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INTRODUCTION

This report provides information on the progress achleved during
the first three years of Project One Hundred Thovsapd.

In October 1966 the Department of Defense revised the entrance
standards for military service snd began accepting wen who would have
been dlisqualified in the past because of failure to meet the mental
atandards and for physical defects which are easily correctable. This
report identifies them as "New Standards' men,

We were convinced that a very high proportion of these men would
qualify as fully satic.actory servicemen wvhen exposed to the modern in-
structional techniques used in the ~rmed Forces. As 8 by-product, their
service would prepare them for wmore productive lives when they returned
to civilian life. The revision in entrance standards is also resulting
in & more equituble sharing of the opportunities and obligations for
military service among the Nation's youth,

Mental standsrds were lowered -- not eliminated. At the present
time volunteers and drsftees who score as low as the 10th percentile on
the Armed Forces Qualification Test (AFPQT) are acceptable. Non-high
school graduates who score between the 10th end 3Oth percentile on the
AFQT must also pass supplementary aptitude tests. The current meutal
and educational standards produce a disqualification rate of about 1084
for mental reasons. This means that about 200,000 young men of each

group coming of military age still cannot weet the current mental

standards for military service,
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Nev Standaris men are not "wantally retarded” a4 the term is gacommlly
b uwsed in the educaticnal and paycholegical professions. Current mental
standards are considersbly higher than they were in World Wer II, and are

| t1ightly higher than the standards which were in effest during the 1951 -
1958 pertod. In other vords, the Mili ary Ssrvices hive had Previous

experience in treining and utilizing men who soore low ok our entrance
tests., Over the years thare have bdeen improvements in training methols
end pagignuent nrocsdures vhleh have helned improve our Sucoess rate with
aen agoepted undar Project One Mundred Thousand,

s While entrence standards have been revised, performance standardi

{ : bave not besn lowered. Nev Standards wen must meet the same oriteria as

i ot i
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nther men for gradusting training courses, for advancement and for ye-

o S ol B ™

tention 1in service, They 3re not singled out or stigmstised in any
-F MGEeYs After cosplation of basic treining they are trained 4ia & militery
' skill through foxtal oourses or by ou-the-Job training, There are pro.
viaions at all stages of treaining for giving them extra help during trein
ieg, if they uwied asiistance. fSoms Nev Hhndards wen Teceive Temedisl i
literesy training to hel) prepare them for their military treining courses. ]
Phe gesl for the Liret year was 40,000 Nev Standards nen and 2bous
100,000 wen in each of the next 2 years. Projecs One Nundred Thousand
t : dorived its Dame frem thia annusl goal. We astually accepted 26,000
- Jew Standards men duving the firot 3 years of the program. The guotas
P APO DOV A% A8 O Jardentagy of the total input of wen for the enlisted _
sanks, AS forve levels are reucsd, aod fewer men enter service, the ’
nkiser of Nov Standards men acospted will also deoresss.

vii




The results of Project One Hundred Thousand are being monitored in

j detail by a data file on the characteristics and performance of New

Standards men snd by surplementary reports. This reporting system is used
a8 the source for the statiatical tables in this booklet. The subjects

covered in this report are:

T TN e

= Progress in Meeting Accession Goals
- Bagic Training
- Entry-Level Skill Training
- Assignments
- Grade Level
3  - Supervisory Evaluations
3 - Offenses During Service

- Educational Upgrading

-~ Attrition From Active Service

~ Medically Remedials

The "Highlights" section at the beginning of the report summarizes

and analyzes the data which are contained in the statistical tables.
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SECTION A - PROGRESS IN MEETING ACCEGSION UOALS; OCTORER 1966 -

5

SEFTDGEN 1969

DURING THE FIRUT 3 YEARS OF FROJECT ONX HUNDRWD THOUSAND WX
ACCEPTED 2h6, 000 REW £ IANDANDS MEN

- 9% came in as & result of LowsrTnd wental etzndarda.
« The remmining 8% were Medically Remedi&ls -- men with
correctable phiysical def- xtm.
QUOTAS FOR ACCEPTING NEW TANDARDI MEN WERE ACHIKVED.
« 3Jwysar goal 235,000
- Achieved 246,000

NEW STANDAKDS MEN WERE 11% OF TOTAL NEW TNPUT FOK THE ENLISTY..
ml

THE PROGRAM HMROADINED THE OPPORTUNITIES FOR VOLUNTARY ENLISTHEWT,
THEREBY REDUTING DRANT CALLS.

- 53% of the New :tandaris men were volunteers.

- Of the 130,000 New Stmnderds men who vare volun*iers,
63,000 entavad the Army s Marica Corps. T.ase two
Servires were users of the draft Av~i-- .nis period.

The additional volunteers made svailable uodsr Project
One Hundred Thousatd roculted in lowered diuft calls.

19,000 OF THE NkW SIANDARDY MEN Welll MEDICALLY KEMEDIAL MEN.

-~ B3% of the Medfcally Hewedisls were overweight aod
urderweight cases.

-« 1% required surgery.
INFUT OF MENTAL GROUP I1V's HAD BLEN 244 OF N&W ACCESS1ONS
TURING PROJECT ONE HUNDHED THOUSANL, COMPARED TO 17% IXK FY 1966.
- Qroup IV's are men wvho score betvesn the 10th aod 30th

percantiie on the AFQT. HNew Standards wen score in the
lower segment (AG-20) of tha Group IV renge.

1y83 1 /3
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7.

- The goal has bean to accapt 22% of nev accessions as
Croup IV's. We accepted 2u%,

FUTURE 1INPUT OF NEW STANDARLS MEN WILL DROP IF TOTAL ACCESSIONS
ARE RiDUCED.

Starting with the third year of the program, quotas for New
Standards men (Mental and Medically Remedial) were established
a8 a percentage of totzl new accessions. This means that if
we take fewer men into service we will be accepiing fower New
Standards men in absoiute numbers.

Current quotas require 1l1% or accessions to b New Mental
Standards men -- 12% for Army and Harine Corps «nd 9% for
Mavy and Air Force.

The quota for Medically Remedials is 1.5% of volunteer

accessions -- 1% for Army and Marine Corps, and 2% for Navy
and Air Force,

x1
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SECTION B - CHARACTERISTICS OF NEW STANDARDS MEN

, The following is & profile of New Stand .ds men accepted by revised
g mental standards during the period October 1966 - June 1969, compared
to all other men (Control Group).

Nev Standards Control

Man Group
5 1. AGE
: ' Average years 20.3 20.2
.‘> 2. MCE
% who were non-White 41.2% 9.1%
_. 3. EDUCATION
- % high school graduates 45.2% 76 .4%
¥ Mumber school grades completed (avg.) 10.6 11.9
% who failed or repeated school grades 47.0% MA
: 4. ACADEMIC ABILITY
Reading, median grade 6.3 10.9
% reading below 4th grade 13.3% 1.1%
3 Arithmetic, median grade 6.3 ) 7Y
5. ARMED FORCES QUALIFICATION TEST
% Median percentile score 13.6 56.8
1
; 6. PRE-SERVICE CIVIL COURT CONVICTIONS
; Percent with convictions 9.2% RA




i
; Nev Standards  Conirol
Men Sroup_
: 7. HOME GEOJRAPHIC AREA
Northeast 17.0% 20.9%
‘ North Central 21.6% 33.9%
South b9.3% 27.7%
West 12.1 11.2!
: Total 100.0% 100.0%
M - Not Available
<
J 1
: i
. -1
4
g :
]
kK
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SECTION C - RASIC TRAINING

1, 94.6% OF THE NEW STANDARDS MEN GRADUATED BASIC TRAINING,
COMPARED TO 97.5% FOR THE CONTROL GROUP,

2. THE GRADUATION RATES FOR NEW STARDARDS MEN VARY CONSIDERABLY

BY SERVICE:
Army 96.3%
Navy 91.4%
Air Force 90.8%
Marine Corps 88.9%

DoD 9k .6%

! 3. THE GRADUATION RATE FOR NEW STANDARDS MEN DECREASED IN THE
Y THIRD YEAR OF THE PROGRAN:

1st Year 96.0%
2od Year 9%.6%
3rd Year %2.7%

k., THOSE WHO FAIL BASIC TRAINING ARE SEPARATED FROM SERVICE.

-

The causes for Nev Standards men failing to coumplete basic
training are:

Unfit/Unsuitable 2.1%
Medical 2.1%
Misconduct 0.2% ‘
Hardship, Dependency, Ete. l.g i

Total 5.4% }
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SECTIOKE D - ENTRY LEVEL SKILL TRAINING

1. AFTER GRADUATING BASIC TRAINIMG, NEW'STANDARDS MEN RECRIVE 3
SIILL TRAINING BY ATTENDING A FORMAL COURSE OR BY ON-THE-JOB 1

- In the Army and Marine Corps they all receive formal
skill treining.

« In the Air Force 70% receive formal training and 30%
are given OJT,

= Ia the Navy nearly all New Standards wen are trained
by OJT wethods.

3
The data in this section covers experience in formal skill !
treluning. |

i

(5]

» THE ATTRITION RATE OF NEW STARDARDS MEN IN SKILL COURSES 18
10%, COMPARED TO 4% FOR CONTROL GROUP ATTENDING THE SAME
COURBES.

= The attrition rate includes academic failures, illness,
and other sdministrative reasons.

= MNen vho fail a skill course are rarely discharged.
They are usually reassigned to othar courses or to
ca~the-Jjob treining more suited to their aptitudes.

3. NEW STANDARDS MEN ARE MORE SUCCESSFUL IN COURSES WHICH STRESS
PRACTICAL WORK AHD DO NOT REQUIRE SIGNIFICANT READING AND
MATHEMATICAL ABILITIES. !

= They experience very lowv attrition in combat courses
and in the simpler technical skills -~ e.g., cook,
field lineman, driver, supply clerk, auto mechanic.

« They have & high fsilure rate in complex courses,
such as electronice maintenance.

= Overall attrition retes are lowv becauvse most Newv Standards
men attend the simpler courses.

e mr b s % e ema 3 vanmme e

xvi




- SECTION E - ASSIGRMENTS

1.

IR DOD, 37% OF THE NEW MKNTAL STANDARDS MEN AND 23% OF THE
CONTROL GROUP MEN ARE ASSIGNED TO COMBAT TYPE SXILLS.

The remaining 63% of the New Standards men are assigned to

skills which have direct or related counterparts in the
civilian economy.

2. 'THE ASSIGNMENT PATTERN VARIES BY MILITARY SERVICE BECAUSE
RACH SERVICE HAS A DISTINCT OCCUPATIONAL NIX,

ey e S ——T—

% of Nev Standards Men
In Combat Skille

Army b1%
Mavy 33%
Alr Force Fone
Marine Corps 26!
oD 3T
3
3. THE MOST COMMON ASSIGNMENTS FOR NEW STANDARDS MEN ARE:
s
« Tofantry and Artillery

Food Service

= Supply

« Administration

- L e mcat ARkl R riotin, aan .
et temie e e a2t

Equipment Repsir (automotive, aircraft and ships)
= Wire Communicetions

- Seamenshiyp

~ Combat Engineering

o Emn o i

« Military Police : )

k. MNOBT NEW STANDARDS MER ARE ASSTGNED TO OCCUPATIONS WHICH ARE

COMSIDERED "SOFT-SKILL" AREAS IN THE MILITARY SERVICES.

However, most of these skills Are marketable in the civilian oo
economy and pay well. PFor example, they can becowe sutomotive .
mechanics, construction workers, telephone linewsn, truck

drivers, policemen, cooks, and skilled wvorkers ip meny other
civilian occupations.

xvil oot




S%CTION P - GRADE LEVEL

Man enter service in pay grade E-1. Grsde E-9 ia the highest enlisted
grads,

1. NBW STANDARDS MEZN ARE MAKING SATISFACTORY PROMOTION PROGRESS.
This is the picture for those vho nad 22-24 months service:

Percent B-4 And E-

Fev Standards Men 55%
Control Group 65%

2. THR PROMOTION PROGRESS VARIES CONSIDERABLY BY MILITARY SERVICE.

-« Percent in grades E-4 and E-5 alter 22-2% wonths

service:
Nev Standards Control
Men Group
Aray 73% 85%
Mavy 6% 54%
. Air Force 10% 18%
Marine Corps 21! 58!
' DoD 55% 65%

« Navy shows the biggest difference in promotion rate of
1 . New Standards wen compared to Comtrol Croup men. In

: part, this diaparity exists because wost Navy New
Standards men receive on-the-job treining instead of

4 attending a formal course, thereby taking longer to
qualify for promotion. Another relevant factor is the
g requirement to pass competitive Navy-wide vritten tests
'. to quslify for advancement to grade E-4 and above.
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SECTION 0 - SUPERVISORY EVALUATIONS

ABOUT 90% OF THE NEW STANDARDS MEN RECETVE RATINGS THAT RANGE FRON
EXCELLENT TO GOOQD.

