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1. Purpose. In accordance with references a through h, this instruction
promulgates the policies, procedures, objectives and responsibilities of the

National Defense University (NDU).

2. Cancellation. None.

3. Applicability. This instruction applies to NDU and its components. It is
distributed to other agencies for information only.

4. Policy

a. As provided for by law, NDU is a joint professional military education
(JPME) institution operating under the direction of the Chairman of the Joint
Chiefs of Staff (CJCS).

b. The overarching objective of JPME is to prepare military and civilian
leaders for joint service at the highest levels of national defense and security.
CJCS’s vision for NDU is that it be an information age university -- the premier
learning institution for national security leaders and the center for excellence
and innovation for JPME. The NDU mission is to educate selected military and
civilian leaders for their national security responsibilities in joint, multinational
and interagency settings and operations through teaching, research and
outreach in the following areas:

(1) National security strategy.
(2) National military strategy.

(3) National resource strategy and acquisition.
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(4) National security information technology strategy, operations and
management.

(5) Regional defense
c. This instruction sets forth the authorities, responsibilities and guidelines
that enable CJCS to fulfill his responsibilities and achieve his vision with

respect to NDU.

5. Definitions. See Enclosure A for a description of NDU components. See
Glossary for abbreviations and acronyms.

6. Responsibilities

a. President, NDU (NDU-P). The NDU-P is authorized and responsible to
deal directly with government departments, agencies and heads of Service or
civilian national and international educational institutions as required to carry
out his assigned tasks, always keeping CJCS or his designated representative
informed.

b. Department of the Army. Serves as executive agent for NDU operations
at Fort Lesley J. McNair, Washington, D.C.

c Department of the Navy. Serves as executive agent for Joint Forces Staff
College at Norfolk Naval Station, Virginia.

d. NDU. Executes the following responsibilities in support of its mission:

(1) In accordance with reference a, provides senior-level courses of study
leading to the award of a Master of Science degree in National Security Strategy
or National Resource Strategy. Within these degree programs, provides a
concentrated area of study in information strategies and acquisition.

(2) Provides senior- and intermediate-level resident and nonresident
courses of study in joint, multinational, interagency, strategic and operational
planning, warfighting and military operations other than war.

(3) Provides resident and nonresident courses of study in information
warfare and command, control, communications, computers, and intelligence
for qualified members of the Department of Defense (DOD).

(4) Provides courses of study in leadership and decision-making in
national and international security affairs for selected civilian defense officials.

(5) Offers courses of study in acquisition-related subjects in coordination
with the Defense Acquisition University.
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(6) Provides resident NATO orientation to US officers, senior
noncommissioned officers and key civilians en route to NATO posts and to
those whose US duties are directly NATO related.

(7) In accordance with references b and c, provides continuing JPME for
newly selected US flag and general officers, senior National Guard and Reserve
officers, selected civilian employees of the DOD and the Services, and members
of the interagency community.

(8) Offers courses in information operations, technology, acquisition
strategy and resource management as part of the JPME curriculum and as
separate senior-level programs through the Information Resources
Management College. Conducts concentrated studies of information operations
with emphasis on information assurance and security.

(9) Conducts research, analysis, war games, simulations, workshops
and symposia on national security policy and strategy and joint operational-
level planning and warfighting in support of NDU, the Secretary of Defense
(SecDef), CJCS and combatant commanders.

(10) Conducts senior- and executive-level regionally oriented programs
to support the policy objectives contained in the SecDef security cooperation
program and the theater strategy of the combatant commanders in the African,
Latin American-Caribbean and Near East-South Asia regions.

(11) In accordance with reference d, directs the efforts of the Center for
the Study of Chinese Military Affairs to inform policymakers in the DOD,
Congress and throughout the US government regarding the national goals and
strategic posture of the People’s Republic of China.

(12) Maintains a professional interchange with selected educational and
research organizations involved in the study of national security affairs,
operational art, and resource management strategies.

