( ) Septenter ' -3( ) 1972
..E ; April 05 ; October . 8¢ ) 1973
5 May X November N 3 ™ late
6( ) June Y( ) December L SC ) WM ar .

IF BEFORE MAY 1971, END INTERVIEW.
IF AFTER MAY 1973 AND HAS ANSWERED "NO" TO #3b, END INTERVIEW.
IF AFTER MAY 1973 AND HAS ANSWERED "YES" TO #3b, ASK #u4a NEXT.

i eute Jlhage

ot
P WS




F - " IR T e, DR s A LI A A Rt et Rt R ek At B |
N
l[.
—2-
3 L4a. In what month and year did you go in active duty with the (IAME ANSVER T #3c¢)?
Month Year
1( ) January 7C )Y Juy 1( ) 1970 or earlier
2( ) Febtruary e( ) August 2( ) 1971
- 3( ) March 9( ) September 3( ) 1972
4( ) April 0( ) October L ) 1973
5C ) May X( ) November 5( ) 1974 or later
] 6( ) June Y( ) December
[ IF BEZFORE MAY 1971 END INTERVIEW.
IF ATTER MAY 1973 IND INTERVIEW.
S$. How old are you?
8- 1( )21 - 2u 3C ) 30 - 3u
1 2( ) 25 - 29 4 ) 35 - 40
‘ 6. What is the last year of school or college you corpleted?
9- 1( ) less than high school graduate
2( ) High school graduate
3( ) Vocaticnal schooi/training after high school
4( ) Some college
5( ) College graduate
k 6( ) Post gracuate work
RESPONZZIT PHONE
ADDRESS
CITY STATE ZIP
INTERVICZR DATE

SAMPLE SEGZZT
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Associates for Research in Behavior, Inc. April, 1977
3401 Market Street Job #81u7
Philadelphia, Pennsylvania 19104

ENLISTMINT STUDY -- GROUP D QUESTIONNAIRE -- ARMY RESERVE

Any information you give us is held completely confidential by our firm. Participation
in the survey is voluntary and there will be no consequences for failure to respond to
any particular question.

1.

6.

C.

Are you currently attending any type of school or college?

10- 1( ) Yes (#3 NEXT) 2( ) No

Are you planning to attend any type of school or college in the next year or so?
1N- 1( ) Yes 2( ) No (#6 NEXT)

IF YES IN #1 OR #2:

What type of school are you attending/planning to attend?

12- 1( ) High school
2( ) Vocaticnal/training school after high school (#6 NEXT)
3( ) Two-year college (#5 NEXT)
4( ) Four-year college (#5 NEXT)

IF HIGH SCHOOL:
Do you plan to complete your high school education?

13- 1( ) Yes (#6 NEXT) 2( ) No (#6 NEXT)

IF COLLEGE IN #3:
wWhat type of degree do you plan to get?

14~ 1( ) Associate (A.A./A.S.) 3( ) Masters (M.A./M.S.)
2( ) Bachelor (8.A./B.S.) ¢ ) Doctorate (Ph.D.)

5( ) Professional degree (coctor,dentist,

lawyer,etc.-MC,DD0,Lil,etc.)

Are you currently erployed?

15- 1( ) Yes 2( ) No (#10 NEXT)
IF YES:
Is that full time or part time?
16- 1( ) Full 3( ) Both
2( ) Part

What is your (full time) occupation?

Are you employed by:

18- 1{ ) The federal govermment, 5( ) Someone else, or
2( ) The state government, WRIIE IN
3( ) A local government, 6( ) Are you self employed?

4( ) Private business or industry,

How long hawe you been employed there?

19- 1( ) Less tran 6 months $( ) 3 -4 years
2( ) 6 menths - 1 year 6( ) u -5 years
3( )1 -2 years 7( ) 5 - 6 years
4( ) 2 - 3 years 8( ) 6 years or more

IF FEDERAL OR STATE GOVERNMENT IN Q. Qa:
Are you a civilian technician for areserve wnit?
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When you gc to annual summer training camp for the Reserve, do you get the time for
it from your employer, as:

21- 1( ) Vacation, or (#12 NEXT) 2( ) Time off?