- Bach Service has its own rating terminology. The following table
provides & rough comparieson of supervisory ratings by Service:

New Standards Control

Men Group !
Ay
Good and Excellent 984 99%
Unsatisfactory ani Fair 2% 14
Mvy
Effeciive, Highly Effective, 9%y 97% i
N Ext; emely Effective
Inadequate and Adequate 8% 3%
Alr Force
5.9 (highest 5 levela) 93% 98%
0-b (lowest 5 levels) % 24
Marine Corps
Good, Excellent, Outstand.ng R% 964 -
Unsatisfactory, Poor, Fair 8% u¢ . 3

= In using this data, we should recognize that many supervisors sre
lenient in rating their subordinates. The gap hetwesn the Jjob per-
formance of New Standards wen and Control Group men is probably _
“gresber than is reflected in the above ratimgs. We should alse keep ; {
“in sind thet the Kew Standards wen were performing the aimpler jobs in ,
each Military Service. Accepting the limitations of supervisory 'j 4
ratings as & criterion, it is still noteworthy that only s small ‘ i
percentage of the New Standards men who are on Auty receive the : i
lover ratings. i




TR AT e

e e ey T

SECTION H - OFFENSES IN SERVICE

1., MNEW STANDARDS MEN MUST MEET TIIE SAME MORAL STANDARIS AS OTHER

3.

MEN POR ENTRY INTO SERVICE,
The entry standards eliminate felons and young men vho have &

serious pattern of delinquent behavior. Only 9% of the New

Standards men have any civil court convictions prior to entering
service,

THE OFFENSE RATE FOR NEW STANDARDS MEN IS MODERATE.

During 22-24 months service 13% received non-judicial punish-
sant and 3% were court-martisled.

NEW STANDARDS MEN HAVE A HIGHER INCIDRNCE OF NON-JJDICIAL
PUNISHMENT THAN THE CONTROL GROUP.

Incidence After 22-24 Months Service

Rew Standards Control Group

Men Men

Aray 15.0% 9.1%
Ravy 9.7% 3.5%
Air Force L.2% 1.5%
Marine Corpe 23.8 18.2%
DoD 13.4% 8.29

« Non.judicial punishment is weted out by & commanding
officer for minor offenses such as: traffic violations,
missing bed check, violating curfew, lateness and other
unauthorized absences. The punishment usually con.
sists of extra duty or loas of privileges.

- okt A A A M2 2l i M A Dl




: b, NEW STANDARDS MEN HAVE A HIGHER IKCIDENCE OF COURT-MARTIAL
. CONVICTIONS THAN THE CONTROL GROUP,
)

Incidence After 22-24 Months Service

New 3tandards Control Group

Man Msn 3
: !
J . Army 3.7% 1.5% ]
: ' vy 0.5% 0.3%
\ Air Force 0.6% --
\ Marine Corps 5.3% L. 7%
t - DoD 3.08% 1.4% i
‘ P
# Annual rate is 1.5%. 1
] ;

Court-martial convictions ars for such serious offenses
as AWOL, desertion, striking & superior, robbery, ete.

Punishment usually involves counfinewent in a stockade
or disciplinary barracks.

[ 5. THE DISCIPLINARY RATES VARY WIDELY BY SERVICE FOR NEW STANDARDS
MEN AND ALSO FOR CONTROL GROUP MEN.

-~ Marine Corps has the highest rate, and Army the next

highest. The Ravy and Air Force have the lowest
disciplinary rates.

= The Mavy and Air Force disciplinary rates are lower
because:

a, They are in a position to he more selective in their
enlistmentes. These Services recruit a higher pro-
portion of high school graduates than Army and Marine
Corps. Studies show that high school graduation is

even uore significant than APQT score in predicting
disciplinary rates.

b. The Favy and Air Force have a greater teudency to
separate men early in service for unsuitability.

¢. HNavy and Air Force have lesas Vistoam-generated )
personnel turbulence th&n Army and Marine Corps. !

i
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:
1
|
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SECTION I - EDUCATIONAL UPGRADING

S e s OR T

1. THE ARMY, NAVY AND AIR PORCE FROVIDE REMEDIAL READING
INSTRUCTION FMOR SOMF NEW STANDARDS MEN.

9 - The purpose is to provide the minimum reading skills
i they will need during their military service.

: . = At the present time the percentage of New Staniards
3 men vho receive remedial literacy treining is: .
g . Aray, 20%; Mavy, 15%; and Air Force, 36%. ;

4 ' - The Arny operates the largest remedial reading prograa ==
F.. about 10,000 men a year. The Navy gives reading train-

ing to about 1,400 men & year, and the Air Porce 3,000
wen & year,

2. GOOD RESULTS ARE BEING ACHIEVED IN THE REMEDIAL READING
PROGRANS,

e o

5 - 80% or more complete the course and improve their
reading ability.

« Orade level gains are between 1.7 and 2,0 for those who
i‘ complete the course.

] ~ Most men enter at the bottom of the 4th grade in reading
4 ability and are lmproved to about the 6th grade level.

3. 6% OF ARMY NEW STANDARDS MEN SEPARATING FROM SERVICE RECEIVE
TRANGITION TRAINING.

- The 6% includes education (1%) or vocatiomml training (5%).

3 - FMactors that have limited the participation rate are:

: early releases of Vietnam returnees; anon-aveilability

of Transition training at some bases; lack of intereat
in or qualification for the treining that is available
at a particular post.




SECTION J - ATTRITION FRCM SERVICE AND REENLISTMENT

el 5 el

1,

ATTRITION RATES MEASURE THE "STAYING POWER" OF MEN DURING
THEIR INITIAL TERMS OF OBLIGATED SERVICE,

- Some of the lomsea result from the men's performmnce -.

8.8., sepeardations for unsuitability, unfithess and
misconduct,

- Other losses occur because of battls deaths, wounds,
injuries and medical defects which existed prior to :
service. 1

ATTRITION RATES FOR NEY STANDARDS MEN ARE MODERATE, BUT EXCEED
CONEROL GROUP LOSSES. : ‘,

1294 are lost after 22-2l months service, compared to 7% for the
control group.

ATTRITION RATES VARY CONSIIERABLY BY SERVICE.

Attrition For 22-24 Month Service Period

Nev Standards Control

Men Group

Arny 9.1% 5.6%
Navy 16.3% 6.04
Air Yorce 19.5% 7.5%
Marine Corps 12.62 11, !
DoD 12.29 6.6%

The Dol attrition rute is & weighted composits of the experi-
ence of all four Military Services. Army takes about 65§ of
all the Nev Standards wen and also has the lowest loss rate. :
The Mavy, Alr Force and Marine Corpa have higher loss rates, '

nostly becsuse they separate & higher proportion during the
first 2 months of recruit treining.
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4, LRSS YHAN HALF OF THE NEW STANDAKDS MEN'5 ATYRITION IS THE

- RESULT OF UNSUITABILITY, UNFITRESS OR M1SCONIUCT.

Attrition Causas - DoD Total

Unsatisfactory Peyeformance or Behavior..... k6%
T U herar e . 32%
DOBEN. ¢ v e vvneeree anieeesrneeas .......‘.111.
Other (Hardship, Depondency, etc, ) 1%

Total Attrition........l1l00%

WIGRO NEW STANDARDS MEN HAVE LESS ATTRITION THAN WHITE XEW
STANDARDS MEN.

This difference occurs in all Services.

Attrition Rate by Race
"22-2% Nonths Service

Wnite  Begro  Total !
Army 10,6% 7.2% a.1%
Mavy 17.84 11.2% 16.3%
Air Force 22.1%  15.1%  19.5%
Marine Corps 22.6% 16.0% 19.6%

DaD 1k.1% 9.u% 12.2%

§% OF THE ARMY NEW STANDARDS MEN WHO ENTER SIGN UP POR ANOTHER
TOUR OF SERVICE.

The official reenlistmeut rate wes 29%; howaver, recnlistwent
rates are computed on the basis of those vho are considered

. "eligible" to reenlist. Arwmy reenlistwant atands:ds are more
" stringent than standards for initial enlistwent or induction.

The key criterion that disqualifies wany Nev Standards men is
the requirement that they pass 3 aptitude teste. Two-thinrds
of the Army New Standards men do not west this reenlistment
eligibility eriterion. An additiomml number are inaligible
for reenlistmnnt because they were separsted for uwsuitedility,
uisconduct or medicel ressous.

xxiv
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SECTION K - MEDICALLY REMEDIAL NEW STANDARDS MEN

1. MEDICALLY REMEDIALS ARE VERY SIMILAR T0 THE CONTROL GRCUP IR

g TFRMS OF RACE, EDUCATION, AFQT TEST SCORES AND GEOGRAPHIC
‘ ORIGIN.

For exsuple:

New Standards Control
g Mental Medical Group

‘ . Percent Caucasian 59% 90% o1%
b Percent High School Graduates k5% 704 76%
Average AFQT Percentile Score 1L 58 57

2. THE OCCUPATIONAL ASSIGNMENT FATTERN OF MEDICALLY REMEDIALS IS
FAIRLY CLOSE TO THE CONTROL GROUP EXPERIENCE.

Thelr assignment pattern varies by Service. For DoD as & whole,

they are less likely to be assigned to combat skills than the
Control Group.

3. THE FROMOTION RATE OF THE MEDTCALLY REMEDIALS IS SATISFACTORY.

They are being promoted faster than the New Mental Standards

men, but in most Services they are lagging behind the Control
Group.

i ' Percent in Grades E-4 and Above
After 22.24 Months Service

New Standards Control

Mental Medical Group
‘ Army T3% 5% 85%
k Navy 6% 35% 54
' Alr Force 1.0% b 18%
Marine Corps 51% 56% 58%

k., THE DISCIPLINARY KECORD CF MMDICALLY REMEDIALS IS VERY GOOD.

For Dol 3s & whole, they have s lower incidence of non-judicial
punishment and couvt-martial convietious than the Control Group.

In Aray, they have a slightly higher disciplinary rate than
Control Group men.
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ATTRITION FROM SERVICE AMONG MEDICALLY REMEDIALS IS MODERATE.

They have about the same loss rate as Nev Mental Standards
men, They have a higher loss rate for medical reasons

and & lower loss rate for unsatisfactory performmnce and
behavior.

The Medically Remedials do have & higher loss rate than

the Control Group, primsrily because of separations for
medical reasons.

Y

The loss rate of the Medically Remedials can be expected

to drop as the Services acquire more exper?ance in the
sslect.on and treatment of these men.
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SUMMARY

Project One Hundred Thousand has been in operation for more than
three years. During this period we have been meeting the numerical goals
ve established for accepting men who would have been previously rejected
for service. In so doing, we have been meeting two key objectives of
Project One Hundred Thousand:

= The numbzr of voluntary enlistments has been increased,
thereby reducing reliance on the draft.

~ The equality of the draft has been improved by qualifying
men who can perform succassfully in & variety of military
Jobs,

Project One Hundred Thousand also has as an objective the improvement
of the competence of disadvantaged youth. This important social goal is
being peiformed as & by-product of military service. It is too early to
evaluate the impact of military service on these men. During 1970 we
will begin receiving information on the employment status, earnings and
continmuing education and training of Project Ome Huudre? Thousand men
who have left service. In 1971 we plan to compare Froject One Hundred
Thousand veterans with a control group of men who did not serve in the
military. In the meantime, we know that during wilitary service,
wost of these men are receiving training in civilian-related skills and
many are being upgraded educationally., Perhaps even more important are
the less tangible benefits of improved work habits and & new scnse of

confidence in their ability to be effective in the adult world of work.
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As could be expected, the men brought in under reduced mental
standards do not perform as well a8 & cross section of men with higher
test scores and educational abilities. This 1s true on all measures -~
training attrition, promeotions, supervisory ratings, disciplimery record,
and attrition from service. The differences are not large and we feel
they are acceptable vhen balanced against the m!litary and social goals
of the progranm.

The characteristics and performance of the Medically Remedisl men
are very couparsable to those of a cross section of servicemen. Thase wen
are all volunteers. Their medical conditions would normally bar them

from being subjsct to the draft. Some are receiving corrective surgery,

but most of the Medically Remedials are weight cases -- men vho are

grossly overveight or seriously underweight. For msny men these meta-
bolic conditions are & serious physical and psychologi.al drag in the
civilian world. They are becoming effective soldiers and have a brighter
future as a result of the rigorous physical conditioning and controlled
diet they receive in service.

Although Project One Hundred Thousand hus been successful, it is
most important that the numbers we accept be in balance with the nusbers
and types of jobs these men are capable of filling. For thir reason,
the quotas for Project One Hundred Thousand are now set as r percentage
of total input of men for the enlisted ranke, Inatead of a ixed goal of
100,000 per year, the number of New Standards men Ac.:pted anmwlly will
fluctuate. We expect New Standards accessions in Mscal Year 1970 will
be lower than in the previous yeer.

xxviii
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SECTION A - Progress in Meeting Accession Goals

Source: Report of Chargeable Enlistments and Inductions
by Service, Mental Category and Education ==
DD-M(M)9h2.