(13) Publishes the Joint Force Quarterly, a professional military journal.

(14) Conducts research, education and outreach in the assessment of
US non- and counterproliferation policies and programs; doctrine and training;
nuclear, chemical and biological weapons’ operational effects; and alliance
preparedness and cooperation.

(15) In accordance with reference e, supports an International Student
Management Office, which assures the availability of resident courses of
instruction throughout NDU to international students including International
Fellows invited by CJCS.
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(16) Plans and executes the DOD Distinguished Visitors Orientation
Tour in coordination with the Defense Security Cooperation Agency.

(17) Provides advice on policies and programs concerning professional
military education in the Armed Forces as directed by CJCS.

(18) Maintains accreditation status with CJCS’s Process for the
Accreditation of Joint Education and the Middle States Association of Colleges
and Secondary Schools.

7. Releasability. This instruction is approved for public release; distribution is
unlimited. DOD components (to include the combatant commands), other
Federal agencies and the public may obtain copies of this instruction through
the Internet from CJCS Directives Home Page--http://www.dtic.mil/doctrine.
Copies are also available through the Government Printing Office on the Joint
Electronic Library CD-ROM.

8. Effective Date. This instruction is effective upon receipt.

9. Revisions. Submit recommended changes to this policy to the Joint Staff,
J-7, Joint Education Branch, 7000 Joint Staff Pentagon, Washington, D.C.
20318-7000.

10. Information Requirements. In accordance with reference f, reports
required by this policy are exempt from normal reporting procedures.

RICHARD B. MYE
Chairman
of the Joint Chiefs of Staff

Enclosures:
See Table of Contents
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ENCLOSURE A
NDU COMPONENTS
The following principal operating elements compose the NDU.
1. Africa Center for Strategic Studies (ACSS). ACSS supports democratic
governance in Africa by offering senior African civilian and military leaders a

rigorous practical program in civil-military relations, security strategy and
defense economics.

2. CAPSTONE. CAPSTONE was mandated by the Goldwater-Nichols DOD
Reorganization Act of 1986 to increase the effectiveness of all newly selected
general and flag officers of the active duty, reserve services and the National
Guard in planning and employing US forces in joint and combined operations.

3. Center for Hemispheric Defense Studies (CHDS). CHDS is a multi-
disciplinary academic activity conducting graduate and executive-level
programs tailored to the requirements of Latin American and Caribbean states.
CHDS improve expertise and enhance capabilities in defense analysis, planning
and management; strengthens civil-military relations; and fosters
intergovernmental understanding and cooperation in democratic states of the
Western Hemisphere.

4. Center for Counterproliferation Research (CCR). CCR contributes to the
basic understanding of the security implications of proliferation and to the
challenge of fashioning an effective response. CCR is dedicated to the goal of
embedding an awareness of the proliferation threat as it relates to defense
policy, programs and military operations in the next generation of military
leaders and defense civilians.

5. Corporate Fellows. Established in 1994, the Corporate Fellows program
encourages growth of a cadre of officers sensitive to the organizational and
operational opportunities made possible by revolutionary changes in
information and related technologies, while immersed for a year of training with
corporate America at leading edge businesses.

6. Industrial College of the Armed Forces (ICAF). ICAF prepare selected
military officers and civilians for senior leadership and staff positions by
conducting postgraduate, executive-level courses of study and associated
research dealing with the resources component of national power with special
emphasis on material acquisition and joint logistics and their integration into
national security strategy for peace and war.

A-1 Enclosure A
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7. Information Resources Management College (IRMC). IRMC prepares
military and civilian leaders to direct the information component of national
power by leveraging information and information technology for strategic
advantage.

8. Institute for National Strategic Studies (INSS). INSS include the Center for
the Study of Chinese Military Affairs and conduct studies and analyses on
regional security, defense strategy and other related topics for SecDef, CJCS,
combatant commanders and other members of the national security
community as appropriate. INSS also provide independent advice responsive to
inquiries, visionary to strategic national security issues and enlightening to the
formulation of national security policy and strategy.

