INFORMATION PAPER

Subject:  TRANSFER AND SEPARATION OF PREGANANT MARINES

1.  Purpose.  To provide DACOWITS with policy information regarding reassignment and separation options for pregnant Marines

2.  Key Points 

-  DON policy is that pregnancy is a natural event that can occur in the lives of Marines and Sailors, and it is not a presumption of medical incapacity.  Pregnancy and parenthood are compatible with a naval service career

-  Marines are expected to balance the demands of a service career with their family responsibilities

-   An active duty Marine will not normally be reassigned solely on the basis of pregnancy.  In the case where an individual’s regular duties are not compatible with her health, or the health of the child she bears, as determined by an appropriate medical authority, she will be temporarily reassigned to duties that mitigate the risk. 

-   A Marine reassigned due to pregnancy will be returned to the same billet, whenever possible, in the same command, or to an equivalent billet in a command of the same type duty, following the pregnancy, related convalescent leave and period of deferment.  

-   Permanent change of station (PCS), or temporary additional duty (TAD) orders for school or special duty (i.e., Recruiting, Drill Instructor, etc.) cancelled due to pregnancy will be reissued following the pregnancy and any related convalescent leave if the Marine otherwise remains qualified, the assignment/requirement still exists, and a school seat is available.  

-   Per SECNAVINST 1000.10, active duty Marines and Sailors assigned to imminently deploying units or positions (defined as scheduled to deploy within three months) will be given priority over other active duty personnel receiving routine obstetrics/gynecological (OB/GYN) care in all DON medical facilities.

-  All pregnant Marines, regardless of component/grade (except Individual Ready Reserve (IRR) and Standby Reserve Marines), will notify their Commanding Officers/Commanding General, Marine Corps Reserve Support Command (the latter by Individual Mobilization Augmentee (IMA) personnel only) in writing within 30 days of medical certification of pregnancy.  

-  The letter of notification to the commanding officer will be formatted per the MCO 5000.13D and include a statement that the Marine understands she may request separation and remain eligible for medical care to include prenatal, delivery, and postnatal care at Armed Forces medical facilities per BUMEDINST 6320.1D.  (Applicable to Active component/AR Marines only).  If the Marine feels that extenuating circumstances exist which preclude further service, the notification should include a request for separation per paragraph 10 of MCO 5000.13D, but may be submitted after the initial notification.  In the case of the SELECTED MARINE CORPS RESERVE member, when retention is deemed medically inadvisable, transfer to the IRR to satisfy the term of service for which the Marine is obligated is authorized.

-  The letter of notification will also include a statement by a Marine in the Active component, Active Reserve (AR), or a Reserve Marine serving on EAD, which conveys her understanding that she remains eligible for reenlistment and will serve on active duty until the expiration of her active service obligation.  An SELECTED MARINE CORPS RESERVE Marine will provide a statement that she will remain in the SELECTED MARINE CORPS RESERVE.

-  The notification letter will include a statement that the Marine understands she may request separation and remain eligible for medical care to include prenatal, delivery, and postnatal care at Armed Forces medical facilities per reference.  (Applicable to Active component/AR Marines only).  If the Marine feels that extenuating circumstances exist which preclude further service, the notification should include a request for separation per paragraph 10 of MCO 5000.13D, but may be submitted after the initial notification.  In the case of the SELECTED MARINE CORPS RESERVE member, when retention is deemed medically inadvisable, transfer to the IRR to satisfy the term of service for which the Marine is obligated is authorized.

-   The letter to the commanding officer will include a statement statement that the Marine understands she is available for worldwide assignment and that there is no guarantee of special consideration in duty assignments to Okinawa or other duty stations based solely on her pregnancy or the fact that she will have an eligible family member, except as provided for in MCO 5000.12D.  This statement is not applicable to a pregnant SELECTED MARINE CORPS RESERVE Marine


-   Active duty Marines may not be involuntarily separated on the basis of pregnancy or on prediction of future performance after the birth of a child.  However, pregnancy does not bar processing for separation for other reasons under the appropriate paragraph of MCO P1900.16.  For example, a pregnant Marine who is being processed for separation based on misconduct or commission of a serious offense may still be separated on the latter basis.

-   Upon medical certification of pregnancy, a Marine may request separation by submitting an Administrative Action Form (NAVMC 10274) to the appropriate separation authority as defined by reference MARCORPSEPMAN.  A request for separation will normally be denied unless there are extenuating circumstances, which the Marine can substantiate by demonstrating overriding or compelling factors of personal need, or that extraordinary circumstances of a humanitarian nature exist; MARCORPSEPMAN pertains.  The following guidance applies:

        - Marines may not be separated on the basis of pregnancy alone or on predictions of future performance of the Marine after birth of the child.  The MARCORPSEPMAN and MCO 1740.13 provide for separations for the Convenience of the Government by reason of parenthood or by reason of dependency or hardship should a Marine become unable to fulfill military obligations or become unavailable for worldwide assignment.