Period Covered: October 1, 1966, to September 30, 1969,

Description: This saction contains the follewing information:

Tables A-1 and £-2 - The number of New Standards
men accepted coupared to gquotas.

Table A-3 - New Standards men &s & proportion of
total input.

Tables A-4 and A-5 - Procurement scurce for New
Standards men -- enlistees ve.
inductees.

Table A-6 - Mental Group IV accessions compared
to quote.

Table A-T - Medically Remedials accepted, by
type of condition.

Table A-8 - Description of current quota system
for New Standards men and Grour IV's,
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New Standards Accessions -

'TABLE A~

Ly iwervice

36 Months - October I, 1906="mptember 30,1969

A(?hiu\f‘;“(im" o Number
Service Quota Medically Over
Total Mentul | popedials Quota
Army 152,658 | 162,342 | 156,846 5,496 9,68L
Navy 30,961 | 31,811 2k, 971 6,840 850
Air Force 25,048 | 25,175 20,064 4,510 127
Marine Corps 26,291 | 26,712 oh 7o L0 421
S -
DoD 234,958 | 246,080 | 207,149 | 14,851 11,082
% Mental & Medical 100,04 AT 4 J T.7% ]
COMMENT ¢
At the end of 36 months we accephed 2hh,Oh pew Jtundards men.

R% of this group vere accepted on the Liuis of ruduced mental
standards, and the remaining 8% were pMedioelly Yemedisl men,

The quota for the 3-year period wat caooe !
with most of the overage occurring in Army.
quota and achieved for each of the 3§ yanre.

Ly wore than 11,000,
The aext chart compares

Y
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TABLE A-2

New Standards Accessions Compared to Quota - Dol

Over :1
Tiade Period Quota Achieved or
Uoder i
First Yesr - 10/66 - 9/67 40, 000 49,252 + 9,252 '
Second Year - 10/67 - 9/68 100, 000 91,415 - 8,565
Third Year - 10/68 - 9/69 94,958 105,373 +10, U415
TOTAL ' 234,958 246, 040 +11, 082 _

COMMENT :

The target for the first year was 40,000 New Standards men and approxi-

wately 100,000 each year thereafter. Project One Hundred Thousand

derived its name from this goal. Starting with the third year of the :
progrem, the quotas were expressed in terus of a percentage of total i
accessions rather than a fixed annual goal of 100,000 per year. Table ‘
A-8 describes the percentage quotas which were put into effect start-

ing October 1968, The third year goal of 94,958 was derived by the

spplication of these percentage quotas. The input of Newv Standards wen

in future years will vary, depending on the size of the total input of

new men into service, Current objectives require that New Standards

men constitute 11% of the total new accessions for the enlisted ranks.

The percentage guota varies by Service.

During the first year of the program ve exceeded our goal by more than
9,000 mgn. This first year's overage was applied toward meeting the
sacond year‘s goal. By the end of the third year the cumulative quota
had been exceeded by more than 11,000,




T e T L

T TG L ST TR

TABLE A-3

New Standards Men As a Percentgie of
Total Enlisted Non-Prior Service Accessions = DoD

l Air Marine
Time Pericd Total Army Navy Yorce | Corpe
First Year - Oct 66-8ep 67
Total Accessions 702,986] L4s5,710] 94,958] 93,063| 69,255
Nev Standards Accessions Lg,252 38,135| 3,696 3,949 3,472
7.0% 8.66 |, 3.9%]| 4.28 | 5.0%
Second Year - Oct 67-Sep 68
Total Accessions 816,983] 511,079(120,735| 94,428| 90,741
Nov Standards Accessions 91,415 58,850 12,883 9,786 9,896
% 11.2% 11.5% | 10.7% | 10.4% | 10.9%
Third Year - Oct 6B8-Sep 49
Total Accessions 789,955 456,759|136,009]103,166| 94,021
Nev Standards Accesaions 105,373 65,357| 15,232 11,440} 13,344
13.3% 14.3% | 11.2% | 11.1% | k.29
36 Months - Total
Total Accessions 2,309,924 (1,413, 548|351, 702|290, 65T |254,017
New Standards Accessions 24k6,040] 162,342| 31,811] 25,175] 26,712
10.7% 11.54 | 9.06 | 8.7% | 10.5%
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; TABLE Aul

3 : Procuremant Source For New Standards Men - By Service
36 Months - October I, 1966-September 30, 1969

; Total Procurement Source

; Service N/S Men Enlistees | Inducteea®’
] : Aray 162,342 48,805 | 113,537

E_ Navy 31,811 31,811 -

/l’ ‘ Air Force 25,175 25,175 -

“ ‘ : Marine Corps 26,712 24,188 2,52k

E’ DoD 246, 040 129,979 | 116,061

% ' Percent 100.0% 52.8% k7.2%

a/ Selective Service draftees. ;

COMMENT :

For DoD as & whole, more than half (53%) of the New Standards :
men have been volunteers. The Navy and Air Force have not
used the draft during this time period for any of their enlisted

manpover needs; therefore, eall of their New Standards men vere :
. volunteers.

A . The lowering of mental standards and the Msdically Remediel :
3 Enlistment Program have had the effect of lowering draft '
calls for the Army and the Marine Corps. It is probable that
the Navy anl the Air Force would have been able to meet their i
recruitment quotas during the past 3 years without any lowering
of entrance standards.
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TABLE A-5

Trend in Procurement Source For New Stanisrds Men

Time Period Enlistuoent Induction!'/ Total 2’ j

|

First Year (Oct 66-Sep 67) - Number 16,637 32,615 k9,252 i

——— 33.0% 66.26 | 100.08 |

Second Year (Oct 67-Sep 68) - Number | 53,447 37,968 | 91,l15

Third Year (Oct 68-Sep 69) - Number 59,895 k5,478 105,373 f

. % 56.8% 43.2% 100.0% ‘
Total (36 Months) - Number | 129,979 116,061 |2L6,040
T % 52.8% 47.2% 100.0%

o

3/ Selective Service draftees,

This table shows the trend in the proportion ¢f Rew Standards men i
sccepted by voluntary enlistment. In the first year 33.8% vere A ‘
volunteers. This percentage rose to 58.5% in the second year and :
declined slightly to 56.8% in the third year. The number of voluntary !
enlistwents for Project One Hundred Thousand continued to grow in ; ;
the third year of the program. : . 1

{
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TABLE A-6

i
Mental Group IV's™ As & Percent Of
Total Non-Prior Service Emlisted Accessions

Time Period army | Navy | AE :::.“‘ DoD
FY 1966 - Before Proj 100,000 23.4% | 5.7%| 6.6% | 13.5% .16.6%
Proj 100,000 Period -~ 10/66-9/691 27.5% |17.4% | 17.0% | 23.h% [2k.2%
By Year During Proj 100,000
First Year - 10/66-9/67
e 27.9% (13:08 | 13:5% | 2.7 |25.0%
Second Year - 10/67-9/68
Quota 2k.5% [ 17.0% | 17.0% | 21.0% |22.2%
Achieved 27.84 | 17.4% | 17.2% | 21. 2h.3%
Third Year - 10/68-9/69
Quota 24.0% | 18.0% | 18.0% | 2u.0% |22.1%
Achiaved 27.2% {19.1% | 18.2% | 26.7% |2L.5%

a/ Group IV's are men who score between the 10th - 30th percentile
on the Armed Forces Qualification Teot. Also ineluded in the
Group IV figures are men who fail to pass the minimun mental
standards but are accepted on the hasis of a review by the test
pesychologist (Administrative Acceptees). The following AFQT
groupings are used for administrative purposes:

drou Percentile Scere
I 63 - 100
I 65 - R
II1 31 - 64
Iv 10 - 30
v 0o- 9
7

Above Average Group
Above Average Group
Average Group

Below Average Qroup
Ineligible For Service

3
1
i
\
1
i
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COMMENT : '

3§ Group IV's are those men who score between the 10th and 30th percentile

3 : on the Armed Forces Qualification Test (AFQT). New Standards Mentul men

: are low-scoring Group IV's -~ primarily, men who score AFQT 10-15 and

A those who score in the AFQT 16-20 range but do poorly on the verbal and

arithmetic portions of the test. (

3 : During tha first 3 years of Project One Rundred Thousand, 24.2% of nev |

E , anlisted accessions were Group IV's, compared to 16.6% in the fiscal i

3 yeor before Project One Hundred Thousand began. Mental Group IV quotas 3
: vere established during Project One Hundred Thousand to atsure that the '
! Military Services use a normsl share of the Group IV's in the national

: uanpover pool -- about 22%.

We have been meeting our guotas for accepting a specified portion of
Group IV men.

' Table A-8 displays the current Group IV quotas and the quotas for
New Standards wen (lower Group IV's).




R T T R N U TR

el ot

- R dud

¥ TABLE A-7

Number of Medically Remedials Accopted
By Physical Condition

Pebruary 1, 1967 - September 30, 1969

;,
Condition A:::ber of
P Total 1
1. Overveight 31,804 62.6% 4
2., Underveight 3,840 20.4
3. Hernia of the Abdominal Cavity 1,293 6.9 5
k. Undescended Testicle, Unilateral 910 L.8 4
5. Pilonidal Cyst or Sinus 396 2.1 i
6. Undescended Testicle and Inguinal 180 1.0 1
. Hernis, Same Side !
7. Hydrocele 158 0.8 ‘J
6. Hydrocele and Inguinal Hernia, 134 0.7
Semp Side
9. Varicocele 70 0.b
10. Hemorrhoids 22 0.1
11. Orthopedic Fixture at Site of Old 17 0.1
Fracture 3
12. Deviated Nasal Septum 11 0.1
13. Hyperdactylia (Hands or Feet) 9 »
1k, External Otitis 5 » b
15. Simple Goiter 2 * ]
Total 18,851 100.0%
# Less than 0.05%.
COMMENT ¢
The Medically Remedial portion of Project One Hundred Thousand was
initiated in February 1967, and was operated on & trial basis the
first 8 months. The program was then expandad by adding to the
original list of remedial conditions and by more intensive recruiting. }
The progrem is limited to men who volunteer and have a specific {
physical defect that can be corrected by minor surgery at military -
medical facilities or by physical conditioning during basic training. f

\ After treatment, and convalescencu, 1f necessary, the man weets the
' regular physical standards and begins normsl training.

The first 6 conditions account for nearly 98% of the input. The
overveight and underweight cases account for 83% of the men accepted.
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TABLE A-8

Current Service Quotas
For Group IV's and Nev Standardi Men

et

A. Mental

Quotas a8 a Percent of Total Enlieted Accessions

New Standards Mental Men

Group IV's ota
Army ek o 12.0% 6.0%
Navy 18.0% 9.0% L.5%
Alr Force 18.0% 9.0% 4,59
Marine Corps 24, 12.0% 6.gﬁ
DoD 22,1% 11.0% 5.5%

For example, 24% of the new men accepted by the Army
must be Group IV's, Half of the Group IV's muat be

New Standards men (12.0%)., Half of the New Standards
men (6.0%) must score in the AFQT 10-15 range.

Separate quotas are establismhed for Medically Remedials.

B. Medically Remedials

Quotan as & Percent of Those Who Enlist For 3ervice
(No Quota Applied to Drafiees)

Army 1,04
Navy 2,09
Air Force 2.0%
Marine Corps l.gﬁ

DoD 1.5%

For exsmple, 1,04 of those who enlist in the Army are
required to be Medizally Remedial personnel. The quonta
is not applied to Army draftees because the Medically
Remedlal portion of Project One Hundred Thousard is

restricted to men who volunteer for remediation of their
physical conditions.

10
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COMMENT :

The quotas displayed in Tuble A have been in effect since October 1, 1968.
During the first 2 years of Project One Hundred Thousand the quotas were
expressed in terms of numerical goala, / ahift was made tco percentage
quotas wo that the yield of New Standarde men would fluctuate upward and
downward as the total input of servicemen changed from yeer to year. This
means that if the size of the Armed Forces is reduced in the future --
accompanied by reduced inputs -- we will be accepting fewer New Starilards
men. The percentags quota wmethod is designed to keep the input of New

Standirds men in bulance with the number of Jobs which they are capable
of performing.

1he quotus for New Jtandards Mental men vary by Service, in recognition
of the different occupttional mix in each Service, On the whole, the
Navy and Air Force have a higher proportion of complex Jjobs than the Army
and Marine Corps. The Service variation in Medically Remedial quotas

is based on the differences in Service ability to recruit wen who wish
to volunteer for wmedical remediation.

ald e

11

RIS PV REEIHTNIORRY PRSP
tal T
o ek e i i D e

L Lo & i - R

el ddiedife

s Sk




St

UV s [ RV
SR
s s s 1 i b i ¢t o R

SECTION B - Characteristics of New Standards Men (Mental)*

Source: Project One Hundred Thousand Performance Reporting
System (DoD Instruction 1145.3), The individual tables
indicate when other data sources were used for some of
the control group data.

