ANNUAL REPORT ON STATUS OF FEMALE MEMBERS OF THE ARMED FORCES FY 2004
REQUIREMENT FOR REPORT- Section 562 of P.L. 107-314, The Bob Stump National Defense Authorization Act for Fiscal Year 2003, requires the Secretary of Defense to submit to Congress, for each of fiscal years 2002 through 2006, a report on the status of female members of the Armed Forces.  Information in the annual report shall be shown for the Department of Defense as a whole and separately for each of the Army, Navy, Air Force, and Marine Corps.


The requirements of the report are separated into the following nine sections:

1.  DUTY POSITION:  the positions, weapon systems, and fields for which policy on the eligibility of female members for assignments has changed during fiscal year 2004.

Include how the policy has changed and the rationale for the changes.
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Changed Policy  (Rationale and how changed) 


2.  SPOUSE ASSIGNMENTS:
The number of cases in which members of the Armed Forces married to each other are in assignments to which they were jointly assigned during that fiscal year, as defined (matching states of service members’ assigned unit) in the applicable Department of Defense and military department personnel assignment policies.
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The number of cases in which members of the Armed Forces married to each other are in assignments to which they were assigned during that fiscal year, but were not jointly assigned (as so defined).
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Service members’ locations are based on the state of their assigned units’ zip code.  The exception is when spouses are assigned in the states of Virginia or Maryland or Washington, D.C. – in these cases they are assumed to be jointly assigned. 
The data is based on the “Sponsor’s Service,” the data does not completely match (columns of each Service) due to differences of which spouse is claiming as the sponsor and which is the dependent.

2. SPOUSE ASSIGNMENTS (Corrected table for FY 2003):
NOTE:  The data provided in last year’s submission were generated using an alternative method of counting joint spouses and determining co-location.  The tables below reflect the corrected data.
The number of cases in which members of the Armed Forces married to each other are in assignments to which they were jointly assigned during that fiscal year, as defined (matching states of service members’ assigned unit) in the applicable Department of Defense and military department personnel assignment policies.
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The number of cases in which members of the Armed Forces married to each other are in assignments to which they were assigned during that fiscal year, but were not jointly assigned (as so defined).
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Service members’ locations are based on the state of their assigned units’ zip code.  The exception is when spouses are assigned in the states of Virginia or Maryland or Washington, D.C. – in these cases they are assumed to be jointly assigned. 

The data is based on the “Sponsor’s Service,” the data does not completely match (columns of each Service) due to differences of which spouse is claiming as the sponsor and which is the dependent.

3.  PROMOTION AND SELECTION RATE:

Promotion selection rates for female members, for male members, and for all personnel in the reports submitted by promotion selection boards in that fiscal year for promotion to grades E-7, E-8, and E-9, and, in the case of commissioned officers, promotion to grades O-4, O-5, and O-6.  The data below is based upon board results of calendar 2004 
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4.  RETENTION RATE:

Retention rates for female members in each grade and for male members in each grade during fiscal year 2004.

DEPARTMENT OF DEFENSE
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5.  COMMAND POSITIONS:

Selection rates for female members and for male members for assignment to grade O-6 and grade O-5 command positions in reports of command selection boards that were submitted during fiscal year 2004
ARMY
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* All Commands incorporates those communities that do not have separate command screening boards for O-5 and O-6, such as the Medical, Intelligence, Cryptology and Supply communities.
AIR FORCE


[image: image19.wmf]GRADE

MALE 

FEMALE 

    O-5 COMMAND *

17.3%

12.8%

O-6 COMMAND

31.5%

30.7%


* Command positions for O-5’s are conducted at various levels of the Air Force and at various Major Commands (MAJCOM), this reflects the current number of Air Force O-5’s in a command position, male and female.  Not every O-5 allows. themselves to be a candidate for a command board.  There were 10,424 O-5’s in the Air Force—9,098 males, and 1,323 females – in FY 2004
6.  SELECTION TO SERVICE SCHOOLS:

Selection rates for female members and for male members for attendance at intermediate service schools (ISS) and, separately, for attendance at senior service schools (SSS) in reports of selection boards that were submitted during that fiscal year.