9. International Fellows Program (IFP). IFP offers 1-year fellowships to select
senior officers and civilians from allied nations invited by CJCS. Fellowships
provide an opportunity to study and conduct research at either ICAF or NWC
and to travel extensively within the United States to military, cultural and
industrial locations.

10. Joint Forces Staff College (JFSC). JFSC educates selected officers and
other leaders in joint operational-level planning and warfighting in order to
instill a primary commitment to joint, multinational and interagency teamwork,
attitudes and perspectives.

11. National Security Education Program (NSEP). Established by the National
Security Education Act of 1991, NSEP leads in developing the national capacity
to educate US citizens to understand foreign cultures, strengthen economic
competitiveness, and enhance international cooperation and US national
security.

12. National War College (NWCC). NWCC prepares future leaders of the Armed
Forces, Department of State, and other civilian agencies for high-level policy
and command and staff responsibilities by conducting a senior-level course of
study in the national security strategy and national security policy
development process.

13. NATO Staff Officer Orientation Course (NSOOC). NSOOC provides training
for US field grade officers assigned to NATO staff duties for the first time
through the conduct of a 2-week course. This course is designed to facilitate
the integration and assimilation of US officers into the Alliance structure and
environment and to allow them to function effectively with their NATO
counterparts.

14. Near East-South Asia Center for Strategic Studies (NESA). NESA enhance
stability in the Near East and South Asia region by providing a professional
academic environment in which key regional security issues are addressed,

A-2 Enclosure A
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mutual understanding is deepened, partnerships are fostered, security-related
decision-making is improved and cooperation is strengthened among military
and civilian security professionals from the United States and countries in the
region.

15. Reserve Component National Security Course RCNSC). RCNSC provides

JPME for selected senior officers of the Reserve Components. The curriculum
consists of lectures, seminars, and simulation exercises dealing with national
security policy and defense resource management.

16. School for National Security Executive Education (SNSEE). (Formerly
Center for the Defense Leadership and Management Program). SNSEE
provides graduate-level security studies and executive training for DOD
civilians to prepare them to assume broader responsibilities in an increasingly
complex environment; expand their knowledge of DOD national security
missions; and strengthen communication and trust among senior military and
civilian leaders.

A-3 Enclosure A
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ENCLOSURE B

PERSONNEL

1. Leadership

a. NDU-P and College Commandants. The NDU-P and Commandants of
NWC, ICAF and JFSC are nominative positions filled by general and/or flag
officers. Normal tour length is 3 years. Typically, officers from different
Services staff the positions of NDU-P; Commandant, NWC; and Commandant,
ICAF.

(1) The NDU-P is an active duty officer serving in the grade of O-9 or
higher. The Military Departments fill the position on a nominative basis to
SecDef through CJCS. The NDU-P will have a broad operational perspective,
an advanced degree and extensive joint experience. The NDU-P will be
knowledgeable in national security strategy formulation and execution, joint
operations planning and programming and other matters related to national
security strategy and must be familiar with the interaction among national
security interests in the Executive Branch, the Congress, international entities,
industry and the media.

(2) The Commandants of NWC, ICAF and JFSC are active duty officers in
the grade of O-8. The Military Departments fill these positions on a nominative
basis to CJCS of Staff, through the NDU-P.

b. Senior Vice President, NDU. Due to the vital linkage between statecraft
and military power, a civilian official of ambassadorial rank from the Foreign
Service appointed by the Department of State will normally fill this position.

2. Staffing. CJCS determines the number of NDU personnel upon the
recommendation of the NDU-P. The military faculty and staff within the NDU's
various operating elements and its headquarters should be composed of
personnel with joint experience and approximately equal representation from
the Military Departments. The NDU will hire civilian faculty and staff in
accordance with reference e to provide essential academic expertise, foster
interagency perspectives and administer essential functions.