Coverage

New Mental Standarde men who entered service Qctober 1,

1966 - June 30, 1969, Data are collected for all New
Standarde wmen.

Control Group - Men selected by each Service as
representative of accessions urder previous mental
standards, The control group therefore includes men

with above average, average and slightly below average
scores on the Armed Forczs Qualification Test.

Description: This section contains the following inforuation:
Table B-l - Home Geographic Area
Table B-2 - Race
Table B-3 - Age
Tables B-4 to B-7 - Education

Tables B-8 to B-1ll - Reading and Arithmetic
Computation Ability

Table B-12 - Scorer on the Armed Forces Qualification
Tert

M™ble B-13 - Civil Court Convictions

Table B-1b - Income (Pre-Service)

# Section K describes the characteristics of the Medically Remedials.
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TABLE B-1

Home Geographic Area

1/ New Standards Mea control _
s A " ontro !
Geographic Areac Caucasian Non-Caucasian Total ;
Negro |Other Group
Total United States 100.0% | 100.0%[100.0% | 100.0% 100.0%
Northeast 19.5 13.9 2.9 17.0 20.9
“New England 1.5 1.3| 0.6 .2 5.0
Middle Atlantic 15.0 12.6 2.3 13.8 15.9
North Central 25.4 16.1 7.4 21.6 33.9
East North Central 87 3.8 | 25 166 B3.5
West North Central 6.7 2.3 h.9 5.0 10.4
South 39.5 65.4 | 15.6 L9.3 27.
T South Atlantic 17.5 33.5 | 5.1 2’?‘7 IE."5
East South Central 10.7 14,7 1.8 11.9 6.h
West South Central 11.4 17.2 8.7 13.7 8.8
West 15.6 4,6 | Th.1 12.1 17.5
Mountain L,0 0.6 | 20.8 2.9 .
Pacific 11.6 4,0 | 53.5 9.2 13.2

;/ The states within each geographic area are as follows:

New England: Conn., Maine, Mass., N. H., R. I., Vt.

___mcl'ﬁe!EiAtIantic: N. J., N. Y., Pa,

East Nortnh Central: Ill., Ind., Mich., Ohio, Wisc.

West North Central: JIowas, Kan.,, Minn., Mo., Neb., N, D., S. D.

South Atlantic: Del., Fla,, Ga., Mi., N, C,, 5. C., Va., D. C.,
W. Va., P. R.

East South Central: Ala., Ky., Miss., Tenn.

West South Central: Ark,, Ia., Okla., Tex.

Mountain: Ariz., Colo., Idaho, Mont., Nev., N. M., Utah, Wyo.

Eggigig: Alaska, Calif., Hawail, Oregon, Wash.
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TABLE B-2

o T, VR SR A

3 ey

Racial Distribution by Service - Percent

T T

] New Standards Men % Yon-

: , Service Non-Caucasian Cagg::i:n i

: Caucasian Negro | Other | Total Group®/

Lij . Aray 57.8% | 4o.7% | 1.5% | b2.2% 10.1%

x ‘ Navy 6.2 |28.9 | 1.9 |30.8 4.9 |
E? Air Force 56.4 42.3 1.3 | k3.6 8.8 i
" Marine Corps 57.3 b1.1 1.6 | k2.7 9.9 ;
DoD 58.8% | 39.7% | 1.5% | b1.2% 9.1%

g/ Based upon numbers shown in AFEES Qualitative Distribution Report
for accessions during Oct 66 - Jun 69, less New Standards men.

TABLE B-3 |

Averuge Age - Years

New Standards Men

Service Caucasian | Non-Caucasian | ;... C::::ol

Negro | Other P

Aray 20.7 21.0 2l1.2 20.8 20.7

Navy 19.4 19.6 20,2 19.5 19.7

Alr Force 19.2 19.2 19.7 19.2 19.2

Marine Corps 18.8 19.3 19.8 19,0 19.0 l
A DaD 20.3 20.2 20.9 20.3 20,2
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TABLE B-k4

High {ichool (raduat=ss - Percent

New Standards Men
Control
Service Non-Caucasian /
Caucasian [neoro | other | Total Group® :
“ H {
: Arny 30.1% |59.1% | 51.6% | L2.1%| 1T2.2% i 1
i i ]
Navy k5.3 65.8 68.4 51.8 86.8
Air Force 63.3 78.5 78.0 69.9 a7.2
Marine Corps 2,3 50.8 51.5 35.6 60.6 !
]
DoD 34.8% 60.7% | 55.3% | bs5.2% T6.4%

5/ Based upon numbers shown in AFEES Quulitative Distribution
Report for accessions during Oct 66 - Jun 69, less New
Standards men.

TABLLE B-5 '

Average Number of School Gradee Completed

New Standards Men Control {
ontro i
Service Non-Caucasian i
Caucaslan Total |  Group

Negro Other ;
i
Army 10.0 11.2 11.0 10.5 11.8 i
Navy 10.5 1.3 | 12| 108 122 :
1
Air Force 11.2 11.8 | 11.8] 11.5 12.5 :
]
Marine Corps 10.0 1.1 | 10.9] 10.5 1l.h i
i
DoD 10.2 11.3 | 11.0] 10.6 11.9 ]
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TABLE B-6

Distribution of School Grades Completed

New Standards Men

Fercent Distribution by Number of Grades Completed
Service T or

Lese 8 9-11 12 13-16 TOTAL
DoD
“Total b.9% 9.7% L0.2% 42.3% 2.9% 100.0%
Caucasian 7.1 14.1 L.0 32.7 2.1 100.0
Negro 1l.b 3.2 3.7 56.6 L,1 100.0
Other 2.8 6.4 35.5 48.9 6.4 100.0
A
gotal 5.8 1..1 41.0 39.2 2.9 100,0
Caucasian 8.8 16.3 L4.8 28.1 2.0 100.0
Negro 1.6 3.7 35.6 55.1 4.0 100.0
Other 2.8 6.6 39.0 kiy,2 7.4 100.0
Nav
Total 3.4 8,3 36.5 50.3 1.5 100.0
Caucasian L.6 10,8 39.3 i, 6 0.7 100.0
Negro 0.7 2.6 30.9 63.1 2.7 100.0
Other 3.0 6.2 22.4 ) 65.7 2.7 100.0 g
Air Force
ta 1.4 3.1 25.6 62,9 7.0 100.0
Caucasian 2.2 L.7 29.8 &7.6 5.7 100.0
| Negro 0.3 0.9 20.3 T70.0 8.5 100,0
ﬁ Other 0.5 3.0 18.5 63.5 14.5 100.0 5
i -
: Marine Corps E
3 “'T'o"u"i"ﬂ)‘ 3.7 8.8 51.9 34,4 1.2 100.,0 3_
i Csucasian 5.6 12.9 57.2 23.6 0.7 100.0
»- Negro 1.2 3.2 L4.8 48.7 2.1 100.0
[ Other 1.8 6.9 39.8 50.6 0.9 100.0
|
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TABLE B-7

Percent of New Standards l!e_g_
Who Falled or .Repeated School Grades
i
Number cf Crades !

Failed or Repeated Percent of Men 2
0 53.08 |
1 29.0
2 13.0
3 or More 5.0

TOTAL 100,0%
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TABLE B-8

Median Reading Ability by Grade level

Compared vo Mean Number of School Grades Comzloted

Percent of_yen Reading at
Various Grade Levels

Total Caucasian Non-Caucasian
Service Reading | School Reading | School | Reading | School
Ability | Grades Ability | Gredes | Ability | Grades
New Standards Men
Army 0 10,5 6.0 10.0 6.1 11.2
Navy 1 10.8 7.2 10.5 7.1 11.3
Alr Force 3 11.5 7.5 11.2 7.1 11.8
Marine Corps 1 10.5 6.1 10.0 6.0 11.1
DoD 6.3 10.6 6.4 10.2 6.3 11.3
Control Group 10.9 11.9 11.1 11.9 8.8 11.8
TABLE B-9

Reading Grade Percent at Each Level
Level New Standards Men Control Group

Below 4th Grade 13.3% 1.1%
Lth Grade 15.4 1.2
5th Grade 16.3 1.9
6th Graede 21.5 1.3
7th (rade 12.0 6.9
8tnh Grade 10.4 15.0
g9th Grade 5.9 13.6
10th Grade 5.2 9.4
llth Giade -- 25.2
12th Grade - 2k

Tetal 100.0% 100.0%

NOTE FOR TABLES B-8 and B-9:

To New StandArds men starting in July 1967.

Reading ability tests were administered
The reading level data

in the above tables are based on about 108,000 New Standards men teated

July 1907 through June 1969.

The control group information is based

or wests adwinistered in April 1968 to a sample of non-Rew Standards

™Me.

18
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TABLE B-10 1

T

Median Arithmetic C%ﬂtion Ability by Grade Level :
Compared to Mean ¢r of School Grades Complete {

New Standards Men

‘
”»

? i Totel Caucasisn Non-Caucasian .
Service Arith. | School | Arith. | School | Arith. | 8School ‘
r . Ability | Grades || Ability | Grades | Avility | Greades
3 ; Aroy 6.1 10.5 6.1 10.0 | 6.0 1.2 i
4 , Navy 6.8 10.8 6.9 10.5 6.7 11.3 ¥
3 ' Air Force 7.2 11.5 T.1 11.2 6.8 11.8 t
4 Marine Corps 6.2 10.5 6.2 10.0 6.2 11.1 i
!
DoD 6.3 10.6 6.4 | 102 | 6.2 | 11.3 :
3 TABLE B-1l i

| | Percent of Men at Various Arithmetic Computation
] : Grade levels

New Standards Men

3
3
H
4
i
r;{:

Arithmetic Percent at Eacn
3 Grade Level Grade Level
4 Below 4th Grade 0.6%
Lth Grade 9.0
. 5th Grade 30.7
k 6th Grade 39.2
i Tth Grade 13.3
' 8th Grade L.7
gth Grade & Over 2.5
\ Total 100.0%

NOTE FOR TABLES B-10 and B-1ll: Arithmetic computation ability tests
were administered to New Standards men starting in July 1967. The
arithmetic ability data in the above tables are based on about
108,000 New Standards wen tested July 1967 through June 1969.
Control group data not available.
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! TABLE B-12
/
: : Median Percentile Test Score on the Armed
' X Forces Qualification Test (.
|
l é New :::g ras Control GrouﬁE/
% TOTAL 13.6 56.8
b
% Caucasian 13.9 58.8
, Non-Caucasian 13.2 37.5
b -
| _
: ,
8/ Minimum qualifying score is the 10th percentile.

' ' The 50th percentile is "aversge" on the AFQT.

b/ Control Group data are based on scores shown in

!
the AFEES Qualitative Distribution Report for {
accessions during October 1966 - June 1969, less :

New Standards men.
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TABLE B-13

Civil Court Convictions of New Standards Man

Mumber of Convictions Percent of Men
0 90.8%
1 6.1
2 or More 3.1
Total 100. 0%
TABLE B-1lh

Typical Weekly Income of
New Standards Men Prior to Mliiitary Service

Weekly Income $ Percent of Men
0 (Unemployed) 42.9%
1.20 0.9
21-4o 3.1
41-60 10.5
61 and Above 42,6
Total 100.0%
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SECTION C - Perforwance in Basic Treining

P

Source:

Monthly Report of Basic Military Treining (DD-M(M)7T2.

New Mental Standards men who entered service Octoder 1966 -
June 1969, with data current as of Sertember 30, 1969,

All non-prior serv.ce enlicted men receive basic training.
Those who fail to graduate are discharged froam service.
Toble C-1 shows the discharge rets in basic training for
Nev Mental Standards men and others. The discharge rate
includes losses due to unsuitability, unfitness, bardship
and medical remsops. About half of the Dol basic train-
ing discharge rate is for medical reasons -=- primarily
conditions which existed prior to entry into service.

Nev fitandards men are trained along with all other men
during basic treining. There are, however, provisions
for giving them -~ and all other wen -- extra help if
necessary. This extra help is in the form of recycling
or tesporary &ssigmment to a Special Training Company.

Recycling - Repeating portions of treining by being
reassigned to & training company which is ip an
surlier phase of the tralning cycle. Recyeling
adds 1 or 2 veeks to the total training tiwe.

Remedial Training - Assigoment to & Special Training
Company for a period of time to receive concene

trated attention in: physical conditioning,
motivation, or the academic part of training.
After completing their stay in a Special Training
Company men are returned to & regular treining
cowpany to complete their treining or are gredu-
ated directly from the Special Training Coupany.
The length of stay in a Special Training Company
oy vary from 1 day to 1L month., The aversgs
perivd of time is about 12 days for all men.

Extra help also iacludes literscy training which is
provided for some Nev Standards men and others who
Are yarticularly weak in reading. Time spent in
literacy training usumlly ranges froa 3-8 weeks.