Selection to Intermediate Service School:
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Selection to Senior Service School:
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7.  MALE DOMINANT FIELDS

Percentage of female members, during Fiscal Year 2004, in each field which at least 80 percent of the personnel assigned are men.  Data is displayed by Service, indicating the skill field which are open to the assignment of women, the percent that are women, and the total (men and women) in the skill population.  The number of skill fields displayed was based on the total number of persons in the skill population – indicated in parentheses.
	ARMY


	Officer Fields (minimum 200)
	% Female
	TOTAL

	Acquisition
	8.5
	272

	Aerial Delivery & Service
	16.7
	227

	Aeromedical Evacuation
	8.1
	223

	Air Defense Artillery
	8.8
	582

	Artillery, Field
	0.5
	3,279

	Aviation, Combined Arms Operations
	4.8
	753

	Aviation, General
	10
	2,170

	Comptroller
	10.7
	215

	Contract & Industrial Development
	9.5
	211

	Dentistry, General
	19.3
	264

	Engineer, Combat
	9.7
	1,230

	Engineer, General
	15.2
	1,153

	Health Services Materiel
	18.6
	226

	Information Systems Management
	5.3
	283

	Intelligence (Tactical)
	19.8
	2,621

	Logistics
	12.7
	914

	Maintenance Management
	19.4
	825

	Operations Research/Systems Analyst
	7.9
	379

	Petroleum & Water
	14.9
	222

	Physician Assistant
	17.9
	531

	SHORAD
	1.8
	385

	Signal IEW
	14.5
	207

	Supply & Maintenance Management
	18.9
	297

	Surgeon, General
	13.9
	267

	Surgeon, Orthopedic
	6.8
	220

	Systems Development
	8.1
	590

	
	
	

	Warrant Officer Fields (minimum 100)
	% Female
	TOTAL

	All Source Intelligence Technician
	13.3
	150

	Aviation Maintenance Technician
	6.9
	173

	CID Special Agent
	13.7
	306

	Counterintelligence Technician
	10.1
	169

	Electronic Systems Maintenance
	8.2
	146

	Field Artillery Targeting Technician
	0.5
	184

	Missile Systems Technician
	3.4
	145

	Network Management Technician
	8.0
	200

	Nurse, General Technical
	1.7
	119

	Pilot, AH-64 
	1.9
	314

	Pilot, AH-64D
	3.3
	591

	Pilot, C-12
	3.7
	190

	Pilot, CH-47D
	2.2
	356

	Pilot, Scout
	1.4
	541

	Pilot, UH-60
	7.6
	1,522

	Senior Automotive Maintenance Officer
	1.9
	428

	Traffic Analysis Technician
	19.0
	100

	Unit Maintenance Technician (Light)
	5.9
	324

	
	
	

	Enlisted Fields (minimum 2,000)
	% Female
	TOTAL

	AH-64 Attack Helicopter Repairer
	6.1%
	2,358

	Avenger Crewmember
	0.2%
	2,246

	Bradley Fighting Vehicle Systems Maintainer
	0.1%
	2,186

	Combat Engineer
	0.1%
	9,456

	Graphics Documentation Specialist
	10.9%
	6,408

	Information System Operator
	19.9%
	7,115

	Intelligence Analyst
	19.5%
	4,086

	Light Wheel Vehicle Mechanic
	7.1%
	17,060

	Military Police
	15.7%
	14,558

	Multiple Launch Rocket System (MLRS)    Crewmember
	0.1%
	3,064

	Network Switching Systems Operator-Maintainer
	9.3%
	4,664

	Patriot Launching Station Operator/Maintainer
	18.4%
	2,287

	Petroleum Supply Specialist
	15.5%
	9,462

	Power Generation Equipment Repairer
	9.9%
	3,501

	Recruiter
	6.3%
	2,925

	Signal Support Systems Specialist
	12.8%
	7,363

	Still Documentation Specialist
	5.2%
	2,368

	Track Vehicle Repairer
	6.1%
	4,818

	UH-60 Helicopter Repairer
	3.4%
	4,164
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	Officer Fields (minimum 200)
	% Female
	TOTAL