3. Faculty
a. Military
(1) NWC and ICAF military faculty will normally be in the grade of
O-6 and possess advanced degrees in relevant academic disciplines. Officers

assigned to teach Acquisition at ICAF must be Level 3 Certified. The
requirement for an advanced degree can be waived for officers with unique

B-1 Enclosure B
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qualifications for faculty duty. Officers in the grade of O-5 with exceptional
professional credentials in specific curriculum-related disciplines are also
acceptable for assignment to faculty duty. Approximately one-third of the
military faculty will be from each Military Department.

(2) JFSC faculty members will primarily be in the grade of O-5 with
advanced degrees in relevant academic disciplines. A few O-6 billets exist for
various leadership positions throughout the college. The requirement for an
advanced degree can be waived for officers with unique joint or operational
qualifications. O-4s selected for O-5 (and some O-4s in specific curriculum-
related disciplines with exceptional professional credentials) may also be
accepted for assignment to faculty duty. All faculty members should be
graduates of an intermediate or senior service joint education program.
Approximately one-third of the military faculty will be from each Military
Department.

(3) IRMC military faculty members will normally be in the grade of
O-5 and O-6, with advanced degrees in a relevant academic discipline. Some
O-4s with exceptional professional credential in specific curriculum-related
disciplines are also acceptable for assignment as faculty.

(4) Military faculty assignment to NDU is normally for 3 years. The
NDU-P approves extensions with the mutual consent of the individual and the
individual’s Service. The NDU-P may delegate this authority to college
commandants.

(5) At NWC, ICAF and JFSC, one billet from each Military Department
may be designated as an "indefinite-length" tour upon concurrence of the
Military Department concerned. The NDU-P coordinates with the Military
Departments for appointment of officers to indefinite-length tours.

b. Civilian. Upon the recommendation of the NDU Component Heads, the
NDU-P determines the appropriate number of civilians on the various NDU
faculties. All faculty members will be of the highest caliber, possess strong
academic credentials, and combine functional or operational expertise with
teaching ability.

c. Faculty Exchanges. Faculty exchanges between NDU colleges and
appropriate organizations or other educational institutions (public, private and
foreign) are encouraged when they contribute to the academic enrichment of
the NDU.

d. CJCS and Service Chairs. Each NDU college will establish a CJCS Chair
and Service Chairs. CJCS Chairs will be filled from authorized military faculty
positions.

B-2 Enclosure B
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ENCLOSURE C
CLASS SIZE AND COMPOSITION AND STUDENT SELECTION

1. Size and Composition Plan. The NDU-P recommends the size and
composition plan (SCP) for NWC, ICAF, JFSC and CAPSTONE classes each year
to the Deputy Director, Joint Staff for Military Education. The SCP addresses
all categories of students (i.e., military, DOD-civilian, non-DOD civilian,
international fellows and private sector) as appropriate for the particular
institution. The Joint Staff Vice Director, J-7, or designee, coordinates the plan
with the Military Departments and approves the plan. The SCP for NWC and
ICAF will allocate approximately one-third of US military officer quotas to each
Military Department. The SCP for JFESC will allocate US military officer quotas
in accordance with the distribution of billets by Service on the Joint Duty
Assignment List.

2. Student Selection

a. US Military Students

(1) Officers attending NWC and ICAF, including the Senior Acquisition
Course, must attain the grade of O-5 before the course starts. Officers
attending JFSC must attain the grade of O-4 or O-5 before the course starts,
complete an accredited resident or nonresident Senior Service College or
Intermediate Service College JPME Phase I curriculum, and be slated for a
Joint Duty Assignment.

(2) The Military Departments may allocate a portion of their military
quotas for NDU colleges to Reserve Component officers.

(3) The Military Departments should achieve an appropriate mix of
specialties when selecting officers for attendance at NDU colleges based upon

the focus of the educational program at each institution.

b. US Civilian Students

(1) US Government civilian students attending NDU will be
professionals in their parent organizations and comparable in rank to their
military student counterparts. They should normally possess a graduate
degree and demonstrate potential for senior executive-level service. The NDU-P
may make exceptions to these criteria when judged to be in the interest of the
DOD.