See Section I for a discussion of literacy train-
ing associated with basic training.
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TABLE C-1

Basic Training Discharge Rate
As Of Sezte%ber 3§I !EE

Service

Percent Discharged

Nev Standards
Nen

Control Group

Arny
Navy
Alr Porce

Marine Corps

DoD

3.7%

8.6

9.2
1.1

2.0%
2.8
3.0
bk

5.4%

2.5%
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SECIIN D -

Performance in Entry Level Skill Trainiog

Source:

Cove rege:

Deseription:

Special Reports froam the Millitary Servioes.

New Mental Standards men who entered & training course
after completion of Basic Treining.

1. Ammy - Experience for the period August 1967 to
June 1969, The reports used cover 79,447
Nev Standards men who ware either graduated
or dropped from the course.

2. MNavy - Experience for tue pariod February 1967 to
June 1969. The Navy dnta cover 933 New

Jtandards men who were gradusted or dropped
from Class A schools.

3. AMr Force - Experieuce fur the period April 1967 to
September 1959. The reports cover
10,702 New Stondards men who were either
graduated or dropped from the course.

Marine Uorpas - kxperlence for the period October 1968
to April 1569. The reaports cover
3,801 New Standards men vho were either
gradunted or dropped from the course,

This section covers the experience of New Mental Standards
men io the training they receive in a Military Cccupationsl
Specialty Alvectly after Basic Training and prior to
ssaigmuent to Ao operatiung unit, The data in this section
exclude on-the.job training. Nearly all New Standards

men in the Army and Marine Corps acguire their skill in

a coubat or technical course prior to Jjoining a unit.

Avout 30% of the Air Force Kew Standards men acquire

their skill by on~the-job training. Nearly all the Navy

New Standards men go directly to fleet units after com-
Pletion of hmsic training.

The table iv this section shows the percent of wer who
fail to graduate the first entry level skill course they
enter, Those who are dropped are norwally reasaigned

to another type of training wore suited to their aptitudes
or are sent to operating uunlts for on-the-job training.
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The attrition includes failures for academic reasons
and drops for aduinistraotive causes -- illness, bebavior,
hardahip discharges, etc,

The Services continuously monitor the attrition rates.
When the astrition rates are excessive an effort ls made

: to iwprove aselection procedures or modify the training
' wathods. On the whole, ths courses with tbes high attri-

_‘ tion retes are those which have relatively small inputs
i’ : of New Standards men.
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TABLE D-1

Performsnce in Entry Level Skill Training

e oo

4 Dropped From Training® .
DoD Occupational Aread/ AMr Marine | K
Aruy Wvy Force Corps
Infentry, Qun Crews & Seamanship 2.6% - - b.5% : J
Electronic Equipment Repairwen 16.6 35.5% | 40.0% - :
Comsunications & Intell. Spec. 17.6 8.3 -- 9.8 : 1
Medicel & Dental Spec. 29.5 6.2 16.1 -- j |
Other Technical & Allied Spec. b3 - 29.1 18.9 ‘
Aduin., Spen. & Clerks 4.1 31.6 9.9 5.4
Electrical/Mechanical Equip. Rpr. k.3 25.7 1k.2 -
Craftsmen 6.3 18,0 9.1 -
Service & Supply Handlers L4 1.3 9.4 4.8
Total Nev Standards Men 8.1% | 19.4% | 11.2% 7.2%
Other Men Atitending Same Couru.P/ 3.8% 3.1% k,0% 3.2%

a/ New Standards wen attend 145 different types of skill courses in
Army; kO in Navy; 66 in Air Porce; snd 16 in Marine Corps. For
purposea of presentation, these courses are grouped by DoD
occupational area.

b/ % dropped from treining for "Other Men Attending Same Courses" 1s
based on current or past experience for each Service.

¢/ Includes men dropped for academic failure, illness or administrative
reasons.




Yy
I

SECTION £ - Assignment Ly Occupation, New standards Men (Mental)

Source; Project One Hundred Thousand Performance Reporting
System (DoD Instruction 1145.3) and Special Reports
from ervice master personnel files for a portion of
the control group data,

Coverage: New Standards Men - Assignments as of June 30, 1969,
for men entering service during Octobter 1966 -
December 1968 for Army, and January 1967 -
Decemher 1968 tor all other Services.

Control Groups - Men selecied by each Service as
representative of atcesslons under previous mental
standarde. The control group, therefore, includes
men with above average, average and slightly below
average scores on the Armed Forcer Quaslification
Test. The Uervice entry dates of the control
group are specified on each tavle,

Description: This section showr the occupational assignment pattirn
for New Siandards men (Mental) and comparisoen groups.
Each Military oervice has its oun occupationsl classi-
fication system. In order to provide & common language
for expressing this informe tion, the tables in this
section use the "Department of Defense Occupational
Conversion Table" (Dol 1312.1-E, duted March 1968).

Tables E-1 to k-5 distribute all asslguments by the
g nroad "Occupational Arcas" (l-digit level) of the
DoD ocecupstional structure.

Tables E-6 to I-10 show the 15 most common assignuents,

using the somewhst rniore detalled categories of the
2-digit level "Occupational Groups."
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TABLE E-1

Assignment by Occupational Ares - DoD

DoD Occupational Ares New Standards Men?/ Control
Code Title Coucasian :::;2‘“;:::" Total |Oroupl/
0 |Iafantry, Gun Crews & Seamanship 35.0% | 39.5%)] 39.4%| 36.9%| 23.1%
1 |Electronic Equipment Repairmen 1.5 1.3 0.8 1.4 7.5
2 |Comounications & Intell. Spec. L,1 3.1 3.4 3.7 5.8
3 |Medical & Dental Spec. 1.1 1.3 1.0 1.2 4.0
4 | Other Technical & Allied Spec. 0.4 0.4 0.5 O.b 2.3
5 |Admin. Spec. & Clerks 10,8 12.6 | 12.5 11.6 | 17.7
6 |Electrical/Mechanical Equip. Rpr. 18.9 13.9 | 16.9 | 16.8 | 22.0
7 |Craftsmen 7.6 6.1 7.3 7.0 4.8
8 |Service & Supply Handlers 20,6 21.8 | 18.2 21.0 | 12.8
Total 100,0% | 100.0%|100.0% | 100.0%|100.0%

_q._/ New Standards men entering service during October 1966 through December 1968,

with assignments as of June 30, 196¢,

p_/ Assignments as of June 30, 1969, for control group men entering service
during the following time periods:

Army

Navy

Air Force
Marine Corps

July 1967 - December 1968
January 1967 - June 1968
April 1967 - December 1968
October 1966 - June 1968



TABLE -2

Assignment by Occupational Area - Army

. snsan.

DoD Occupational Area New Standards Merd/ Control
Code Title Caucasian g::;ga“;:;:: Total GroupE/
0 |Infantry, Gun Crews & Seamanship 38.8% | 44.5% | U2.2%| 41.24] 31.1%
1 |Electronic Equipment Repalrmen 2.1 1.7 1.5 1.9 5.5
2 |Communications & Intell. Spec, 5.7 L, o 4.0 5.0 7.9
Medical & Dental Spec. 1.2 1.4 2.0 1.3 3.9
4 |{Other Technicel & Allied OUpeec. 0.k 0.k 0.2 0.4 2.k
5 |Admin. Spec. & Clerks 9.1 1i.0 10.4k | 10.0 18.1
6 |Elenrtricel/Mechanical Equip. Rpr. 18.5 14,1 17.3 | 16.6 15.7
7 |Craftsmen 5,8 4,3 L.8 5.2 3.7
8 |Service & Supply Handlers 18.k 18.6 17.6 | 18.4 11.7
Total 100.0% | 100,0% {100.0%|100.0%| 10C.0%

a/ New Standards men entering service during October 1966 through December 1968,

with agslguments as of June 30, 1969,

E/ Control Group men entering service during July 1967 through December 1968,

with assignments ae of June 30, 1959.
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TABLE E-3

Assignment by Occupational Area - Navy

: DoD Occupational Area Ne"ﬂ:;f:i::::ir:"27 Contr:l
éf : Code Title Caucasian Moo T Ciher | Total Group./
; . 0 | Infantry, Gun Crews & Seamwanship 32.1% | 33.1%| 39.8%| 32.5%| 5.7%
é 1 | Electronic Equipment Repairmen 0.7 0.9 - 0.8 1 1.0
E 2 | Communications & Intell. Spec. 2.1 3.0 1.3 2.3 13.8 »
; 3 [Medical & Dental Spec, 0.1 0.1 -- 0.1 €.5
f 4 | Other Technicel & Allied Spec. 0.1 0.3 - 0.2 1.7
: 5 | Admin. Spec. & Clerks 6.8 8.9 | 13,1 | 7.4 10.7
6 |Electrical/Mechanical Equip. Rpr. 34.8 31.2 | 29.2 | 33.7 | 37.5
7 | Craftsmen 10.1 7.5 | 10.2] 9.4 G
8 | Service & Supply Handlers 13.2 15,0 8.4 | 13.6 3.7
Total 100.0% | 100.0% | 100.0%|100.0%| 100.0%

8/ New Standards wen entering service during January 1967 through December 1968,
vith assignments as of June 30, 1969.

g/ Control Group men entering service during January 1967 tbrough June 1968,
L with assignments as of June 30, 1969,




TABLE E-k

Agsignment by Occupational Area - Air Force

DoD OQccupational Area

New Standards Mend/

Non-Caucasian Control
Code Title Caucasian [Negro | Other |TOtAL Groupt/
0 | Infantry, Gun Crews & Ceamanship - -- . - .-

1 | Electronic Equipment Repairmen 0.2¢ 0.1%| 0.8% o0.2%| 10.4%
2 | Communications & Intell. Speec., - e -- - T:3
3 | Medical & Dental Spec. 3.0 3.1 0.8 3.0 3.5
L | Other Technical & Allied Spec. 0.8 1.0 4.8 0.9 2.8
5 | Admin. Spec. & Clerks 31.6 31.6 38.7 | 31.7 2l.2
6 |Electrical/Mechanical Equip. Rpr. 9.9 8.6 9.7 9.k [ 31.9
7 | Craftsmen 19.8 19.2 19.4 | 19.5 6.%
8 | Service & Supply Handlers 34.7 36.4 25.8 | 35.3 16.3
Total 100.0% | 100,0% | 100.0%[100.0%| 100.0%

&/ New Standards men entering service during January 1967 through December 1968,

with assignments as of June 30, 1969.

g/ Control Group men entering service during April 1967 through December 1968,
with assignments as of June 30, 1969.
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TABLE E-5

Aasignment by Occupational Area - Merine Corps

IR P N iatbed

DoD QOccupational Area New Standards Men2/ Control
Code Title Caucasian Son-CareasZan Total Grouph/
Negro | Other
0 | Infantry, Gun Crews & Seamanship 54, 0% 58.3% [ 52.5%] 55.8%] 39.8%
Electronic Equipment Repairmen 0.1 - -- 0.1 2.8
2 | Communications & Intell. Speec. 1.1 0.8 0.6 1.0 8.3
3 | Medical & Dental Spec. .. - -- —— -
L | Other Technical & Allied Opec. 0.1 0.4 -- 0.2 1.6
5 | Admin. Spec. & Clerks L,7 k.1 8.9 L,s | 17.0
6 |Electrical/Mechanical Equip. Rpr. 5.8 b.1 L.s 5.0 | 14.b
7 | Craftsmen 2.1 1.9 2.5 2,0 | 4.2
8 |Service & Supply Handlers 32.1 30.4 31.0 | 41k {11.9
Total 100. 0% 100.0% | 100, 0% 100.0% |100.0%

5/ New Standards men entering service during January 1967 through December 1968,
with assignments as of Juns 30, 1969.

g/ Control Group men entering service January 1968 through June 1968, with
assignments as of June 30, 1969,
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TABLE E-G6

Assignment of New Standards Men®/ by Occupstionsal Group

TFifteen Most Common Assignments

DoD

; DoD Occupational Group i::::::;d
‘ Code Title Ozgu;:?on
E 01 Infantry 21.6%
{ 80 Foo@ Service T.7
r ol Artillery, Gunnery, Rockets 6.1
E:. 55 | Supply & Logistics (Clerical) 5.8
i 81 Motor Transport k.5
51 | Administration (Clertcal) k.0
; 62 Wire Commun. (Installation & Maintenance) 4.0
| 61 Automotive Repair 4.0
82 Material Receipt, Storage & Issue 3.9
3 06 Seamanship 3.9
03 Combat Engineering 3.8
60 Aircraft Repair 2.9
83 Military Police 2.9
{ 65 Shipboard Propulsion (Repeir) 2.7
» 25 Combat Operations Control _l;g
Sub-Total - 15 Most Common 79.7%
| All Other Assignments _20.3%
F Total Assigrments 100. 0%

8/ New Standards men entering service October 1966 - December 1968
with assignments as of June 30, 1969,
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TABLE E-T