	Aircraft Organizational Maintenance Off, General
	7.1%
	211

	Aircraft Organizational Maint/Mat’l Control Off
	3.9%
	232

	Anti-Submarine Weapons Off
	19.9%
	251

	Auxiliary Machinery Off
	16.4%
	444

	Aviator
	6.9%
	3,519

	Combat Systems Off
	3.5%
	345

	Chaplain
	4.9%
	586

	Commander/Commanding Off, Shore Activity
	17.3%
	514

	Commanding Off, Afloat (Commander)
	1.5%
	261

	Damage Control Assistant
	14.2%
	359

	Disbursing Off
	15.9%
	232

	Executive Off, AFLT
	1.9%
	416

	Executive Off, Shore Activity
	15.6%
	403

	Facility Construction/Services Off
	11.0%
	328

	First Lieutenant, Afloat
	15.6%
	639

	Flight Instructor, Training Planes
	2.2%
	416

	Flight Instructor-Pilot, Fleet Operation
	3.6%
	225

	Flight Surgeon
	18.4%
	255

	General Supply Off
	11.8%
	761

	Instructor, Naval Science
	9.9%
	282

	Instructor, Technical
	9.4%
	508

	Internist
	20.0%
	215

	Naval Tactical Data Sys-Combat Info Center 
	17.4%
	431

	Nuclear Power Research Project Off
	5.0%
	239

	Off in Charge, Aviation Unit or Detachment
	3.2%
	251

	Off in Charge, Naval Shore Activity
	17.5%
	359

	Operational Intel Off (Analyst)
	13.0%
	315

	Operational Intel Off (General)
	14.9%
	490

	Operations Off, Afloat (General)
	4.2%
	378

	Personnel Distribution Off (Off)
	9.8%
	224

	Physician s Assistant
	17.2%
	215

	School Administrator
	8.3%
	216

	Sea-Air-Land Off
	1.1%
	266

	Ship s Electronic Materiel Off
	7.6%
	262

	Ship s Engineer Off, Nuclear (General)
	10.5%
	209

	Ship s Navigator (General)
	13.9%
	331

	Ship s Reactor Control Assistant
	3.3%
	212

	Squadron Commanding Off
	0.8%
	256

	Squadron Department Head
	2.0%
	507

	Staff Materiel Off
	3.2%
	216

	Staff Operations & Plans Off
	6.0%
	932

	Staff Plans Off
	7.1%
	254

	Supervisory Chaplain
	4.6%
	219

	Training Off
	14.4%
	298

	
	
	

	Enlisted Fields (minimum 2,000)
	% Female
	TOTAL

	 Aviation Boatswains Mate (Aircraft Hand
	8.9%
	2,751

	 Cryptologic Tech (Technical)
	15.5%
	3,220

	 Gas Turbine Sys Tech (Mechanical)
	3.6%
	3,377

	 Sonar Tech (Submarine)
	0.1%
	2,463

	 Sonar Tech (Surface)
	10.2%
	3,330

	Airman
	17.3%
	17,286

	Aviation Electricians Mate
	9.8%
	5,844

	Aviation Electronics Tech
	8.3%
	10,260

	Aviation Machinists Mate
	8.4%
	6,898

	Aviation Ordnanceman
	10.0%
	7,436

	Aviation Structural Mechanic
	4.6%
	8,559

	Aviation Support Equip Tech
	8.7%
	2,309

	Aviation Warfare Sys Operator
	7.6%
	2,278

	Boatswains Mate
	9.7%
	6,338

	Builder
	7.1%
	2,394

	Culinary Specialist
	16.6%
	9,973

	Damage Controlman
	6.9%
	3,450

	Electricians Mate
	6.9%
	8,624

	Electronics Tech
	6.6%
	15,018

	Engineman
	5.8%
	5,435

	Fire Controlman
	8.6%
	7,766

	Fireman
	8.1%
	4,408

	Gunners Mate
	5.0%
	4,097

	Hull Maintenance Tech
	3.9%
	3,826

	Interior Communications Electrician
	9.7%
	2,713

	Machinists Mate
	3.7%
	18,244

	Master-At-Arms
	17.2%
	9,592

	Operations Specialist
	17.6%
	8,882

	Quartermaster
	14.4%
	3,045

	Ships Serviceman
	19.3%
	2,747
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	Officer Fields (minimum 200)
	% Female
	TOTAL