IF TIME OFF:
Do you get the time off with:

22- 1( ) rull pay,
2( ) The difference in pay between what you get from the Reserve and
what your employer pays you, or
3( ) Without pay?
If vou were not in the Reserve, what would you do with the time you are now
devoting to Reserve activities?

23- 1( ) Working, take a part-time job, etc.
24- 2( ) Belong to club, organization, etc.
25- 3( ) Relax, rest, nothing

26- ( ) Other

WRITE IN

There are a mumber of things which young men your age might consider in the next few
years when your current term in the Reserve is up. For example, how likely would you
be to extend your enlistment in the Reserve — would you say that you would:

27- 1( ) Definitely extend enlistment,
2( ) Probably extend enlistment,
3( ) Might extend enlistrent,
4( ) Probably no* extend enlistment, #16 NEXT
5( ) Definitely not extend enlistment? |

For how long would you extend yowr enlistment if somecre in your Reserve unit asked
you to extend?

28- 1( ) One year 5( ) Five years
2( ) Two years 6( ) Six years
3( ) Three years 7C ) More than 6 years
4( ) Four years 8( ) Don't know

In total, how many years do you expect to stay in the Reserve?

How likely would you say you would be to extend vour enlistment in the Reserve when
your current term is up if (NAME EVENT) = would you definitely extend your
enlistment, probably extend, might extend, probably not extend, or definitely rot
extend your enlistment?

Extend Not Extend
Definitely Probably Might Probably fefinitelv
There were a possibility of war? A~ 1) 2() 3() u() 5¢)
If there were an actual war? 32- 1() 2¢) 3¢) u( ) 5¢)
Please think carefully now about the idea cf extending your enlistment. t is the

cne most important thing that would cause you to exterd your term of enlistment?

Did a career counselor ever talk with you about extending your term of enlistment

in the Reserve?

36- 1( ) Yes 2( Y No

Have you ever talked with anyone else about extending your enlistment in the Reserve?
37- 1( ) Yes 2( ) No (#22 M&XT)

ax
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20. 1IF YES:

With wham did you talk? READ LIST. CHECK ALL NAMED BY RESPCITENT

. ¥21
Q. #20 Encourage 8- 42 Discourage

Strongly Svmewhat Neither Somewhat Strengly

38~ 1( ) PFriend in Reserve 43-  1() 20) 3C) () sC)
39-  2( ) Somecne else in the Reserve by~  1() 2() 3() W) 5()
L0~ 3( ) Parents 45~ 1C) 20) 3() u() SC)
41- 4 ) Wife or girlfriend U~ 1( ) 2() 3C) 4 ) 5C)
42- S ) Employer 47-  1() 2() 3() ()  5()

21. TFOR EACH PERSON TALXED WITH IN #20, ASK:
How strongly did (NAME PERSON) encourage or discourage you about extending your
enlistment in the Reserve? Did (NAME PEKSON) strongzly encourage you, somewhat
encourage you, neither encourage nor discourage you, somewhat discourage you, or
strongly discourage you? RECORD AEOVE

22. How long does it take you to go one way to your regular training center?

48- 1( ) Less than 15 minutes 6( ) X% hours, less than 1%
2¢ ) 15 - 29 minutes 7C ) 1% howrs, less than 1 3/u
3(C ) 30 - 44 minutes 8( ) 1 3/4 hours, less than 2
4¢ ) u5 - 59 minutes 9( ) 2 hours or more

SC ) 1 hr., less than 1% (60-84 mins.)

23. What is your current grade in the Reserve?

49- 1( YE-1 6( YE-6
20 JE=-2 7 YE-7
3( JE-3 8( E-8
4( YE-4 9 YE-9
50- ¢ )E=-5
?2‘: 24. What is your AFSC?
53-
S4- 95, Are you currently receiving aviation or hazardous duty pay?
g5- 1( ) Yes 2( ) No

26. How many years do you have to be in the Reserve before you can start collecting
retirement benefits?

6~ 1( ) Under 20 years 3( ) More than 20 years
2( ) 20 years 4( ) Don't know

27. The Reserve offers a variety of benefits to its members. How many of the benefits
offereZ by the Reserve would you say have been explained to you:

§7- 1( ) All the benefits were explained to you,
2( ) Most of the benefits were explained to you,
3( ) Some of the benefits were explained,
4( ) Oy a few of the benefits were explained, or
5( ) Almost no benefits were explained to you?
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28a. If you extend your enlistment, for how many years do you have to extend your term
of enlistment?