(2) The presence of non-government civilians in the student bodies of

C-1 Enclosure C
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ICAF, NWC and IRMC has a positive effect on the learning process for all
concerned. Attendance is on a non-interference basis with the education of US
military and government personnel.

3. Reallocation of Student Quotas

a. NWC and ICAF. The NDU-P is authorized to reallocate unfilled NWC and
ICAF quotas equitably among the Military Departments. Unfilled military
quotas may be made available to qualified federal government civilians after
coordination with the Deputy Director, Joint Staff for Military Education.
Civilian backfills will be allocated to organizations in the following priority.

(1) The same Military Department returning the quotas.
(2) Other Military Departments.
(3) Other DOD agencies.
(4) Other Federal agencies.
b. JFESC. Requests for quota reallocations between JFSC course offerings
must be formally submitted in writing to the NDU-P for coordination with the
Joint Staff not later than 60 days before the start of the class for which the

reallocation is requested. Military Departments will not send personnel to
attend JFSC without approved quotas.
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ENCLOSURE D
INTERNATIONAL OFFICERS PROGRAM

1. General. International students participate in many programs offered by
NDU. Most senior international officers and civilians attending NWC and ICAF
participate in the CJCS IFP. JFSC also educates international officers. SNSEE
and IRMC educate international officers and civilians. The NDU Regional
Centers (ACSS, CHDS and NESA) offer a variety of courses at NDU and in their
respective regions for international officers and civilians.

2. Administration. International students attending the JFSC are under the
administrative control of the Naval Education and Training Security Assistance
Field Activity (NETSAFA). The three regional centers coordinate directly with
their enrolled students. The NDU International Student Management Office
coordinates administrative details for all other international students attending
the University.

3. Programs

a. NWC and ICAF: CJCS IFP. The focus of the IFP is satisfactory course
completion in conjunction with exposure to American society and its systems
(the Master of Science degree is of secondary importance and is optional). NWC
and ICAF offer 1-year fellowships to select senior officers and defense civilians
from around the world who are personally invited by CJCS. The Fellows
participate in the full university curriculum alongside their US classmates.
They also travel extensively within the United States during the year to
military, cultural and industrial locations where they gain firsthand knowledge
and experience of the American people and their way of life. The following
criteria normally serve as qualification guidelines.

(1) Rank equal to US military grade of O-6 to O-8 or civilian equivalent.

(2) Graduate of US or equivalent staff college.

(3) Completion of 15 years military service.

(4) Baccalaureate degree or equivalent.

(5) High-level command and staff experience.

(6) Attainment of a score of 80 or higher on the English Comprehension
Level (ECL) test in those cases in which English is not the native language.

Note: For acceptance into the Master of Science degree program, a test of
English as a foreign language score of 207 is normally required.
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b. IRMC, SNSEE, and JFESC

(1) IRMC and SNSEE offer courses for mid- to senior-level multiService
officers and civilians from selected nations. JFSC offers courses for mid-level
multiService officers from selected nations. International students participate
in the respective curricula with their US classmates. In addition, they are
involved in an informational program designed to give them insight into
American culture and institutions.

(2) The following criteria serve as qualification guidelines for each of the
JFSC courses:

(a) Joint and Combined Warfighting Course.
1. Rank equivalent to US O-5 to O-6.
2. Completion of a US or equivalent intermediate service school.
3. Citizenship in Canada, the United Kingdom or Australia.
(b) Joint and Combined Staff Officers School.
1. Rank equivalent to US O-4 to O-6.

2. Completion of a US or equivalent intermediate service school.

3. Attainment of a score of 80 or higher on the ECL, graduation
from the Defense Language Institute or receipt a waiver for the ECL
requirement.