	Mobility Pilot
	5.6%
	4,678

	Communications and Information
	17.4%
	4,515

	Fighter Pilot
	2.0%
	3,371

	Space and Missile Operations
	13.4%
	3,156

	Acquisition Manager
	14.6%
	2,968

	Pilot Trainee
	7.0%
	2,854

	Developmental Engineer
	10.6%
	2,603

	Student Officer Authorization
	11.1%
	2,257

	Air Battle Management
	12.3%
	1,579

	Trainer Pilot
	4.7%
	1,456

	Civil Engineer
	14.3%
	1,448

	Aircraft Maintenance and Munitions
	15.8%
	1,382

	Instructor
	18.2%
	1,009

	Security Forces
	9.7%
	952

	Mobility Navigator
	5.0%
	837

	Navigator Trainee
	11.2%
	809

	Recon/Surveillance/Electronic Warfare Pi
	4.4%
	794

	Bomber Navigator
	2.4%
	788

	Recon/Surveillance/Electronic War Navigator
	6.4%
	787

	Bomber Pilot
	2.2%
	712

	Weather
	12.9%
	683

	Maintenance
	10.1%
	643

	Chaplain
	4.9%
	613

	Special Operations Pilot
	2.5%
	606

	Fighter Navigator
	2.8%
	579

	Planning and Programming
	13.3%
	571

	Special Operations Navigator
	3.7%
	482

	Helicopter Pilot
	5.4%
	459

	Air Traffic Control
	15.5%
	386

	Space and Missile Maintenance
	12.1%
	381

	Bioenvironmental Engineer
	17.8%
	338

	Air Force Operations Staff Officer
	9.3%
	302

	General Officer
	6.4%
	299

	Surgeon
	16.0%
	288

	Operations Commander
	3.1%
	286

	Support Commander
	16.8%
	280

	Commander
	6.8%
	265

	International Politico-Military Affairs
	16.1%
	255

	Executive Officer Above Wing Level
	15.2%
	244

	Aerospace Medicine Physician
	14.4%
	243

	Generalist Pilot
	2.5%
	239

	Foreign Area Officer
	8.4%
	202

	
	
	