58- 1( ) One §( ) Five
2( ) Two 6( ) Six
3( ) Three 7¢ ) Other
4( ) Four 8( ) Don't know
b. If you extend your eniistment in the Peserves, do you get a casn bonus?
59- 1( ) Yes 2( ) No 3C ) Don't know

29. Over the course of a year, how much pay, if any, do you lose from your regular job
as a result of attending Reserve drills and summer camp?

€0- p( ) None u¢ ) $300 - $399
1( ) Less than $100 5(C ) $u00 - $489
2¢ ) $100 - $199 6( ) $500 or more

3( ) $200 - $299

30. Fow much do you think you have to spend each year for car expenses, lamndry, etc.
+o attend the Reserve drills and summer camp?

€1- 1( ) Under $100 5C ) $400 ~ $u99
2( ) 8100 - S$18% 6( ) $500 - $599
3¢ ) $200 - $299 7¢ ) $€07 or more

u( ) $300 - $399

31. Ysu mentioned that you would (NAME ANSVER TO *13) extend your enlistent in the
Reserve. These are some *hings the Resarve could do that might influence people's
decisions to extend their enlistments or not. I would like your perscnal reactions
to these ideas. First, if the Reserve offered (NA'E ITEM), how likely would vau be to
extend your enlistment -- would you say you would be definitely hkew to extend
your enlistment, scmewhat likely to extend your enlistment, you might extend vour
enlistment, prcbably not extend your enlistment, or definitely not extzend ysur
enlls'crnent"

Extend Mot Excten?d
Be?initely Preoasly Mitht Dxwelfal v i=iino:lv

a. No financial educational assistance,
which is currently the case. §2- 1() 2() 30) u() 5C)
b. 25% of your education or training
2fter high school while you were in
the Reserve. 63- 1() 2() 3¢) u( ) 5C)
c. 50% of your education or training
after high school while you were in .
the Reserve. 64- 1) 2() 3C) () 5¢ )
d. 75% of your education or training
after high school while you were in
the Reserve. 65- 1() 20) 3() w( ) SC)
e. 100% of your education or training
after high school while you were in
the Reserve. 66- 1() 20) 3 u( )-F_3 5¢ ‘..L"‘-:
} T NET

32. Assuring that the Reserve were to pay for all vour education cr training afrer high
school, how likely would you personally be to use the education or training
assistance -- would you say yod would:

67- 1( ) Definitely use the education or training assistance,
2( ) Pmbably use the education or t"am:.ng assistance,
3( ) Might use the education or training assistance,
4( ) DProbably not use the education or training assistance, or
§( ) Definitely no‘ use the ecducation or training as..zstance"
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33. Assuming that there is no education Or training assistance beyond high schowol,
if you got (NAME ITEM) bonus for extending your enlistient, how likely would you be
to extend your enlistment -—- definitely, probably, might, probably not, or definitely

not? Extend Not Extend
Definitely Probably Might Probably Delinitelv

a. No enlisument bonus, the current policy681( ) 20) 3¢) ug ) 5( )
b. $2200 for a 5 year enlistment payable

in a lup sum in 3 or 4 months. 69-1( ) 20 3() uC) 5C)
c. $1190 for a 6 year enlistment payable

in a lurp sum in 3 or 4 ronths. 70-1( ) 2() 3() u( ) 5()
d. $500 for 2 6 year enlistment payable

in a 1y sum in 3 or 4 months. 71-1( ) 2() 3C) u( ) S
e. 5230 for a & vear enlistmant payable

in a lump sun in 3 or 4 ronths. 72-1( ) \ 20) 3() () 5()

\

3. Assuming there is no education or training assistance and no enlistent bghus, if tha

probably. might, probacly not, or definitely not?