Assignment of New Standsrds Men®/ by Occupetional Group

Fifteen Moet Commnon Assignments

Army

DoD Occupational Group ﬁ—fz:zzgzd
To Each
Code Title Occupation

o1 Infantry 26.9%
80 Food Service 9.2
ol Artillery, Gunnery, Rockets 7.6
55 Supply & Logistics (Clerical) 7.1
62 Wire Commun. (In~tu&llation & Maintenance) 5.3
61 Automotive Repair 5.1
81 Motor Transport L7
03 | Combat Engineering b5
25 Combat Operations Control 2.9
6L Armament & Munitiong Repuir 2.5
60 Aircraft Repair 2.3
82 Material Receipt, siorage & Isaue 1.9
20 Radio & Radio Code 1.8
o2 Armor & Amphibious 1.8
51 | Administration (Clerical) 1.6

Sub-Total ~ 15 Most Common 85.2%

All Other Assignments _1Lu.8%

Tolal Assignments 100.0%

New Standards wen entering service durling October 1966 - December 1968

et e

with assignments as of June 30, 1969,
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¢ TABLE E-8
§ !
‘» Assignment of New Standards Men®/ by Occupational Group ‘
h Fifteen Most Common Assignzments 4
; Ny
f DoD Occupational Group oy one
’i Code Title o'ggu;he.:li‘on |
06 Seamanship : 28.1%
; 65 Shipboard Propulsion (Repair) 20.5
: 60 | Aircraft Repair 8.1 .,
80 | Food Service 6.7 ’
o4 | Artillery, Gunnery, Rockets bk '
55 Supply & Logistics (Clerical) L.k
84 | Pers Sves (ldry, Dry Clean., Barber, Etc.) 3.9
82 Material Receipt, Storage & Issue 3.0 [
72 | Utilities 2.8 %
70 | Metalworking 2.3 E
51 | Administration (Clerical) 1.9 :
20 | Radio & Radio Code 1.9 3
66 Power Generating Equipment 1.7 ]
64 Armament & Munitions Repair 1.6 ‘
78 | Fire-Fighting & Damage Control 1.3 i
Sub-Total - 15 Most Common 92.6% |
All Other Assignments 7.4%
Total Assignments 100.0%

a/ New Standards men entering service during January 1967 - December 1968
with agsignments as of June 30, 1969.
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; A TABLE E-9
£ .
¢ Assignment of New Standards Men® vy Occupationsl Group | :
Fifteen Most Common Assignments !
Alr Force
. DoD Ocoupational Group Tf::::fd .
: Code Title ozg\;::on : g :
: 51 | Administration (Clerical) 23.1%
, | 83 | Military Police 15,7 ;
" 82 | Material Receipt, Storsge & Issue 11.0
_ 78 Fire-Fighting & Damage Control 5.9
72 | Utilities 5,0
80 | rood Service .5
": 71 | Construction k.3
) 81 Motor Transport 4.1
: 55 Supply & Logistics (Clerical) ')
i 66 Power Generating Equipment 2,6
h 6C | Aireraft Repair 2.6
\ 61 Automotive Repair 2.3
‘5 30 | Medical Care 2.1
58 Cowmunications Center Operations 2.0
50 Parsonnel 2.0
Sub«Total - 15 Most Common 91.2%
All Other Assignments : _8.8%
Total Assignments 100.0%
g/ Nev Standards men entering service during January 1967 - December 1968
vith assignments v8 of June 30, 1969,
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YABLE E-10

Assignment of New Standards Men®/ by Occupational Group
Fifteen Most Common Assignments

=
4
.;
¥
3
!
+
{

Marine Corps

N
A

DoD Occupational Group ff:::::d i
: Code Title oﬁgu;_g’;on i
01 | Infantry 39.24% ’
82 | Material Receipt, Storage & Issue 11.0 ;
81 Motor Trensport 9.9 j
‘_‘5 - 03 | Combat Engineering 8.8 :
| -' 83 Military Police 7.3
O4 | Artillery, Gunnery & Rockets 5.3
o2 Armor & Amphibious 2.5 '
62 Wire Commun. (Installation & Maintenance) 2.k 1
61 | Automotive Repair 2.2 i
' 80 | Food Service 2.2 |
52 Clerical/Personnel 1.8 :
55 Supply & Logistics (Clerical) 1.2 :
‘ 20 |Radio & Radio Code 0.9
: 79 | crattszen 0.8
51 Administration (Clerical) 0.6 ’
Sub-Total - 15 Most Common %.1% %‘
All Other Assignments _3.9% S .
N Total Assignments 100.0% } .
. _e/ New Standards men entering service during January 1967 - December 1968 "
with assignments as of June 30, 1969.
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SECTION F - Grede lavel

Source:

Coverage:

Description:

Project One Hundred Thoussnd Performance Reporting
System (DoD Imstruction 1145.3).

New Mental Standard~ meun who entered service July -

September 1907, with ay grede data as of June 30, 1969
(22-24 months service).

Control Group Men - Men selected by each Bervica as
represen ve of accessions under previous wental
standards, and vho had the same length of zervice
(22-24 wonths). The control group includes men with

above average, average, anrd slightly below average
scores on the Armed Forces Qualification Test.

The table in this section shows the promotion record

of New Standards men and control group men with the

same length of service -- 22-24 months., The information
is shovn in terws of "Pay Grades." Enlisted pay grades
range from E-1 (lowest) to E-9 (highest).

The rate of promotion and the requirements for promotion
vary considersbly among the Military Services. These
Service differences affect the promotion rate of both
the control group and the New Standards men.
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TABLE F-1

Percant cf Men at Various Fay Grude Levgls

ifter 20-2¢ Mouths Service™

Percent at Each Grade Level
Accession
Service Group E-1 | E-2 | E-3| E-4 | E-5 | Totel
Army New Standards h.3 5.8 17.3 57.0 ] 15.6 100.0
Control Group 2.0 3.5 9.9 ] 52.3 | 32.7 100.0
Navy New Standards | 0.5 | 26.4 | 67.3 | 5.8 | -~ 100.0
Control Group .- 5.0 } 41,0 | 51.1 2.9 100.0
Air Force New Standards 2. L.8 | 82,9 9.7 - 100.0
Control Group 0,3 1.1 { 81.1 ) 17.5 - 100.0
Marioe Corps | New Standards 5.8 | 104 | 33.7 | 4.7 ] 4.4 | 100.0
Control Group 2.6 5.2 | 34.2 | 351.9% 6.5 100.0
Total DoD New Standards R 9.0 32.3 k.o 10.8 100.0
Control Growp | 1.4 | 3,9 | 29,0 | k1.2 | k.1 | 100.0

a/ Pay grade data as of Jume 0, 196U, for Mew Stundards meu entering

service July-Septemb=r 19G7, and for control groaps with the saame
length of service.
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SECTION G - Supervisory Evaluations

Source: Project One Hundred Thousand Ferformance Reporting System
(DoD Instruction 11u5.3).

Coverage: Nev Mental Standards wen who entered service during the
$=10] July-Septembor 1967 with ratings as of June 30,
1969 (22-2k wonths service).

Control Groig Maen - Hen selected by each Sarvice as
representative of accessions under previous mental
standards and who had the same length of service
(22-24 months). The control group includes men of
above average, aversge and slightly beloum average
scores on the Armed Forces Qualification Test.

The Army and Air Force comtrol groups entered service

July-September 1967, The Mavy and Marice Corps coatrol
groups entered service during ¢srlier time periods, but
B, the as of date of the ratings vas selected to insure a
comparable 22-24 wonths period of service. 1

Description: The table in thie section shows how supervisors rated
: New Standards men and couperiTrn groups in terms of
j efficiency. The findings are - ,ressed in the rating
syntems uged by each Service.
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TABLE O-1 'f 1

Supervisory Ratings of Ertic}encx
22-24 Months of Servic

Army
Rating Category ' {
Group R
Unsatisfactory Fair Good Excellent Total |
Nev Standards 1.5% 0.9% 3.1% 9'6.5*; 100.0%
Control Group 1.0% o.u% | 1.6% 97.0% 100.0%
Navy
Rating Catego ;
Grou [Extremel. !
P Inadequate |Adequate | Effective Errect{ve Efr::::v: Total ]
Nav Standards 0.9% 6. % 22.,6% 56.4% 13.2¢% | 100.0% ?
Control Group 0.0% 3.1% 10.0% 61.u% 25.5% | 100.0% !
Ar Force”
Rating Category
Group 7

o | (2 [3 (% |5 | 6 | 7| 8 | 9 |Total

Fev Standards | 0.4%| 0.2% 0.89]3.1%|2.0%] 9.2%{10.29|22.4%|30.1%|20.8% | 100.0%
Control Group | 0.1%[0.1%|0.3%[0.6%|1.0%|4.3%! 5.3%{19.5%(36.6%{32.2% | 100.0%

ﬁarine Cmya
Rating Category
Group Unsatisfactory | Poor | Fair | Good |Excellent | Outstaniing | Total
Nev Standarda 0.2% 0.8% | 6.9% | 60.04| 30.7% 1.4% 100,0%
Control Group 0.0% 0.3% | 3.64 [ 50.6%] u2.7% 2.8% 100.0%

5/ New Standards wen who entered service July-September 1967 with ratings as of
June 30, 1969, and Control Group men vith the same length of service.

'g/ The Air Porce reating system uses numerical rating categories. Rating
Zuidelines recommended by Air Force are: 15% of men may be rated 9 (highest
reting), 40% as 8 or higher, 65% as 7 or higher, and 90% as 6 or higher.

(\ 41 -/




T, - ——— ———y = = s e m—em o= rar =

A s il e -

PN e e e

SECTION H « Offenses During Service

Source!

Coverage:

Dcscrigtion:

Project One Hundred Thousand Performance Reporting System.
(DoD Instructlon 1145.3).

New Mental Standards men who entered service July-
September 1907, with offense data as of June 30, 1969,
for wen still in service as of that date.

Control Group Men - Men selected by each Service as
representative of accessions under previocus mental
standards, and who had the same length of service
(22-24 months ). The control group includes men with
above average, average and slightly below average
scores on the Armed Forces Qualification Test.

The table in this section shows the ortense record for
New Gtandards men and control group wen with the same
length of service -- 22-24 months. To derive an "annual”
offense rate, the percentages in the table should be
divided in half.

Offenses are divided intc 2 wmejor categories: Non-
Judicial and Court-Martial convictilons,

L2
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TABLE H-1

Percent of Men Committ)

ng Offenseg in Service

22-24 Months of Serviced

Non-Judicial Punishment® || Court Martial ConvictionsS

Service New Standards Control New Standards Control
Men Giroup Men Group

Arny 15.0% 9.1% 3.7% 1.5%
Navy 9.7 3.5 0.5 0.3

Alr Force L.2 1.5 0.6 *

Marine Corps 23.8 18.2 543 4,7
DoD 13.4% 8.2% 3.0% 1.4%

# Iess " han 0.05%.

a/ New Standards men who =ntered service July-September 1967 and were

still in service on June 30, 1966, and control group men with the
same length of service,

b/ Light punishment and cther corrective weasures lomposed by & command.
ing officer for minor offenses and rule infractionc.

g/ Iocludes special, summary end general court martial convictions.
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SECTION I - Educational Upgrading

Source:

Coveggge:

Delcrigtion:

Special reports from the Military Bervices on remsdial
reading and the data file on the Transition Program.

The remedial reading tables are based on New Mental
Standards men and others who received reading instruction
during basic training.

The Transition training table is based on Army Nev

Standards men who entered service during October 1966 -
March 1967 and received normal separations from service.

Remsdial Reading

Army began a remedial reading program for New Standards
men in April 1968. Originally, the instruction was pro-
vided after completion of basic training, but starting
in September 1968, it has been given prior to entry into
basic tvaining.

The course is called Army Preparatory Training (APT).

Each day the students receive 4 hours of resding instruce
tion, 1 hour of arithmetic, 1 hour of social studies, and
2 hours of military training. Seturday mornings are
devoted to military training., After leaving APT they enter
the second week of basic training.

Inability to read at the 5th grade level is the criterion
for selection to APT. Some men are relstased from APT
during the first week because detailed disgnostic tests
indicate that they do have at least a 5th grade reading
ability. Some wen achieve the objective ~- 5th grade
reading level or higher -- in 3 wveeks, while others stay
in APT for 6 weeks.

APT units exist at every Army Training Center whieh con-
ducts basic treining. The current entry rste is about
800 per month. Most of tne entrants are New Standards men,

L
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has had & Remedial Literacy Training (RLT) prograa

T ce January 1967. The length of the training and the
entrance requirements have varied during its existence;
however, it is curreutly a lL-week progrem with provision
for holding some men longer if necessary. The entrants
are those men who are having difficulty in basic training
because of poor reading ability. RNo fixed grade level
goals are established for gruduation from RLT. They also
receive military training and are returned to regular basic
training after leaving RLT. The current entry rete is
about 120 per month, moetly New Standards wmen.