	Enlisted Fields (minimum 2,000)
	% Female
	TOTAL

	Aerospace Ground Equip (AGE)
	12.9%
	4,856

	Aerospace Maintenance
	2.8%
	12,100

	Aerospace Propulsion
	8.9%
	6,684

	Air Transportation
	11.5%
	4,684

	Aircraft Armament Sys
	8.4%
	8,268

	Aircraft Electrical and Environmental System
	5.0%
	4,239

	Aircraft Hydraulic Sys
	3.8%
	2,232

	Aircraft Loadmaster
	6.4%
	2,065

	Aircraft Structural Maintenance
	8.6%
	3,160

	Avionics Test Station and Components
	8.5%
	2,782

	Bomber Avionics Sys
	8.1%
	6,816

	Communications-Computer Sys Control
	9.8%
	2,952

	Communications-Computer Sys Operations
	17.8%
	9,218

	Electrical Sys
	1.7%
	2,050

	Electronic Computer and Switching Sys
	7.9%
	2,668

	Fire Protection
	1.9%
	4,211

	Fuels
	5.1%
	4,597

	Ground Radio Communications
	8.0%
	2,415

	Heating, Ventilation, Air Conditioner and Refrigeration
	0.8%
	2,092

	Munitions Sys
	9.6%
	7,359

	Pavements and Construction Equip
	0.6%
	2,111

	Recruiter
	11.5%
	2,593

	Satellite and Wideband Communications Equipment
	7.2%
	2,654

	Security Forces
	15.7%
	24,773

	Special Purpose Vehicle and Equip Maintenance
	4.7%
	2,196

	Structural
	4.0%
	2,092

	Tactical Aircraft Maintenance
	2.6%
	11,024

	Vehicle Operations
	13.3%
	2,486


	Marine Corps


	Officer Fields (minimum 100)
	% Female
	TOTAL

	Aircraft Maintenance Officer
	8.1%
	210

	Air Command and Control Officer
	1.5%
	135

	Air Intelligence Officer
	11.2%
	107

	Aviation Supply Officer
	11.7%
	171

	Billet Designator-Any Pilot/Naval Flight
	4.5%
	582

	Billet Designator-Fixed Wing Pilot
	2.7%
	113

	Billet Designator-Unrestricted Ground Officer
	3.5%
	114

	Billet Designator-Unrestricted Officer
	5.7%
	2,140

	CH-53 A/D Qualified
	3.4%
	118

	Colonel, Ground
	4.3%
	255

	Command and Control Systems Officer
	7.8%
	730

	Engineer Officer
	8.2%
	355

	F/A-18D WSO
	1.9%
	159

	Financial Management Officer
	11.4%
	228

	Ground Supply Officer
	9.6%
	513

	Judge Advocate
	9.9%
	342

	KC-130 Aircraft Commander
	2.5%
	119

	KC-130 Co-Pilot (T2P/T3P)
	2.5%
	118

	Logistics Officer
	12.0%
	1,008

	Marine Air/Ground Task Force (MAGTF) Integrator
	4.4%
	364

	Military Police Officer
	6.4%
	140

	Pilot HMH CH-53E
	3.1%
	382

	Pilot HMH/M/L/A AH-1
	2.1%
	381

	Pilot HMH/M/L/A CH-46
	3.4%
	641

	Pilot HMH/M/L/A UH-1
	3.1%
	229

	Pilot VMA-AV-8B
	0.4%
	267

	Pilot VMFA F/A-18
	0.9%
	422

	Qualified EA-6B Electronic Warfare Officer
	3.0%
	166

	Signal Intelligence/Ground Electronic Warfare
	12.9%
	101


	
	
	

	Warrant Officer Fields (minimum 50)
	% Female
	TOTAL

	Aircraft Maintenance Engineering Officer
	2.2%
	90

	Aviation Ordnance Officer
	0.0%
	52

	Avionics Officer
	3.6%
	84

	Data/Communications Maintenance Officer
	2.0%
	51

	Embarkation Officer
	5.4%
	93

	Engineer Equipment Officer
	0.0%
	62

	Motor Transport Maintenance Officer
	3.2%
	94

	Nuclear, Biological & Chemical Defense Officer
	0.0%
	98

	Personnel Officer
	15.2%
	283

	
	
	

	Enlisted Fields (minimum 1,000)
	% Female
	TOTAL

	Aircraft Firefighting & Rescue Specialist
	4.2%
	1,023

	Aircraft Ordnance Tech
	6.0%
	1,321

	Administrative Clerk
	16.3%
	3,024

	Ammunition Tech
	13.5%
	1,285

	Aviation Supply Clerk
	19.5%
	1,371

	Billet Designator-Enlisted
	7.2%
	2,575

	Billet Designator-Unrestricted Officer
	5.7%
	2,140

	Bulk Fuel Specialist
	5.4%
	1,195

	Combat Engineer
	1.4%
	2,429

	Drill Instructor
	8.6%
	1,040

	Embarkation/Logistics and Combat Service Support
	8.7%
	1,018

	Engineer Equip. Mechanic
	2.0%
	1,220

	Engineer Equip. Operator
	1.0%
	1,356

	Field Radio Operator
	8.2%
	4,239

	Field Wireman
	10.7%
	1,182

	Food Svc Specialist
	13.3%
	2,141

	Guard
	5.0%
	1,248

	Intelligence Specialist
	9.8%
	1,010

	Logistics Vehicle System Operator
	5.5%
	1,525

	Military Police
	6.1%
	2,835

	Motor Vehicle Operator
	5.5%
	4,967

	Organizational Automotive Mechanic
	2.5%
	3,162

	Personnel Clerk
	15.3%
	2,545

	Personnel/Administrative Chief
	18.3%
	1,369

	Recruiter
	2.5%
	2,620

	Sergeant Major/First Sergeant
	4.4%
	1,098

	Small Arms Repairer/Tech
	3.1%
	1,209

	Supply Administration & Operations Clerk
	13.5%
	3,314

	Warehouse Clerk
	16.3%
	2,538


8.  SEXUAL HARRASSMENT:
Allegations of sexual harassment documented on a Service complaint form and signed by a military member constitute a formal sexual harassment complaint.  The chart below reflects the sexual harassment formal complaint activity for the Active Duty force during FY 2004.  Some cases remain active and are indicated as “pending resolution.”  
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9.  SATISFACTION WITH DOD PROVIDED HEALTH CARE:

Satisfaction (based on surveys) of female active-duty members, female dependents of active-duty members, and female dependents of non-active duty members entitled to health care provided by the Department of Defense with access to, and quality of, women's health care benefits provided by the Department of Defense.