        - A pregnant Marine may be separated on the basis of pregnancy if a medical officer certifies that continuation on active duty jeopardizes the mental/physical health of the Marine or the healthy development of the unborn child.  In other words, conditions have arisen, or have been aggravated to an excessive degree since entry into the Marine Corps, and separation will eliminate or materially alleviate the threat to the health and welfare of the Marine or unborn child.  A Marine may be separated if there are no other means of alleviation reasonably available.


-   Requests will not normally be approved unless the Marine demonstrates extenuating circumstances, or it is otherwise considered to be in the best interests of the Marine Corps.

Separation will not be authorized solely for personal convenience.

-  Requests for separation by reason of pregnancy will include a medical officer's certification of pregnancy.  An Active, AR, or Reserve Marine on EAD will provide a statement of understanding that the Marine acknowledges that she remains eligible for maternity care following her release from active duty/discharge per the MARCORPSEPMAN only at an authorized military treatment facility (MTF) per NAVMEDCOMINST 6320.3.  Additionally per NAVMEDCOMINST 6320.3, a former servicewoman loses her entitlement to civilian maternity care regardless of the circumstances.

-  Any such separation for pregnancy must be effected no later than four weeks prior to the estimated date of delivery; however, an earlier separation date may be requested.  All such requests must include specific justification for separation, per the MARCORPSEPMAN.

-  Commanding officers will forward the Marine's request for separation to the separating authority with a recommendation for separation or retention on active duty.

-  To prevent the loss of potential mobilization assets, the separation authority will screen Marines being separated for pregnancy for transfer to the IRR vice discharge per the MARCORPSEPMAN.


-  Pregnant Marines will not be ordered to a family members-restricted tour.  MCO P1300.8R (Marine Corps Personnel Assignment Policy) provides a six-month deferment for female Marines, after the birth of a child, from deployment/assignment to a family members-restricted tour and affords that same opportunity for a single parent, or one parent of a dual service couple in the case of adoption.  The Marine may waive this deferment.

-  Pregnant Marines serving in Okinawa, may be detached at their normal rotation tour date (RTD), even when that date occurs after the 6th month of pregnancy, if medical certification authorizing travel is obtained.  Where apparent, that the tour of a pregnant Marine in Okinawa will be involuntarily extended because of her condition (e.g., delivery date approximates RTD), CMC (MMEA/MMOA and RA as appropriate) may authorize early termination of her tour.  CMC (MMEA/MMOA and RA) will normally not approve early termination of an overseas-restricted tour because of pregnancy where the Marine has completed less than nine months of her tour unless directed by competent medical authority.

-  A Marine on an unaccompanied tour to Okinawa, at a location which does not have adequate medical facilities or family housing, whose pregnancy is discovered once in Okinawa, or becomes pregnant during her tour, will be reassigned per reference (n) as soon as possible to another location which can provide adequate medical facilities and family housing.  The new location may be another overseas location or location in Okinawa, in order to receive credit for an overseas tour.  A Marine has no actual entitlement to family housing until she actually has an eligible family member and only then if CMC (MM) converts the Marine’s unaccompanied tour to an accompanied tour per Marine Corps Personnel Assignment Policy Manual.

-   Pregnant Marines will not participate in contingency operations nor will they deploy for operations aboard naval vessels.  Pregnant Marines may participate in local disaster relief operations if medically authorized.

-   The table below compares both voluntary and involuntary separations for parenthood and pregnancy issues for FY02 and FY03.

	FY
	
	Officer
	Enlisted
	Total 
	%  of Female

	2002
	Voluntary
	0
	16
	16 
	0.15%

	
	Involuntary
	0
	17 F / 3 M
	20 
	0.16%

	
	FY 02 Total
	0
	36
	36 
	0.32%

	2003
	Voluntary
	0
	10 F / 1 M
	11
	0.09%

	
	Involuntary
	0
	13 F / 1 M
	14 
	0.12%

	
	FY 03 Total
	0
	25
	25 
	0.21%


Both categories, voluntary and involuntary, describe Marines who were separated for parenthood or custody of minor children and/or pregnancy or childbirth.  Additionally, the total female population for FY02 was 10475 and the population for FY03 was 10654.
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