Alr Force initiated s Reading Proficiency Program (RPP)
in October 1967. The length of the course is 8 weeks;
however, some men stay & shorter or longer period. The
objective 18 to reise the reading level of the men te
approximately 6th grade level.

Admission 18 bused on en evaluation thst the Alrmen's low
veading abliity will limit¢ their perforzmrnce 1o basic
training and skiil trainiug. Men attendizg RPP coatinue
their military training in order to wmalzaotsin their physical
conditioning and ussint them in mastering military sub-
Jects., They are returnad Lo regular basic training after
completing RPFP,

The current entry rate 12 sbout 250 per month, wostly
New Staodarde men,

General Educaticronl [»: m opsent \Gwv

R R R N L e i s

After usalgnment o uafts, ai’itary personnel can
volantecer o1 claga: i o f0irrespordencs Soardes Lo
faprove tneir oducsticnel level. Men who Isck & high
fchool diploms car oonieve s nigh school sguivalency
certificate vhiins [n sevelics.  The extigeontles of sarvice,
egpacially wngiaudssrnl T i-liwa, mey Limit a man's oppor-
tunity to particiymts io wte OED program.

QED courses arn wdwicint -0 vy the nited States Armed
Porees ZoaLitu o by facel wohool 8vecsms located near

milive™y ‘us-r&

At the prosent Cle o 0w ve reliatlae dats on the
participats oo 1o ©ow. lendards mea !n the GED program,
The “atcruwetion 1w o w-  ° gve ' s s fn the next

repnrt.
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Transitd on_ Progran

The Transition Program ies dezigned tc smooth the path to
civilian life for men who are leaving military service.

It provides counseling, and, in mddition, men may volunteer
for educstloual or vocaticnal training during their last
few months of service. e sducational courses are given
by the base educational office. Vocational type training
is provided by a variety of scurces: industry, goveruseut
agencies (e.g., labor Department MDTA courses; Post Office
Department ), and on-the-job training &t the military post.

There are sasveral factors which limit participation in
Trarsition training:

~ It 18 a voluntear program., Sowe aen do not wish
to participate.

- Transition training is not avoallable at all military
fnate Llalionn where aen ure otitioned prior to
separation,

Transiiion training is not conducted overseas.
Army and Marine Corps Vietoam returneas are usually
given early releudes from service and are separated
wvhen they srrive In the United States.
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Manber
of Ven
Total Butered APTY/ 14,260
Less Those 8till in APT an
Less AMduinistrative Losses 131
Total Completed APT 12,632
Experience With Those Who Completed APT
A. Reading Greds lLavel Inprounnt!/
3 Gredes or More 3,158
2 Gradas h,563
1 Grede 3,364
No Improvement 1,547
Total 12,632
B. Nusber Who Achieved 5th Grede Level
Achieved 5th Grade 9,969
Dia Mot 2,563
Total 12,632
C. Instructiou Time Por Achieving 5th Grade Level
Hukl {60 Hmu-)-/ 7,450
6 Weeks (120 lloura 2,519
Total 9, 969

a/ An additional k4,029 wen entered but were not sccepted for APT

because retast showed they had a reading ability of 5th grede or
above.

_/ The average grede iuprovement for those vho completed APT ws
& gredss.

¢/ Based on 4 hours resding ivstruction per day. In addition, they
receive 1 hour of arithmetic and 1 hour of socisl studies per day.

L7 &=
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TABLE I-2

Navy Remedial Litert.cy Training (RLT)
January 1967 - September 10969

Total Entered RLT

Less Those Still in RLT
Leocs Losses®

Total Completed RLT

Experience With Those Who Completed RLT

Successful Coupleti naH/
Failed to Progresst

Total

Reading Grade Level of Graduates
Average Hours Reading Instruction Per Student

a/ Discharged from service because of unsuitability or
medical reasons.

o/ Returned to regular basic training.

2,385

203
163

2,019

1,71k
3%
2,019

03

¢/ Most of these men were subsequently dischargsd from service.
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TABLE I-3
. Air Force Reading Proficienc RPP :
October 1 - teuber i
" Total Musber Entered RPFY/ 3,268
Lesas Those '57111 in RPP 389
Less Lossesl 345 !
Total Completed RFP 2,554

Experience of Those Who Coapleted RPP'

A. Completion of Basic Military Treining (BMT)

Rumber Graduated BMT 1,397

Feiled EMT and Discharged 113

Still in BMT 1,0“& i
Total 2,554 |

B. Reading Grede Level Improvement i i

Average at Entry to RFP b7 |
Upon Completion 6.1 ‘
Average Gain (Grades) L.k
C. Average Hours Reading Instruction Per Student 173

s/ 85% are Nev Standards men.

p_/ 268 of these men were subsequently discharged for unsuitability,
medical and other reasons.




TABLE I-4

Percent of _A_r_E New Standards Nen®
eCelyY E ne on n 5

Type of Training Caucasian Negro Total
Eduoational 1.k 1.1% 1.3}_
Vocatiomal 2.8 8.2! ;_9_!

Poot Office Treining 1.08 5.2% 2.7%
Other Training 1.8¢ 2.6% 2.3¢
Total L.2¢ 9.1% 6.3%

8/ Nev Standards man vho entered service during October 1966 -
March 1967 and who received normal separstions frou service
after completing their 2-year obligated tours of service.
The buse includes men who separated seversl months early
upon returning from Vietnaa.




SECTION J - Attrition From Service and Rusenlistment

Source:

Coversge :

Dncriﬂion:

Project One Hundred Thousand Perfo)wmance Reporting
System (DoD Instruction 1145.3).

Newv Mental Standards Men

- Attrition experience as of June 30, 1969, for wen
vho entered Army, Mavy, Air Force and Marine Corps
during July 1967 - June 1968.

« Attrition and reenlistment experience for Army

Nev Standards men who entarsd service October 1966 -
March 1967.

Control Group Men

Man selected by each Service as representative of
accessions under previous montal standards and who
had the same length of service as the Nev Standards
meu. The coatrol group includes men vith above
avertges, average and slightly below average scores
on the Armed Forces Qualification Test.

The tables in this section describe:

« Attrition experience of New Standards men and
comparison groups, by Service,

- The causes of attrition, by Service.

« The attrition and reenlistesnt experience of Army
Nev Standards wmen.

The attiition retes seasure the proportion of wmen

who are separated prior to completing their initial
periods of obligated service. These losses occur

for a variety of reasons -- unsatisfactory performance,
misconduct, medical reasons, death, family hardship,
etc. We do not count as "attrition" those sepsrations
vhich occur under the Services' "early-release"
programs. Some men are separsted sowe wonths shead
of time for budgetary and manpower pianning ressons.
For example, men returning from Vietnam may be re-
leased early if they have only a few months remmining
in their obligated tours.
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Most New Standsrds wmen entered service with a 2-year
initial tour of service., Gowe wers snlisted for 3 or
k-year tours. The pattern varies in eack Servioe.
For exanple, all Air Force anlistments (inecluding
Nev Standards wan) are for 4 years, Ou the other
haod, nearly all Army Nev Standards men -- drafiees
and enlistees -- ware accapted for initial 2uyssr
tours, In order to fucllitate cross-Service comperi-
sons, the tables in this section wsasure attrition
and reenlistment experience of groups of men wvho have
been in service up to 24 months. !

The tables in this seciion are:

- Teble J-1 shous the attrition rete ss of June 30,
, Tor sach of 4 guarterly entry groups. For
exauple, the cohort vhich entered during July-
September 1967 had 22-24 wmontbs service ss of \
June 30, 1969. The group wiich entered during
October-December 1967 hud 19-21 months service by
June 30, 1969,

As could be expected, entry groups which Lavs been
in service longar ususlly experience larger losses.
Aficr the initial increment of attritiow wilch ocours
during recruit training, additiomml losces kee)
occurring on & straight-line basis du-ing the ra-
wminder of the service tour.

The last column of the table shows the combined
attrition rate for the ¥ entry groupe, with & range
of service of 13-24 wounths (18-month sverage).

- Teble J-2 shows the major ressons for attrition
among Nev Standards men. 'The populstion base ia the
same I entry groups contained in Twble J-l1.

- Ysble J-3 describes the attrition sad recnlistment
exparience of about 12,000 Nexw Standards men
(2-year men) vho entered the Army early in Project
One Hundred Thousand., Sufficient time hes elapsad
to display s complete hirtory om thie group.

5a
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Attrition Rate From

TABLE J-1

Service By Quarterly Entry Group

At OF June 30, 1969

(Months of Service as of June 30, 1

Dat> of Entry Into Service
9, in Perentheses)

Service Jul-vep 67 | Oct-lac 67 | Jan-Mar 68 | Apr-Jun 68 ngtz%-
(ee-2k4) (1g9-21) (16-18) (13-15) | Jun 68
_ (13.24)8/
Aru
New Standards
T Caucasian 10.6% 8.9% 7.7% 6.0% 8.2%
Non-Caueasian 7.2 6.4 5.3 3.7 5.6
Total 9.1 7.8 6.7 5.0 7.1
Control GrouEE/ 5.6 5.4 5.2 L2 5.1
Na!z
New Standards
Caucasian 17.8 b,y 13.2 12.1 1k,1
flon=-Caucasian 11.2 ok 7.4 7.8 8.0
Total 16.3 13.0 11.7 10.9 12.4
Control Groupk/ 6.0 b L.6 3.9 5.0
Alr Force
Rew Standards
“Ceucasian 22.1 16.3 17.0 19.8 18.9
Non-Caucasian 14.1 ey 1.0 13,1 12.7
Total 19.5 1h.0 14.8 17.0 16.4
Controligroupé/ 7.5 6.l b,z 5.6 5.8
Marine Corps
New Standerds
~Caucasian 22.6 19.9 16,1 18.5 18.9
Non-Caucasian 16.0 1.0 12.9 12.6 4.6
Total 19.56 19,5 1h,7 15.1 17.n
" rol GrgEEE/ 11.8 107 11.0 2.5 10.5
DoD
T New Standards
Caucasian 1k.2 1.k 10.0 10.1 11.2
Non-Caucasian 9.4 . 6.9 6.3 7.6
Total 12.2 1 {ON 0.8 9.1 9.8
Control Group?/ | 6.6% 5. 9% 5,64 b8 5. 7%

a/ Ths attrition rete shown for New .taldarcs men in thia calomn 1R cATo~
gorized by cause of attrition v Table J-2.
b/ Cc trol Group datn besed on 4 reprenertative sample of wen with the

sane length of service san New

-
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TABLE J-2

Attrition Rate of Nev Standards Men By Cause

13-26 Wonths of Service [IB-Moaih Average b/

Attrition Category

Unsatisfactory Total
Service Performsnce thdiulc / Deathd’ gt.h.r n.-.-/ ALl
And/Or Bchlvior!/ easons - eha0 Causes

A -

—rguonun 3.2% 2.6% 0.9% 1.3% 8.2%
Non-Cauocasisn 2.0 2.1 0.9 0.6 5.6
Total 2.7 2.5 0.9 1.0 T.1

Na
gucuinn 10,0 3.8 - 0.3 1.1
Non-Csucasian 5.1 2.7 .- 0.2 8.0
Total 8.6 3.5 - 0.3 12.4

Air Yorce
Caucasien 11.6 5.6 -- 1.7 18.9
Non-Caucasian 7.2 4,5 0.1 0.9 12.7
Total 9.6 5.1 0.1 1.4 16. 4

Maxzine Corps
Caucasisn 8.5 4.9 .5 2.9 18.9
Non~Caucasian b, 2 4,9 WO 1.5 1.6
Toial 6.6 L.y 1.7 1.8 17.0

DoD

“Caucasian 5.5 34 1.0 1.3 1.2
Koa-Caucasisn 3.0 .1 1.2 0. 7.6
Total k5% $1% L 1.1% 1.1% 9.8%

a/ As of June 30, 1969, for men whu entered service during July 1967 -

June 1968,

b/ This cmtegory includes unsuitabllity, unfituess, misconduct,

wnsatisfectory performmnce, etc.

g/ he major reason for medical discharge is for physical defects which
existed prior to entry into services.

g_/ The largest single cause of death tu hatilefield actliun.

e/ Tais category includes dependency and hardship diachargas, and does
not relate to the performance or behavior of the men attrited.