There are three measures available from the Health Care Survey of DoD Beneficiaries (HCSDB) that provide information on the access to healthcare for females in the Armed Services.  Access to healthcare services may be improved to the extent that the beneficiary has a personal provider who knows her medical history and her routine needs for care.  The tables on the next page indicate:

· In 2004, the percentage of active duty females who reported having a personal doctor range from 37.0% in the Navy to 47.7% in the Air Force; the percentage of dependants with a personal doctor ranged from 53.9% in the Air Force to 60.8% in the Army; and the percentage of retired with a personal doctor ranged from 81% in the Army to 82% in the Navy.

· There were no statistically significant differences from 2003 to 2004 in the percentage of women in any beneficiary category who reported having a personal doctor. 

Additional access measures outlined on the next page, titled “Getting Needed Care” and “Getting Care Quickly”, provide percentages of females who reported no problem in getting care they or their provider thought that they needed and those who reported no problem in getting that care in a timely fashion.  These measures indicate that:

· Between half and approximately two-thirds of female active duty and female dependents of active duty in 2004 reported that they had no problem getting care or getting it quickly; and

· The percentage of retired female beneficiaries who reported that they had no problem getting care or getting care quickly was between 74.6% to 81.7% for all beneficiaries.

· Except for AF retired females, there were no statistically significant differences from 2003 to 2004 in the percentage of women in any beneficiary category who reported they had no problem getting care or getting care quickly. 

· In AF retired females, there was a significantly significant decrease of 6.9% in the percentage of women who reported having no problem getting needed care.
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NOTES:
NR = Not reported due to small sample size


Bold = statistically significantly different from DoD for that measure


Italics = statistically significantly different from 2003
The following table provides the means of self-reported health care ratings received by females in specific categories of service affiliation and beneficiary status.  The ratings are based on a scale of 0 (lowest) to 10 (highest) to the following question:  

“We want to know your rating of all your healthcare in the last 12 months (FY 02) from all doctors and other health providers.  Use any number from 0 to 10 where 0 is the worst healthcare possible, and 10 is the best healthcare possible.  How would you rate all of your healthcare?”

These ratings indicate that:

· In 2004, the mean of active duty females’ health care ratings ranged from 6.84 in the Army to 7.34 in the Navy; and the mean of dependents’ health care ratings ranged from 6.62 in the Marines to 7.60 in the Army; and the mean of retiree’s health care ratings ranged from 8.25 in the Air Force to 8.33 in the Navy.
· Except for AF dependents, there were no statistically significant differences from 2003 to 2004 in the average ratings of health care of women in any beneficiary category.  

· In AF dependents, there was a significantly significant increase from 7.23 to 7.51 in the average rating of health care.
. 
[image: image24.wmf]SERVICE

2003

2004

2003

2004

2003

2004

DoD

7.01

7.04

7.26

7.42

8.36

8.28

USA

6.61

6.83

7.23

7.60

8.45

8.31

USN

7.20

7.34

7.38

7.48

8.32

8.33

USAF

7.44

7.19

7.23

7.51

8.38

8.25

USMC

6.76

NR

6.95

6.62

7.93

8.29

Active Duty

Dependents

Retired

Female


NOTES:
NR = Not reported due to small sample size

Italics = statistically significantly different from 2003

NO CHANGES IN FY 2004
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				Getting Care Quickly		63.3		57.8		65.4		66.0		77.9		78.4

		USA		Have Personal Doctor		43.2		43.2		59.9		60.8		82.5		81.0

				Getting Needed Care		62.3		56.0		65.7		67.3		77.0		76.8

				Getting Care Quickly		60.1		54.8		66.8		67.1		80.6		78.3

		USN		Have Personal Doctor		39.9		37.0		61.2		58.5		85.4		82.0

				Getting Needed Care		62.9		62.1		67.2		62.3		77.7		78.0

				Getting Care Quickly		61.6		57.3		64.0		65.4		74.6		78.4

		USAF		Have Personal Doctor		52.7		47.7		58.9		53.9		85.6		81.7

				Getting Needed Care		69.2		65.7		66.3		67.5		81.7		74.8

				Getting Care Quickly		68.9		62.0		65.0		68.4		79.6		78.8

		USMC		Have Personal Doctor		NR		NR		56.6		54.7		85.6		81.6

				Getting Needed Care		NR		NR		66.3		61.3		78.1		79.0

				Getting Care Quickly		NR		NR		59.4		56.2		74.4		80.8