Extend Not Iitend
Definizely Probably Might Prebabiv sefinize
a. The same ac it is now. 73-1() 2() )Y u(H 5( )
d. Increased 5703%. 4= 3( ) 2() 3( ) 4( ) 5C)
c. Increased 203%. 75-1( ) 2() 3() 5C) 5()
E. Increased 10%. 76=-3( ) 2¢ ) 3() L() 5C)
TYPE 77-
COL 80- (1)

35, Dificrent people have cifferent ideas about what they want out of life and how to get
it. As I read each staterment, please tell me if it describes something that is very
imrortant <o you perscnally, somewhat important to ycu persorally, neitrier imporient
nor unirgertant, somewnat unimportant, or very unimportant to you personally:

Important nimeortant

Very Somewhat Neither Semevhat erv

a. Work that is challenging. S~ 1() 20) 30 () SC)
b. Participating in activities that are

exciting and adventurous. 6~ 1() 20) 3C) u¢) 5()

c. Making good money. 7-1C) 20) 3() () 5()
d. Being able tc make my own decisions

on the jcb. 8~1() 2¢) 3C) () 5()

e. Obedience. 8- 1() 2() 3C) u( ) 5()

f. A warm, happy family life. 10~ 1(¢ ) 20) 3C) u¢ ) 5C)

8. Being patient and working a long

iime to get what I want. 1-1() 20) 3() u( ) SC)

h. Developing my potential. 12~ 1( ) 2() 3C) u( ) 5()

i. Job securi*y -- a steady job. 13- 1(C) 2() 3C) b( ) 5C)

j. Working for a better society. 14-1( ) 2() 3() () &)

k. learning as mich as I can. 15-1( ) 2() 3C) u() 5C)

1. Recogniticn and status. 16~ 1( ) 2() 3C) u() S

m. A comfortable life without a lot
of problens. 17- 1( ) 20) 3() uC) 5¢)
n. A country protected from attack. 18- 1( ) 2() 3C) ue ) 5()
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35. Now thinking about those things which we just discussed that people may wan: to
get out of life, please tell me as I read each one if you think you can get this
more by serving in the Reserve or more by having ancther type of part-time jcb cor
using your spare time in some other way. IF RESEPVE OR OTHER: Would you szv you
are much mcre likely to get this in the Reserve/other job/activity or somewhat more
likely to get this in the Reserve/other job/activity?
: Other Part-Time
Job/Activity
ﬁ.xg Somewnat Neither mewhat Much
a. Recognition and status. 19-1( ) 2() 3() u() SC)
b. Work that is challenging. 20-1( ) 20) 3() 4() SC)
c. Participating in activities that
are exciting and adventurous. ° 21- 1() 2() 3() 4C ) 5¢)
d. Making good money. 22- 1( ) 2() 3() 4( ) 5()
e. Being able to make my own decisions
on the job. 23-1() 2() () () 5()
f. A warm, happy family life. 2u- 1) 20 ) 3C) u() 5C)
g. Obedience. 25-1( ) 2¢) 3C) W) 5S¢ )
h. Being patient and working a long
i- time to get what I want. 26- 1() 2() 3() u() 5C)
¢ i. Job security -- a steady job. 27- 1) 2() () u( ) 8¢ )
j. Working for a better society. 28~ 1( ) 2() 3C) () 5C)
k. Develcping my potential. 29~ 1( ) 2() 3C) W) 5()
1. A comfortable life without a lot
of problems. 30- 1( ) 2() 3C) u( ) 5C)
m. A country protected from attack. A- 1() 2() 3() () 5C)
n. learning as much as I can. 32- 1() 2() 3¢) W) 5¢)
F 37. Men give various reasons for wanting to be in the Reserve. As I read each ore, please
tell me how irnportant or unimportant the reason is to you personally -- is it
very important, somewhat important, neither important nor unirportant, somewhat
unirpertant, or very unimportant to you personally:
mmant Unimpertant
[ ery Somewhat Neither Sorewhat \Verv
a. Opportunity to earn extra incame. 33- 1() 2() 3() () 5C)
b. Opportunity to serve my country. 34~ 1( ) 2() () W) S( )
B c. Opportunity to make good friends. 35- 1() 2() 3C) 4() 5C )
. d. Chance to use my hobbies or
interests. 36- 1( ) 2() () u() SC)
e. Opportunity to serve my commmity. 37- 1( ) 2() 0 W) SC)
[ f. Being a member of a team. 38- 1)  2() 3() 4()  5()
[ g. Developmy potential. 8- 1()  2() 3() W) SC)
- h. For good benefits. 4o- 1)  2() 3C) 4 5()
.
.
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Now I'd like to read you a list of statements describing things you can get out