TABLE J-3

Attrition And Reenlisiment Experience
For Aruy New Standards Men - §-§Ltr ﬂznl/

FPercsnt
POTAL WHO ENTERED 100%
Normal Sepsrations From Service %
SCMd Ml2yﬂ‘rlonauoo-c-----‘--.o-.-..oc.-. 37’
Early released Vietnam return®esd.......ovieesss 4O%
Attrition . 12%
Unfit, “1t‘b1.’ u.comuctll‘ll..!.lll.l.l!l 5’
Medical®) death, hArdshiD........vevvvnvececees 79
Reenlisted 6%
Converted from inductee to enlistee after
b‘iu 1ﬁuctedl00l.lliOl‘lll.lr“’..l‘..‘v..! 1.6‘
Reenlisted &t end of ServiCe...voevcreraanssess 2,99
Reenlisted after break in service.....ciocovesev  1.5%
Extended on Active Duty 5%
Includes those who extended voluntlrily;E/tbole
making up time lost in confinement or AWOL; and
men in deserter status,
Reenlistment Experience
1. Reenlistment Rate 25%
Reenlistments as a percent of separatees who were
graded as eligibled/for reenlistment. This is the
standard method used in computing resnlistment rates.
: 2, Recnlistments ws a Percent of Total Who Entered.”-/ 6%

See uext page for footnotes.
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a/ Based on 11,99% Nev Standards wen who entersd Army during October 1966 -
March 1967 and vere obligated fur 2 years of service. Of this group,
vere drafteas and 32% were volunteers. An additional 234 Nev

Standards men were enlisted for 3-year tours during this Octobsr 1966 -
March 1967 period, but are not included in this table.

b/ Primarily for defecte which existed prior to service.

o/ Inductees and enlistees may volunteer to sty on sctive duty for

periods of 1 to 11 months beyond the expiretion of their initial
cbligated service.

4/ In the Army & man sust pass at least 3 of 8 aptitude tests to be
"eligible" for reenlistment, in addition to being recommended for
reenlistment and meeting administrative requiremsnts. The re-
enlistment standard with respect to aptitude test scores is more
striongent for reenlistwment than for entering service. It ia
estimnted that 329 of the separstees were "eligidle" for reenlistment.

¢/ This shovs the retention rate for the total group of Fev Standards

men vho entered service. It is lover than the reenlistment rete
because some vho entered wervice attrited before completing & normal
tour and alsc because only about & third of those completing a
normel tour were considered "eligible" for reenlistment.
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BECTION K - Medically Remedial New Standards Men

Source: Project One Hundresd Thousand Performmnce Reporting
System (DoD Iastruction 1145.3)

Coverage: Medically Remedial Nev Standards Men - The data are
current &8 of June 30, 1909, The specific period of

entry into servise is shown in the footnotes of each
tabls.

Control Group Men « Men selected by each Servica as
representative of accessions under previous mental aad
physical standards.

Description: The Medically Femedial portion of Project One Hundred
Thousand began in February 1967. Only volunteers are
accepted for this progrem. Men with the correctable
conditions shown on Table A-7 &rs eligible to volunteer
for military service.

Thio section contains the following information:

Teble K-1 - Charmcteristics -- e.g., race, age,
education, ete.

Tables K-2 to Kk~6 - Assignments.

Table K-7 - Py Grade,
Table K-8 - Offenses in service.

Teble K-9 - Attrition Rate.
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TABLE K-1

i Charecteristios of n-diealéx Remnd ial

Characteristics ey | Con
1. Race - Percent Caucasian 90.3% 90.9%
E 2. Averege Age (Mean Yesrs) 19.3 20.2
i 3. Average Mumber School Years '
g Completed (Medimn Years) 11.5 1.9
i M. High School Greduates - Percent 69.5% 76.4%
! 5. Averags AIQT Porconti-lj Score
! (Medimn Percentile)S 57.8 56.8
6. Hows Geographic Ares - Percent
Northeast 22.1% 20.9%
Morth Central 30,3 33.9
Soutk 32-7 7.7
West 16. 17.
Total m%; ,
ir o/ Medically Rewedial Nev Standsrds men eutering service J

Pebruary 1967 - June 1969.

b/ Nem selected by each Service as representative of accessions
under Previous mental and physical standards.

y Minimum qualifying score is the 10th percentile. The 50th
percentile is "svermge" on the AFQT.




TABLE K-2

Assignmants of Nedicilly Remedial
Nev Standards Men and Control Group by Occupatioual Avea®/

DoD

| cote tedicoity | coatral

0 | Iofantry, Oun Crews & Seamanship | 12.1% 23.1%

1 | Electronic Equipment Repmirmen 6.0 TS

: 2 | Comnications & Intell. Spec. 7.7 5.8
3 Modical & Dental Spec. 3.6 L,0
k Other Technical & Allied Spec. 1.9 2.3
5 Admin. Spec. & Clerks 18.6 17.7
€ | Electrical/Mechanical Equip. Rpr. 29.4 22.0
7 Craftamen 6.7 L.8
8 Service & Supply Handlers 1k.0 12.8

.‘» Total 100.0% 100.0%

8/ Assignment to units as of June 30, 1969, for Medically

\ Remedial Nev Standards men who entered service July 1967 -

- December 1968, and Control Group sen selected by each Service
: a8 represestative of accessions under previous mental and
paysical standards.




TABLE K-3

Ass nts of Medically Remedisl

New Standards Nen and Control Group by Occupstionel 8
Ammy

DoD Occupational Ares Medically Control
Code Ttle Remediale Group
0 | Infantry, Gun Crevs & Seamanship 15.2% 31.1%
1 [ Electronic Equipment Repairmwan 2.4 5.5
2 | Commnications & Intell. Spec. 8.9 7.9
3 | Medical & Dental Spec. 3.0 3.9
4 | Other Technical & Allied Spec. 1.9 2.%
% | Admin, Spec. & Clerks 28.3 18,1
6 | Blectrical/Mechanical Equip. Rpr. 2.2 15.7
T | Craftomen k,2 3.7
8 | Servica & Suyply Handlars 10.9 11.7
Total 100.0% 100.0%

s/ As::f-nt to units as of June 30, 1969, for Medicaliy
Remedial New Standards men wvho entered service July 1967 -
December 1968, and Control Group men representative of
sccessions under previous mental and physicsl standams.

60




s — e p———r T

TABLE K-k

Astigoments of Medically Remedial

Now Standards Men und Control Group by Occupational Arug/

Navy

DoD Occupational Arsa

Medically Control

Code Title Remedials Group

0 | Infantry, Gun Crews & sSeammnship 13.5% 5.7%
1 [ Electronic Equipment Repairmen 12.7 1k.0
2 | Communications & Intell. Upec. 9.1 13.8
3 | Medicasl & Dental Upec, 5.0 6.5
4 | Other Technical & Allied ipec, l.a 1.7
5 Admin. Spec. & Clerks T:9 10.7
6 | Electr'cal/Mechanical kquip. Mpr. 34,7 37.5
7 | Ceaftamen 8.4 6.4
8 | Service & Lupply Handlece 6.9 3.7
Total 100.0% 100.0%

— —

o/ Assignment to units as of June 30, 1969, for Medicslly

~ Remediml New Standards men who entered service July 1967 -
December 1968, and Conirol Group aen representative of
accessions under previous mentel and physicel standards.
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TABLE K-5

Assignmente of Medically Remedial

Nev Standards ¥en atrol Uroup by Gocupational Avead/
Mr Torce

- Stcratiunm v,

DoD Oacupatioonl Aresa Mediocally Control
Cods Title Remcdinls Group
O | Infuantry, Gun Crevs & Seamanshiy - e
1 | Clectronic Equipaent Repairmen 11.7% 10.4¢
2 | Communications & Intell. Spec. 4.3 7.3
3 | Medioal & Dental Spec. 3.2 3.5
4 | Other Technical & Allied Spec. 2.8 2.8
5 | Mdmin. Spec. & Clerks 19.7 21.2
6 | RBlectrionl/Mechanical Equip. Rypr. 30.5 31.9
7 | Craftsmen 6.4 6.6
8 | Service & Supply Handlers 2.4 16.3
Total 100,0% 100, 0%

8/ Assignment to units as of June 30, 1969, for Medically

Remedial New Standards men vho entered service July 1967 -
Deocember 1568, and Control Group wen representative of
Qcoessions under previcus mental and physiosl standerds.
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TABLE K-

Assiguments of Mcedically Remedial
Rewv Standards n and Control Group by Occurpational Armqg/
Marine M J
DoD Occupational Area Medically Control
Code Title Remedials Group
0 [ Infantry, Gur Crews & Seamanship Lo.o% 39.6%
1 | Eleztronic Equipment Repairmen 6.6 2.0 !
2 | Communications & Intell. Spec. "W,y 8.3
3 | Medlcal & Dental OSpec. - .
L | Other Technieal & Allled Jper, 1.5 1.6
5 | Admin. Sper. & Clerks 8.5 17.0
6 | Electrical/Mechunical Fquip. Kpr. 11.7 14,4
q
7 | Craftemen 5.0 4.2 !
8 |Service & supply ‘buudlery it 11.9
Total 100, 0% 100. 0% :

g_/ Assigngent to unlts an of June 4y 1y, forr Medically
Renedial New Standards men who entered service July 1967 -
December 1968, and Cantrol Group wen representative of
accessions under previous wental amd physical standards,
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TABLE X-7

Medically Remndial JNew 8 Nen snd Control G;my

Pay Greds f
After 22-24k Months Service )

[ Sarvice Acoession Percent at Bach Oreds level !
.‘ Category Bl (B2 | -3 | Rb | B5 | Total 1
‘ Army Kedioally Rewed | 4.0% | 7.3%| 13.7% | 54.0% | 21.0% | 100,08
| Control Group 2.0 | 3.5 | 9.5 |52.3 |32.7 | 100.0
Mavy Medically Remed | 1.5 | 7.7 | 56.2 | 34.6 | «- 100.0 ‘
, Coutrol Qroup - 5.0 | 41,0 |51.1 | 2.9 | 100.0 :
[.
i Alr Yorce Nedically Remed —e 1.9 | 74,0 | 2k.) - 100,0
: Control Group 0.3 | 1.1 [81.1 |17.5 - 100.0
I Marine Corps | Mediocally Rewed | 2.7 | 5.6 | 36.1 |52.8 | 2.8 | 100.0 1
Control Oroup 2.6 5.2 | 34.2 | 51.5 6.5 100.0
Total DoD Medioally Remed | 2.3 | 6.4 | 41,6 [41.6 | 8.1 | 100.0%
Control Group 1.8 3.9 | 29.0 | k1.2 | 24.1 100.0%

o/ Pay grede data as cf June 30, 1969, for Nedically Remsdisl Rew Standards

men entering service July-September 1967, and for Control Groups with
the same length of service.
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Percent of Medically Remedial New Steandavds Men

TABLE K-8

And Control (roup ¥=n lomitting Offenses ino Service®/

22-24 Mouths of Service

Non-Judiecial P\lhilhﬂﬂ1. Court-Mertisl c°m1¢u°u..m

Service Medically | Control Medically | Control

Renedial Group Remedial Group

Arwy 10.%% 9.1% 2.2% 1.5%
Navy 2.1 3.5 0.7 0.3
Alr Force 1.0 LY * “
Marine Corps 11.h 18,0 ¥ '

DoD 6.4% H,2g 0.9% 1.h4

* Less than 0.05%.

8/ Medically Kemedis! New Standards men who entered service July-
September 1907, and Control Group men with same length of service,

_k_)/ Light punishment and othar corrective measures imposed by s
commanding officer for minor offenses and rule infractions.

¢/ Includes specisl, cumx'ry end yeneral court-martisl convictions.




TABLE K-9

Percent Attrition From Service Cause
oa v Nen ndards Men
ntre

13-24 Monthr Jervice (18 Months Avomcz

Attrition Cause
Accession “Cusatis p Total
Sexrvice Perform (Medical d/1 Othar
Catogory or Reuons.?./ Death= Rcuons‘-/ ;:':‘“
, Behaviord/
Aray Medically Remed 3.08 T.7% 0.2% 0.5% |[ll.b¢
Fev Mental Stand | 2.7 2.5 0.9 1.0 7.1
Control Group 94 t/ t/ t/ 5.1
Mmvy Madically Remed 3.6 .5 -- 0.3 7.4
m hnul Suﬁ 806 305 bl °| 12.&
Control Group t/ t/ 4 £ 5.0
Aly Yorce Madically Remad 2.2 h.7 0.2 1.1 8.2
Pev Mental Stand 9.8 5.1 0.1 1.4 16.:
Control Group £/ £/ 2/ 2 5.8
Murine Corpe | Medically Remed 5.6 6.5 1.3 0.9 1.3
Nevw Mental Stand 6.6 L.9 3.7 1.8 17.0
Control Group t/ t/ £/ t/ 10.5
LoD Total Medically Remed 3.3 5,2 2.2 0.6 9.2
Nev Mantal Stard Iy s 1,1 1.1 1.1 9.8
Control Group t/ £/ t/ 2/ 5.7

8/ Aa of Juse 30, 1969, for men vho entered service during July 1967 -
Juns 1958, This covers 13.7% morths of service (18 wonths average).

b/ T™is cttegocy ivcludes unsuitability, uufitness, misconduct,
unsatisfactory performsnce, etc.

¢/ The major resson for wedical discharge i3 for paywical defects which
existed prior to entry into service.

4/ The largest single cause of death is bLattlefield sction.

¢/ Tuls oategory includes dependency and hardship discharges, and does ot
relate to the performance or belmvior of the men attrited,

£/ Bot aveiladle.

y




