DACOWITS REQUESTS FOR INFORMATION (RFIs) 

STATUS AS OF 2 FEB 04

Requested October 2003

RFI: DACOWITS requests information on data to determine, across the Services, differences in officer retention by gender.  Data provided or collected should, as far as feasible, differentiate retention rates among a variety of factors in addition to gender (e.g., by Service to include Guard and Reserve, commissioning source, race, marital status, number of dependents under 18, years of service, and years of commissioned service).  

Status: Completed.  Defense Manpower Data Center (DMDC) will brief its response February 6, 2004.  Their briefing entitled “Fiscal Year 2003 Commissioned Officer Rates of Active Duty and Selected Reserve Separations” is found in the February meeting binder, Retention and Retention Issues Section, Tab Number 7.  DMDC also provided several additional papers to answer this request: “Gender Differences in Retention Intention of Active-Duty Members” and “Gender Differences in Officers’ Reasons for Leaving Active Duty.”  They are found in the February meeting binder, Retention and Retention Issues Section, Tab Number 7.

RFI: DACOWITS requests information, if available, on the reasons why those who are aware of family support services/programs do not use them. 

Status: Open.  Defense Manpower Data Center does not have any survey data that can help answer this RFI.  The OSD (Military Community and Family Policy) POC is checking to see if they have any information.  

RFI: DACOWITS requests information on comparative studies between MTFs and civilian health care facilities concerning access to OB/GYN care, continuity of care, and wait times for appointments.

Status: Open.  The Office of the Assistant Secretary of Defense (Health Affairs) has this RFI for action.  A response is expected to be ready for the spring 2004 meeting.    

Requested November 2003

Deployment   

RFI: How do you define deployment?  Be specific about OPTEMPO, DEPTEMPO, and PERSTEMPO.  

Status: Completed.  Each Service provided input.  All responses were consolidated into a briefing entitled “Service Tempo Definitions.”  It will be presented and discussed on February 4, 2004.  It may be found in the February meeting binder, Operational and Personnel Tempo Briefings Section, Tab Number 2.

RFI: What is the average number of DEPTEMPO or PERSTEMPO days for FY02 and FY03?  

Status: Completed.  Mr. Brad Loo from the Deputy Under Secretary of Defense for Military Personnel Policy will brief “Personnel Tempo: Active and Reserve Components” on February 4, 2004.  A copy of the brief may be found in the February meeting binder, Operational and Personnel Tempo Briefings Section, Tab Number 1.  
RFI: What is the average number of OPTEMPO days for FY02 and FY03?

Status:  Completed.  The Services do no count OPTEMPO days, only PERSTEMPO/DEPTEMPO days.  However, to answer the intent of this request, each Service will provide a briefing on their current operational deployments during the February 4 – 6, 2004 meeting.  Their briefs are found in the February meeting binder, Operational and Personnel Tempo Briefings Section, Tab Numbers 3 – 6 and 8.  Additionally, the “Major Training Event Execution” chart lists training events across the Services; this chart is also found in the February meeting binder, Operational and Personnel Tempo Briefings Section, Tab Number 9.

RFI: Identify concurrent missions/assignments for FY02 and FY03.  Include exercises, operations, and training. 

Status: Completed.  Each Service will brief its response during the February 4 – 6, 2004 meeting.  Their briefs are found in the February meeting binder, Operational and Personnel Tempo Briefings Section, Tab Numbers 3 – 6 and 8.  Additionally, the “Major Training Event Execution” chart lists training events across the Services; this chart is also found in the February meeting binder, Operational and Personnel Tempo Briefings Section, Tab Number 9.

RFI: Reasons for non-deployability – May question updated and briefed:  For FY 2002 and 2003, what are the total #s and % of non-deployed when a unit deployed, broken down by gender and reason why non-deployable.

Status: Completed.  The Services provided as much information to this question as they could.  Their briefs or information papers are found in the February meeting binder, Requests for Information Section, Tab Number 2.  The Army will be briefing its response on February 6, 2004.  That brief is found in the February meeting binder, Operational and Personnel Tempo Briefings Section, Tab Number 7.

RFI: What are the ongoing studies on families and deployment?