of a part-time job or using your spare time in some other way. As I read each
one, please tell me if you think you would be more likely to be (NAME ITEM) if you
extended your enlistment in the Reserve or by another part-time job or using your
spare time in some other way. Would Reserve/other job/activity be much more likely
or samewhat mcre likely to offer this?

Other Part-Tine

Job/Activit

Fth’x& Scmewhat Neither mewnat Much
Doing work that is challenging. L1-1() 20) 3() u( ) 5()
A member of a team. 42-3() 20) 3() u( ) 5()
learning as much as I can. 43-1() 2() 3() w() 5. )
Making good money. Lu=1() 2() () () s()
Serving my country. B5-1() 20 3() u( Y 5()
Making good friends. 46-1() 20) 3() () 5()
Serving my commmity. W-1¢) 20 30) u( )  s()
Having good benefits. - 1() 2() 30) u( ) 5()
Developing my potential, 49-1¢()  20) 3() “( ) 5()
Having a chance to use my hobbies
or interests. 50-1() 20) 3() u( ) 5()
Gaining recognition and status. 51-1( ) 2() 3() 4( ) 5¢)
Working for a better society. 52-1() 20) ) () S()

Please tellmxfycuwuldbemlﬂcely (NAME TTEM) if you extended your
enlistment or by another part-time job or using your spare time in another way.
Would the Reserve/other- job/activity be much more likely or samewhat more likely
to enable you to do this?

Other Part-Time

__Reserve Job/Activity
Much Somewhat Neither vach
To achieve your life's goals. 53-1() 2() 3() ()  5()
To live a productive life. S4=1( ) 2() () u() 5()
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p 40. If vou were to extand your enlistment in the Reserve, how likely or unlikely do you

) think the following things would be to occur? As I read each statement, please tell

- me if it would be very likely to exist or occur, somewhat likely, neither likely ror

unlikely, somewhat unlikely, or very unlikely to exist or occur? READ LIST

+ Likely Unlikely Q.
Very Somewhat Neither Somewhat Very yja/h

a. A system of promoticns that would

5 be fair. 55-1( ) 2() 3() 4() s5C)
E b. Would take too much time avay
from your family. $6-1( ) 2() 3C) u4( ) 5()
e c. Good opportunity for vromotions.  57-1( ) 2¢) 3() u( ) 5¢)
d. Having military supervisors who :
2 would hassle or harrass you. 56-1( ) 2() 3() u()  s()
3 e. Would attend drills that are a
3 waste of time. 59-1( ) 2() () w( ) 5() -
f. Cause you problems with your job - -
. because of Reserve obligations.  g0-1( ) 20) 3(¢) () 5() -5
g. The drills would prepare you for -7
-, mobilization for emergencies
such as floods, etc. 61-1( ) 20) 3¢) u( ) 5()
h. The instructors would be well
[ qualified to teach their subjects.62-1( )  2() 3C) u( )  50)
. i. You would have modern, up-to-date
training equipment. 63-1( ) 2() 3() u() SC)
j. Drills would prepare you to be
- combat ready. 64=1( ) 2¢) 3() u() ()
k. Classes would be cancelled or
scheduled at the last minute .
without much planning. 65-1( ) 2¢) 3() u() 5()

1. You would be well informed by the
Reserve about General Reserve
information such as training
schedules, changes, qualification

——y

tests, ete. 66-1( ) 2() 3() u( ) SC)
m. Summer training camp would prepare

you to be combat ready. 67-1( ) 2() 3() u() 5C)
n. Would take too much time away from gg

your personal and social activities. 1( ) 20 3) u( ) SC)

4la, Which ore of these factors we just discussed is most important to you perscnally?
RECORD "1" ON APPROFRIATE LINE ABOVE.

b. Which factor is second most important to you? RECORD "2" ON APPROPRIATE LINE ABOVE

42, Now I'd like to talk with you about how you feel about the Reserve now that you've
been in for a while. How satisfied would you say you generally are with the
Reserve -- would you say you are: .