4. Country of citizenship must have a case file through NETSAFA.

c. Distinguished Visitors Orientation Tours. The NDU International
Student Management Office plans and executes the DOD Distinguished
Visitors Orientation Tours in coordination with the Defense Security
Cooperation Agency.
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ENCLOSURE E
NDU REGIONAL CENTERS

1. Background. The DOD Regional Centers for Security Studies program was
established to enhance stability, foster partnerships, support national security
policy objectives, improve security decision-making and strengthen civil-
military relationships in the geographic regions of the world through education,
research and information sharing. Regional Centers serve as forums for
bilateral and multinational communication and military exchanges to the
extent permitted by law. Three of the Regional Centers are institutions of NDU.

2. NDU Regional Centers

a. CHDS. This center’s program is designed for representatives from North,
South and Central America and the Caribbean Islands. It includes regional
activities, conferences and outreach activities as well as resident activities.
Latin American and Caribbean government civilians in defense-related
positions, military personnel and non-government civilians (e.g., journalists,
academicians and business people) whose work is related to defense matters,
primarily attend the 3-week resident activities conducted at NDU. The resident
classes are a mix of 75 percent civilians and 25 percent military officers in the
grade of O-5 to O-6 or the civilian equivalent. Minimum requirements for
attendees include:

(1) Undergraduate university degree or for military applicants only,
completion of staff college or its equivalent.

(2) Continuation in the current or related position for at least 1 year
after completion of the seminar.

(3) Fluency in English, Spanish or Portuguese.

b. NESA. NESA focuses on nations from the Near East and South Asia
regions and conducts its 3-week core program at NDU. The participating
military and civilian officials will be actively engaged in strategy and policy
planning for their respective governments. Desired rank is O-5 to O-6 or the
civilian equivalent in the Ministries of Defense or Foreign Affairs. US
participation will normally be approximately 10 percent of the class. Fluency
in English is required.

c. ACSS. ACSS focuses on African affairs. Current and future African
leaders (government, civilian, and military officials) are invited to participate.
The Senior Leader Seminar is designed for flag-level military officers and
equivalent civilian officials with policy-making responsibilities. The Leadership
Seminar is open to O-6 level and equivalent officials responsible for strategic
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planning. Sub-regional and topical seminars are intended for flag-level military
officers, senior executive civilian policymakers and parliamentarians concerned
with defense matters. These 2-week programs are conducted in various
locations on the African continent. Fluency in French or English is required.

3. Outreach. NDU and all of its components will pursue aggressive outreach
programs appropriate for each institution’s mission, manning and funding
levels. The university will strive to connect with civilian educational
counterparts, industry, the media and other American institutions that may
impact national security as well as with approved international entities.
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ENCLOSURE F
RESOURCING, ADMINISTRATION AND REPORTS

1. Resourcing and Administration

a. The Department of the Army, as executive agent for NDU (minus JFSC),
is responsible for fiscal arrangements, logistics and administrative support of
the university at Fort Lesley J. McNair, Washington, D.C. The Department of
the Navy, as executive agent for JFSC, is responsible for fiscal arrangements,
logistics and administrative support of JFSC at Norfolk Naval Station, Virginia.

b. In coordination with the Deputy Director, Joint Staff for Military
Education, the university will offer educational programs to federal agencies
outside the DOD in accordance with applicable statutory and regulatory
authority, appropriately approved memoranda of agreement and the provision
of adequate resources.

c. The university will develop a set of unified directives for all the university
components following appropriate executive agent requirements and the
authorities of CJCS and OSD.

d. The Director, J-7, will validate the requirements for the programs used
by NDU in the formulation and justification of their program objective
memorandum and Future Years Defense Program submissions to the
applicable Service executive agent.

2. Reports

a. NDU Annual Report. On 1 October the NDU-P will submit a written
report to CJCS, with copies to the respective Service executive agents
concerning NDU's colleges and other activities within the university's area of
responsibility. The report will include a detailed discussion of the curricula,
students, faculty, research, facilities, budget, administration, future plans and
other areas of interest to CJCS. The report will specifically address the
following:

(1) Use of delegated title 10 US Code (USC), section 1595, hiring
authority.