Status: Completed.  The Office of the Deputy Under Secretary of Defense (Military Community and Family Policy) provided a list of studies.  This response was provided to members in the February meeting read-ahead package.  Additionally, the Office of the Assistant Secretary of Defense (Reserve Affairs) provided a copy of four Reserve Component studies/papers: “Executive Summary” of 2002 Survey of Spouses of Activated National Guard and Reserve Component Members, a Powerpoint presentation of this same survey, “Selected Highlights of May [Status of Forces Survey] SOFS Data,” and a “Component by Family as of 8809” spreadsheet.  All of the Reserve Component papers are found in the February meeting binder, Requests for Information Section, Tab Number 3.

RFI: What is the number of single parents with children under 19 deployed for more than 6 months by gender and rank grouping (junior and senior enlisted and officer)?

Status: Open.  DMDC is working on this.

RFI: What is the number of dual military parents with children under 19?

Status: Open.  DMDC is working on this.

RFI: What is the number of dual military parents with children under 19 both deployed at the same time?

Status: Open.  DMDC is working on this.

RFI: For FY02 and FY03, how many people were separated because they could not provide a valid family care plan? 

Status: Completed.  The Services provided as much information to this question as they could.  Their briefs or information papers are found in the February meeting binder, Requests for Information Section, Tab Number 4.  Please note that there are codes for pregnancy separation and parenthood separation.  Separation due to an invalid family care plan is not a distinct code used in all the Services. The information provided is on individuals who were separated for pregnancy and individuals who were separated because they could not perform their duties and provide for a family.  Failure of a family care plan is frequently the source for separating a person for “parenthood.”  Separation for pregnancy is a voluntary separation that all female Service members are eligible to receive.  It is administered differently in each Service.  Some Services are very liberal with this policy and some are more restrictive.  

Retention 

RFI: Provide a copy of your current retention-related (e.g. exit) survey results by gender.

How is the exit survey conducted?

· What mechanism is used?

· How are the Service-wide results tracked?

· What is done with the data/analysis?

What does the analysis of the exit survey illustrate?

· Why are people leaving?

· Pregnancy

· Child care

· Family time

Status:  Completed.  Each Service will brief its response during the February 4 – 6, 2004 meeting.  Their briefs are found in the February meeting binder, Retention and Retention Issues Section, Tab Numbers 2 – 6.  DMDC will also brief a response February 6, 2004.  Their briefing entitled “Fiscal Year 2003 Commissioned Officer Rates of Active Duty and Selected Reserve Separations” is found in the February meeting binder, Retention and Retention Issues Section, Tab Number 7.  DMDC also provided several additional papers: “Gender Differences in Retention Intention of Active-Duty Members” and “Gender Differences in Officers’ Reasons for Leaving Active Duty.”  They are also in the February meeting binder, Retention and Retention Issues Section, Tab Number 7.

RFI: How is it determined which people are needed to be retained and which people should separate?  Status: Completed.  The Services provided information/talking papers.  They are in the February meeting binder, Requests for Information Section, Tab Number 5. 

RFI: What specifically is done to retain the right people with the right experience to meet mission needs and end-strength requirements?  (How do you shape the force?)  Same as above RFI.

Status: Completed.  The Services provided information/talking papers.  They are in the February meeting binder, Requests for Information Section, Tab Number 5.
RFI: First-term attrition for enlisted personnel (meeting after Feb)

Status:  Open.  This RFI will be tasked out for a response at the May meeting.    

Health Care 

RFI: Identify what specific female Service member health care issues occurred while deployed in the Central Command area of operations during FY03.  Provide a summary by echelon of care, Service and component, and “return to duty” in theater totals.

Status: Completed.  The Joint Staff is scheduled to brief this response February 6, 2004.  An information paper on FY03 Female Healthcare Issues in the CENTCOM AOR is found in the February meeting binder, Health Care Section. 

RFI: Provide an assessment of the new Family-Centered Care Initiative announced in 2003.

Status: Open.  The Office of the Assistant Secretary of Defense (Health Affairs) has this RFI for action.  A response is expected to be ready for the fall 2004 meeting.    

RFI: Present and/or provide information on the outreach campaign.

Status: Open.  The Office of the Assistant Secretary of Defense (Health Affairs) has this RFI for action.  A response is expected to be ready for the fall 2004 meeting.    
RFI: Follow up on implementation of recommendations for continuity of care, confidentiality, and dissemination of information.

Status: Open.  The Office of the Assistant Secretary of Defense (Health Affairs) has this RFI for action.  A response is expected to be ready for the fall 2004 meeting.    
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