AD=AD81 751  AIR FORCE HUMAN RESQURCES LAB BROOKS AFB T. F/@ 5/9
BIBLIOGRAPHY: OCCUPATION AND MANPOWER RESEARCH DIVISION: AIR FO'-ETC(U)
DEC 79 K E DONAHUEr A MEDELLIN: K LOUP
UNCLASSIFIED AFHRL=TR=79=71




m" |0 % ﬁmg lzs

=i
||||| N
— e

1.6

22 s vie

¢

4 h

. .
MICROCOPY RESOLUTION TEST CHA@_?T
NATIONAL BUREAU OF swgmknmgez-i(
’ . K

i

I-

]

2 .




T i N h ]

AFHRL-TR-79-71 r_‘
AIR FORCE ® |
N BIBLIOGRAPHY: \ ‘
OCCUPATION AND MANPOWER RESEARCH DIVISION, i
_—_—F AIR FORCE HUMAN RESOURCES LABORATORY i
(1957 — 1979) :
U |
% 5 |
Edited by
M Kathleen E. Donahue
| ) N Aurora Medellin
l ! A i Kay Loup
; :-\‘ N OCCUPATION AND MANPOWER RESEARCH DIVISION
i \ ﬂ Brooks Air Force Base, Texas 78235
> NTIC
T R . T-ECTE
2 E December 1979 " MAR 111980 3 -
s Final Report %
U Approved for public release; distribution unlimited.
: 1+ 80 3 10 03g
=
l S LABORATORY
. L

ol AIR FORCE SYSTEMS COMMAND
\E2 BROOKS AIR FORCE BASE,TEXAS 78235

T e e AR AR




R

NOTICE

When U.S. Government drawings, specifications, or other data are used
for any purpose other than a definitely related Government
procurement operation, the Government thereby incurs no
responsibility nor any obligation whatsoever, and the fact that the
Government may have formulated, furnished, or in any way supplied
the said drawings, specifications, or other data is not to be regarded by
implication or otherwise, as in any manner licensing the holder or any
other person or corporation, or conveying any rights or permission to
manufacture, use, or sell any patented invention that may in any way
be related thereto.

This final report was submitted by Occupation and Manpower Research
Division, under project 7734, with HQ Air Force Human Resources
Laboratory (AFSC). Brooks Air Force Base, Texas 78235.

This report has been reviewed by the Office of Public Affairs (PA)and
is releasable to the National Technical Information Service (NTIS). At
NTIS, it will be available to the general public, including foreign
nations,

This technical report has been reviewed and is approved for publication.

RAYMOND E. CHRISTAL, Technical Director
Occupation and Manpower Research Division

RONALD W. TERRY, Colonel, USAF
Commander

e .




Unclassified

SECURITY CLASSIFICATION OF THIS PAGE (When Dete Entered)

REPORT DOCUMENTATION PAGE

READ INSTRUCTIONS
BEFORE COMPLETING FORM

~ REPORT NUMBER

2. GOVT ACCESSION NO.| 3. RECIPIENT'S CATALOG NUMBER

-
: ]*H) aFHRLTR79.11
] s
P

14. MONITORING AGENCY NAME & ADDRESS(if different from Controlling Office}

1S. SECURITY CL ASS. (of this report)

Unclassified

15a. DECLASS!FICATION DOWNGRADING
SCHEDUL

16. DISTRIBUTION STATEMENT (of this Report)

Approved for publice release; distribution unlimited.

17. DISTRIBUTION STATEMENT (of the abstra-t entered in Block 20, it different from Report)

18. SUPPLEMENTARY NOTES

aptitude requirements
CODAP

job analysis

job difficulty

job evaluation

19. KEY WORDS (Continue on reverse side if necessary and identify by block number)

job satisfaction
occupational analysis
occupational survey
task aptitude

task difficulty

“"Defense Technical Information Center.

20. ABWSTRACT (Continue on reverse side If necessary and identify by hlock number)

This report presents a bibliography of technical reports and other publications on the research conducted by
the Occupation and Manpower Research Division, Air Force Human Resources Laboratory over the period July
1957 to July 1979. The technical reports listed in this bibliography are obtainable to qualified requestors from the

DD 3375, 1473

EDITION OF ' NOV 6516 OBSOLETE

Unclassified

SECURITY CLASSIFICATION OF THis PAGE (Whan Dara Eatered:

b4 413

773’

4. TITLE (and Subtitie) / JYPE OF REPOR CMRED--—---"——‘
_BIBLIOGRAPHY: OCCUPATION AND MANPOWER RESEARCH 1 -’- 2
VISION o% CE HUMAN RESODRCES LABGRATORY |/ Eina rep v] 5143 '
957 - 19
,.“'..7. AUTHOR(s) a. CONTRACT OR GRANT NUMBER(S)
Kathieen E{Donahue
’ 0 Aurora?Medellin , «’s /’
_— Kaylboup
9. PERFORMING ORGANIZATION NAME AND ADDRESS 10 ::OiR‘A: ERLEME:ITT"PGMOBJEEET TASK
Occupation and Manpower Research Division ORK NI Ny
Air Force Human Resources Laboratory ’ ~1~.62703F
Brooks Air Force Base, Texas 78235 / , ) 7734 /
11. CONTROLLING OFFICE NAME AND ADDRESS < “Oﬂ oave - >
HQ Air Force Human Resources Laboratory (AFSC) ; , ' Decoliiows® 79
Brooks Air Force Base, Texas 78235 ;Ta‘a-opnm—-s"'
S4

c 4

P




SECURITY CLASSIFICATION OF THIS PAGE(When Data Entered)

o

o TSI TR

SECURITY CLASSIFICATION OF THIS PAGE/When Date Entered)




PREFACE

N/

The mission of the Occupation and Manpower Research Division
of the Air Force Human Resources Laboratory supports work force
development, evaluation and utilization through studies on: Methods
for collecting, analyzing, and retrieving occupational information;
structuring work into jobs, specialties, career ladders and broader
management categories; establishing grade, pay, training, education,
experience and other job requirements; organizational and management
analyses; measuring worker experience, performance, potential, and
satisfaction; task-oriented criterion development; establishing
career programs and reassignment systems.

This bibliography has been compiled by chronological year, and
within the year, using the American Psychological Association guide-
lines for references. AFHRL-TR-74-56 (edited by M. Joyce Giorgia
and Joann R. Archer, govering 1957 to mid 1974) was incorporated to
provide a comprehensive report of Occupation and Manpower Research
Division Publications. :

his bibliography includes reports accomplished by the Occupa-
tion and Manpower Research Division (OR), except for any reports in A
editorial review or processing. On 1 October 1979, the OR Division i
was integrated with the Personnel Research Division to form the
Manpower and Personnel Division.
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