(2) An assessment of the effectiveness of the CAPSTONE course in
meeting its objectives.

(3) A student body profile of the most recent NWC and ICAF

classes graduated (i.e., operational experience, command assignments, joint
experience, Service college attendance and graduate degrees).
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b. CAPSTONE Curriculum Report. The NDU-P will annually review and as
necessary, recommend changes to the CAPSTONE curriculum. A copy of the
revised curriculum with highlighted changes and a course schedule for the
upcoming year will be forwarded to CJCS. The Joint Staff, J-7, will work in
concert with NDU to develop suggested topics for inclusion in the CAPSTONE
curriculum prior to the CAPSTONE Senior Fellows review.

c. Student Composition Reports. Within 5 days of the start and graduation
of each NWC, ICAF and JFSC class; the NDU-P will submit reports to the Joint
Staff J-1 and J-7, and the Military Departments indicating the number of
students enrolled by Military Department and complete student names, ranks
and social security numbers.

d. Size and Composition Report. Annually in March, NDU-P will submit to
the Joint Staff the recommended size and composition of NWC, ICAF, JFSC
and CAPSTONE classes for approval.

e. NSEP Report. In accordance with 50 USC 1906, SecDef will submit an
annual report to the President and Congress concerning the conduct of NSEP.
The NSEP report will be submitted at the time that the President's budget for
the next fiscal year is submitted. In support of this requirement, the NDU-P
will submit a NSEP report to the Joint Staff, J-7, for staffing and subsequent
submission to SecDef by CJCS.

f. Regional Center Report. In accordance with 10 USC 184, SecDef will
submit an annual report to the Congress concerning the conduct of the
Regional Centers. The Regional Centers report will be submitted no later than
1 February of each year. In support of this requirement, the NDU Regional
Center Directors shall submit a report annually through the NDU-P and CJCS
to SecDef for consolidation and submission to Congress.
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ENCLOSURE G

REFERENCES
CJCSI 1800.01 Series, “Officer Professional Military Education Policy”
Title 10 US Code, section 663, “Education”
Goldwater-Nichols DOD Reorganization Act, 1986

National Defense Authorization Act, FY 2000, Section 914, “Center for the

Study of Chinese Military Affairs”

e. Title 10 US Code, section 1595, “National Defense University, Foreign
Language Center of the Defense Language Institute: Civilian Faculty Members”

f. DOD Manual 8910.01, November 1986, “DoD Procedures for Management of
Information Requirements”

g. Title 50 US Code, section 1906, "National Security Scholarships,
Fellowships, and Grants: Annual Report"

h. Title 10 US Code, section 184, " DOD Regional Centers for Security Studies"
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ACSS

CCR
CHDS
CJCS

DOD
ECL

ICAF
IFP
INSS
IRMC

J-1
J-7

JFSC
JPME

NATO
NDU
NDU-P
NESA
NETSAFA
NSEP
NSOOC
NWC

OSD
RCNSC
SecDef
SNSEE
SCP

TOEFL
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GLOSSARY

Africa Center for Strategic Studies

Center for Counterproliferation Research
Center for Hemispheric Defense Studies
Chairman of the Joint Chiefs of Staff

Department of Defense
English Comprehension Level

Industrial College of the Armed Forces
International Fellows Program

Institute for National Strategic Studies
Information Resources Management College

Manpower and Personnel Directorate, Joint Staff
Operational Plans and Joint Force Development Directorate,
Joint Staff

Joint Forces Staff College

Joint Professional Military Education

North Atlantic Treaty Organization

National Defense University

National Defense University, President

Near East-South Asia Center for Strategic Studies

Naval Education and Training Security Assistance Field Activity
National Security Education Program

NATO Staff Officer Orientation Course

National War College

Office of the Secretary of Defense

Reserve Component National Security Course
Secretary of Defense

School for National Security Executive Education

Size and Composition Plan

Test of English as a Foreign Language
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