73= 1( ) Ve.y satisfied with the Reserve,
2( ) Somewhat satisfied,
3( ) Neither satisfied nor dissatisfied,
4( ) Somewhat dissatisfied, or

. S( ) Very dissatisfied with the Reserve?

3 OOL 80- (2)
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Now I'm going to read you a list of statements.

disagree, somewhat disagree, or strongly disagree with the statement.

agree
Strongly Somevwhat Neither Somewhat Ctrongly

As T read each one, please tell
me if you strongly agrez with the statement, somewhat agree, neither agree nor -

e

Dis.

READ LIST

The Reserve is highly respected in

my commmnity. 5~ 1(
I like the idea of belonging to a

group such as wolunteer firemen or

civil defense which help people

when they have trouble. 6= 1(
I am proud to be a merber of the
Reserve. 7-1(

In my spare time, I prefer daing
things with others rather than

being by myself. 8- 1(
I've always liked the idea of
wearing a unifor:. 9~ 1(

I like to belong to organizations or
groups which help me to find more
interesting things to do than
being on my own. 10- 1(

Our country is too militaristic. 11- 1

Belonging tc the Reserve gives me a
chance to get away fram my everyday
life for a while. 12- 1(

I would like to get out of the Reserve :
right now. . 13- 1(

I like to become involved in projects
in my community. - 1(

The Reserve is a place to meet good
buddies and make lasting friendshipsl5- 1(

The Reserve offers an opportunity to
become invclved in projects in my
comnunity. 16- 1(

Now we have talked about many specific details about the Reserve.

)

)

2¢)

2()
2( )

2¢)
2¢)

20 )
2()
2()
2()
2¢)
2¢)

2¢ )

3()

3()
3()

3C)
3()

3()
30)
3C)
3C)
3()
3¢)

3C)

T

u(

4(

u(

u(

u(
4(
u(
4(
4(

u(

u(

All things

)

5C)

5C)
s¢)

5C)
5C)

5¢ )
5C )
5¢ )
5 )
5C)
5¢ )

5C)

considered, how likely would you say you would be to extend your enlistment in the

Reserve -- would you say that you would:

17- 1( ) Definitely extend your enlistment,

2( ) Probably extend,
3( ) Might extend,
4( ) Probably not extend, or

S5( ) Definitely not extend your enlistment?
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45. And now a few questions for classification purposes. Are you:
18- 1( ) Married, (#48 NEXT)
2( ) Single, or
3( ) Widowed, divorced, separated? (#47 NEXT)
46. IF SINGLE:
Do you live at home with your parents?
19- 1( ) Yes 2( ) No
47. IF NOT MARRIED:
Do you have a steady girlfriend?
20~ 1( ) Yes 2¢ ) No
48. What was the last grade of school or college your father completed?
21- 1( ) Less than high school graduate
2( ) High scheool graduate
3( ) Vocational/training school after high school
4( ) Some college
S( ) College graduate or more
6(C ) Don't know :
49. What is/was your father's occupation?
50. And last, just to be sure we are representing all groups in this survey, please
tell me whether you would describe yourself as:
23-  1( ) American Indian
2( ) Black
3( ) Oriental
u( ) white
5( ) Other
Wrliz ¥
RESPONDENT PHONE
ADDRESS =24
CTTY STATE 2IP =25
INTERVIEWER DATE -26
=27
SAMPLE SEQMENT -28
=29
ooL 80- (3)
) ~ : ; - + 3 .“1,‘ - - ) ) *, ° N‘\ . . :'- .;"- . .t :
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